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Chi King tours reservation

Nonprofit organization, Native Love welcomes guest artist Chi King to the Southern 
Ute Reservation where the artist will be filming his music video to his new song “Stolen 
Sisters.” Chi King met members of the Southern Ute Royalty at the Southern Ute 
Cultural Center and Museum on Tuesday, March 17. 

Divine Windy Boy/SU Drum

DIFF shares Indigenous voices

Native Lens, in partnership with the Colorado Office of Film, Television, and 
Media, held a special showcase featuring Native American storytelling at the 
Durango Independent Film Festival (DIFF) on Saturday, March 7, at the Durango 
Arts Center. Native Lens proudly shared the eclectic visions of filmmakers from 
different reservations, featuring eight films that celebrate Indigenous voices, 
histories and cultures through film and video. Indigenous filmmakers gathered 
for a group photo following the program, Saturday, March 7, at the Durango 
Arts Center; pictured left to right - Antonia Hatch, Annette Nowlin, John Oberly, 
Kaldurion Pinnecoose and Faustino Joy.

Conrad Thompson/SU Drum

SOUTHERN UTE GROWTH FUND

Celebrating 25 years of  vision 
and growth

By Pooja Rao-Pennington
Southern Ute Growth Fund

In 2025, the Southern 
Ute Growth Fund proudly 
marked its 25th anniversa-
ry – a milestone built on vi-
sion, resilience and an un-
wavering dedication to the 
Tribe’s long-term prosperity. 
From its modest beginnings 
managing natural resources 
to becoming a cornerstone 
of economic strength, the 
Southern Ute Growth Fund 
reflects disciplined planning 
and responsible stewardship 
that will benefit generations 
to come.

To honor this milestone, the 
Southern Ute Growth Fund 
warmly invites the Southern 
Ute tribal membership to join 

us for a special luncheon, cel-
ebrating 25 years of excel-
lence and success.

•	 When: Thursday, April 9, 
11 a.m. – 2 p.m. (Lunch 
served at noon) 

•	 Where: Sky Ute Casino & 
Resort, Event Center

This gathering provides an 
opportunity to reflect on the 
Growth Fund’s journey, rec-
ognize notable achievements, 
and celebrate the continued 
strength and resilience of the 
Southern Ute Indian Tribe.

This event is exclusively for 
Southern Ute tribal members. 

UTE MOUNTAIN UTE TRIBE

Senators urge DOI to evaluate 
law enforcement capacity on 
Ute Mountain Ute Reservation 

Staff report
Office of U.S. Senator 

Michael Bennet

Colorado U.S. Senators 
Michael Bennet and John 
Hickenlooper and U.S. 
Representative Jeff Hurd 
urged the Department of 
the Interior (DOI) Assistant 
Secretary of Indian Affairs, 
William Kirkland, to evalu-
ate the law enforcement ca-
pacity needed to keep tribal 
members and the communi-
ty safe on the Ute Mountain 
Ute Tribe’s Reservation.

“The Ute Mountain Ute 
Tribe, primarily located in 
southwest Colorado and 
with boundaries extending 
into northern New Mexico 
and southeast Utah, prides 
itself on its sovereign-
ty and self-reliance. How-
ever, the Tribe has strug-
gled to ensure that its mem-
bers are safe in their com-
munities – and in their own 
homes. The Reservation’s 
remote nature, including an 
approximately 75-mile dis-
tance between the Tribe’s 
police station in Towaoc 

and its satellite community 
of White Mesa, Utah, con-
tributes to delayed response 
times and inadequate polic-
ing,” wrote the lawmakers. 

Tribal representatives told 
the lawmakers that there is 
only one law enforcement 
officer from the federal gov-
ernment, and one law en-
forcement officer employed 
by the Tribe patrolling the 
nearly 600,000-acre res-
ervation. The lawmakers 
stressed that over the last 
two years, violent crime 
has increased on the Res-
ervation. In the absence of 
a proper law enforcement 
presence, the Tribe is con-

cerned that violent crime 
will continue to persist and 
only intensify. 

“It is the legal responsibil-
ity of the United States gov-
ernment to fulfill its trust ob-
ligations to the Ute Moun-
tain Ute Tribe and protect its 
resources and its tribal mem-
bers. A 90-day analysis to 
determine the law enforce-
ment capacity needed at the 
Ute Mountain Ute Reserva-
tion is essential to determin-
ing tribal and community 
law enforcement needs and 
will give the Tribe the abili-
ty to plan for future resource 
needs,” concluded the law-
makers.

LIFT THE LABEL

Southern Ute Indian Tribe: 
Recovery Stories
Willette 

“People judge addiction 
because they don’t under-
stand it. We need to learn 
how to talk about addiction 
openly, instead of treating it 
like a taboo”

My name is Willette 
Whiteskunk, and I am a 
proud Southern Ute woman. 
These days, I’m retired and 
appreciating the quiet peace 
I have in my life. It wasn’t 
always like this, though.

I started drinking young, 
around 15. Back then, it 
felt like a way to belong, to 
cope. I carried a lot of hurt; 
growing up with a father 
who had a substance use dis-
order, losing my mother ear-
ly, and hearing too often 
that I wasn’t good enough. I 
married young, got sober for 
a while, but when the mar-
riage turned abusive, I re-
lapsed. That’s when the de-
pression set in deep. I got in-
to trouble, ended up locked 
up, and it forced me to take a 
hard look at my life.

When I came home, I told 
myself; this is enough. I 
threw the bottles away, lit-
erally tossed them in the 
trash, and said, “No more.” 
That was about 13 years 
ago, and I’ve been sober 
since. It feels like freedom. 
My mind is clearer, my 
spirit lighter and most im-
portantly, I’m showing my 
children and grandchildren 
a better way.

It wasn’t easy. I faced stig-
ma; mostly from within my-

self. Guilt, shame, and the 
feeling that I’d failed my-
self. But I learned that heal-
ing starts with trust and 
awareness. I relied on my 
faith, my family, and my 
culture. I’ve found strength 
in our traditional medicines, 
in smudging, in speaking 
my language, and in the cer-
emonies my father once led 
as a Sun Dancer. My cul-
ture brought me back to my-

self, to Creator, to balance, 
to purpose.

Addiction doesn’t just 
touch one person; it affects 
everyone. That’s why I talk 
about it openly now. I be-
lieve the more we speak, the 
more we heal. My message 
to others is simple: talk to 
Creator, follow your culture, 
and never stop believing in 
yourself. Healing is possi-
ble. I’m living proof.

courtesy Lift the Label
Willete

courtesy Ute Mountain Ute Indian Tribe
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Many Moons Ago

10 years ago
Abel Velasquez, SunUte Community Center fitness trainer, watches on as Davian Richards, 
Tallas Cantsee and Kean Cantsee measure the amount of sugar in a soda bottle.

This photo was published in the March 18, 2016, issue of the Southern Ute Drum.  

Damon Toledo/SU Drum archive

20 years ago
Sixth Graders in Mr. Tony Rhode’s class at Ignacio Intermediate School took honors 
at the Regional Science Fair. Second place went to Abeth Okall (left) for her project on 
microbiology and Honorable Mention went to Carly Barborinas (right) for her project 
on tree rings.

This photo was published in the March 17, 2006, issue of the Southern Ute Drum.  

Beth Santistevan/SU Drum archive

30 years ago
Preston Barry works on the computer at his new internship job for the NRD 
Conservation Branch.

This photo was published in the March 15, 1996, issue of the Southern Ute Drum.  

L. Lucero/SU Drum archive

40 years ago
There was not an issue of the Southern Ute Drum printed for the corresponding Many 
Moons Ago, 40 Years Ago section. Look for the 40 Years Ago photo in the April 3 issue.

COLORADO TRANSPORTATION

Resurfacing project to begin 
on US 160 from Elmore’s 
Corner to Durango
Motorists should plan for night work

Staff report
Colo. Dept. of Transportation

The Colorado Department 
of Transportation and con-
tracting partner, Elam Con-
struction, will begin a resur-
facing project on March 23 
along US Highway 160, from 
Elmore’s Corner to the Du-
rango High Bridge. Much of 
this work will take place at 
night to minimize traffic im-
pacts along this busy corridor. 
The project has an anticipated 
completion in November.

The project will improve 
approximately six miles of 
US 160 from Elmore’s Cor-
ner at the Colorado High-
way 172 intersection to the 
Durango High Bridge just 
north of Walmart (Mile 
Points 86 to 92). Work will 
include resurfacing the high-
way, striping, new delinea-
tors, guardrail and road sign 
replacement. New pedestri-
an ramps and crosswalks, 
compliant with the Ameri-
cans with Disabilities Act, 
will be installed on US 160 
at Dominguez Drive, River 
Road, Three Springs Bou-
levard and CO 172/CR 234 
(Elmore’s Corner).

“US 160 from Elmore’s 
Corner to High Bridge serves 
as a vital corridor for Durango 
and southwestern Colorado,” 
said CDOT Regional Trans-
portation Director Julie Con-
stan. “This highway is essen-
tial for everyday travel, tour-
ism access and regional con-

nectivity. The improvements 
will help to accommodate in-
creases in traffic volumes and 
enhance roadway reliability.”

Work will begin with curb 
reconstruction work on the 
east end of the project area at 
Elmore’s Corner. Work activi-
ty will continue westward to-
ward Durango, where the proj-
ect will be completed with 
deck repairs and resurfacing 
of the High Bridge. Addition-
al work will include drainage 
and inlet repairs at the con-
crete median south of Home 
Depot to old Farmington Hill, 
with settlement repairs and re-
surfacing on the exit ramps at 
Grandview Interchange.

Project Benefits
The new asphalt will add 

years of life to the highway, 
provide a smoother road sur-
face and will add durability 
by increasing the resistance 
of ruts and road damage. 
The new guardrail will be 31 
inches high, designed to meet 
new safety standard require-
ments. The higher railings 

help veering vehicles remain 
on the road more effectively, 
making the highway safer for 
the traveling public.

Other benefits of the proj-
ect include the installa-
tion of ADA compliant curb 
ramps. The new ramps will 
be constructed in compli-
ance with the federal guide-
lines and requirements, pro-
viding functional accessibil-
ity for multi-modal users.

Travel Impacts
Nighttime work hours are 

Sunday night through Friday 
morning from 7 p.m. to 7 a.m. 
Traffic impacts will include:

•	 Single lane closures 
with lane shifts and 
shoulder closures

•	 15 minute delays
•	 Speed reduction to 45 

MPH
•	 While most work will 

occur at night, motorists 
may experience daytime 
delays and congestion 
due to lane closures and 
traffic shifts that will re-
main in place 24/7
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Armijo recognized by Chief

Bear Dance Chief, Mat-
thew Box gives hand-
carved wooden ladles to 
Velma Armijo recognizing 
her and her family for their 
years of service to the 
Tribe and asking for their 
support during this year’s 
Bear Dance celebration. 

Velma Armijo was honored and recognized by Bear Dance Chief, Matthew Box, Friday, 
March 13, for her and her family’s dedication to cooking the Bear Dance feast each 
year. Armijo was honored with a song and two new hand-crafted cooking ladles as a 
surprise organized by her fellow employees and Chief Box.

photos Divine Windy Boy/SU Drum

SoCoCAA Community Needs Assessment 
The SoCoCAA organization is reaching out to gather input from organizations and 
individuals who serve our community. Your insights are essential in helping us identify 
current challenges, resource gaps, and opportunities for collaboration. This Community 
Needs Assessment will guide our future programs and initiatives to ensure they truly 
reflect the priorities and needs of those we serve. Please take a few minutes to complete 
the short survey below. Your feedback will directly inform our planning and strengthen 
collective efforts to improve community well-being. We appreciate your valuable time and 
perspective. Thank you for being an active part of building a stronger, more connected 
community. You may navigate to the link: https://drive.google.com/file/d/1Ku0zky_
M910Ac-KZ1mMuwFNqB5To9qSt/view?usp=drive_link
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BEHAVIORAL HEALTH

BEE Heard: Memory
By James Wilson, LPC

Southern Ute Behavioral 
Health

Memory is a huge part of 
who we are. Our memories 
of our lives and those of our 
relatives and friends bind us 
together and create a frame-
work in which we come to 
understand our lives and our 
stories. As for me, I can’t re-
member what I had for din-
ner and that was last night. 
I’m surprised I remembered 
where my keys were this 
morning, I probably can’t 
remember, sometimes I just 
slap all the pockets on my 
pants and my jacket until 
something jingles.

