
SOUTHERN UTE EDUCATION

Local Native youth broaden 
their government knowledge 

By Divine Windy Boy 
The Southern Ute Drum

The Southern Ute Edu-
cation Department brought 
local Native youth to at-

tend the Close Up: Na-
tive American and Alas-
ka Native Youth Summit in 
Washington, D.C. the week 
of Monday, April 27 to Fri-
day, May 1. During the 

week, students in this civ-
ic program learned how to 
propose solutions to Native 
issues, voice their priori-

BOBCATS GIRLS WRESTLING

‘Hopefully the first of  many’
Espinosa will be IHS’ first girl grappling collegiately

By Joel Priest
Special to the Drum

Larissa Espinosa never set 
out to make history.

Especially on a wrestling 
mat – something she initial-
ly stepped onto more or less 
as a favor.

“My friend told me to 

do it with her, so I was just 
trying it out,” Espinosa re-
called Wednesday morning, 
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TRIBAL ENERGY

Tribe celebrates 
historic signing 
of  TERA 
Tribal Energy Resource Agreement

Summer Begay, 
Communication Specialist

Southern Ute Indian Tribe

The Southern Ute Indi-
an Tribe (Tribe) has reached 

an historic milestone by be-
coming the first Tribe to 
sign a Tribal Energy Re-
source Agreement (TERA) 

Tribe page 7 

Joel Priest/Special to the Drum
With mother Ava Trujillo watching at her left, Ignacio senior Larissa Espinosa commits 
Wednesday morning, May 6, inside IHS Gymnasium to continue her student-athlete days 
wrestling for Trinidad (Colo.) State College. Observing at rear, from left, are: IHS Boys’ 
Wrestling assistant coach Ryan Boyce, IHS Girls’ Wrestling assistant coach Brad Egger, IHS 
Boys’ Wrestling head coach Jordan Larsen, IHS Girls’ Wrestling head coach ‘Mich’ Napier.

Hopefully page 17 

Utes gather for Spring Blessing

Musa-Pitache is watching! The Ute Tribe hosted their annual Spring Bear Dance Celebration May 8-11, in Fort 
Duchesne, UT. Catman Bart Powaukee observes dancers partaking in the last day of Bear Dance. The weekend 
long event honored all mothers, past, present, and future for Mother’s Day along with all veterans. A handgame 
tournament took place in conjunction with the Spring event.

See more Bear Dance photo coverage on page 14.

Conrad Thompson/SU Drum

Buckskin Charlie Apts. to open

On May 1, 2026, Tribal Council Member, Marjorie Barry joined tribal membership, Vice 
Chairman Pinnecoose and colleagues Gallegos and Pinnecoose for the tribal member 
only Buckskin Charlie Apartment Complex grand opening and ribbon cutting. The 
complex is slated to house tribal members, tribal staff, and those seeking housing in 
the local community. This collaborative venture was carried out through Southern Ute 
Growth Fund Properties, LLC, Southern Ute Economic Development, and Southern 
Ute Construction and Property Management.

Amy Barry/Tribal Information Services

In honor of  Law Enforcement

Southern Ute Detention Center officers and other branches line the pathway to the 
Casias Newton Justice Center ahead of formal inspection. Law Enforcement Memorial 
Day was held on Tuesday, May 12, the formal ceremony highlights individuals who 
have dedicated their lives to serve and protect in law enforcement past and present. 

See more Law Enforcement Day photo coverage on page 13.

Divine Windy Boyr/SU Drum

Summer Begay/SU Tribal Council Affairs
Chairman Baker and Interior Secretary Doug Burgum make 
history as they sign the agreement in Washington D.C. at 
the Department of Interior headquarters. 

Native youth page 6

Divine Windy Boy/SU Drum
Southern Ute tribal member and JOM students from Ignacio, traveled to Washington, D.C., 
for the Close Up: Native American and Alaska Native Youth Summit. From Monday, April 
27 to Friday, May 1, students in this unique civic program learned how to create proposal 
solutions to Native issues, voice their priorities, and create long lasting partnerships with 
other students across multiple Tribal communities. Phillip Velasquez, Samantha Elk, Lillian 
Valdez, Leandra Litz, Zuriah Baker, and Tim Paiz gather in front of the U.S. Capitol Building 
where they were slated to make proposal presentations later in the week. 



SOUTHERN UTE TRIBAL COUNCIL

Chairman Baker announces 
leadership transition
Appoints Pinnecoose Acting Chairman

By Summer Begay, 
Communication Specialist

Southern Ute Indian Tribe

After much thought and 
consideration, Chairman Mel-
vin J. Baker has announced 
his resignation due to person-
al reasons, effective Friday, 
May 15, 2026, at 12 p.m.

“It has been an honor to 
serve our people,” said Chair-
man Baker. “I am grateful for 
the trust and support of the 
Tribal Membership through-
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Many Moons Ago

10 years ago
With dad’s (Mikko) help, Meskvlwv Wesley navigates a curve at the Southern Ute 
Indian Montessori Academy’s (SUIMA) Bike Rodeo Wednesday, May 4 in the south 
Sky Ute Casino Resort parking lot.

This photo was published in the May 13, 2016, issue of the Southern Ute Drum.  

Trennie Collins/SU Drum archive

40 years ago
1986 Headstart class – file out after the Headstart closing ceremonies held on May 9.

This photo was published in the May 16, 1986, issue of the Southern Ute Drum.  

SU Drum archive

20 years ago
Smiling seniors are (l to r) Beth Santistevan, Francis Bison, April Rivas, Mary Monte, 
Krista Red, Lisa Weaver

This photo was published in the May 10, 1996, issue of the Southern Ute Drum.  

Monica Lujan/SU Drum archive

30 years ago
Ignacio’s Abel Velasquez puts everything he’s got into this discus throw at the 
Southwest Colorado Multi-League Track meet held at Bayfield.

This photo was published in the May 12, 2006, issue of the Southern Ute Drum.  

Joel Priest/SU Drum archive

Melvin J. Baker
Chairman

Southern Ute Indian Tribe

Marvin Pinnecoose
Vice Chairman

Southern Ute Indian Tribe

with the U.S. Department of 
the Interior. Chairman Mel-
vin J. Baker, Vice Chairman 
Marvin Pinnecoose, Council 
Members Andrew Gallegos 
and Marty Pinnecoose, le-
gal representatives including 
Tom Shipps and David C. 
Smith, Bureau of Indian Af-
fairs Southern Ute Agency 
Superintendent, and mem-
bers of the Growth Fund 
leadership joined Secretary 
of the Interior Doug Burgum 
and Assistant Secretary for 
Indian Affairs Billy Kirk-
land III this afternoon in 
Washington D.C., for a sign-
ing ceremony at the Depart-
ment of Interior headquar-
ters. The agreement marks 
a significant advancement 
in Tribal self-determination 
and formally recognizes the 
Tribe’s longstanding exper-
tise in managing its own en-
ergy and mineral resources.

Under the agreement, the 
Southern Ute Indian Tribe, 
through its Department of 
Energy (DOE), may exer-
cise its sovereign authority to 
approve energy- and miner-
al-related leases, agreements, 
and rights-of-way on Trib-
al trust lands. Such approv-
als were historically admin-
istered by the Bureau of In-
dian Affairs as an extension 
of federal trust responsibili-
ty. The agreement applies to 
energy and mineral resourc-
es located within the exteri-
or boundaries of the Reserva-
tion held in trust by the Unit-
ed States for the Tribe.

“This agreement reflects 
decades of strategic institu-
tion-building, responsible en-
ergy development, and envi-
ronmental stewardship,” said 
Melvin J. Baker, Chairman 
of the Southern Ute Indi-
an Tribe. “TERA formalizes 
what the Tribe has proven for 
generations – that we have 
the expertise and the gover-
nance systems to manage our 
resources responsibly while 
advancing the well-being 
of our Tribal Members and 
safeguarding our land, water, 
and culture.”

The Tribe has a long-es-
tablished history in energy 
development and environ-
mental management and is 

widely recognized as a lead-
er across Indian Country. 
Mineral leasing on the Res-
ervation dates to 1949, and in 
1980 the Tribe established its 
Energy Resource Division – 
now the Department of En-
ergy (DOE), which current-
ly operates under the Growth 
Fund. Since then, the Tribe 
has overseen severance tax 
collection, royalty auditing 
in coordination with the U.S. 
Department of the Interior, 
environmental review, and 
compliance across thousands 
of energy-related facilities.

“The Southern Ute Indi-
an Tribe has spent decades 
building the expertise and 
governance systems nec-
essary to responsibly man-
age its own energy resourc-
es, and this agreement for-
mally recognizes that leader-
ship,” said Secretary of the In-
terior Doug Burgum. “Under 
the current Administration’s 
commitment to American en-
ergy strength, the Department 
is proud to partner with the 
Southern Ute Indian Tribe as 
the first Tribe in the nation to 
sign a Tribal Energy Resource 
Agreement, setting a strong 
example for Indian Country 
and the future of American 
energy development.”

“Process certainty is essen-
tial,” said Kourtney Hadrick, 
Operating Director for the 
Southern Ute Growth Fund. 
“We appreciate the Depart-
ment of Interior’s clarity on 
inherent federal functions 
and the TERA process. A 
clear, transparent, and pre-
dictable framework is critical 
for Tribes evaluating wheth-
er a TERA is feasible, partic-
ularly given the significant 
investment of staff time and 
resources required. A TERA 
places decisions with Tribes, 
allowing them to act in the 
best interests of their peo-
ple without being subject to 
shifting federal priorities.”

As part of its readiness for 
TERA, the Tribe has adopt-
ed and implemented strong 
governance frameworks, 
including a Tribal Leasing 
Code and Tribal Environ-
mental Review Policy Code. 
These policies ensure that 
proposed projects undergo 

thorough environmental and 
cultural review, incorporates 
Tribal Member input, and 
reflects the Tribe’s priorities 
before approval.

The Tribe’s Department of 
Energy plays a critical role 
in upholding these standards 
by conducting inspections, 
compliance verification, rev-
enue auditing, and enforce-
ment to ensure that develop-
ment on the Reservation is 
responsible, transparent, and 
consistent with Tribal Code. 
Since 2017, the Department 
has conducted approximate-
ly 3,000 inspections reinforc-
ing environmental protection 
and operational integrity.

“This milestone goes far 
beyond a single agreement,” 
said Shane Seibel, Executive 
Director of the Southern Ute 
Growth Fund. “It shows that 
when Tribes invest in exper-
tise and are given clear, pre-
dictable authority, they can 
successfully govern com-
plex energy development. 
We hope this sets a mean-
ingful precedent and expands 
opportunities for other Tribes 
to pursue energy sovereignty 
in ways that align with their 
own priorities.”

The signing of the TERA 
marks a nationally significant 
milestone, affirming the capa-
bility and authority of Tribes 
to lead their own energy de-
velopment and shape their 
economic and environmental 
futures. By removing layers 
of federal oversight and plac-
ing decision-making direct-
ly in Tribal hands, this agree-
ment strengthens self-deter-
mination, protects land and 
culture, and ensures develop-
ment benefits Tribal Mem-
bers. It also honors the vi-
sion of Chairman Leonard 
C. Burch, whose leadership 
challenged the status quo and 
proved the Tribe could chart 
its own path. Above all, this 
achievement stands as a mod-
el for Indian Country, demon-
strating that with strong insti-
tutions, sound policies, and 
long-term vision, Tribal gov-
ernments can successfully as-
sert greater control over ener-
gy development while safe-
guarding what matters most 
to their people.

Tribe signs historic TERA • from page 1

Summer Begay/SU Tribal Council Affairs
Chairman Baker, Interior Secretary Doug Burgum, and Tribal Council join Growth Fund 
leadership and Tribal Members At-Large Izabella Cloud and Tasha Rodriguez for a photo 
of the signed agreements. 

Chairman page 10



Culturepeini (3)May 15, 2026

Kava 101 returns

On Friday, May 8, Kava 101 made its return to the Sky Ute Fairgrounds. Hosted by 
the Cultural Preservation Department and Sky Ute Fairgrounds, the courses will offer 
safety and basic horse care techniques including; how to halter, lead, and groom. 
Southern Ute tribal member, Ivan Joseph, practices grooming during the session. 

Photos Divine Windy Boy/SU Drum

Southern Ute tribal mem-
ber, Leandra Litz takes 
time to groom “Thor”, a 
horse she trained with 
during last year’s Kava 
101 sessions. Summer 
beginner sessions will be-
gin on Friday, June 5 at 
the Sky Ute Fairgrounds. 

Southern Ute tribal member Leandro Litz Jr., also known as “Junior”, stands with 
his assigned horse during the Friday, May 8 session of the Kava 101 courses. The 
equine training will roll into the Summer – available for Southern Ute tribal members, 
first descendants, and local community members; interested participants can contact 
Events/Heritage Coordinator, Eugene Bereza at 970-563-2307.

Intro to Bear Dance

On Friday, May 8, The Southern Ute Montessori Academy (SUIMA) students 
demonstrated how the Bear Dance participants form lines of the men across from the 
woman who picked them to dance during the Bear Dance Workshop.

photos Rosaleigh Cloud/SU Drum

Edward Box III hosted the Bear Dance 
Workshop at the Sky Ute Casino Event 
Center. Box explained to the attendees 
the customs of the Bear Dance and the 
importance of the woman’s dance.

Southern Ute Tribal member, Russell Box 
Sr. spoke to the Bear Dance Workshop 
attendees about the story of how the Bear 
Dance was gifted by the bear to the Ute 
people.

Ute Nations Day is an event held at the Colorado State Capitol each year celebrating 
the state’s longest continuous residents, the Nuche, the Ute people. Members of the 
Southern Ute Indian Tribe and their sister tribes gathered on Friday, March 20, in the 
Denver Capitol building to celebrate the rich heritage and culture of the Ute people, 
and their contributions to the State of Colorado during the annual recognition. 
Link: https://vimeo.com/1182082611 – Filmed & Edited by Conrad Thompson of The 
Southern Ute Drum.

Video: Ute Day at the Capitol
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HEALTHY RECIPES

Pasta Primavera with 
asparagus and peas

By Lisa Smith, RDN, CLC
Shining Mountain Health and Wellness

Primavera means Spring! Bring bright 
seasonal vegetables to your table! Aspar-
agus is plentiful this time of year. It pro-
vides nutrients such as fiber, Vitamin K, 
and folate to name a few.

When the vegetables turn bright green, 
you know you will have preserved fla-
vor, texture, and nutrition. Using whole 
wheat or other whole grain pasta brings 
additional fiber, vitamins, and minerals. 
Enjoy!

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Pasta Primavera with Asparagus and Peas

Ingredients
•	 12 oz whole wheat penne pasta (3/4 of 

a 16oz box) 
•	 2 tablespoons butter or olive oil
•	 ½ lb. asparagus spears, cut in 1” pieces
•	 1 small head of broccoli, cut into small 

bite-sized pieces
•	 1 cup frozen peas
•	 5 cloves garlic, minced
•	 ½ teaspoon salt 
•	 ¼ teaspoon black pepper
•	 ¾ cup Greek yogurt
•	 Zest of one lemon and 2 teaspoons 

lemon juice
•	 ¼ cup Parmesan cheese, grated (a few 

tablespoons reserved for the top)

Directions
1.	Cook pasta according to “al dente” 

directions, about 9 minutes. Reserve ½ 
cup pasta water before draining.

