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Southern Ute Drum wins six media awards from Indigenous Journalists Association

Tri-Ute Games 2025

Divine Windy Boy/SU Drum
Charles Alston plays defense during his game against team Ute Indian Tribe on Monday, July 7.

Divine Windy Boy/SU Drum
Team Southern Ute athlete Dominic Good Tracks takes a turn in the open handgames 
session on Tuesday evening, hiding bones for Team Ute Indian Tribe.

PUBLIC BROADCASTING

Cuts to public 
broadcasting leave 
52 Colorado stations 
staring at massive 
budget holes

By Parker Yamasaki and 
Kevin Simpson

The Colorado Sun

President Donald Trump is 
not the first Republican in of-
fice to go after the Corpora-
tion for Public Broadcasting, 
the Kennedy-era nonprof-
it that manages federal fund-
ing to thousands of local TV 
and radio stations. But he is 
the first one to succeed.

On July 18, Congress ap-
proved a $9 billion rescis-
sions request that will claw 
back $1.1 billion in CPB 
funding, eliminating all fed-
eral support from NPR and 
PBS – which Trump has re-
peatedly called politically 
biased – and inflicting col-
lateral damage on hundreds 
of local member stations.

“Federal funding has had 
bipartisan support for almost 
50 years because of senators 
understanding the impor-
tance of public TV and radio 
to their very rural commu-
nities,” said Tami Graham, 
executive director of KSUT 
in southwestern Colorado. 

“They get it. I mean, they 
got it. They got it until now.”

KSUT was one of the first 
radio stations in the nation 
to be founded by a tribe, the 
Southern Ute Indian Tribe, 
and has continually focused 
its coverage on Indigenous 
affairs for the Southern Ute, 
Ute Mountain Ute, Jicaril-
la Apache in northern New 
Mexico and a large portion 
of the Navajo Nation. The 
radio is an important re-
source for connecting trib-
al nations in the region, Gra-
ham said, while also pro-
viding hyperlocal news and 
emergency alerts.

Graham runs one of 52 
stations in Colorado that 
had its federal funding re-
voked in the bill, with many 
anticipating their next fiscal 
year on Oct. 1 with a sudden 
shortfall.

KSUT will be down 
$330,000, about 20% of its 
overall budget.

Nearby station KDUR, lo-
cated on Fort Lewis College 

SOUTHERN UTE HEALTH CENTER

Spotlight on Tribal Health: 
Julie Olexa

Staff Report
Southern Ute Health Center

Hello, my name is Julie 
Olexa. I have been work-
ing for the Southern Ute 
Tribe as a Registered Nurse 
since 2016, both as a Pub-
lic Health and Clinic Nurse.  
I previously worked as the 
Health Educator in the Shin-
ing Mountain Health & 
Wellness Program for five 
years, all together I have 
been working within the 
community since 2009.  

My career has always fo-
cused on assisting others. 
Prior to nursing, I worked as 
a Special Education Teach-
er in Oregon, Wyoming, and 
West Virginia. In working 
with students with disabili-
ties, my interest focused on 
the medical aspects of their 
care and coordination of 
the related health and well-
ness needs, services, and 
therapies.  I decided to ex-

pand my education into the 
health field, graduating with 
a Master of Public Health 
and Bachelor of Science in 
Nursing degrees.

My work in Public Health 
Programming focused on 
health promotion and dis-
ease prevention, mainly in 
rural areas and communi-
ties where people have dif-
ficulty with access to health-

care and preventive services.  
I also worked as a Medical/
Surgical RN at Southwest 
Memorial Hospital and Mer-
cy Medical Center before re-
turning to the Southern Ute 
Indian Tribe.

Additional training and 
education I have received 
includes Wound Care Cer-
tification, Health Care Case 
Management Certification, 
Chemotherapy adminis-
tration, Advanced Cardio-
vascular Life Support, and 
X-Ray Technician. Current-
ly I am working on certifica-
tion in Infection Prevention 
and Control.  

Most days you can find 
me in the clinic working di-
rectly with patients in any of 
these aspects, and I am hap-
py to help you with your 
health-related needs the best 
I am able.  It has been a won-
derful experience working 
in this community and get-
ting to know so many peo-
ple here!

Julie Olexa
Registered Nurse

Southern Ute Health Center

Y outh athletes representing Team Southern Ute traveled to the Ute Indian 
Tribe in Fort Duchesne, Utah to compete in the annual Tri-Ute Games. 

Kicking off Monday, July 7 through Thursday, July 10 athletes went head-to-
head in basketball, volleyball, golf, archery, and handgames. Athletes then 
wrapped up the event with the Ute Warrior Challenge, the ultimate test of 
athleticism and sportsmanship. 

See more photos, pags 16-17.

Native graduates honored

The Southern Ute Education Department hosted its annual Graduation Banquet on 
Friday, July 18 at the DoubleTree Hilton Hotel in Durango. During the presentation of 
graduates, Stoney White Thunder-Lucero sings an honor song for all the graduates 
during the event. 

See additional Graduation Banquet photos on page 8.

Divine Windy Boy/SU Drum

Budget page 14

Jeremy Wade Shockley/SU Drum
KSUT Executive Director, Tami Graham emphasizes the 
multitude of benefits that each aspect of KSUT’s new facility 
will provide, from updated broadcasting and recording 
equipment to climate-controlled workspaces. Southern Ute 
Tribal Council toured the new facility Tuesday, March 10 to 
see the Media Center first hand.

Southern Ute Indian Tribe 2025 General Election
Friday, Nov. 7, 2025 • 7 a.m. to 7 p.m.

Contact S.U. Election Board at 970-563-0100 ext. 2302/2305/2729/2730
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20 years ago
Southern Ute Tribal Councilman Matthew Box speaks to the students from the 
Albuquerque Indian Public School on July 15. The group of approximately 60 students 
was visiting Ignacio and took a tour of the Tribal Campus.

This photo was first published in the July 22, 2005, issue of The Southern Ute Drum.

Blenda Ortiz/SU Drum archive

10 years ago
Kim Hardesty congratulates 
Trajan Garcia after successfully 
mounting his horse, Harley.

This photo was first published in 
the July 24, 2015, issue of The 
Southern Ute Drum.

Anthony Suina YEP/SU Drum archive

30 years ago
Heritage Dancer Russell Box 
performs for an EAP participant 
during the last day of a three-
day seminar. The afternoon rain 
cleared out in time for the evening 
dinner and some traditional 
dancing.

This photo was published in 
the July 21, 1995, issue of The 
Southern Ute Drum.

Robert Baker/SU Drum archive

40 years ago
Representing the Southern Ute Tribe at the Little Beaver Powwow – were our royalties, 
Little Miss Southern Ute, Francis Bison, second from left, and Jr. Miss Southern Ute, 
Leigh Sage, No. 51.

This photo was published in the July 26, 1985, issue of The Southern Ute Drum.

SU Drum archive

Many Moons AgoSOUTHERN UTE INDIAN TRIBE

Concerns surrounding 
Immigration and Customs 
Enforcement (ICE) activity

Dear Southern Ute Tribal Members,
In light of continuing concerns surround-

ing Immigration and Customs Enforcement 
(ICE) activity across the country, the South-
ern Ute Indian Tribal Council is providing 
this update to reassure our tribal membership 
of our active engagement with federal and 
local authorities. We understand the anxiety 
and unease national events have caused – es-
pecially among our youth, elders, and fami-
lies – and want to assure you that we are ac-
tively monitoring the situation and engaging 
our staff to respond appropriately.

Our Justice & Regulatory Department is 
in regular communication with ICE offi-
cials to monitor and respond to any poten-
tial activity by ICE on the Southern Ute In-
dian Reservation. ICE has confirmed that 
its current efforts are focused solely on un-
documented individuals who have commit-
ted serious crimes, have existing deporta-
tion orders, and pose a threat to public safe-
ty. Should ICE operate within the exterior 
boundaries of the Reservation, it will be do-
ne in adherence with the required prior noti-
fication and coordination with tribal author-
ities, in deference to our treaty rights, and 
with full respect for our sovereignty.

We strongly encourage all tribal mem-
bers—whether living on or off the Reser-
vation—to carry their Tribal ID and at least 
one additional form of identification that 
follows Real ID requirements. Tribal Infor-
mation Services (TIS) remains available to 

assist tribal members with obtaining and/
or updating their Tribal ID information. For 
assistance, please contact TIS at 970-563-
2250/2248.

The Southern Ute Tribal Council remains 
steadfast in our commitment to protect the 
rights of our members and uphold our sov-
ereignty. The Tribal Council continues to 
honor the dignity and strength of our peo-
ple by carefully monitoring the situation and 
providing updates. The Tribe must carefully 
evaluate all actions through the lens of our 
sovereignty, legal jurisdiction, intergovern-
mental relationships, and long-term respon-
sibilities to our people. While we acknowl-
edge the resources shared by other tribal na-
tions, our guidance is tailored to the unique 
circumstances of the Southern Ute Indian 
Tribe – including our land status, location, 
and our complex jurisdictional issues.

Tribal Council stands with you and re-
mains committed to your safety and well-be-
ing. Should you have any concerns regard-
ing ICE activities on the Southern Ute In-
dian Reservation, please contact Justice & 
Regulatory Director, Leonard Redhorse III, 
at 970-553-0995 or Chief Michael Barrow, 
Southern Ute Police Department, at 970-
563-2811. 

Best,
Melvin J. Baker

Chairman
Southern Ute Indian Tribal Council
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SOUTHERN UTE INDIAN TRIBE

Statement regarding public 
use of  sacred ceremonies

By Summer Begay
Southern Ute Tribal 

Council Affairs

The Southern Ute Indi-
an Tribe (Tribe) is aware of a 
video and social media posts 
recently circulated by Con-
gressional District Three Can-
didate Hope Scheppelman, 
following a sweat ceremony 
held on the Southern Ute Res-
ervation. The video and ac-
companying post inaccurate-
ly suggested that the Tribe 
had issued an invitation to 
the ceremony and have since 
been used as campaign mate-
rial, further misrepresenting 
the nature of the event and the 
Tribe’s involvement. 

Sweat ceremonies hold 
deep spiritual and cultur-
al significance for our peo-
ple. They are sacred spaces 
of healing, reflection, and 
renewal. While certain cer-
emonies may be open to the 
broader community, we ask 
that all visitors approach 

them with reverence, hon-
oring the traditions and pro-
tocols that guide these sa-
cred practices.

The Tribe reaffirms its un-
wavering commitment to au-
thentic, respectful, and gov-
ernment-to-government con-
sultation – a process root-
ed in our sovereignty, cultur-
al integrity, and the protocols 
of our duly authorized lead-
ership. Any engagement that 
does not follow these formal 
channels is not recognized as 
legitimate or representative 
of the Tribe.

We respectfully clarify that 
the perspectives or invita-

tions extended by individual 
tribal members do not repre-
sent the official views or po-
sition of the Southern Ute In-
dian Tribe. The Tribe strong-
ly condemns the exploitation 
and tokenization of our peo-
ple, culture, language, and 
sacred ceremonies for per-
sonal or political purposes. 
These actions are not only 
misleading, but they are also 
deeply disrespectful and will 
not be tolerated.

We call on all individuals 
and organizations seeking 
to engage with the Southern 
Ute Indian Tribe to do so in 
good faith, through appro-
priate and respectful chan-
nels, and with a full under-
standing of and respect for 
our sovereign status and the 
dignity of our people. Can-
didates who are running for 
office and wish to seek sup-
port or meet with Tribal 
Council should directly con-
tact the Office of the Chair-
man at 970-563-2319.
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‘Healing Ways’ dedication

Indigenous artist, Oreland Joe Sr. speaks with Lindsay Box about the story of the 
‘Healing Ways’ mural on Tuesday, July 15 in the new Durango Surgery Center building 
in Three Springs during the dedication ceremony. 

photos Krista Richards/SU Drum

CommonSpirit Mercy 
Hospital invited Oreland 
Joe Sr., a Southern Ute 
tribal artist, to paint a 
mural he calls, ‘Healing 
Ways’ in the new Durango 
Surgery Center building 
at Three Springs. In 2006, 
the Southern Ute Indian 
Tribe donated land that 
would become the Mercy 
Hospital, Joe commemo-
rated that gift into his mu-
ral. “The bear is the foun-
dation of the whole mural. 
Because of my tribe, the 
Southern Utes; the bear 
is included into our cer-
emonies with the songs, 
the dances and prayers. I 
hope that there are other 
young artists that follow 
and create murals, cere-
monial murals,” he said.

TRIBAL WATER

Senators introduce bill to expand 
and improve access to clean 
water in tribal communities 

Staff report
Office of U.S. Senator 

Michael Bennet

U.S. Senators Michael 
Bennet (D-Colo.), John 
Hickenlooper (D-Colo.) and 
Martin Heinrich (D-N.M.), 
alongside U.S. Representa-
tives Joe Neguse (D-Colo.) 
and Gwen Moore (D-Wis.), 
introduced the Tribal Ac-
cess to Clean Water Act to 
dramatically expand ac-
cess to clean water in trib-
al communities by investing 
in water infrastructure. This 
bill would increase funding 
through the Indian Health 
Service, the United States 
Department of Agriculture, 
and the Bureau of Reclama-
tion to support water infra-
structure projects in tribal 
communities and help pro-
vide clean water to Native 
American households that 
currently lack access.

“Too many tribal commu-
nities in Colorado and across 
the country cannot access 
clean, safe water,” Bennet 
said. “This legislation builds 
on our efforts to improve ac-
cess for tribes in the Bipar-
tisan Infrastructure Law. It 
fulfills the federal govern-
ment’s promise to provide 
these communities with the 
clean water they deserve.”

“Nearly half of Native 
American households lack 
access to clean and reliable 
water supplies. That is com-
pletely unacceptable,” Hein-
rich said. “By addressing 

a significant backlog of in-
frastructure projects and re-
moving barriers to federal 
programs that provide tech-
nical and financial assis-
tance to tribes, this legisla-
tion is an important step to-
ward delivering clean drink-
ing water to all families in 
Indian Country.”

“Clean drinking water is a 
basic necessity. Yet, so ma-
ny of our tribal communities 
have been left without the 
infrastructure. It’s unaccept-
able,” Hickenlooper said. 
“Let’s cut red tape and in-
vest in modern resources to 
finally deliver safe, accessi-
ble water to every tribe.”

“Access to clean water 
is a basic human right—
and yet for far too long, Na-
tive American tribes have 
lacked access to safe and af-
fordable water and reliable 
wastewater infrastructure. 
Our tribal communities de-
serve better,” Neguse said. 
“That’s why I’m honored to 
join Senator Bennet in intro-
ducing the Tribal Access to 
Clean Water Act, a bill that 
takes meaningful steps to 
close the gap between Na-
tive American households 
and access to clean and reli-
able water supplies.”

