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ENVRONMENTAL PROGRAMS

Local Native youth aid in 
Bear Trail repairs
EPD collabs with the Southwest Conservation Corps

By Divine Windy Boy 
The Southern Ute Drum

The Southwest Con-
servation Corps (SCC), a 
non-profit organization, 
visited the Southern Ute In-
dian Tribe Monday, June 15 
through Friday, June 16, to 
remove invasive weeds and 
plants from the Pine River 
Trail while also making re-
pairs to the switchbacks on 
the Bear Trail. Working in 
collaboration with the En-
vironmental Programs De-
partment (EPD), the group 
of local Native youth from 
the Four Corners area 
worked for five days to re-
pair the paths – SCC oper-
ates conservation service 
programs across South-
ern Colorado and Northern 
New Mexico that engage 
youth, young adults, and 
veterans on public lands. 

SCC and staff from the 
Four Corners area trav-
eled to Ignacio, Colo., to 
aid in clearing parts of the 
Pine River Trail and reno-
vating the switchbacks on 
the Bear Trail located be-
hind the Southern Ute In-
dian Montessori Acade-
my. For five days, the youth 
group worked to remove in-
vasive plant species, extract 

weeds, and configured a wa-
ter drainage system to pre-
vent any future erosion of 
the Bear Trail. 

The SCC is a program of 
Conservation Legacy that 
was founded in 1998 to con-
tinue legacy of the Civil-
ian Conservation Corps of 
the 1930’s. The SCC pro-
vides youth, young adults, 
and veterans with struc-
tured, safe, challenging ser-
vice, and educational oppor-
tunities through projects that 
promote personal growth, 
the development of social 

skills, and an ethic of natural 
resource stewardship. 

The group who spent 
time on the Southern Ute 
reservation was com-
piled of local Native high 
school students represent-
ing the Diné (Navajo) and 
Ute Mountain Ute nations. 
Through SCC, the stu-
dents serve their commu-
nities and surrounding ar-
eas while earning a wage 
for 32-40 hours worked per 
week. There are two work 
sessions that span through-
out the summer season. 

FIRE RESTRICTIONS

Southern Ute Tribe initiates 
Stage II Fire Restrictions

By Summer Begay
Southern Ute Tribal 

Council Affairs

Due to the continued 
drought and extremely dry 
fuel conditions, Stage II fire 
restrictions will be imple-
mented for all trust lands 
throughout the Southern Ute 
Indian Reservation. Every-
one on reservation land is 
asked to be very cautious 
and use common sense with 
fire this time of year.

Stage II Fire Restrictions 
prohibits acts for the gener-
al public, commercial oper-
ators and industrial oil and 
gas operators performing 
work on the Southern Ute 
Reservation. The following 
acts are prohibited for the 
general public on reserva-
tion lands:

STAGE I
General Public Prohibit-

ed Acts: 
1.	 OPEN BURNING. 

Burning of trash and/or 
yard waste is prohibited.

2.	 A G R I C U LT U R A L 
BURNING. Burning of 
crop land, fields, range-
land, debris burning, 
slash piles, prescribed 
burning and weed burn-
ing are prohibited.

3.	 CAMPFIRES. Build-
ing, maintaining or using 
a warming fire or camp-
fire outside of official-
ly designated or devel-
oped camp sites is pro-
hibited.  Charcoal broilers 
and wood and coal stoves 

used outside of dwellings 
are classified as camp-
fires and prohibited. Fires 
for ceremonial sweats are 
allowed upon notification 
of the local fire authori-
ty and/or BIA Fire office 
and approval from them.

4.	 FIREWORKS. Posses-
sion, discharging or use 
of any type or fireworks 
is prohibited.

5.	 SMOKING. Smoking 
is restricted to designat-
ed areas, within struc-
tures or within vehicles 
equipped with ashtrays.

6.	 OPERATING EQUIP-
MENT. Operating or us-
ing any internal combus-
tion engine (chainsaws, 
generators, etc) without 
a spark arresting device 
properly installed, main-
tained and in effective 
working order. 

STAGE II Commercial 
Operators (logging, thin-
ning, firewood gathering, 
etc.):
•	 All Prohibited Acts in-

cluded for Stage I.
•	 All field personnel shall 

carry local emergency 
dispatch phone numbers 

with them at all times.   
All fires must be reported 
to local emergency dis-
patch immediately.

•	 “Hoot-Owl” is in effect.  
Operating or using any in-
ternal combustion engine 
between the hours of 1:00 
PM to 8:00 PM local time 
is prohibited.

•	 Motorized vehicle trav-
el off developed roads 
is prohibited during the 
same “Hoot-Owl” period.

•	 A patrol is required for a 
period of two hours af-
ter cessation of activities.  
The patrol is responsible 
for watching for emerg-
ing fires, reporting fires 
and initiating initial sup-
pression.

•	 Industrial restrictions can 
be obtained from the BIA 
Fire Office at 575 County 
Road 517.

•	 Anyone violating the pro-
visions of this fire ban may 
be subject to prosecution 
outlined in the Southern 
Ute Indian Criminal Code.

The Restrictions will be-
come effective at 0600 on 
June 19, and will remain un-
til conditions improve.

TO REPORT FIRES CONTACT
•	 DURANGO ZONE DISPATCH: 970-385-1324 

For more information or to report 
Fire Restriction Violations contact: 

•	 BIA FIRE MANAGEMENT: 970-563-4571 or 
•	 SOUTHERN UTE POLICE DEPT: 970-563-4401

Robert L. Ortiz/SU Drum archive
A very large airtankers (VLATs), delivers fire retardant to the Rim Road Fire aiding in the 
suppression of the fire, during the summer 2025.

Divine Windy Boy/SU Drum
The Southwest Conservation Corps crew, work to replace large stones to create a safer 
walking path on the steep switchbacks of the Bear Trail located behind the Southern Ute 
Indian Montessori Academy. The crew, made up of local Native youth, renovated this area 
of the path for multiple days during their visit and also removed invasive plant species. 

Divine Windy Boy/SU Drum
In collaboration with Environmental Programs Department, 
a Native youth group from the Southwest Conservation 
Corps visited the Southern Ute Indian Tribe for a five day 
working trip to aid the tribe in a trail cleaning project. The 
crew focused on renovating the Bear Trail switchbacks 
but also worked to remove invasive plants from the Pine 
River trail as well, creating a safer walking environment for 
the community who utlize these paths daily.

“My Southern Ute Journey”

Author, Pearl E. Casias, 
holds a copy of her mem-
oir titled “Red Woman; 
My Southern Ute Jour-
ney From Poverty to Wall 
Street” following her au-
thor event hosted by the 
Southern Ute Cultural 
Center & Museum and 
Marias Bookshop. Ca-
sias shared many stories 
of her childhood into her 
adult career success and 
challenges, the event saw 
a large crowd in support 
of Casias. 

See more Casias photo 
coverage on page 11.

Divine Windy Boy/SU Drum

VOTE
FRIDAY, JULY 10, 2026

SOUTHERN UTE SPECIAL ELECTION
FOR (1) SOUTHERN UTE TRIBAL CHAIRMAN SEAT

Adam Red Byron Frost Corliss Taylor Renee Cloud Christine Sage

The 2026 Special Election will be held at 285 Lakin St., Ignacio, CO.
7 a.m. – 7 p.m. on Friday, July 10, 2026

Contact the Election Board at 970-563-0100 ext. 
2305/2305/2728/2729/2730.
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Many Moons Ago

10 years ago
Tribal elder Pearl Casias met with Tom Givon, writer of the Ute Dictionary at the Ignacio 
Community Library to discuss the development process of the textbooks, while 
providing insight on how the Ute language is spoken. Casias opened the discussion 
with an opening prayer while Givon pointed out the various dialects in the Ute language. 
The dictionary features approximately 3,000 Ute words and can be purchased online 
from John Benjamin’s Publishing Company. Commercial release is yet to be determined.

This photo was published in the June 24, 2016, issue of the Southern Ute Drum.  

Damon Toledo/SU Drum archive

20 years ago
“Music For the Americas,” featuring many artists including Shawn Michael Perry and 
Only the Brave, pictured here with our Rolling Thunder Boyz. The Rolling Thunder 
Boyz performed the opening songs for the free concert at the Hastings Entertainment 
store in Farmington, NM on June 18, 2006 “Father’s Day.” (Pictured left to right) John 
Chavarillo, Alyas Maez, Darius Smith, Brandon Silva, Anothony “Ace” Ortiz, Shawn 
Michael Perry, Keaton Naranjo, Diamond Morgan, Nalanie Thompson, and Samantha 
Maez. Also performing were Skylar Wolf, T.A.S.K., and INCIDE.

This photo was published in the June 23, 2006, issue of the Southern Ute Drum.  

Blenda Ortiz/SU Drum archive

30 years ago
Vice Chairman Vida Peabody checks out the cockpit of Boeing Vertol 107 helicopter. 
This baby is the big one, with two rotors and capable of lifting 1000 gallons of water 
at a time.

This photo was published in the June 21, 1996, issue of the Southern Ute Drum.  

John Rehorn/SU Drum archive

40 years ago
Centennial Parade Ute horse rider – Charlie Knight, a Ute Mountain Ute elder, stole the 
show with his Ute Indian attire and appaloosa horse.

This photo was published in the June 27, 1986, issue of the Southern Ute Drum.  

SU Drum archive

Tribal Depts. showcase services

Several Southern Ute Permanent Fund Divisions teamed up to host their annual Open 
House Event on June 11, 2026, at the Southern Ute Multi-Purpose Facility. Southern 
Ute GIS Division Head, Shelly Riddle, enlightens tribal colleagues on the new version 
of the interactive GIS Mapping Website.  The mapping tool is a public tool that allows 
limited access to the general community on regional county and tribal reservation 
lands. Some of the departments who participated were the Natural Resources 
Department, Tribal Housing, Economic Development, and Tribal Credit. 

photos Amy Barry/Tribal Information Services

Southern Ute tribal elder 
member and Tribal Credit 
Committee member, Rud-
ley Weaver, took time to 
break bread with Lands 
Specialist, Tammie Begay 
and Southern Ute tribal 
member, Kaylynn Weaver 
during lunch provided by 
Mi Hito’s Catering

Southern Ute tribal member, Katrina Baker, shares conversation with Lands Division 
Head, Seana Luzar, and Lands Technician, Raymond Valdez on potential land 
development opportunities.
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The 104th Southern Ute Tribal Fair Logo and Theme “Coming Together” was designed 
by Southern Ute tribal member, Tanisha Figueroa. Thank you to all the artists who 
entered the contest. 

As a reminder, the Southern Ute Tribal Fair will be held September 11-13, 2026, and 
the Tribal Rodeo will be held September 18-19, 2026.
 
Tribal membership can expect the Tribal Fair Premium Book to be mailed out the first 
week of August. Please reach out to Special Events Coordinator, Eugene Bereza at 
970-563-2307 for questions and volunteer opportunities.

104th Southern Ute Tribal Fair Logo and Theme 
“Coming Together” 
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BEHAVIORAL HEALTH

Coming together at the 
Community Garden in ELHI 
for our health

By Rachel Shockley
Southern Ute Behavioral 

Health

Loneliness has reached an 
all-time high. In response, 
the federal government is 
tracking loneliness and its 
devastating impact on human 
health. Long story short, it is 
very, very bad for our health 
to be alone too much of the 
time, and to be lonely. 

Despite these grave conse-
quences, we as a people, are 
spending more time alone. 
Time alone is up due to our 
more solitary modern jobs, 
more people moving due 
to work, and less need for 
group efforts. When was the 
last time you were invited to 
a community barn-raising? 

The recommended mini-
mum amount of time inter-
acting with people, accord-
ing to Gallup, is three hours 
per day. Routine social inter-
actions are better than ran-
dom social interactions. 

You don’t have to worry 
about overdoing it. People 
can expect to see increasing 
health and wellness benefits 
when they are social up to 
60% percent of their waking 
hours. For most people, that 
is about 10 hours per day. 

But people nowadays are 
not socializing even three 
hours per day. And they feel 
sad, get sick more often, say 
their lives lack meaning and 
purpose, and do not have 
enough help with everyday 
tasks or major setbacks. 

Ignacio and the people 
who live here have many ad-
vantages in tackling the lone-
liness epidemic. They often 
have family and friends near-
by who can mutually support 
one another. There are sever-
al safe and welcoming public 
spaces and businesses where 
people can gather, play, and 
work together. There are ma-
ny ways people can practice 
their Native American cul-
ture and traditions, alone and 
with others. There are multi-
ple ways for people to partic-
ipate in decision making and 
impact local government. 

Despite these and other 
strengths, many people liv-

ing here say they feel lone-
ly and disconnected. South-
ern Ute Behavioral Health, 
in association with SASO, is 
offering a small community 
gardening morning group. A 
place where local’s can lend 
a hand, meet your neighbor, 
and build systems to support 
you in everyday life and in 
emergencies. There’s noth-
ing special about our group. 
You can easily meet your 
neighbor and create a mutu-
al support system for your-
self by reaching out and in-
troducing yourself today. But 
if you want a little help, or 
want to build your communi-
ty even more, we would like 
you to join us in tending to 
the community garden in EL-
HI, at 115 Ute St., Ignacio, 
CO 81137. We plan to meet 
Mondays, 8:30 – 9:30 a.m. if 
there is enough participation. 