At least, that’s how I used 
to be. I’ve struggled with 
memory challenges for most 
of my life. I was diagnosed 
with ADD (attention defi-
cit disorder) as a child, and 
now I know that I have the 
inattentive type of that dis-
order (we call it ADHD 
now) and it makes it hard-
er for my brain to process, 
store, and recall information 
sometimes. My parents used 
to say I have a head like a 
steel sieve, when it should 
have been like a steel trap. 
I struggled sometimes pay-
ing attention in school and 
often had to spend time 
re-reading what I had just 
read in the books they gave 
me for class. Some things 
stuck with me though, main-
ly when the books relayed 
the information with some 
kind of story, images, and 
narrative. I also learned that 
my studies got better when I 
could take regular breaks to 
move around, especially in 
college. 

Memory challenges affect 
more people than just those 
with ADHD, they can affect 
most people of advanced 
age, as well as people with 
history of traumatic brain in-
juries, substance use disor-
ders, and trauma and stress 
related disorders as well. 
Lots of people have had an 

experience where they felt 
silly or embarrassed about 
not remembering something 
important, like where they 
left their keys; or wheth-
er they sent an email or just 
thought about doing it. 

With that in mind, let’s 
be gracious and kind to 
each other and acknowl-
edge that everyone has 
trouble with memory at 
some point, and let’s go 
over a few things that can 
help. Physically, there is a 
lot of evidence that cardio-
vascular exercise improves 
memory function. When 
we walk, run, swim, bike, 
hike, or any other exercise 
that stimulates the heart 
to beat faster, it increases 
the amount of blood that 
reaches the brain. We can 
also help our body out by 
consuming certain miner-
als, like copper, magne-
sium, and sodium, and fla-
vanols, which are antioxi-
dants found in tea, cocoa, 
and fruits like blueber-
ries that help reduce blood 
pressure while improving 
blood vessel function. This 
helps stimulate your brain 
to help improve your over-
all memory.

One other important part 
of our lives that stimulates 
our need for memory is our 
connections with other peo-
ple. Social life, including 
school, work, doctor’s ap-
pointments, and regular vis-
its with friends and family 
helps improve our memory 
in at least two ways. Firstly, 
it creates experiences where 
we have social pressure to 
remember or think back on 
later, and secondly it cre-
ates opportunities for oth-
ers to aid in our recollection. 
Social pressure to remem-
ber important dates, events 
and details about each oth-
er in conversation trains our 
brains for retention. Mean-
while, we can get helpful re-
minders from people around 
us when they recall informa-
tion and remind us in an ac-

tive way, which strengthens 
our neural connections too. 

Another important way 
people have been building 
up their memory for gener-
ations is via games and sto-
rytelling. Memory match-
ing games using playing 
cards with numbers, words, 
or symbols are used to help 
train memory athletes who 
compete in challenges. Sto-
ry tellers routinely re-tell 
stories to keep them fresh 
in their mind and pass those 
stories on to the next person 
and the next generation.

Memory is important 
to all of us, and we can all 
struggle to remember im-
portant things in life from 
time to time. Let’s give each 
other some grace, and prac-
tice together to help each 
other out! Here’s to your 
good health!

It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, behav-
iors, or substance use please 
reach out to us. We can help 
you find appropriate tools 
and services that could 
help you overcome obsta-
cles in your life. We are 
here for you. Please contact 
the Southern Ute Behavior-
al Health Division at 970-
563-5700 for more informa-
tion or to set up an appoint-
ment to see a counselor or 
therapist. 

Reminder: If you need 
to talk to someone, please 
reach out.

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) train-
ing and fentanyl test strips. 
We can schedule individu-
al, family, or friends training 
times at our Southern Ute 
Behavioral Health Build-
ing, or we can come to you, 
and the training is around 
30 minutes. Please call us 
at 970-563-5700 to set up a 
training appointment.
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SUIMA

Pawaaghani po’okwatu – 
Eagle’s Nest
Celebrating attendance at SUIMA!

Staff report
Southern Ute Indian 
Montessori Academy

Since the beginning of the 
2025-2026 school year, we 
have celebrated attendance 
in a variety of ways, which 
includes 100% attendance 
certificates and on-time ar-
rival incentives. One student 
per month is randomly cho-
sen for the on-time incentive 
from each classroom. 

For the first half of the 
school year, we celebrated 
these students for their on-
time arrival. Infants and tod-
dlers: Francis, Manius, At-
las, Live, Naomi, Sofia, Xi-
omara, Rhys, Sandra, Aria, 
Emma, and Adylynn.  Prima-
ry: Violet, Tavach, Maddie, 
Aubrey, Yomaris, Darius, 
Maisyn, Sylas, Chrissy, Jax-
ton, Jaymez and Amara. El-
ementary: Lilah, December, 
Bryan, Biannca, Izen, Josi-
ah, Amethyst, Rex, Matthew, 
Lucas, Destiny, and John. 

Thank you, parents, for 
getting your child to school 
on time. 

For this edition of the 
Drum, we are spotlighting 
a toddler teacher, Marlene 
Vigil:

Tùusaghwakava
Marlene has worked as a 

Montessori teacher for al-
most 27 years!  Her col-
leagues describe her as a 
great listener and someone 
they have learned a lot from.  
SUIMA Principal, Mari Jo 
Owens, says that “Marlene 
is very creative and can pull 
random things out of the 
closet so the students can 
build something beautiful.  
She is constantly thinking 
about ways to keep the chil-
dren busy and engaged.”

Where have you taught 
during your career?

I have been working for 
SUIMA 21 years now since 
2005. Before I came to SUI-
MA, I worked at the Early 
Learning Center for six years, 
which was behind the old 
Headstart building when they 
first started the infant/toddler 

program. I have taught infants 
for 15 years and toddlers for 
12 years now.

What is your favorite 
thing about teaching at 
SUIMA?

My favorite thing is when 
you hear your students de-
velop their first language 
and they start doing the mo-
tions to the fingerplays to the 
songs they hear. It’s amazing 
to hear the little ones learn-
ing to interact with you.

What brought you to 
SUIMA?

Well, most of the ladies 
I was working with at the 
Early Learning Center went 
to work at SUIMA when it 
first opened. And they kept 
encouraging me to apply at 
SUIMA and they said the 
class environment was won-
derful. So, I applied and got 
the position as an infant/tod-
dler guide.

What kept you here over 
the years?

Throughout all these years 
I continue to enjoy the stu-
dents. I also love the infant/
toddler teachers that I work 
with now, and some have re-
tired or moved on. We have 
always worked well with each 
other and made sure that our 
level was taken care of every 
day. And SUIMA has a great 
staff that are willing to help 
each other when we need to.

How has Montessori ed-
ucation shaped your teach-
ing philosophy?

Learning that each child 
is unique in their own way 
of learning. Instead of inter-
rupting them, you learn to 
just carefully observe quiet-
ly. Teaching them to be in-
dependent and being able to 
set up the environment with 
materials to help them de-
velop all these skills. And 
making materials out of sim-
ple things like a coffee can, 
and things they can put on 
and pull off, like Velcro.

How do you incorporate 
Ute language and culture?

We stand for the Flag Song 
every morning, we bless our 
rooms, and we count and say 
the days of the week in Ute. 
We say the meal prayer in 
Ute. Throughout the day we 
use simple commands in Ute, 
use students’ Ute names, and 
provide materials for learn-
ing Ute words.  By the end of 
the school year the students 
start responding to us in Ute, 
which is amazing. 

Mʉatagopɵˈɵkwatʉvana (On our calendar)

•	 March 23 – Students return from Spring Break
•	 March 24 – Parent Advisory Meeting
•	 March 25 – Family Night
•	 March 17 – No school for students – Professional 

Development Day for staff

Marlene Vigil
Reading Specialist

SUIMA

Núu’apagha (Speak Ute)

•	 Tʉʉ’ayaqh’umuy puchuchugway – It is good to know you.
•	 ‘ipʉa ‘ʉmʉ pʉnikyaqha? – What did you see? 
•	 Nu’ nuu apag’vach asti’i - I want to learn how to speak 

Ute.

FLC offers a glimpse into careers

Students from Fort Lewis 
College and the surround-
ing community, eager 
to greet the work force, 
signed up to participate 
in this year’s Career Day 
held in Durango, Colo., 
Wednesday, March 11. 

Naomi Russell and Rochelle Aguilar interacted with interested students visiting the 
Permanent Fund’s Human Resources booth during the FLC Career Day. 

photos Conrad Thompson/SU Drum

Career opportunities

Students from local 
and surrounding areas 
stopped by, visiting each 
booth to see what kind 
of careers are out there. 
Southern Ute Montes-
sori Academy upper el-
ementary student, Ethan 
Rohde-O’Leary Is shown 
what some animals skulls 
look like at the Colorado 
State Wildlife booth.

Bobbie Rosa, Social Services Vocational Rehabilitation Program Manager and Mandy 
Brown, Property and Facilities Transportation Division Head enjoy some time looking at 
booths in between student drop offs during the Southern Ute Education Department’s 
Career Fair at the Sky Ute Casino Resort, Wednesday, March 4.

photos Zuriah Baker/SU Drum

BOBCAT BULLETIN

Where little minds grow big
By Melanie Brunson, 

Preschool Director
Ignacio School District

Wrapping up anoth-
er preschool year. We are 
so PROUD of our students 
and their amazing teachers. 
The focus is on celebrating 
growth, creating lasting mem-
ories and making a smooth 
transition into kindergarten.

Leaving preschool and 
making the transition to 
kindergarten is a big event 
for every child and family. 
This transition represents a 
time of learning new things, 
mastering new skills, devel-
oping new friendships and 
feeling proud to be moving 
into the “big school.” 

Please add Wednesday, 
April 22 to your calendar and 
join us at Ignacio Elementary 
for our annual Kindergarten 
Transition from 5:30-7pm. 
This is a great opportunity to 
meet the kindergarten team, 

Principal and Assistant Prin-
cipal. The staff will give you 
a tour of the school and an-
swer any questions that you 
might have. 

NEW STUDENTS/
RETURNING STUDENTS

Tuition and Universal 
Preschool

Colorado’s Universal 
Preschool (UPK) program 
may cover all or part of 
your child’s tuition:
•	 Children who are four 

years old by Aug. 1 are eli-
gible for 15 hours up to 30 
hours of free preschool.

•	 Children who are three 
years old with qualifying 
factors may be eligible for 
up to 10 hours per week. 

Visit the Colorado UPK 
website for more information 
and to apply. 

Ignacio Early Learn-

ing Program partners with 
Tri-County Head Start to 
offer Head Start slots in 
their preschool classroom. 
Apply at: https://tchs4c.org/

•	 Head Start preschool slots 
•	 Ages three–five
•	 Year-round
•	 Four days a week

As we look ahead, we have 
several important events 
coming up:
•	 Kindergarten Transition 

at Ignacio Elementary 
School Wednesday, April 
22, 5:30 – 7 p.m.

