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Southern Ute Drum multimedia features now on Vimeo

A community Easter

Little Miss Southern Ute Al-
ternate, Olivia Watts gives 
out small prizes to partic-
ipants during the younger 
group’s easter egg hunt. 

See Easter Egg Hunt photo 
coverage on page 11.

Krista Richards/SU Drum

UNLV: Powwow for the Planet

UNLV Powwow Princess, Amaia Marcos stands next to Southern Ute Royalty. Pictured 
left to right – Little Miss Southern Ute, Malia White Thunder; Jr. Miss Southern Ute, 
Leandra Litz; and Miss Southern Ute, Malenia Carel pose next to Tule River Powwow 
Princess, Neela Samoya and Jr. Miss Tule River Powwow Princess, Willow Garfield.  
The Powwow for the Planet was held at the University of Nevada in Las Vegas, Nev. 

See UNLV photo coverage on page 13.

Zuriah Baker/Special to the Drum

FORT LEWIS COLLEGE

FLC appoints Shotton as 
FLC’s next President
Shotton first Indigenous person to lead the institution

Staff report
Fort Lewis College

The Fort Lewis College 
Board of Trustees has unani-
mously appointed Heather J. 
Shotton, Ph.D., as the institu-
tion’s 11th president, marking 
a historic milestone as she be-
comes the first Native Ameri-
can to hold the position.  

Shotton, a nationally rec-
ognized scholar and high-
er education leader, has over 
20 years of experience in ac-
ademic leadership, student 
success, and institutional 
transformation.

For the past three years, 
she’s been part of the ex-
ecutive leadership team at 
FLC. “Dr. Shotton brings a 
wealth of experience and a 
deep understanding of Fort 
Lewis College, our commu-
nity, and our strategic priori-
ties,” Board Chair Janet Lo-
pez said. “She has been a 
trusted adviser across cam-
pus and helped guide insti-
tutional strategy during piv-
otal moments. We are con-
fident in her leadership and 
vision for the future.” 

“I’m profoundly honored 
to lead Fort Lewis College,” 
Shotton said. “I’m inspired 
by the opportunity to work 
alongside our dedicated fac-
ulty and staff, and I’m deep-
ly committed to building a 

future grounded in belong-
ing, access, and academic 
excellence for every student 
we serve. 

“This is such a power-
ful moment for me personal-
ly, but also for my family, my 
community, our students, and 
our community here at Fort 
Lewis College. I have been 
overwhelmed by the outpour-
ing of support across campus 
from community members 
and the excitement of our stu-
dents. I recognize this is a his-
toric moment for Fort Lewis 
College and am excited about 
what the future holds.” 

As Vice President of Di-
versity Affairs at FLC, Shot-
ton has played a pivotal role 
in advancing a culture of be-
longing and enhancing stu-
dent access and success. In 
addition to her work in di-
versity affairs, she serves as 
Acting Dean of Student En-
gagement, overseeing more 
than 70 staff members sup-
porting student well-being 
and success. 

Shotton, an enrolled citi-
zen of the Wichita & Affil-
iated Tribes and a descen-
dant of the Kiowa and Chey-
enne Tribes, boasts a ca-
reer that has included lead-
ership roles at small liberal 
arts colleges and large pub-
lic research universities. Be-
fore joining FLC, she served 

as Chair of the Department 
of Educational Leadership 
& Policy Studies at the Uni-
versity of Oklahoma. 

Shotton’s nationally rec-
ognized scholarship has 
been instrumental in ad-
vancing culturally respon-
sive practices and policies 
for Indigenous students. As 
Board President of the Na-
tional Indian Education As-
sociation (NIEA), she led 
national advocacy efforts 
to strengthen education-
al outcomes for Indigenous 
communities. Her work 
has earned numerous ac-
colades, including the Mil-
dred García Senior Scholar 
Award from the Association 
for the Study of Higher Ed-
ucation and Educator of the 
Year from the NIEA. 

From small town to FLC
Shotton grew up in Da-

vis, Okla., a town of fewer 
than 3,000 people, and is a 
self-described middle child 
with “first-born energy.”  

A first-generation col-
lege graduate, Shotton said 
her mother instilled in her 
the value of education, and 
her father fostered a pas-
sion for knowledge and cre-
ativity. While going to col-
lege was always an expec-

courtesy Fort Lewis College
Heather J. Shotton, Ph.D., 11th President of Fort Lewis College stands on Rim Drive, 
overlooking the town of Durango and surrounding mountains.

FLC Shotten page 8 

SOUTHERN UTE INDIAN TRIBE

Ute Day at the Capitol: Ute 
Tribes and State of  Colorado 
strengthen government-to-
government relationship

By Summer Begay
Southern Ute Tribal 

Council Affairs

The Southern Ute Indi-
an Tribe and the Ute Moun-
tain Ute Tribe were honored 
at the Colorado State Capitol 
during the annual Ute Day on 
Thursday, April 3, an event 
that celebrates the deep-root-
ed and enduring relationship 

between the Ute Tribes and 
the State of Colorado.

Hosted by Governor Jared 
Polis and Lt. Governor Di-
anne Primavera, Chair of the 
Colorado Commission of In-
dian Affairs, this important 
gathering brought together 
Tribal and state leadership, 
youth representatives, legis-
lators, and Tribal members 
to reaffirm their commitment 

to collaboration, respect, and 
shared goals.

“The relationship be-
tween the State and the Ute 
Tribes of Colorado is crit-
ical to ensuring that every 
Coloradan, especially mem-
bers of Tribal communities, 
can thrive,” Governor Polis 
said. “For generations, Col-

Summer Begay/SU Tribal Council Affairs
Chairman Melvin J. Baker, Tribal Council, Royalty, and the Sunshine Cloud Smith Youth 
Advisory Council, alongside State and Tribal leadership from the Ute Mountain Ute Tribe 
were in attendance with state legislators, community members, and Tribal members last 
week in Denver. 

Ute Day page 2 

SOUTHERN UTE HEALTH CENTER

Spotlight on Tribal Health: 
Marlena Valdez

Staff Report
Southern Ute Health Center

My name is Marlena Val-
dez; I am a Diné from North-
ern Arizona. I’ve lived and 
worked in the community 
of Ignacio for the Southern 
Ute Indian Tribe since 2008.  
I work at the Southern Ute 
dental clinic as a reception-
ist/scheduler. I have worked 
for the Dental Clinic for the 
past five years. As a front 
desk person, I answer phone 
calls, schedule appointments 
for patients, check insuranc-
es, submit pre-determina-
tions, send referrals, as well 

as build the schedule for our 
dentists. 

My day-to-day duties en-
sure that our office runs 
smoothly, so we can pro-
vide our best, and most im-
mediate services to patients 
and Tribal members that 
need care. I do my best to 
ensure that all our patients 
are a priority, and when 
they leave, they feel like 
superstars. I make sure our 
patients feel safe during the 
entirety of their visit, as we 
know sometimes visiting 
the dentist can feel scary. 
We all have a common goal 
here, and that’s to help our 

Marlena Valdez
Receptionist/Scheduler

Dental Clinic

Spotlight page 5 



News waini (2) April 18, 2025

20 years ago
Bobcat senior first baseman 
Justin Gilbert reacts to the crack 
of the bat during a game against 
Bloomfield, Thursday, April 6 at 
the SunUte baseball field.

This photo was first published in 
the April 15, 2005, issue of The 
Southern Ute Drum.