Ease into the week by 
helping the community 
grow. Coffee and water pro-
vided. Please bring gloves. 
For more information, 
please contact Behavioral 
Health at 970-563-5700. 

Here’s to your good health!

It’s okay not to feel okay.
If you or someone you 

know has been struggling 
with their emotions, be-
haviors, or substance use 
please reach out to us. We 
can help you find appropri-
ate tools and services that 
could help you overcome ob-
stacles in your life. We are 
here for you. Please contact 
the Southern Ute Behavioral 
Health Division at 970-563-
5700 for more information or 
to set up an appointment to 
see a counselor or therapist.

Reminder: If you need 
to talk to someone, please 
reach out.

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) train-
ing and fentanyl test strips. 
We can schedule individu-
al, family, or friends training 
times at our Southern Ute 
Behavioral Health Build-
ing, or we can come to you, 
and the training is around 
30 minutes. Please call us 
at 970-563-5700 to set up a 
training appointment.

Rachael Shockley/SU Behavioral Health
Patio space in the Healing Garden at the ELHI Community Center, Ignacio, Colo.

HEALTHY RECIPES

A festive fourth of  July red, 
white and blue salad

By Lisa B. Smith, RDN, CLC
Shining Mountain Health and Wellness

Serve this nutrient packed salad for 
your 4th of July celebration!

A combination of greens, fruit, nuts 
and healthy fats provide an array of nu-
trients to help complete your meal. 

This festive salad is not only delicious 
but colorful, too!

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Red, White and Blueberry Salad

Ingredients:
•	 4 cups mixed greens (spinach, kale, 

endive, escarole, etc.)
•	 ¼ wedge chopped purple cabbage
•	 ½ cup sliced strawberries
•	 ½ cup blueberries
•	 ¼ cup feta cheese
•	 1/3 cup pinion nuts 
•	 *Balsamic vinaigrette (see below)
Place all ingredients in a large bowl and 
toss with dressing to combine. Serve 
immediately.

*Directions for Balsamic Vinaigrette
1.	½ cup olive oil
2.	3 T balsamic vinegar
3.	1 tablespoon Dijon mustard
4.	1 tablespoon honey
5.	2 cloves garlic
6.	Salt and pepper to taste
7.	Pinch of herbs such as basil, oregano 

or thyme (optional)  
Place all ingredients in a container with lid 
and shake vigorously to combine. Keep 
refrigerated.

courtesy whitestorm/AdobeStock

Rachael Shockley/SU Behavioral Health
Plant in the Healing Garden at the ELHI, Ignacio, Colo.

Men’s Health Matters

Shaw Marie Tso of Shin-
ing Mountain Health and 
Wellness and Breanna 
Henderson of Southern 
Ute Behavioral Health 
give a cold compress to 
Justis Herrera, an em-
ployee at the Sky Ute 
Casino Resort. Snacks 
and wellness items were 
also made available to the 
men interested in learning 
about the Tribal Health 
Department services and 
tour the Southern Ute Mo-
bile Clinic Van.

Lisa Smith, a Registered Dietitian Nutritionist with the Southern Ute Shining Mountain 
Health and Wellness, speaks with Ryan Clegg of Nunn Construction about the first aid 
kits Shining Mountain Health and Wellness were giving away to the men who stopped 
by at the Sky Ute Casino Resort parking lot on Tuesday, June 16 at the Mobile Clinic 
Education Event to bring awareness to Men’s Health Month.

photos Robert L. Ortiz/SU Drum

Relax with 988 Colorado Radio
Relax with some soothing music from 988 Colorado Radio, by the 988 Colorado Mental 
Health Line. If you or someone you know needs a little extra support or is struggling with 
an emotional, mental health, or substance use concern, the 988 Colorado Mental Health 
Line is available for free, immediate, human support 24/7. Call/text 988 or live chat at 
988Colorado.com. We’re here to listen. 
988 Radio Listening Guide: Music has the powerful ability to alter moods and induce 
euphoric states, so please take care when listening. 988 Colorado Radio is not intended 
for therapeutic purposes and is not a substitute for professional medical or mental 
health advice. You listen at your own risk. Always consult with a qualified healthcare 
professional for diagnosis and treatment.
If you are struggling with an emotional, mental health, or substance use concern the 988 
Colorado Mental Health Line is available for free, immediate, human support 24/7. Call/
text 988 or live chat at 988Colorado.com to be connected with a trained specialist who 
will listen without judgment.
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IGNACIO COMMUNITY LIBRARY

July programs at the library
By Cheyenne Munns

Ignacio Community Library

We hope you’re having 
an amazing summer so far! 
We’re excited to share some 
fun programs this month 
that we think you’ll love.

Join us to kick off Ju-
ly on Wednesday, July 1, 
at 4:30 p.m. for an all-ages 
program, Make Your Own 
class, where you can whip 
up some delicious non-alco-
holic drinks at the library! 

Then, don’t miss out on 
the Idea Lab on Wednes-
day, July 15, at either 2:30 
or 5 p.m. This time, we’re 
focusing on creating beau-
tiful wooden bookmarks in 
our Glowforge class. No 
prior experience needed, 
and everyone is welcome! 
(Just a heads up: kids un-
der 9 yrs., will need a little 
supervision.)

We’ve also got some ex-
citing virtual reality (VR) fun 
planned for July! If you’re 
curious about VR or already 
a fan, come join us every 
Thursday at 1:30 p.m. for 
Beat Saber, a super fun VR 
exercise game. Or if you pre-
fer something more laid-

back, take a virtual tour with 
us as we explore local spots 
and enjoy some tasty local 
food. We’re celebrating Col-
orado’s 150th birthday and 
the nation’s 250 years of in-
dependence! Don’t forget to 
sign up in advance by calling 
970-563-9287 for the Virtual 
Reality Travel program. 

Our monthly pro-
grams are also here to in-
spire and engage you. Start 
your week with our Sew-
ing Workshop on Mon-
days, then enjoy Storytime, 
Open Art Studio, and Elec-
tronics Hours on Tuesdays. 
Join our Knitters Group on 
Thursdays and start your 
Fridays off right with Com-
munity Coffee and Donuts. 

Plus, if you’re looking to 
explore new ideas, check 
out our IdeaLab Classes on 
Fridays and Saturdays. For 
all the details, visit ignaci-
olibrary.org!

And don’t miss our other 
monthly highlights! We have 
a Grief Support Group led by 
Sara Barnes, LPC, from Hos-
pice of Mercy, meeting every 
first Tuesday at 3 p.m. when 
you need a little support. 
Also, our Free Legal Clin-
ic Program offers you free 
20-minute consultations with 
local attorneys every third 
Tuesday. Just give us a call at 
970-563-9287 to book your 
appointment.

We can’t wait to see you 
at the library!

SOUTHERN UTE EDUCATION

Filmmaking workshop students 
feature film festival showings
Tribal Student produced film makes it to film festivals!

Staff report
Southern Ute Education

Southern Ute Education’s 
Filmmaking Workshop stu-
dents’ film “Speaking Ute” 
will be featured at the Native 
Spirit Festival 2026. Screen-
ing will take place October 
to November 2026 in Lon-
don/UK. Available online 
December 2026.

The film “Speaking Ute” 
has been featured previous-
ly at the Native Lens Show-
case at the Durango Inde-
pendent Film Festival on 
March 7, 2026, the Nyack 
International Film Festival 
March 22-28, 2026, and the 
2026 Tonkawa Film Festival 
on April 24-25, 2026.

The film was written and 
produced by four Ignacio 
High School Native Amer-
ican Students during the 
Summer of 2025 through the 
Filmmaking Workshop host-
ed by the Southern Ute Edu-
cation Department and Sun-
shine Cloud Smith Youth 
Advisory Council.

The Southern Ute Educa-
tion Department and Sunshine 
Cloud Smith Youth Advisory 
Council encourage Southern 
Ute Tribal Membership, Trib-
al Leadership, and the commu-
nity to support the filmmak-
ers in their production. The 
Southern Ute Education De-
partment and Sunshine Cloud 
Smith Youth Advisory Coun-

cil would like to thank the stu-
dents for their hard work, ded-
ication, and time making this 
film possible.

For questions please con-
tact Southern Ute Education 
Department 970-563-0237 
ShaRay Rock srrock@south-
ernute-nsn.gov or Dustin 
Weaver dweaver@southern-
ute.nsn.gov
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CANDIDATE STATEMENT

Adam Red
Greetings Tribal Mem-

bership,
My name is Adam Red, 

and I am running for Chair-
man in the 2026 Special 
Election. I believe effec-
tive leadership begins with 
listening, making informed 
decisions, and remaining 
accountable to the peo-
ple we serve. The Chair-
man and Tribal Council are 
elected by, report to, and 
should be held accountable 
to the Membership.

Why did I decide to run 
for Chairman?

I have worked for more 
than 30 years with the 
Southern Ute Indian Tribe. 
My experience includes 
Permanent Fund (Wild-
life and Tribal Rangers), 
Growth Fund (Department 
of Energy), Tribal Council 
Member, and Internal Au-
dit. My career has given 
me a unique understanding 
of the operations and func-
tions of the tribal organiza-
tion. My current work with 
Internal Audit has given me 
an opportunity to work on 
improving the governance, 
policy, and operations with-
in all entities of the South-
ern Ute Indian Tribe. I want 
to ensure the continued op-
eration of the Southern Ute 
Indian Tribe with as little 
disruption as possible. My 
experience will allow me 
to step into the role quick-
ly and maintain stability 
during the transition.

Although the remaining 
term is limited, meaningful 

progress can still be made.
Governance is the frame-

work that determines who 
makes decisions, how deci-
sions are made, and who is 
accountable for the results. 
One of my priorities would 
be to strengthen the foun-
dation of our tribal govern-
ment, beginning with the 
Executive Office. 

The Constitution of the 
Southern Ute Indian Tribe 
provides the Chairman with 
responsibility for appoint-
ing and directing executive 
department personnel, sub-
ject to constitutional and 
council-established require-
ments. This responsibility 
highlights the importance 
of strong leadership and ac-
countability within the Ex-
ecutive Office. 

I have researched differ-
ent governmental structures 
and practices that may help 
improve the effectiveness of 
our tribal government while 
maintaining accountabili-

ty to Membership. Current-
ly, I do not have any spe-
cific individuals in mind for 
Executive Officer positions. 
My focus is on ensuring the 
structure, leadership, and 
processes are in place to sup-
port effective governance.

During the remainder of 
the term, I would focus on:

•	 Strengthening gover-
nance and accountability

•	 Improving communica-
tion and transparency 
with Membership

•	 Maintaining organiza-
tional stability and con-
tinuity

•	 Promoting efficient and 
responsible manage-
ment of tribal resources

•	 Preparing tribal gov-
ernment for long-term 
success

My entire career has been 
dedicated to the Southern 
Ute Indian Tribe and our 
people. I have always lis-
tened to Membership with-
out judgement. If you come 
to me with a question and 
I don’t have an answer for 
you, I will help you find that 
answer. I am open and ob-
jective with my decision 
making.

I respectfully ask for your 
support in the 2026 Special 
Election. Together, we can 
continue building a strong, 
accountable, and effec-
tive tribal government that 
serves Membership today 
and for future generations

Respectfully,
Adam Red

CANDIDATE STATEMENT

Byron Frost
Mique Pino Nuche
Tribal Sovereignty: The 

inherent right and authori-
ty for tribes to govern them-
selves this includes our tra-
ditional and cultural way of 
life.

My name is Byron Frost, 
my parents are Jack Frost 
(egap) and Annetta Frost 
(egap), my wife is Etta 
Frost, and I have two sons, 
Brian Frost and Aaron Frost 
(egap) and one daughter 
Deanna Frost (egap). I am 
the guardian of two grand-
sons, Richard Jack Joseph 
and Ivan Bent Joseph.

As we all know Chair-
man Baker has resigned, the 
Constitution of the South-
ern Ute Tribe Article V- Va-
cancies, Removal and Re-
call States

Section 4. Resigna-
tion. “The chairman of 
the Southern Ute Indian 
Tribe or any member of 
the tribal council may, at 
any time, resign from the 
office to which he was 
elected by submitting a 
written resignation to the 
tribal council.”
Section 5. Filling Va-
cancies. “Any vacancy 
in the membership of the 
tribal council, resulting 
from any cause, shall be 
filled:”

(a) By a tribal mem-
ber who meets the 
qualifications for that 
office, appointed by 
the chairman of the 
Southern Ute Indian 
Tribe and confirmed 
by a vote of not less 
than four (4) council 
members if the term 
of the vacant office 
is due to expire with-
in six (6) months fol-
lowing the date upon 
which it becomes va-
cant; or
(b) At a special elec-
tion to be called and 
held at the direction of 
the tribal council with-
in sixty (60) days fol-
lowing the date up-
on which it becomes 
vacant if the term of 
the vacant office has 
longer than six (6) 
months to run. Proce-
dures and regulations 
to govern such special 
election shall be em-
bodied in the election 
ordinance.