2.	Meanwhile, heat 2 tablespoons of 
butter in a large skillet.

3.	Add cut asparagus and broccoli and 

cook for about 4 minutes, stirring often.
4.	Add frozen peas and garlic, cook for an 

additional 2-3 minutes. When finished, 
the asparagus, broccoli and peas 
should be bright green! Add ½ teaspoon 
salt and ¼ teaspoon black pepper.

5.	Add lemon zest and lemon juice, stir. 
6.	Turn off heat and cover.
7.	Drain pasta (reserving ½ cup of pasta 

water) and add to vegetables, stir to 
combine.

8.	Add Greek yogurt and shredded 
parmesan, stir to coat. *Add reserved 
pasta water, 2 tablespoons at a time, if 
needed for desired consistency.

9.	Top each serving with remaining 
parmesan.

*Pasta water helps spread and improve 
consistency and allows sauce to cling to 
the pasta and vegetables.

Serving size: 4 Nutrition per serving: 480 
Calories, 24g Protein, 73g Carbs, 13g 
Fiber, 10g Fat

courtesy Two Peas and their Pod

BEHAVIORAL HEALTH

BEE Heard: Indigenizing Self-Care 
By LeAnn Wesley

Southern Ute Behavioral 
Health

We as Ute people are com-
ing upon our New Year, a time 
for Celebration and Renewal. 
In preparing for our Annu-
al Bear Dances, Grandmas, 
Aunties, Sisters, and Com-
munity Members are busy 
sewing away on machines. 
The beautiful colors of fab-
rics, ribbons, beadwork and 
shawls are all being made to 
honor the renewal that comes 
with Tamaritu Spring. 

During the time of renew-
al is to create New Beautiful 
and Colorful to honor Moth-
er Earth and all living be-
ings, our Families those here 
and those who have passed 
on and for ourselves. Most 
importantly to leave nega-
tivity in the past, understand 
it, but move forward into the 
future unbound. 

Self-care means taking 
care of our whole self – phys-
ically, emotionally, mentally 
and spiritually. It is the foun-
dation on which we build our 
care and love for one anoth-
er. Without a strong founda-
tion where we learn to identi-
fy our needs and honor them, 
we may feel drained and find 
it hard to show compassion 
for others. 

Practicing self-care and 
self-compassion can help 
develop mental resilience, 
which can have a big im-
pact on our quality of life, 
relationships with each oth-
er, and how much energy we 
have to give.

Self-care is a fluid con-
cept, meaning that it looks 
different from person to per-
son. Some people might see 
self-care as eating good food 
while with friends and fami-
ly, watching Netflix, taking a 
bubble bath, lighting a scent-
ed candle, or going out for a 
jog. But did you know when 
we incorporate our culture, it 
is considered self-care?

In the process of North 
American colonization, ma-
ny Indigenous people were 
banned from practicing tradi-
tional forms of self-care. To-
day, the traditional knowing 

and world views that were 
once undermined by colo-
nizers are being recognized 
as very valuable as more re-
searchers find that indigenous 
self-care leads to better heath.

For indigenous communi-
ties and our non-Native al-
lies, engaging in certain tra-
ditional practices can have 
deeply healing effects.
•	 Spiritual Well-Being: 

Having a connection be-
tween Creator and being 
more meaningful to your-
self is very helpful in times 
of hardship and stress. 

•	 Plant Medicine: The act 
of harvesting, graining, 
and creating tradition-
al medicines made from 
plants is a great way to 
get the body moving and 
to spend some time out-
doors. Different berries, 
flowers, trees, and oth-
er plants have a variety of 
soothing properties. Oth-
er plants, like sage, are 
harvested to help heal or 
cleanse the mind, emo-
tions, body or spirit. 

•	 Blessed Water: Water is 
an important and sacred 
element in many Native 
communities. Combining 
the important significance 
of water with personal re-
ligious views to create 
sanctified, or sacred, wa-
ter may significantly help 
to ease any emotional or 
spiritual worries. 

•	 Traditional Dance: Tra-
ditional dance gatherings 
are typically held for cel-
ebration, but that doesn’t 
mean practicing is off the 
table. Practicing tradition-
al dance is a great way 
to get the body moving 
while learning the moves, 
stories and language of 
the community. 

•	 Honoring the Past: Un-
derstanding the way that 
indigenous elders and an-
cestors lived can lead to 
deeper understanding of 
the self. In many Native 
communities, newly born 
babies are given the names 
of people who recent-
ly passed away to signify 
that these people are “born 
again”. Understanding the 

way our community’s an-
cestors lived may also help 
us to honor the past.

•	 Inspired Action: Is a pro-
active joyful movement to-
ward a goal stemming from 
passion rather than fear, 
force or obligation. It is 
where actions feel natural, 
exciting and spontaneous.

•	 Ancestral Eating: Is a 
growing movement across 
Native country as well as 
other parts of the world. 
It could be recognized as 
Tribal Food Sovereignty. 
In short, ancestral eating 
means wholesome, nat-
ural, organic indigenous 
foods found through hunt-
ing, gathering, agricul-
ture, meats and plants- just 
like what our ancestors did 
thousands of years ago. 

Our Spiritual Selves is im-
portant to being healthy Ute 
People. Seek Strength, Re-
main Sacred, YOU are a 
POWERFUL Spirit. 

#IWillLive
#WeNeedYouHere

It’s okay not to feel okay 
If you or someone you 

know has been struggling 
with their emotions, be-
haviors, or substance use 
please reach out to us. We 
can help you find appropri-
ate tools and services that 
could help you overcome ob-
stacles in your life. We are 
here for you. Please contact 
the Southern Ute Behavioral 
Health Division at 970-563-
5700 for more information or 
to set up an appointment to 
see a counselor or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out.

And for those interested in 
opioid use education, harm 
reduction, and support, please 
contact us for quick Naloxone 
(Narcan) training and fentan-
yl test strips. We can schedule 
individual, family, or friends 
training times at our Southern 
Ute Behavioral Health Build-
ing, or we can come to you, 
and the training is around 30 
minutes. Please call us at 970-
563-5700 to set up a training 
appointment.
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SUIMA

Pawaaghani po’okwatu – 
Eagle’s Nest
Liquid chalk paint, a quick washable alternative!

By Mallory Pilcher Gillian, 
Occupational Therapist

and Cherayah Sutton, 
Speech Therapist

Southern Ute Indian 
Montessori Academy

As the end of the school 
year comes closer, here is 
an idea to try with your chil-
dren.  Along the way, you 
might even have some fun!

Making chalk and paint-
ing with brushes or spray 
bottles are enjoyable, hands-
on activities that promote 
learning and growth for 
preschool and school-aged 
kids. Stirring ingredients, 
squeezing bottles, and using 
paintbrushes help strength-
en hands and develop coor-
dination essential for every-
day tasks like writing, eat-
ing, and dressing. This vi-
brant, creative activity al-
so offers beneficial senso-
ry experiences, such as var-
ied textures, movement, and 
resistance, that help enhance 
focus and attention and calm 
the body. 

Activities that involve the 
creation and use of some-

thing fun are excellent lan-
guage-building opportuni-
ties. This activity provides 
the opportunity to learn and 
use names of kitchen tools 
and ingredients (whisk, muf-
fin tin, corn starch, food col-
oring, etc.), verbs (measure, 
pour, whisk, add, mix, paint, 
squeeze, etc.), and descrip-
tors (white, red, soft, slow, 
fast, thick, etc.) These words 
can be put together in differ-
ent ways to make different 
types of sentences. Not on-
ly can grammatically cor-
rect sentences be modeled 

for children to hear, but they 
can practice doing it them-
selves. Additionally, fol-
lowing a recipe, like the one 
above, allows children to 
practice following directions 
and sequencing tasks, which 
are essential skills across ac-
ademics and everyday rou-
tines. As children paint, they 
have the opportunity to de-
scribe their picture, or they 
can share a story related to 
their picture; these exercis-
es grow children’s skill in 
effectively expressing their 
thoughts. 

Mʉatagopɵˈɵkwatʉvana – On our calendar

•	 May 18 – Field Day at SunUte park and playground
•	 May 19 – Little Shop of Physics at the Education Center
•	 May 20 – Upper elementary field trip to Capote Lake
•	 May 22 – End of the year Transition Ceremony at 8:15 a.m. at SunUte

Liquid Chalk Paint (Cornstarch)
A quick, washable alternative often used with paintbrushes 
or squeeze bottles. 

Ingredients
•	 Equal parts cornstarch and water (e.g., 1 cup of each) 

and food coloring.

Instructions
1.	Whisk the cornstarch and water together until the 

cornstarch dissolves.
2.	Divide into a muffin tin or small cups.
3.	Add drops of food coloring to each section and stir.
Note: The cornstarch will settle over time, so you may 
need to stir the paint occasionally while using it

Silva, Whiteskunk FLC grads!

Fort Lewis College held its graduation ceremony on the Skyhawk’s Ray Dennison 
Memorial Field, Saturday, May 2, in Durango, Colo., for degree and certificate 
recipients, including a cap-and-gown ceremony and a post-event reception for families 
and friends. Sterlin Harjo, the award-winning filmmaker and creator of ‘Reservation 
Dogs’ delivered the keynote address.

photos courtesy Michael Kirsch/SU Education Dept.

Fort Lewis College graduate Gibran Silva, 
a Southern Ute tribal member, received 
her bachelor’s degree in accounting/
computer information systems.

Fort Lewis College graduate Katie 
Whiteskunk a Southern Ute tribal 
member, received her bachelor’s degree 
in business administration. 

Regional Graduations/Transitions
•	Bayfield High School			   May 17
•	Montezuma-Cortez High School		  May 21
•	Durango High School			   May 22
•	SUIMA Transition/Bear Dance		  May 22
•	 Ignacio High School Graduation		  May 23
•	GOAL High School (Durango)		  May 27
 *Graduation dates were gathered from the school's websites.



ties, and build partnerships 
across Tribal communities. 
In attendance from Igna-
cio; Zuriah Baker, Samantha 
Elk, Leandra Litz, Tim Paiz, 
Lillian Valdez, and Phillip 
Velasquez. 

Throughout the week, 
the group toured the Na-
tional Mall visiting multi-
ple monuments and Smith-
sonian museums; joined by 
students from other trib-
al nations, they exam-
ined the historical relation-
ship between tribes and the 
U.S. government, engaged 
in workshops to discuss 
shared assets and challeng-
es, investigated current pol-
icy issues impacting Indian 
Country, and created legis-
lative proposals to Tribal 
Leaders, policy experts, and 
decision-makers who fre-
quent Capitol Hill. 

Students also learned to 
develop the skills, knowl-
edge and confidence to be-
come engaged citizens 
within their Tribal nations 
and communities. As they 
explored Washington, D.C., 
students examined the long 
history and impact of Indig-
enous action in the nation’s 
capital. The group also had 
the opportunity to share 
their Ute culture, as well as 
their other nations, during 
the trip – creating multiple 
friendships and connections 
with their peers from visit-
ing tribal nations. 

Southern Ute tribal mem-
ber and Ignacio High School 
student, Leandra Litz en-
joyed creating new friend-
ships and further expanding 
her government knowledge. 
“My favorite learning expe-
rience from visiting D.C., 
was having the opportunity 
to learn more about students 
from other tribes – learning 
about their cultures but al-
so realizing that we come 
from similar backgrounds 
and that our communities 
face the same issues,” Litz 
said. “I have attended Close 
Up for the last three years, 
the program has expanded 
my knowledge of the U.S. 

government drastically. The 
Close Up program does a 
great job of helping [stu-
dents] understand the rela-
tionships of Tribal govern-
ments to the U.S. govern-
ment, and how important it 
is for us to engage and be 
aware of how our govern-
ments work.” 

Southern Ute tribal mem-
ber, Bayfield High School 
student – and now commit-
ted Howard University stu-
dent – Zuriah Baker shares 
her highlights from this 
year’s Close Up and Wash-
ington, D.C., visit. “Over 
the years, Close Up has 
helped me expand my in-
sight into the U.S. govern-
ment – being able to expe-
rience policy proposal at 
the U.S. Capitol building, 
it showed me how our peo-
ple have fought and contin-
ue to fight for our rights as 
Indigenous people,” Bak-
er said. “I was in a group 
with [Samantha Elk] and 
another student named 
John Haggard from Palmer, 
Alaska – our proposal fo-
cused on wildlife and fish-
ing rights; advocating for 
co-management policies 
between tribes and state/
federal agencies, increase 
funding, push for clearer 
legal standards to prevent 
state interference with trea-
ty rights and more. I was 
most grateful for the advice 
of the Close Up guides and 
attendees from our Capitol 
Hill Policy Proposal Expo, 
they helped me expand my 
presentation skills and gave 
advice on how to propose 
this to my Tribal Council.” 

Baker continues, “I would 
100% recommend my 
younger Native peers to at-
tend the Close Up program, 
this was my third year re-
turning and this annual trip 
has sparked my love for 
Washington, D.C.” Baker 
said. “With the help of Close 
Up and the Southern Ute Ed-
ucation Department, I have 
discovered what I would 
like to pursue after my high 
school career – I even had 

the opportunity to work in 
the Senate Page Program – 
Close Up has expanded my 
knowledge, opportunities 
and love for the city. I have 
since committed to Howard 
University in Washington, 
D.C. for the Fall of 2026.” 

The Close Up Founda-
tion was founded in 1971 as 
a comprehensive, nonprof-
it civic education organiza-
tion with the goal of helping 
young people understand, 
experience, and take part in 
their government. Their mis-
sion to mold informed, in-
spired citizens remains es-
sential – through experien-
tial programs in our nation’s 
capital, professional devel-
opment for educators, cur-
riculum and resource de-
sign, Close Up has served 
more than one million stu-
dents nationwide.

Local Native students 
and other students through-
out Indian Country came to-
gether to make long lasting 

connections with the people 
and places that represent 
our democracy, Close-Up’s 
once in a lifetime program 
opportunities are designed 

to inspire and empower stu-
dents to become active par-
ticipants and voices in the 
democratic process. With 
the help of program in-
structors and the Southern 
Ute Education Department, 
these students had opportu-
nity to gain a hands-on ex-

perience with history and 
government, consider a va-
riety of viewpoints on cur-
rent Native issues, and 
build the skills of an en-
gaged citizen who wants to 
make a change, advocating 
for people throughout Indi-
an Country.    
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Close Up trip kicks off with introductions from each visiting tribal nation; Students traveling from The Southern Ute Indian 
Tribe, created a presentation board sharing the government history and cultural background, highlighting the Bear Dance 
celebration. Pictured left to right: Tim Paiz, Phillip Velasquez, Zuriah Baker, Samantha Elk, Lillian Valdez, and Leandra Litz. 

Phillip Velasquez presents his groups Environmental Conservation proposal to attendees 
on Thursday morning.

Tim Paiz and his working group created a proposal focused on substance abuse, the 
Capitol Hill Policy Proposal Expo took place on Thursday morning. 

Lillian Valdez and Leandra Litz created a proposal on Child Abuse and Neglect for the 
Capitol Hill Policy Proposal Expo.

Local Native youth broaden government knowledge • from page 1

During the introduction night on Monday, Leandra Litz participated in an ice-breaker 
activity taking time to express gratitude to the other student groups for their willingness to 
share their cultural backgrounds. 

Samantha Elk and Zuriah Baker take a moment from their monument study to show off their 
cherry blossom themed headbands from Washington, D.C. – the citys cherry blossoms 
have more than a century of history, the blossoming trees continue to serve as a symbol of 
spring in the nation’s capital. 