•	 Preschool Graduation is  
Thursday, May 21, 5:30 – 
7 p.m.

•	 Little Shop of Physics 
is Monday, May 18 and 
Tuesday, May 19.

To all the families that 
we serve, your support has 
meant the world to our 
school family.
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Enjoying coffee with a cop!

Employees of the Tribe 
and local community 
members gathered at the 
Sky Ute Casino Resort 
to enjoy breakfast and 
coffee with representa-
tives from Dispatch, Vic-
tim Services, Community 
Resource Officers, and 
SUPD Officers on Tues-
day, March 17. The event 
gave attendees the op-
portunity to connect with 
local law enforcement in a 
relaxed setting. 

Staff from Dispatch, Victim Services, Community Resource Officers, and SUPD Officers 
gathered to meet community members and other tribal employees on Tuesday, March 
17 for the Coffee with a Cop event. Justice & Regulatory is committed to building 
stronger relationships within the tribal community, and this event gave dedicated time 
for attendees to ask questions, voice concerns and provide feedback.

photos Divine Windy Boy/SU Drum

SUPD welcomes Levi

SUPD Police Chief, Daryl 
Noon signs on the dotted 
line, while Chief Judge 
Scott Moore looks on, 
making Shawvon Levi an 
official SUPD officer.

Newly Sworn in, Shawvon Levi, received a helping hand from his mother, who pinned 
the badge on him during the Southern Ute Police Dept. (SUPD) swearing in ceremony, 
Tuesday, March 10.

photos Conrad Thompson/SU Drum
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Chi King visits Southern Ute

Club members and Chi King gather for a photo during King’s visit on Tuesday, March 
17. Chi King’s “Stolen Sisters” song and video is a powerful music video created for 
the Native Strong Project, led by Native Love. The video is executive produced by 
Daisy Bluestar and Native Love; the collaboration will help to raise global awareness to 
the Missing and Murdered Indigenous Relatives in Colorado initiative and the Missing 
and Murdered Indigenous Women & Children national campaign. 

Photos Divine Windy Boy/SU Drum

Museum Director, Fabian Martinez and SUCCM Business Manager, Samantha Maez 
gave a tour of the permanent and temporary galleries to artist Chi King during his visit 
to the Reservation ahead of King’s upcoming music video production. King learned 
about the history of the Ute people, Southern Ute boarding school era, modern life, 
Southern Ute veterans, and more during his visit. 

Chi King, from Brooklyn, N.Y. and Daisy Bluestar, stopped by the Eddie Box Jr. Media 
Center for an interview with KSUT Tribal Radio Station Manager, Sheila Nanaeto, 
Wednesday, March 18. King and Bluestar spoke of a video they are collaborating on, 
which is being filmed locally, for King’s soon to be released song “Stolen Sisters,” 
about Missing and Murdered Indigenous Women.

Robert L. Ortiz/SU Drum

COLORADO TRANSPORTATION

They’re at it again...
Colorado DMV flags new round of  fraudulent texts

Staff report
Colo. Dept. of 

Transportation

They’re at it again – and 
we’re onto them. The Col-
orado Division of Motor 
Vehicles (DMV) is warn-
ing residents that scammers 
have launched a fresh round 
of fraudulent texts imper-
sonating the agency. The 
DMV is aware of these lat-
est attempts and is work-
ing closely with the Gov-
ernor’s Office of Informa-
tion Technology (OIT) to 
put the brakes on this scam 
for good.

These scammers are di-
rectly impersonating the 
DMV, falsely claiming re-
cipients have unpaid tickets 
and threatening severe con-
sequences, including prose-
cution, the suspension of ve-
hicle registration, and the re-
vocation of driving privileg-
es. These claims are entirely 
false and are designed to in-
timidate individuals into im-
mediate compliance.

“We want Coloradans to 
know that we are actively 
monitoring these reports and 
collaborating with our part-
ners in OIT and law enforce-
ment to mitigate this threat,” 
DMV Senior Director Elec-
tra Bustle said. “In the 
meantime, public awareness 
is our strongest defense.”

While the exact wording of 
these messages can vary, the 
fraudulent texts typically:
•	 Claim to be from the “Col-

orado DMV” or a similar 
official-sounding entity.

•	 Allege outstanding un-
paid tickets or driving vi-
olations.

•	 Threaten imminent legal 
action, such as criminal 
prosecution.

•	 Warn of pending suspen-
sion of vehicle registra-
tion and/or driving privi-
leges.

•	 Contain a malicious link 
to a fake website to “re-
solve” the issue or make a 
payment.

It is critical for all Colora-
dans to understand that these 
messages are NOT from the 
Colorado DMV. The DMV 
does not initiate contact via 
unsolicited text messages to 
demand payment for tickets 
or to threaten prosecution or 
suspension of privileges in 
this manner.

If you receive a suspicious 
text message claiming to be 
from the DMV:
•	 Do NOT click on any links. 

These lead to “phishing” 
sites designed to steal your 
identity or financial data.

•	 Do NOT share any per-
sonal or financial infor-
mation. This includes 

your driver’s license num-
ber, Social Security num-
ber, credit card details, or 
banking information.

•	 Do NOT reply. Respond-
ing only confirms to the 
scammer that your num-
ber is active.

If you are concerned 
about the status of your driv-
er’s license, vehicle registra-
tion, or any potential tickets, 
contact the Colorado DMV 
directly through its official 
website at dmv.colorado.
gov or by phone at 303-205-
5600. Do not use any con-
tact information provided in 
the suspicious text.

If you have not engaged 
in any activity that would re-
sult in a ticket or penalty, it 
is almost certainly a scam.

Anyone who receives one 
of these fraudulent texts is 
encouraged to report it to the 
FBI’s Internet Crime Com-
plaint Center at www.ic3.
gov or the Federal Trade 
Commission at reportfraud.
ftc.gov. Be sure to include 
the phone number or email 
that sent the message. 

The Colorado DMV urges 
all residents to be extreme-
ly cautious and to share this 
warning with friends and 
family. Vigilance is key to 
protecting your personal in-
formation from these evolv-
ing scams.
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AGRICULTURE DIVISION
HAY FOR SALE!

The Southern Ute Tribe’s Agriculture Division has hay for sale 
to Tribal Members ONLY!

MEDIUM BALES:      $140/BALE      #900-1000

Hay is available FIRST COME FIRST SERVE.

Contact the SUIT Agriculture Division at 970-563-0220 
for more information.

Preston Abeyta and his family, celebrate with a family photo commemorating Preston’s 
retirement after 38 years of employment with the Southern Ute Tribe. Pictured left right 
are Adrian and wife Devra Abeyta, granddaughter Vesper, wife Angela and retiree, 
Preston, daughter Shonda Abeyta, grandsons Colt and Preston, and son Danny Abeyta. 
Abeyta said he’ll have more time now to spend with his family and grandchildren.

A gathering of co-workers, friends and family gathered at the Southern Ute Multi-Purpose 
facility to celebrate Preston Abeyta’s retirement, held by the Water Resources Division. 
Pictured left to right: Joseph Bukosky, Soil and Water Conservationist, Pete Nylander, Water 
Resources Division Head, Preston Abeyta, Soil Conservation Technician, Betty Martinez, 
Water Resources Administrative Assistant, Garret Becker, Water Resources Technician and 
George Gavrielides, Water Resources Specialist.

Don Wickman, former Southern Ute Soil Conservationist, stopped by to wish Preston 
Abeyta a fond farewell. Wickman retired from the Southern Ute Water Resources Division 
in 2004. Wickman offered these words of wisdom to Abeyta, “Time goes by fast, enjoy it 
while you can.” 

Adrian Abeyta, son of retiree Preston 
Abeyta, read three words that best 
describes his father in the workplace, in 
the community and within their family; 
Work Ethic, Integrity and Friendship.

Abeyta retires from the Tribe after 38 years!

P reston Abeyta retired as a 
Soil Conservation Technician 

from the Department of Natural 
Resources on Tuesday, March 
10 after clocking-in 38 years of 
service to the Southern Ute Indi-
an Tribe. Abeyta was employed 
at the infancy of the Southern 
Ute Water Resources Division af-
ter it was acquired by the Tribe. 
Abeyta assisted in the Tribe’s ir-
rigation and waterways mainte-
nance, repair, rehabilitation and 
management of the Tribe’s wa-
ter rights. Tribal Council mem-
bers Marvin Pinnecoose and Lin-
da Baker presented Abeyta with 
a blanket and Executive Officer 
Lindsay Box thanked Abeyta for 
his service to the Tribe.

Photos by Robert L. Ortiz
The Southern Ute Drum
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Watching films through a Native Lens

Antonia Hatch can be seen meeting and greeting with like-minded film aficionados during the reception.

Native Lens Project Producer, Colleen Thurston was available to speak and interact with 
excited individuals who gathered at the Sorrel Sky Gallery following this year’s film showcase.

Miss Southern Ute Alternate, Autumn Sage, Southern Ute 
Brave, Theoden Greany and Little Miss Southern Ute Starlitt 
Greany stand with Faustino Joy and John Oberly, two of the 
featured Ute filmmakers.

Director Annette Nowlin posed alongside Brandon Nowlin – her 
husband and a featured actor in her film, “The Red Echoes.” 

Photos by Conrad Thompson
The Southern Ute Drum

T he Durango Independent Film Festival (DIFF) Native Lens 
showcase featured unique stories from the perspective 

of Native filmmakers. Native Lens Project Producer, Colleen 
Thurston said, “For four years we’ve partnered with DIFF to 
offer this community screening of Native film. Native Lens is 
thrilled to be back once again at this festival on Ute land to 
celebrate Indigenous voices, histories and cultures through 
film and video.” Following the screening, the public was invited 
to attend a community reception at the Sorrel Sky Gallery. This 
event offered a unique opportunity to engage with the Native 
Lens team and meet the Native American filmmakers featured 
in this year’s film festival.
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MPF kicks off powwow season

The Southern Ute Veterans Association brings in the flags during Grand Entry on Saturday Evening. Rudley Weaver, 
Raymond Baker and Gordan Hammond present colors during the flag song. 

Lady dancers line the dance floor during the second session of Gourd Dance on Saturday 
evening; members of the Southern Ute Royalty and visiting royalty danced side by side.

Head Man, Kenny Brown Sr. (front right) and Head Lady, Michelle Ware (front left) lead in 
Southern Ute Royalty and dancers during the March Community Powwow.

Northern host drum, “The Horses” of Ft. Defiance Ariz., sing an honor song for head lady 
dancer Michelle Ware during her special on Saturday evening.

Gourd dancers and singers fill the MPF during the final Community Powwow event; dancers 
shake their gourds to the beat of the center drum.

MPF Staff and family members of Stais Harlan, surprised the emcee with a birthday cake 
and special recognition during the event. Harlan, a former employee of the MPF, celebrated 
his 30th birthday with all in attendance. Harlan was recognized for his dedication to learning 
the role of an emcee and for his service to the Southern Ute community. 

Henry Whiteskunk II showcases the Men’s 
Fancy category of dancing, showing his 
best moves during the final MPF community 
powwow.

Neida Chackee dances during inter-tribals 
on Saturday evening. 