Because of the chair-
man’s resignation I have 
decided to run for the va-
cant chairman position. I 

have considerable experi-
ence and knowledge with 
the tribal and federal gov-
ernment policies and pro-
cedures that governs the 
structure of our tribal gov-
ernment. Today our tribal 
codes are being revised and 
I feel more communication 
with the tribal members is 
very important as the revi-
sion of the codes will cer-
tainly affect how we get ap-
proved for use of our natural 
resources, housing, hunting, 
farming etc.

I offer no big changes as 
the tenure of being a chair-
man is only for four months. 
I do think reviewing the ad-
ministration new employ-
ee’s management is a must 
especially upper manage-
ment employees, guiding 
them in our cultural and tra-
dition can help them better 
serve our membership. Both 
the tribal government and 
casino upper management 
have experience big turn 
overs. Our casino’s goal 
should be to produce reve-
nue and have a strategy to 
meet that objective. It is my 
duty if elected chairman to 
review the vision of the Ca-
sino Manager and see what 
innovative changes he has 
in mind to meet the reve-
nue objective. I also believe 
service from the tribal ad-
ministration needs to be re-
view and communicated to 
the employees as a reminder 
“service to the tribal mem-
bership is important.”

Tribal administration 
must be cognizant that we 
also have tribal member-
ship that live off the reser-
vation and all services and 
that we receive on the res-
ervation should be offered 
to them also. We have tribal 
members that haven’t move 
up the ladder in their em-
ployment field, practical ex-
perience is just as good as 
having a degree, especially 

in the tribal administration 
side. If elected chairman I 
will review the job descrip-
tion for some position.

My background: I have 
my education in Civil En-
gineering, college credits 
in Business degree through 
University of Phoenix, Math 
credits through Grays Har-
bor Community College. I 
was employed with the De-
partment of Interior Bureau 
of Indian Affairs for approx-
imately 20 years as the Su-
pervisor of the Roads Engi-
neering Department, I was 
employed as the Lands Di-
vision Head, Department of 
Natural Resources Southern 
Ute Department. I purchase 
properties for the Land Con-
solidation program with a 
multi-million budget. I re-
view all tribal and allot-
ment boundaries within 
the exterior boundaries of 
the Southern Ute Tribe to 
make sure there were no en-
croachment from fee land-
owners. I reviewed all proj-
ects to make sure they are in 
NEPA compliance on fed-
eral lands. I am the Chair-
man of the Elders Commit-
tee, Chairman of the Gam-
ing Commission, Chairman 
of the Native American Par-
ent Advisory Committee for 
the Ignacio School District, 
I own my business which 
gives me the insight of ana-
lyzing the business ventures 
of the Growth Fund. On the 
cultural and traditional side, 
I have been the Sun Dance 
Chief for our tribe for 15 
years and maintain our spir-
itual belief in our ceremo-
nies. I am also a rancher and 
take of my ranch and cattle 
and horses.

I possess a deep apprecia-
tion for the culture and tradi-
tion, and values of the South-
ern Ute Tribe and recognize 
the importance of preserving 
the tribal sovereignty, pro-
moting economic develop-
ment, and ensuring long term 
success and vision of the trib-
al government and tribal 
members. I assure you that I 
will make decisions that will 
benefit all tribal members and 
tribal resources.

•	 When: Election date July, 
10, 2026,

•	 Where: 285 Lakin Street, 
Ignacio, Colo.

Thank you, Pino Nuchu, 
I ask for your vote on July 

10, 2026.
Byron Frost

Southern Ute Indian Tribe: Special Election

Adam Red
Candidate for Chairman

Special Election

Byron Frost
Candidate for Chairman

Special Election
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CANDIDATE STATEMENT

Corliss Taylor
Maykh (Hello)
My name is Corliss May 

Taylor, and I am a  candi-
date for Southern Ute Chair-
man in the Special Elec-
tion for the remaining five 
months left in former chair-
man Melvin Baker’s three-
year term. My purpose is 
to continue with the qual-
ity of services and benefits 
to the Tribal membership. I 
believe in communication 
from and to our people. That 
being said, I will allow trib-
al members to speak free-
ly and ask questions at our 
scheduled general meetings. 
I plan to continue to guide 
the Tribal Government as 
smoothly as possible on be-
half of both the Tribal mem-
bership and the organiza-
tion along with the assis-
tance and cooperation of 
the remaining leadership. 
Most importantly I will fol-
low the tribal constitution, 
oath of office, financial plan 
and other policies that gov-
ern the tribe with the under-
standing they can be amend-
ed or changed for the bene-

fit of the tribal membership. 
I humbly say my knowl-
edge and experiences comes 
from the following:
1.	 I was born and raised 

here. My home and em-
ployment has always 
been on So Ute reserva-
tion.

2.	 I am familiar with the 
Tribal membership, cul-
ture, tribal organization, 
and the local community

3.	 I have approximately 34 
plus years of employ-

ment with the Veterans 
Administration, BIA, 
IHS and the Southern 
Ute Tribe. 

4.	 I was elected to Tribal 
Council in 1997-2000 and 
at various times served as 
acting chairman and for 
one year as treasurer.

5.	 After retirement in 2014, 
I continued to assist 
Southern Ute Tribe as 
acting Culture Director 
twice, and acting Muse-
um Director once.

6.	 I have volunteer for 3 
decades on the Southern 
Ute Powwow Commit-
tee, and with the help of 
the entire committee en-
sured a successful pow-
wow each year.

7.	 I have also served as a 
member of the Royal-
ty committee providing 
guidance and direction.

I am dedicated to strength-
ening the Tribe now and for 
future generations. 

Tuvuch Toghoyak 
Corliss May Taylor

CANDIDATE STATEMENT

Renee J. Cloud
Greetings Southern Ute 

Members,
On July 10th, 2026, 

“choices will be made” to 
fulfill this interim position; 
I Renee J Cloud seek this 
Chairmanship. This is an op-
portunity for me to become a 
more pro-active in our Trib-
al Government, as I have al-
ways been vocal in our Trib-
al affairs during tribal meet-
ings. My knowledge and in-
terest of serving in this im-
portant Leadership capacity 
is important. Further, under-
standing the role of elected 
officials and understanding 
the Tribal Constitution is our 
“strength” to be successful.

First, I support our Tribal 
Cultures i.e., Bear dance & 
Sundance; I am a Ute/Elder 
and also have knowledge of 
our Ute History. Second-
ly, I support our Success-
ful Business ventures in En-
ergy Development and any 
other Business Ventures for 
the Benefit of the Tribe and 
Tribal Membership.

However, although we 
are successful in what we do 
-we still have internal issues 
of concerns, which I will 
highlight in the following.

Tribal members are un-
able to get employed; my 
review of the employ-
ment sector suggest there 
is “Contract Hiring” going 
on in several departments. 
Contract hiring allows out-
side interest to be hired with 
disregard to department pol-
icies and mission statements 
specialized work force takes 
the place of Tribal Members 
employment hiring.

(If I am elected Con-
tract hiring stops, because 
it erodes our Tribal Sover-
eignty and then tribal mem-
bers can be hired into jobs 
of their choice. I will also 
review The Tribes Employ-
ment Policy and department 
mission statement to see if 
they are in compliance with 
providing service for the 
Tribal membership).

Tribal Health. The health 
policy is written and difficult 
to understand what exact-
ly it implies. Further, Tribal 
Health Policy does not reach 
or cover tribal members who 
live off the reservation due 
to the network system; tribal 
health card is not recognized 
or accepted for medical care;

(If I am elected, I will hire/
appoint a Tribal Member 
who will researched/devel-
op a plan that will research 
off reservation Membership. 
There needs to be dialogue 
with members who experi-
ence lack of medical services 
by different Health Centers; 

this will be a paid positon).
Land – We have tribal lands 

that can be assigned upon re-
quest through submission 
of proper application proce-
dures by our younger gen-
eration – they can learn how 
to be farmers and Ranchers. 
A new Land policy has been 
written. Have you received 
this? There are questions who 
is to enforce the restrictive 
land policy?

(If I am elected, I will re-
quest review of this new land 
code-it seems to have is-
sues not covered within the 
code, and it has never been 
renewed by the Tribal mem-
bership. I will also request 
the Lands department to 
contact Tribal Members who 
have an interest in obtain-
ing a land assignment. Also, 
I will request Custom Farm 
department review its poli-
cy so that land assignees can 
obtain funding to improve 
their land assignment cross 
the board and not be selec-
tive on who is assisted).

Tribal Loan – A new pol-
icy has been written. With-
in it states: “any non-trib-
al person can obtain a tribal 
loan despite any relationship 
with a tribal member. How 
does this sets well with you? 
I ask when most of us cannot 
get a tribal home loan due to 
policy changes and housing 
policy changes. Is this a fair 
business practice?

(If I am elected, I will ask 
that this policy be reviewed 
/changed that reflects needs 
for tribal membership only).

Department of Justice 
(DOJ) and the Tribal Court 
use Colorado Law instead 
of applying our Tribal Code. 
This erodes our Tribal Sov-
ereignty and our Tribal Court 
system. The Tribe’s judicial 
system is under the umbrel-
la of the Southern Tribe and 
Membership. We are a Sov-
ereign Tribe we have our 
own Tribal Court and Tribal 
Codes which should only be 
reviewed and revised only 
on need basis, and it should 

not be written according to 
Colorado Law.

(If I am elected, I will 
make sure the DOJ and 
Tribal Court follow the pro-
cedures set forth in our 
Tribal Code and Constitu-
tion; Tribal Council has the 
oversight over the Judicial 
System that seems to be ig-
nored, and also stop this 
“runaway” re-writing our 
Tribal code system that is 
ongoing, further I will re-
view all Attorney Contracts 
to better serve the Southern 
Ute Tribal membership).

Tribal Enrollment – There 
are people on our Tribal 
rolls who do not meet the 
required Ute blood degree 
likewise there are people 
who could qualify to be en-
rolled, plus other important 
enrollment factors

(If I am elected my plan is 
to “appoint and establish an 
Enrollment Department to re-
search and clarify the Tribal 
Enrollment status. This will 
be a paid department and 
create a system to assist dece-
dents of enrolled members to 
get medical care).

In conclusion these are 
my “key” issues and doing 
so I will “appoint” an Ex-
ecutive Officer who has my 
same interest to assist in es-
tablishing a government that 
works for the membership.

To be honest I may not 
be your choice; I’m running 
against candidates with big 
families with many friends 
within the Southern Ute Tribe. 
When this happens, there is 
the appearance of conflict of 
interest, and the Tribe cannot 
move forwards as we should 
in our government.

If I am elected, I do not 
have this problem, as I will 
always be fair and provide 
equal opportunity for our 
Tribal membership. At any 
rate I will always be inter-
ested in our Tribal Govern-
ment and Operations, be-
cause we have a younger 
generation that depends on 
how we make decisions to-
day, tomorrow and for the 
future to benefit all of us.

So much to be stated. If 
I am elected, I will do all I 
can with what I learned as 
a Tribal Employee in my 
work experience; as a for-
mer Tribal Councilor, and 
offer my educational knowl-
edge, as well. I respectfully 
ask that YOU be part of the 
“solution” and VOTE RE-
NEE J. CLOUD on JULY 
10, 2026, together we can 
make needed changes.

Thank you for reading this.

Renee J. Cloud

Corliss Taylor
Candidate for Chairman

Special Election

Renee Cloud
Candidate for Chairman

Special Election

for Southern Ute Tribal Chairman
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PUBLIC HEALTH

Camp Abilities Four Corners 
is holding their first-ever 
Family Golf  Clinic

Staff report
Camp Abilities Four Corners

Picture yourself as a par-
ent of a child who is blind 
or visually impaired. Your 
child is told to sit out phys-
ical education activities for 
“safety reasons.” But you 
know your child needs the 
physical activity and social 
interaction of sports and rec-
reation, just as much as their 
sighted peers. You know 
you would do anything you 
could to help your child 
have these opportunities.

On August 29-30, Camp 
Abilities Four Corners is 
giving those parents that 
chance! They are holding 
their first-ever Family Golf 
Clinic in Farmington, New 
Mexico. This is a two-day 
event meant to bring togeth-
er children with blindness/
visual impairment, their par-
ents and one sibling, and 
Camp Abilities Four Corners 
staff to provide fun activities, 
like golf, foot golf, swim-
ming and bowling. Thanks to 
a generous grant from Wad-
sworth Golf Charities Foun-
dation, costs of housing and 
food for this event will be 
covered by the Camp.

If you know of a child with 

blindness/visual impairment  
aged 9-17, please contact 
Camp president Vicki at cam-
pabilitiesfourcorners@gmail.
com or call her at 970-946-
2965. They would love to in-
clude all eligible children in 
the Four Corners area for this 

unique opportunity to get to 
know Camp personnel, spend 
time with other families with 
similar issues, and see how 
the Camp works in real time.