Photos by Divine Windy Boy
The Southern Ute Drum
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IGNACIO COMMUNITY LIBRARY

Ignacio school students visit 
the library for Earth Day

By Ron Schemacher
Ignacio Community Library

Wednesday, April 22, was 
one of the busiest days ev-
er at the Ignacio Commu-
nity Library for our annual 
Earth Day celebration. With 
the help from Ignacio High 
School science students, the 
local Sierra Club and com-
munity volunteers. Elemen-
tary and Middle School stu-
dents participated in a vari-
ety of thoughtful demonstra-
tions, while gathering stamps 
and stickers used to claim an 
award for engaging in the 
lessons being taught. They 
also had a great time paint-
ing rocks, making buttons 
and pin wheels to revere the 
beauty and natural resources 
the Earth provides us all.

Successful events like this 
are a community effort and the 
library had much help from lo-
cal teachers and businesses. 
It’s not easy coordinating and 
safely transporting classes of 
young children to visit events 
like this and we want to rec-
ognize the effort and thank all 
the teachers involved. Several 
businesses were very generous 
in donating gift cards. Cue-
vas, Farmer’s Fresh and Rise 
& Shine are all exemplary ex-
amples of community mind-
ed shops who not only create 
tasty treats but also help make 
this town a fun place to live.

The IdeaLab Makers 
demonstrated their new and 
improved Pumped Storage 
Hydropover Model. This 
model demonstrates how so-

lar power energy produc-
tion can be stored and then 
released when needed even 
long after the sun has gone 
down. The student Makers 
not only learned the theo-
ry behind renewable energy 
production, but also a num-
ber of practical engineering 
and construction skills. Other 
High School student demon-
strations included water fil-
tration, wind power produc-
tion, and electronic circuits. 

The future is sure to bring 
many challenges but events 
like this provide our commu-
nity with information to meet 
these trials and overcome 
and even thrive as we turn 
problems into opportunities.

Increases in oil and gas 
cost along with political in-
stability give renewable en-
ergy sources advantages that 
will increase and create a 
need for even more renew-
able energy projects. With 
this in mind ICL is already 
planning for next year’s 
Earth Day celebration which 
will include a Maker Faire. 
Maker Faire is a “show and 

tell” event celebrating DIY 
creativity, innovation, and 
hands-on learning across 
STEM, art, and technology. 

The first Maker Faire was 
held in San Francisco 20 
years ago on Earth Day. This 
year was their 20th year of 
holding what has become one 
of the largest Maker Faires in 
the world. By incorporating 
a Maker Faire into our Earth 
Day celebration ICL will be 
able to put more of a focus on 
possible solutions to the chal-
lenges of environmental stew-
ardship. Next year we hope to 
expand our reach and include 
the entire 4-corners region. 
Look forward to more infor-
mation on this exciting event 
and contact ICL if you are in-
terested in participating.

The Library is a center for 
bringing people and ideas 
together for learning and 
personal growth. As we con-
tinue to focus on this mis-
sion, library staff will strive 
to bring valuable real-world 
information and opportuni-
ties through valuable and re-
alistic programs.

Students add flare to Zircon

Boys and Girls Club members assist muralist Parker Ledford in the mural painting for 
the Píinu Núuchi Farmers Market zircon on Friday, May 8 in the Sky Ute Casino Resort 
parking lot. The mural features a variety of fruits and vegetables, designed by Ledford 
and painted by the local youth.

photos Divine Windy Boy/SU Drum

Boys and Girls Club mem-
bers and SUIMA students 
work together to paint 
fruit and vegetables for 
the Píinu Núuchi Farmers 
Market zircon on Friday, 
May 8 at the Sky Ute Ca-
sino Resort. 

Boys and Girls club members paint pumpkins, apples, carrots, corn, and more as part 
of their contribution to the Píinu Núuchi Farmers Market. The zircon they are painting 
helps to promote the market and serves as the location marker for the annual event. 
BGC club members were also joined by Southern Ute Indian Montessori Academy 
students for a collaboration – promoting community, art, and small businesses. 

IMPORTANT NOTICEIMPORTANT NOTICE
Effective July 1, 2026, all Southern Ute Health Center (SUHC) patients Effective July 1, 2026, all Southern Ute Health Center (SUHC) patients 
will be required to present a valid insurance card at every visit. Please will be required to present a valid insurance card at every visit. Please 
ensure you bring your current insurance card to each appointment. This ensure you bring your current insurance card to each appointment. This 
helps us serve you better and process your claims effectively. Thank you helps us serve you better and process your claims effectively. Thank you 
for your cooperation.for your cooperation.
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INTERNSHIP OPPORTUNITY

ERO Resources Corporation 
Cultural Resource Internship
Bayou Gulch Site Stewardship Project

Staff report
ERO Resources Corporation

ERO Resources Corpo-
ration (ERO) invites appli-
cations for a four-week paid 
internship during the 2026 
summer archaeological ex-
cavation phase of the Bayou 
Gulch Site Stewardship Proj-
ect (project). The project will 
take place at the Bayou Gulch 
site (5DA265), a Nation-
al Register of Historic Plac-
es-designated Indigenous ar-
chaeological site located near 
Parker (a suburb of Denver), 
Colo. Local lodging (single 
occupancy hotel rooms) and 
per diem will be provided, if 
necessary.

The hourly wage range is 
$22 to $28, commensurate 
with experience.

We encourage applicants 
from all backgrounds – 
whether you bring tradition-
al knowledge, personal in-
terest, research skills, tech-
nical training, or creativity. 
You may be new to archae-
ology, or you may already 
have experience. What mat-
ters most is your interest in 
learning, contributing, and 
sharing your perspectives on 
this project.

Project Overview: Bay-
ou Gulch is a defining site 
in Colorado and west Cen-
tral Plains Indigenous his-
tory. The site was excavated 
in the 1970s, yielding more 
than 100,000 artifacts asso-
ciated with Early Archaic 
through Late Ceramic con-
texts. The original excava-
tion records, however, are 
poor, and assigning strati-
graphic association is cur-
rently infeasible. Further-
more, erosion threatens in-
tact cultural deposits and 
requires stabilization. The 
project aims to meet the fol-
lowing goals:

Site stabilization: Apply 
noninvasive erosion-control 
measures to slow the erosion 
of sensitive areas.

Excavation: Excavate 12 
to 15 one-meter by one-me-
ter excavation units. These 
units will hopefully allow us 
in the future to reinterpret all 
the work done in the 1970s.

Indigenous internships: 
The project includes four-
week paid internships (hour-
ly wage, per diem, lodging, 
and travel expenses) for up 
to three tribal members. The 
internships are fieldwork-fo-
cused and provide an op-
portunity for the interns to 
learn, hone, or contribute ex-
cavation techniques as well 
as help interpret the site and 
incorporate the voices of the 
tribal members into the site 
record. During the reporting 
phase, we look to continue 
those internships so that the 
interns can help prepare the 
site documentation.

Tribal site visits: Funding 
for Tribal Historic Preserva-
tion Officers or other desig-
nated tribal members to vis-
it the site and the past collec-
tions housed at the Douglas 
County History Repository.

In addition to protecting 
the Bayou Gulch site and pre-
serving its research poten-
tial for future generations, the 
project aims to incorporate In-
digenous knowledge and per-
spectives into the site record 
for the first time. An overview 
of an eroding cutbank at the 
site, where artifacts (marked 
by flags) are eroding from 
subsurface deposits.

Position Overview: 
Through this internship, par-
ticipants will join a team of 
archaeologists in the field 
to gain hands-on experi-

ence in archaeological field-
work, mentorship from pro-
fessional archaeologists, and 
the opportunity to deter-
mine how their own knowl-
edge and perspectives con-
tribute to and shape the proj-
ect. Interns will build skills 
in their desired areas of in-
terest while connecting ar-
chaeological practice with 
community stewardship. In-
terns, bringing their knowl-
edge and lived experienc-
es, will help ensure that the 
excavation is conducted in 
a way that honors diverse 
voices and strengthens col-
laboration among tribes, ar-
chaeologists, and the public

The work is field-focused, 
but the ways you can con-
tribute are flexible. Possibil-
ities include:
•	 Participating in excava-

tion, screening, notetak-
ing, and mapping.

•	 Surveying nearby land-
forms.

•	 Analyzing the landscape, 
plants, ecosystems, or the 
wider cultural landscape.

•	 Researching assemblag-
es from past excavations 
(such as ceramics and 
stone tools).

•	 Videography or photogra-
phy to document the project.

•	 Conducting ethnographic 
research or interviews.

•	 Or other possibilities. 
ERO welcomes your ideas 
– we want to hear how 
you think your unique in-
terests and skills can best 
contribute to the project.
As a final component of 

this internship, participants 
will be requested to con-
tribute to a public outreach 
event connected to the proj-
ect. This event is designed to 
connect archaeologists, de-
scendant communities, vol-
unteers, and local commu-
nity members in the goals 
of cultural heritage preser-
vation. It will be an opportu-
nity to share your experienc-
es and perspectives about 
the project, site, and archae-
ology in general, and have 
these insights made part of 
this site’s history.

Schedule: The excavation 
will take place between May 
26 and June 12. Approxi-
mately twelve 10-hour days 
of fieldwork are anticipated. 
Fieldwork will be followed 
by a week in the laboratory 
where interns will help with 
cataloging and writing site 
interpretations and result 
summaries. ERO is commit-
ted to coordinating a sched-
ule that respects important 
ceremonies, family obliga-
tions, and other personal or 
professional commitments.

Performance Expecta-
tions and Responsibilities: 
Cultural resource interns 
will be able to conduct tasks 
efficiently under the super-
vision of a project manager. 
Interns are expected to con-
sistently communicate with 
their supervisor(s) regarding 
tasks, workload, and avail-
ability. The following list is 
an example of suggested or 
typical field duties, but oth-
er duties may arise based on 
project needs and individual 
research pursuits:
•	 Support the crew chief, 

field director, and proj-
ect manager with archae-
ological excavation tasks, 
including excavation, 
screening, survey, and site 
mapping.

•	 Complete digital or hard 
copy field forms (state site 
forms and artifact analysis 
forms).

•	 Assist with testing, in-
cluding excavating up to 

five shovel tests in a single 
day, using hand tools and 
shovels, lifting 40-pound 
buckets, and conducting 
in-field sediment analysis 
and screening.

•	 Assist in documenting 
project activities through 
notes, mapping, photogra-
phy, or videography.

•	 Maintain a daily field 
journal, to be published as 
part of the site record.

•	 Identify individual goals 
for the project and work 
toward their achievement.

•	 Conduct independent and 
guided research related 
to cultural and historical 
themes, Section 106, or 
other areas of interest.

•	 Share ideas on how tradi-
tional knowledge or per-
sonal expertise can inform 
the project.

•	 Contribute to a public 
outreach event by shar-
ing personal experiences 
and perspectives about the 
site and archaeology with 
community members.

•	 Author or contribute to in-
terpretation and analysis 
sections of the report.

•	 Follow safety protocols 
and guidelines during 
field activities.

•	 Participate in scheduled 
team meetings and discus-
sions.
Physical Requirements: 

Applicants must be physi-
cally capable and possess the 
skills necessary to perform 
all aspects of fieldwork with 
reasonable accommodations. 
Fieldwork duties include col-
lecting digital data, complet-
ing standard resource forms, 
performing in-field data anal-
ysis, and taking photographs. 
If participating in the exca-
vation, interns may need to 
lift up to 40 pounds, move 
buckets of dirt into screens, 
and dig with hand tools such 
as shovels or trowels. Of-
fice-based components of the 
project involve exposure to 
computer screens and require 
regular use of a computer, 
keyboard, and mouse. Re-
peating motions may include 
the wrists, hands, and fingers.

Application Process: If 
this opportunity sounds like a 
good fit for you, please sub-
mit the following to apply:

A cover letter includ-
ing a short description (two 
to three paragraphs) of the 
skills, knowledge, or per-
spectives you would bring 
to the internship role. In ad-
dition to sharing your back-
ground, describe what you 
would like to accomplish 
during your time with us. 
We are particularly interest-
ed in hearing your ideas for a 
small project you might pro-
pose to carry out alongside 
the core fieldwork—some-
thing that builds on your in-
terests while complementing 
the excavation.

Your resume describing 
your education, experience, 
and interests.

Applicants selected for 
interviews will be asked to 
provide three references. For 
more information or ques-
tions about the application 
process, please contact Jon-
athan Hedlund at jhedlund@
eroresources.com.

ERO participates in e-ver-
ify and pre-employment 
background screening ser-
vices. ERO is an Equal Op-
portunity Employer and en-
courages women, minori-
ties, individuals with dis-
abilities, and covered veter-
ans to apply. For more infor-
mation about ERO, visit our 
website at www.eroresourc-
es.com.
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MMIR Prayer Walk bring together various tribes

Walker makes their way east on CO Hwy 172 from Elmore's Corner to the Sky Ute Casino in Ignacio. The 15-mile walk 
began at sunrise with water and snack stations along the route. Snacks were provided by the Division of Social Services 
of the Southern Ute Indian Tribe, and water was donated by the La Plata County Commissioners.

Walkers begin the annual prayer walk at sunrise with prayers and blessings just south of 
Elmore's Corner at the Roadhouse Pizza Co. before walking south on Hwy 172.

The Nahui Ollin Spirit Runners from Denver gather with a few local runners and walkers at 
the Oxford Grange. The runners walked as a group before breaking off and doubling-back 
to the start and begin running, eventually catching up with the walkers at the grange.

The walkers take a much needed break at the last stop by the Pine River Valley Baptist 
Church. The walkers then made their way to the Sky ute Casino Resort for a meal and 
closing ceremonies. Many walkers of various Tribes came together for the walk.

Walkers stop to offer prayers at the Dominic Sandoval  
memorial – who was struck and killed by a motorist while 
working along the stretch of highway in 2022.

Nick Diaz of the Nahui Ollin Spirit Runners blesses the staffs 
they carry with them during their spiritual runs.

Alyssa Begay of the 4-Corners K9 Search and Rescue places 
a small American flag a the Dominic Sandoval Memorial.

Francisco Brown holds a collage of Madison Miller who was 
murdered on the Salish Kootenai College campus in Montana.

Photos by Robert L. Ortiz
The Southern Ute Drum

T he annual MMIR Prayer Walk/Run hosted by Native 
Love brought various tribes together for it’s fifth 

walk to bring awareness to the Missing and Murdered 
Indigenous Relatives (MMIR) epidemic plaguing Indian 
communites across the Nation. The walk brought together 
50 walkers, and supporters of all ages, and the Nahui Ollin 
Spirit Runners from Denver. The walk is supported in part 
by Truckers Against Trafficking (TAT), MMIR Task Force of 
Colorado, 4-Corners K9 Search and Rescue, Colorado Cold 
Case Task Force, CASTA, and the Southern Ute Indian Tribe. 
The closing ceremonies was hosted by the Sky Ute Casino 
Resort with resources available from Sexual SASO Assault 
Services organization (SASO) and The Truth about 250-
150 an Indigenous-led mobile exhibit.

courtesy Keevin Reynolds
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STRINGS MUSIC FESTIVAL

Call for artist: Land 
Acknowledgment Sculpture 
Commission 

Staff report
Strings Music Festival

Strings Music Festival in-
vites submissions from Ute 
artists for the commission of 
an original sculpture to serve 
as a permanent, physical ex-
pression of the organization’s 
land acknowledgment.