Beth Santistevan/SU Drum archive

40 years ago
Easter has past – but for what 
it’s worth, Emmet Frost found 
the most colored eggs in his 
age category. Emmet found 116 
colored eggs, which was part of 
the Easter party held April 6 at the 
Southern Ute Community Center.

This photo was published in 
the April 19, 1985, issue of The 
Southern Ute Drum.

SU Drum archive

30 years ago
Council inspects Wildlife Dept. 
Raph Watts and Norma Rowe 
look on as Chairman Burch 
inspects a firearm. Councilors 
then attended a department 
retreat. Scott’s Pond, the bison 
herd, and proposed controlled 
burn areas were toured.

This photo was published in 
the April 14, 1995, issue of The 
Southern Ute Drum.

John Rehorn/SU Drum archive

10 years ago
The sixth grade Shooting Stars traveling basketball team (left to right) Avaleena 
Nanaeto, Monica Lucero, Jayden and Lacey Brunson, from Ignacio held a fund 
raiser, selling breakfast burritos, to raise money to compete in different tournaments 
throughout the year. The homemade burritos sold out in 20 minutes.

This photo was first published in the April 17, 2015, issue of The Southern Ute Drum.

Robert L. Ortiz/SU Drum archive

Many Moons Ago

orado has had an open, pro-
ductive, and beneficial rela-
tionship with Tribal govern-
ments, and today, we cele-
brate those important con-
nections and further strength-
en our collaboration. I thank 
the Tribal leaders and com-
munity members who trav-
eled to the Capitol today to 
share experiences, collabo-
rate on solutions, and contin-
ue our long legacy of respect 
and open dialogue.”

From the Tribe’s perspec-
tive, the event served as an im-
portant platform to share cul-
tural knowledge, affirm sov-
ereign values, and build mean-
ingful relationships with Colo-
rado’s elected officials.

“This day provides a valu-
able opportunity to foster 
greater understanding and 

strengthen the bonds be-
tween our Tribe and the State 
of Colorado,” Chairman 
Melvin J. Baker said. “We 
welcome the chance for all to 
learn more about our Tribe, 
sovereignty, rich culture, and 
our ongoing commitment to 
self- determination, as we 
cultivate a strong working re-
lationship with the State for 
the benefit of all.”

Chairman Baker and Trib-
al Council expressed appre-
ciation for the opportunity to 
meet with state legislators to 
build and maintain respect-
ful, government-to-govern-
ment relationships. The pres-
ence of Southern Ute Royal-
ty and members of the Sun-
shine Cloud Smith Youth Ad-
visory Council added signifi-
cance to the day, as they rep-

resent the next generation of 
leaders committed to carry-
ing forward the legacy and 
strength of the Pino Nuuchiu.

Tribal leaders also extended 
their gratitude to local elected 
officials, state partners, and 
Tribal members who joined in 
the day’s events. The celebra-
tion concluded with a com-
munity lunch at History Col-
orado, where Tribal youth 
shared presentations that re-
flected their unique perspec-
tives, cultural pride, and com-
mitment to the future of their 
communities.

This day served not only 
as a reminder of the histori-
cal and present-day partner-
ship between the Tribes and 
the State, but also as a testa-
ment to the power of unity, 
respect, and shared purpose.

Ute Day at the Capitol • from page 1

Summer Begay/SU Tribal Council Affairs
Ute Day at the Capitol was a powerful testament to the enduring legacy and vibrant culture 
of the Nuuchiu. This gathering not only celebrated the rich history of the Ute people, but 
also reinforced the shared commitment to building strong, collaborative partnerships for 
the future. 

Colo. Board of  Veterans Affairs

The Southern Ute Veterans Association posted the colors for the Colorado Board of 
Veterans on Friday, April 4 at the Sky Ute Casino Resort.

photos Krista Richards/SU Drum

Yellow Jacket sang an 
honor song during the 
opening ceremony of 
the board meeting for 
the Colorado Board of 
Veterans Affairs. 

The Southern Ute Indian Tribe, Colorado Board of Veteran Affairs board member, 
Howard Richards Sr., and the Southern Ute Veterans Association invited the Colorado 
Board of Veterans Affairs to the Sky Ute Casino, Friday, April 4 for their third meeting 
of the year, marking the first time the board has been to a Tribal reservation and got to 
hear first-hand from veterans about the problems they have.
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NEW MEXICO

Nation’s leading Native 
Advocacy Group endorses 
Haaland 

Staff report
Native Organizers Alliance 

Action Fund

The nation’s leading Na-
tive advocacy group, Native 
Organizers Alliance Action 
Fund, a 501(c)(4) partner to 
Native Organizers Alliance, 
endorsed Deb Haaland for 
Governor of New Mexico. 
“Deb Haaland provides the 
kind of ethical, quietly pow-
erful, and uniting leadership 
we need at this moment,” 
said Judith Leblanc (Cad-
do), Executive Director of 
Native Organizers Alliance 
Action Fund. “Her commit-
ment to the issues that im-
pact all of us, from the cli-

mate crisis to health equity, 
is so critical to protecting all 
who reside on these lands.”

During her tenure as Sec-
retary of Interior, we, in Indi-
an Country, saw the incredi-
ble impact that having repre-
sentation at one of the high-
est levels of government can 
have. Under her leadership, 
we saw greater protections for 
the places we hold most sa-
cred; heard an apology from 
the President for the harms 
caused by federal boarding 
schools; and saw a stronger 
Tribal-federal partnership, as 
federal agencies were ordered 
to do more to uphold Trib-
al sovereignty and strength-
en the Tribal consultation pro-

cess to ensure that develop-
ment doesn’t happen on Trib-
al lands without the consent 
of tribes. 

“Native women have al-
ways been strong leaders in 
our Indigenous communi-
ties,” Leblanc said. “Former 
Secretary Haaland follows in 
the footsteps of many Native 
women before her to pro-
vide the dedicated and caring 
leadership we all need. Na-
tive Organizers Alliance Ac-
tion Fund is proud to endorse 
Deb Haaland for Governor of 
New Mexico. Rooted in her 
values of caring for our earth 
and all living beings, she is 
the kind of leader we need 
now more than ever.”

Bittersweet farewell for Atencio

During her tenure in the 
Tribal Historic Preservation 
Office and Native Ameri-
can Graves & Repatriation 
Act, Cassandra Atencio has 
been a very knowledge-
able cultural resource, she 
spent many years sharing 
Ute cultural teachings and 
educating many employ-
ees throughout the Perma-
nent Fund, Growth Fund 
and Sky Ute Casino Resort. 
DOE Energy Manager, Andy 
Wetherell embraces Atencio 
and shares his gratitude for 
sharing her knowledge over 
the years. 

Longtime friend and former colleague, Garrett Briggs shares heartfelt wishes for 
Cassandra Atencio as she transitions into a new chapter in her life, his tearful stories 
warmed hearts and brought out the tissues. Atencio plans to focus on her personal life 
and spend lots of time with her family, more specifically her grandchildren. 

photos Divine Windy Boy/SU Drum
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Color me ‘Greany’

Southern Ute Brave, Theoden Greany hosted a coloring contest at SUIMA on Ute Day. 
Although it was very difficult to select winners, there were so many artistic and creative 
pieces. These were the selected winners of the coloring contest: Clementine Carrillo, 
Rex Olguin, De’Vra Richards, and Symone Barry.

photos courtesy Dominika Joy

Thank you to all the students who entered the coloring contest. All of your art was 
beautiful. Thank you to Mari Jo and the staff at SUIMA for supporting the coloring 
contest and Theoden hopes to hold another coloring contest in the future.