“An estimated 48 per-
cent of homes on tribal lands 
lack access to clean drink-
ing water or sanitation ser-
vices. This is a serious pub-
lic health issue that demands 
a federal response. I join 
my colleagues in support-

ing this important legisla-
tion, which will help tribes 
improve longstanding wa-
ter infrastructure challenges 
and uphold trust and treaty 
obligations under the Con-
stitution,” Moore said. 

Lack of access to clean 
drinking water is a signif-
icant barrier for many Na-
tive American communities. 
According to data from the 
U.S. Department of Health 
and Human Services, Na-
tive American households 
are 19 times more like-
ly than white households 
to lack indoor plumbing. A 
2021 report commissioned 
by the Colorado River Wa-
ter and Tribes Initiative doc-
uments the different barri-
ers to accessing safe and re-
liable drinking water among 
tribes in the Colorado Riv-
er Basin, along with some of 
the deficiencies in the feder-
al programs designed to ad-
dress this problem and offers 
recommendations for im-
provement. Lack of access 
to drinking water negative-
ly impacts health, education, 
economic development, and 
other aspects of daily life.

The bill will:
Authorize the U.S. De-

partment of Agriculture 
(USDA), Rural Develop-
ment, to make grants and 
loans for technical and fi-
nancial assistance, as well as 
for construction.

Senators page 10 
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BEHAVIORAL HEALTH

BEE Heard: Tomorrow is 
National Aunt and Uncle Day

By Tamara D. Turner
Southern Ute Behavioral 

Health

Do you have an auntie or 
uncle who has been a big part 
of your growth and support 
over all your years? Well to-
morrow, July 26, honors all 
those aunties and uncles out 
there. That’s right: just like 
Mother’s Day and Father’s 
Day, let’s also recognize the 
critical role of those support-
ive, unconditionally loving 
aunties and uncles. Take a lit-
tle extra time to show them 
appreciation, remembering 
that raising healthy, happy 
children is a collective effort 
of families and our kids need 
those additional role models 
and supports. 

Maybe you’re one of 
those people who had a clos-
er relationship with an aun-
tie or uncle than your mom 
or dad. Or maybe you had 
a certain affinity or admi-
ration for that relative who 
inspired you and reminded 
you to be yourself. When I 
think of legendary aunts or 
uncles, I think of the story-
teller and folklorist, Dr. Cla-
rissa Pinkola Estes, who 
writes and speaks about her 

beloved Aunt Edna. This 
auntie taught her how to be 
alive, question her percep-
tions, and dare to be bold-
ly herself. Estes describes 
Aunt Edna as dressing like 
a pirate and wearing big red 
shoes. While the other adults 
sometimes recoiled at Edna, 
she represented something 
else for the kids: confidence 
in being different, in being 
grateful to stand out and be 
an individual. 

Do you have an auntie or 
uncle who has played a sig-
nificant role in your sense of 
self-worth, too? 

If you are blessed to have 
these special relatives in your 
life, make a little extra time to 
reach out to them and thank 
them. Showing gratitude is 
not only good for them but it 
is good for us: it’s one of the 
single best things you can do 
for your own mental health 
and trust in life. 

And if you happen to be 
that very special auntie or 
uncle, give some love and 
gratitude to yourself, know-
ing that you make a differ-
ence in your niece(s) and 
nephew(s) lives. Thank you 
to all the special relatives 
out there who give so much 

to the youth and kids. 
Here’s to your good health!
It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, be-
haviors, or substance use, 
please reach out to us. We 
can help you find appropri-
ate tools and services that 
could help you overcome 
obstacles in your life. We 
are here for you. Please con-
tact the Southern Ute Be-
havioral Health Division at 
970.563.5700 for more in-
formation or to set up an ap-
pointment to see a counselor 
or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out.

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) train-
ing and fentanyl test strips. 
We can schedule individu-
al, family, or friends training 
times at our Southern Ute 
Behavioral Health Build-
ing, or we can come to you, 
and the training is around 
30 minutes. Please call us 
at 970.563.5700 to set up a 
training appointment.

Have you seen the Deanna Frost Memorial Spiral Garden in front of the Southern 
Ute Health Center? 
Originally created by Shining Mountain Health & Wellness program manager, 
Deanna Frost, our current spiral garden is a sweet little gem outside the clinic. 
Please enjoy a snip of our herbs which include basil, dill, cilantro, mint, and 
chives. They can really add fresh flavor to your homemade dishes. We also have 
some pretty flowers and a few tomatoes, and (hopefully) peppers.  Deanna loved 
fresh and healthy foods, and we do too!  
We’d also like to thank Jake Fixico, one of our Community Health Representatives, 
for helping us tend the garden as well as those at the health center!

HEALTHY NEWSHEALTHY NEWS
You Can Use!You Can Use!

Deanna Frost Memorial Spiral Garden
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IGNACIO COMMUNITY LIBRARY

Welcome to August at your 
library!

By Cheyenne Munns
Ignacio Community Library

We’re so excited to kick 
off another month filled with 
engaging programs for our 
community! Check out what 
we have planned.
•	 Build Your Own Min-

iature Gnome Garden: 
Thursday, Aug. 4 at 2 
p.m. We’ll provide the 
supplies, and you’re wel-
come to bring any special 
items to add your person-
al touch. Each partici-
pant will get a mini ani-
mal, a mushroom, and a 
mini gnome. This event 
is perfect for all ages. 

•	 Crafternoon: Tuesday, 
Aug. 12 at 3:30 p.m. 
Spend a delightful af-
ternoon with us and our 
craft supplies stash! 

•	 Glowforge Class: 
Wednesday, Aug. 13. Cu-
rious about glass engrav-
ing? Join us for a fun in-
troduction to the Glow-
forge!  Class Times: 2 
p.m., 3:15 p.m., 4:40 
p.m., 5:30 p.m.

•	 Make Your Own Tor-
tillas on Tuesday, Aug. 
19 at 4:30 p.m. We’ll 
provide everything you 
need; this event is open 
to all ages, so bring the 
family along! 

•	 Extending the Gardening 
Season: Tuesday, Aug. 19 
at 6 p.m. Join us to learn 
tips for “Growing Un-

der Cover” to keep your 
plants cozy in changing 
weather and more. 

•	 Estate Planning 101: 
Wednesday, Aug. 27 at 
6 p.m. We’ll cover the 
basics – like the differ-
ence between a will and 
a trust, how to pass assets 
to loved ones without tax 
hassles, and ways to cre-
ate a meaningful lega-
cy for your family. Host-
ed by the knowledgeable 
Karina Guerrero of Foun-
dational Wealth Partners. 

Then round out the month 
with our new VR Adventure 
program, to enjoy the sights 
of multiple locations in a 
VR-only setting on Thurs-
day, Aug. 28 at 10 a.m.

We also offer a wonderful 
lineup of monthly and week-
ly programs just for you! Be 
sure to check out our web-
site at ignaciolibrary.org to 
see all the exciting things we 
have in store.

With local schools start-
ing back this month, we 
would love to be a part of 
your family’s resources! 
Whether you’re looking for 
technology, classes, or even 
internships, we have plenty 
to offer. Come by and say hi 
– we can’t wait to help you 
explore everything we have!

Save the date for An Eve-
ning with Harriet Tubman on 
Wednesday, Sept. 3 at 6 p.m. 
Prepare to be inspired! Join 
us for an unforgettable eve-
ning featuring Chautauqua 
Speaker Becky Stone, who 
will bring the legendary ab-
olitionist and Underground 
Railroad operator, Harriet 
Tubman, to life. Experience 
a powerful presentation and 
engage in a thought-provok-
ing Q&A session. This is a 
unique opportunity to con-
nect with history – don’t 
miss out!

We can’t wait to see you 
at the library for these excit-
ing events!
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ISD recognizes local media

In its third consecutive year, the Ignacio School District administrative staff hosted 
their Media Appreciation BBQ, Monday, July 7, recognizing local media outlets in 
Ignacio. Ignacio School District Superintendent Chris deKay presented Certificates 
of Appreciation to The Southern Ute Drum, Tribal Council Affairs, KSUT Tribal Radio 
and regional sports correspondent, Joel Priest (not pictured), for their support of 
the Ignacio School District’s athletic and academic programming throughout the 
school year.

courtesy Ignacio School District

Jimmy Newton Jr. Conference

Members of the Southern Ute Tribal Council and the Sunshine Cloud Smith Youth 
Advisory Council introduce themselves during the opening welcome at the Jimmy 
Newton Jr. Youth Leadership Conference held on Thursday, July 17.

photos Divine Windy Boy/SU Drum

Keynote Speaker, Chris-
tian Wassana kicks of the 
Jimmy Newton Jr. Youth 
Leadership Conference 
on Thursday, July 17. 
Wassana is a motivation-
al speaker, actor, director, 
writer, and Native activist. 
He is an enrolled member 
of the Cheyenne Arapaho 
Tribes of Oklahoma. 

Auq-uwey O’John gives his welcome to attendees of the Jimmy Newton Jr. Youth 
Leadership Conference, Maleina Carel and Shayne White Thunder stand alongside 
O’John while he gives a welcome. All three serve on the Sunshine Cloud Smith Youth 
Advisory Council.

SoCoCAA Ignacio Youth Services 
Helping youth reach their full potential with free, high quality learning experiences for 
grades 6-12. Programs are 100% free. Fall schedule to be announced soon!
Contact: 970-759-2011, Caitlyn at SoCoCAA Ignacio Youth Services

STATE OF COLORADO

Statement in Support of  
Danielson for Secretary of  State  

Staff Report
Southern Ute Indian Tribe

Last week, State Senator 
Jessie Danielson announced 
her candidacy for Colora-
do Secretary of State. Based 
on Sen. Danielson’s experi-
ence, proven record on is-
sues important to the Tribe, 
and commitment to defend-
ing the Tribe’s sovereign-
ty, the Southern Ute Indi-
an Tribe supports her can-
didacy. In her decade in the 
State legislature, Sen. Dan-
ielson has been the prime 
sponsor of major legislation 
protecting voter access and 
strengthening Colorado’s 
election laws. These efforts 
reflect a long-standing ded-
ication to this work. Prior to 
joining the legislature, Sen-
ator Danielson helped de-
velop the Voter Access and 
Modernized Election Act of 
2013 and ultimately served 
on the Commission oversee-
ing its implementation af-
ter being appointed by then 
Governor Hickenlooper.

The Tribe also deeply ap-
preciates Sen. Danielson’s 
legislative focus on fami-
lies, workers, and the envi-
ronment. She has also been 
a major proponent of critical 
legislation protecting work-
ers and families in Colora-
do and has supported key ef-
forts to protect our environ-
ment. She has been a lead-
er in the Colorado legisla-
ture in recognizing and pro-
tecting the sovereign rights 
of both the Southern Ute In-
dian Tribe and Ute Mountain 
Ute Tribe in Colorado and 

has also worked to support 
all Indigenous communities 
in this State. Her voting re-
cord demonstrates a com-
mitment to protecting the 
Tribes’ land and water, ensur-
ing crimes committed against 
our Native population are ad-
dressed, and preserving Na-
tive culture and families.  

“Senator Danielson has 
been a powerful voice for 
our Tribe – defending our 
lands, honoring our heritage, 
and standing with us in ac-
tion, not just words,” Chair-
man Melvin J. Baker said. 
“She is a powerful voice for 
justice and equity.” 

It is rare for the Southern 
Ute Indian Tribe to official-
ly endorse a candidate for 
office. But Jessie Danielson 
has demonstrated her integ-
rity and earned our respect. 
She is a true leader who will 
work collaboratively with the 
two sovereign tribes within 
the exterior boundaries of the 
State of Colorado and who 
will be a strong advocate for 
all citizens in this state.
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JOM student, Marissa Olguin is wrapped in a celebratory Pendleton blanket by her mother 
Lisa Olguin, who serves on the JOM Committee. Marissa is a graduate of Ignacio High School. 

TyLee Pinnecoose is presented with a Pendleton blanket in 
celebration of graduation from Wolverine Academy; Executive 
Officer Lindsay Box wraps Pinnecoose in the blanket.

Lisa Weaver received a plaque and blanket for earning her 
certificate of Medical Billing and Coding from Gateway 
Community College in the summer of 2024.

Edward Box III is recognized for his Bachelor of Science in 
Hospitality Management from the University of Nevada, Las 
Vegas. Box also served as guest speaker for the banquet.

Celebrating Native graduates

Southern Ute tribal students and Johnson-O’Malley students 
who have recently graduated, receive embroidered Pendleton 
blankets, celebratory cards, and some students receive plaques 
in recognition of their academic achievements.

Photos by Divine Windy Boy
The Southern Ute Drum

T he Southern Ute Education Department hosted its annual 
Graduation Banquet on Friday, July 18 at the DoubleTree 

Hilton Hotel in Durango. Southern Ute and Johnson-O’Malley 
students were recognized for their graduation at all levels, 
from high school diplomas to master’s degrees each student 
received custom Pendleton blankets, celebratory cards, and 
some received plaques. Emceed by Sheila Nanaeto, students 
and their families enjoyed a meal while hearing from guest 
speaker and recent college graduate Edward Box III, remarks 
from Southern Ute Tribal Council, Education Director Dr. Joseph 
Claunch, Southern Ute Royalty and the Sunshine Cloud Smith 
Youth Advisory Council. 

Lindsay Box stands with members of Tribal Council and Assistant Director of Education 
Michael Kirsch following her recognition for academic achievements. Box has received 
her certificate of Tribal Courts and Justice Administration from the University of Arizona, 
and she also received two master’s degrees – Master of Communication Management 
from the University of Southern California and Master of Business Administration from 
the Boise State University. 

Divine Windy Boy/SU Drum
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IGNACIO CHAMBER OF COMMERCE

9th annual Ignacio Green 
Chile Fest slated for June 27

Staff report
Ignacio Chamber of Commerce

We are excited and dil-
igently working to make 
our 9th Annual Green Chile 
Fest an awesome celebra-
tion for Ignacio.

Green Chile Fest is an 
event organized by the Igna-
cio Chamber of Commerce 
in partnership with Farmers 
Fresh grocery store in Igna-
cio. Started in 2017, Green 
Chile Fest has grown every 
year, and this event serves 
as the major fundraiser for 
Ignacio Chamber of Com-

merce. The event is geared 
to be affordable for the en-
tire family, which includes 
amazing local Green Chile 
from Kerrigan Farms, Farm-
ers Fresh hosts a BBQ Cook-
off, Beer and Wine Tent 
(with local beer and wine of-
ferings included), local en-
tertainment, free children’s 
activities, Annual Corn Hole 
Tournament, as well as nu-
merous vendors. Your com-
pany will have the oppor-
tunity for great exposure 
during this event. Our goal 
is to be an event that you 
should not miss in the area.

The Ignacio Green Chile 
Fest is not only an event 
that brings our commu-
nity together but reach-
es out to our neighboring 
communities to work to-
gether. Proceeds from the 
Green Chile Fest are used 
for scholarships for local 
kids. Thank you for your 
help and consideration. 
We also always welcome 
volunteers to help with 
this yearly celebration.