Let’s give ALL children 
the opportunity to experi-
ence the joy of sports!

courtesy Camp Abilities Four Corners
Golf at Camp Abilities Four Corners in 2025, led by Coach 
Kathryn, is more than a favorite pastime – it’s an intentional 
platform for strengthening key ECC areas. Athletes with 
visual impairments develop spatial awareness, fine motor 
coordination, and self-determination through tactile and 
verbal instruction. The sport also promotes social interaction 
and recreation/leisure skills, encouraging teamwork, 
patience, and perseverance in an inclusive outdoor setting.

HR offers public speaking class

Public Speaking Skills 
trainer, Michelle Wagner, 
Training & Development 
Coordinator for the South-
ern Ute Human Resourc-
es Dept. speaks of what 
works for her when speak-
ing in public, and how im-
portant is "knowing your 
audience" and offering 
engagement tips, utilizing 
humor, asking questions, 
checking-in and acknow-
leging your audience.

Southern Ute Human Resources, Michelle Wagner, Training & Development 
Coordinator instructed a class of about 20 participants public speaking by offers tips 
about preparation and delivery. The importance of conveying your purpose through a 
"Preparation Model" outlining, Audience, Outline, Review and Practice. Wagner spoke 
about making your message relatable through storytelling.

photos Robert L. Ortiz/SU Drum
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104th Annual
Southern Ute

Tribal Fair
& Powwow

Sept. 11 – 13

Southern Ute 
Tribal Fair

Rodeo
Sept. 18 – 19

Info: Southern 
Ute Cultural 
Preservation

970-563-2307
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Tribe pauses with paws

Executive Officer, Lindsay Box greets 
certified therapy dog Heinz during his 
visit to the Leonard C. Burch building.

 photos Rosaleigh Cloud/SU Drum

Tribal Prosecutor, Felicia Charles and the 
Legal Department are full of smiles while 
visiting with certified therapy dog Heinz.

On Monday, June 22, the 
Southern Ute Tribal cam-
pus was visited by a cer-
tified therapy dog “Heinz” 
and his handler, Diane, to 
boost morale for South-
ern Ute Tribal employees. 
Heinz has been visiting 
hospitals, nursing homes, 
and workplace offices 
for four years. Chairman 
Marvin Pinnecoose takes 
time to say hello to Heinz 
during his visit. This proj-
ect was brought together 
with the collaboration of 
the Southern Ute Chair-
man, Marvin Pinnecose, 
Executive Officer, Lind-
say Box, Communication 
Specialist, Summer Be-
gay, and Human Resource 
Benefits Manager, Veroni-
ca Lasater.

WILDLIFE AWARENESS

Be bear aware!
Staff report

Division of Wildlife

The Division of Wildlife 
and Tribal Rangers would 
like to share a helpful PSA 
and tips for avoiding black 
bear encounters. Let us work 
together to protect our kwi-
yagat and community. 

Be Bear Aware – Cedar 
Point & Ignacio Area 

As summer rolls on, black 
bear sightings are on the rise 
– especially around the Cedar 
Point neighborhood. Even 
with a good natural food sea-
son, bears are still venturing 
into neighborhoods looking 
for easy meals.

Human Food = Bear 
Trouble: Feeding bears, 
even unintentionally, puts 
both the animals and our 
community at risk. Bears that 
get used to human food lose 
their natural fear of people 
and can become aggressive 
when food isn’t available.

Help keep bears wild and 
our neighborhoods safe: 
Store trash in bear-proof 
containers or keep it inside 
until pickup day.

Tribal Members: If you 
are interested in upgrading 

to a bear-proof trash poly-
cart, please contact the Util-
ities Division at 970-563-
5500 for further details:

•	 Bring pet food indoors at 
night.

•	 Take down bird feeders 
in the evening.

•	 Clean grills and store 
them inside.

•	 Pick ripe fruit and re-
move fallen fruit from 
the ground.

If you see a bear:
•	 Stay calm.
•	 Back away slowly - do 

not run.
•	 Avoid eye contact.
•	 Speak softly.
•	 If attacked, fight back.

Report bear activity: 
•	 Tribal Rangers: 970-

563-0133
•	 Wildlife Resource Man-

agement: 970-563-0130
•	 SUPD Dispatch: 970-

563-4401

Southern Ute Utilities Notice
Help Keep Bears Wild—Secure Your Trash

The Southern Ute Utilities Division currently has 77 bear-proof trash cans available for 
Tribal members on a first-come, first-served basis. These trash cans are intended for 
Tribal Member households that do not already have bear-resistant containers. A monthly 
service fee will apply for weekly pickup through Republic Services. Tribal members may 
also choose to empty their trash themselves at the transfer station, free of charge. How 
to request a trash can: Please call Rachel Alires at 970-563-5500 or 970-563-5506.
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“Red Woman” a memoir by Pearl Casias

Author, Pearl Casias sold out her available copies of her memoir at the event. Later on in the evening Casias met one on 
one with her readers, wrote brief and heartfelt messages, and signed hard copies during the author event. 

Guests take turns asking questions and sharing kind remarks during the Q&A session at 
the Pearl Casias author event, diving deeper into the stories shared by Casias within the 
memoir. Southern Ute tribal member, Renee Tree, shared her gratitude to Casias for her 
leadership and impact on the community over the years.

Members of Pearl Casias’ family sit in the front row of the large classroom in support of 
Casias and her recently published memoir. Casias’ family spans generations, members of 
the family reminisce as Casias shares her childhood stories and memories of her father. 

Former Ute Mountain Ute council member Priscilla Blackhawk 
Rentz shared her gratitude for Pearl Casias and her assistance 
to the Ute Mountain Ute Tribe in previous years. 

Attendees of the author event had the opportunity to 
purchase hard copies of “Red Woman; My Southern Ute 
Journey From Poverty to Wall Street”, the audience read 
along with Casias as the author shared details of her story.

Photos by Divine Windy Boy
The Southern Ute Drum

T he Southern Ute Cultural Center & Museum and Maria’s 
Bookshop hosted an author event and book signing in 

honor of Pearl E. Casias – former Chairwoman and Chief Judge 
for the Southern Ute Indian Tribe – on Thursday, June 18, at 
the museum’s large classroom. Casias took time to discuss her 
recently published memoir titled “Red Woman; My Southern Ute 
Journey From Poverty to Wall Street” in front of a packed room, 
with guests traveling from the Four Corners area and beyond 
to attend this exclusive event. Author, Pearl Casias took time 
to discussed stories highlighted in the memoir, sharing stories 
of her childhood as a student at the Ute Vocational School to 
stepping into her role as a Chief Judge. Following her discussion, 
the audience engaged in a Q&A session and a booksigning. 
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PUBLIC HEALTH

Laura Warner hired as new 
SWORD Project Manager

Staff report
Region 9 Economic 

Development District

The Region 9 Econom-
ic Development District of 
Southwest Colorado (Re-
gion 9 EDD) is pleased to 
announce that Laura War-
ner has been hired as the 
Project Manager for the 
SouthWEST Opioid Re-
sponse District (SWORD).

Warner has lived in Du-
rango for nearly 10 years 
working in public health 
and clinical care. Most re-
cently, Warner has served 
as a subject matter expert 
with the National Associa-
tion of Chronic Disease Di-
rectors. She previously held 
leadership roles at San Juan 
Basin Public Health and is 
trained as a physician.

Warner was interested in 
the position as an opportu-
nity to collaborate with a 
wide range of professionals 
and community members 
from across the region.

“SWORD brings togeth-
er many sectors all work-
ing to reduce the harm 
from opioids misuse, and 
Laura will be a tremendous 
addition to the group,” said 
Laurel Schafer, SWORD 
Council Chair and repre-
sentative from Montezu-
ma Public Health. “She is 
deeply committed to mak-
ing a positive impact on the 
health of Southwest Colo-
rado residents.”

“I believe all residents of 
Southwest Colorado should 
have the support they need 
to live their healthiest 
lives,” said Laura Warner. 

“To this aim, opioid set-
tlement funds offer our re-
gion a unique chance to ad-
dress the complicated issue 
of opioid misuse over the 
course of many years, and 
I am honored to join oth-
ers working tirelessly to 
advance the health of our 
communities.”

Warner will be responsi-
ble for the implementation 
of priority projects of the 
SWORD Council which 
oversees the region’s opi-
oid settlement dollars. A 
grant cycle to strength-
en Southwest Colorado’s 
recovery ecosystem will 
be opened later this sum-
mer. You can reach Lau-
ra at sword@region9edd.
org and learn more about 
SWORD at https://re-
gion9edd.org/sword.

Rez Girls refreshment fun

Keelyn Reynolds, YEP worker, enjoys sweet treat while Rez Girls Manager, Estelle 
Monte greets customers and employees on Tuesday, June 23.

photos Neeka Howe/SU Drum YEP

Local Rez Girls Catering visits Tribal 
campus to bring an upbeat attitude 
from manager Estelle Monte and fellow 
employee Zayden Chavez, giving tribal 
employees a refreshing break. 

Rez Girls employee Zayden Chavez mixes 
drinks while thirsty customers wait on the 
west side of the old BIA Cafeteria.

DIVISION OF SOCIAL SERVICES

Welcome new Clinical 
Supervisor, Danielle Locklear

Staff report
Division of Social Services

The Division of Social Ser-
vices is excited to welcome 
our newest team member, 
Danielle Parker Locklear, as 
Clinical Supervisor.

Danielle earned her Master 
of Social Work degree from 
the University of North Car-
olina at Pembroke and brings 
a diverse background in so-
cial work, behavioral health, 
community health, leader-
ship, and program develop-
ment. Throughout her career, 
she has served in a variety 
of roles, including Intensive 
In-Home Team Lead, thera-
pist, foster parent recruiter, 
grant coordinator, community 
health worker, and case man-
ager. Her professional experi-
ence includes clinical super-
vision, individual and fam-
ily therapy, crisis interven-
tion, community outreach, 
care coordination, behavioral 
hewalth services, foster care 
licensing, and working close-
ly with underserved and In-
digenous communities.

Originally from the Diné 
(Navajo) Nation, Danielle 
grew up on the reservation 
in Arizona before spending 

time in Colorado and later re-
locating to North Carolina. 
During the past nine years in 
North Carolina, she dedicat-
ed her career to serving Na-
tive American communities 
and advocating for the health, 
wellness, and success of chil-
dren, families, and individuals 
throughout the region.

Danielle is a Licensed 
Clinical Social Worker As-
sociate and Licensed Clin-
ical Addictions Specialist 
Associate. She is passion-
ate about reducing barriers 
to care, promoting mental 
health awareness, and sup-
porting individuals through 

strengths-based and cultur-
ally responsive approaches.

Outside of her profession-
al life, Danielle is the proud 
mother of seven children, 
as well as a loving aunt and 
caregiver to her niece and 
nephew. Her family also in-
cludes two beloved fur ba-
bies. In her free time, she en-
joys working out, running, 
hiking, traveling, and dancing 
at powwows. Danielle recent-
ly held the title of Mrs. Indig-
enous North Carolina 2025–
2026, where she proudly rep-
resented Indigenous com-
munities and advocated for 
mental health awareness. Al-
though she relinquished her 
title due to her relocation, she 
remains committed to serving 
as a positive ambassador for 
Native communities wherev-
er she goes.

Danielle is excited to re-
turn to Colorado and begin 
this new chapter in her ca-
reer. She looks forward to 
learning her new role, build-
ing meaningful relationships 
within the community, and 
using her experience, leader-
ship, and passion for service 
to make a lasting impact on 
the individuals and families 
she serves.

Danielle Parker Locklear
Clinical Supervisor

Division of Social Services
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WILDFIRE & FLASH FLOOD AWARENESS

Red Cross urges wildfire, flash 
flood preparedness this Summer

Staff report
Red Cross

Wildfire risks remain high 
heading into summer, but 
heavy rainfall over burn scars 
could lead to secondary risks 
of flash flooding in areas pre-
viously affected by fire.

The American Red Cross 
of Western Colorado is urg-
ing residents to take steps 
now to be prepared for in-
creased wildfire risks this 
summer across the region, 
while also being mindful 
that rainfalls across burn 
scars may lead to flash flood-
ing and debris flows.

“This year’s warm, dry 
winter has raised everyone’s 
attention to the possibility 
that we could have a signif-
icant wildfire season in Col-
orado and Wyoming,” said 
Christie Caster, executive 
director of the Red Cross of 
Western Colorado. “How-
ever, any rainfall this sum-
mer across new burn scars 
could also lead to a danger-
ous flood risk. A few sim-
ple steps today can make a 
big difference if conditions 
change quickly.”

Three tips to be prepared 
for wildfire

1.	Harden your home and 
yard today, before wild-
fire risks increase. Clear 
leaves and dry debris 
from decks, gutters, pa-
tios and near propane 
grills. Move flamma-
ble items like doormats, 
outdoor furniture cush-
ions and firewood away 
from your home.