Photos by Divine Windy Boy
The Southern Ute Drum

T he Multi-Purpose Facility hosted its 
final community powwow event 

on Saturday, March 7. Community 
members, singers and dancers filled 
the MPF to dust off their moccasins, 
practice their songs, find new regalia 
at the multiple vendor booths and 
get their frybread fix at the MPF 
concession. The event featured inter-
tribal dancing, dance exhibitions, 
gourd dancing, Grand Entry, and a 
special birthday celebration for emcee 
Stais Harlan. The MPF has hosted three 
community powwow events with the 
hopes to share cultural teachings to 
the community, specifically teaching 
dance styles to the youth. 
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Human Resources serve at MPF

Staff members of the Southern Ute Human Resources Department were on hand to 
serve lunch at the March Sip, Chat & Chew at the Southern Ute Multi-Purpose Facility 
on Friday, March 13. The staff present introduced themselves and invited interested 
attendees to visit the HR Dept., if interested in employment with the Tribe or any of the 
other services provided by the Human Resources Dept.

photos Robert L. Ortiz/SU Drum

Former Southern Ute 
Chairman, Clement Frost, 
with sisters Donna and 
Darleen and niece Tara 
enjoy time together while 
eating lunch, which in-
cluded, chicken and veg-
gies, stewed cabbage, 
tamales, red chili posole 
with oven bread, potato 
salad, corn on the cob 
and a variety of sweet 
desserts.

Visiting elders from the Ute Mountain Ute Indian Tribe and White Mesa community enjoyed 
a meal during the March Sip, Chat and Chew at the Multi-Purpose Facility. Pictured, are 
Bernadine Laner, Lena Summa, Laverna Summa, Sarah Owl and Norman Lopez.

Little Miss Southern Ute, 
Starlitt Greaney shakes 
hands and greets Idelle 
Vacit of the Ute Mountain 
Ute Tribe during their re-
cent visit to the monthly 
Sip, Chat & Chew.



Sportstog’omsuwiini-peiku-chipikwag’atü (13)March 20, 2026

BOBCATS GIRLS BASKETBALL

Martinez gets Honorable 
Mention nod

By Joel Priest
Special to the Drum

Unsure whether she’d 
come out to ball this winter, 
but convinced otherwise af-
ter doing some soul-searching 
and undoubtedly discussing 
the matter with teammates, 
Maliyah Martinez ultimate-
ly proved essential to Igna-
cio Girls’ Basketball as either 
a point/shooting guard or a 
small-forward type and, after 
the 2025-26 season conclud-
ed Saturday night, March 14, 
was announced as receiving 
Honorable Mention All-Inter-
mountain League distinction.

Though not yet on the ros-
ter for IHS’ Dec. 9, 2025, 
opener at home versus 2A 
Mancos, and later unavail-
able for the squad’s Feb. 13, 
2026, home game versus 
3A/4A IML power Centau-
ri, Martinez still averaged 6.4 

points and 5.6 rebounds in 
each of her 19 appearances as 
the youth-blessed Lady Bob-
cats ended up 2-10 in league 
play and 4-18 overall.

CHS sophomore guard/for-
ward Sydney Haslett and ju-
nior guard Kynlei Curtis al-
so received Honorable Men-
tion All-IML after helping 
the Lady Falcons – directed 
by Coach-of-the-Year Jeremy 
Romero – go 11-1 in league 
and finish 21-5 overall.

Easily qualifying for the 
CHSAA Class 3A State Tour-
nament as its No. 4 seed, Cen-
tauri first bounced Fort Col-
lins-based No. 29 Liberty 
Common by 41 points in the 
opening Round-of-32 and 
Kersey-based No. 20 Platte 
Valley by 27 in the Sweet 16 
before then journeying to the 
Mile High City and falling 57-
47 to fifth-seeded – and even-
tual State Champion – Salida 

inside the University of Den-
ver’s Hamilton Gymnasium.

Runner-up in the Inter-
mountain with a 9-3 league 
mark, Alamosa – powered 
by First Team All-IML pick 
and Player-of-the-Year Jaelin 
Garcia, a senior guard – end-
ed up 18-7 overall after qual-
ifying for the 4A State Tour-
nament as its No. 8 seed, 
ousting both No. 25 Welling-
ton and No. 9 Berthoud, then 
losing 45-43 in overtime to 
Greeley University inside 
the Denver Coliseum. AHS 
sophomore Leela Gutierrez 
was named Honorable Men-
tion All-IML for her work.

Pagosa Springs (14-10 
overall, 9-3 IML) also quali-
fied for 4A’s Big Dance and, 
as the No. 12 seed, promptly 
dispatched 21-seed Thornton 
Skyview 37-15 before then 

BOBCATS BOYS BASKETBALL

Crane crowned an All-Leaguer
By Joel Priest

Special to the Drum

Name it, and Trace Crane 
probably did it.

And the rest of the 3A/4A 
Intermountain League often 
could do little about it.

Whether using his height 
to post up offensively against 
the loop’s shorter, well, 
posts, or using his wingspan 
to make opposing shooters 
perhaps reconsider, or using 
his ball-handling skills to ei-
ther break through enemies’ 
full-court pressure or help 
execute an offensive pattern, 
the versatile senior was ef-
fectively anything and every-
thing Ignacio Boys’ Basket-
ball needed in the 2025-26 
season – and, after its conclu-
sion, was rewarded with First 
Team All-IML distinction.

From all available sta-
tistics, Crane averaged 
roughly 14 points – with 

a single-game high of 28, 
achieved January 13 during 
a 62-39 home win over 
2A Sargent – and ten re-
bounds per contest this win-
ter, though the Bobcats went 
just 1-5 in February en route 
to ending up 2-10 in league 
play and 9-13 overall.

Also named First Team 
All-League were junior 
guard Trey Hall, senior 
guard Trace Hartsoe, junior 
forward Asher Bennetts and 
sophomore guard Ah-Dae 
Lang of circuit champ Mon-
tezuma-Cortez. One of the 
Intermountain’s highest-fly-
ing talents and plenty capa-
ble of taking over at either 
end of the court, Hall was 
also chosen as IML Player-
of-the-Year.

M-CHS’ Michael Hall 
was named Coach-of-the-
Year after guiding the Pan-
thers to a 12-0 mark in reg-
ular-season IML action, 

and to a historic 25-1 over-
all finish after a 72-63 loss 
to Greeley-based Univer-
sity late Wednesday night, 
March 11, inside the Denver 
Coliseum during the CH-
SAA Class 4A State Tour-
nament’s single-elimination 
Great Eight phase.

Montezuma-Cortez had 
been the 32-team tourney’s 
initial No. 2 seed, and had 
eliminated No. 31 Rifle (56 
to 44) and Colorado Springs-
based No. 18 The Classi-
cal Academy (52-50) be-
fore battling the tenth-seed-
ed Bulldogs.

IML runner-up Pago-
sa Springs (11-12 overall, 
8-4 league) was also in the 
mix but, as the 26-seed, exit-
ed early after losing 70-46 to 
7-seed Eaton in the opening 
Round-of-32. Senior guard 
Creede Dozier and senior G/F 

BOBCATS SOCCER

IHS Girls’ Soccer season 
underway
Lady ’Cats embracing ‘The Beautiful Game’

By Joel Priest
Special to the Drum

After a slated sea-
son-opening doublehead-
er Saturday, March 7, at 
2A Intermountain League-
South rival Ridgway was 
postponed due to snow 
still blanketing all-new 
Cimarron Athletic Field at 
RHS, Ignacio Girls’ Soc-
cer managed to ease into 
the 2026 campaign with 
two home matches during 
the coming week.

And after welcoming 3A 
Bayfield to IHS Field on 
the 10th, but falling 10-0 to 
the Lady Wolverines in just 
55 minutes, the Lady Bob-
cats then hosted 3A Pago-
sa Springs on the 12th and 
displayed improvement vis-
ible to not only second-year 
head coach Gretchen Gru-
ber but also PSHS counter-
part Trevor Gian—whose 
Lady Pirates needed a few 
moments’ worth of stop-
page time at the end of the 
second half to finally secure 
a 10-0 road win.

Junior Baylee Davis’ 
strike, placed just across 
the goal line at Ignacio se-
nior keeper Bella Lorenzi-
ni’s back post, sealed the 
deal mere ticks after the 
80th minute of regulation 
time expired, and got Pa-
gosa Springs—which qual-
ified for last year’s Class 
3A State Tournament but, 
as the 32nd-seeded side in 

the opening Round-of-32, 
was promptly pounded 10-
0 by Denver-based No. 1 
(and eventual State Cham-
pion) Colorado Academy – 
the mercy-rule victory.

Including a spectacular 
header of junior Ximena 
Garcia’s 23rd-minute cor-
ner kick (one of the Lady 
Pirates’ 12), senior Terri-
ana Cage also marked in 
the 21st, 45th and 48th 
minutes to pace PSHS 
(1-0 overall, 0-0 3A In-
termountain) offensively.  
Her last goal, scored by 
volleying a bouncing ball 
more than 30 yards, was 
followed up not even 60 
seconds later when junior 
Tatiana Monterroso ripped 
her own 30-yarder over 
and through IHS’ stunned 
and tiring defenders.

Also having struck in the 
17th and 19th minutes of 

play, Monterroso finished 
with three goals.  Senior 
Xyra Belarmino netted her 
goal in the 67th after tak-
ing possession of a failed 
clearance inside Ignacio’s 
18-yard box, and Garcia 
got the whole show start-
ed in the 15th by pursuing 
a teammate’s shot, initially 
stopped by Lorenzini, and 
cashing in the rebound.

Starting goalie Zari-
ah Blankenship, a sopho-
more who needed to make 
just one save before inter-
mission, and second-half 
switch Garcia shared the 
shutout.

Looking ahead, the La-
dy ’Cats (0-2, 0-0 2A In-
termountain-South) will 
resume work, post-Spring 
Break, on March 23 when 
perennial league power 

Joel Priest/Special to the Drum
Ignacio’s Riley Lang (3) zips a cross-field pass away from Bayfield’s Avery Shipman (7) 
during season-opening action Tuesday, March 10, at IHS Field.

Joel Priest/Special to the Drum
Ignacio’s Trace Crane (3) keeps his cool while hovering to shoot over a Centauri player 
during 3A/4A Intermountain League play this season inside IHS Gymnasium. Able to 
operate – and often dominate – all around the court, Crane was named First Team All-IML 
for his work this winter.

Joel Priest/Special to the Drum
Ignacio’s Maliyah Martinez (34) prepares to dribble away from Montezuma-Cortez’s Mia 
Glazner (33) during 3A/4A Intermountain League play this season inside IHS Gymnasium.  
Martinez was named Honorable Mention All-IML for her all-around effort.

Joel Priest/Special to the Drum
Ignacio goalie Bella Lorenzini (26) gets low and beats 
Pagosa Springs’ Tatiana Monterroso (10) to the ball during 
action Thursday, March 12, at IHS Field.

Crane page 14 

Martinez page 14 

IHS Girls page 14 



PROUD TO BE A BOBCAT!

Regionals 2026 was a success! 
Staff report

Ignacio Middle School

We took seven middle 
schoolers and five elemen-
tary wrestlers, and they all 
showed up ready to battle.

Wrestlers attended were:

Middle School
•	 Nick Blevins  
•	 Darren Brunson  
•	 Maddison Romero  
•	 Rustin Swanemyr  
•	 Hendrick Pargin 
 
Elementary
•	 Cayson Wancura  
•	 Kyce Pena  
•	 Enrique Silva  
•	 Jaxx Pena  

We’re excited to have 3 
Bobcats punching their tick-
et to the State Tournament 
next weekend!

•	 Callie Wancura, in the el-

ementary division, Cal-
lie placed 3rd in a boys 
bracket. Way to repre-
sent! Let’s go girls!

•	 Kataleya Pena, our 7th 
grader fought through a 
14-man bracket, wres-
tling 6 matches and fin-
ishing 4th, only losing to 
one girl. 

•	 Wilder Kelsey, our 8th 
grader battled through 
a 22-man bracket and 

came out on top as your 
2026 Middle School 
Regional Champion!

So proud of all of these 
athletes and the hard work 
they’ve put in this season.