This project is supported 
through grant funding and 
represents a long-term com-
mitment to recognizing and 
honoring the Indigenous peo-
ples whose ancestral lands 
include the Yampa Valley.

The selected artist will be 
commissioned to design and 
create a sculpture to be in-
stalled at or near the Strings 
Music Pavilion, creating a 
visible and enduring pres-
ence that reflects history, 
culture, and continued con-
nection to this place.

Strings Music Festival 
brings performing artists and 
audiences of all ages togeth-
er across the Yampa Valley to 
foster community and inspire 
connection through shared 
experiences. The non-prof-
it organization provides 60% 
of its programming to the 
community for free, includ-
ing its Strings School Days 
music education program, 
which impacts over 3,500 
students annually, as well as 
community concerts for fam-
ilies and seniors.

Project Intent & Context
Strings Music Festival ac-

knowledges that it operates 
on the ancestral lands of the 
Ute Indian Tribe, includ-
ing the Southern Ute Indian 
Tribe and the Ute Mountain 
Ute Tribe.

This sculpture is intend-

ed to: Move beyond a writ-
ten land acknowledgment 
toward a meaningful, phys-
ical expression of recogni-
tion. Reflect the history, cul-
ture, and ongoing presence 
of Ute people. Foster aware-
ness, reflection, and connec-
tion among audiences and 
visitors. Serve as a long-
term element of the organi-
zation’s campus and identity

This project is envisioned 
as a collaborative process, 
grounded in respect, dia-
logue, and authenticity.

Scope of Work
The selected artist will: 

Develop a conceptual de-
sign for an original sculp-
ture. Participate in dialogue 
with Strings staff. Fabricate 
and deliver the final artwork. 
Collaboration on installa-
tion planning. The sculp-
ture should: Be appropriate 
for outdoor installation (du-
rable materials, weather-re-
sistant). Reflect the artist’s 
voice, perspective, and cul-
tural connection

Artist Eligibility
This opportunity is open 

to: Enrolled members of 
the Ute Indian Tribe, South-
ern Ute Indian Tribe, or Ute 
Mountain Ute Tribe. Ute art-
ists with demonstrated con-
nection to community and 
cultural practice. Emerging 
and established artists are 
encouraged to apply.

Requirements
Submissions should in-

clude an Artist Statement. 
Background, artistic prac-
tice, and connection to the 
work. Letter of Interest. 
Brief response outlining in-

terest in the project and ap-
proach to a land acknowl-
edgment sculpture.

Portfolio: 3–5 exam-
ples of past work (public 
art or sculpture preferred 
but not required); Prelim-
inary Concept (optional). 
Sketches, ideas, or concep-
tual direction.

Submissions will be eval-
uated based on: Artistic mer-
it and originality. Demon-
strated ability to execute a 
project of this scale (or clear 
potential). Cultural authen-
ticity and thoughtfulness of 
approach. Alignment with 
the intent of the project. Fea-
sibility within budget and 
site considerations.

 
Budget & Compensation
This is a commissioned 

project funded through a 
grant. Total project budget: 
$3,000. The budget should 
account for: Artist fee. Ma-
terials and fabrication. 
Transportation and delivery. 
Installation coordination.

Timeline 
•	 Call Opens: May 1
•	 Submission Deadline: 

June 15
•	 Artist Selection: July 1
•	 Design Development: Ju-

ly 1 – Sept. 15
•	 Fabrication & Installa-

tion: Oct. 1 – Nov. 1 

The timeline may be ad-
justed in collaboration with 
the selected artist. Submis-
sion Instructions

Please submit materials 
electronically to: Michelle 
Geib Marketing Director 
Strings Music Festival, mi-
chelle@stringsmusicfesti-
val.com

Perm. Fund campus clean-up

Southern Ute Permanent Fund Departments collaborated to host the tribal campus 
and storage clean up May 4-8. Human Resources, Tribal Information Services, and 
Property and Facilities staff assisted in lunch preparation for all employees who 
participated in the week-long event.  Pictured left to right: Molly Bellino, Tribal Council 
Member Marjorie Barry, Michelle Wagner, Naomi Russell, Tyson Thompson, Leon 
Burch, and Jermaine Charlie.

Amy Barry/Tribal Information Services

Crystal Kelly of the Boys 
and Girls Club of the 
Southern Ute Indian 
Tribe participated in tribal 
campus clean up. Positive 
contributions from tribal 
staff accented the day-
to-day tasks of those who 
are responsible for tribal 
campus maintenance.

courtesy Bruce LeClaire/BGC

Chariman Baker, transition • from page 2
out my years in leadership. I 
extend my sincerest gratitude 
to my fellow Tribal Coun-
cil Members, Vice Chairman 
Marvin Pinnecoose, Execu-
tive Officer Lindsay J. Box, 
and our staff.”

Tribal Council will ensure 
a smooth and orderly transi-
tion, and all government op-
erations and services will 
continue without interrup-
tion including appointed po-
sitions such as the Executive 
Office. Tribal Council re-
mains committed to serving 
the Tribal Membership and 
maintaining strong partner-
ships at the local, state, and 
federal levels.

The Southern Ute Trib-

al Council has appointed 
Marvin Pinnecoose as Act-
ing Chairman, effective Fri-
day, May 15, 2026. Chair-
man Pinnecoose brings ex-
tensive leadership experience 
and a strong record of service 
to his new role. He has pre-
viously served the Tribe in 
multiple capacities, includ-
ing as a Tribal Council Mem-
ber, Treasurer, and most re-
cently Vice Chairman.

In his role as Acting Chair-
man, Pinnecoose will pro-
vide leadership and continu-
ity for the Tribe until the con-
clusion of the upcoming Spe-
cial Election. Additional in-
formation regarding the elec-
tion will be released in the 

coming weeks.
“It is an honor to serve the 

Southern Ute Indian Tribe in 
this capacity,” said Acting 
Chairman Marvin Pinneco-
ose. “I am committed to up-
holding our values, support-
ing our membership, and en-
suring stability and strong 
leadership during this im-
portant transition period.”

Chairman Pinnecoose’s 
proven dedication and com-
mitment to the Tribe and the 
Tribal Membership posi-
tion him as a valued leader 
during this transition period.

The Southern Ute Indian 
Tribe thanks Chairman Baker 
for his years of service span-
ning nearly 15 years in office.
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Kapi connects Nuuici

Southern Ute Economic 
Development hosted the 
last series of Coffee and 
Connections at the Wil-
lows Bistro Restaurant on 
Thursday, May 7. Council 
member, Marjorie Barry 
attended along with Eco-
nomic Development staff 
members Allison Wall and 
Rose Valencia. The event 
hopes to bring tribal entre-
preneurs together to col-
laboratively communicate 
potential business ven-
tures and local business 
creation and opportunities. 

Southern Ute tribal member entrepreneurs and siblings, Alissa White and Coven White, 
operate their baked goods small business called Violet Moon together. Coven also runs 
his own business called Salem & Raven, a graphics design business. White designs and 
produces stickers with Ute flair. They joined Economic Development to discuss business 
opportunities within the local community. Coven also shared his digital knowledge and 
how he includes the Ute language within his graphic design for sticker creation and 
design layout. Coven and Alissa will be at the upcoming Southern Ute Bear Dance and 
will also be doing local pop-ups in Ignacio and the Farmington area. 

photos Amy Barry/Tribal Information Services

Tʉʉpíanʉmʉ tavay! 

Tʉʉpíanʉmʉ tavay! (Happy Mother’s Day). The Southern Ute Cultural Center and 
Museum (SUCCM) collaborated with the Cultural Preservation Department to host the 
Mother’s Day Card Making class on Friday, May 8 ahead of the holiday. SUCCM staff 
Malorie King and Raelynn Frauenhoff design three-dimensional flowers to add to their 
personalized Mother’s Day cards during the class. 

photos Divine Windy Boy/SU Drum

Katrina Baker designs her Mother’s Day 
card on Friday, May 8 in the SUCCM 
Large Classroom. Three-dimensional 
flower patterns and pre-designed cards 
were provided by SUCCM employee, 
Alissa White and Cultural Media Techni-
cian, Coven White. 

Izabella Cloud and Audrey Andrews 
joined the card making on Friday, May 
in the SUCCM Large Classroom. The 
event featured light refreshments, various 
supplies, and a brief Ute Language 
lesson; practicing Ute vocabulary themed 
for Mother’s Day. 
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Bustin’ Car Show revs up local talent

T he Sky Ute Casino Resort hosted the Cinco de Mayo Bustin’ 
Car Show on Saturday, May 2 in Ignacio. The inaugural 

car show was dedicated in loving memory of the late Bernard 
‘Bernie’ Cuthair and featured lowriders, classics, exotics, lifted 
trucks, motorcycles and bicycles. The event started with a 
welcome and blessing from Marjorie Barry, greetings from 
Cuthair’s family members and featured a chili cook-off contest 
with live music by Los Mitotitos and Variety Express.

The late Bernard Cuthair, a Southern Ute tribal member and car enthusiast, was honored for 
his good heart towards his community and his passion for classic autos and motorcycles. His 
beloved car and motorcycle were on display at the car show that was dedicated to his honor.

David Silva, along with family and local community volunteers, organized the first annual 
Bustin Car Show on May 2. The group solicited donations from local businesses to host 
Cuthair’s event with Casino collaboration. Left to right: Wendy Butler, David Silva, Odyssey 
Baker-Silva, Anthony Toledo, Ashley Silva, and Jacob Silva.

Southern Ute tribal member, Lorelei Cloud 
proudly participated and took home 1st 
place in the Class B Model category.  

Southern Ute tribal member, Edwina Watts 
came away with a 1st place trophy in the 
Class C Model category.

Motorcycle category winners Dale Santistevan and Mike 
Kunz hold their trophies high for all to see. While Cuthair’s 
motorcycle took home the 1st place trophy, Kunz came 
away with 2nd place, followed by Santistevan in 3rd place.

Photos by Yasandi Portillo Piña
Courtesy to The Southern Ute Drum
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Tribe recognizes Law Enforcement Day

The Tribe’s branches of law enforcement gathered for the Law Enforcement Memorial Day –  joined by Tribal Council, 
Southern Ute Police Department, Tribal Rangers, Dispatch, Victim Services, Division of Gaming, Detention Officers, and 
Tribal Court employees joined for a commemoritive moment. 

Officer's vehicles were inspected by Chairman Melvin Baker, Vice Chairman Marvin 
Pinnecoose, and Executive Officer Lindsay Box outside of the Casias Newton Justice Center. 

Officer Angela Gallegos-Alualu holds her uniform hat as Yellow Jacket singers perform a 
flag and honor song on Law Enforcement Memorial Day.

Treasurer Mike Olguin, alongside all members of Tribal Council, holds his hat during the 
blessing of the officers and their vehicles on Tuesday morning. 

Southern Ute Indian Montessori Academy students also attended the event to pay their 
respects to the officers and staff; students take time to present gifts and shake hands with 
each officer on Tuesday afternoon. 

Many J&R staff were also recognized for their contributions 
and longtime service to the department and community – 
Gaming Admin Assistant, Darlene Frost, is recognized for 
15 years of service. 

Ranger Captain Robert Williams (left) and Gaming Director 
Acie Patterson (right) present Jason Scott with a certificate 
honoring his 10 years of service to the organization.

Gaming License Technician, Bertha Box is recognized for 
10 years of service on Tuesday afternoon.

Tribal Council member, Andrew Gallegos presents 
neighboring Los Pinos Fire Protection District personnel with 
gifts from the Tribe, showing gratitude for their service to our 
community. 

Photos by Divine Windy Boy
The Southern Ute Drum

The Southern Ute Justice & Regulatory Department 
honored Law Enforcement Memorial Day on Tuesday, 

May 12 outside of the Casias Newton Justice Center. The 
formal ceremony recognizes the dedication of those who 
serve in law enforcement, past and present. The ceremony 
included a formal inspection of vehicles, blessing of officers, 
raising and lowering of flags, Memorial Day address by 
Director Leonard Redhorse III, reamrks from Tribal Council, 
and closing remarks by SUPD Chief Daryl Noon. Emceed by 
Gaming Director, Acie Patterson, the ceremony saw a large 
crowd in support of Law Enforcement. 
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Ute Bear Dance bring Tribes together 

On Friday, May 8, the opening ceremony for the Fort Duchesne Bear Dance took place as the bear greeted children and 
their families.

Ready ... Set ... Go! Young women and girls move quickly to choose their dance partner.

Sisters Rhianna and Maleina Carel took a quick break to adjust their regalia before heading 
back into the corral to kick up some dust.

Bear Dance Chief Serenus Kanip greeted visitors attending Bear Dance with words of 
encouragement.

Ute Tribal member Kerry Ann Cesspooch prepares to join her fellow dancers along the Bear 
Dance line.

The ladies head out to choose their dancing partners on Saturday afternoon.

Adelbert Tavashutz from the Ute Tribe leads the flag lowering ceremony on Monday to start 
the cutting song. 

Joseph Howell participate in the weekend long Bear Dance 
in Fort Duchesne.

Photos by Conrad Thompson
The Southern Ute Drum

T he Bear Dance Chief, Serenus Kanip, along with sub chief Joseph Kanip 
welcomed Dancers of all ages from across the three Ute tribes to this 

year’s Northern Ute Bear Dance held in Fort Duchesne, Utah on the Uintah & 
Ouray Reservation Friday May 8 – Monday, May 11. At the end of the four-day 
celebration, the friendly competition between dancers and singers ended with the 
singers winning the challenge with a song lasting two and a half hours, resulting 
in a win for the singers!
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BOBCATS BASEBALL

Shiver me timbers!
Pirates sweep Bobcats 15-4, 15-6 at IHS

By Joel Priest
Special to the Drum

Confident that their split 
of a doubleheader three 
days earlier in Bayfield 
had clinched them a place 
in the fast-upcoming 2026 
CHSAA Class 3A Base-
ball State Tournament, Pa-
gosa Springs’ Pirates ar-
rived Tuesday afternoon, 
May 5, in Ignacio relative-
ly assured of inclusion, but 
wanting to insure them-
selves against exclusion.

And after the hosting 
Bobcats, tamed in Game 1 
at IHS Field, managed to 
put up three runs in the bot-
tom of the first inning be-
ginning Game 2, PSHS an-
swered with a tying three in 
the top of the second. Five 
more came across home 
plate in the guests’ third, 
then one in the fourth, two 
in the fifth, and a demoral-
izing three in the sixth.

Down 14-3 and needing 
a miracle to stay alive, the 
Bobcats managed to scratch 
out two evening-prolong-
ing runs in the home half 
of the inning. But Pagosa 
Springs countered with one 
run in the seventh, and Ig-
nacio managed just one in 
reply as the visitors com-
pleted an authoritative 15-
4, 15-6 sweep.

Senior Gabe Archule-
ta, who saw time both be-
hind the dish and on the 
bump in Game 2 for IHS, 
went 3-for-4 with a triple 
and two runs scored in the 

closing contest. Senior Am-
brose Valdez whacked two 
doubles and ended up 2-4 
with a run and one batted 
in, and senior Sonny Flores 
went 1-3 with a walk and 
scored twice.

Joseph Atencio went 1-2 
with a walk and an RBI, 
and Evan Maez ended up 
1-4 with a run.