2.	Have a go bag and a 
plan. Pack essentials 
you can grab in minutes: 
medications, important 
documents, chargers, 

water, sturdy shoes, pet 
supplies and a few days 
of basics. Set a meeting 
place and plan at least 
two ways out of your 
neighborhood.

3.	Stay alert and act early. 
Sign up for local emer-
gency alerts, watch for 
changing conditions and 
evacuate immediately if 
told to do so. Do not wait 
to “see what happens” 
because wind-driven 
fires can move faster 
than expected.

Additional wildfire safe-
ty tips can be found on the 
Red Cross website.

Flash flooding, debris 
flows possible across burn 
scars

In addition to wildfire 
risks, flash flooding caused 
by heavy rainfall on top of 
burn scars remains a dan-
ger across the state. Accord-
ing to the National Weath-
er Service, burnt soil can be 
as water-repellant as pave-
ment, decreasing the amount 
of rainfall required to cause 
flooding while also sweep-
ing up debris and remaining 
ash. These flows can move 
faster than you can travel by 
car and can also cause road 
closures, as was seen on In-
terstate 70 in Glenwood 
Canyon near the Grizzly 
Creek Fire burn scar.

If you live near a burn scar 
or in an area prone to flood-
ing, follow these tips from 
the Red Cross and National 
Weather Service:

•	 Have multiple ways to 
receive emergency alerts 
and know the difference 
between a flash flood 
watch and warning:

•	 A flood/flash flood 
WATCH means a 
flood or flash flood is 
possible.

•	 A flood/flash flood 
WARNING means 
flooding or flash 
flooding is already 
occurring or will oc-
cur soon. TAKE IM-
MEDIATE PRE-
CAUTIONS!

•	 Be prepared to evacu-
ate even without a warn-
ing from authorities, as 
a flash flood or debris 
flow may happen before 
a warning can be issued.

•	 Remember: Turn 
Around, Don’t Drown! 
Never walk, swim, or 
drive through floodwa-
ter and never cross a 
road or bridge with wa-
ter or debris flowing. 
Just 6 inches (15 cm) of 
fast-moving floodwater 
can knock you over, and 
12 inches (30 cm) can 
carry your vehicle away.

•	 Designate a place on 
higher ground that 
you can get to quickly. 
Plan to move to high-
er ground before flood-
ing begins if you are in 
an area that is vulnera-
ble to flash flooding or 
near a burn scar.

Additional flood safe-
ty tips can be found on the 
Red Cross website.

The Red Cross also en-
courages everyone to down-
load the free Red Cross 
Emergency App to help mon-
itor hazards and find safety 
information. You can find the 
Emergency App by search-
ing “American Red Cross” in 
your app store or by visiting 
redcross.org/apps.
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2009: First Tri-Ute Memories

The closing ceremonies 
and Athlete’s Feast took 
place on the Sun Ute Multi-
Purpose field and was 
catered by the Sky Ute 
Casino Resort. Although 
the games were to show 
good sportsmanship, 
there were no standings 
or results kept however 
the White Mesa Team 
from Ute Mountain Ute 
took home the traveling 
Hand Game trophy. 
Congratulations to all of 
the participants.

The annual Tri Ute games, hosted by the Southern Ute Indian Tribe were held 
in Ignacio, Co-lo., July 20-21, 2009. This two-day event took place at the SunUte 
Community Center which hosted basketball, swimming, co-ed volleyball and a hand 
game tournament. An archery course was set up just east of the community center 
along the Pine River. Volleyball games were held at Ignacio High School. 

photos Jeremy Wade Shockley/SU Drum archive

The 2026 Tri-Ute Games will be hosted by the Ute Mountain Ute Indian Tribe in Towaoc, 
Colo., July 6 – 10, 2026. Opening Ceremonies will be held at the Towaoc Recreation 
Center Gymnasium on Monday, July 6, 2026. The first Tri-Ute Games were held in 
Ignacio in 2009, hosted by the Southern Ute Indian Tribe. Each of the three Ute tribe’s 
take turn hosting the Tri-Ute Games on their homelands.
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O’JOHN – Roy Oliver O’John was a 
member of The Southern Ute Tribe, and 
he will be greatly missed by his fellow 
bikers, casino friends, dogs, and family 
members. 

Roy was preceded in death by his 
mother, Labara Radea and father Wilson 
O’John Sr., brothers; Cavanaugh O’John 
Sr., Calvin O’John, Wilson O’John Jr., 
and sister Olive O’John. 

Roy is survived by his wife Vera 
O’John, his dogs; Boomer, Sweetpea, 
and Chacha, as well as numerous fami-
ly members.

OBITUARY

NEW EMPLOYEES
Neeka Howe
Job title: YEP (Southern Ute Drum)
Description of job duties: Digitalizing photo archives, 
taking photos of community events, Graphic Design 
and assisting with Drum distribution.
Hobbies: Basketball, drawing, and being with friends.
Family: Parents – Shyida Howe and Jake Ryder.
Tribe: Southern Ute Indian Tribe.

SOUTHERN UTE DETENTION

Detention welcomes Page
Staff report

Southern Ute Detention

Martin Page brings more 
than three decades of pub-
lic safety, detention, and law 
enforcement experience, in-
cluding significant super-
visory and executive lead-
ership in complex, high-li-
ability environments. He 
served 31 years in public 
safety with the Navajo Na-
tion, with over 15 years di-
rectly supervising person-
nel and eight years in execu-
tive command roles manag-
ing multi-district operations, 
staff, and budgets.

Page’s leadership approach 
aligns closely with the re-
sponsibilities of the Deten-
tion Division Head, demon-
strating strong capabilities in 
planning, organizing, and di-
recting operations while en-
suring compliance with ap-
plicable policies, laws, and 
professional standards.  He 
has extensive experience 
overseeing personnel, coor-

dinating inter-agency oper-
ations, managing resources, 
and maintaining accountabil-
ity through structured poli-
cies and procedures.

A veteran of the Unit-
ed States Marine Corps, Mr. 
Page has built his career on 
discipline, integrity, and ser-
vice. His background within 
tribal public safety provides a 
strong understanding of com-
munity expectations, cultural 

awareness, and collaborative 
governance. He has complet-
ed advanced leadership train-
ing, including the FBI-LEE-
DA leadership trilogy, and 
holds multiple law enforce-
ment certifications.

Page is recognized as a 
situational leader who em-
phasizes communication, 
team development, and ac-
countability. His experience 
and leadership philosophy 
position him to effectively 
guide detention operations, 
support staff development, 
and uphold the highest stan-
dards of safety, profession-
alism, and service for the 
Southern Ute Indian Tribe.

Page has lived on the Nava-
jo Nation since 1993, where 
he met his wife of 32 years. 
They reside in Inscription 
House, Arizona where they 
raised their five children.

Detention Director Page  
can be contacted at 970-
563-2802 (desk), 970-553-
1044 (cell), or work email, 
mpage@southernute-nsn.gov.

Martin Page
Division Head

Southern Ute Detention

Bible Study
Study of Revelations Last Book

Where: Multi-Purpose Facility 970-563-2640
Room: Conference Room

Dates & Times:

•	 June 26, 2026; Friday: 2 to 3 p.m.
•	 July 10, 2026; Friday: 2 to 3 p.m.
•	 July 24, 2026; Friday: 2 to 3 p.m.

•	 Aug. 7, 2026; Friday: 2 to 3 p.m.
•	 Aug. 21, 2026; Friday: 2 to 3 p.m.
•	 Aug. 28, 2026; Friday: 2 to 3 p.m.

Welcome baby Burch!

Southern Ute Tribal Coun-
cil gathers with Stellalu-
na Irene Burch and her 
parents Tori and Leon 
Burch in the Tribal Coun-
cil Chambers. Burch was 
officially enrolled on Tues-
day, May 12; Chambers 
filled with members of 
family showing support 
for baby Burch. 

The Southern Ute Indian Tribe welcomed enrollee, Stellaluna Irene Burch on Tuesday, 
May 12 in the Tribal Council Chambers. Surrounded by family, Baby Burch is greeted 
by Tribal Council member Linda Baker. Burch is the daughter of Tori and Leon Burch. 

Divine Windy Boy/SU Drum
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APPRENTICE PROGRAM COMMITTEE
Open until filled - The Southern Ute Indian Tribe 
(Tribe) and Apprentice Program Committee has 
one (1) vacancy. The Committee shall include 
5 members which shall be appointed by Tribal 
Council. The Committee shall include employ-
ees of the Permanent Fund who have a level of 
expertise and familiarity with the goal of Tribal 
member mentoring and employment in order to 
make a positive contribution to both the Commit-
tee and to the objectives of the Program. A ma-
jority of the Committee shall be Tribal members. 
The Permanent Fund Apprenticeship Committee 
(Committee) shall be appointed to administer the 
Apprenticeship Program (Program) which pro-
vides higher education, training, on-the job expe-
rience, and mentoring to eligible Tribal members 
employed in the Permanent Fund. All interested 
Southern Ute tribal members, currently employed 
with the Tribe, who would like to serve on this 
committee are urged to submit a letter of intent to 
the Human Resources Department at PO Box 737, 
Ignacio, CO 81137, or in person at the Leonard C. 
Burch Tribal Administration Building.

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club of the 
Southern Ute Indian Tribe is currently looking to 
fill four (4) volunteer Board Member positions. Re-
sponsible for knowing and effectively articulating 
the mission, vision, core values, goals, policies, and 
program areas of the Club. Members of the Board 
must attend meetings regularly and attend applica-
ble committee meetings on a regular basis; also at-
tend a minimum of one Priority event and one Club 
event annually. Members must maintain confiden-
tiality of sensitive information and conduct oneself 
as a model for children in a manner that exemplifies 
high character. Interested parties must pick up an 
application on the www.bgcsu.org website or by 
request and returned to Bruce LeClaire at 970-563-
2694 or bleclaire@southernute-nsn.gov.

ELECTION BOARD
The Southern Ute Election Board is seeking one 
(1) Full Time Board Member. The position will 
be open until filled. Qualifications: 11-2-102, 
(1) & (3): Must be a Southern Ute Indian Tribal 
Registered Voter. Must reside within the exterior 
boundaries of the Southern Ute Indian Reserva-
tion. Shall not have been convicted of a felony and 
shall not have been convicted of a misdemeanor 
involving dishonesty or fraud within five years 
immediately preceding appointment to the Elec-
tion Board. The Election Board is a paid commit-
tee: IRS Guidelines and a Criminal Background 
Check are necessary. Southern Ute Employee 
benefits are offered, and you will be considered 
an Official of the Southern Ute Tribe. Please sub-
mit your letter of Intent to: Election Board P.O. 
Box 709 Ignacio, CO 81137. Physical location: 
285 Lakin St., Ignacio, CO. Contact the Election 
Board at 970-563-2305/2729/2730/2303 or via 
email: election@southernute-nsn.gov. 

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
and One regular position on the Ethics Com-
mission. Qualifications are: Be a member of the 
Southern Ute Indian Tribe at least 18 years of 
age or older; Have a reputation for fairness and 
impartiality; Have a familiarity with tribal gov-
ernment; and Satisfactory completion of a back-
ground investigation for criminal history show-
ing no convictions or guilty pleas for felonies or 
any misdemeanor involving dishonesty. Submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 
CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION
Open Until Filled – The Southern Ute Gam-
ing Commission is seeking One (1) Regular 
Full-time positions for specified term, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters or 
in administrative hearing procedures. Applicants 
must have the ability to observe restrictions con-
cerning conflicts of interest and confidentiality. 
Applicants must submit an application form and 
a letter of interest explaining why the applicant 
wishes to be appointed to the Commission; and 
Applicants must undergo a background investi-
gation. Applications may be obtained at the Di-
vision of Gaming Office - Licensing in the West 
Wing of the Justice Complex, 149 County Road 
517, Ignacio, Colorado, 81137. Applications and 
letter of interest are required to be turned into the 
Division of Gaming Office. These positions are 
open until filled. If you think you might be inter-
ested, please contact the Division of Gaming at 
970-563-0180.

POWWOW COMMITTEE
Open Until Filled – Two vacant positions. The 
Southern Ute Indian Powwow Committee is 
currently accepting letters of intent to serve as a 
volunteer on the committee. The purpose of the 
Southern Ute Indian Powwow Committee shall 
be to nurture and promote the positive image of 
the Southern Ute Indian Tribe through their danc-
es and other activities to preserve our culture. The 
vacancy is Open to Southern Ute tribal members 
or any interested Native Americans who would 
like to be actively involved in planning, promot-
ing, and executing Powwows on Southern Ute 
land. Must be willing to work hands on, attend 
all scheduled meetings and powwow events with 
a professional/traditional attitude towards com-
mittee members, tribal departments, and visitors. 
Please submit letters to: Southern Ute Powwow 
Committee, PO Box 737 #16 Ignacio, CO 81137 
OR soutepowwow@southernute-nsn.gov

SOCOCAA BOARD OF DIRECTORS
Open Until Filled – SoCoCAA is currently seek-
ing Board Members for their Board of Directors. 
This is a fantastic opportunity to engage with 
valuable programs that support our community. 
The Board meets every other month, making it a 
manageable commitment. For information about 
our organization and the programs we offer, visit 
our website at www.sococaa.org. If you’re inter-
ested in applying, please reach out to Nita Emer-
son at 970-563-4517 or request an application by 
emailing nemerson@sococaa.org.