Let’s go Bobcats!
These wrestlers will be 

competing next weekend 
at the Colorado State Tour-
nament. Let’s wish them 
luck!
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Ty Richey were named First 
Team All-Intermountain.

Third-place Centauri (12-
12, 6-6 IML) qualified for 
the 3A State Tournament 
as its No. 26 seed, but de-
spite the effort of senior 
guard Carson Shawcroft, 
named First Team All-IML, 
promptly lost 64-39 at No. 7 
Windsor Charter Academy.

Blown out by the same 
Firebirds in an early-sea-
son away test, Bayfield (14-
10, 6-6) made the playoffs as 
3A’s 21-seed but lost 81-67 to 
No. 12 Colorado Springs St. 
Mary’s out in neutral Peyton. 
Junior guard Hayes Malone 

netted nine three-pointers 
in racking up a game-high 
33 points, and senior G/F 
Kingston Martinez sank two 
treys and totaled 11 points 
in the overtime heartbreak-
er, but both were named First 
Team All-IML.

Senior G/F Azariah Hur-
tado powered 3A Monte 
Vista (12-11, 5-7) also in-
to the postseason, but the 
24th-seeded Pirates end-
ed up falling 72-44 to No. 
9 Wiggins in a Round-of-32 
game played in Carbon-
dale at eighth-seeded Roar-
ing Fork. And like Ignacio, 
a postseason berth wasn’t 

in the cards for 4A Alam-
osa (8-15, 3-9), which lost 
its last three games despite 
First Team senior guard Vic-
tor Zepeda’s contributions.

HONORABLE MENTION 
ALL-INTERMOUNTAIN, 
BOYS

Montezuma-Cortez – Wyatt 
Oliver, sr. F; Pagosa Springs – 
Jeremiah Jones, sr. F/C, and 
Duke Ketchum, jr. F; Cen-
tauri – Sean Jarvies, sr. G, 
and Keaden McGinnis, jr. G; 
Bayfield – Cameron Queen, 
jr. F/C; Monte Vista – Kelby 
Mondragon, sr. G.

losing 37-35 to No. 5 Ster-
ling. Senior G/F Amberlynn 
Snarr and junior guard Xi-
mena Garcia were named 
Honorable Mention All-IML 
after all was said and done.

Helped by Honorable 
Mention selection Janes-
sa Marquez, a junior guard, 
Monte Vista (13-11, 6-6) 
earned inclusion in the 3A 
State Tournament and, seed-
ed 18th, upset No. 15 Colo-
rado Springs St. Mary’s in 
the Round-of-32 before los-
ing 50-39 in the Sweet 16 to 
second-seeded Wiggins.

Junior forward Shoshaw-
na Washburn represent-
ed Montezuma-Cortez as 
an Honorable Mention All-
League choice, after help-
ing the Lady Panthers (11-
13, 5-7) get into the 4A State 
Tournament. Seeded 24th in 
the Round-of-32, M-CHS’ 
season ended with a 62-48 
loss to Berthoud – before 
the Lady Spartans then suc-
cumbed to Alamosa.

Junior guard Kimball 
Anderson received Honor-
able Mention All-IML from 
Bayfield (3-20, 0-12).

MORE FIRST TEAM 
ALL-INTERMOUNTAIN, 
GIRLS

Centauri – jr. C/F Ry-
lie McCarroll, soph. G 
Lyndie Sowards, soph. G 
Paityn Sowards; Alamo-
sa – jr. G Audrina Knorr, 
sr. F/C Aubrey Rother-
mich; Pagosa Springs – 
jr. G Adelyn Hittle, sr. C 
Kaila Limebrook; Mont-
ezuma-Cortez – soph. G 
Kyndall Schmitt; Mon-
te Vista – jr. G Reminee 
Mascarenas.

Crane crowned All-Leaguer • from page 13

Martinez, Honorable Mention • from page 13

Telluride comes to town 
for a 4:30 p.m. start.  The 
Lady Miners stood 1-1 
overall (0-0 Intermoun-

tain-South) before heading 
up to the Metro Area to bat-
tle 3A Lamar and 2A West-
minster Flatirons Acade-

my – last year’s State Run-
ner-up to Loveland Classi-
cal Academy – on the 20th, 
and 21st respectively.

IHS Girls Soccer • from page 13

Joel Priest/Special to the Drum
Ignacio’s Alexa Lopez Rodriguez (15) clashes with Pagosa Springs’ Julie Ortiz (20) for 
possession Thursday, March 12, at IHS Field.

courtesy Ignacio School District

courtesy Ignacio School District courtesy Ignacio School District
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Drum's official website.

OBITUARY

SUNEAGLE – Henry SunEagle had 
many passions in his life. He loved rock 
music, basketball, going for walks, and 
the community of family, neighbors, and 
coworkers that he had around him. The 
foundation of his life was always his con-
nection to his Native roots.

He was a member of the Pitahawira-
ta Band of the Pawnee Tribe and was 
involved with the Four Corners Gourd 

Dance & Southern Straight Dance So-
ciety. He loved giving back to the in-
digenous communities that gave him so 
much. He spent 17 years working as a 
Dialysis Driver for the Southern Ute 
Community & Home Health Services, 
a job that he met with both compassion 
and enthusiasm. He understood the im-
portance of his role and how integral his 
daily work was to helping other people.

His stature made him sometimes in-
timidating, but he brought a quick and 
warm sense of humor to break down bar-
riers and make others feel instantly com-
fortable. He will be remembered with the 
same compassion and empathy that he 
gave to others throughout his life.

Henry is survived by his children, Taur-
ra SunEagle, Miranda SunEagle, Zacharry 
SunEagle; grandson: Logan Pereira; broth-
ers, James “Kitooks” Sun Eagle and Rus-
sell Sun Eagle; sisters, Michelle Lake, Can-
dace Dan, Sandra Red; uncles, Barney Pin-
necoose, Alfred HorseChief, Jr.; cousins, 
Sarah SunEagle, Jeneen SunEagle-Shaw-
nee, Darren SunEagle, Danna SunEagle, 
Shiri Howell, Dewayne Richards.

He is preceded in passing by his father, 
Lester Henry Sun Eagle, Sr.; mother, Ha-
zel Howell; brother, Leonard Sun Eagle; 
aunts, Sherri Pinnecoose, and Cynthia 
HorseChief Aken.

FROST – Jack McClure Frost Jr., age 
63, passed away on Thursday, March 5, 
2026, in the comfort of his home sur-
rounded by family. Jack was born March 
8th, 1962, in Durango, CO to Sharon Kay 
Pinnecoose and Jack McClure Frost Sr.

Jack is Pawnee, Southern Cheyenne, and 
an enrolled Southern Ute Tribal Member.

He grew up in Ignacio, CO and gradu-
ated in 1980 from Ignacio High School. 
After high school Jack enlisted in the Ma-
rine Corp, he served for 8 years that in-
cluded being on active duty in Okinawa, 
Japan for 15 months. He would tell stories 
about the Cobra Gunship attack helicop-
ter that he would work on and how they 
would be used. Jack was honorably dis-
charged as a Sergeant, grade E-5, in 1984, 
which he was proud of, Semper Fi.

After being discharged he lived in Cal-
ifornia where his daughter Kimberly was 
born. After a few years he moved back to 
Ignacio, CO where he raised his children 
Rhiannon, Jack, and Hunter.

In 1991, he became a police officer 
for the Southern Ute Indian Tribe, a job 
that gave him even more stories to share. 

Throughout his life he’d like to trav-
el to visit friends and family in Oklaho-
ma, share his passion of cars with every-
one, he’d always say “Mopar or no car”. 
And of course, customizing his vehicles 
any way he could with his favorite colors 
red and yellow.

Jack was an active Southern Straight 
Dancer and Gourd Dancer with The 
Four Corners Gourd Dance and Southern 
Straight War Dance Society.

He liked to spend his days fishing the 
Animas and at Lake Capote when he could 
and when hunting season came, you’d find 
him looking for turkeys, glassing canyons 
and taking pictures of the scenery. 

He loved telling stories, sharing his 
knowledge, and exploring nature. With his 
grandchildren Phillip Velasquez “his side-
kick,” Sage and Easton Velasquez, Audele-
na, Avalina and Alina Frost, Redsky Jor-
genson, Paisley and Rosie Frost.

Jack is survived by his children Kim-
berly Frost, Rhiannon Velasquez (Fidel 
Velasquez), Jack Frost III (Lainey Frost), 
Hunter Frost (Kelcie Arrowchis), Partner 
In Crime Bobbie Sage, Brother Andrew 
Frost (Verissa Frost) Sister Jacqueline 
Frost, and numerous grandkids, niece, 
nephews, and relatives.

Jack is proceeded in death by his moth-
er Sharon Kay Pinnecoose, Father Jack 
McClure Frost SR., brother Chief Prai-
rieChief, Sister Tyner PrairieChief, broth-
er William Frost, Sister Andrea Richards, 
sister Suzette Frost, Grandmother Thelma 
Stoneroad, and many other loved ones.

A wake was held Sunday, March 8, 
2026 at the Multipurpose Facility Chap-
el in Ignacio, CO. A service was held at 
the Multipurpose Facility in Ignacio, CO 
on Monday, March 9, 2026. Please bring 
your hot rods to celebrate Jacks love of 
all vehicles. Jack will be cremated and his 
family will be spreading his ashes in “No 
Tell Canyon.”

Happy Birthday Dad! We will continue 
to honor you. You always said we don’t 
die; we multiply. We love you! OORAH!

Reminder: Update your address to receive The Southern Ute Drum.
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APPRENTICE PROGRAM COMMITTEE
Open until filled - The Southern Ute Indian Tribe 
(Tribe) and Apprentice Program Committee has 
one (1) vacancy. The Committee shall include 
5 members which shall be appointed by Tribal 
Council. The Committee shall include employ-
ees of the Permanent Fund who have a level of 
expertise and familiarity with the goal of Tribal 
member  mentoring and employment in order to 
make a positive contribution to both the Commit-
tee and to the objectives of the Program. A ma-
jority of the Committee shall be Tribal members. 
The Permanent Fund Apprenticeship Committee 
(Committee) shall be appointed to administer the 
Apprenticeship Program (Program) which pro-
vides higher education, training, on-the job expe-
rience, and mentoring to eligible Tribal members 
employed in the Permanent Fund. All interested 
Southern Ute tribal members, currently employed 
with the Tribe, who would like to serve on this 
committee are urged to submit a letter of intent to 
the Human Resources Department at PO Box 737, 
Ignacio, CO 81137, or in person at the Leonard C. 
Burch Tribal Administration Building.

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club of the 
Southern Ute Indian Tribe is currently looking to 
fill four (4) volunteer Board Member positions. 
Responsible for knowing and effectively articu-
lating the mission, vision, core values, goals, pol-
icies, and program areas of the Club. Members 
of the Board must attend meetings regularly and 
attend applicable committee meetings on a regu-
lar basis; also attend a minimum of one Priority 
event and one Club event annually. Members 
must maintain confidentiality of sensitive infor-
mation and conduct oneself as a model for chil-
dren in a manner that exemplifies high character. 
Interested parties must pick up an application on 
the www.bgcsu.org website or by request and 
returned to Bruce LeClaire at 970-563-2694 or 
bleclaire@southernute-nsn.gov.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
and One regular position on the Ethics Com-
mission. Qualifications are: Be a member of the 
Southern Ute Indian Tribe at least 18 years of 
age or older; Have a reputation for fairness and 
impartiality; Have a familiarity with tribal gov-
ernment; and Satisfactory completion of a back-
ground investigation for criminal history show-
ing no convictions or guilty pleas for felonies or 
any misdemeanor involving dishonesty. Submit 
letters of interest to the Department of Justice & 
Regulatory, PO Box 737-MS#10, Ignacio, CO, 
or in person at the Justice and Regulatory Ad-
ministration Building, 71 Mike Frost Way. All 
letters will be presented to the Southern Ute Trib-
al Council for their consideration.