PSHS sophomore Taylor 
Wells, who tossed a six-in-
ning, two-hit complete 
game in the day’s open-
er, with 4-5 with a double, 
triple and two runs scored. 
Sophomore Kasen Lime-
brook went 3-5 with two 
runs and as many knocked 
in, and junior Aaron Sowle 
went 2-5 with three RBI. 
Senior Dylan Dempster was 
2-4 with a double, two runs 
and two RBI.

Senior Kaeden Iguchi (6 
IP, 5 R, 4 ER, 2 BB, 5 K) 
started on the mound and 
earned the Game 2 win, 
outdueling IHS’ Archuleta 
(L; 4.2 IP, 2 BB, HB, 3 K) 
and Flores (2.1 IP, 2 K).

The Pirates’ raid, howev-
er, began almost immediate-
ly in Game 1; Valdez struck 
out leadoff hitter Zach 
Pouyer, but then walked Se-
bastian Gonzalez and start-
ing pitcher Wells. Sowle 
then bounced out to short-
stop, bumping his ’mates 
each up a bag, and Lime-
brook then belted a double 
to left-center to plate both. 
Valdez (L; 0.2 IP, H, 4 R, 4 
ER) then walked Noah Bel-
lina, and IHS head coach 

Isiah Valdez elected to bring 
freshman Stephen Romero 
in from first base to try ex-
tinguishing the growing fire.

But PSHS’ Jonny Mon-
cada (2-4, 2 R, RBI) and 
Dempster (3-4, 2 R, RBI) 
cracked successive RBI-sin-
gles, and also would come 
around to score via a throw-
ing error after No. 9 hitter 
Hudson Davis grounded to 
short. Pouyer then flew out 
to left, not missing an ex-
tra-base smash by much, and 
the ’Cats at last had their first 
chance to begin chipping in-
to the Pirates’ 6-0 lead.

Which they ably did; 
Archuleta (0-2, BB, HBP, 
2 R) reached via error and 
Flores was hit by a pitch, 
then Romero (0-3, R, 
RBI) reached via a field-
er’s-choice grounder scor-
ing Archuleta but forcing 
Flores (0-1, HBP, BB) out 
at second. Valdez (1-2, BB, 
R) and Atencio walked, and 
Maez then grounded to first 
baseman Moncada, who 
chose to try starting a pos-
sible 3-6-3 double play. 
Atencio (1-2, BB, RBI) was 
thrown out at second, but 
Maez hustled to first and 
kept the inning alive.

With Max Mendoza bat-
ting, Maez was then giv-
en the sign to test catcher 
Sowle’s arm and try swip-
ing second. The throw, 
however, was off-line and 
Valdez scurried home via 
the error. Wells (W; 2 H, 2 

BOBCATS GIRLS SOCCER

That’s all she wrote
Lady ’Cats wrap with competitive away loss

By Joel Priest
Special to the Drum

Fans seemingly couldn’t get 
enough of Bella Lorenzini.

Telluride’s fans, that is.
Almost making the visi-

tors’ final outing of the 2026 
soccer season sound like a 
home match for Ignacio ev-
ery time the senior goal-
keeper so much as touched 
the ball, the hosting side’s 
supporters emphatically 
gave credit to whom it was 
due as the Lady Bobcats – 
all battle-hardened eight of 
them – put up so much more 
of a fight Thursday evening, 
April 30, than locals would 
have expected.

Put to the test almost im-
mediately at Judy Long 
Memorial Field, Lorenzi-
ni kept the contest score-
less early with a couple con-
fidence-building saves, in-
cluding a slide-tackle stop 

applied to Lady Miner fresh-
man Stella Strand in the 
sixth minute.

“I’d strained my shin, 
so I’d done a lot of resting 
over Spring Break,” Lo-
renzini had said in a pre-
vious interview, explain-
ing an uncharacteristic ear-
ly-season trepidation in net. 
“But I’d come to almost ev-
ery Spring Break practice – 
I wanted to make sure my 
drop-kicks were back and 
... just play, perform like I 
know how to do.”

“She’s done really well ... 
with what we ask of her,” 
IHS head coach Gretchen 
Gruber had said after a pre-
vious match. “She’s kind of 
the heart of the team right 
now; it’s going to hurt when 
she graduates.”

Strand, however, couldn’t 
be silenced offensively and 
broke the proverbial ice in 
the eighth. But even as shots 

and corners kicks began pil-
ing up in number for THS’ 
junior varsity (the varsity, co-
incidentally, had just hosted 
and lost to Ridgway on Se-
nior Day), Ignacio wouldn’t 
concede another score for 
a good while – and actually 
drew level, 1-1, in the 23rd 
when sophomore Amiyah 
Martinez managed to break 
through THS’ back line for 
an uplifting sunset strike.

Proving as problematic 
to contain as in the teams’ 
March 23 meeting (for 
which Strand was unavail-
able) at IHS Field, fresh-
man prospect Zoe Cooper 
regained Telluride the upper 
hand in the 27th minute with 
a well-placed shot low and 
to Lorenzini’s vulnerable 
back post. Still, the match 
was anyone’s to take as it 
soon reached halftime with 

Reynolds scores lax hat-trick

Durango sophomore Keelyn Reynolds (1) scoops up the ball while evading Telluride 
senior McKenzie Kress (4) during late-season action Wednesday evening, April 29, at 
DHS.  Reynolds and the Lady Demons won 13-11, then lost the rematch – the regular-
season finale for both squads – Saturday, May 2, at THS by a 12-11 margin but still 
earned the 4A Mountain-West League title via tiebreaker over the Lady Miners. 

photos Joel Priest/Special to the Drum

Durango Demons soph-
omore Keelyn Reynolds 
(1) attempts to dislodge 
the ball from the basket 
of Telluride senior Parker 
Shea (10) during late-sea-
son action Wednesday 
evening, April 29, at DHS.   
Seeded 10th in the 24-
team 2026 CHSAA Class 
4A State Tournament, Du-
rango then hosted No. 23 
Pueblo West on Tuesday, 
May 5, and simply blew 
the Lady Cyclones (1-11 
overall) away, 24-6, with 
Reynolds netting three 
goals. As a reward, the 
Lady Demons (10-4, 6-2 
M-W) were to next travel 
to Colorado Springs for 
a 5/8 engagement with 
7-seed Air Academy (10-
4), but results of the 7 
p.m. test were unavailable 
at press time.

That's all page 17 

Shiver page 17 

Joel Priest/Special to the Drum
Ignacio senior Juliann Avila (13) dribbles away from Telluride JV freshman Ayleen Servin 
(15) while stopping an attack during non-league action Thursday, April 30, at THS’ Judy 
Long Memorial Field. The Lady Bobcats lost their 2026 finale 4-1.

Joel Priest/Special to the Drum
Ignacio senior Gabe Archuleta dives across home plate to score a run in Game 1 of the 
Bobcats’ doubleheader Tuesday, May 5, against Pagosa Springs.
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May 6, after indeed mak-
ing Ignacio Girls’ Wres-
tling history as the pro-
gram’s first member to ac-
cept an opportunity to con-
tinue at the collegiate lev-
el, “and I actually fell in 
love with the sport – I was 
just doing it for fun! But 
when I was in the wrestling 
room with everyone it was, 
like, a team but not really; 
you’re individually work-
ing toward your goal.”

“They all get along, work 
with each other, help each 
other with moves and how 
to refine them. If they have 
questions they always come 
to us and we help them 
out,” said IHS Girls’ Wres-
tling assistant coach Brad 
Egger. “And she’s a good 
listener; she’s willing to 
learn new moves and work 
on those moves.”

Having done enough of 
each during her still-young 
career to become both a 
leading Lady Bobcat and 
the program’s first three-
time CHSAA State Cham-
pionships placer, Espino-
sa put pen to paper and, 
in view of coaches, fami-
ly, friends and school per-
sonnel assembled inside 
IHS Gymnasium, commit-
ted to become a scholarship 
student-athlete at Trinidad 
(Colo.) State College.

“It’s never going to be 
easy; you always have to 
continue to give that sec-
ond effort. And we know 
Larissa has that second – 
and third – effort, no matter 
what’s going on within her-
self,” said IHS Girls’ Wres-
tling head coach Michael 
‘Mich’ Napier. “Lots of 
tears, lots of blood, lots of 
sweat. Lots of summers and 
late nights – it’s not some-
thing that’s done easily.”

“As a college athlete my-
self, a lot of my technical 
side in my experience was 
reinvented. Didn’t lose any-
thing necessarily, but it got 
reinvented to compete at 

the next level,” IHS Boys’ 
Wrestling head coach Jor-
dan Larsen said. “So I think 
her grit – and she’s got a 
lot of it – will be one of the 
things that, if she can keep 
it, will lead her to some 
pretty high success.”

“It makes me proud,” 
continued the former Col-
orado School of Mines 
(NCAA Div. II) standout, 
“that we put together the 
coaching staff that we have 
and could give Larissa the 
tools needed to be where 
she’s at, willing to take the 
next step.”

“Coach Mich [‘mitch’] 
taught me to actually trust 
myself on the mat, oth-
er than going with the oth-
er person’s moves. He made 
me try different things I 
didn’t think I could do,” said 
Espinosa. “Larsen, he was 
just an amazing coach over-
all; he pushed everyone to 
their limits, pushed them to-
wards their goals – like with 
Lincoln (deKay), how he 
got State Champion. Just, 
like, seeing him in the room 
made me think I could do so 
much better when he or any 
other coach was watching.”

“I’m more scared of not 
doing the best I could,” 
she noted. “I’m trying to 
work towards understand-
ing the sport more – and 
actually having fun – than 
just being there; I want to 
work towards making a 
name for myself, and I’m 
scared of not.”

At TSC she’ll certain-
ly have her chance to do 
so. Completing a 2025-
26 campaign including a 
dual inside Scott Gym-
nasium against Wayland 
Baptist University – a 
184-pound Napier earned 
NAIA All-American sta-
tus for WBU in 2016, then 
graduated from, and start-
ed coaching at the Plain-
view, Tex.-based school – 
a skilled seven Lady Tro-
jans totaled 21.5 points and 

placed 19th at the 2026 NJ-
CAA Women’s Wrestling 
Invitational (a.k.a. the Na-
tional Championships) held 
in Council Bluffs, Iowa.

“I knew that I wanted to 
go to college, but I wanted 
to do something other than 
study,” joked Espinosa, in-
terested in initially studying 
Cosmetology at TSC. “And 
this opportunity’s really 
nice because it’s not that far 
from home, but still far.”

“The coaches were really 
nice ... more than other col-
leges that wanted me just to 
want me. They were, like, 
more personal, wanted to 
connect, and their group has, 
like, impact – they actually 
do stuff outside of school. 
That’s what really brought 
me to them.”

“Anytime I’m trying to 
help someone find their col-
lege that they want to go to, 
it’s important to have aca-
demic and athletic goals, but 
(also) personal and practi-
cal goals. And it seems like 
Trinidad fits the criteria that 
Larissa needs,” Napier said. 
“She’s a hard worker, has 
great attitude and good work 
ethic; I know she’ll have 
success in years to come.”

“Physically,  mentally,  she’s  
willing to power through a 
lot of stuff,” agreed Egger, 
“so I think she’ll be good at 
what she does.”

“And ... hopefully the 
first of many, if we can keep 
things going with our pro-
gram!” Larsen said. “Real-
ly proud of her.”

“Wrestling gave me a 
hope that if I want to do 
something, I could. Be-
cause it’s on my terms,” 
Espinosa said. “And I feel 
amazing; I get to inspire 
girls that don’t know if they 
can make it in wrestling to 
actually push towards goals 
they have in their minds. 
And do better than they’d 
think they could; if you get 
told ‘No,’ you have to work 
towards getting that ‘Yes.’”

Hopefully the first of many • from page 1

Joel Priest/Special to the Drum
Ignacio senior Larissa Espinosa blows a kiss to fans inside Denver’s Ball Arena after 
recording a victory in the 2026 CHSAA Girls’ Wrestling State Championships’ Class 4A, 
235-pound division. She officially committed Wednesday morning, May 6, inside IHS 
Gymnasium to continue her student-athlete days wrestling for Trinidad (Colo.) State 
College – making her the first IHS Girls’ Wrestling alumna to grapple at the next level.

ER, 4 BB, 2 HB, 7 K) then 
managed to get Mendoza 
to bounce to Moncada, and 
jogged over to cover the 
base and end the inning with 
no further damage.

Sowle (2-4), however, in-
flicted more upon Ignacio in 
the top of the second, ham-
mering a one-out triple to 
deep left-center and plating 
Wells (2-3, BB, 2 R), who’d 
singled. Unfortunately for 
the Bobcats, already mi-
nus regulars Stoney White 
Thunder-Lucero and Wil-
liam Mendoza-Lechuga due 
to injury, Mendoza needed 
to be carried off after hurting 
a leg while trying to track 
Sowle’s shot down.

Sowle’s courtesy runner, 
Gabe Lister, would then score 
via a wild pitch to Lime-
brook, and though Romero 
(5 IP, 14 H, 11 R, 6 ER, BB, 
HB, K) got out of the jam by 
getting Limebrook (1-4, R, 2 
RBI) to pop up to short and 
then picking Bellina (2-2, 2 

BB, 3 R, RBI) off first base 
after issuing the sophomore a 
walk, time seemed to already 
be working against the ’Cats.

Romero held Pagosa 
Springs scoreless in the third 
– by picking Davis off first 
– and fourth innings, but the 
Pirates got to him for four in 
the fifth, two runs via a Gon-
zalez double to right-center, 
and then three in the sixth be-
fore Flores replaced Romero 
with Gonzalez (1-4, BB, R, 2 
RBI) facing a 1-2 count, Da-
vis aboard at second base and 
Pouyer (1-5, R, RBI) at first.

Flores needed just two 
pitches to get Gonzalez to 
ground out to second base-
man Zackariah Loudenburg 
for the final out, but Wells, 
who’d given up an RBI-sin-
gle (scoring Archuleta) to 
Atencio in the bottom of 
the fifth, sewed up the mer-
cy-rule victory by strik-
ing out Mendoza replace-
ment Armando Richards and 
Loudenburg, and ultimately 

getting Archuleta to fly out 
to leftfielder Limebrook.

Closing out regular-sea-
son action with three con-
secutive wins, after suffer-
ing a two-game thrashing in 
Durango plus a loss in the 
first of two games at Inter-
mountain rival Bayfield, the 
Pirates improved to 13-10 
overall while remaining 3-5 
in league.

Still with work to be do-
ne, Ignacio dropped to 10-10 
overall (7-2 2A/1A San Juan 
Basin) – prior to receiving 
two forfeit wins Friday, May 
8, over yet-winless 2A South-
ern Peaks member Trinidad 
– with a 5/12 regular-season 
finale versus La Jara-based 
Centauri still slated.

Gifted two Cinco de Mayo 
wins by the troubled Min-
ers, the Falcons stood 0-6 
in the 3A Intermountain but 
11-9 overall prior to an 11 
a.m. pair Saturday, May 9, 
at Montezuma-Cortez (16-5 
overall, 6-0 IML).

Shiver me timbers • from page 16

skipper Sheila Blakeney’s 
Lady Miners leading 2-1.

Freshman Ayleen Servin 
made it 3-1 in the 47th with 
her 1-v-1 finish, but Gruber’s 
unsurprised Lady ’Cats again 
began tightening defensive-
ly while waiting as patient-
ly as possible for a chance 
to attempt a swift, cagey 
counterattack. Sure enough, 
IHS’ doggedness nearly paid 
maximum dividends in the 
72nd minute, and Telluride 
was fortunate junior Kate-
lyn Shirley’s shot rolled just 
wide of frame.