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of in-
terest for two (2) Southern Ute Tribal member 
at-large Commissioners to serve on the Tribal 
Employment Rights Commission which are com-
pensated positions. Southern Ute tribal member/
Applicants must have the following requirements: 
TRIBAL MEMBER AT-LARGE: Not current-
ly employed by the Tribal Government or the 
Growth Fund; Does not own or operate a certified 
Indian Owned Business; Experience or expertise 
in administrative hearing procedures; Eighteen 
(18) years of age or older; Good character; and 
Ability to observe restrictions concerning conflict 
of interest and confidentiality. Submit your Letter 
of Interest to the TERO Division or send letter to 
TERO Division, P.O. Box 737, Southern Ute In-
dian Tribe, Ignacio, CO 81137. If you have any 
questions, please call TERO, at 970-563-0117 
or 970-563-0100 ext. 2291. TERO is located in 
the J&R Administration Building, 71 Mike Frost 
Way, (north of the Tribal Court building).

SU TRIBAL MEMBER NEEDED FOR 
WILDLIFE ADVISORY BOARD VACANCY
Closes 11/29/26 – The Tribe is seeking an en-
rolled Southern Ute Tribal Member to fill ONE 
seat on the Tribal Member Wildlife Advisory 
Board. The 8-member Board works closely with 
the Wildlife Division on planning and recom-
mending actions related to tribal hunting and 
fishing programs. Board members not already 
employed by the Tribe receive $20 per hour of 
meeting attendance. Meetings are held rough-
ly on a quarterly basis throughout the year, and 
a commitment to attend and participate in all 
meetings is expected. Interested Tribal Members 
must submit a brief letter of interest that includes 
a description of the applicant’s knowledge and 
experience with wildlife, hunting, or fishing, 
on and off of the Southern Ute Reservation. In 
addition, as a condition of appointment to the 
Board, applicants must submit a standard job ap-
plication through the Tribe’s Human Resources 
Department, as well as agree to a State of Colo-
rado background check. Please submit letters to 
the Southern Ute Wildlife Division at P.O. Box 
737, Ignacio CO  81137.  For more information, 
please contact the Wildlife Division at (970) 563-
0130. Letters of interest will be accepted through 
5 P.M., Friday, Wednesday, Nov. 29, 2026. 

YOUTH ALTERNATE NEEDED FOR 
WILDLIFE ADVISORY BOARD VACANCY
Open Until Filled – The Tribe is seeking an en-
rolled Southern Ute youth wishing to fill a special 
youth-only seat on the Tribal Member Wildlife 
Advisory Board. The 1-year position may only be 
filled by a Tribal Member between the ages of 14 
and 18, and the position may be renewed annually, 
by request, until age 19 is reached. The Wildlife 
Advisory Board works closely with the Wildlife 
Division in planning and recommending actions 
related to Tribal hunting and fishing programs, 
both on-reservation and within the Brunot treaty 
area. This special youth seat provides an outstand-
ing opportunity for a young tribal member to learn 
about wildlife management, including traditional 
Ute and contemporary scientific perspectives. 
Meetings are held several times throughout the 
year, and a commitment to attend and participate 
in all meetings is expected. The participant is eli-
gible to receive $20/hour compensation for meet-
ing attendance provided he or she is not already 
employed by the Tribe. Interested tribal member 
youth must submit a brief letter of interest to the 
Southern Ute Wildlife Division at P.O. Box 737, 
Ignacio CO  81137. For more information, please 
contact the Wildlife Division at (970) 563-0130. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Commissions Vacancies

FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal  

DISTRIBUTION DATE		  CUT-OFF TIME AND DATE
•	 ADDITION: Thursday, July 2	 Noon, Friday, June 26
•	 Friday, Aug. 28			   Noon, Friday Aug. 21
•	 ADDITION: Friday, Sept. 25	 Noon, Friday, Sept. 21
•	 Friday, Nov. 13			   Noon, Monday, Nov. 9
•	 Wednesday, Nov. 25		  Noon, Friday, Nov. 20
•	 Wednesday, Dec. 9		  Noon, Friday, Dec. 4
•	 Thursday, Dec. 24		  Noon, Monday, Dec. 21
•	 Thursday, Dec. 31		  Noon, Monday, Dec. 28

**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.
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ADVERTISEMENT FOR BID
Shoshone Waterline Replacement Project – Phase 2
Owner: The Southern Ute Indian Tribe 
(SUIT), Utilities Division, PO Box 1137, 
16360 Highway 172, Ignacio, CO 81137 

(970) 563-5500

Separate sealed BIDS for the construction 
of the SUIT Shoshone Waterline 
Replacement Project – Phase 2 will be 
received by the Owner at the offices of the 
SUIT Utilities Division, until 3 p.m. (MDST), 
Thursday, July 2nd 2026. The bids shall 
be reviewed privately and all respondents 
shall be notified of the selected bidder 
within 10 days.

Description of Work: Project requires 
installation of ~3,000 linear feet of 8” 
potable water utility pipeline (bored and 
trenched), reconnection of seven (7) 
existing user water service lines, five (5) 
connections to existing watermains and 
two (2) existing fire hydrant reconnections. 
Site is to be seeded and restored to pre-
construction condition.

Prospective BIDDERS are REQUIRED to 
attend the MANDATORY pre-bid meeting 
on Wednesday June 17th at 11:00 AM at 
the SUIT Utility office, located at 16360 
Highway 172 Ignacio, CO 81137. Followed 
by a site walk through. This Project is 
subject to Prevailing Wage Rates and 
associated compliance and reporting 
criteria. Minimum wage rates can be 
found at: https://sam.gov/, Decision 
#CO20250003 

Bidder Prequalification Requirements: 
Contractor must have a minimum of five 
(5) years’ experience. Bidder must provide 
five (5) examples of prior or current 
projects in which a similar scope of work 
was performed. Example projects should 
demonstrate experience with horizontal 
directional drilling projects exceeding 
1,000 linear feet with medium diameter 
pipe 8 inch or larger. Preference will be 
given to contractors with experience 
working in rocky conditions. Contractor 
shall provide current polyethylene (HDPE) 
fusion certification documents from a 
reputable organization such as McElroy, 
ISCO, or Secor with bid proposal. 
Contractor shall ensure all fuses are data 
logged and submitted.

Bid Security: A Bid security, in the form 
of a Bid Bond, Cashiers Check or Certified 
Check in the amount of 5% of the bid 
amount, must accompany each Bid. The 
Successful Bidder will be required to 
furnish a Construction Performance and 
Payment Bonds as security for the faithful 
performance of the Contract. 

Tribal Employment Rights Office
The Southern Ute Indian Tribe Tribal 
Employment Rights Office (TERO) has 
established a preference for contracting 
and subcontracting to certified Indian 
Owned Businesses (as defined in the Tribal 
Employment Rights Ordinance included in 
this project manual). A bid preference of 
5% will be given to any qualified Native 
American owned company. To receive 
this preference, Native American owned 
companies must be certified by the 
Southern Ute Indian Tribe’s TERO. Any 
Native American owned business not 
certified by the due date will not be given 
a preference. For more information and/or 
questions in regard to certification, contact 
the TERO office at  (970) 563-0117 or refer 
to the Southern Ute Indian Tribe’s TERO 
website at https://www.southernute-nsn.
gov/justice-and-regulatory/tero/.

The Southern Ute Indian Tribe reserves 
the right to reject any and all proposals, 
to waive any informality in the bid process 
and to accept the bids deemed, in the 
opinion of the Tribe, to be in the best 
interest of the Southern Ute Indian Tribe.

THE CONTRACT DOCUMENTS may be 
examined at the following location:

GOFF ENGINEERING & SURVEYING, INC.
126 Rock Point Drive, Suite A, Durango, 
Colorado 81301. (970) 247-1705 

THE SOUTHERN UTE INDIAN TRIBE
Utilities Division, 16360 Hwy 172, Ignacio, 
CO 81137. (970) 563-5500

Deadline for questions is 5:00 PM MDST 
June 30th 2026.

Questions and requests for information 
are only available be per email request to 
clamberson@goffengineering.com.

REQUEST FOR PROPOSALS
Architectural/Engineering Services for

Southern Ute Animal Control Building Replacement
Southern Ute Indian Tribe – Tribal Housing, Construction & Project Management, 
Ignacio, CO 81137. The Southern Ute Indian Tribe – Tribal Housing, Construction & 
Project Management team is soliciting proposals for Architectural/Engineering services 
for the Animal Control Building Replacement. The Architectural/Engineering team will 
provide design and construction administration services in collaboration with the Tribe’s 
Project Manager and selected CM/GC in the replacement of the existing facility on the 
existing Animal Control site located in Ignacio, Colorado. The full RFP can be accessed 
on the Southern Ute Construction and Project Management Webpage (select the RFP 
tab): www.southernute-nsn.gov/tribal-housing/construction-and-project-management/ 
Please direct all questions, by email only to, Kerri Stewart at kestewart@southernute-
nsn.gov. Deadline for questions is 5 p.m. MST on July 6, 2026. All addenda will be 
issued and posted on the Tribal Construction and Project Management website listed 
above. *****A mandatory pre-proposal meeting will be held on-site, refer to RFP for date 
and time.***** Responses to this RFP are due, by email only to the Project Manager, no 
later than 2 p.m. MST on July 24, 2026. 

REQUEST FOR SEALED BIDS 
SOUTHERN UTE INDIAN HOUSING AUTHORITY

ITEMS FOR SALE
Southern Ute Indian Housing Authority is accepting sealed bids on the following two items. 

1) Honda HS928 Snow Blower – Purchased 2008: Minimum bid $250.
2) Honda HS928 Snow Blower – Purchased 2008: Minimum bid $250. 

** All items are sold as is and will go to the highest bidder (Cash or checks, no cards) 
You may reach Rebecca Torres at 970-442-6353 or Ken Richards 970-749-7534 with 
questions and schedule an onsite inspection. Bids must be sealed and labeled per item 
with name, phone number and which item you are bidding on. Sealed bids are due by 
noon on July 14, 2026.

REQUEST FOR PROPOSALS
Buckskin Charlie Apartments Service Contracts

Ignacio, Colorado
SU Property Management, LLC (“Owner’s 
Representative”) and Avenue5 (“Property 
Manager”) are seeking Request for 
Proposals (RFPs) from qualified companies 
for the following services:
•	 Landscape Maintenance
•	 Snow Removal
•	 Cleaning Services
•	 Painting Maintenance Services
•	 Security Services
•	 Plumbing Maintenance Services
•	 Restoration Services
•	 Fire Alarm Monitoring Services
•	 Fire Inspection Services
•	 Water Sub Meter Reading Services

for Buckskin Charlie Apartments a 60 unit 
(2 buildings, 30 units in each) multi-family 
apartment complex on a 3-acre parcel of 
land located at 172 Buckskin Charlie Drive 
in Ignacio, CO. The RFP submittals must 
be received no later than 3:00 pm on July 

3, 2026. RFP submittals may be for one 
or include multiple service proposals.The 
Owner’s Representative reserves the right 
to reject late RFP submittals. Contact the 
Property Manager to request additional 
information on service scopes.

Property Manager: Avenue5
Attn: Snowie Winters
172 Buckskin Charlie Dr. Office Ignacio, 
CO, 81137. Phone: 970-442-2056
Email: pm.buckskincharlie@avenue5apt.com

Email RFP submittals to Property Manager.
If contractors cannot email, a hard copies 
must be delivered to Property Manager.
Preference will be given to Indian Owned 
Businesses certified with the Southern Ute 
Indian Tribe’s Tribal Employment Rights 
Ordinance (TERO) per the TERO code. For all 
questions, please contact Property Manager.

REQUEST FOR BIDS
The Southern Ute Powwow Committee is seeking 

Bids for the Southern Ute Fair Powwow on 
September 11, 12 & 13, 2026

CATERING
The Southern Ute Powwow Committee is requesting bids for Catering approximately 75 
people, set up and take down.
•	 FRIDAY, Sept. 11: DINNER beginning at 5 – 7 p.m.
•	 SATURDAY, Sept. 12: BRUNCH beginning at 10 a.m. – 12 p.m.
•	 SATURDAY Sept. 12: DINNER beginning at 4 – 6 p.m.
•	 SUNDAY Sept. 13: BRUNCH beginning at 10 a.m. – 12 p.m.
All cooks will be required to have an up-to-date food handlers’ card. Cater’s 
responsibility to provide receipts for menu (including snacks for diabetics) and, 
negotiate pay with their helpers. NO CHANGE IN MENU.