Powwow for the Planet winners

 photos courtesy Heather White Thunder
Southern Ute Royalty attended the Powwow for the Planet at the University of 
Nevada in Las Vegas, Nev., April 12-13. Shayne White Thunder – 1st place Junior girls 
traditional, Malia White Thunder – 1st place Junior girls jingle.

Vietnam Veterans Powwow

Miss Southern Ute, Maleina Carel and 
Southern Ute Veterans Association 
powwow princess, Jazlynn Jacket during 
the Saturday, April 5, Grand Entry at the 
Vietnam Veterans Powwow.

Miss Southern Ute, Maleina Carel with 
the UBIC tiny tots princess, Evanjolean 
Poowegup at the Vietnam Veterans 
Powwow in Fort Duchesne, Utah.

The Vietnam Veterans powwow princess pageant took place, Saturday April 5, in Fort 
Duchesne, Utah. Pictured are Miss Southern Ute, Maleina Carel, the newly crowned 
Vietnam Veterans Powwow Princess Kohlea “Bossy” Yazzie, the outgoing Vietnam 
Veteran’s Powwow Princess Alexzena Cesspooch, first attendant Aubrey Keeswood 
and the Eastern Shoshone Indian Days Queen, Malene Avila.

photos courtesy Marie Carel
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HEALTHY RECIPES

Zucchini shrimp boats
By Lisa Smith, RDN, CLC

Shining Mountain Health and Wellness

Try this easy, healthy recipe! To keep 
the cost down, buy what is on sale. Since 
the shrimp is cut up, you can use whatev-
er size suits your pocketbook.

The shrimp can be fresh or frozen.

Lisa B. Smith, RDN, CLC is a Registered 
Dietitian Nutritionist with the Southern Ute 
Shining Mountain Health and Wellness.

Zucchini Shrimp Boats

Ingredients
•	 4 zucchinis, cut in half lengthwise
•	 1 tablespoon oil (olive, canola, etc.)
•	 1 Tablespoon and 1 teaspoon butter
•	 12oz large raw shrimp; peeled, deveined, 

tails removed (thaw if frozen)
•	 3 cloves garlic, minced
•	 1 teaspoon lemon juice
•	 2 plum tomatoes, diced
•	 1 teaspoon Italian seasoning
•	 Salt and pepper to taste
•	 ½ cup panko breadcrumbs
•	 ½ cup grated parmesan
•	 1 tablespoon fresh chopped parsley

Directions
For the zucchini boats:
1.	Preheat oven to 350 degrees.
2.	Scoop out flesh of the zucchini halves 

(leave zucchini border about ¼” thick.) 
3.	Chop the scooped-out flesh and place 

in a bowl, set aside.
4.	Place zucchini halves in a large baking 

dish, sprinkle with olive oil, salt and pepper.
5.	Bake until tender, about 15-20 minutes, 

remove from oven and set aside.

For the shrimp filling:
1.	While zucchini is baking, melt 1 

tablespoon butter in a large skillet 
over medium heat, add shrimp, Italian 
seasoning, salt and pepper to taste.

2.	Cook until shrimp is pink, about 3-4 
minutes, remove from skillet and set aside.

3.	In same skillet, add an additional 
teaspoon butter and heat.

4.	Add zucchini flesh, tomatoes, and garlic.  
Cook about 2-3 minutes. Turn off heat.

5.	Chop shrimp into bite sized pieces and 
add to zucchini mixture, stir to combine.

6.	Place mixture evenly into baked zucchini 
boats.

7.	In a small bowl, mix panko crumbs and 
parmesan, sprinkle evenly over zucchini/
shrimp boats.

8.	Place zucchini/shrimp boats back in oven 
and heat for an additional 10-15 minutes 
or until golden and heated through.

9.	Garnish with fresh parsley, serve and enjoy!

Serves 4. Nutrition per serving: Calories 
317, Fat 17g, Sat fat 8.5g, Carbohydrates 
13.6g, Fiber 3g, Protein 30g, Sodium 
525mg, Ca 328mg, Vit D 4mcg, Iron 4mg

courtesy Sittichai/Adobe Stock

BEHAVIORAL HEALTH

BEE HEARD: Supporting 
youth through culture

By Tamara D. Turner
Southern Ute Behavioral 

Health

“Culture is Prevention” is 
the theme of a critical fed-
eral grant that supports the 
Southern Ute Health Depart-
ment’s Behavioral Health 
Division. By organizing cre-
ative, supportive and sub-
stance-free cultural events 
for youth, Behavioral Health 
aims to provide stability, en-
couragement – and most of 
all, FUN – at a time when 
many youth face challeng-
es. We all remember what it 
was like to be a teenager – 
tensions with friends, may-
be bullies, and peer pres-
sure. One of the best things 
adults can do is give kids fun 
opportunities to engage their 
creativity, brain, and foster a 
sense of self-pride. 

With the support from the 
Native Connections grant and 
thanks to the generous talent 
of Southern Ute elder, Jenni-
fer Goodtracks, the Behav-
ioral Health Division orga-
nized three ribbon-skirt mak-
ing workshops in preparation 
for Bear Dance. All supplies, 
including high quality fabric, 
ribbons, and ongoing instruc-
tion, were provided free. Al-
so helping support our events 
and activities is the 988 Grant 
through the Albuquerque Ar-
ea Indian Health Board, who 
paid for all of the snacks. 
Each of these workshops took 
kids through the basics, such 
as how to use a sewing ma-
chine, and then supported 
them through the completion 
of their skirt. In the future, we 

hope to offer similar classes 
on ribbon shirts and shawls. 

Tamara Turner, the Pre-
vention Specialist with Be-
havioral Health, direct-
ing the Native Connections 
grant and pro-youth activi-
ties, has an arts background 
herself. “The arts got me 
through those tough times 
as a kid. They were a way to 
connect with others, express 
myself, and have a voice,” 
Turner said. “I want to make 
sure we provide opportuni-
ties for kids of all interests 
and backgrounds, not only 
athletics, although those are 
great too. With other Tribal 
departments such as KSUT, 
I’ve been working to support 
our youth through filmmak-
ing workshops, hip hop and 
heavy metal music classes, 
an art mural coming up at the 
skate park, and more.” 

Keep an eye out for future 
events. And please feel free 
to contact us with your sug-
gestions if you have an idea 
to support the youth. 970-
563-5700.

Here’s to your good health!

It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, be-
haviors, or substance use 
please reach out to us. We 
can help you find appropri-
ate tools and services that 
could help you overcome ob-
stacles in your life. We are 
here for you. Please contact 
the Southern Ute Behavioral 
Health Division at 970-563-
5700 for more information or 
to set up an appointment to 
see a counselor or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out.

And for those interested in 
opioid use education, harm 
reduction, and support, please 
contact us for quick Naloxone 
(Narcan) training and fentan-
yl test strips. We can schedule 
individual, family, or friends 
training times at our Southern 
Ute Behavioral Health Build-
ing, or we can come to you, 
and the training is around 30 
minutes. Please call us at 970-
563-5700 to set up a training 
appointment.