Suddenly sensing that ex-
tra insurance might come in 
handy, Cooper, playing with 
her left forearm inside a pro-

tective cast, logged her sec-
ond goal in the 78th and the 
Lady Miners at last could 
truly exhale a sigh of relief 
with the 4-1 score not long 
from becoming final.

“We do a lot of bunching, 
so we need to have a little 
more ... getting open for each 
other, spreading out. Other-
wise, just more team effort 
altogether,” sophomore Ja-
da Davis, a co-captain with 
Lorenzini. “But honestly, 
it’s really interesting to see 
how much our team has pro-
gressed this year; how we 
were working together this 
game ... we’re going to be 
strong as ever. It’s going to 
set us up for success.”

Unofficially, THS’ JV 
fired a dozen shots on tar-
get with Lorenzini total-
ing eight saves. But, like 
her fellow Lady ’Cats who 
saw the ever-difficult cam-
paign to its conclusion, 
many more post-match 
handshakes and hugs. All 
told, Ignacio finished 0-2-
0 in varsity-level 2A Inter-
mountain-South matches – 
a rescheduled April 10 trip 
to Ridgway was scratched 
in advance as it was known 
that, due to having only 
six available players, IHS 
would already be forfeiting 
on the 9th to 3A Montezu-
ma-Cortez – and ended up 
1-9-0 overall.

That’s all she wrote • from page 16

Joel Priest/Special to the Drum
Ignacio senior Ambrose Valdez (6) pitches during Game 1 of the Bobcats’ doubleheader 
Tuesday, May 5, against Pagosa Springs.

Final Regular-Season 2A Intermountain-South Girls’ 
Soccer Standings

1. Crested Butte** 3-1-0 (9-2-4 overall), 2. Ridgway* 4-1-0 (9-3-1), 3. Telluride 0-4-0 (4-9-1), 
4. Del Norte 2-1-0 (4-6-0), 5. IGNACIO 0-2-0 (1-9-0). 

(*denotes CHSAA Class 2A State Tournament qualifier; **denotes plus-5 goal differential in win/loss 
regular-season split)	

Joel Priest/Special to the Drum
Ignacio sophomore Amiyah Martinez (2) blocks a Telluride JV player’s advance towards 
the Lady Bobcats’ goal during non-league action Thursday, April 30, at THS’ Judy Long 
Memorial Field. The Lady ‘Cats lost their 2026 finale 4-1.

Box closes out Senior season

Southern Ute tribal member, Tavian Orian Box is flanked by his mother, Lindsay Box 
and brother Kiko Pardo during Senior Day at his baseball game in Bayfield, Colo., 
Tavian played shortstop for the Wolverines.

courtesy Lindsay Box
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The Southern Ute Tribe’s Agriculture Division has hay for 
sale to Tribal Members ONLY!

• MEDIUM BALES:	 $140/BALE	 #900-1000

Hay is available FIRST COME FIRST SERVE

Contact the SUIT Agriculture Division at 970-563-0220 
for more information.

AGRICULTURE DIVISION
HAY FOR SALE!

Wildlife Resource Management Survey
The Wildlife Resource Management Division is surveying the Tribal Membership 
regarding elk conflicts on tribal ag lands and attitudes towards hunting as a tool to 
address these conflicts. There are three separate surveys to gather information and 
opinions from as many tribal members as possible.

Please fill out the survey that best fits your situation regarding Ag Lands. 
•	 Option 1: Tribal Member Assignee/Allotees who currently produce hay. 
•	 Option 2: Tribal Member Assignees/Allotees who do not produce hay. 
•	 Option 3: Tribal members Assignees/Allotees who do not produce hay or ag related. 

If you have any questions, 
please feel free to contact the Wildlife Division at 970-563-0130. 

Option 1
TM Assignee

Allotee
Hay Producers

Option 2
TM Assignees

Allotees, Not Ag
Hay Pro

Option 3
TM No Assignment
Allotment or Hay 

Production
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In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate Of,
Case No.: 026-0044-CV-PR
Marianne Williams, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on MAY 
19, 2026 at 11:00 AM. All persons having claims 
against the above estate are required to file them for 
allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position.  The Court will proceed to 
hear the matter at the date and time set above, or such 
later time to which the matter shall be continued and to 
make the determination therein necessary.

Dated this 10th of April, 2026.
Paula Trujillo, Deputy Court Clerk 

NOTICE OF PROBATE
In the Estate Of,
Jack McClure Frost Jr., Deceased
Case No.: 2026-0052-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on JUNE 
1, 2026 at 9:00 AM. All persons having claims against 
the above estate are required to file them for allowance 
with the Tribal Court at the stated address on or before 
the time and date of said hearing, as above set forth 
or said claims shall be forever barred and all persons 
interested in said estate are hereby notified to appear 
and answer said Petition and offer evidence in support 
of their position. The Court will proceed to hear the 
matter at the date and time set above, or such later time 
to which the matter shall be continued and to make the 
determination therein necessary.

Dated this 13th of April, 2026
Elizabeth Benally, Deputy Court Clerk

MamakwànHkapÙ!
Southern Ute Bear Dance

May 22 – 25

Ute Mountain Ute Bear Dance
June 5 – 8

White Mesa Bear Dance
September 4 – 7

Image: Mykola/AdobeStock
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ELECTION BOARD
The Southern Ute Election Board is seeking 
one (1) Full Time Board Member. The position 
will be open until filled. Qualifications: 11-2-
102, (1) & (3): Must be a Southern Ute Indian 
Tribal Registered Voter. Must reside within the 
exterior boundaries of the Southern Ute Indian 
Reservation. Shall not have been convicted of 
a felony and shall not have been convicted of 
a misdemeanor involving dishonesty or fraud 
within five years immediately preceding ap-
pointment to the Election Board. The Election 
Board is a paid committee: IRS Guidelines and 
a Criminal Background Check are necessary. 
Southern Ute Employee benefits are offered, 
and you will be considered an Official of the 
Southern Ute Tribe. Please submit your letter 
of Intent to: Election Board P.O. Box 709 Ig-
nacio, CO 81137. Physical location: 285 Lakin 
St., Ignacio, CO. Contact the Election Board at 
970-563-2305/2729/2730/2303 or via email: 
election@southernute-nsn.gov. 

APPRENTICE PROGRAM COMMITTEE
Open until filled - The Southern Ute Indian 
Tribe (Tribe) and Apprentice Program Com-
mittee has one (1) vacancy. The Committee 
shall include 5 members which shall be ap-
pointed by Tribal Council. The Committee 
shall include employees of the Permanent 
Fund who have a level of expertise and famil-
iarity with the goal of Tribal member mentor-
ing and employment in order to make a posi-
tive contribution to both the Committee and to 
the objectives of the Program. A majority of 
the Committee shall be Tribal members. The 
Permanent Fund Apprenticeship Committee 
(Committee) shall be appointed to administer 
the Apprenticeship Program (Program) which 
provides higher education, training, on-the job 
experience, and mentoring to eligible Tribal 
members employed in the Permanent Fund. 
All interested Southern Ute tribal members, 
currently employed with the Tribe, who would 
like to serve on this committee are urged to 
submit a letter of intent to the Human Resourc-
es Department at PO Box 737, Ignacio, CO 
81137, or in person at the Leonard C. Burch 
Tribal Administration Building.

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill four (4) volunteer Board Mem-
ber positions. Responsible for knowing and 
effectively articulating the mission, vision, 
core values, goals, policies, and program areas 
of the Club. Members of the Board must at-
tend meetings regularly and attend applicable 
committee meetings on a regular basis; also at-
tend a minimum of one Priority event and one 
Club event annually. Members must maintain 
confidentiality of sensitive information and 
conduct oneself as a model for children in a 
manner that exemplifies high character. Inter-
ested parties must pick up an application on 
the www.bgcsu.org website or by request and 
returned to Bruce LeClaire at 970-563-2694 or 
bleclaire@southernute-nsn.gov.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
and One regular position on the Ethics Com-
mission. Qualifications are: Be a member of the 
Southern Ute Indian Tribe at least 18 years of 
age or older; Have a reputation for fairness and 
impartiality; Have a familiarity with tribal gov-
ernment; and Satisfactory completion of a back-
ground investigation for criminal history show-
ing no convictions or guilty pleas for felonies or 
any misdemeanor involving dishonesty. Submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 
CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION
Open Until Filled – The Southern Ute Gam-
ing Commission is seeking One (1) Regular 
Full-time positions for specified term, must 
be Southern Ute Tribal Members. Applicants 
must possess the following attributes pursuant 
to the Regulation One of the Gaming Com-
mission Rules and Regulations: Applicants 
must be at least twenty-one years of age. Ap-
plicants must possess a basic knowledge and 
understanding of gaming activities authorized 
on the Southern Ute Indian reservation. Ap-
plicants must have experience or expertise in 
regulatory matters or in administrative hearing 
procedures. Applicants must have the ability to 
observe restrictions concerning conflicts of in-
terest and confidentiality. Applicants must sub-
mit an application form and a letter of inter-

est explaining why the applicant wishes to be 
appointed to the Commission; and Applicants 
must undergo a background investigation. Ap-
plications may be obtained at the Division of 
Gaming Office - Licensing in the West Wing 
of the Justice Complex, 149 County Road 
517, Ignacio, Colorado, 81137. Applications 
and letter of interest are required to be turned 
into the Division of Gaming Office. These po-
sitions are open until filled. If you think you 
might be interested, please contact the Divi-
sion of Gaming at 970-563-0180.

POWWOW COMMITTEE
Open Until Filled – Two vacant positions. The 
Southern Ute Indian Powwow Committee is 
currently accepting letters of intent to serve as 
a volunteer on the committee. The purpose of 
the Southern Ute Indian Powwow Committee 
shall be to nurture and promote the positive im-
age of the Southern Ute Indian Tribe through 
their dances and other activities to preserve our 
culture. The vacancy is Open to Southern Ute 
tribal members or any interested Native Amer-
icans who would like to be actively involved in 
planning, promoting, and executing Powwows 
on Southern Ute land. Must be willing to work 
hands on, attend all scheduled meetings and 
powwow events with a professional/tradition-
al attitude towards committee members, tribal 
departments, and visitors. Please submit letters 
to: Southern Ute Powwow Committee, PO Box 
737 #16 Ignacio, CO 81137 OR soutepow-
wow@southernute-nsn.gov

SOCOCAA BOARD OF DIRECTORS
Open Until Filled – If you’re passionate about 
making a difference in the community, SoCo-
CAA is currently seeking Board Members for 
their Board of Directors. This is a fantastic 
opportunity to engage with valuable programs 
that support our community. The Board meets 
every other month, making it a manageable 
commitment. For more information about 
our organization and the programs we offer, 
please visit our website at www.sococaa.org. If 
you’re interested in applying, please reach out 
to Nita Emerson at 970-563-4517 or request 
an application by emailing nemerson@soco-
caa.org. Join us in making a positive impact in 
Southern Colorado!

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters 
of interest for two (2) Southern Ute Tribal 
member at-large Commissioners to serve on 
the Tribal Employment Rights Commission 
which are compensated positions. Southern 
Ute tribal member/Applicants must have the 
following requirements: TRIBAL MEMBER 
AT-LARGE: Not currently employed by 
the Tribal Government or the Growth Fund; 
Does not own or operate a certified Indian 
Owned Business; Experience or expertise in 
administrative hearing procedures; Eighteen 
(18) years of age or older; Good character; 
and Ability to observe restrictions concerning 
conflict of interest and confidentiality. Sub-
mit your Letter of Interest to the TERO Di-
vision or send letter to TERO Division, P.O. 
Box 737, Southern Ute Indian Tribe, Ignacio, 
CO 81137. If you have any questions, please 
call TERO, at 970-563-0117 or 970-563-0100 
ext. 2291. TERO is located in the J&R Ad-
ministration Building, 71 Mike Frost Way, 
(north of the Tribal Court building).

YOUTH NEEDED FOR WILDLIFE ADVI-
SORY BOARD
The Tribe is seeking an enrolled Southern 
Ute youth wishing to fill a special youth-on-
ly seat on the Tribal Member Wildlife Advi-
sory Board. The 1-year position may only be 
filled by a Tribal Member between the ages of 
14 and 18, and the position may be renewed 
annually, by request, until age 19 is reached. 
The Wildlife Advisory Board works closely 
with the Wildlife Division in planning and 
recommending actions related to Tribal hunt-
ing and fishing programs, both on-reservation 
and within the Brunot treaty area. This special 
youth seat provides an outstanding opportunity 
for a young tribal member to learn about wild-
life management, including traditional Ute and 
contemporary scientific perspectives. Meet-
ings are held several times throughout the year, 
and a commitment to attend and participate 
in all meetings is expected. The participant 
is eligible to receive $20/hour compensation 
for meeting attendance provided he or she is 
not already employed by the Tribe. Interested 
tribal member youth must submit a brief letter 
of interest to the Southern Ute Wildlife Divi-
sion at P.O. Box 737, Ignacio CO 81137. For 
more information, please contact the Wildlife 
Division at (970) 563-0130. This vacancy will 
remain open until filled.

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Commissions Vacancies

FINANCE DEPARTMENT NOTICE
Early Cut-Off for Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal  

Distribution Date:		  Cut-Off Time & Date	
•	 Friday, May 29 			  Noon, Friday, May 22
•	 Friday, Aug. 28			  Noon, Friday, Aug. 21
•	 Friday, Nov. 13			  Noon Monday, Nov. 9
•	 Wednesday, Nov. 25		  Noon, Friday, Nov. 20
•	 Wednesday, Dec. 9		  Noon, Friday, Dec. 4
•	 Thursday, Dec. 24		  Noon, Monday, Dec. 21
•	 Thursday, Dec. 31		  Noon, Monday, Dec. 28
•	 Thursday, Dec. 24		  Noon, Monday, Dec. 21

 **Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday

Southern Ute Drum Notice
Please update your mailing address 

by calling the Southern Ute Drum at 970-563-0118.
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Notice of Online Publication
Title 21 – Severance Tax Code

By Resolution No. 2025-212 (Nov. 18, 2025), the Southern Ute Indian Tribal Council 
approved and adopted amendments to the Tribe’s Severance Tax Code, Title 21 of the 
Southern Ute Indian Tribal Code. The amendments will take effect June 1, 2026. The 
Tribe has maintained a Severance Tax Code since 1982. The Code imposes a 6.5% tax 
on the value of non-renewable energy minerals severed from lands subject to the taxing 
jurisdiction of the Tribe.  Printed hard copies of the amended Severance Tax Code may 
be obtained from the Tribal Information Services Department at:
•	 Email: TIS@southernute-nsn.gov 
•	 Mail: Southern Ute Indian Tribe, P.O. Box 737, 356 Ouray Drive, Ignacio, CO 81137 
•	 Phone: (970) 563-2208 
The official online version of Title 21-Severance Tax Code can be found at: 
Website: https://www.southernute-nsn.gov/government/tribal-code/ 
For further information please contact: Veronica M. Maestas, Severance Tax Administrator, 
PO Box 1500, Ignacio, CO 81137. Phone: (970) 563-5562; Fax: (970) 563-5551

Public Comment Period
Remediation of Picnic Flats Catchment Basin

The Remediation Division of the Tribe’s Environmental Programs Department (EPD) is 
providing a public comment period regarding the remediation of the Picnic Flats Catchment 
Basin through the Southern Ute Indian Tribe’s Brownfields program. The site is located at 
37.0145 N, -108.0434 W. The legal description is NW ¼ SE ¼ of Section 16, Township 32N, 
Range 11W. An asbestos sampling report was conducted in March 2026 and discovered 
the presence of Asbestos-Containing Material (ACM) that exceeded the 1% asbestos EPA 
regulatory threshold as a contaminant of concern. During the asbestos sampling event, four 
soil samples demonstrated no ACM contamination in soils. Cleanup involves the removal 
of the existing ACM containing basin liner using machinery and the transport and disposal 
of the basin liner to a regulated landfill. The project is expected to commence during the 
summer of 2026 and is expected to take 1-3 days to complete. The goal of this project is 
to remove the ACM so risks to human health, livestock, wildlife and the environment are 
diminished, and allow the site to be reused in the future. For all interested Tribal members 
and community members, a comment period will begin on May 1, 2026, and will end at the 
close of business on June 1, 2026. To view the cleanup plan and/or the asbestos sampling 
report, or to provide written comment, please contact EPD Brownfields Program at one of 
the options below. You can submit your request and/or comment to wfarmer@southernute-
nsn.gov, or mail to: Brownfields Program, Environmental Programs Department, Southern 
Ute Indian Tribe, P.O. Box 737 #81, Ignacio, Colorado 81137.
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Grounds Maintenance Worker
Closes 5/21/26 – Performs daily grounds main-
tenance and repair of the Tribal grounds and 
buildings. Pay grade N7; Pay is $18.42/hour. 