Respectfully,
Ignacio Green Chile Fest 

Committee

BGC Summer JAM

Each year, Boys & Girls Clubs around the country participate in the annual Summer 
JAM challenge period and use the critical summer months to elevate for their elected 
officials, and their communities, the amazing and impactful work their Club is doing 
throughout the year. Ignacio Mayor, Clark Craig and Colorado State Representative, 
Katie Stewart tour the SunUte Community Center, Wednesday, July 16. 

photos Jeremy Wade Shockley/SU Drum

Ignacio School District 
Superintendent, Chris 
deKay was one of three 
invited dignitaries who 
attended the Boys and 
Girls Club of the Southern 
Ute Indian Tribe as part of 
their summer outreach to 
local elected officials.

Colorado State Representative, Katie Stewart and her daughter (who also happens 
to be a BGC Club member in Durango, Colo.) attended the Boys & Girls Club for a 
presentation and tour on Wednesday, July 16 at SunUte Community Center.

Community Resources at ELHI
Sexual Assault Services Organization (SASO) 

Offering free, 24 hour, confidential support, advocacy, support groups and cultural 
outreach. 970-259-3074, raven@durangosaso.org
•	 Online Women’s Support Group, 11:30 am - 1:30 pm
•	 Deadly Aunties Tea - (every other Wednesday), Room #22

Native Love 
Empowering Native youth by providing culturally responsive programming and services 
to indigenous peoples and supporting culturally sustaining practices. Contact: 970-533-
0662; 970-247-3720.
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Increase funding autho-
rizations for USDA’s Ru-
ral Development Communi-
ty Facilities Grant and Loan 
Program by $100 million 
per year for five years, pro-
vide $30 million per year 
specifically for technical as-
sistance, and ensure that Na-
tive communities are treated 
equitably and appropriately 
when considered for grants 
and loans.

Increase funding authori-
zations for existing programs 
of the Indian Health Service 
for water and sanitation facil-
ities construction over a five-
year period, including for 
community facilities ($2.5 
billion), technical assistance 
($150 million), and operation 
and maintenance assistance 
($500 million).

Authorize $90 million over 
five years for the Bureau of 
Reclamation’s existing Na-
tive American Affairs Tech-
nical Assistance Program.

“It is far past time to en-
sure that Native people have 
the same level of basic water 
service most Americans take 
for granted,” said Manuel 
Heart, Chairman of the Ute 
Mountain Ute Tribe. “This 
bill’s recognition of the need 
for technical support and op-
eration and maintenance as-
sistance for tribal water sup-
ply facilities is not only es-
sential to realizing the ben-
efit of investment in wa-
ter infrastructure, but also a 
critical step toward increas-
ing tribal independence and 
governance capabilities.”

“Some of the starkest ex-
amples of the public health 
impacts from not having 
clean, running water in the 
home are right in our back-
yards,” said Anne Castle, 
co-founder of the initiative 
on Universal Access to Clean 
Water for Tribal Communi-
ties. “Higher incidence of re-
spiratory disease, gastroin-

testinal infections, diabetes, 
and cancer are all linked to 
‘water poverty’ - the lack of 
access to secure and healthy 
household water - which is 
particularly acute for Native 
American households. With 
targeted resources and fed-
eral agency coordination, we 
have the ability to solve this 
longstanding inequity in In-
dian Country.”

“For far too long, ma-
ny indigenous Americans 
- American Indians, Alas-
ka Natives, and Native Ha-
waiians - have gone without 
access to a clean and safe 
drinking water supply,” said 
John Echohawk, Executive 
Director and Co-Founder of 
the Native American Rights 
Fund and member of the 
Pawnee Nation. “These are 
not isolated or regional de-
ficiencies, but rather a na-
tionwide disparity in access 
to a basic ingredient of life. 
This bill will help to address 
gaps in current support for 
tribal drinking water access 
and help to fulfill the Feder-
al government’s treaty and 
trust responsibility to Native 
American Tribes.”

“Every American is enti-
tled to access to clean drink-
ing water,” said Ken Norton, 
Chairman of the National 
Tribal Water Council. “But 
this undeniable truth sim-
ply does not hold for far too 
many tribal households. It is 
well past time to bring the 
necessary resources to bear 
that will allow all tribal fam-
ilies to enjoy the same ba-
sic services most Americans 
take for granted.”

“Water is a basic human 
right and this bill fulfills 
the government’s trust obli-
gation to tribes and Indige-
nous communities to ensure 
all Native populations have 
access to clean drinking wa-
ter,” said Garrit Voggess-
er, Senior Director of Tribal 

Partnerships and Policy, Na-
tional Wildlife Federation. 
“For far too long more than 
half of the country’s Indig-
enous peoples haven’t had 
access to clean drinking wa-
ter. Water must be accessible 
to not only support public 
health, but also meet histori-
cal, cultural, ecological, and 
rights-based needs.”

In 2021, Bennet intro-
duced the Tribal Access to 
Clean Water Act and suc-
cessfully fought to include 
funding to improve trib-
al access to clean water in 
the Bipartisan Infrastructure 
Law (BIL). The BIL includ-
ed $3.5 billion for the Indi-
an Health Service Sanita-
tion Facilities Construction 
program to address needs 
for tribal sanitation facilities 
and services, $1 billion for 
the Bureau of Reclamation 
to support legacy rural water 
supply projects, which will 
benefit tribes, and increased 
funding for the Environ-
mental Protection Agency’s 
Clean Water Act and Safe 
Drinking Water Act State 
Revolving Funds. In 2023, 
Bennet reintroduced the 
Tribal Access to Clean Wa-
ter Act and revised the bill to 
reflect the significant fund-
ing contained within BIL as 
well as the need to provide 
more technical assistance 
to implement the funding. 
In 2024, he championed the 
Tribal Access to Clean Wa-
ter Act during a U.S. Sen-
ate Indian Affairs Commit-
tee hearing, in which Ute 
Mountain Ute Tribe Chair-
man Manuel Heart testified 
in support of the legislation.

In addition to Bennet, 
Heinrich, and Hickenloop-
er, this legislation is also co-
sponsored by U.S. Senators 
Bernie Sanders (I-Vt.), Ron 
Wyden (D-Ore.), Elizabeth 
Warren (D-Mass.), and Alex 
Padilla (D-Calif.).

Senators introduce bill • from page 4

Clean Team recognition

Clean Team employees gathered at Ute Park to celebrate with each other and longtime 
employees Elaine Maria Trujillo-Taylor and Loretta Chee over lunch provided by KD’s 
Barbeque on Tuesday, July 22. 

photos Divine Windy Boy/SU Drum

Property and Facilities Director, Tyson 
Thompson presents a Pendleton blanket 
to longtime employee Loretta Chee for 30 
years of service during the Clean Team 
employee recognition luncheon. 

Elaine Maria Trujillo-Taylor received a 
Pendleton Blanket in recognition of 
her 23 years of service to the Southern 
Ute Indian Tribe. Property and Facilities 
Director, Tyson Thompson presented 
Trujillo-Taylor with the blanket, thanking 
her for her years of service. 

LA PLATA ELECTRIC ASSOCIATION

LPEA secures 10-year deal 
for local hydropower from 
Vallecito Dam 

Staff report
La Plata Electric 

Association

La Plata Electric Associ-
ation (LPEA) has signed a 
new 10-year power purchase 
agreement (PPA) with Ptar-
migan Resources and Ener-
gy Inc. for locally generated 
hydropower from the Val-
lecito Dam, reinforcing the 
cooperative’s commitment 
to clean, reliable, and com-
munity-focused energy. 

Effective April 1, 2026, 
through March 31, 2036, the 
agreement will provide ap-
proximately 5.8 megawatts 
of renewable capacity onto 
LPEA’s system – enough to 
power around 2,500 homes 
per year. It’s the first time 
LPEA has been able to pur-
chase power directly from 

Vallecito, thanks to new 
flexibility under its evolving 
power supply strategy.

“This is a win for our 
members and our mission,” 
said LPEA CEO Chris Han-
sen. “For the first time, we’re 
contracting directly with a 
local hydropower provider 
right in our backyard.”

The hydropower facili-
ty at Vallecito Dam, locat-
ed northeast of Bayfield, has 
long provided clean energy 
to the regional grid. How-
ever, LPEA’s previous long-
term wholesale power con-
tract limited its ability to 
work with independent pro-
ducers like Ptarmigan. 

“This project is exactly 
what we envision for the fu-
ture of energy for our mem-
bers: affordable, responsi-
bly generated power pro-

duced right here in our com-
munity,” said Nicole Pitcher, 
LPEA Board President. “It’s 
meaningful that the same wa-
ter sustaining our ranches and 
farms and bringing joy to rec-
reationists will also be gener-
ating clean energy for homes 
across our service territory.”

“Selling power local-
ly is a win-win,” said Sam 
Perry, CEO of HydroWest 
(contracted by Ptarmigan to 
oversee plant operations). 
“With this new partnership, 
Vallecito can provide con-
sistent, renewable energy 
and grid stability to LPEA.”

This PPA follows LPEA’s 
launch of a competitive Re-
quest for Proposals (RFP) 
earlier this year, seeking ad-
ditional long-term energy 
resources to serve its load 
after 2028.
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SOUTHERN UTE INDIAN TRIBE

Ute 63 Fire update
By Summer Begay

Southern Ute Tribal 
Council Affairs

July 24, 2025 – Firefight-
ers have continued to make 
excellent progress on the 
Ute 63 Fire, increasing con-
tainment to 95%. The fire 
remains at 530 acres. Crews 
continue to work diligently 
on mop-up operations, and 
repair efforts are now under-
way along the dozer lines.

We extend our sincere 
thanks to all the firefight-
ers, support personnel, and 
partner agencies whose hard 
work and dedication have 
brought us to this point. Your 
tireless efforts are deeply ap-
preciated by the community.

Further updates can be ac-

cessed via the Southern Ute 
Indian Tribe’s Facebook 
page at https://www.face-
book.com/southernute.

La Plata County and the 
Southern Ute Indian Reser-
vation remain under Stage 
1 Fire Restrictions; for de-
tails, visit https://www.lpc-
gov.org/departments/emer-
gency_management/fire_re-
strictions.php. For air quali-
ty information, visit https://
www.southernute-nsn.gov/
justice-and-regulatory/epd/
air-quality/ambient-mon-
itoring/ and https://fire.
airnow.gov. 

To report fires, please 
contact: Durango Zone Dis-
patch: 970-385-1324 or 
Southern Ute Police Dis-
patch: 970-563-4401courtesy Type 2 Team/Ute 63 Public Information Office

Type 2 Interagency firefighters mop up lingering hotspots — a critical step in securing the fireline and preventing reignition. 
Their work continues long after the flames are gone.

courtesy Type 2 Team/Ute 63 Public Information Office
Drones were utilized during fire suppression efforts to enhance situational awareness and 
support safe, strategic decision-making from above.
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ENVIRONMENTAL PROGRAMS 

Smoke on the horizon: Understanding wildfire smoke, air 
quality monitoring 
How to protect your health  

By James Temte, Angelina 
Miller, and Patty Peña 

Southern Ute Air Quality 

Each summer, the skies 
over the Southern Ute Indi-
an Reservation in Southwest 
Colorado are increasingly 
hazed with smoke. This isn’t 
just an aesthetic change to 
the beautiful San Juan Moun-
tains—it’s a growing public 
health concern, one that en-
vironmental scientists, and 
health professionals are tack-
ling head-on through a bet-
ter understanding of wildfire 
smoke, air quality monitor-
ing, and its impacts on com-
munity health. 

Every year, as the weather 
turns warmer and drier, the 
Southern Ute Indian Reser-
vation and surrounding Four 
Corners region enter what is 
now commonly known as 
fire season – a stretch from 
late spring through early fall 
marked by heightened wild-
fire risk, dry vegetation, and 
increasingly smoky skies.  

Summer fire season has al-
ways been a natural part of 
the ecosystem, but in recent 
decades. Warmer tempera-
tures, reduced snowpack, 
and prolonged drought have 
combined to create ideal con-
ditions for wildfires to ignite 
and spread quickly. Fires 
can be sparked by lightning 
storms or human activity that 
may cause a flare up under 
dry conditions. Preventing 
hazardous wildfires can take 
many different forms.  

“As a forester and natural 
resource manager I view fire 
as a management tool that 
is a necessary part of fire 
adapted ecosystems such as 
ponderosa pine,” said Brian 
Gideon, Forestry Division 
Head for the Southern Ute 
Indian Tribe. “Because we 
have been suppressing wild-
land fires for approximately 
120 years, prescribed burn-
ing is a necessary tool used 
to restore ecosystem func-
tion in the ponderosa pine 
forests of the southwest. The 
impacts from smoke due to 
prescribed burning are rela-
tively short lived compared 
to catastrophic wildland 
fires that may have the po-
tential to burn for months. 
Please realize this next time 
smoke from a prescribed 
burns impacts you.”  

Even when the flames 
themselves are far away, 
smoke can travel vast dis-
tances, affecting air quality 
on the Southern Ute Reser-
vation. While land manag-
ers use prescribed fire to re-
duce the risk of larger, more 
destructive wildfires, it’s al-
so important for individuals 
to be prepared when smoke 
impacts occur. 

Monitoring local air qual-
ity conditions is one of the 
best ways to protect yourself 
and your family during fire 
season. The Southern Ute 
Air Quality Division active-
ly tracks pollutants found in 
smoke to help the communi-
ty stay informed and make 
safer choices – like stay-
ing indoors, using – air pu-
rifiers, or limiting strenuous 
outdoor activities – especial-
ly on days when air quality 
levels are poor.   

Wildfire smoke is a com-
plex mixture of gases and 
fine particles. The most con-
cerning component for hu-
man health is PM2.5 – partic-
ulate matter that is less than 
2.5 micrometers in diame-
ter, or about 30 times small-
er than the width of a human 
hair. Because these particles 
are so small, they can travel 
deep into the lungs and even 
enter the bloodstream. 

Together, they pose a 
risk to public health, espe-
cially for sensitive popula-

tions such as children, el-
ders, people with asthma or 
heart conditions, and out-
door workers. Unhealthy 
pollution levels are commu-
nicated using Air Quality In-
dex values.  

Understanding the Air 
Quality Index (AQI) 

Air Quality Index (AQI) 
is a number that is calculat-
ed based on the concentra-
tion of different pollutants de-
tected in the air. These num-
bers, along with the associ-
ated color-coded scale, pro-
vide a quick way to deter-
mine whether the air is safe to 
breathe. The lower the num-
ber, the cleaner the air and 
less pollution. Alternatively, 
higher numbers indicate high-
er levels of air pollution.  