Keiston GoodTracks-Alires/SU Drum
Alicia Rock and Adrianne Cuch proudly hold the ribbon dresses they made with the 
guidance of class instructor, Jennifer GoodTracks.

Keiston GoodTracks-Alires/SU Drum
Alicia Rock and Adrianne Cuch work on their ribbon dresses 
at the Multi-Purpose Facility.

patients feel their best. 
“Marlena fills an integral 

role for us at the Dental Clin-
ic,” said Tribal Health Direc-
tor, Lizette Langefels. “She 
not only provides kind and 
courteous service to our Trib-
al members, but she cares for 
and assists our staff. Marlena 
ensures all is in order as we 
move forward.” 

“Marlena has great ideas, 
and she takes pride in her 
job. We look forward to 
growing with her in whatev-
er way fits her best,” Lange-
fels said.

My most memorable mo-
ment in working within the 

Tribal Health Department is 
witnessing everyone pull to-
gether during the COVID-19 
Pandemic, one of the most 
scariest times in all our lives. 
Watching everyone within the 
organization pull together to 
ensure that our patients stayed 
as healthy as possible, those 
moments gave me hope when 
all else seemed hopeless.

My favorite part of work-
ing within the Tribal Health 
Department, more specifi-
cally the Southern Ute Den-
tal Clinic, is knowing that I 
have built good bonds with 
many patients, when I have 
patients who take time to 

stop and talk with me for a 
minute to tell me about their 
day that is so rewarding–
knowing that these patients 
feel comfortable with me. 

I would like to give a 
shoutout to my husband Jer-
emiah Valdez and all of our 
babies for all their continued 
love and support. 

Having worked for the 
Health Center previously, 
I’ve learned that having com-
passion, active listening, and 
being a shoulder to lean on 
gives our patients the confi-
dence to continue their dental 
health care, and that is what I 
thrive to do. Ahe’hee’

Spotlight on Tribal Health • from page 1
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SOUTHERN UTE INDIAN TRIBE

Measles case identified in 
Archuleta County: Staying 
informed and protected

By Summer Begay
Southern Ute Tribal Council 

Affairs

The Colorado Department 
of Public Health and Envi-
ronment (CDPHE), Archule-
ta County Public Health De-
partment (ACPHD), and the 
Silver Thread Public Health 
District have confirmed a 
case of measles in an adult 
resident of Archuleta Coun-
ty. We are sharing this infor-
mation to ensure the Tribal 
membership is informed and 
can take proactive steps to 
protect themselves.

While measles is highly 
contagious, it is also high-
ly preventable. The MMR 
vaccine (measles, mumps, 
and rubella) offers excellent 
protection. Two doses of 

the MMR vaccine are about 
97% effective in preventing 
measles. Vaccination is the 
most effective way to safe-
guard yourself, your family, 
and our community.

To make vaccination easily 
accessible, the Southern Ute 
Health Center is offering the 
MMR vaccine through Tribal 
Health. If you were born be-
fore 1957, you may already 
have immunity and not re-
quire the vaccine. If you are 
unsure about your immunity 
status or have any questions, 
please contact Tribal Health at 
970-563-4581 for guidance.

We encourage everyone to 
be aware of measles symp-
toms, which can include:

•	 Fever
•	 Cough

•	 Runny nose
•	 Sore throat
•	 Red, watery eyes
•	 Rash

Staying informed and tak-
ing proactive steps, such as 
vaccination, helps ensure 
our community’s well-being. 
We are working diligently to 
monitor the situation and pro-
vide accurate information.

Additional Information
Archuleta County Pub-

lic Health: https://www.
archuletacounty.org/776/
Public-Health-Alerts

Stay informed with CPD-
HE: https://cdphe.colorado.
gov/diseases-a-to-z/measles

General Information from 
the CDC: https://www.cdc.
gov/measles/index.html

TRIBAL HEALTH

Zero provider turnover at 
Southern Ute Health Center
By Jeremy Wade Shockley

The Southern Ute Drum

The Southern Ute Health 
Center (SUHC) currently 
has three full time provid-
ers and four part time pro-
viders, including a Pediatri-
cian and an Internal Medi-
cine provider. The SUHC 
has continued to maintain 
permanent staff of medi-
cal providers and has not 
staffed locum providers for 
the last five years.  Locums 
are place holders, or temp 
positions in the world of 
medical practice. 

“We’ve had no provider 
leave in five years, which is 
exceedingly uncommon for 
a facility of our size,” said 
Chief Medical Officer, Dr. 
Richard Keller.

Medical providers are de-
fined as Nurse Practitioners 
and Physicians.

Historically the South-
ern Ute Health Center did 
have a high turnover and a 
large number of temp pro-
viders prior to 2020. “Our 
site has moved toward low 
turnover, as the rest of the 
healthcare world has gone 
toward higher turnover,” 
Keller said.

SUHC has a total of sev-
en healthcare providers on-
site. This does not include 
physical therapy, behavior-
al health, dental, optome-
try, pharmacists, and visit-
ing specialists. 

“Everyone here has come 
over from Mercy, La Pla-
ta Family Medicine, Ani-
mas Surgical, most choose 
to be here, specifically to 
work here with this team at 
SUHC and with this group 
of patients,” Keller said. “It 
creates an inertia, once you 
have two or three great peo-
ple, you build a team.”

Many providers come 
from urban areas, or larg-
er medical facilities and can 
find themselves out of place 
in rural communities, such 
as Durango or Ignacio. “If 
you hire someone who al-
ready lives here, then you 
eliminate that variable.” 
Keller said. “It’s a great 
place to work and practice 
medicine. Our options for 
treatment, on site lab, X-ray 
and pharmacy are huge bo-
nuses for patients and their 
provider.” 

Furthermore, if your pro-
viders are plugged into the 

community, and have kids 
in the schools they are more 
likely to stick around, he 
explained. 

Outcomes are dramatical-
ly better in places where pa-
tients receive the same per-
son every time they come to 
see their provider … addi-
tionally there is a high cost 
associated with physician 
turnover, both in terms of 
the financial outcomes and 
from a health perspective. 

“A relationship of trust 
between provider and pa-
tient is the most fundamen-
tal piece to the healing rela-
tionships we hope to grow 
at the health center,” Keller 
said when first assuming 
the responsibility as the 
Southern Ute Health Cen-
ter’s Chief Medical Officer 
in 2020. 

“It takes people more 
than three or four years to 
say, ‘I know and trust this 
person.’” 

McKayla Lee/SU Drum archive
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SUIMA

Pawaaghani po'okwatu – 
Eagle’s Nest
Springtime at SUIMA

by Mari Jo Owens
Southern Ute Indian 
Montessori Academy

Springtime has brought 
us blooming trees, daf-
fodils, and rainy, sunny 
weather. It is a time we all 
look forward to. The stu-
dents have been learn-
ing about plants, caring 
for seedlings in the grow 
dome, and some have been 
noticing butterflies. 

On May 3, we invite par-
ents to come and help us 
move mulch, topsoil, and 
sand as well as placement 
of playground equipment 
from 9 a.m. – 1 p.m. Food 
will be provided throughout 
the morning. Please bring 
wheelbarrows and tools if 
you are able. 

With your help, we are 
going to enhance our play-
grounds and care for our 
large elm tree. 