Peer Recovery Coach
Closes 5/22/26 – Will engage individuals with 
substance use disorders with a goal of referral 
into treatment and recovery services. The goal 
is to connect people in need of treatment to ser-
vices within their communities and across the 
state. Pay grade N8; Pay is $19.89/hour. 

Southern Ute Tribal Ranger
Closes 5/22/26 – Under the general supervision 
of Tribal Ranger Sergeant and Ranger Captain, 
assures compliance of all Tribal Natural Re-
source Codes, Laws, Ordinances, Regulations 
and Policies. Pay grade N14; Pay is $32.69/hour.

Summer Youth Employment (Southern Ute 
tribal members & First descendants only)
Closes 5/20/26 – Under general supervision of 
the Youth Employment Program Coordinator, 
Youth Employment Program Aide, or Tribal 
Department Directors, Division Heads, or Man-
agers, the Youth Employment worker performs 
job duties as directed and participates in activ-
ities provided within the SUIT Education Youth 
Employment Program. This summer program is 
designed to provide employment from June to 
August 2025, with extensions available to make 
up hours missed due to illness or absence. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implemen-
tation, planning, and supervision of activities 
provided within the Boys & Girls Club (BGC) 
program. Pay grade N6; Pay rate is $17.05/hour. 

Clinical Applications Coordinator 
Open Until Filled – Under general direction of 
the Health Center Support Services Manager, 
serves as the Clinical Applications Coordinator 
(CAC) for the Southern Ute Tirbal Health De-
partment and the Southern Ute Health Center. 
The CAC position is responsible for maintaining 
the Electronic Health Record (EHR) / Resource 
and Patient Management System (RPMS) for 
the Health Department, coordinating up-grades, 
and providing training to all users. Pay grade 
E17; Pay is $92,160.00/annually. 

Community Health Representative
Open Until Filled – Providing assistance and the 
coordination and development of activities for 
elderly and physically or mentally disabled Trib-
al members. Performs community health duties 
to include patient transport and monitoring, 
home visits, conducting classes, and providing 
community education on Tribal health issues. 
Home Care may include house cleaning, person-
al hygiene, preparing meals, and other health and 
wellness related activities. Pay grade N9; Pay 
rate is $21.48/hour. 

Criminal Justice Information System Specialist 
Open Until Filled – Under general supervision 
of the Communications Manager, performs 
administrative work of moderate difficulty in 
maintaining the Criminal Justice Information 
System/National Crime Information Center 
(CJIS/NCIC) system for the Southern Ute Indian 
Tribe (“SUIT”); implements and maintains re-
quired policies regarding access to confidential 
information; trains system users; liaisons with 
CJIS/NCIC access entities. Pay grade N14; Pay 
is $32.69/hour. 

Cultural Education Coordinator (Southern 
Ute tribal members only)
Open Until Filled – Development and imple-
mentation of the cultural education curriculum to 
cultivate a deeper understanding, awareness, and 
respect of the traditional and contemporary cul-
ture of the Southern Ute Indian Tribe (“Tribe”). 
Collaborates with Tribal departments, staff, and 
Tribal Membership in generating ideas and inno-
vative programming that aligns with the mission, 
goals, and educational objectives of the Cultural 
Preservation Department and the Southern Ute 
Indian Tribe. Supports the Ute Language Program 
Manager in the logistical coordination of Ute lan-
guage classes and programming. Integrates the 
Ute history, culture, and oral tradition into the cul-
tural education curriculum and instruction. Pay 
grade E13; Pay is $63,064/annually.

Detention Division Head
Open Until Filled – Under general supervision of 
the Director of Justice and Regulatory, plans, or-
ganizes, directs, and reviews the administrative 
and operational activities of the Southern Ute 
Detention Program and Facility; ensures compli-
ance with all applicable laws, policies, and pro-
cedures; develops and implements Division pol-
icy and programmatic changes as required. Pay 
grade E18; pay range starts at $105,983.00/year. 

Detention Transport Officer
Open Until Filled – Under general supervision of 
the Detention Sergeant and Lieutenant, incum-
bent maintains the safety and welfare of inmates 
and visitors and monitors all inmate activities 
within and outside of the detention center. Will 
be responsible for transportation of inmates to 
and from other facilities, medical appointments, 
and court appearances. Pay grade N14; pay starts 
at $32.69/hour. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides radio 
dispatch services for the Southern Ute Indian 
Tribe. Pay grade N10; the pay range starts at 
$23.20/hour. 

Early Childhood Teacher 
Open Until Filled – A professional teaching po-

sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori philos-
ophy to provide Southern Ute Indian Montessori 
Academy students with a developmentally appro-
priate learning environment meeting the physical, 
social/emotional, cognitive, and cultural needs of 
the child. Communicate effectively with parents/
guardians about their child’s progress in each do-
main area. Pay grade N9; Pay rate is $21.48/hour. 

Elementary Teacher 
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicate effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Pay grade E13; Pay 
rate is $63,064./year.

Field Technician
Open Until Filled – Performs work to assess, 
coordinate, and facilitate agricultural crop pro-
duction for Tribal lands currently served by Cus-
tom Farm. Evaluates agricultural noxious weed 
management needs; completes weed manage-
ment plans. Conducts cropland evaluation and 
develops farm plans. Provides technical assis-
tance and irrigation water delivery information 
to Tribal agriculture producers. Pay grade E14; 
Pay is $68,004/annually. 

Gaming Investigator II
Open Until Filled – Under general supervision of 
the Gaming Investigator III, regulates and con-
trols Class II and Class III gaming on the South-
ern Ute Reservation. Pay grade N15; Pay rate is 
$35.96/hour.

Grant Writer
Open Until Filled – Planning, writing, editing, 
and preparing grant applications to Federal, 
State, and private entities, as well as conducting 
prospect/foundation/federal agency research. 
Works closely with Tribal Council, Program 
Directors, Finance staff, and external partners to 
develop funding proposals that are aligned with 
Tribal sovereignty and strategic goals. Assists 
with monitoring programs to ensure compliance 
with grant agreement terms and conditions, as 
well as grantor regulatory requirements, includ-
ing financial and programmatic reporting. Pay 
grade E13; the salary is $63,064/year. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and air 
conditioning systems including machinery, boil-
ers, hot and chilled water distribution systems, 
circulation pumps, steam humidifiers, cooling 
towers, walk-in coolers and freezers, and variable 
volume systems located in Southern Ute Tribal 
Buildings. Pay grade N15; Pay is $35.96/hour. 

Land Surveyor
Open Until Filled – Conducts all administrative 
surveys and surveys as a licensed Professional 
Land Surveyor, needed to meet the needs of the 
Southern Ute Indian Tribe. Pay grade E15; sala-
ry is $74,804/annually. 

Lands Compliance Technician
Open Until Filled – Performs administrative, 
clerical, and technical support to the Lands Divi-
sion. Manages the implementation, administra-
tion, and enforcement of codes, and land govern-
ing documents for the Lands Division. Pay grade 
N12; Pay is $27.56/hour. 

Lands Technician
Open Until Filled – Provides technical and cler-
ical support to the Lands Division and provides 
general information to the Tribal Membership and 
general public regarding land status issues, Cross-
ing Permits, and general land management related 
issues. Pay grade N10; Pay is $23.20/hour. 

Lifeguard (Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay is 
$15.79/hour. 

Media Manager 
Open Until Filled – Under the general supervi-
sion of the Tribal Information Services Director, 
responsible for the production and editing of the 
Tribal newspaper, annual report, calendar, and 
special publications; direction of news coverage; 
management of the Drum’s website; and super-
vision of staff members. Pay grade E14; Pay is 
$68,004/annually. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Pay grade N14; the pay 
range starts at $32.69/hour and includes a poten-
tial 3-5k DOE sign-on bonus.

Public Defender
Open Until Filled – Represents eligible Native 
American or other defendants as authorized by 
applicable Tribal or federal law in criminal pro-
ceedings prosecuted in the Southern Ute Tribal 
Court. Representing respondents in involuntary 
commitment proceedings, representing juveniles 
in delinquency proceedings, truancy proceed-
ings, and serving as guardian ad litem in depen-
dency and neglect proceedings brought in the 
Southern Ute Tribal Court. Pay grade E19; Pay 
is $121,866/annually.

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137

Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

 Recording Secretary
Open Until Filled – Takes minutes and tran-
scribes both regular and special council sessions, 
which also includes Council work session notes 
and provides support to the Executive Office 
Manager of the Tribal Chairman, Vice Chair-
man, and Tribal Council. Pay grade N9; Pay is 
$21.48/hour. 

Special Needs Aide (Part-time)
Open Until Filled – Assists Southern Ute Indian 
Montessori Academy disabled and special needs 
students with educational, physical, emotional, 
and social growth and development under di-
rection of a certified guide or specialists. Assists 
with life skills, academic success, and meeting 
IEP (Individual Education Plan) objectives. Pay 
grade N6; Pay is $17.05/hour. 

Suicide & Substance Use Prevention Coordi-
nator 
Open Until Filled – Coordination of suicide and 
substance use prevention programming. Incumbent 
will work in close coordination with the Behavioral 
Health staff and Manager to complete community 
needs assessments and administer the program in 
accordance with associated Grant requirements. 
Pay grade E13; Pay is $63,064/annually.

Swimming Instructor 
Open Until Filled – Under supervision of 
Aquatics Manager, instructs American Red 
Cross individual and group swimming lessons 
at the SunUte aquatics facility. Preparation of 
class, instruction of individuals, breakdown of 
equipment, and all documentation associated 
with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Pay is 
$18.42/hour. 

TEAM Worker (Southern Ute tribal mem-
bers only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions.

TERO Worker
Open Until Filled – Under the supervision of the 
TERO office. It is an opportunity for enrolled 
Southern Ute Tribal Members and other Native 
Americans to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions. 

Tribal Apprenticeship Program (Southern 
Ute tribal members only)
Open Until Filled – Accepting applications for 
SUIT Tribal Members interested in pursuing 
their career interests through the Apprenticeship 
Program. The purpose of the program is to build 
a career foundation for SUIT members to pursue 
further educational goals or career development. 
Apprentices may be placed within Permanent 
Fund departments or divisions dependent on ca-
reer interests, educational level and/or length of 
prior relevant and appropriate work experience. 
The Apprentice Committee will review applica-
tions and assess what options may be available 
for applicants.

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Pay is $18.42/hour.

Southern Ute Indian Tribe Job Announcements, cont.

House For Sale
3 Bed / 2 Bath Single-Wide Mobile Home For Sale – $60,000

Located in Ignacio, Colo. Well-maintained  3 bedroom, 2 bathroom single-
wide mobile home  in  great condition  and ready for its next owner! Important 
Information: Home must be removed from the land at buyer’s expense. Concrete 
removal will be the buyers responsibility. This is a great opportunity for someone 
looking to move a home onto their own property. Text to schedule a viewing: 
970-980-4033 / 505-516-9138.
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*Bell Person (Full-time)
Responsible for assisting our Casino guests upon 
check in and check out and throughout their 
stay under the direction of the Hotel Manager. 
Assistance may include but not limited to: lug-
gage assistance, directions/maps, providing our 
guests at Sky Ute Casino Resort with a warm 
welcome, helping the front desk with daily oper-
ations, including checking guests in/out, assist-
ing with retail operations, driving guests to/from 
the airport and assisting with phones as needed. 
Must have a high school diploma, be at least 21 
years old, have a valid driver’s license and be 
insurable through the Southern Ute Indian Tribe, 
be able to stand for prolonged periods of time, 
maintain strict confidentiality, and be able to lift 
and move up to 50 pounds. Pay grade /$16.50 
per hour +tips.

*Cafe Cashier (Full-time)
Provides fast, accurate, and friendly service to 
all internal and external customers while provid-
ing full compliance with all regulatory controls. 
Must be at least 21 years old, have a high school 
diploma or equivalent, be able to demonstrate 
good math skills, previous banking, cashiering, 
or extended money handling skills are preferred, 
be able to lift and move up to 35 pounds, be able 
to identify problems, gather data, establish facts, 
and be able to work with minimal supervision. 
Must be able to obtain and maintain a Southern 
Ute Division of Gaming Support License. Pay 
grade 3/$15.16 per hour + tips. 

Cage Staff (On-call)
Provides fast, accurate, and friendly service 
to all internal and external customers while 
providing full compliance with all regulatory 
controls. Must be at least 21 years old, have a 
high school diploma or equivalent, be able to 
demonstrate good math skills, previous bank-
ing, cashiering, or extended money handling 
skills are preferred, be able to lift and move 
up to 35 pounds, be able to identify problems, 
gather data, establish facts, and be able to work 
with minimal supervision. Must be able to ob-
tain and maintain a Southern Ute Division of 
Gaming Support License. Pay grade 3/$15.16 
per hour + tips. 

*Cage Staff (Full-time)
Provides fast, accurate, and friendly service to 
all internal and external customers while provid-
ing full compliance with all regulatory controls. 
Must be at least 21 years old, have a high school 
diploma or equivalent, be able to demonstrate 
good math skills, previous banking, cashiering, 
or extended money handling skills are preferred, 
be able to lift and move up to 35 pounds, be able 
to identify problems, gather data, establish facts, 
and be able to work with minimal supervision. 
Must be able to obtain and maintain a Southern 
Ute Division of Gaming Support License. Pay 
grade 3/$15.16 per hour + tips.

*Facilities Staff (Full-time)
This position reports to the Facilities Supervisor 
on shift. Operation of equipment, environmental 
conditions, and the appearance of the facility and 
grounds.C maintenance and repair of the facili-
ty, equipment, and building. Must be at least 18 
years old, have a High School Diploma or equiv-
alent, have 1 (one) year of experience in either a 
construction or maintenance field, and be able to 
work all shifts including nights, weekends, and 
holidays, have a valid driver’s license and must 
be insurable with the Southern Ute Indian Tribe, 
and be able to stand for prolonged periods of 
time. Pay grade 3/$17 per hour. 