Good air quality has an 
AQI between 0-50 and is in-
dicated by the green shade. 
When wildfire smoke drives 
the AQI into the orange, red, 
or purple zones, the Tribe’s 

Air Quality Program issues 
advisories through the Trib-
al Information Services urg-
ing residents to take precau-
tions, which may include 
limiting outdoor activity, es-
pecially during peak smoke 
hours in the early morning 
and evening. 

Prolonged exposure to 

wildfire smoke can lead to 
a variety of health issues, 
ranging from mild to se-
vere. Short-term effects in-
clude coughing, sore throat, 
headaches, itchy eyes, and 
fatigue. For individuals with 
asthma, chronic obstructive 
pulmonary disease (COPD), 
or cardiovascular disease, 

smoke can trigger serious 
complications, hospital vis-
its, or worse. 

There is also growing 
concern about long-term im-
pacts. Recent studies sug-
gest that repeated smoke ex-
posure may contribute to 
the development of asthma 
in children and increase the 
risk of stroke or heart attack 
in individuals with preexist-
ing conditions. 

When air quality is poor, 
the most effective action is 
to reduce exposure. That can 
mean staying indoors, using 
air purifiers, sealing win-
dows and doors, and avoid-
ing physical exertion out-
doors. N95 masks can also 
help filter out fine particles 
during heavy smoke events, 
although they are not recom-
mended for routine use un-
less needed.  

If you notice that people 
in your home are feeling the 
effects of wildfire smoke – 
like coughing, headaches, 
or breathing issues – using 

even one portable air clean-
er can make a big differ-
ence if you use it in the room 
where you spend the most 
time. Think of it like creating 
a small “clean air” zone in 
your home, instead of trying 
to clean the air in the whole 
house, which can be hard-
er to do. This EPA web page 
has helpful, easy-to-read info 
on how to use air cleaners in 
your home: https://www.epa.
gov/indoor-air-quality-iaq/
guide-air-cleaners-home. 

“We’re all in this togeth-
er,” Southern Ute Air Quality 
Division Head, Danny Pow-
ers said. “Taking care of our-
selves and looking out for 
our neighbors – especially 
our elders, youth, and those 
with health conditions.”

As wildfire seasons be-
come longer and more in-
tense, the Southern Ute In-
dian Tribe Air Quality Pro-
gram is adapting through 
preparedness, monitoring, 
and education. Air quali-
ty monitoring – powered by 
tools like Particulate Mat-
ter sensors and understand-
ing the Air Quality Index – 
is just one piece of a larg-
er effort to protect the land, 
and the people, who call this 
place home.

To stay updated on air qual-
ity conditions on the South-
ern Ute Indian Reservation, 
visit the Tribe’s Air Quali-
ty Program Monitoring web-
site for real time Air Qual-
ity Data and Health Notifi-
cations (https://www.south-
ernute-nsn.gov/government/
departments/epd/air-quality/
ambient-monitoring/).

When the smoke rolls in, 
knowledge is power – and 
community is everything.

Jeremy Wade Shockley/SU Drum
Southern Ute Indian Reservation — Due to minimal monsoon moisture, current high temperatures, dry fuel conditions and 
the occurrence of recent wildland fires, Stage I fire restrictions have been implemented for all trust lands throughout the 
Southern Ute Indian Reservation. Everyone on reservation land is asked to be very cautious and use common sense with 
fire this time of year.

California Air Resources Board
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CONSTRUCTION AND PROJECT MANAGEMENT

Ouray Cemetery infrastructure 
improvement project

By Derrell Lindsey
Construction & Project 

Management

Dear tribal members and 
tribal staff,

The purpose of this letter 
is to provide notification of 
upcoming construction work 
at the Ouray Cemetery, start-
ing Monday, July 21.

Over the course of the 
next three months, several 
upgrades will be made to the 
cemetery to improve access 
and maintenance facilities 
for the benefit of tribal mem-
bers and their loved ones. At 
the south end of the ceme-
tery, several old, dilapidated 
sheds will be removed and 
replaced with an engineered 
metal building which will 
protect vehicles, machinery 
and tools, and provide shel-
ter for maintenance crews. 
A shallow berm will be con-
structed just inside the new 
fence to help alleviate the 
occasional flooding from 
heavy rains and irrigation. 
The gravel drive-through 

will be reworked and paved 
with asphalt, with several 
new handicap parking stalls, 
an ADA safe pathway, and 
area for porta-potties. Addi-
tionally, a well and cistern 
will be installed at the north 
end of the cemetery to im-
prove irrigation water sup-
ply for the grounds.

During construction ac-
tivities, construction crews 
will work with due respect 
for the history of this ceme-
tery. Crews will not be work-
ing among the gravesites; 
they will be restricted to the 
immediate construction ar-
eas, which are adjacent to 
some gravesites. Any visi-
tors to the cemetery during 
normal construction hours 
of 7a.m.-5p.m. will likely 
see the crews working. Our 
sincere apologies if this dis-
rupts any visits.

We are also prepared for 
the possibility of funerary 
services during the next few 
months. During any funer-
ary service, construction ser-
vices will shut down entirely. 

We will ensure proper access 
for funeral vehicles and oth-
ers to the cemetery grounds 
and move construction ma-
terials and equipment to un-
obtrusive locations north and 
south of the cemetery, to the 
extent possible.

If you or a loved one need 
to schedule a funeral ser-
vice at the cemetery during 
construction, please contact 
Southern Ute Vital Statis-
tics, Grounds Maintenance, 
and/or Tribal Housing.

The goal is to complete 
these upgrades quickly and 
efficiently so that tribal 
members can resume nor-
mal visitation of the ceme-
tery without the disruption 
of construction crews.

We ask for your patience 
and understanding during 
this time. If you have any 
questions or concerns, 
please contact Derrell Lind-
sey at Tribal Housing, Con-
struction & Project Manage-
ment, via email: dlindsey@
southernute-nsn.gov or via 
cell phone: 970-759-4939.

campus, is also slated to 
lose about 20% of its oper-
ating budget due to the cut, 
as reported by the Durango 
Herald. And KSJD, a third 
Durango-area station, lost 
one-third of its budget.

At KSUT, the 20% reduc-
tion means they have to re-
consider national and inter-
national news segments, like 
Morning Edition and BBC 
programs, and programs like 
Native Voice 1, an hourlong 
call-in talk show produced 
in Alaska that focuses on In-
digenous issues.

Tribal stations reported-
ly have an opportunity to 
retrieve the revoked funds 
through a carveout in the bill, 
but Graham is skeptical that 
it will amount to anything. 

“It’s sort of, at best, a 
Band-Aid, and at worst a 
backroom deal to get this bill 
to pass,” Graham said. “Even 
though we’re on that list I 
doubt we’ll ever see funds.”

In May, KSUT along with 
Colorado Public Radio and 
Aspen Public Radio sued 
Trump over an executive or-
der to cut funding for NPR 
and CBS, arguing that the or-
der violates their free speech. 

“It’s especially difficult 
(with Native Voice 1) be-
cause, I mean, talk about 
an underserved commu-
nity,” Graham said. “Peo-
ple in these areas don’t get 
their voices elevated nearly 
enough as they should.”

NOT OUT OF THIN AIR

The Corporation for Pub-
lic Broadcasting has been a 
target of various Republican 
presidents and lawmakers 
since its formation in 1967.

Fearing a decline of TV 
and radio shows from infor-
mational, educational and 
cultural programs to more 
saccharine content driven by 
ad revenue, Congress passed 
the Public Broadcasting Act 
of 1967, solidifying funding 
for stations to focus on pro-
grams “of human interest 
and importance.”

It didn’t take long – only 
five years and one admin-
istration change – before 
the newly formed network 
faced its first existential cri-
sis. In 1972, President Rich-
ard Nixon vetoed continued 
funding for the network and 
continued to attack the cor-
porations, upset by a news 
program, then anchored by 
Robert MacNeil and Sand-
er Vanocur, that he called 
“the liberal hour” in inter-
nal White House memos.

Some think that Trump 
was able to push the cut 
through because people 
simply don’t rely on public 
media as much as they used 
to, making it less of a polit-
ical risk to cut its funding.

But that argument doesn’t 
seem sound to Graham.

“This argument we’ve 
been hearing a lot from Re-
publicans is like, ‘Hey, it’s 
the modern day, people 
have access to lots of ways 
of getting information,’” 
Graham said. “Well, in rural 
areas, especially tribal com-
munities, we may not have 
reliable internet or broad-
band signal, we may not 
have cell service. If there’s 
an emergency happening – 
a wildfire, a flood – people 
absolutely tune in to the ra-
dio. Their local radio.”

Tim Russo, station man-
ager at KGNU in Boulder, 
made a similar point. KG-
NU lost $155,000, or 15% 
of its budget, for the up-
coming fiscal year.

Their CPB funds are di-
vided into unrestricted 
funds, which they use for 
facility maintenance, staff 
and equipment, and re-
stricted funds, which are 
spent on program access 
from different stations and 
the public radio satellite 
system, where emergency 
alerts come in.

“You remember the Four-
mile fires, the Gold Hill 
fires, the Jamestown flood-
ing,” Russo said. “We’ve 
had our fill of climate-driv-
en catastrophes, and we’ve 
got so many people that live 
in those rural foothills that 
turn to KGNU, because our 
volunteers can jump on that 
hyperlocal coverage in a 
way that the bigger stations 
can’t because they have to 
focus on the whole state.”

A mosaic at the KGNU 
studios in Boulder on July 
21, 2025, that reads “You 
are the U in KGNU,” a slo-
gan that the station says to 
their listener community. 
“People always love this 
wall,” Tim Russo, station 
manager, said. (Parker Ya-
masaki, The Colorado Sun)

It’s this expansive volun-
teer network – Russo said 
they have more than 400 
active volunteers at the sta-
tion, about 200 of them pro-
ducing on-air content as 
DJs or hosts – that allows 
them to be more nimble 
and community-driven than 
some other stations.

But it also means there 
isn’t much room for cuts.

“I bring that up to say that 
we run an extremely frugal 
budget as it is,” Russo said. 
“It’s thanks to all the vol-
unteer and community sup-
port that we can run on a 
very tight budget. But that 
just means it’s going to be 
that much more difficult for 
us to balance a budget. Like 
many stations, we don’t 
have deep reserves.”

A RURAL DOUBLE 
WHAMMY

High Plains Public Radio 
operates KCSE, 90.7 FM in 
Lamar, reaching large por-
tions of Prowers, Kiowa 
and Bent counties, as well 
as KZNK, 90.1 FM out of 
Brewster, Kansas, that reach-
es much of Yuma, Kit Car-
son and Cheyenne counties – 
covering a vast swath of Col-
orado’s Eastern Plains. 

The funding takeback 
could stifle the reach of sta-
tions impacted by the loss of 
nearly $500,000 over two 
years, or about 15% of the 
budget, starting in October, 
Garden City, Kansas-based 
HPPR said. Its stations also 
blanket western Kansas and 
part of the Oklahoma and 
Texas panhandles.

Another roughly $68,000 
in shared technology and 
support services that CPB 
has funded –  things like 
music licensing fees – will 
have to be covered in oth-
er ways. In an announce-
ment last week on HPPR’s 
website, executive direc-
tor Quentin Hope outlined 
a plan to examine and cut 
costs while also using re-

serve funds to continue op-
erations and plan for the 
future. He also noted that 
private fundraising work 
would be intensified and an 
endowment campaign de-
veloped with an eye toward 
financial independence.

In the short term, the 
HPPR station in Brewster 
could be affected because 
of the massive cost of its 
100,000-watt facility – and 
one option for controlling 
expenses would be to dial 
down the power, said Ab-
by Killingsworth, develop-
ment director for HPPR.  

“So instead of reaching 
the entirety of Kit Carson 
County, it could be, ‘Oh, 
you just crossed the state 
line and now you lost the 
service,’” she said. “It’s 
about that rural access, be-
cause one of the things we 
can control is how much we 
spend on power, and if we 
are forced to reduce our ex-
penses, then that’s a lever 
we may have to pull.” 

Given the region’s often 
extreme weather, she add-
ed, engineering and utility 
costs run much higher than 
the national average, even 
though its stations serve a 
small population relative to 
the geographic reach. 

The CPB money large-
ly allows public radio to 
reach areas that can’t sus-
tain a broadcast through un-
derwriting or membership, 
making the finances “a 
completely different equa-
tion” from larger metropoli-
tan areas, Killingsworth ex-
plained. Even though HP-
PR reports a higher percent-
age of donors in its cover-
age areas than the national 
average and a higher aver-
age gift per donor, the lower 
population means that those 
areas are more reliant on 
public funding.

“These are committed 
folks in this region who 
want this service,” Killing-
sworth said. “We just sim-
ply don’t have the finan-
cial base to offset the loss 
of this funding in ways that 
the metro stations may have 
available. So that gets to the 
argument of the impact re-
ally weighing the heaviest 
on the rural stations.”

She noted that these 
changes have pointed HPPR 
toward getting back to the 
basics of its mission to en-
rich the educational, cultur-
al and community life of our 
region, but the methodology 
will have to be adapted.

“Our focus is looking for-
ward,” Killingsworth said. 
“We can’t change what’s 
been done, and it’s up to us 
to reinvent and redefine what 
the future of High Plains 
Public Radio looks like.”

At KGNU in Boulder, 
Russo said he has already 
seen community support 
start to fill in the gaps that 
the federal cuts are leav-
ing behind. The same goes 
for KUNC, based in Gree-
ley, covering northern Col-
orado. It’s the smaller, rural 
and tribal stations that Rus-
so worries about. 

“Community radios are 
very resilient, and I know 
that KGNU is going to lean 
into the community,” Russo 
said. “I just hope the com-
munity leans back, not just 
to KGNU, but all the com-
munity radio partners.”

Budget cuts • from page 1

HSC Training/Due Diligence Instruction 
Providing First Aid/CPR/AED, Basic Life Support, SafeSitter, Safe@Home, Stop the 
Bleed, Eddie Eagle and CCW. Call or text to register, Cora, 970-903-4813, hsctraining.
us@gmail.com. Classes may be scheduled for an organization at your location or ours.
•	 BLS or CPR Skills Checks: every Friday 5-7:00 pm, *by appointment only*
•	 1st Aid/CPR/AED classes: Last Saturday of each month, *must register in advance*
•	 Babysitter Training: *by appointment only*
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Elder Day at MPF

The Southern Ute Multi-Purpose Facility invited Billie Tohee, a member of the National 
Indian Council on Aging and actor. Other sessions that day were from informative 
speakers, sharing knowledge, elder activities, and fun give away activities at the end 
of the day.

photos Krista Richards/SU Drum

Southern Ute Committee 
of Elders secretary, Wil-
lette Whiteskunk, spoke 
to attending elders at 
the event about what the 
Committee of Elders does 
and if they had any con-
cerns to get ahold of them 
through the Southern Ute 
Museum and Cultural 
Center.