Montessori Tidbits
Contrary to traditional 

schools, Montessori class-
rooms mix children from 
three age groups. Dr. Mon-
tessori pointed out that, 
with her method, the ad-
vantage of being able to 
teach in one room, children 
of different ages, provides 
leadership for the older stu-
dents in the room. Children 

are able to cooperatively 
work with one another as 
they play the roles that cor-
respond to different social 
positions in the classroom 
community.

Additionally, the teach-
er and the child spend three 
years working together 
while forming a special re-
lationship. 

We view the Montessori 

classroom as a community 
in which children of differ-
ent ages cooperate instead of 
competing with one another. 
This inevitably leads to feel-
ings of respect for each oth-
er and creates a productive 
work environment. 

Naturally each position 
carries with it unique re-
sponsibilities. In general, 
the youngest child is the 
observer. The middle one 
has the pleasure of no lon-
ger being the youngest but 
is kept humble by the oldest 
child, who, in turn, tends to 
be the leader. 

The multi-age classroom, 
therefore, sets the stage for 
a great amount of indirect 
learning. The various roles 
and responsibilities that the 
Montessori child can ex-
perience teaches them tre-
mendous social skills. You 
can say, the multi-age class-
room foreshadows what the 
child will one day experi-
ence in life. 

Upcoming SUIMA events

•	 Every Friday: Early Release at 2 p.m.
•	 April 18: No school for students – staff workday
•	 April 22-25: Upper elementary students collaborate 

lessons with Natural Resources.
•	 April 24: PE classes will be cooking with Lisa Smith.
•	 May 3: Parent Workday at SUIMA.

Mari Jo Owens
Principal

Southern Ute Indian 
Montessori Academy

Krista Richards/SU Drum archive
Southern Ute Indian Montessori Academy’s primary classroom and their families finished 
out their fun walk/run.
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tation for her, Shotton said 
she faced challenges navigat-
ing the complexities of high-
er education as a first-genera-
tion student. 

“Going to college was al-
ways expected, but I often 
lacked the tools to navigate 
the system,” Shotton said. 
“I want to make sure that 
our first-gen students – who 
make up 42% of our student 
population – have a different 
experience. My goal is to en-
sure they have the resources 
they need to succeed and feel 
confident and supported in 
their academic journey.” 

Shotton earned three de-
grees from the University of 
Oklahoma, including a bach-
elor’s in Native American 
Studies, a master’s in Hu-
man Relations, and a doctor-
ate in Educational Leader-
ship and Policy Studies. 

That is where she met her 
husband, John – who serves 
as Chairman of the Otoe-Mis-
souria Tribe – and where she 
developed her passion for 
higher education. They have 
two daughters: Sloan, an FLC 
alumna (‘24), and Sophie, a 
first-year student at the Uni-
versity of Oklahoma. The 
family also includes three 
Boston terriers: Lucy, Odie, 
and Lil’ Kim. 

It was during a campus 
visit with Sloan that the 
Shotton family first felt a 
strong connection to Fort 
Lewis College.  

“I was already familiar 
with the college’s work, par-
ticularly through my nation-
al involvement in Native ed-
ucation,” Shotton said. “But 
when we stepped onto cam-
pus, we all immediately felt 
a connection to the com-
munity, the area, and the 
college’s values. That was 
when I knew I wanted to be 
a part of this place.”

Student-centered lead-
ership

Shotton’s work at FLC 

has included advancing the 
reconciliation work FLC 
faculty and staff initiated, 
acknowledging the institu-
tion’s history as a federal In-
dian boarding school.  

Known for her relation-
al leadership style, Shot-
ton is a visible and engaged 
presence on campus, from 
Hozhoni Days Powwow to 
Skyhawks athletic events. 

Fort Lewis College stu-
dents, faculty, and staff 
have been enthusiastic 
about the announcement of 
her appointment. 

“I feel energized knowing 
that Dr. Shotton is going to 
be our leader,” said Rebec-
ca Clausen, Ph.D., professor 
of Sociology & Human Ser-
vices. “She’s the right person 
for this moment – a leader 
who understands who we are 
and where we want to go.” 

Amiee Shanks, an FLC 
senior and former softball 
teammate of Sloan Shot-
ton, said, “Dr. Shotton has 
always been involved—not 
just in athletics, but in our 
academics and student life. 
She really values our opin-
ions and shows up for stu-
dents. Her presidency is 
groundbreaking, and I know 
she’ll keep making this an 
amazing place.” 

Carolina Alonso, Ph.D., as-
sociate professor of Borders 
& Languages, shared similar 

sentiments: “When I shared 
the news with my class, the 
students cheered. Shotton is 
visible, respected, and deep-
ly involved. Representation 
matters, and her presidency 
sends a powerful message.” 

Looking to the future
Shotton will officially as-

sume the presidency on Ju-
ly 1, 2025. A top priority will 
be the implementation of the 
2025-30 Strategic Plan, which 
is focused on five interwoven 
strategic directions.  

“I think the biggest 
strength of our strategic plan 
is that it reflects the collec-
tive vision of the campus 
community, what our com-
munity has said is important 
to us, and that we are ensur-
ing our approach aligns with 
our mission of putting stu-
dents at the center,” Shotton 
said. “I often describe this as 
work that can only happen in 
this special place—because 
of our location, the land, 
and the people. The strategic 
plan embraces that.” 

As she prepares to lead Fort 
Lewis College into its next 
chapter, Shotton’s vision re-
mains clear: “I’m excited 
to continue building on the 
strong foundation we have at 
Fort Lewis College, ensuring 
that our students feel support-
ed and empowered to reach 
their full potential.”

FLC appoints Shotton • from page 1

Divine Windy Boy/SU Drum
Fort Lewis College (FLC), President elect Heather Shotton met with the Southern Ute Tribal 
Council ahead of the announcement of her election results to discuss future plans for the 
college and to continue to build a bond between the Tribe and FLC. Shotton has officially 
been named the first Native American president for Fort Lewis College as of Friday, April 11 
and she will assume office on Tuesday, July 1. Seated to her left is Janet Lopez and to her 
right Adam Red, both of whom are members of the Fort Lewis College Board of Trustees. 

Divine Windy Boy/SU Drum
Chairman Melvin J. Baker presents new FLC President 
Heather Shotton with a gift from the Southern Ute Tribal 
Council on Thursday, April 10 during a brief meeting, 
introducing Shotton to members of the council. 

Seniors bowl at Rolling Thunder

Local Native high school seniors gathered at Rolling Thunder Lanes at the Sky Ute 
Casino Resort for a few games of bowling and lunch sponsored by the Sunshine 
Cloud Smith Youth Advisory Council on Friday, April 11. Seniors from Ignacio High 
School, Bayfield High School, and Durango High School spent time getting to know 
each other as part of a joint initiative by the Southern Ute Education Department, 
Ignacio Title IV, Bayfield Title IV, and Durango Title IV. 

Divine Windy Boy/SU Drum



Goldensuwaroghomasuwiini (9)April 18, 2025

Golden students make annual visit to Ignacio

G olden High School students from 
Golden, Colo., visited the Southern 

Ute Reservation again for the 11th year, 
April 8 and 9, they have visited since 
2012. Part of their curriculum includes 
a seminar and trip based around 
the cultures and people of the desert 
southwest. They met with various tribal 
departments and staff to learn about 
the services they each provide to the 
Southern Ute tribal membership. During 
their two-day visit, they met with Tribal 
Council, Growth Fund, Southern Ute 
Indian Montessori Academy, SunUte, 
Southern Ute Drum, Wildlife Dept. and 
toured the Southern Ute Cultural Center 
and Museum. The students met with the 
Cultural Preservation Dept., and round 
danced with Southern Ute Royalty, with 
singing by members of the Southern Ute 
drum group. The students and staff were 
on-air with KSUT Tribal Radio’s REZ-
olution Radio Hour DJ, Robert Ortiz.