CLEANING CREW
The Southern Ute Powwow Committee is requesting bids for Cleaning Crew.
•	 FRIDAY EVENING, Sept. 11: Check-in 7 – 10 p.m.
•	 SATURDAY, Sept. 12: Check-in at 1 – 11 p.m. or 1-hour after closing of powwow.
•	 SUNDAY, Sept. 13: Check-in at 1 – 11 p.m. or 1-hour after closing of powwow.
The Cleaning Crew will consist of (4) cleaning staff. The Powwow Committee will 
provide trash bags. Cleaning crew must have a one-million dollar liability insurance. 
Including two-million dollar workers compensation insurance.

SECURITY:
The Southern Ute Powwow Committee is requesting bids for Security around parking 
lot, outside the arena and inside the arena.
•	 FRIDAY Sept. 11: Check-in at 7 – 10 p.m.
•	 SATURDAY, Sept. 12: Check-in at 10 a.m. – 12 p.m.
•	 SUNDAY, Sept. 13: Check-in at 10 a.m. – 11 p.m.
Security must have a one-million dollar liability insurance. Including two-million 
dollar workers compensation insurance.

SOUNDSYSTEM:
The Southern Ute Powwow Committee is requesting bids for Sound-system. FRIDAY 
Sept. 11, SATURDAY Sept. 12, SUNDAY Sept. 13, 2026
•	 FRIDAY AFTERNOON: Set-up before 5 p.m.
•	 SUNDAY EVENING: Take down after the conclusion of Powwow.
The Soundsystem must have a one-million dollar liability insurance. Including two-
million dollar workers compensation insurance.

DEADLINE TO SUBMIT BIDS: JULY 24, 2026 at 5 P.M.

Please submit bids to Karen Washington, Treasurer
Southern Ute Powwow Committee

P.O Box 737 # 16,
Ignacio CO 81137

Or email: kawashington@southernute-nsn.gov

Should you have any questions, contact Karen Washington @ 970-759-5880

ANY INSURANCE QUESTIONS CONTACT
Emmanuel Lewis, Southern Ute Human Resource – Risk Specialist at 970-563-2421

REQUEST FOR PROPOSALS
Design Build for Southern Ute Behavioral Health 

Mesa Building Opioid Treatment Program Remodel
The Southern Ute Indian Tribe – Tribal Housing, Construction & Project Management team 
is soliciting proposals for Design Build services for the Behavioral Health Mesa Building 
Opioid Treatment Program (OTP) Remodel. The Design Builder will provide design and 
construction services in collaboration with the Tribe’s Project Manager in the remodel 
of a portion of the existing Mesa Building to include an Opioid Treatment Program near 
Durango, Colorado. The full RFP can be accessed on the Southern Ute Construction 
and Project Management Webpage (select the RFP tab): www.southernute-nsn.gov/
tribal-housing/construction-and-project-management/ Please direct all questions, by 
email only to, Kerri Stewart at kestewart@southernute-nsn.gov. Deadline for questions 
is June 24, 2026. All addenda will be issued and posted on the Tribal Construction and 
Project Management website listed above. Responses to this RFP are due, by email, no 
later than 2 pm MST on July 10, 2026. 

Request for Proposals
Southern Ute History Researcher

The Cultural Preservation Department of the Southern Ute Indian Tribe is requesting 
written proposals for qualified researchers to complete a comprehensive archival/
data search of Ute historical, linguistic, architectural, archaeological, and engineering 
data. The primary goal of the project is to create a robust annotated bibliography of 
sources regarding histories of the Ute peoples. The Contractor will work closely with 
the Southern Ute Indian Tribe’s Tribal Historic Preservation Office as the primary point 
of contact for coordinating research, timelines, and outcomes. For more information, 
please email suthpo@southernute-nsn.gov or call 970-563-2989.
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Custodian
Closes 6/26/26 – Daily cleaning of Southern Ute 
Indian Tribe Buildings and offices. Pay grade 
N6; Pay is $17.05/hour. 

Detention Cook
Closes 6/26/26 – Assisting the Food Service 
Coordinator to facilitate all kitchen food service 
preparation and cleaning duties. Pay grade N8; 
Pay is $19.89/hour. 

Electrician
Closes 6/26/26 – Provides maintenance support, 
troubleshooting, installation and preventative 
maintenance on commercial mechanical, electri-
cal equipment and fire alarm systems located in 
Southern Ute Tribal Buildings. Pay grade N15; 
Pay is $35.96/hour. 

Executive Assistant
Closes 6/26/26 – Performs administrative, fi-
nance and accounting, grant management and 
information system support for the Environmen-
tal Programs Division. Pay grade E13; Pay is 
$63,064/annually. 

Receptionist
Closes 6/26/26 – Performs reception duties for 
the Southern Ute Tribal organization, including, 
but not limited to, operation of the telephone 
switchboard, greeting visitors, providing infor-
mation about the Tribal government, and refer-
ring callers or visitors to the appropriate office 
for assistance. Performs clerical duties for the 
Tribal Information Services Director and other 
Department Divisions as needed, including mail 
processing and distribution. Pay grade N6; Pay 
is $17.05/hour. 

Tribal Ranger Trainee (Southern Ute tribal 
members only)
Closes 6/30/26 – A trainee position for uncerti-
fied individuals interested in a career in law en-
forcement with the Southern Ute Indian Tribe. 
Will be required to attend and successfully com-
plete an approved basic police-training course. 
Upon successful completion of training curricu-
lum requirements, will assume the Tribal Ranger 
position. Pay grade N12; Pay is $27.56/hr. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implemen-
tation, planning, and supervision of activities 
provided within the Boys & Girls Club (BGC) 
program. Pay grade N6; Pay is $17.05/hour. 

Carpenter
Open Until Filled – Provides daily carpentry 
maintenance, troubleshooting, installation, 
preventative maintenance and repairs, includ-
ing correcting safety hazards, in the Southern 
Ute Tribal Buildings. Pay grade N14; Pay is 
$32.69/hour. 

Community Health Representative
Open Until Filled – Providing assistance and 
the coordination and development of activities 
for elderly and physically or mentally dis-
abled Tribal members. Performs community 
health duties to include patient transport and 
monitoring, home visits, conducting classes, 
and providing community education on Tribal 
health issues. House cleaning, personal hy-
giene, preparing meals, and other health and 
wellness related activities. Pay grade N9; Pay 
is $21.48/hour. 

Criminal Justice Information System Specialist 
Open Until Filled – Under general supervision 
of the Communications Manager, performs 
administrative work of moderate difficulty in 
maintaining the Criminal Justice Information 
System/National Crime Information Center 
(CJIS/NCIC) system for the Southern Ute Indian 
Tribe (“SUIT”); implements and maintains re-
quired policies regarding access to confidential 
information; trains system users; liaisons with 
CJIS/NCIC access entities. Pay grade N14; Pay 
is $32.69/hour. 

Detention Officer
Open Until Filled – Under general supervision 
of the Detention Sergeant and Lieutenant, main-
tains the safety and welfare of inmates and visi-
tors and monitors all activities within the deten-
tion center. Pay grade N13; Pay is $30.32/hour. 

Detention Transport Officer
Open Until Filled – Under general supervision of 
the Detention Sergeant and Lieutenant, incum-
bent maintains the safety and welfare of inmates 
and visitors and monitors all inmate activities 
within and outside of the detention center. Will 
be responsible for transportation of inmates to 
and from other facilities, medical appointments, 
and court appearances. Pay grade N14; Pay 
starts at $32.69/hour. 

Early Childhood Teacher 
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicating effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Pay grade N9; Pay is 
$21.48/hour. 

Health & Safety Specialist 
Open Until Filled – Under the direction of the 
Risk Manager, manages and oversees the plan-
ning, design, and development of an occupation-
al safety program to provide a safe and healthy 
workplace for employees and to reduce work-re-
lated injuries and accidents. Pay grade E14; Pay 
is $68,004/annually. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and air 
conditioning systems including machinery, boil-
ers, hot and chilled water distribution systems, 
circulation pumps, steam humidifiers, cooling 
towers, walk-in coolers and freezers, and variable 
volume systems located in Southern Ute Tribal 
Buildings. Pay grade N15; Pay is $35.96/hour. 

Land Surveyor
Open Until Filled – Conducts all administrative 
surveys and surveys as a licensed Professional 
Land Surveyor, needed to meet the needs of the 
Southern Ute Indian Tribe. Pay grade E15; sala-
ry is $74,804/annually. 

Lands Compliance Technician
Open Until Filled – Performs administrative, 
clerical, and technical support to the Lands Divi-
sion. Manages the implementation, administra-
tion, and enforcement of codes, and land govern-
ing documents for the Lands Division. Pay grade 
N12; Pay is $27.56/hour. 

Lands Technician
Open Until Filled – Provides technical and cler-
ical support to the Lands Division and provides 
general information to the Tribal Membership and 
general public regarding land status issues, Cross-
ing Permits, and general land management related 
issues. Pay grade N10; Pay is $23.20/hour. 

Lifeguard (Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay is 
$15.79/hour. 

Media Manager 
Open Until Filled – Under the general supervi-
sion of the Tribal Information Services Director, 
production and editing of the Tribal newspaper, 
annual report, calendar, and special publications; 
direction of news coverage; management of the 
Drum’s website; and supervision of staff mem-
bers. Pay grade E14; Pay is $68,004/annually. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N14; Pay starts at 
$32.69/hour and includes a potential 3-5k DOE 
sign-on bonus.

Peer Recovery Coach
Open Until Filled – Will engage individuals with 
substance use disorders with a goal of referral 
into treatment and recovery services. The goal 
is to connect people in need of treatment to ser-
vices within their communities and across the 
state. Pay grade N8; Pay is $19.89/hour. 

Public Defender
Open Until Filled – Represents eligible Native 
American or other defendants as authorized by 
applicable Tribal or federal law in criminal pro-
ceedings prosecuted in the Southern Ute Tribal 
Court. Representing respondents in involuntary 
commitment proceedings, representing juveniles 
in delinquency proceedings, truancy proceed-
ings, and serving as guardian ad litem in depen-
dency and neglect proceedings brought in the 
Southern Ute Tribal Court. Pay grade E19; Pay 
is $121,866/annually.
 
Referral Coordinator
Open Until Filled – Maintains ongoing track-
ing of patient referrals for in-house/ outsourced 
services, ensures that referrals are addressed in 
a timely manner, keeps physicians updated with 
accurate documentation in system, sets up ap-
pointments, maintains insurance authorization, 
ensures complete and accurate registration, de-
mographics, and current patient insurance. Pay 
grade N9; Pay is $21.48/hour. 

Swimming Instructor 
Open Until Filled – Under supervision of Aquat-
ics Manager, instructs American Red Cross indi-
vidual and group swimming lessons at the SunUte 
aquatics facility. Preparation of class, instruction 
of individuals, break down of equipment, and all 
documentation associated with SunUte individual 
swimming lessons and the American Red Cross. 
Pay grade N7; Pay is $18.42/hour. 

TEAM Worker (Southern Ute tribal mem-
bers only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions.

TERO Worker
Open Until Filled – Under the supervision of the 
TERO office. It is an opportunity for enrolled 
Southern Ute Tribal Members and other Native 
Americans to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions. 

Tribal Apprenticeship Program (Southern 
Ute tribal members only)
Open Until Filled – The Southern Ute Tribe is ac-
cepting applications for SUIT Tribal Members in-
terested in pursuing their career interests through 
the Apprenticeship Program. The purpose of the 
program is to build a career foundation for SUIT 
members to pursue further educational goals or 
career development. Apprentices may be placed 
within Permanent Fund departments or divisions 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137

Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

dependent on career interests, educational level 
and/or length of prior relevant and appropriate 
work experience. The Apprentice Committee will 
review applications and assess what options may 
be available for applicants.

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Pay is $18.42/hour.

Southern Ute Indian Tribe Job Announcements, cont.
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Cage Staff (On-call)
Provides fast, accurate, and friendly service to 
all internal and external customers while pro-
viding full compliance with all regulatory con-
trols. Pay grade 3; $15.16/hour +tips. 

*Event Staff (Full-time)
Assisting in set-up, serving, tear down, clean-
up, and re-setting events in all Banquet areas. 
In this position you will act as a guest service 
representative at Banquets and related events. 
Requires that you achieve and maintain the 
highest level of guest service as well as main-
taining professional interactions, safe working 
conditions, and teamwork. Pay grade 1; $15.16/
hour +tips.

*Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 
Responsible for the operation of equipment, 
environmental conditions, and the appearance 
of the facility and grounds. Cleanliness, main-
tenance and repair of the facility, equipment, 
and building. Pay grade 3; $17/hour.

*Front Desk Associate (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for ho-
tel guests. Responds to telephone and in-person 
inquiries regarding reservations, hotel informa-
tion and guest concerns. Assistance with guests 
includes but is not limited to luggage assis-
tance, directions/maps, driving guests to/from 
the airport. 
 
*Housekeeping Staff (Full-time)
Cleaning all public areas including Casino 
floor, public restrooms, restaurant, lobby, offic-
es, and employee break rooms. All areas must 
be disinfected, swept, mopped, vacuumed, and 
dusted. Pay grade 1; $15.16/hour. 