*Housekeeping Staff (Full-time)
Duties consist of cleaning all public areas in-
cluding Casino floor, public restrooms, restau-
rant, lobby, offices, and employee break rooms. 

All areas must be disinfected, swept, mopped, 
vacuumed, and dusted. Candidates selected for 
this position must be at least 21 years old, be 
able to lift at least 50 pounds, be able to work all 
shifts including nights, weekends, and holidays, 
and be able to work with a variety of chemicals 
and cleaning agents. Previous experience in hos-
pitality and retail is not required but preferred. 
Pay grade 1/$15.16 per hour. 

*Housekeeping Supervisor (Full-time)
Will act in leadership and training capacity. Di-
rect employees and help them complete their 
tasks and goals defined by the Housekeeping 
Manager. Training employees, ensuring they 
abide by all policies and procedures. Respon-
sible for office structure, budgetary adminis-
tration, and employee relations assigned by 
the Housekeeping Manager. Must be at least 
21 years of age, have a high school diploma or 
GED, have at least six (6) months of in-house 
housekeeping experience, a minimum of one (1) 
year prior supervising experience is not required 
but preferred, must be able to work any and all 
shifts including nights, weekends, and holidays, 
have reliable transportation, be able to stand for 
prolonged periods of time, and be able to lift and 
move up to 50 pounds. 

*Project Cleaner (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, 
employee break rooms, and other assigned ar-
eas. Training on the Casino Floor, in Laundry, 
and as a Room Attendant to further assist the 
housekeeping department when needed and as 
assigned. Reports directly to the Housekeep-
ing Department and will be assigned to take on 
specific projects as assigned. Must have a high 
school diploma, be at least 21 years old, demon-
strate previous knowledge of carpet cleaning, 
carpet cleaning procedures, and use of carpet 
cleaning equipment, be able to work nights 
weekends and holidays, be able to sit, stand and 
walk for prolonged periods of time, and be able 
to lift and move up to 75 pounds.

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel rooms by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas of 
the guest rooms. Requires the ability to bend, 
lift, stand, and walk throughout the shift. Duties 
of this job are physically demanding and may 
be stressful at times, particularly during peak 
season periods.  Will be cleaning an average of 
16 guest rooms, and during peak season, up to 
20 guest rooms per-shift, depending on whether 
you are working as an individual or a pair. Will 
be responsible for cross training on the Casino 
Floor to further assist the housekeeping depart-
ment when needed and as assigned. Must be at 
least 18 years old, have a high school diploma, 
be able to lift and move up to 50 pounds fre-
quently, and be able to perform physically de-
manding tasks. 

*Willows Busser (Full-time)
Perform multiple tasks and duties within the 
restaurant and kitchen as instructed by supervi-
sor and management. Clearing off and sanitizing 
tables for the next group of guests, disposing of 
trash and other waste, and keeping the restaurant 
stocked with adequate supplies such as plates, 
glasses, silverware, and napkins. Will help 
cooks, servers and dishwashers perform small 
tasks as needed. Must be at least 14 years old, 
preferably 16 years old, have reliable transporta-
tion, have a minimum of an 8th grade education, 
demonstrate basic math skills, and be able to lift 
and move up to 50 pounds. Pay grade 1/$12.14 
per hour + tips. 

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment drug 

test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

Office Manager – Red Cedar Gathering 
Company (Durango, CO)
Closes 5/22/26 – Provides day-to-day office 
management and support to leadership team 
and managing the administrative staff across 
multiple locations. Maintaining an orderly and 
efficient office environment including interac-
tion with building maintenance. Presents a pos-
itive and professional image to Red Cedar and 
Growth Fund employees, and the public.

Plant Process Operator II – Red Cedar Gath-
ering Company (Durango, CO)
Closes 5/29/26 – Operating one or more gas 
plant processes, including widely diversified job 
tasks within the same process, in a safe manner; 
responsible for assisting in shutdown planning. 
Plant facilities could include gas processing 
plants, plant compressors, electric generation, 
dehydration equipment, control systems, treat-
ing systems as well as other processes.

Senior Plant Process Operator – Red Cedar 
Gathering Company (Durango, CO)
Closes 5/29/26 – Operating one or more gas 
plant processes, including widely diversified 
job tasks within the same process, in a safe 
manner; assisting in shutdown planning. Plant 
facilities could include gas processing plants, 
plant compressors, electric generation, dehy-
dration equipment, control systems, treating 
systems as well as other processes. This senior 
position will provide guidance and mentoring 
on existing processes to lower-level Plant Pro-
cess Operators.

Project and Materials Controls Specialist – Red 
Willow Production Company (Ignacio, CO)
Closes 6/1/26 – Supporting various materials 
management functions for RWPC operated 
properties, focusing on asset database manage-
ment, systems integration/consolidation, and 
inventory tracking.  Tracking costs, identifying 
deficiencies, and implementing process changes 
to optimize efficiencies. Will issue and receipt 
purchase orders, review invoices, coordinate de-
liveries, receive materials, report materials vari-
ances, track material movements, conduct field 
inventory audits, and allocate costs to the proper 
project and cost centers.  Will require managing 
and manipulating large transaction data sets, 
advanced data analysis and occasional field or 
warehouse work.

Senior Environmental, Health and Safety 
Specialist - Safety – Red Willow Production 
Company (Ignacio, CO)
Closes 5/29/26 – Supporting various materi-
als management functions for RWPC operated 
properties, focusing on asset database manage-
ment, systems integration/consolidation, and in-
ventory tracking.  Responsible for tracking costs, 

identifying deficiencies, and implementing pro-
cess changes to optimize efficiencies. Will issue 
and receipt purchase orders, review invoices, 
coordinate deliveries, receive materials, report 
materials variances, track material movements, 
conduct field inventory audits, and allocate costs 
to the proper project and cost centers. Will re-
quire managing and manipulating large transac-
tion data sets, advanced data analysis and occa-
sional field or warehouse work.

Financial Reporting Manager – Accounting 
& Finance (Ignacio, CO)
Closes 6/12/26 – Supports all aspects of rou-
tine and non-routine accounting, auditing, and 
reporting processes and projects; reviews and 
analyzes FASB accounting pronouncements and 
determines the impact on Growth Fund business 
entities; serves as an accounting expert in advis-
ing Growth Fund management, Controller and 
business entities on complex accounting issues. 
Assisting in the development of Growth Fund 
accounting policies.

Financial Reporting Manager – Accounting 
& Finance - Denver, CO
Closes 6/12/26 – Supports all aspects of rou-
tine and non-routine accounting, auditing, and 
reporting processes and projects; reviews and 
analyzes FASB accounting pronouncements and 
determines the impact on Growth Fund business 
entities; serves as an accounting expert in advis-
ing Growth Fund management, Controller and 
business entities on complex accounting issues. 
Assisting in the development of Growth Fund 
accounting policies.

Human Resources Generalist – Southern Ute 
Growth Fund HR (Ignacio, CO)
Closes 5/15/26 – Maintaining the employment 
life cycle including but not limited to recruit-
ment, hiring, onboarding, and separation for the 
Southern Ute Growth Fund companies and de-
partments. Provides support with performance 
management, policy implementation, and 
maintaining HR records and provides general 
human resources support to Growth Fund and 
SUSS employees, Southern Ute Indian Tribal 
members and the public in an efficient, courte-
ous and helpful manner.

Environmental Manager – Safety & Envi-
ronmental Compliance Management Group  
(Durango, CO)
Closes 5/15/26 – Environmental oversight of the 
Southern Ute Growth Fund and its business enter-
prises to ensure compliance with Tribal, Federal, 
and State environmental regulations applicable to 
doing business on and off the Southern Ute Indian 
Reservation. Will lead a senior staff of environ-
mental professionals to develop and implement 
strategic compliance programs and processes.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Ignacio Youth Services
Program Coordinator (Full-time) $17.29/hr., DOE

Ignacio Senior Center
Assistant Cook (Full-time) $15.16/hr.

Multisystemic Therapy (Community Based 
Therapist)
MST Therapist (Full-time) $52,645-$57,678

SoCoCAA Job Opportunities
To apply now, visit our website at www.sococaa.org or call 970-563-4517. 

•	 CTE Welding Teacher 26/27
•	 District Mechanic
•	 Elementary Teacher 26/27
•	 Secondary Science Teacher 26/27
•	 Secondary SpEd Paraprofessional 26/27

•	 Secondary Spanish Teacher 26/27
•	 Substitute Bus Drivers
•	 Substitute Cooks
•	 Substitute Teachers

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job info, descriptions and application: www.ignacioschools.org/employment-cdac2310

Avenue5 Residential Employment Opportunities!
Maintenance Supervisor
Salary: $38 per hour; Property: Buckskin Charlie Apartments
We’re looking for a talented maintenance supervisor who will be responsible for the day-to-day 
maintenance operations and physical upkeep of the assigned property, and for ensuring that the 
property is compliant with Avenue5 policies and standards, in addition to all local, state and federal 
regulations. The maintenance supervisor is responsible for ensuring compliance to the company risk 
management program. Also, has financial responsibilities for contributing towards and adhering to 
property budget. For consideration, please apply at: https://recruit.hirebridge.com/v3/application/
applink.aspx?cid=7997&jid=726782
Application deadline 5/22/26.

Property Manager
Salary: $65,000 per year; Property: Buckskin Charlie Apartments
The property manager is responsible for the overall operations of the property. This includes en-
suring efficient operations, overseeing supplier contracts, maintenance, lease administration, and 
monthly reporting. This position also creates a positive experience for the residents, associates, and 
clients. For consideration, please apply at: https://recruit.hirebridge.com/v3/application/applink.as-
px?cid=7997&jid=726783
Application deadline 5/22/26.

SOUTHERN UTE TRIBAL CREDIT 
Homebuyers Education Class Webinar 

Southern Ute Tribal Credit would like to inform the tribal membership that 
the Homebuyers Education Class Webinar is now available through the Tribal 
Member Portal. This class covers many aspects of the homebuying process and 
essential information you need to know when considering homeownership. If 
you have any questions, please feel free to contact the Tribal Credit Department. 
The link is located on the Tribal Member Portal for access under the Training 
and Webinars tab. 

Please feel free to contact the Southern Ute Tribal Credit 
with any questions you may have at 970-563-2460.
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LOCAL IGNACIO WEATHER
Saturday, May 16

Sunny 80˚F
Light variable afternoon winds

Sunday, May 17

Mostly sunny 74˚F
Breezy

Weather forecasts collected from www.weather.gov

Sunny 81˚F
Light variable afternoon winds

Friday, May 15

The Southern Ute Drum’s
Crossword Puzzle 

 

	 	
 
 
 
 
	  
 
	 	
 
	  
 
	 	
 
	  
	 	
 
	 	
 
	 	
 
	 	
 
	 	
	  

Across
1		  Lover of Daphnis
6		  Caressed crudely
11	 French river known for its beautiful valley
12	 Long, woody, twining plant
13	 The --- Mattaponi, Virginian tribe
14	 Complete reversal
15	 “Billy, Don’t --- Hero” (Bo Donaldson  
		  and the Heywoods, 1974)
16	 “--- a Rock” (Simon & Garfunkel hit, 1966)
18	 Benatar or Boone
19	 The Rio Grande divides it east from west
21	 Coxcomb
22	 Denver cemetery associated with the  
		  Sand Creek Massacre
24	 Filing month: Abbr.
25	 1/640th of a square mile
26	 Chicago Loop initials
27	 Wildebeest
28	 Farm brooder
31	 Befall
33	 Hale and hearty
35	 The --- Tribe of the Laytonville Rancheria
36	 Districts
37	 Worried greatly
38	 Actress --- Witherspoon

Down
1		  Ball-headed weapon with ceremonial  
		  importance, particularly in the East
2		  Bill Clinton’s Arkansas hometown
3		  Ndé Kónitsaaíí Gokíyaa
4		  Bauxite, for one
5		  More mysterious
6		  Jack Horner’s prize
7		  --- - SCM, San Antonio TX, established  
		  by the Tap Pilam Coahuiltecan Nation
8		  “He who is safe” - a Chief who signed  
		  numerous treaties
9		  Spellbound
10	 Minor fender damage
17	 Tree feller
20	 Russian for “peace”
21	 Cat coat
22	 Rich dude
23	 Telescope eyepiece
26	 Stimulating shrub
27	 Poet’s cavern
29	 JFK predictions
30	 AMEX rival
32	 “Respect for Acting” author --- Hagen
34	 Midge --- who co-wrote “Do They  
		  Know it’s Christmas?”

Answers will appear in the May 29 issue of the Drum.

Answers for April 17, 2026 crossword puzzle. 
Across: 1 NLRB, 5 Hippo, 10 IAEA, 11 On air, 12 Play it by ear, 15 Soc, 16 Ley,  
17 Gin, 18 Toll, 20 Baba, 21 Bids, 22 Muni, 23 Jive, 24 Lamb, 25 AKA, 26 Par, 27 Lye, 
30 Witherspoon, 33 Nehru, 34 Sort, 35 Issue, 36 Ides. 
Down: 1 Nips, 2 Lalo, 3 Reactivates, 4 Bay, 5 Hotel, 6 Inby, 7 Pay, 8 Piegan blood, 
9 Oraibi, 13 Ills, 14 RNA, 19 Ode, 20 Bum, 21 Bikini, 22 Mars, 23 Jaw, 24 LaRue,  
26 Peru, 28 Yore, 29 Ents, 31 HHS, 32 PSI.

Southern Ute Growth Fund Executive Director, Shane Seibel, joined Southern Ute Tribal 
Council and Executive Officer, Lindsay Box for a formal acknowledgement of stewardship by 
the Southern Ute Growth Fund during the Grand Opening of the Buckskin Charlie Apartments.

Southern Ute tribal members gather near the outdoor plaza to partake in light refreshments 
during the grand opening of the new apartment complex with staff and tribal leadership. 
Fire pits and grilling amenities compliment the complex along with a leasing office and 
exercise facility. The tours were provided to tribal members throughout the afternoon on 
Friday and Saturday.   

Southern Ute tribal elders Bobbie Sage, Elise Redd, and 
Renee Sage, join fellow tribal members Gabrielle Herrera 
and SUGFMC’s Izabella Cloud as they tour one of the newly 
constructed apartments.

Buckskin Charlie’s preservation lives on

By Amy Barry
Southern Ute Tribal 
Information Services

On May 1, Southern Ute 
Tribal Council’s initiative 
for affordable housing came 
to fruition with the grand 
opening of the apartments 
taking place with the tribal 
membership. 

The Buckskin Charlie 
Apartment complex project 
is a collaborative milestone 
that was created through the 
Southern Ute Growth Fund 

Properties and Economic 
Development Department to 
support local housing needs 
and the initiatives of the 
Southern Ute Economic De-
velopment Department. The 
goal is to support local hous-
ing needs, local business and 
creating local business ven-
tures with the revenue that 
is generated returning to the 
Southern Ute Indian Tribe’s 
local economy. 

Tribal staff and lead-
ership provided tours of 
the new complex through 

Saturday for tribal mem-
bers who were interested 
in the housing complex. 
This housing initiative al-
so serves as an example of 
Buckskin Charlie’s leader-
ship toward the preserva-
tion and dedication to the 
Southern Ute people. 

For more information on 
the Buckskin Charlie Apart-
ments or to be placed on 
an email list, please con-
tact Kathleen Castellot, Eco-
nomic Development Proper-
ty Manager at 970-563-2325.

Photos by Amy Barry
Tribal Information Services