Robert L. Ortiz/SU Drum
Golden High School students in front of the Southern Ute Indian Montessori Academy’s tipi, proudly display a signed print 
from Russell Box Sr. to the Golden students during their tour with SUIMA Principal, Mari Jo Owens.

Robert L. Ortiz/SU Drum
Skylar “Sky” Jones, and fellow Golden students tour 
the Southern Ute Cultural Center and Musuem, led by 
Education/Outreach Coordinator, Raelynn Frauenhoff. 
They also heard a boarding school presentation by Interim 
Museum Director, Fabian Martinez.

Robert L. Ortiz/SU Drum
Southern Ute Wildlife’s Bison Manager, Ian Doughty points eastward as he discusses 
improvements to the sprinkler system and management of the bison pasture. Doughty, a 
Southern Ute tribal member, hired in 2024, replaced long-time bison manager, Jesse Lasater.

Divine Windy Boy/SU Drum
Sean Ridley jumps in and tries singing and drumming alongside Tim Ryder, Tyson 
Thompson and Orion Watts on Wednesday, he took no time in catching the rhythm of the 
drum as he also participates in a metal core band back home. 

Divine Windy Boy/SU Drum
Growth Fund Executive Director, Shane Seibel shares the history of the Southern Ute 
Growth Fund and gives insight to the business side of the Southern Ute Indian Tribe on 
Wednesday, April 9. 

Divine Windy Boy/SU Drum
GHS Senior Seminar staff members takeover the air with host Robert L. Ortiz during the 
REZ-olution Radio Hour Takeover on Wednesday, April 9. Teacher, Sam Aschwanden gives 
her shoutouts to the listeners back home, seated to her left is Mike “Dozer” Mendoza, 
Chris Oster and to her right is Kimberly Aksamit. 

Robert L. Ortiz/SU Drum
Cormac Donohoe inspects a tagging collar utilized by the 
Southern Ute Wildlife Dept. track and monitor big game 
movement on the reservation.

Divine Windy Boy/SU Drum
GHS Senior Seminar students and Miss Southern Ute, 
Maleina Carel joined hands for a round dance during the 
Cultural Preservation Department presentation, students 
quickly learned the steps and danced in rhythm. 

Robert L. Ortiz/SU Drum
Surya Russo skakes hands with Southern Ute Tribal 
Councilmember, Linda Baker and other Council members 
during their visit in council chambers.
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IGNACIO COMMUNITY LIBRARY

Adult programming at  
Ignacio Community Library

By Liz vonTauffkirchen
Ignacio Community Library

My job as Assistant Direc-
tor here at Ignacio Commu-
nity Library includes wear-
ing many different hats. I am 
the primary driver of adult 
programming, I do all the 
digital materials processing, 
and I help with digital ser-
vices for patrons when they 
have particularly difficult 
tech issues. I can provide 
readers advisory services for 
patrons when they want help 
selecting their next great 
read. I also support the dai-
ly library operations through 
various tasks that are need-
ed each day. Our adult pro-
gramming has been going 
really well, and many lovely 
patrons have been attending 
the events we host here. This 
gave me a chance to meet 
and interact with a range 
of adults in the community, 
which has been an absolute 
pleasure. In a public library 
serving a small community, 
we as library employees can 
cross over the typical library 
work divisions and help in 
areas not specifically within 
our regular duties; and last 
month, I had the pleasure 
of helping with our month-
ly teen night. 

The teen night event last 
month was a taco bar fol-
lowed by laser tag and it 
was a blast! I had a love-
ly time, and it was such a 
pleasure to meet the won-
derful teens who came to 
the program. I am assuming 
that the teens who came to 
this event are a representa-
tive sample of a cross-sec-
tion of teens from our com-
munity. Based on my expe-
rience and observation of 
these kids I can definitive-
ly say that Ignacio teens are 
wonderful people! Not on-
ly were these kids fun to be 
around, but they were also 
nice. They were nice to me, 
so nice to Miss Helen (co-
ordinator of youth program-
ming), and most impres-
sively, they were nice to 
each other! If these are your 

children, great job raising 
lovely people. If these ar-
en’t your children, they 
might be your neighbor or 
someone you know from 
around town. I invite you 
to get to know the teens in 
our community, as they are 
quite remarkable people. 

I look forward to help-
ing with teen program-
ming in the future and with 
our Summer Reading pro-
gram, where I will have 
much more opportunity to 
spend time with kids and 
teens while they are here 
more and not at school most 
Mondays through Thurs-
days. I continue to be im-
pressed and moved by how 
lovely this community is; 
come and see us at the li-
brary and let us know how 
we can serve you today!
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Here comes Peter Cotton Tail ...

Ignacio Community children race against one another for prizes during the annual Easter egg hunt.

The 10–14-year-olds race onto the field to get as many eggs as their baskets could hold 
during the community Easter egg hunt. 

Preston Barry, Peer Recovery Coach with the Southern Ute Behavioral department hands 
out goody bags during the annual Community Easter Egg Hunt. 

The Easter Bunny greets families during the easter egg hunt 
at the SunUte Park.

Mariah Thompson stands with her kids during the Easter 
egg hunt on Saturday, April 12.

Theoden Greany hands out smaller prizes during the older 
kids hunt on Saturday, April 12. 

T he Ignacio Community Easter Egg 
Hunt was held on Saturday, April 

12, at SunUte Park. The Southern 
Ute Police Department and the Boys 
and Girls club of the Southern Ute 
Indian Tribe hosted the hunt for the 
community of Ignacio. KSUT Tribal 
Radio’s REZ-olution Radio DJ, Robert 
Ortiz, who played music and emceed 
while the different age groups 
were hunting eggs throughout the 
morning. Many vendors were also set 
up to sell food.

Robert L. Ortiz/SU Drum
Southern Ute Tribal Council member, Marge Barry gave a welcome prior to Southern Ute 
Royalty members – Little Miss Southern Ute Alternate, Olyvia Watts and Southern Ute 
Brave Theoden Greany each giving their respective welcomes. Greany also said a blessing 
prior to the arrival of the Easter Bunny.

Robert L. Ortiz/SU Drum
Twin brothers, Joaiden and Josiah Richards check their 
bounty from their easter egg hunt of the 6–9-year-old age 
group; the annual easter egg hunt took place at SunUte Park.

Photos by Krista Richards
The Southern Ute Drum
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SOCIETY OF PROFESSIONAL JOURNALISTS

Drum wins 9 awards in Top of the Rockies journalism contest
By Jeremy Wade Shockley

The Southern Ute Drum

The Colorado Profession-
al Chapter of the Society of 
Professional Journalists  an-
nounced the winners of 
the Top of the Rockies Ex-
cellence in Journalism com-
petition on Saturday, April 5, 
in Denver following the SPJ 
2025 Region 9 Conference. 
The Southern Ute Drum 
won 9 awards across mul-
tiple categories from excel-
lence in newspaper design 
and photography to multi-
media features.  

This year, more than 80 
news media outlets and 20 

freelancers from Colorado, 
Wyoming, Utah and New 
Mexico entered the con-
test, which was judged by 
the Los Angeles Press Club. 
In all, the contest saw more 
than 1,850 entries.	