*Housekeeping Supervisor (Full-time)
Will act in leadership and training capacity. 
Will direct employees and help them complete 
their tasks and goals defined by the House-
keeping Manager. Training employees, ensur-
ing they abide by all policies and procedures. 
Responsible for office structure, budgetary ad-
ministration, and employee relations assigned 
by the Housekeeping Manager. Pay grade 3; 
$17/hour. 

*Kitchen Utility Steward (Full-time)
Will perform multiple tasks and duties within 
the entire kitchen as instructed by Food and 
Beverage Management and/or Supervisor. 
Washing dishes, cleaning facilities and cooking 
in several capacities. 

*Project Cleaner (Full-time)
Cleaning all public areas including Casino 
floor, public restrooms, restaurant, lobby, of-
fices, employee break rooms, and other as-
signed areas. Cross training on the Casino 
Floor, in Laundry, and as a Room Attendant 
to further assist the housekeeping department 
when needed and as assigned. Reports direct-
ly to the Housekeeping Department and will 
be assigned to take on specific projects as as-
signed. Pay grade 2; $16/hour.

Rolling Thunder Grill Busser (On-call)
Perform multiple tasks and duties within the 
restaurant and kitchen as instructed by supervi-
sor and management. Clearing off and sanitiz-
ing tables for next group guests, disposing of 
trash and other waste and keeping the restaurant 
stocked with adequate supplies such as plates, 
glasses, silverware and napkins. Will help cooks, 
servers and dishwashers perform small tasks as 
needed. Pay grade 1; $12.14/hour +tips.

Rolling Thunder Grill Cashier (Part-time)
Greet guests in a friendly manner, take and deliv-
er orders, calculate checks, and receive payment 
for the Bowling Grill Window and Restaurant. 

*Rolling Thunder Grill Server (Full-time)
Provide exceptional guest service by delivering 
exceptional service of food and/or beverage to 
include taking the order and delivering food and/
or beverage items. This task is to be handled in 
a friendly, courteous, helpful, timely and profes-
sional manner resulting in a high level of guest 
satisfaction. Pay grade 1; $12.14/hour +tips.

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel rooms by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas of 
the guest rooms. Requires the ability to bend, 
lift, stand, and walk throughout the shift. Duties 
of this job are physically demanding and may 
be stressful at times, particularly during peak 
season periods. Will be cleaning an average of 
16 guest rooms, and during peak season, up to 
20 guest rooms per-shift, depending on whether 
you are working as an individual or a pair. Will 
be responsible for cross training on the Casino 
Floor to further assist the housekeeping depart-
ment when needed and as assigned. 

*Security Officer (Full-time)
Responsible for safeguarding the assets of the 
Sky Ute Casino Resort and the Southern Ute 
Indian Tribe. Ensures that all company policies 
and internal control procedures are followed. 
Responsible for guest and employee safety on 
property. The first identifiable representatives 
of the Casino whose conduct and customer ser-
vice skills must be of the highest quality. Must 
present themselves professionally assisting and 
helping customers with their problems and con-
cerns. Investigates, takes photos and secures 
incidents, monitors access to secured areas al-
lowing entry to only authorized personnel, ob-
serves and monitors all activity and movement 
in and around the casino, and performs drug 
and alcohol testing. Pay grade 3; $18-$20/hour.

*Slot Operations Floor Person (Full-time) 
Providing excellent guest service to all slot 
guests and ensures that all gaming devices are 
monitored on a continual basis for full capacity 
operation. Will at times require the employee 
to work without direct supervision. Job knowl-
edge and the ability to “self-start” are essential. 
Reports to the Slot Floor Manager or designer, 
ensure guest relations through prompt, and as-
sists guests with slot machine usage, educating 
them regarding play, wagers, and pay tables.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment drug 

test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

EHS Program Coordinator – Red Cedar 
Gathering Co. (Durango, CO)
Closes 7/3/26 – Assisting Red Cedar Gathering 
Company’s EHS team in driving a continuous 
improvement culture in pipeline safety, envi-
ronmental health and safety, and environmental 
compliance. Its primary concentration will be 
on EHS Systems and Safety and Environmental 
Compliance Program coordination for building 
team and Company efficiencies. 

Land Assistant – Dept. of Energy (Ignacio, CO)
Closes 7/3/26 – Maintaining accurate and orderly 
land records for the Energy Land team which in-
cludes tracking, scanning, organizing, and filing 
all oil & gas land related records and contracts in 
the land records database. Quality assurance, man-
agement, and verification that all documents are re-
viewed thoroughly for completeness including but 
not limited to all tribal oil & gas leases, business 
leases, well files, communitization agreements, 
rights-of-way and all associated project documen-
tation. Maintains a positive and effective working 
relationship with coworkers, supervisor, O&G rep-
resentatives, and outside federal agencies. 

Environmental Compliance Manager – De-
partment of Energy (Ignacio, CO)
Closes 7/3/26 – Management of all technical as-
pects of the compliance program for the Depart-
ment of Energy. Oversee environmental and rec-
lamation inspections in a variety of aspects of oil 
and gas development; drafts permit stipulations, 
conditions of approval, remediation actions and 
other documents; ensures compliance with appli-
cable Tribal and Federal stipulations and regula-
tions associated with energy-related projects. Pro-
vides oversight of spill response and remediation 
actions and works with other agencies to educate 
Operators concerning Federal and Tribal regula-
tions and expectations to maintain compliance. 

HR Compliance Manager – GF Human Re-
sources (Ignacio, CO)
Closes 7/3/26 – Development, review and imple-

mentation of labor law policies and job descrip-
tions; conducting investigations, writing disci-
plinary actions, assisting with compensation, 
training content development and HR reporting. 
Provides support with other related functions of 
the HR Department as required.

Accounting Assistant Team Lead – Red Wil-
low Production Co. (Ignacio, CO)
Closes 7/3/26 – Assisting with providing day-to-
day oversight and guidance to the Accounting 
Assistant team, supports the accounts payable 
function, and contributes to the overall account-
ing operations of the Red Willow Production 
Company Accounting Department.

Contract And Insurance Manager – Red Wil-
low Production Co. (Ignacio, CO)
Closes 7/10/26 – Managing all contractor issues 
related to master services agreements, contracts, 
work orders, insurance and legal review for Red 
Willow Production Company and affiliated com-
panies (RWPC). Conducts regular reviews of con-
tract-related activities to ensure compliance. Assists 
all departments with development of new contracts 
and adding new contractors to the approved con-
tractor list. Works collaboratively with RWPC’s 
broker to manage all aspects of RWPC’s insurance 
program. Performs a variety of administrative 
functions, many in a team setting, for the planning, 
evaluation, management and development of con-
tracts, insurance and business opportunities.

Accounting Clerk – GF Accounting & Fi-
nance (Ignacio, CO)
Closes 7/10/26 – Providing clerical and account-
ing support to the Growth Fund Accounting and 
Finance department.

Investment Analyst – Private Equity (Ignacio, 
CO)
Closes 7/17/26 – Supporting investment analy-
sis, due diligence, and portfolio monitoring for 
private equity primary fund commitments and 
co-investments.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

•	 Ignacio Youth Services: Program Coordinator (Full-time) $17.29/hr., DOE 
•	 Road Runner Transit: Operations Manager (Full-time) $52.645 to $63,211/yr.
•	 Ignacio Senior Center: Division Director (Full-time) $48.069-$57,678 /yr., DOE

SoCoCAA Job Opportunities
To apply now, visit our website at www.sococaa.org or call 970-563-4517. 

FOR SALE
4 bedroom, 3 bath triple wide with a homesite and agriculture assignment. Has a living 
room and a game room, dining room, huge walk in closet for the master bedroom, LVP 
flooring in living room and dining room, a sliding glass door to deck on the back and 
porch on the front. Concrete sidewalk, new gravel for parking area, shed, and some 
landscaping. Kitchen has new refrigerator and dishwasher, has an island, and beautiful 
cabinets. The house is heated by propane, has a well into a cistern, and a septic system. 
For a tour, please text 970-442-1741.

Service Desk Supervisor – Southern Ute Shared Services (Ignacio, CO)
Closes 7/3/26 – Supervising the day‑to‑day operation of the IT Service Desk and leading frontline 
support staff to deliver reliable, secure, and user‑focused IT services. Focuses on operational exe-
cution, staff leadership, queue management, and continuous service improvement, ensuring consis-
tent intake, triage, documentation, and resolution of end‑user issues. Operates within the End User 
Services organization and partners closely with Desktop Support, Infrastructure, IT Security, and 
business stakeholders to support employee productivity and service reliability.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-5024.

•	 CTE Welding Teacher
•	 Elementary School Music Teacher

•	 Mid. School Cross Country Head Coach

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job info, descriptions and application: www.ignacioschools.org/employment-cdac2310
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LOCAL IGNACIO WEATHER
Saturday, June 27

Sunny 86˚F
Light/variable morning winds

Sunday, June 28

Sunny 85˚F
Breezt

Weather forecasts collected from www.weather.gov

Mostly sunny 895˚F
30% chance of showers

Friday, June 26

The Southern Ute Drum’s
Crossword Puzzle 

 

	 	
 
 
 
 
	  
 
	 	
 
	  
 
	 	
 
	  
	 	
 
	 	
 
	 	
 
	 	
 
	 	
	  
 

	

Across
1		  Gun for hire
5		  Go see about architectural shapes
10	 Global nuclear watchdog
11	 Chewy, almondy candy
13	 Trademark ear cleaner
14	 Dee-ni’ Wee-ya’ speakers
15	 Band formerly led by Chief Tabby
17	 “Ain’t that the truth!”
18	 Creates cryptograms
20	 “Mad Men” output
21	 Graceful and intelligent Middle Eastern  
		  horse
23	 “--- fliegende Holländer” (Wagner opera)
25	 Toddlers’ coddlers
28	 Sicilians call it “Mungibeddu”
30	 Cause to be shocked
31	 Stunning ray gun
33	 Where the “Daily Bruin” is published
34	 Set in competition
35	 Café au ---
36	 Plasters a wall
37	 Otherwise

Down
1		  Howdy
2		  Stay home for supper
3		  Come back again?
4		  Incarcerator
5		  Performing live
6		  Sentimental tripe
7		  William Faulkner’s --- Varner
8		  Obsessed with oneself
9		  Did a lumberjack’s job
12	 Beachgoers go to get them, and often do
16	 --- Fortunate Eagle, an organizer of the  
		  Occupation of Alcatraz
19	 Doofus
22	 Sealed glass vial
23	 Onscreen Sparrow
24	 Code of conduct
26	 --- Peters (Creator of Brother Cadfael)
27	 Election Day list
29	 Italian bubbly
32	 Unagi, at sushi bars

Answers will appear in the July 10 issue of the Drum.

Answers for June 12, 2026 crossword puzzle. 
Across: 1 Dahl, 5 Elsa, 9 Oleo, 10 Donnas, 13 Coast Salish, 15 Std, 16 Gem,  
17 Mia, 18 Boil, 20 Kaah, 21 Stuff, 23 Kilns, 24 Mott, 25 Ruth, 26 Est, 27 Dat, 28 Ort, 
31 Leisure suit, 34 Lenape, 35 Esso, 36 Goer, 37 Weep. 
Down: 1 Docs, 2 A lot, 3 Headbutting, 4 Los, 5 Edsel, 6 Loam, 7 SNL, 8 Animal House, 
11 Asian, 12 Shahs, 14 TGIF, 19 Oft, 20 Kit, 21 Smell, 22 To see, 23 K-UTE, 25 Rarer, 
27 Dupe, 29 Rise, 30 T-top, 32 Sao, 33 Sew.

BGC sizzles into Summer

Rez Girls made a guest appearance at the bbq to offer free shaved ice to all of the club 
members. Rez Girls is hosting BGC club members on Tuesdays, Wednesdays, and 
Thursdays for some cool refreshments after a hot day in the sun.

Southern Ute tribal member Joaiden Hight works through the lunch line with fellow club 
members and staff. The BGC Board of Directors were in attendance to greet club members 
and serve lunch. Board members Hilda Burch and Edward Box III started the lunch line off 
with burgers and hot dogs.  

Board member Hilda Burch 
took a timeout to enjoy her 
lunch with club member 
Ava Keyes, her father and 
Southern Ute Tribal Attor-
ney Jacob Keyes, and Tribal 
Council Treasurer Olguin.   

Southern Ute tribal royalty welcomed Boys & Girls Club of the Southern Ute Tribe members 
back for summer programming.  Pictured left to right are Miss Southern Ute, Autumn Sage, 
Jr. Miss Southern Ute Shayne WhiteThunder, Little Miss Southern Ute Starlitt Greany, and 
Southern Ute Brave Theoden Greany.

photos Amy Barry/Tribal Information Services

Southern Ute Drum Available Online
Be sure to check out the Southern Ute Drum online at www.sudrum.com 

Also download the free eEdition from the Drum website.