GAMING COMMISSION VACANCY
Open Until Filled – The Southern Ute Gaming 
Commission is seeking One (1) Regular Full-time 
positions for specified term, must be Southern 
Ute Tribal Members. Applicants must possess 
the following attributes pursuant to the Regula-
tion One of the Gaming Commission Rules and 
Regulations: Applicants must be at least twen-
ty-one years of age. Applicants must possess a 
basic knowledge and understanding of gaming 
activities authorized on the Southern Ute Indian 
reservation. Applicants must have experience or 
expertise in regulatory matters or in administra-
tive hearing procedures. Applicants must have the 
ability to observe restrictions concerning conflicts 
of interest and confidentiality. Applicants must 
submit an application form and a letter of inter-
est explaining why the applicant wishes to be ap-
pointed to the Commission; and Applicants must 
undergo a background investigation. Applications 
may be obtained at the Division of Gaming Of-
fice - Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Colo-
rado, 81137. Applications and letter of interest are 
required to be turned into the Division of Gaming 
Office. These positions are open until filled. If you 
think you might be interested, please contact the 
Division of Gaming at 970-563-0180.

POWWOW COMMITTEE
Open Until Filled – Two vacant positions. The 
Southern Ute Indian Powwow Committee is 
currently accepting letters of intent to serve as 
a volunteer on the committee. The purpose of 
the Southern Ute Indian Powwow Committee 
shall be to nurture and promote the positive im-
age of the Southern Ute Indian Tribe through 
their dances and other activities to preserve our 
culture. The vacancy is Open to Southern Ute 
tribal members or any interested Native Amer-
icans who would like to be actively involved in 
planning, promoting, and executing Powwows 
on Southern Ute land. Must be willing to work 
hands on, attend all scheduled meetings and 
powwow events with a professional/tradition-
al attitude towards committee members, tribal 
departments, and visitors. Please submit letters 
to: Southern Ute Powwow Committee, PO Box 
737 #16 Ignacio, CO  81137 OR soutepow-
wow@southernute-nsn.gov

SOCOCAA BOARD OF DIRECTORS
Open Until Filled – If you’re passionate about 
making a difference in the community, SoCo-
CAA is currently seeking Board Members for 
their Board of Directors. This is a fantastic op-
portunity to engage with valuable programs that 
support our community. The Board meets every 
other month, making it a manageable commit-
ment. For more information about our organiza-
tion and the programs we offer, please visit our 
website at www.sococaa.org. If you’re interest-
ed in applying, please reach out to Nita Emer-
son at 970-563-4517 or request an application 
by emailing nemerson@sococaa.org. Join us in 
making a positive impact in Southern Colorado!

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) Southern Ute Tribal mem-
ber at-large Commissioners to serve on the 
Tribal Employment Rights Commission which 
are compensated positions. Southern Ute tribal 
member/Applicants must have the following re-
quirements: TRIBAL MEMBER AT-LARGE: 
Not currently employed by the Tribal Govern-
ment or the Growth Fund; Does not own or 
operate a certified Indian Owned Business; Ex-
perience or expertise in administrative hearing 
procedures; Eighteen (18) years of age or older; 
Good character; and Ability to observe restric-
tions concerning conflict of interest and confi-
dentiality. Submit your Letter of Interest to the 
TERO Division or send letter to TERO Divi-
sion, P.O. Box 737, Southern Ute Indian Tribe, 
Ignacio, CO 81137. If you have any questions, 
please call TERO, at 970-563-0117 or 970-563-
0100 ext. 2291. TERO is located in the J&R 
Administration Building, 71 Mike Frost Way, 
(north of the Tribal Court building).

YOUTH  NEEDED FOR WILDLIFE ADVI-
SORY BOARD
The Tribe is seeking an enrolled Southern Ute 
youth wishing to fill a special youth-only seat 
on the Tribal Member Wildlife Advisory Board.  
The 1-year position may only be filled by a 
Tribal Member between the ages of 14 and 18, 
and the position may be renewed annually, by 
request, until age 19 is reached. The Wildlife 
Advisory Board works closely with the Wildlife 
Division in planning and recommending actions 
related to Tribal hunting and fishing programs, 
both on-reservation and within the Brunot trea-
ty area.  This special youth seat provides an out-
standing opportunity for a young tribal member 
to learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives.  Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expected. 
The participant is eligible to receive $20/hour 
compensation for meeting attendance provided 
he or she is not already employed by the Tribe. 
Interested tribal member youth must submit 
a brief letter of interest to the Southern Ute 
Wildlife Division at P.O. Box 737, Ignacio CO  
81137.  For more information, please contact 
the Wildlife Division at (970) 563-0130.  This 
vacancy will remain open until filled.

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Commissions Vacancies

SOUTHERN UTE ECONOMIC DEVELOPMENT 
COMMITTEE (SUEDC)

Seeking Tribal Member-At-Large Members
Do you have interest in supporting economic development and enhancing the standard 
of living on the Southern Ute Reservation? Do you want to help shape the future of 
our Tribe’s economic initiatives? If so, we invite you to apply for an At-Large Tribal 
Member seat on the new Southern Ute Economic Development Committee (SUEDC). 
The SUEDC is an advisory board to the Tribal Council, providing oversight and guidance 
for economic development projects and affiliated LLCs. Members help develop and 
revise the Tribe’s Comprehensive Economic Development Strategy (CEDS), evaluate 
investment opportunities, and support development projects that improve the quality 
of life and create opportunities for Southern Ute Tribal Members and the community. 
We are looking for eligible Southern Ute Tribal Member applicants who are willing to 
serve for a three (3) year term on the Committee. Applicants should: Demonstrate 
a strong interest in supporting development that elevates the standard of living and 
increases economic opportunities on the Reservation; Be familiar with the Tribe’s CEDS 
and strategic goals for economic development; Be able to pass a criminal background 
check. Preferred Qualifications: Hold an associate’s degree (or higher) with at least two 
years of progressively responsible experience in business management, real estate, 
or finance – OR – Have at least four years of progressively responsible experience in 
business management, real estate, or finance (degree not required). Note: The SUEDC 
may recommend the best-suited applicants to Tribal Council for appointment, regardless 
of background or education. All interested Tribal Members are encouraged to apply. 
Responsibilities: Provide oversight and direction for economic development projects 
and LLCs; Attend and actively participate in one regular monthly meeting on the second 
Wednesday of each month and special sessions as needed; Maintain confidentiality 
and uphold the Tribe’s Code of Conduct and Ethics Code. Compensation: This is a 
paid Committee. Compliance with IRS Guidelines is required. At-Large members will be 
compensated in accordance with Tribal policy. How to Apply: Interested Tribal Members 
are asked to submit a letter of intent to Southern Ute Economic Development, PO Box 
737, Ignacio, CO 81137, or by email to cblack@southernute-nsn.gov. The letter should 
include the full name and contact information of the applicant, a detailed explanation of 
their relevant education and experience, as well as a description of why they would be 
a good fit for the position. Applications will be accepted for at least 30 calendar days 
or until the positions are filled. The SUEDC will review applications, nominate qualified 
candidates, and the Southern Ute Tribal Council will make final appointments. If you 
have any questions, please reach out and speak with Colton Black at 970-563-2275.
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Notice of Amendments
Title 26 – Liquor Code March 5, 2026

By Resolution No. 2026-029, the Tribal Council enacted amendments to Title 26 – Liquor 
Code. Title 26 is an existing code. The amended version replaces the prior version in 
the SUIT Law and Order Code. Title 26 was approved by the Bureau of Indian Affairs 
and published in the Federal Register on March 5, 2026. The Liquor Code is effective 
as of March 5, 2026. The Liquor Code can be found online at: www.southernute-nsn.
gov/government/tribal-code/ . Printed hard copies of the codes may be obtained from 
the Tribal Information Services Department at: Email: TIS@southernute-nsn.gov; Mail: 
Southern Ute Indian Tribe, P.O. Box 737, 356 Ouray Drive, Ignacio, CO 81137; Phone: 
970-563-2208. Website: www.southernute-nsn.gov/government/tribal-code/ . For 
further information please contact: Amy Barry, Tribal Information Services Department, 
abarry@southernute-nsn.gov, 970-563-2250.

Notice of Proposed Amendments to Title 8 – 
Protective Custody Code & Request for Public 

Comments
The Southern Ute Indian Tribal Council is seeking comments on proposed amendments 
to Title 8 - Protective Custody Code. A copy of the amended code can be found at: 
https://www.southernute-nsn.gov/government/tribal-code/proposed-southern-ute-
tribal-code/. Please use the contact number at the end of this notice to obtain a hard 
copy of the amended code. The link will direct you to a draft of the amended code, a 
summary of changes, and a comment form. Use the comment form on the website to 
provide comments. Written comments must be received no later than March 23, 2026.
METHODS FOR SUBMITTING COMMENTS: You can provide comments using any of 
the following methods:
Notice of Proposed Codes website: Go to: https://www.southernute-nsn.gov/
government/tribal-code/proposed-southern-ute-tribal-code/. Scroll to “Protective 
Custody Code” and click the link that says “Provide comments HERE.”
1.	Email: Send comments to: jkeyes@southernute-nsn.gov.
2.	Mail: Send comments to: Shannon Eastwood, Tribal Services, 116 Capote Drive, PO 

Box 737, #47, Ignacio, Colorado, 81137.
3.	Hand delivery: Take comments to the Mouache-Capote Building, 116 Capote Drive, 

Ignacio, Colorado, 81137, between 8 a.m. and 5 p.m., Monday through Friday, except 
Tribal holidays.

4.	Phone: 970-563-2324.
TOWN HALL MEETINGS: There will be two town hall meetings to provide information 
about the proposed amendments and allow opportunities to ask questions and provide 
input on the proposed amendments.
DATES OF TOWN HALL MEETINGS: The Town hall meetings are scheduled on the 
following dates and times:
•	 March 5, 2026, at the Southern Ute Cultural Center and Museum (503 Ouray Dr., 

Ignacio, CO, 81137) from 12:00 p.m.-2:00 p.m.
•	 March 11, 2026, at the Southern Ute Cultural Center and Museum (503 Ouray Dr., 

Ignacio, CO, 81137) from 12:00 p.m.-2:00 p.m.
•	 Food will be provided.
For further information please contact: Shannon Eastwood, Tribal Services Director, 116 
Capote Drive, Ignacio, Colorado, 81137; telephone 970-563-2324.