Reporter/Photographer, 
Divine Windy Boy earned 
three awards for excel-
lence in photojournalism 
and reporting, including 
a first-place win in News 
Photography/Videography 
for her coverage of a Viet-
nam Veterans Day recog-
nition event. “The colorful 
image captures the con-
trast of the people and the 
emotion,” said one contest 

judge of Windy Boy’s win-
ning photograph. 

Divine Windy Boy also 
earned a second-place win 
in reporting for her educa-
tion feature titled, “Educa-
tion looks to the future and 
honors the past.”

Southern Ute Drum Re-
porter/Videographer, Con-
rad Thompson brought 
home a first-place win in 
the Social Justice Photog-
raphy/Videography catego-
ry for his multimedia fea-
ture titled, “End of an era 
for Southern Ute Board-
ing School.” Which anoth-
er judge describes as, “An 
important story with a num-
ber of complex elements, 
expertly threaded together, 

with both a variety of per-
spectives and a clear point 
of view.”

Southern Ute Drum 
Graphic Specialist, Robert 
L. Ortiz won two awards – 
third place for newspaper 
design and second place in 
Social Justice Photography/
Videography for his cov-
erage of the MMIR Prayer 
Walk to bring awareness to 
Missing & Murdered Indig-
enous Relatives. 

Editor, Jeremy Wade 
Shockley, earned a first-
place win for Sports Pho-
tography/Videography for 
his rodeo coverage at the 
102nd Southern Ute Tribal 
Fair, and a second-place win 
in Feature Photography for 

his photo essay titled, “All 
aboard the Polar Express.” 

“Great action, and the 
image captures a high-en-
ergy chase showing the in-
tent and drive in all ele-
ments,” described one con-
test judge in reference to 
Shockley’s winning rodeo 
photograph. Shockley al-
so took home a third-place 
win in the news category 
for Ag and Environment.

“The competition contin-
ues to grow each year, and 
we are honored to high-
light outstanding journal-
ism throughout the four-
state region,” said con-
test coordinator Deb Hur-
ley Brobst. “These are 

hard-working journalists 
who deserve recognition of 
their efforts.”

Top of the Rockies is a 
regional, multi-platform 
contest for reporters and 
news organizations in Col-
orado, New Mexico, Utah 
and Wyoming. Accord-
ing to the SPJ website, the 
contest grew from a Col-
orado-only contest after 
the closure of the Rocky 
Mountain News in 2009 to 
ensure a robust and com-
petitive field. Entries com-
pete in four divisions based 
on newsroom size. This 
year’s awards ceremo-
ny was held at the historic 
Slate Hotel in Denver.   

Full list of 2024 Top of the Rockies awards
•	1st – News Photography/Videography: “A salute to Vietnam Veterans” – Divine Windy Boy
•	1st – Social Justice Photography/Videography: “End of an era for Southern Ute Boarding School” – Conrad Thompson
•	1st – Sports Photography/Videography: “Celebrating the 102nd Southern Ute Tribal Fair: Rodeo”  – Jeremy Wade Shockley
•	2nd – Education Feature: “Education looks to the future and honors the past” – Divine Windy Boy
•	2nd – Feature Photography/Videography: “All aboard the Polar Express” – Jeremy Wade Shockley
•	2nd – Social Justice Photography/Videography: “MMIR Prayer Walk continues with support” – Robert L. Ortiz
•	3rd – Ag & Environment: News:  “Wildlife agencies dedicate Cherry Creek Fish Passage” – Jeremy Wade Shockley
•	3rd – Feature Page Design: “Passing Down Traditions,” Section Front – Robert L. Ortiz
•	3rd – Feature Photography/Videography: “Honoring Veterans powwow style” – Divine Windy Boy

Conrad Thompson/SU Drum archive
End of an era for Southern Ute Boarding School.

Robert L. Ortiz/SU Drum archive
MMIR Prayer Walk continues with support.

Divine Windy Boy/SU Drum archive
A salute to Vietnam Veterans.
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Utes represent at UNLV Powwow for the Planet

The Southern Ute Indian Tribe’s Royalty and Sunshine Cloud Smith Youth Advisory Council 
(SCSYAC) stand in front of the Hospitality Hall at the University of Nevada Las Vegas, 
where Edward Box III is attending school. SCSYAC members and Southern Ute Royalty 
– Pictured left to right – Chairwoman, Zuriah Baker; Secretary, Amos O’John; Jr. Miss 
Southern Ute, Leandra Litz; Vice chairman, Auq’uwey O’John; Little Miss Southern Ute, 
Malia White Thunder; and Council member, Shayne White Thunder.

Head man dancer, Edward Box III smiles with his parents, Eddie Box Jr. and Betty Box – 
who traveled to UNLV to support their son during the powwow. 

A teen category Fancy Dancer shows off his skills during 
competition following the first Grand Entry at the 4th annual 
Powwow for the Planet. 

Southern Ute Tribal member, Malia White Thunder shows 
off her skills at the UNLV powwow this past Saturday April 
12, held in Las Vegas, Nev. 

Photos by Zuriah Baker
Special to the Southern Ute Drum

T he 4th annual Powwow for the Planet at the University 
of Nevada in Las Vegas, Nev. was held Saturday, April 

12 – Sunday, April 13. Southern Ute Tribal member, Edward 
Box III was the head man dancer during the powwow. Drinks 
and bags were given to powwow attendees and singers 
(drum groups) during a special to honor Edward Box III. The 
Southern Ute Indian Tribe’s Royalty and Sunshine Cloud 
Smith Youth Advisory Council also attended this event to 
learn about leadership.

courtesy Marvin Pinnecoose
Southern Ute tribal member, Zuriah Baker dances jingle 
dress style at UNLV’s fourth annual Powwow for the Planet 
in Las Vegas, Nev., Baker is Chairwoman of the Sunshine 
Cloud Smith Youth Advisory Council. 

courtesy Marvin Pinnecoose
Representing the Sunshine Cloud Smith Youth Advisory 
Council, Auq’uwey O’John brings in the Southern Ute Tribal 
flag during UNLV’s fourth annual Powwow for the Planet in 
Las Vegas, Nev. 

courtesy Marvin Pinnecoose

courtesy Marvin Pinnecoose
Gathering of Utes – Miss Southern Ute, Malenia Carel and Jr. Miss Southern Ute, Leandra Litz, welcome the attendees 
during the Powwow for the Planet on the UNLV campus. Also pictured are members of the Sunshine Cloud Smith 
Youth Advisory Council, Shayne White Thunder, Amos O’John, Auq’uwey O’John, Zuriah Baker and Headman Dancer, 
Edward Box III.
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Tribe bids farewell to Bex

The Internal Audit department and the Southern Ute Tribe bid farewell to Brian Bex, 
Friday, April 4, after six years of dedicated service to the Tribe. Executive Officer, 
Lindsay Box and Tribal Council Affairs Executive Office Manager, Sunshine Whyte 
wrapped Bex in a Pendleton blanket showing their appreciation for his commitment 
to the organization.

photos Rosaleigh Cloud/SU Drum

Outgoing Internal Audit 
Director, Brian Bex stands 
with his personalized 
Pendelton blanket after 
being showered with kind 
words, recognizing his 
hard work and dedication 
to the Tribe on Friday, April 
4 in the Jimmy Newton 
Jr. conference room. The 
Permanent Fund wishes 
Bex the best of luck in his 
next endeavors!