LA PLATA ELECTRIC ASSOCIATION 

LPEA and Farmington 
Electric partner to strengthen 
emergency response

Staff report
La Plata Electric 

Association

La Plata Electric Associa-
tion (LPEA) and the Farm-
ington Electric Utility System 
(FEUS) have entered into a 
formal mutual aid agreement, 
deepening cross-border coop-
eration and enhancing region-
al response capabilities in the 
event of major outages or in-
frastructure emergencies. 

The agreement enables 
both utilities to share crews, 
equipment and expertise 
when severe events, such as 
wildfires, storms, or large-
scale system failures ex-
ceed one utility’s capacity 
to respond alone. This part-
nership will allow for fast-
er power restoration, reduce 
service disruptions, and im-
prove resource coordination 
across the region. 

“This is about neighbors 
helping neighbors,” said 
Chris Hansen, CEO of LPEA. 
“Whether it’s responding to a 
wildfire in Pagosa Springs or 
restoring power after a storm 
near Farmington, this agree-

ment ensures we can act 
quickly, safely, and togeth-
er. It strengthens not only our 
systems, but the communi-
ties we serve.” 

Though LPEA is a mem-
ber-owned electric cooper-
ative in Southwest Colora-
do and FEUS is a munici-
pally owned utility in North-
west New Mexico, both or-
ganizations share a common 
mission: to deliver safe, re-
liable, and affordable pow-
er. With just 50 miles be-
tween headquarters, this 
agreement creates a founda-
tion for more agile respons-
es during regional emergen-
cies, particularly as the Four 
Corners area faces increas-
ing wildfire risks and ex-
treme weather conditions. 

FEUS Utility Director 
Hank Adair echoed that sen-
timent: “Mutual aid is about 
answering the call when 
our fellow utilities are in 
need. FEUS and LPEA are 
long-standing neighbors in 
an interconnected energy 
landscape, and this agree-
ment is a natural fit for both 
utilities’ shared commitment 

to safe, reliable service.” 
The Four Corners region is 

a critical transmission hub for 
the western grid, and a grow-
ing center for energy transi-
tion efforts. This pact recog-
nizes the increasing interde-
pendence of utilities in ensur-
ing service continuity, espe-
cially during times of crisis. 

In addition to mobilizing 
field crews and equipment, 
the agreement outlines clear 
expectations for communi-
cation, safety standards and 
cost accountability during 
joint response efforts. 

“Utilities today must be 
flexible, coordinated, and 
prepared,” Hansen added. 
“This agreement reflects 
those priorities and demon-
strates the real-world value 
of partnership, whether co-
operative or municipal.” 

The mutual aid framework 
also leaves room for collabo-
ration on large-scale projects 
and opens the door for future 
partnerships with other near-
by utilities. Both LPEA and 
FEUS hope this model can 
serve as a template for ex-
panded regional cooperation. 
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Ute Tribe hosts 2025 Tri-Ute Games 

T he Tri-Ute Games was held Monday, July 7 through 
Thursday, July 10 hosted this year by the Ute Indian 

Tribe. Athletes from the three Ute tribes gathered to 
compete head-to-head in basketball, volleyball, golf, 
archery, and handgames. Athletes also completed the 
Ute Warrior Challenge filled will obstacle courses, long 
distance running, and swimming. The Tri-Ute Games 
encourages friendly competition and interconnection as 
the young athletes compete, making time to meet their 
fellow Ute relatives and play their respective sports. Next 
year, the Tri Ute Games will be held in Towaoc, Colo. by the 
neighboring Ute Mountain Ute Tribe. 

Conrad Thompson/SU Drum
The annual Tri-Ute Games was a success this year in Utah, with the three Ute sister tribes taking time out from competing in the various events to pose for a group photo at Bottle Hallow.

Divine Windy Boy/SU Drum
Levi Lopez makes a three-point shot during his game 
against Team Ute Mountain on Tuesday, July 8.

Divine Windy Boy/SU Drum
Tri Ute Games is held to create unity between the youth, 
on Monday, July 7, Team Southern Ute player Olyvia Watts 
suits up to play with Team Ute Indian Tribe.

Divine Windy Boy/SU Drum
Eva O’John warms up before her first game at the Tri Ute 
Games held in Fort Duchesne.

Conrad Thompson/SU Drum
The Southern Ute Tribe was represented at this year’s golf tournament by coaches Tyler 
Young and Arnulfo Pardo III, look on with excitement as Cristovan Gonzales takes his putt 
on the green.

Divine Windy Boy/SU Drum
Team Ute Mountain goes up against Team Ute Indian Tribe during the handgame portion 
of this year’s Tri Ute Games. 

Divine Windy Boy/SU Drum
Team Southern Ute in the 9-11 age group, discuss game plan with coach Stais Harlan on 
Monday, July 7.
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Divine Windy Boy/SU Drum
Team Ute Mountain versus Team Ute Indian Tribe in Ft. Duchesne. 

Divine Windy Boy/SU Drum
Ambrose Valdez dribbles around a Ute Indian Tribe team 
member during game one of the Tri Ute Games on Monday, 
July 7. 

Amy Barry/Tribal Information Services
Fellow classmates and Southern Ute Tri-Ute Games 
participants Cristovan Gonzales and Orion Watts await the 
closing ceremonies for the 2025 Tri-Ute Games.

Amy Barry/Tribal Information Services
Southern Ute Tribal Council Member, Marjorie Barry, waits 
at the dock to greet the Ute Warrior Relay participants on 
the last day of the Tri-Ute Games.  Sun Ute Recreation Aide, 
Elijah Weaver, is pictured here with Council Lady Barry. 
Team SunUte participated in the Ute Warrior Challenge to 
motivate the youth to join in, and it worked!  Recreation 
Manager, Kelsey Frost, and Trainer, Eliyah Lucero, also 
participated with their fellow colleagues in the race.  The 
race involved a 1.5-mile run, followed by a bike ride, and 
finishing with a 300-yard swim across Bottle Hollow Lake.

Amy Barry/Tribal Information Services
Miss Ute Tribe, Antheeona Appawoo, is pictured here 
with the Ute Warrior Overall Winner, Cyriah Begay, who 
participated in basketball and volleyball all week long!

Conrad Thompson/SU Drum
The participants all received various prizes and merchandise to commemorate the event, 
Matthew Carillo is pictured here alongside some of the other competitors.

Conrad Thompson/SU Drum
Representatives from team Ute Indian Tribe are taking practice shots ahead of the archery 
shoot at this year’s Tri-Ute Games.

Conrad Thompson/SU Drum
Saul Jenkins represented team Ute Indian Tribe on the golf course in Roosevelt, Utah at 
this year’s Tri-Ute Games.

Amy Barry/Tribal Information Services
Charles Alston and his pals needed to cool off in Bottle 
Hollow Lake while awaiting Ute Warrior participants at the 
finish line.
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Big Brothers Big Sisters 
Creates and supports one-to-one relationships that ignite and empower the promise of 
youth. Interested in becoming a Big Brother or Sister? If you are at least 18 years of age, 
have 4 hours per month to give, and can commit to at least one year, we would love to 
talk to you!  Contact us at 970-247-3720 or mentor@bbig.org, or explore the process 
at: bbig.org/mentor”
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Express Our Gratitude 
Our family would like to express our grat-

itude for the prayers, flowers, food brought 
to the house, love, and kind words of sup-
port during this difficult time.

We would like to thank Eddie & Betty 
Box, Jr., the Southern Ute CHR Dept., Du-
rango Davita staff, the ICU staff of Mercy 

Medical Hospital, the Los Pinos Fire Dis-
trict’s Operations Division, the Sky Ute 
Casino, Hood Mortuary staff, the South-
ern Ute Multi-Purpose staff, and her fam-
ily and friends.

Thank you,
The family of Felecia Cleone McKinley

EXPRESS YOUR OPINIONS

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE IN ANY WAY.
The Southern Ute Drum encourages letters from readers on any topic. We ask that letters 
be 500 words or less. Letters deemed to be libelous will not be published. Letters should 
be submitted by email to Jeremy Shockley at jshockley@southernute-nsn.gov by the 
end of the day Monday preceeding publication.

All Are Invited to “A New Beginning” Conference 
Towaoc, Colo., August 15-17

The Association for Native American Sa-
cred Trees and Places will hold its annu-
al conference at the Mountain Ute Hotel/
Casino in Towaoc, Colorado, beginning 
Friday, August 15. According to NASTaP’s 
president, Dr. James Jefferson, “This will 
be an opportunity for the tribes and peo-
ple to come together and celebrate a new 
beginning to work together toward our 
common benefit and interests.”
Members, nonmembers, and friends of 
the organization are invited to join in the 
event, which begins with a gathering on 
Friday evening. On Saturday, a full day 
of speakers, listening sessions, group 
meals, and goal-setting are planned, in-
cluding talks by Regina Lopez-White-
skunk and Dan Clark. There will also be a 
youth pow-wow planned and carried out 
by children and young people attending 
the conference.
A special rate of $70 plus tax per night has 
been arranged at the hotel for registered 
members of Ute tribes. The nightly rate 
for other attendees will be a discounted 
$129 plus tax. To receive the discounted 
rate, call the hotel at 800-258-8007 and 
mention that you are part of the NASTaP 
group. Reservations should be made as 
soon as possible, because a limited num-
ber of rooms are available. The discount is 
offered only until August 1.
Conference registration will be open soon 

at https://www.nastap.org/. The registra-
tion fee will be $150 with discounts for stu-
dents and youth. Fees for registered tribal 
members are waived, but we would still 
appreciate your registration so that we can 
plan for meals and occupancy. The hotel 
is located at 3 Weeminuche Dr., Towaoc, 
CO 81334.
NASTaP’s mission is to inspire discovery, 
acknowledgment, and conservation of 
Native American sacred places and cul-
turally modified trees. We envision wide-
spread awareness, respect, understand-
ing, and appreciation of Native American 
sacred trees and places. 

Our purpose embraces:
•	 Culturally Modified Trees (CMTs)
•	 Modified stones, stacked rocks, rock 

art, and rock writing
•	 Ceremonial landmarks and landscapes
•	 Native American natural science and 

western science
•	 Stewardship of the earth, land, water, 

and sky

We value:
•	 Cultural appreciation
•	 Experiential learning
•	 Multidisciplinary research 
•	 Inclusivity
•	 Mentorship
•	 Stewardship

OBITUARY

JEFFERSON – Dr. James Mitchell 
Jefferson, 91, of Ignacio Colo., born on 
September 24, 1933, passed away peace-
fully on July 12, 2025 in Durango, Colo.

He is survived by his sons: Dan, Tim & 
Gary Jefferson; Sister Misty R. Jefferson; 
nephews Robert M. (Teena) Jefferson & 
Jeffery L. Jefferson; nieces, Robbi (Jef-
ferson) Mann & Tileta Jefferson; Grand-
daughter’s: Lyndsey Jefferson, Christina 
Jefferson (Justin) Mhley; great-grandchil-
dren: Ryder Hanna, James, Joshua, Lucas 
& Gaby Mhley. And numerous cousins, 

great-nephews & great-nieces.
He is preceded in death by his parents: 

Lee Joe and Jessie Richards Jefferson; wife 
Ingrid Webster Jefferson; son: Joel Jeffer-
son; brothers: Robert R. Jefferson & Jeffery 
Lee Jefferson; and nephew: Rick Jefferson.

Jim is a member of the Southern Ute In-
dian Tribe and lived on the Southern Ute 
reservation most of his life.

Jim graduated from Ignacio High 
School and was always involved in all 
sports activities. After High School he en-
listed in the Army where he was stationed 
in Germany during the Korean War Con-
flict. After his discharge from service, he 
returned home and began working in var-
ious Southern Ute tribal programs. Jim 
had an extensive educational career earn-
ing his Bachelors, Masters and his PhD 
degrees. He loved to do research which 
took him all over the country.

“Jim was one of three founders of the 
Native American Sacred Trees and Plac-
es, which he was currently the president 
of the organization. This organization 
made awareness and preservation of sa-
cred sites and trees.”

Jim’s hobbies included hunting, fish-
ing, farming & ranching, rodeo, tradition-
al dancing and playing basketball with the 
Southern Ute Braves.

Services were held Friday, July 17, 
2025 at the Southern Ute Multi-Purpose 
Facility in Ignacio.

NEW EMPLOYEES
Heston Allred
Job title: AQD Remediation Program Manager
Description of job duties: Plan, develop, and administer 
the GAP and Brownfields Program/Environmental Tribal 
response.
Hobbies: Snowboarding, hiking, bush crafting, reading, 
and data. 
Additional comments: Looking forwards to 
interfacing with other employees, tribal members, and 
departments/programs. 

Patricia Peña
Job title: Air Quality Specialist
Description of job duties: Job duties include operation 
and maintenance of air quality monitoring equipment as 
well as conducting calibrations and collecting precise 
measurements. This position also includes database 
management and analysis to help with the production 
of reports. 
Hobbies: Hiking, camping, sewing, and reading. 

William Farmer
Job title: Remediation Scientist I
Description of job duties: Administers the Tribal 
Brownfields grant program and supports compliance 
activities throughout Southern Ute Tribal lands. Works 
with EPA, Bureau of Indian Affairs, tribal staff, and other 
agencies to implement program specific guidance.
Hobbies: Hunting, fishing, cycling and camping.

James Tempte
Job title: Air Quality Planner III
Description of job duties: Job duties include leading 
technical and regulatory planning efforts to improve air 
quality, reduce greenhouse gas emissions, and support 
tribal climate resilience and self-determination. I’ll also 
be reaching out to departments soon as we begin 
putting together a Climate Action Plan. 
Hobbies: I love being outside – hiking, fishing, biking, 
skiing, and camping! I also enjoy creating murals and 
am an abstract oil painter. 
Tribe: Member of the Northern Cheyenne Tribe
Additional comments: I’m excited to be back working 
with the Tribe’s Air Quality Program! I was part of the 
program 15 years ago before moving to Alaska to 
pursue a master’s degree in Environmental Science. It 
feels great to return. 
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REQUEST FOR BIDS
The Southern Ute Powwow Committee

Southern Ute Fair Powwow: Sept. 12, 13 & 14, 2025
CATERING:
The Southern Ute PowWow Committee is requesting bids for Catering approximately 75 
people, set up and take down. 
•	 FRIDAY, Sept. 12: Dinner beginning at 5 – 7 p.m.
•	 SATURDAY, Sept. 13: Brunch beginning at 10 a.m. – 12 p.m.
•	 SATURDAY Sept. 13: Dinner beginning at 4 – 6 p.m.	
•	 SUNDAY Sept. 14: Brunch beginning at 10 a.m. – 12 p.m.
All cooks will be required to have an up-to-date food handlers’ card. Cater’s responsibility 
to provide receipts for menu (include snacks for diabetics) and, negotiate pay with their 
helpers. No change in menu.