FINANCE DEPARTMENT NOTICE
Early Cut-Off for Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal  

Distribution Date:		  Cut-Off Time & Date	
•	 Friday, May 29 			  Noon, Friday, May 22
•	 Friday, Aug. 28			  Noon, Friday, Aug. 21
•	 Friday, Nov. 13			  Noon Monday, Nov. 9
•	 Wednesday, Nov. 25		  Noon, Friday, Nov. 20
•	 Wednesday, Dec. 9		  Noon, Friday, Dec. 4
•	 Thursday, Dec. 24		  Noon, Monday, Dec. 21
•	 Thursday, Dec. 31		  Noon, Monday, Dec. 28
•	 Thursday, Dec. 24		  Noon, Monday, Dec. 21

 **Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday

REQUEST FOR PROPOSALS
Engineering of the Dr. Morrison Diversion Structure

The Southern Ute Indian Tribe (SUIT) Water Resources Division is soliciting proposals for 
the engineering of the Dr. Morrison Diversion Structure. Proposals will be received at the 
offices of the SUIT Water Resources Division until 5:00 PM (M.S.T) Wednesday, April 1, 
2026.  The proposals shall be reviewed by the Water Resources Division, and all Contractors 
shall be notified of the selected proposal. Description of Work: The Southern Ute Indian 
Tribe is seeking a qualified engineering firm to provide an engineering design for the Dr. 
Morrison Canal Diversion Structure. The Southern Ute Indian Tribe Tribal Employment 
Rights Office (TERO) has established a preference for contracting and subcontracting 
to certified Indian owned businesses. For information on certification, contact TERO 
at 970-563-0117. SUIT reserves the right to reject any and all proposals and to accept 
the proposal deemed, in the opinion of the Tribe, to be in the best interest of the SUIT.  
For inquiries and a digital copy of the detailed RFP, contact the SUIT Water Resources 
Division: Attn: Joseph Bukosky, Soil & Water Conservationist. 575 County Road 517 PO 
Box 737 – #63, Ignacio, CO 81137, 970-563-2933 jbukosky@southernute-nsn.gov
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Advance Practice Provider (Part-time w/Benefits)
Closes 3/20/26 – Provides direct and compre-
hensive primary, preventive, and therapeutic 
medical care to individuals across their lifespan. 
Clinical supervision will be provided by the 
Chief Medical Officer. Pay grade E19; Salary is 
$73,119.60/annually. 

Social Worker
Closes 3/24/26 – An advanced level position that 
requires knowledge of the theories, principles, 
and concepts of social casework practice (as-
sessment and treatment oriented) related to all 
the assigned program areas, including child and 
adult protection services. Pay grade E14; Salary 
is $68,004/annually. 

Swimming Instructor
Closes 3/30/26 – Under supervision of Aquatics 
Manager, instructs American Red Cross individ-
ual and group swimming lessons at the SunUte 
aquatics facility. Preparation of class, instruction 
of individuals, break down of equipment, and 
all documentation associated with SunUte indi-
vidual swimming lessons and the American Red 
Cross. Pay grade N7; Pay is $18.42/hour. 

Administrative Technician
Open Until Filled – Under the direct supervision 
of the Vital Statistics Enrollment Officer rep-
resents the Vital Statistics Division in a positive, 
professional manner while providing adminis-
trative and technical support. Pay grade N9; Pay 
is $21.48/hour. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implemen-
tation, planning, and supervision of activities 
provided within the Boys & Girls Club (BGC) 
program. Pay grade N6; Pay is $17.05/hour. 

Building Maintenance Project Supervisor
Open Until Filled – Provides trade specific team 
management and support, troubleshooting, and 
preventive maintenance services for the South-
ern Ute Indian Tribe Building Maintenance Di-
vision. Collects and categorizes information on 
systems and equipment. Tracks preventive main-
tenance, work orders, time, and materials for se-
lect operations. Directs and supervises the work 
and day-to-day activities of tradesmen, as well 
as special projects. Assists Division head and 
other managers in project planning and oversite 
as needed. Pay grade N16; Pay is $39.56/hour. 

Clinical Applications Coordinator 
Open Until Filled – Under general direction of the 
Health Center Support Services Manager, serves 
as the Clinical Applications Coordinator (CAC) 
for the Southern Ute Tirbal Health Department 
and the Southern Ute Health Center. Maintaining 
the Electronic Health Record (EHR)/Resource 
and Patient Management System (RPMS) for the 
Health Department, coordinating up-grades, and 
providing training to all users. Pay grade E17; 
Salary is $92,160/annually. 

Clinical Supervisor
Open Until Filled – A senior level position that 
provides Clinical Supervision to staff Casework-
ers providing a full range of intake and/or on-
going social casework services for a variety of 
program areas such as child abuse and neglect 
cases, youth-in-conflict cases, and adults unable 
to protect their own interests. Provides clinical 
supervision and oversees Family Preservation 
and the Foster Care Program Coordinator. Pay 
grade E17; Salary is $92,160/annually. 

Community Health Representative
Open Until Filled – Providing assistance and the 
coordination and development of activities for 
elderly and physically or mentally disabled Trib-
al members. Performs community health duties 
to include patient transport and monitoring, 
home visits, conducting classes, and providing 
community education on Tribal health issues. 
Home Care may include house cleaning, person-
al hygiene, preparing meals, and other health and 
wellness related activities. Pay grade N9; Pay is 
$21.48/hour. 

Construction Services Repairman 
Open Until Filled – Assists in home repair to 
Tribal Home Rehab Programs, Elders Main-
tenance Program, Tribal Member and Elderly/
Handicapped Emergency Repair, and Tribal 
Rental Units. Pay grade N10; Pay is $23.20/hour. 

Cultural Education Coordinator (Southern 
Ute tribal members only)
Open Until Filled – Development and im-
plementation of the cultural education cur-
riculum to cultivate a deeper understanding, 
awareness, and respect of the traditional and 
contemporary culture of the Southern Ute In-
dian Tribe (“Tribe”). Collaborates with Tribal 
departments, staff, and Tribal Membership in 
generating ideas and innovative programming 
that aligns with the mission, goals, and educa-
tional objectives of the Cultural Preservation 
Department and the Southern Ute Indian Tribe. 
Supports the Ute Language Program Manager 
in the logistical coordination of Ute language 
classes and programming. Integrates the Ute 
history, culture, and oral tradition into the cul-
tural education curriculum and instruction. Pay 
grade E13; Salary is $63,064/annually.

Detention Division Head
Open Until Filled – Under general supervision of 
the Director of Justice and Regulatory, plans, or-
ganizes, directs, and reviews the administrative 
and operational activities of the Southern Ute 
Detention Program and Facility; ensures com-
pliance with all applicable laws, policies, and 
procedures; develops and implements Division 
policy and programmatic changes as required. 
Pay grade E18; Salary is $105,983/year. 

Detention Transport Officer
Open Until Filled – Under general supervision of 
the Detention Sergeant and Lieutenant, incum-
bent maintains the safety and welfare of inmates 
and visitors and monitors all inmate activities 
within and outside of the detention center. Will 
be responsible for transportation of inmates to 
and from other facilities, medical appointments, 
and court appearances. Pay grade N14; Pay is 
$32.69/hour. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides radio 
dispatch services for the Southern Ute Indian 
Tribe. Pay grade N10; the pay range starts at 
$23.20/hour and includes a potential 3-5k DOE 
sign-on bonus. 

Early Childhood Teacher 
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicating effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Pay grade N9; Pay is 
$21.48/hour. 

Elementary Teacher 
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicate effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Pay grade E13; Pay is 
$63,064/year. 

Field Technician
Open Until Filled – Performs work to assess, 
coordinate, and facilitate agricultural crop pro-
duction for Tribal lands currently served by Cus-
tom Farm. Evaluates agricultural noxious weed 
management needs; completes weed manage-
ment plans. Conducts cropland evaluation and 
develops farm plans. Provides technical assis-
tance and irrigation water delivery information 
to Tribal agriculture producers. Pay grade E14; 
Salary is $68,004/annually. 

Gaming Investigator I
Open Until Filled – An entry level position locat-
ed under the Southern Ute Division of Gaming 
(DOG). Under general supervision of the Gam-
ing Investigator III, incumbent works in coor-
dination with other DOG Investigators to learn 
and perform Law Enforcement / Regulatory 
duties for the enforcement of Class II and Class 
III gaming on the Southern Ute Reservation. Pay 
grade N14; Pay is $32.69/hour. 

Gaming Investigator II
Open Until Filled – Under general supervision of 
the Gaming Investigator III, regulates and controls 
Class II and Class III gaming on the Southern Ute 
Reservation. Pay grade N15; Pay is $35.96/hour. 

Head Cook
Open Until Filled – Under general supervision 
of the Food Service Manager; prepares meals for 
the Southern Ute Indian Montessori Academy. 
Pay grade N9; Pay is $21.48/hour. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and 
air conditioning systems including machinery, 
boilers, hot and chilled water distribution sys-
tems, circulation pumps, steam humidifiers, 
cooling towers, walk-in coolers and freezers, 
and variable volume systems located in South-
ern Ute Tribal Buildings. Pay grade N15; Pay is 
$35.96/hour. 

Land Surveyor
Open Until Filled – Conducts all administrative 
surveys and surveys as a licensed Professional 
Land Surveyor, needed to meet the needs of the 
Southern Ute Indian Tribe. Pay grade E15; Sala-
ry is $74,804/annually. 

Lands Compliance Technician
Open Until Filled – Performs administrative, 
clerical, and technical support to the Lands Divi-
sion. Manages the implementation, administra-
tion, and enforcement of codes, and land govern-
ing documents for the Lands Division. Pay grade 
N12; Pay is $27.56/hour. 

Lands Technician
Open Until Filled – Provides technical and cler-
ical support to the Lands Division and provides 
general information to the Tribal Membership and 
general public regarding land status issues, Cross-
ing Permits, and general land management related 
issues. Pay grade N10; Pay is $23.20/hour. 

Lifeguard (Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay is 
$15.79/hour. 

Medical Assistant (Part-time)
Open Until Filled – Providing professional and 
clinical services. This position is grant funded; 
continued employment is contingent on grant 
funding. Pay grade N10; Pay is $23.20/hour. 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137

Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Pay grade N14; the pay 
range starts at $32.69/hour and includes a poten-
tial 3-5k DOE sign-on bonus.

Public Defender
Open Until Filled – Represents eligible Native 
American or other defendants as authorized by 
applicable Tribal or federal law in criminal pro-
ceedings prosecuted in the Southern Ute Tribal 
Court. Representing respondents in involuntary 
commitment proceedings, representing juve-
niles in delinquency proceedings, truancy pro-
ceedings, and serving as guardian ad litem in 
dependency and neglect proceedings brought in 
the Southern Ute Tribal Court. Pay grade E19; 
Salary is $121,866/annually. 

Recording Secretary
Open Until Filled – Takes minutes and tran-
scribes both regular and special council sessions, 
which also includes Council work session notes 
and provides support to the Executive Office 
Manager of the Tribal Chairman, Vice Chair-
man, and Tribal Council. Pay grade N9; Pay is 
$21.48/hour. 

Special Needs Aide
Open Until Filled – Assists Southern Ute Indian 
Montessori Academy disabled and special needs 
students with educational, physical, emotional, 
and social growth and development under di-
rection of a certified guide or specialists. Assists 
with life skills, academic success, and meeting 
IEP (Individual Education Plan) objectives. Pay 
grade N6; Pay is $17.05/hour. 

Special Needs Aide (Part-time)
Open Until Filled – Assists Southern Ute Indian 
Montessori Academy disabled and special needs 
students with educational, physical, emotional, 
and social growth and development under di-
rection of a certified guide or specialists. Assists 
with life skills, academic success, and meeting 
IEP (Individual Education Plan) objectives. Pay 
grade N6; Pay is $17.05/hour. 

Suicide & Substance Use Prevention Coordinator 
Open Until Filled – Coordination of suicide and 
substance use prevention programming. Incumbent 
will work in close coordination with the Behavioral 
Health staff and Manager to complete community 
needs assessments and administer the program in 
accordance with associated Grant requirements. 
Pay grade E13; Salary is $63,064/annually. 

TEAM Worker (Southern Ute tribal mem-
bers only)
Open Until Filled – The TEAM program is an op-
portunity for enrolled Southern Ute tribal mem-
bers to find temporary employment within the 
various departments of the Southern Ute Indian 
Tribe. Part-time and full-time temp. positions.

TERO Worker
Open Until Filled – Under the supervision of the 
TERO office. An opportunity for enrolled South-
ern Ute tribal members and other Native Amer-
icans to find temporary employment within the 
various departments of the Southern Ute Indian 
Tribe. Part-time and full-time temp. positions. 

Tribal Apprenticeship Program (Southern 
Ute tribal members only)
Open Until Filled – The Southern Ute Tribe is ac-
cepting applications for SUIT Tribal Members in-
terested in pursuing their career interests through 
the Apprenticeship Program. The purpose of the 
program is to build a career foundation for SUIT 
members to pursue further educational goals or 
career development. Apprentices may be placed 
within Permanent Fund departments or divisions 
dependent on career interests, educational level 
and/or length of prior relevant and appropriate 
work experience. The Apprentice Committee will 
review applications and assess what options may 
be available for applicants.

Water Quality Program Manager
Open Until Filled – Under the general direc-
tion of the Water Quality & Remediation Di-
vision Head, plans, develops, and administers 
multi-media environmental programs for the 
Southern Ute Indian Tribe with focus on Clean 
Water Act (CWA) Water Quality §106 and §319 
Programs and Animas River Program. Pay grade 
E18; Pay is $105,983/annually.

Southern Ute Indian Tribe Job Announcements, cont.
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Bingo Staff (Part-time) 
Servicing guests during Bingo games, including 
selling additional special games and pull tabs, in-
structing customers in Bingo play, calling Bingo 
games, beverage service and other duties promot-
ing guest satisfaction and play. Verifying winning 
Bingo cards and making payouts accordingly. 

*Cage Supervisor (Full-time)
Under the direction of the Cage Manager, the 
Cage Supervisor ensures accurate record keep-
ing, prepares reviews, and analyzes reports. 
Responsible for scheduling, planning, timing, 
and supervision of all details for the Cage De-
partment. Provides fast, friendly, and accurate 
service to all internal and external customers 
while ensuring full compliance with regulatory 
controls in both Casino and Division of Gaming 
policies, procedures, and regulations. 

*Deep Cleaning Staff (Full-time)
Responsible for the cleanliness of the entire 
Kitchen as instructed by the Facilities Manager 
and/or Supervisor. Will clean Food and Bever-
age facilities and equipment. 

*Director of Marketing (Full-time)
Reports to the General Manager and is respon-
sible for overseeing the Marketing Manager 
and the Guest Services Manager as well as the 
overall operations of the Marketing Department 
including but not limited to, promotions, sales, 
entertainment, advertising, and player develop-
ment program. Carries out responsibilities in 
accordance with the organization’s policies and 
procedures. Manages all areas of database anal-
ysis to target the areas of player data to enhance 
and retain the gaming market and is responsible 
for all marketing expenses. 

*Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. All areas must be disin-
fected, swept, mopped, vacuumed, and dusted. 

*Housekeeping Supervisor (Full-time)
Will act in the leadership and training capacity. 
Will direct employees and help them to com-
plete their tasks and goals defined by the House-
keeping Manager. Responsible for training em-
ployees, ensuring they abide by all policies and 
procedures. Office structure, budgetary adminis-
tration and employee relations as assigned by the 
Housekeeping Manager. 

*Project Cleaner (Full-time)
Cleaning all public areas including Casino floor, 

public restrooms, restaurant, lobby, offices, em-
ployee break rooms, and other assigned areas. 
Cross training on the Casino Floor, in Laundry, 
and as a Room Attendant to further assist the 
housekeeping department when needed and as 
assigned. Reports directly to the Housekeeping 
Department and will be assigned to take on spe-
cific projects as assigned. 

Rolling Thunder Grill Cashier (Part-time)
Greet guests in a friendly manner, take and deliv-
er orders, calculate checks, and receive payment 
for the Bowling Grill Window and Restaurant. 

*Rolling Thunder Grill Server (Full-time)
Provide an exceptional dining experience by de-
livering first class guest service of food and bev-
erages to include: taking the order and delivering 
food and beverage items. Handle tasks in a friend-
ly, courteous, helpful, timely and professional 
manner resulting in a high level of guest satisfac-
tion. Shift covers Breakfast and Lunch only. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and per-
forming routine duties individually or as a pair, 
in a fast-paced work environment. Cleaning ho-
tel room by wiping, washing, scrubbing, vacu-
uming, sweeping, and mopping all areas of the 
guest rooms. Requires the ability to bend, lift, 
stand and walk throughout the shift. The duties 
of this job are physically demanding and may be 
stressful at times, particularly during peak sea-
son periods. You will be cleaning an average of 
16 guest rooms, and during peak season, up to 
20 guest rooms per shift, depending on whether 
you are working as an individual or a pair. Re-
sponsible for cross training on the Casino Floor 
to assist with Operational Housekeeping when 
needed and as assigned. 

*Security Officer (Full-time)
The Security department is responsible for safe-
guarding the assets of the Sky Ute Casino Resort 
and the Southern Ute Indian Tribe. Ensures that 
all company policies and internal control proce-
dures are followed. The department is responsible 
for guest and employee safety on property. They 
are the first identifiable representatives of the Ca-
sino whose conduct and customer service skills 
must be of the highest quality. They must pres-
ent themselves professionally assisting and help-
ing customers with their problems and concerns. 
Investigates, takes photos and secures incidents, 
monitors access to secured areas allowing entry to 
only authorized personnel, observes and monitors 
all activity and movement in and around the casi-
no, and performs drug and alcohol testing.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment drug 

test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

Central Administration:
•	 Program Developer – Grant Writer (Full-

time) $32.97/hr.
•	 Executive Development Developer (Full-

time) $75,275 /yr., (Up to $3,000 in relocation 
expenses available.)

Ignacio Youth Services:
•	 Program Coordinator (Full-time) $17.29/hr., DOE

Road Runner Transit:
•	 Operations Manager (Full-time) $52,645-

$63,211 

SoCoCAA Job Opportunities
To apply now, visit our website at www.sococaa.org or call 970-563-4517. 

Joint Interesting Billing Accountant II – Red 
Willow Production Company (Ignacio, CO)
Closes 4/10/26 – Performs assignments pertaining 
to the review and recording of transactions into the 
general ledger that pertain to outside operated prop-
erties and the joint interest billings for partners in 
Red Willow’s oil and gas exploration operations.

Joint Interesting Billing Accountant III – Red 
Willow Production Company (Ignacio, CO)
Closes 4/10/26 – Reviewing and recording trans-
actions into the general ledger that pertain to out-
side operated properties and/or prepare the joint 
interest billings for partners in Red Willow’s 
oil and gas exploration operations. Must have a 
working knowledge of the joint interest process 
and be able to apply analytical skills to complete 
complex accounting assignments.

Revenue Accountant II – Red Willow Produc-
tion Company (Ignacio, CO)
Closes 4/3/26 – Performs moderately complex 
revenue accounting assignments, creates new rev-
enue agreements, and is responsible for knowl-
edge of oil and gas revenue accounting practices.

Revenue Accountant III – Red Willow Pro-
duction Company (Ignacio, CO)
Closes 4/3/26 – Performing complex revenue 
accounting assignments, creates new revenue 
agreements, and responsible for knowledge of 
revenue accounting practices.  

Revenue Accounting Supervisor – Red Wil-
low Production Company (Ignacio, CO)
Closes 4/3/26 – Supervising the revenue ac-
counting functions including the timely payment 
of all royalties, working interest payment and 
taxes, and the maintenance of accurate records 
and reports as well as the recording of transac-
tions into the general ledger that pertain to the 
revenue accounting function.

Environmental Compliance Specialist- De-
partment of Energy (Ignacio, CO)
Closes 4/3/26 – Performing inspections for 
the oil and gas compliance program for the 
Department of Energy, ensuring compliance 
with applicable Tribal and Federal stipulations 
and regulations associated with energy-related 
projects.   

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Tribal Wills Clinic • Chinle, Ariz.
March 23 – 27, 2026 in Chinle, Ariz. Located at the Holiday Inn, BIA Route 7, 
Garcia Trading Post, Chinle, AZ 86503. To make appointment call: John Roach 
505-716-6788. Celebrate a well-lived life by making sure that your wishes are 
carried out by the next generation. To make sure that your wishes are respected 
after you pass, please consider drafting a will, either through our program or 
with a local attorney.

•	 Secondary ELA Teacher 26/27
•	 Secondary Spanish Teacher 26/27
•	 District Mechanic

•	 Mid-School Volleyball Head Coach
•	 Mid-School Volleyball Assistant Coach

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job info, descriptions and application: www.ignacioschools.org/employment-cdac2310

Specials Request – Southern Ute Bear Dance 
Powwow – May 22, 2026

The Southern Ute Powwow Committee is taking special requests during the Southern 
Ute Bear Dance Powwow May 22, 2026, must submit in writing to the Southern Ute 
Powwow Committee. Specify the time for Friday May 22, 2026; include a phone number, 
and submit to the Committee’s Secretary Hilda Burch at P.O. Box 737 #16 Ignacio, CO 
81137 or you can email to: soutepowwow@southernute-nsn.gov. Should you have any 
questions please call 970-946-5175. Deadline for submitting is May 1, 2026, at 5:00 pm.

Thank you, Hilda Burch – Powwow Committee Secretary
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LOCAL IGNACIO WEATHER
Saturday, March 21

Sunny 83˚F
Light to variable afternoon winds

Sunday, March 22

Mostly sunny 77˚F

Weather forecasts collected from www.weather.gov

Sunny 82˚F
Light to variable afternoon winds

Friday, March 20

The Southern Ute Drum’s
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Across
1		  Among, in poetry
4		  Adjacent over hypotenuse
7		  “Gee, that feels good!”
10	 “Number Four, Bobby ---!” (kids’ book)
11	 Caesar’s breakfast, boiled maybe?
12	 Kind of contract
13	 Delayed reactions indicating surprise
16	 “Don’t Tread ---” (Gadsden flag motto)
17	 Get used up
18	 Sac of a sort
19	 Not airtight
20	 Sea swallows
22	 Site of the USS Alabama
25	 Since
29	 Instruments never found in marching 	
		  bands
30	 New Mexico people known for fine 	
		  lapidary work
31	 Ill Pole said “arrange a shape” (anag.)
33	 Eucalyptus tree
34	 Unagi, at a sushi bar
35	 Canonized lady
36	 Mata Hari, for one
37	 High-speed data storage device
38	 “All right!”

Down
1		  People once led by Kintpuash
2		  Discomforting wit
3		  They take a beating
4		  Where solvers of this puzzle are likely  
		  to be
5		  Adorns oneself too elaborately
6		  Roman god of agriculture
7		  Request from
8		  Attu dweller
9		  Pudding type
14	 She worked to translate the Bible into  
		  the Ute language, and died in 2009
15	 Controversial term for Ancestral 	
		  Puebloans
21	 Weds on the sly
22	 Multimedia formats
23	 Prepare for a Mr. Universe contest
24	 Pleasant
26	 Well-soaped
27	 Conquistador responsible for the 	
		  Acoma Massacre
28	 Rasping instruments
32	 Advanced in years

Answers will appear in the April 3 issue of the Drum.

Answers for March 6, 2026 crossword puzzle. 
Across: 1 Matt, 5 Stable, 11 Aves, 12 Tuareg, 13 Do something, 15 All to, 16 Sate, 
17 Maasaw, 19 Rod, 20 Inaja, 23 Apt, 26 Co-star, 30 Sour, 32 Shane, 33 Potato skins, 
36 Iconic, 37 Unit, 38 Christ, 39 Moe’s. 
Down: 1 Madam, 2 Avola, 3 Tesla, 4 Tsotsi, 5 Ste, 6 Tut, 7 Aahs, 8 Briar, 9 Lento,  
10 Egged, 14 Moan, 18 W A C, 21 Joss, 22 Ashkum, 23 Aspic, 24 Pooch, 25 Tutor, 
27 Taino, 28 Annie, 29 Rests, 31 Rani, 34 Tis, 35 Oct.