CLEANING CREW:
The Southern Ute PowWow Committee is requesting bids for Cleaning Crew.
•	 FRIDAY, Sept. 12: Friday Evening, Check-in 7 – 10 p.m.
•	 SATURDAY, Sept. 13:  Check-in at 10 a.m. – 11 p.m. or 1-hour after closing of powwow.
•	 SUNDAY, Sept. 14: Check-in at 10 a.m. - 11 p.m. or 1-hour after closing of powwow.
The Cleaning Crew will consist of (4) cleaning staff. The Powwow Committee will provide 
trash bags. Cleaning crew will have to have a one-million dollar liability insurance. 
Including two-million dollar workers compensation insurance. 

SECURITY:
The Southern Ute PowWow Committee is requesting bids for Security around parking 
lot, outside the arena and inside the arena. 
•	 FRIDAY Sept. 12: Check-in at 7 – 10 p.m.
•	 SATURDAY, Sept. 13: Check-in at 10 a.m. – 12 p.m. 
•	 SUNDAY, Sept. 14: Check-in at 10 a.m. – 11 p.m.
Security must have a one-million dollar liability insurance. Including two-million 
dollar workers compensation insurance. 

SOUNDSYSTEM:
The Southern Ute PowWow Committee is requesting bids for Sound-system. 
•	 FRIDAY, Sept. 12: Friday Afternoon, Set-up before 5 p.m. 
•	 SATURDAY, Sept. 13
•	 SUNDAY, Sept. 14, 2025: Sunday Evening: Take down after the conclusion of powwow.
The Soundsystem must have a one-million dollar liability insurance. Including two-
million dollar workers compensation insurance. 

PORTABLE TOILETS:
The Southern Ute Pow-wow Committee is requesting bids for Portable toilets.
•	 FRIDAY, Sept 12: Friday Evening, Set-up before 5 p.m.
•	 SATURDAY, Sept. 13
•	 SUNDAY, Sept. 14: Sunday Evening: Take down after Powwow. 
The Portable Toilet company must have one-million dollar liability insurance. 
Including two-million dollar workers compensation insurance. 

DEADLINE JULY 25, 2025, at 5:00 p.m.
Please submit bids to Alfreda Armstrong, Treasurer, Southern Ute Pow-Wow 
Committee. P.O Box 737 # 16, Ignacio CO 81137 or email: alfredaarmstrong405@gmail.
com. Should you have any questions, contact Alfreda Armstrong 405-764-4198

INSURANCE QUESTIONS CONTACT:
Emmanuel Lewis, Southern Ute Human Resource, Risk Specialist at 970-563-2421.

Specials Request – Southern Ute Fair Powwow
September 12, 13, and 14, 2025

The Southern Ute Powwow Committee is taking special requests during the Southern 
Ute Fair Powwow of Sept. 12, 13, and 14, 2025. Submit request in writing to the 
Southern Ute Powwow Committee. Specify the date and time, include a phone 
number, and submit to the Committee’s Secretary Sherisa Valdez at P.O. Box 737 #16 
Ignacio, CO 81137 or you can email to: soutepowwow@southernute-nsn.gov. Should 
you have any questions please call 720-621-4117. Deadline to submit is August 8, 
2025, at 5 pm.

Thank you,
Sherisa Valdez – Powwow Committee Secretary 
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BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club of the 
Southern Ute Indian Tribe is currently looking to 
fill four (4) volunteer Board Member positions. 
Responsible for knowing and effectively articu-
lating the mission, vision, core values, goals, pol-
icies, and program areas of the Club. Members 
of the Board must attend meetings regularly and 
attend applicable committee meetings on a regu-
lar basis; also attend a minimum of one Priority 
event and one Club event annually. Members 
must maintain confidentiality of sensitive infor-
mation and conduct oneself as a model for chil-
dren in a manner that exemplifies high character. 
Interested parties must pick up an application on 
the www.bgcsu.org website or by request and 
returned to Bruce LeClaire at 970-563-2694 or 
bleclaire@southernute-nsn.gov.

ELECTION BOARD
Open Until Filled – The Southern Ute Election 
Board is seeking one (1) Full Time and one (1) 
Alternate Board Members. Qualifications: 11-
2-102, (1) & (3): Must be a Southern Ute Indian 
Tribal Registered Voter. Must reside within the 
exterior boundaries of the Southern Ute Indian 
Reservation. Shall not have been convicted of 
a felony and shall not have been convicted of 
a misdemeanor involving dishonesty or fraud 
within five years immediately preceding ap-
pointment to the Election Board. The Election 
Board is a paid committee: IRS Guidelines and 
a Criminal Background Check are necessary. 
Southern Ute Employee benefits are offered, 
and you will be considered an Official of the 
Southern Ute Tribe. Please submit your letter 
of Intent to: Election Board P.O. Box 709 Ig-
nacio, CO 81137. Physical location: 285 Lakin 
St., Ignacio, CO. Contact the Election Board at 
970-563-2305/2729/2730/2303 or via email: 
election@southernute-nsn.gov.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission. Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiali-
ty; Have a familiarity with tribal government; 
and Satisfactory completion of a background 
investigation for criminal history showing no 
convictions or guilty pleas for felonies or any 
misdemeanor involving dishonesty. Submit let-
ters of interest to the Department of Justice & 
Regulatory, PO Box 737-MS#10, Ignacio, CO, 
or in person at the Justice and Regulatory Ad-
ministration Building, 71 Mike Frost Way. All 
letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 1) Alternate position for 
specified terms, must be Southern Ute Tribal 
Members. Applicants must possess the follow-
ing attributes pursuant to the Regulation One 
of the Gaming Commission Rules and Regu-
lations: Applicants must be at least twenty-one 
years of age; Applicants must possess a basic 
knowledge and understanding of gaming ac-
tivities authorized on the Southern Ute Indian 
reservation; Applicants must have experience 
or expertise in regulatory matters or in admin-
istrative hearing procedures; Applicants must 
have the ability to observe restrictions concern-
ing conflicts of interest and confidentiality; Ap-
plicants must submit an application form and a 
letter of interest explaining why the applicant 
wishes to be appointed to the Commission; and 
Applicants must undergo a background inves-
tigation. Applications may be obtained at the 
Division of Gaming Office – Licensing in the 
West Wing of the Justice Complex, 149 Coun-
ty Road 517, Ignacio, Colorado, 81137. Appli-
cations and letter of interest are required to be 
turned into the Division of Gaming Office. If 
you think you might be interested, please con-
tact the Division of Gaming at 970-563-0180.

KSUT BOARD OF DIRECTORS
The KSUT Board of Directors currently has 
two openings, including a community-mem-
ber-at-large and a seat for a Southern Ute Tribal 
Member OR a first descendant of a tribal member. 
Board meetings occur on the third Wednesday of 
each month at 5:30 pm. For more information or 
to submit a letter of interest, contact KSUT Exec-
utive Director Tami Graham at tami@ksut.org or 
by calling 970-563-0255. KSUT was founded in 
1976 by the Southern Ute Indian Tribe and now 
has two distinct signals – KSUT Tribal Radio 
and Four Corners Public Radio. KSUT became 
an independent non-profit organization in 1986 
and an NPR-affiliate in 1988.

POWWOW COMMITTEE
Open Until Filled – Two vacant positions. The 
Southern Ute Indian Powwow Committee is 
currently accepting letters of intent to serve as 
a volunteer on the committee. The purpose of 
the Southern Ute Indian Powwow Committee 

shall be to nurture and promote the positive im-
age of the Southern Ute Indian Tribe through 
their dances and other activities to preserve our 
culture. The vacancy is Open to Southern Ute 
tribal members or any interested Native Ameri-
cans who would like to be actively involved in 
planning, promoting, and executing Powwows 
on Southern Ute land. Must be willing to work 
hands on, attend all scheduled meetings and 
powwow events with a professional / tradition-
al attitude towards committee members, tribal 
departments, and visitors. Please submit letters 
to: Southern Ute Powwow Committee, PO Box 
737 #16 Ignacio, CO  81137 OR soutepow-
wow@southernute-nsn.gov 

SOCOCAA BOARD OF DIRECTORS
If you’re passionate about making a difference 
in the community, SoCoCAA is currently seek-
ing Board Members for their Board of Direc-
tors. This is a fantastic opportunity to engage 
with valuable programs that support our com-
munity. The Board meets every other month, 
making it a manageable commitment. For more 
information about our organization and the 
programs we offer, please visit our website at 
www.sococaa.org. If you’re interested in apply-
ing, please reach out to Nita Emerson at 970-
563-4517 or request an application by emailing 
hr@sococaa.org. Join us in making a positive 
impact in Southern Colorado! 

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) Southern Ute Tribal mem-
ber at-large Commissioners to serve on the 
Tribal Employment Rights Commission which 
are compensated positions. Southern Ute tribal 
member/Applicants must have the following re-
quirements: TRIBAL MEMBER AT-LARGE: 
Not currently employed by the Tribal Govern-
ment or the Growth Fund; Does not own or 
operate a certified Indian Owned Business; Ex-
perience or expertise in administrative hearing 
procedures; Eighteen (18) years of age or older; 
Good character; and Ability to observe restric-
tions concerning conflict of interest and confi-
dentiality. Submit your Letter of Interest to the 
TERO Division or send letter to TERO Divi-
sion, P.O. Box 737, Southern Ute Indian Tribe, 
Ignacio, CO 81137. If you have any questions, 
please call TERO, at 970-563-0117 or 970-563-
0100 ext. 2291. TERO is located in the J&R 
Administration Building, 71 Mike Frost Way, 
(north of the Tribal Court building).

WILDLIFE ADVISORY BOARD
The Southern Ute Indian Tribe is seeking en-
rolled Southern Ute Tribal Members to fill two 
seats on the Tribal Member Wildlife Advisory 
Board. The 8-member Board works closely 
with the Wildlife Division on planning and rec-
ommending actions related to tribal hunting and 
fishing programs. Board members not already 
employed by the Tribe are compensated $20 
per hour for meeting attendance. Meetings are 
held roughly on a quarterly basis throughout 
the year, and a commitment to attend and par-
ticipate in all meetings is expected. Interested 
Tribal Members must submit a brief letter of 
interest that includes a description of the appli-
cant’s knowledge and experience with wildlife, 
hunting, or fishing, on and off of the Southern 
Ute Reservation. In addition, as a condition 
of appointment to the Board, applicants must 
submit a standard job application through the 
Tribe’s Human Resources Department, as well 
as agree to a State of Colorado background 
check. Please submit letters to the Southern Ute 
Wildlife Division at P.O. Box 737, Ignacio CO 
81137. For more information, please contact the 
Wildlife Division at 970-563-0130. 

WILDLIFE ADVISORY BOARD – 
YOUTH 
Open Until Filled – The Tribe is seeking an en-
rolled Southern Ute youth wishing to fill a, Al-
ternative Position special youth-only seat on the 
Tribal Member Wildlife Advisory Board. The 
1-year position may only be filled by a Tribal 
Member between the ages of 14 and 18, and the 
position may be renewed annually, by request, 
until age 19 is reached. The Wildlife Advisory 
Board works closely with the Wildlife Division 
in planning and recommending actions related 
to Tribal hunting and fishing programs, both 
on-reservation and within the Brunot treaty 
area. This special youth seat provides an out-
standing opportunity for a young tribal member 
to learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives. Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expected. 
The participant is eligible to receive $20/hour 
compensation for meeting attendance provided 
he or she is not already employed by the Tribe. 
Interested tribal member youth must submit 
a brief letter of interest to the Southern Ute 
Wildlife Division at P.O. Box 737, Ignacio CO 
81137. For more information, please contact the 
Wildlife Division at 970-563-0130. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

Committee of Elders Announcements
The Committee of Elders (COE) would like to announce our meeting dates 
and a Logo Contest we will be having.

Meeting Dates: Our meeting dates are first Monday of each month, held at 
the Museum library at 9 a.m. We invite all elders to attend. 

Logo Contest: We are sponsoring a Logo contest for the COE. The 
submissions will be accepted from Southern Ute enrolled tribal members; 
the contest will run for an additional two months. The winner will receive a 
monetary amount yet to be determined. 

If you have any questions, please call 970-946-4061,
 Byron Frost, Chairman of the Committee of Elders.



Classifieds waamasuwiinini waini (22) July 25, 2025

Administrative Assistant II
Closes 8/1/25 – Assists Multi-Purpose/Chap-
el/Ute Park Facility Operations Manager with 
the operations and internal coordination of the 
Multi-Purpose/Chapel/Ute Park activities and 
basic office management. Assisting in the over-
sight/coordination of all regularly scheduled 
events and special events for the Multi-Purpose 
Facility, Memorial Chapel, and Ute Park. Pay 
grade N9; Pay rate is $20.26/hour. 

Communications Manager
Closes 7/25/25 – Under general supervision 
of the Chief of Police, this position provides 
day-to-day management and oversight to the 
Communication Center operations staff (Dis-
patchers) including planning, developing, coor-
dinating, supervising, and reviewing all aspects 
of the work of employees. Pay grade E16; pay is 
$77,627/annually. 

Gaming Investigator I
Closes 8/1/25 – An entry level position locat-
ed under the Southern Ute Division of Gaming 
(DOG). Under general supervision of the Gam-
ing Investigator III, incumbent works in coordi-
nation with other DOG Investigators to learn and 
perform Law Enforcement/Regulatory duties for 
the enforcement of Class II and Class III gam-
ing on the Southern Ute Reservation. Pay grade 
N13; Pay rate is $28.60/hour. 

Gaming Investigator II
Closes 8/1/25 – Under general supervision of the 
Gaming Investigator III, regulates and controls 
Class II and Class III gaming on the Southern 
Ute Reservation. Pay grade N14; Pay rate is 
$30.84/hour. 

Advanced Practice Provider PT w/Benefits 
Open Until Filled – Provides direct and com-
prehensive primary, preventive and therapeutic 
medical care to individuals across their lifespan. 
Clinical supervision will be provided by the 
Chief Medical Officer. Part-time with benefits, 
pay grade E19; Pay starts at $68,976.96/year. 

AP/AR Clerk
Open Until Filled – Processing accounts pay-
able including vendor invoices, travel per diems, 
and check requests, including creating payment 
vouchers, matching to PO’s and receivers, and 
generating checks. Processing accounts re-
ceivable transactions including invoicing, cash 
receipts, account adjustments, and printing in-
voices and statements. Pay grade N9; Pay rate 
is $20.26/hr. 

Behavioral Health Therapist 
Open Until Filled – Under general supervision 
of the Behavioral Health Manager, provides 
behavioral health treatment, including mental 
health, substance abuse, and dual diagnosis in 
accordance with all applicable code, laws, poli-
cies, guidelines, and any grant requirements. Pay 
grade E15; Salary starts at $70,570/annually. 

Chief Judge Apprentice (Southern Ute tribal 
member only)
Open Until Filled – This is an apprentice posi-
tion for a Southern Ute Tribal member to learn 
all the requirements and duties of the Chief 
Judge position in the Southern Ute Tribal Court. 
Mentoring, training, and all aspects of employ-
ee supervision will be performed by the current 
Chief Judge or delegate in accordance with SUIT 
Personnel Policies and Procedures. For purposes 
of employment, the successful candidate shall be 
classified as an apprentice. The Judicial Review 
Committee shall also provide insight, guidance, 
and recommendations when needed. The length 
of the trainee program is two years to five years 
depending upon experience and individual prog-
ress. Performance will be evaluated pursuant to 
the requirements of the Tribal Apprenticeship 
Program and annually with the Tribal Judicial 
Committee. Will be eligible for wage increase 
based on performance evaluations and policies 
governing this position. Upon successful com-
pletion of the curriculum, will transition into the 
Chief Judge Lay position. Non-exempt and will 
start at 20% below grade E22.

Community Health Representative
Open Until Filled – Providing assistance and the 
coordination and development of activities for 
elderly and physically or mentally disabled Trib-
al members. Performs community health duties 
to include patient transport and monitoring, 
home visits, conducting classes, and providing 
community education on Tribal health issues. 
Home Care may include house cleaning, person-
al hygiene, preparing meals, and other health and 
wellness related activities. Pay grade N9; Pay 
rate is $20.26/hour. 

Controller
Open Until Filled – Integrity and timeliness of 
the financial information of the Southern Ute 
Indian Tribe. Prepares financial statements for 
distribution for internal and external reporting, 
including consolidated statements. Supervi-
sion and oversight of the accounting staff in the 
preparation of financial information. Responsi-
ble for the offices of General Ledger/Fixed As-
sets, Accounts Receivable, Accounts Payable, 
Purchasing, and Contracts and Grants. Pay grade 
E19; Salary starts at $114,968/year.  

Detention Division Head
Open Until Filled – Under general supervision of 
the Director of Justice and Regulatory, plans, or-
ganizes, directs, and reviews the administrative 
and operational activities of the Southern Ute 
Detention Program and Facility; ensures com-
pliance with all applicable laws, policies, and 
procedures; develops and implements Division 
policy and programmatic changes as required. 
Pay grade E17; Pay starts at $86,943/year. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-
dio dispatch services for the Southern Ute Indian 
Tribe. Pay grade N10; Pay starts at $21.89/hour 
and includes a potential 3-5k DOE sign-on bonus. 

Early Childhood Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cul-
tural needs of the child. Communicating effec-
tively with parents/guardians about their child’s 
progress in each domain area. Pay grade N9; Pay 
starts at $20.26/hour.

Elementary Teacher 
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicate effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Pay grade E12; Pay 
rate is $54,086/year. 

Group Exercise Instructor
Open Until Filled – Provides group exercise in-
struction and fitness activities to members of the 
SunUte Community Center, in accordance with 
the guidelines established and approved by Fit-
ness Director and/or Community Center Direc-
tor. Pay grade N9; Pay starts at $20.26/hour. 

Housing Project Administrator
Open Until Filled – Works under the supervi-
sion of the Director of Housing to coordinate 
all functions and activities related to construc-
tion projects, providing oversight to projects 
through completion. Pay grade E16; Pay starts at 
$77,627/annually. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and 
air conditioning systems including machinery, 
boilers, hot and chilled water distribution sys-
tems, circulation pumps, steam humidifiers, 
cooling towers, walk-in coolers and freezers, 
and variable volume system located in Southern 
Ute Tribal Buildings. Pay grade N15; Pay starts 
at $33.93/hour. 

Lake Capote Manager Apprentice (Southern 
Ute tribal member only)
Open Until Filled – The objective of this Ap-
prenticeship Program is to provide the Southern 
Ute Tribal Member Apprentice with training, ed-
ucation, and hands-on experience in all phases 
of managing the Lake Capote Recreation Area 
(LCRA). The time frame for program comple-
tion is planned for 1 year, unless there are cir-
cumstances requiring an extension or reduction 
in the training period. Will start at 20% below 
the grade for Lake Capote Manager and receive 
quarterly evaluations and pay increases. 

Land Surveyor
Open Until Filled – Conducts all administrative 
surveys and surveys as a licensed Professional 
Land Surveyor, needed to meet the needs of the 
Southern Ute Indian Tribe. Pay grade E15; Sala-
ry is $70,570/annually. 

Lifeguard (Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay starts 
at $14.90/hour. 

NAGPRA Coordinator (Southern Ute tribal 
member only)
Open Until Filled – Develops and administers 
procedures for determining the affiliation of Na-
tive American Remains, funerary objects, sacred 
objects of cultural patrimony, as well as the pro-
tection of archaeological and sacred sites. Pay 
grade N12; Pay starts at $26.00/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N13; Pay starts at 
$28.60/hour and includes a potential 3-5k DOE 
sign-on bonus.

Permits & ROW Specialist
Open Until Filled – Negotiations/management 
of rights-of-way needed to construct ingress/
egress, utilities, and surface leases for the Tribe 
with outside entities or persons and ensure com-
pliance with laws, rules, regulations, and poli-
cies. Manages Crossing Permits and its database 
for the Southern Ute Indian Tribe Department of 
Natural Resources. Pay grade N13; Pay starts at 
$28.60/hour. 

Physician
Open Until Filled – Providing comprehensive 
medical services and primary care to the patients 
at the Southern Ute Health Center (SUHC). Pay 
grade E23; Pay starts at $235,373/annually. 

Public Health Nurse
Open Until Filled – A Registered Nurse provid-
ing public health nursing care and case manage-
ment to individuals, families, and the communi-
ty. Pay grade N15; Pay starts at $33.93/hour. 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137

Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

Registered Nurse – Detention
Open Until Filled – A Registered Nurse pro-
viding professional and clinical services at the 
Southern Ute Detention Center. Pay grade N15; 
Pay starts at $33.93/hour. 

Southern Ute Tribal Ranger
Open Until Filled – Under the general super-
vision of Tribal Ranger Sergeant and Ranger 
Captain, assures compliance of all Tribal Natural 
Resource Codes, Laws, Ordinances, Regulations 
and Polices. Pay grade N13; Pay is $28.60/hour. 

Scorekeeper (Part-time)
Open Until Filled – Keeps accurate scores for 
sporting events held by SunUte Recreation Dept. 
Pay grade N6; Pay starts at $16.09/hour. 

Security Officer
Open Until Filled – Will provide security for 
throughout Tribal Campus. Patrolling and ob-
serving the activities of persons in and around 
the Moache Capote building. Work involves 
assessing problem situations and exercising tact 
and judgement in bringing about their resolution. 
Pay grade N10; Pay is $21.89/hour. 

Social Worker
Open Until Filled – An advanced level position 
that requires knowledge of the theories, princi-
ples, and concepts of social casework practice 
(assessment and treatment oriented) related to all 
of the assigned program areas, including child 
and adult protection services. Pay grade E14; 
Pay starts at $64,155/year. 

Special Needs Aide
Open Until Filled – Assists Southern Ute Indian 
Montessori Academy disabled and special needs 
students with educational, physical, emotional, 
and social growth and development under di-
rection of a certified guide or specialists. Assists 
with life skills, academic success, and meeting 
IEP (individual Education Plan) objectives. Pay 
grade N6; Pay is $16.09/hour. 

Swimming Instructor (Part-time)
Open Until Filled – Under supervision of Aquat-
ics Manager, instructs American Red Cross indi-
vidual and group swimming lessons at the Sun-
Ute aquatics facility. Responsible for preparation 
of class, instruction of individuals, breakdown 
of equipment, and all documentation associated 
with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Pay 
starts at $17.37/hour. 

TEAM Worker (Southern Ute tribal member 
only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. Both part-time and full-time tem-
porary positions. 

THPO – Preservation Officer – Southern Ute 
member Only
Open Until Filled – Ensuring the Tribal Histor-
ic Preservation Office (THPO) operates in ac-
cordance with the Southern Ute Tribal Historic 
Preservation Plan and all associated processes, 
procedures, and relevant codes and law. Per-
forms a wide variety of high-level specialized 
duties to preserve and protect Southern Ute 
Tribal resources and materials to include, but not 
limited to, cultural sites/lands, artifacts, funerary 
and sacred objects, and human remains within 
the exterior boundaries of the Reservation and 
throughout the Tribe’s ancestral territory. Pay 
grade E15; Salary is $70,570/annually. 

Transportation Division Head
Open Until Filled – Directs, oversees, and coor-
dinates all functions and activities related to the 
Southern Ute Transportation Division for road 
and bridge improvements and maintenance of 
Tribal transportation facilities. Provides over-
sight and management of transportation projects 
from conception through completion including 
P.L.93-638 projects. Pay grade E17; Salary is 
$86,943/year. 

Tribal Administrative and Operations Director
Open Until Filled – Supports the fiscal and op-
erational management of the Permanent Fund, 
aligning its functions with the Tribe’s long-term 
strategic goals and vision. Assisting the Exec-
utive Officer and tribal leadership in shaping 
policies, procedures, and strategic initiatives that 
foster sustainable growth, operational efficiency, 
and enhanced outcomes for tribal members. As-
sists the Executive Officer and serves as a liaison 
between Department Directors, tribal member-
ship, tribal entities, and tribal leadership. Assists 
with identifying and creating innovative, effi-
cient, and effective programs and services with-
in established program policies, procedures, and 
approved budgetary limitations. Pay grade E23; 
Salary is $235,373/annually. 

Tribal Apprenticeship Program(Southern 
Ute tribal member only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career interests 
through the Apprenticeship Program. Purpose of 
the program is to build a career foundation for 
SUIT members to pursue further educational 
goals or career development. Apprentices may 
be placed within Permanent Fund departments 
or divisions dependent on career interests, edu-
cational level and/or length of prior relevant and 
appropriate work experience. The Apprentice 
Committee will review applications and assess 
what options may be available for applicants. 

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Pay starts at $17.37/hour.

Southern Ute Indian Tribe Job Announcements, cont.

Maintenance Specialist – Red Willow Produc-
tion (Ignacio, CO)
Closing Date: 08/02/2025
Responsible for the coordination of maintenance 
activities between Red Willow operations and 
maintenance vendors, to include assisting in 
providing oversight to vendors.  Will support the 
needs of the Operations team and monitor proj-
ects/progress to assure schedule coordination 
with Operations.    

Portfolio Manager – GF Properties – Denver, CO
Closes 8/18/25 – Effectively managing income 
properties within the GF Properties Group 
portfolio. Portfolio management includes all 
facets of real estate operations including asset 
management, financial analysis, leasing, con-
tract negotiation, construction management, 
financing and reporting. Will work closely with 
senior management to analyze and implement 
strategies that maximize the value of the entire 
real estate portfolio.

Real Estate Investment Analyst – GF Proper-
ties (Denver, CO)
Closes 8/11/25 – Assists in the general man-
agement of all assets managed by GF Prop-
erties Group and works closely with the Port-
folio Manager and Vice President to assist 
with the general oversight of the properties, 
leasing, contract administration, placement, 
and monitoring of loans, routine site, and 
property inspections, site analysis and due dil-
igence, construction management, budgeting, 
financial analysis, acquisition and disposition 
support, market and industry research, and re-
porting functions.  

Lease Operator I Trainee – Red Willow Pro-
duction (Ignacio, CO)
Closes 8/1/25 – Trainee position is designed to 
provide training and experience for up to one 
year to acquire the proficiency and skill set nec-
essary to assume the responsibilities of a Lease 
Operator I position.

Senior Gas System Controller/Scheduler – 
Red Cedar (Ignacio, CO)
Closes 8/6/25 – Monitoring gas flows, volumes 
and activities related to the operation of pipelines 
and plant facilities including treating plants, 
gathering pipelines, gas compressors, remote 
electric generators and dehydration equipment; 
will also coordinate scheduled volumes for de-
livery to interstate pipelines.

Gas System Controller/Scheduler – Red Ce-
dar (Ignacio, CO)
Closes 8/6/25 – Monitoring gas flows, volumes 
and activities related to the operation of pipelines 
and plant facilities including treating plants, 
gathering pipelines, gas compressors, remote 
electric generators and dehydration equipment; 
will also coordinate scheduled volumes for de-
livery to interstate pipelines.

Human Resources Assistant – Growth Fund 
– Ignacio, CO
Closes 8/1/25 – Provides clerical support to the 
Growth Fund Human Resources office, includ-
ing maintaining an orderly and efficient office 
environment, assisting with special events, and 
presents a positive, courteous, and professional 
image to Growth Fund employees, applicants, 
Tribal members, and the public.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Ignacio Early Learning Program:
Teacher Assistant (Full-time) $15.79-20.76/hr.

Ignacio Youth Services:
•	 Program Coordinator (Full-time) $17.29/hr., 

DOE 

Road Runner Transit:
•	 Bus Cleaner/Building Maintenance Tech 

(Full-time) $18.94/hr.
•	 Inter City Bus Driver (Full-time) $22.76/hr., 

CDL with credentials required

SoCoCAA Job Opportunities
Visit our website to apply at www.sococaa.org or call 970-563-4517. Jobs open until filled.

•	 District Mechanic
•	 High School Assistant Volleyball Coach
•	 Middle School Head Football Coach

•	 Middle School Assistant Football Coach
•	 Route and Activity Bus Driver
•	 Secondary Spanish Teacher

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job info, descriptions and application: www.ignacioschools.org/employment-cdac2310
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49 Lounge Bartender (Part-time)
Provide exceptional lounge experience by deliv-
ering first-class guest service of beverages and 
cocktails. Mix and serve alcoholic and non-al-
coholic drinks and interact with guests. Handle 
tasks in a friendly, courteous, helpful, timely and 
professional manner resulting in a high level of 
guest satisfaction. Provide beverage and cocktail 
service to bar patrons and restaurant guests. 

Beverage & Cocktail Server (On-call)
Must maintain the highest level of guest service 
while providing cocktail and beverage service to 
Casino guests. Will prepare beverages prior to 
serving and will be required to lift and move up 
to 60 pounds regularly and will be responsible 
for monetary transactions. 

*Café Cashier (Full-time)
Providing friendly and courteous service to all 
guests in a fast-paced work environment. Taking 
guests food orders, accurately totaling food and 
beverage purchases and collecting payments.  
Assists in preparing and serving all the food nec-
essary for the Cafe kitchen. Prepares coffee and 
pizza from the hot food line in the front area of 
the Café. Will balance the register at the end of 
the shift with a proper report on discrepancies 
and complete paperwork. 

*Compliance/Safety Officer (Full-time)
Under the direction of the General Manager, as-
sists in monitoring that the Casino departments 
conduct their operations in compliance with the 
Internal Control Minimum Procedures (ICMP) 
as prescribed by the Southern Ute Division of 
Gaming (SUDOG) and the Casino Policies and 
Procedures. Assists with ensuring that the Casino 
is in compliance with the Bank Secrecy Act, and 
any applicable health and safety standards and 
assists with monitoring gaming and non-gaming 
operations to ensure compliance with existing 
internal control regulations associated with the 
ICMP or any other Internal Violations. 

*Cage Staff (Full-time)
Provides fast, accurate, and friendly service to 
all internal and external customers while provid-
ing full compliance with all regulatory controls.

*Deep Cleaning Staff (Full-time)
Cleanliness of the entire Kitchen as instructed by 
the Facilities Manager and/or Supervisor. Deep 
Cleaning Staff will clean Food and Beverage fa-
cilities and equipment. 

*Executive Chef (Full-time)
Oversee all functions of the main kitchen, in-
cluding production, food safety, staff training 
and development, and product management. 
Ensures the highest quality and consistency as it 
relates to food handling, sanitation, food quality, 
service in the dining room, and food presenta-
tions. Supervising, training and development of 
all kitchen personnel. 

*Director of Marketing (Full-time)
Reports to the General Manager and is respon-
sible for overseeing the Marketing Manager 
and the Guest Services Manager as well as the 
overall operations of the Marketing Department 
including but not limited to, promotions, sales, 
entertainment, advertising, and player develop-
ment program. Carries out responsibilities in 
accordance with the organization’s policies and 
procedures. Manages all areas of database anal-
ysis to target the areas of player data to enhance 
and retain the gaming market and is responsible 
for all marketing expenses. 

*Front Desk Associate (Temp.)
The Front Desk Staff is responsible for provid-
ing quality guest services that include reserva-
tions, registration and check-out, PBX opera-
tions, mail, and message service for hotel guests. 
Responds to telephone and in-person inquiries 
regarding reservations, hotel information and 
guest concerns. Assistance with guests includes 
but is not limited to luggage assistance, direc-
tions/maps, driving guests to/from the airport. 

*Housekeeping Staff (Full-time)
Duties consist of cleaning all public areas in-
cluding Casino floor, public restrooms, restau-
rant, lobby, offices, and employee break rooms. 
All areas must be disinfected, swept, mopped, 
vacuumed, and dusted. 

Housekeeping Staff (Part-time)
Duties consist of cleaning all public areas in-
cluding Casino floor, public restrooms, restau-
rant, lobby, offices, and employee break rooms. 
All areas must be disinfected, swept, mopped, 
vacuumed, and dusted. 

*Kitchen Utility Steward (Full-time)
Will perform multiple tasks and duties within the 
entire kitchen as instructed by Food and Bever-
age Management and/or Supervisor. Washing 
dishes, cleaning facilities and cooking in several 
capacities. 

Level I Facilities Staff (Part-time)
Entry level position, reports to the Facilities Su-
pervisor on shift and supporting the operation 
of equipment, environmental condition, and 
appearance of the overall facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Level II Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Lead Facilities Technician HVAC (Full-time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and condi-
tions, and the structural integrity and appearance 
of the facility and grounds. Works as the lead of 

a team to ensure smooth operations of the facility, 
equipment, and building; by providing mainte-
nance support, troubleshooting and repair, pre-
ventative maintenance on commercial heating, 
ventilating, and air conditioning (HVAC) systems 
including boilers, AHU’s, hot and chilled water 
distribution systems, circulation pumps, cooling 
towers, walk-in coolers, and freezers. Reports to 
the Director of Facilities while sharing the respon-
sibility to train and lead activities of departmental 
employees; technicians, shift supervisors, and fa-
cilities staff in appropriate Service Standards and 
Facility operations/maintenance. 

*Multi-Games Dealer (Full-time)
Deals with blackjack (Class 3), three card pok-
er, roulette and specialty games while providing 
a positive guest experience through accurate, 
prompt, courteous and efficient service. Reports 
to the Table Games Manager or as otherwise 
designated. 

*Project Cleaner (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, em-
ployee break rooms, and other assigned areas. 
Will be responsible for cross training on the Ca-
sino Floor, in Laundry, and as a Room Attendant 
to further assist the housekeeping department 
when needed and as assigned. Reports directly 
to the Housekeeping Department and will be as-
signed to take on specific projects as assigned. 

*Revenue Auditor (Full-time)
Daily auditing of revenue transaction records 
that are turned into the accounting department 
from the Casino’s profit centers. Will be required 
to follow written procedures and conduct an in-
dependent and in-depth review of: cash receipts, 
register tapes, sales records, gaming summaries, 
shift balancing reports, and other raw documen-
tation submitted to accounting by the outlets. 

Rolling Thunder Grill Cashier (Part-time)
Greet guests in a friendly manner, take and deliv-
er orders, calculate checks, and receive payment 
for the Bowling Grill Window and Restaurant. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all the ar-
eas of the guest rooms. Requires the ability to 
bend, lift, stand and walk throughout the shift. 
The duties of this job are physically demanding 
and may be stressful at times, particularly during 
peak season periods. Will be cleaning an average 
of 16 guest rooms, and during peak season, up to 
20 guest rooms per shift, depending on whether 
you are working as an individual or a pair. Will 
be responsible for cross training on the Casino 
Floor to assist with Operational Housekeeping 
when needed and as assigned. 

*Security Officer (Full-time)
The Security department is responsible for safe-
guarding the assets of the Sky Ute Casino Resort 
and the Southern Ute Indian Tribe. Ensures that 
all company policies and internal control proce-
dures are followed. The department is responsi-
ble for guest and employee safety on property. 
The first identifiable representatives of the Ca-
sino whose conduct and customer service skills 
must be of the highest quality. Must present 
themselves professionally, assisting and helping 
customers with their problems and concerns. 

Seven Rivers Bartender (On-call)
Provide an exceptional fine dining/lounge expe-
rience by delivering first class guest service of 
beverages and cocktails. Possess an extensive 
knowledge of mixed drinks and wine. Mix and 
serve alcoholic and non-alcoholic drinks and 
interact with guests. Handle tasks in a friendly, 
courteous, helpful, timely, and professional man-
ner resulting in a high level of guest satisfaction. 
Provide beverage and cocktail service to bar pa-
trons and restaurant guests. 

*Shining Mountain Line Cook (Full-time)
Work under direct supervision and support of 
the Sous Chef or Lead Cook. Preparation of the 
Al La Carte menu in the Shining Mountain Café 
and accountable for consistency of standardized 
recipes, presentation, food quality and freshness. 
Ensure all guidelines are followed according to 
the established specifications and standards in 
food safety and sanitation. Requires one to be an 
excellent team player and trustworthy. 

*Surveillance Agent I (Full-time)
Ensuring a safe and secure environment for Ca-
sino customers and employees by observing, re-
porting, and recording gaming and non-gaming 
activity using surveillance equipment to abide 
by all procedures, gaming regulations, and pol-
icies and protect the Southern Ute tribal assets 
from illegal and questionable activities. 

Slot Operations Floor Person (On-call) 
Providing excellent guest service to all slot 
guests and ensures that all gaming devices are 
monitored on a continual basis for full capacity 
operation. Will at times require the employee to 
work without direct supervision. Job knowledge 
and the ability to “self-start” are essential. Re-
ports to the Slot Floor Manager or designer, en-
sure guest relations through prompt, and assists 
guests with slot machine usage, educating them 
regarding play, wagers, and pay tables. 

*Willows Host (Full-time)
Provide an exceptional dining experience by 
delivering first class guest service by greeting 
and ensuring timely and appropriate seating of 
guests. Will assist Supervisor and/or Manager 
with table management to maximize seating and 
assist guests with special requests. Will answer 
phone calls and return messages, track reserva-
tions and comps and assist servers when needed.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.Building Carpenters And Laborers

•	 1 - Laborer for site clean up and general construction maintenance
•	 1 - Lead Carpenter – MUST be experienced of at least 5 years’ experience with 2 being a Lead Carpenter. 
•	 1 - Framing and Siding Carpenter – Must have some knowledge and experience of at least 1 year.
ALL POSITIONS ARE SUBJECT TO DRUG TESTING. If interested contact TERO for a full job 
description and to submit your application or resume. 

TERO – Job announcements
Application/Information 970-563-0117 • Native American Preference Applies

Job descriptions and applications available at TERO: 71 Mike Frost Way, Ignacio, Colo.

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2025-0052-CV-PR
Felicia Cleone McKinley, Deceased
Notice to: Heirs, devisees, legatees, creditors and all other persons claiming an interest in said estate: The Southern 
Ute Indian Tribe of the Southern Ute Indian Reservation, Ignacio, CO: Greetings: Take notice that a petition has 
been filed in this cause, alleging that the above decedent died leaving certain assets, and asking for the determination 
of heirs of said decedent, the administration of said estate including the allowing of creditors of said decedent and 
for distribution thereof. You are notified that said cause will be set for hearing before the Tribal Court at the above 
address on SEPTEMBER 8, 2025 at 9:00 AM.  All persons having claims against the above estate are required to 
file them for allowance with the Tribal Court at the stated address on or before the time and date of said hearing, 
as above set forth or said claims shall be forever barred and all persons interested in said estate are hereby notified 
to appear and answer said Petition and offer evidence in support of their position.  The Court will proceed to hear 
the matter at the date and time set above, or such later time to which the matter shall be continued and to make the 
determination therein necessary.

Dated this 21st of July, 2025
Paula Trujillo, Deputy Court Clerk

TRIBAL MEMBERS ONLY
SUIHA – Indian Artwork Drawing

The Southern Ute Indian Housing Authority will be having a drawing on Indian Artwork, 
approximately seventeen pictures on July 31, between the hours of 11:30 to 1:30 for 
viewing. The drawing will be at 1:30 p.m. You do not need to be present, however should 
your name be called, you must have a good working phone number to call, and you will 
have till Monday, August 4, before noon to pick up the artwork. Should you not pick it 
up by then, the next name will be pulled. 
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LOCAL IGNACIO WEATHER
Saturday, July 26

Sunny 87˚F
Light to afternoon wind gusts

Sunday, July 27

Sunny 90˚F

Weather forecasts collected from www.weather.gov

Sunny 88˚F
Light to afternoon wind gusts

Friday, July 25

Subscribe to The Southern Ute Drum
For subscription or advertising information, call 970-563-0118.

$29 one year • $49 two year

WILDLIFE MANAGEMENT

Avoiding black bear encounters
Staff report

Division of Wildlife 
Resource Management

Black bear calls to Trib-
al Wildlife generally start 
to increase in the late sum-
mer around the Ignacio ar-
ea and we have been made 
aware of increased activi-
ty in the Cedar Point neigh-
borhood. The mild spring 
and summer weather should 
have produced ample natu-
ral food sources, but we 
still see bears coming in-
to neighborhoods searching 
for easy food sources.

Unfortunately, human 
food sources can often be-
come easy meals for black 
bears during this time. Al-
though it may seem humane 
to provide food to hungry 
bears, it is truly a disser-
vice to both the bear and 
the community. Black bears 
that habitually receive food 
from human sources often 
become used to close con-
tact with people and begin 
to lose their natural fear of 
people. Black bears will of-
ten return to the area where 
food was previously avail-
able. If food is unavailable 
on their return, they can be-
come destructive or even 
aggressive in their search 
for additional food. It is im-
portant to remember that 
black bears have the ability 
to withstand years of natural 
food shortages without hu-
man intervention.

The most effective meth-

od to avoid black bear en-
counters and to reduce the 
incidence of bears visiting 
residential areas is to re-
move any potential food or 
attractant available to them. 
Store trash until the morn-
ing of scheduled pick-up in 
a secure container, prefera-
bly inside a garage or shed. 
Tribal members may con-
tact the Tribal Utilities Di-
vision to upgrade their trash 
cans to bear-proof mod-
els for a small additional 
monthly expense. If used 
properly, these upgraded 
cans are very effective at 
keeping all wildlife out of 
the trash. Additionally, we 
ask people to store pet food 
indoors and pick up any un-
eaten food remaining in pet 
dishes in the evening. Re-
move bird feeders each 
evening. Also, store barbe-
cue grills indoors and clean 
up any spilled grease. Pick 
ripe fruit from fruit-bearing 
trees and pick up any fruit 
that falls to the ground.

It is important to remove 
any potential source of 
black bear food from res-
idential areas. In the ab-
sence of human food sourc-
es, black bears will almost 
always look elsewhere for 
food, hopefully utilizing 
their natural sources.

The Southern Ute Divi-
sion of Wildlife Resource 
Management believes in 
removing attractants (e.g., 
trash, pet food, bird feeders, 
and grills) prior to taking 

steps to remove a bear. If 
attractants aren’t removed, 
then another bear or other 
wildlife will likely contin-
ue to take advantage of the 
source. The Wildlife Divi-
sion does have the ability to 
trap and relocate nuisance 
bears, but this is treated as 
a last-resort option and only 
if all prevention measures 
have been tried.

If people see a black bear 
from a distance, it is im-
portant that they do not ap-
proach it. If a close encoun-
ter occurs, some general 
guidelines to follow are:
•	 Stay calm.
•	 Stop and back away slow-

ly while facing the bear.
•	 Avoid direct eye contact. 

Direct eye contact may 
be perceived as threaten-
ing by a black bear.

•	 Speak softly to identify 
yourself as a human and 
to show that you are not 
a threat to the bear.

•	 Fight back if the bear 
attacks.

If you have questions 
or for more information, 
please contact the South-
ern Ute Division of Wild-
life Resource Management 
at 970-563-0130.

To report black bear en-
counters, contact the South-
ern Ute Division of Wildlife 
Resource Management at 
970-563-0130; the Southern 
Ute Tribal Rangers at 970-
563-0133; or Southern Ute 
Dispatch at 970-563-4401.

EPD dedicates River Trail

Savannah Elk/SU Drum YEP
Volunteers work together to place native plants along the River Trail, in an effort to help 
restore the trail back to a more natural state following the Bear Dance Fire which burned 
along the river in 2022.

Jeremy Wade Shockley/SU Drum
EPD air quality scientists, James Temte and Patty Peña, view the recently added 
informational signs that adorn the trail system along the pine river leading towards Scotts 
Pond. The trail signs highlight various topics such as Ute culture, traditional plants, regional 
wildlife and the role of wildfire on the natural landscape.

Jeremy Wade Shockley/SU Drum
Southern Ute tribal member, Nathan Strong Elk prepares a 
Native shrub for planting along the River Trail; Strong Elk also 
provided a traditional blessing ahead of the morning program.

T he Tribe’s Environmental Programs Department hosted 
a Grand Re-Opening of the River Trail on Wednesday 

July 9, capping off the reconstruction and improvements 
to the trail system following the 2022 Bear Dance Fire and 
subsequent remediation efforts. The Environmental Programs 
Department, in conjunction with Cottonwood Consulting, LLC 
worked to expand the trail network that connects Scott’s Pond 
to Ute Road. The project was spearheaded by Mitch Dorsk, EPD 
Remediation Program Manager in partnership with Emma 
Miller, a staff scientist with Cottonwood Consulting, LLC. 

Jeremy Wade Shockley/SU Drum
Southern Ute Executive Officer, Lindsay Box helps plant 
trees and shrubs as part of the Grand Re-Opening of the 
River Trail, which encouraged participation from tribal 
departments and the community.