KSUT TRIBAL MEDIA CENTER

Four Corners Pre-Apprenticeship 
sponsored by Arts2Work

Staff report
KSUT Tribal Media Center

The KSUT Tribal Media 
Center (TMC) empowers 
Indigenous voices by pro-
viding media education and 
resources for multimedia 
production and distribution. 
TMC is committed to facili-
tating the distribution of In-
digenous stories and build-
ing connections between In-
digenous and non-Indige-
nous communities through 
media arts and journalism. 
Together with Arts2Work, 
the first federally-registered 
Apprenticeship program in 
Media Arts + Creative Tech-
nologies, the Colorado Of-
fice of Film, Television and 
Media and Cine Fe, a non-
profit incubator support-
ing filmmakers in Colora-
do – the Tribal Media Cen-
ter has developed the Four 
Corners Pre-Apprentice-
ship program for emerging 
Native filmmakers and ear-
ly-career producers, journal-
ists, digital artists and multi-
media creators.

The Tribal Media Center’s 
Pre-Apprenticeship Program 
provides foundational train-
ing and mentorship in digi-
tal media arts for residents of 
Southwest Colorado, with a 
focus on Indigenous, low-in-

come and under-employed 
or unemployed individuals. 
Focusing on career-connect-
ed professional training, the 
program bridges the gap be-
tween education and indus-
try, offering paid, hands-on 
experience and skill devel-
opment to help participants 
identify and launch diverse 
careers in media, arts, and 
journalism. Program trainees 
will explore creative collabo-
ration and new creative tech-
nologies and will create per-
sonal media projects as well 
content for local and nation-
al clients.

Program Info
•	 Program Dates: June 4 

– August 6, 2025.
•	 Program Schedule: 8 

hours per week in-class 
(4 hours on Wednesdays, 
4 hours on Saturdays).

•	 Stipends: Participants 
who successfully com-
plete the program will re-
ceive a $1200 stipend.

•	 Location: KSUT Trib-
al Media Center, 15150 
Hwy 172 Ignacio, CO 
81137 (hybrid program 
– in person/virtual).

•	 Eligibility: Open to in-
dividuals from tradi-
tionally underrepresent-
ed communities, espe-
cially Native youth (18 

– 24) and adults. Must 
have demonstrated an 
interest in careers in 
media arts, content cre-
ation, and/or journal-
ism. Residents of the 
Four Corners area are 
encouraged to apply.

•	 No prior professional 
media experience nec-
essary!

•	 GAIN hands-on experi-
ence in media arts, con-
tent creation, and story-
telling.

•	 RECEIVE guidance 
from industry profes-
sionals and expand your 
career network.

•	 CREATE culturally 
significant and socially 
impactful stories.

•	 PREPARE for appren-
ticeships or entry-level 
roles in media and cre-
ative industries.

•	 DEADLINE TO AP-
PLY: May 1, 2025

•	 LINK TO APPLY: 
[https://forms.gle/dhJL-
h9gg3kApvRB2A]

For More Information 
Contact KSUT Tribal Media 
Center Director Colten Ash-
ley via email at; colten@
ksut.org, tribalmediacen-
ter@ksut.org

Tribe hosts Career Fair

Red Willow Production 
Operations Technician 
III Kristi Sage gives stu-
dents a chance to spin 
the wheel at their booth to 
win some swag during the 
Career Fair at the Sky Ute 
Casino Resort.

The 23rd Annual Career Fair hosted by the Southern Ute Education Department 
was held, Thursday, April 3 at the Sky Ute Casino Resort in their events center. The 
career fair was held for students in the Four Corners area to come see and meet Tribal 
departments, local employers and colleges. Ignacio Middle Schooler Joseph Howell, 
tries his luck at the disc throw.

photos Krista Richards/SU Drum
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Tribe welcomes new enrollee

New Southern Ute enrollee 
Nettie-Marie Kay Frost 
is greeted by Chairman 
Melvin J. Baker following 
the announcement of her 
enrollment on Tuesday, 
April 8. 

The Southern Ute Tribal Council congratulates new Tribal enrollee Nettie-Marie Kay 
Frost and her family on Tuesday, April 8 during the announcement of her enrollment. 
Nettie-Marie Kay Frost is the daughter of Marysa Frost. 

Divine Windy Boy/SU Drum

HSC Training/Due Diligence Instruction
Cora, 970-903-4813, hsctraining.us@gmail.com

Providing First Aid/CPR/AED, Basic Life Support, SafeSitter, Safe@Home, Stop the Bleed, 
Eddie Eagle & CCW. Call/text to register. Classes may be scheduled for an organization at 
your location or ours. BLS or CPR Skills Checks: every Tues./Thur. 5-7 p.m., (by appoint-
ment). 1st Aid/CPR/AED classes: Last Sat. of each month, (by appointment). Babysitter 
Training: (by appointment).
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WILDFIRE MITIGATION

Hickenlooper, western senators 
introduce landmark bipartisan 
wildfire mitigation bill

Staff report
Office of U.S. Senator John 

Hickenlooper

U.S. Senators John Hick-
enlooper, John Curtis, Al-
ex Padilla, and Tim Sheehy 
introduced the Fix Our For-
ests Act, bipartisan legisla-
tion to combat growing cata-
strophic wildfires across Col-
orado and the United States. 
The bill works to strength-
en wildfire resilience by im-
proving forest management, 
supporting fire-safe commu-
nities, and streamlining ap-
provals for projects that pro-
tect communities and ecosys-
tems from extreme wildfires.

The comprehensive bill 
reflects months of biparti-
san negotiations to find con-
sensus on how to accelerate 
forest management projects, 
promote safe and respon-
sible prescribed fire treat-
ments, expand public in-
put in assessments of wild-
fire resilience needs, and en-
hance collaboration between 
federal agencies, states, 
tribes, and stakeholders.

“The growing wildfire cri-
sis threatens our Colorado 
communities,” said Hicken-
looper. “We need to act NOW 
with the speed required to 
mitigate wildfires and make 
our homes and businesses 

more resilient to these disas-
ters, and to put in place pro-
tections for our communities 
and the environment.”

“As increasingly frequent 
and catastrophic wildfires 
in California make clear, 
we need durable solutions 
to confront the growing im-
pacts of the wildfire crisis,” 
Padilla said. “This bill rep-
resents a strong, bipartisan 
step forward, not just in re-
ducing wildfire risk in and 
around our national forests, 
but in protecting urban ar-
eas and our efforts to reduce 
climate emissions. It prior-
itizes building fire-resilient 
communities, accelerating 
the removal of hazardous fu-
els, and strengthening coor-
dination across federal, state, 
and Tribal agencies, includ-
ing through the creation of 
the first-ever National Wild-
fire Intelligence Center. I 
look forward to continuing 
to advance forward-thinking, 
practical solutions to protect 
our communities from dev-
astating wildfires – and that 
includes pushing for sus-
tained funding and staffing 
for our federal land manage-
ment agencies to ensure they 
have the tools to get this crit-
ical work done.”

“Better stewarding our 
forests is something we can 

all agree on, regardless of 
party, because it helps se-
cure a stronger economy, 
more resilient, healthy for-
ests, and safer communi-
ties,” Sheehy said. The West 
has long been prone to wild-
fires, but climate change, 
prolonged drought, and the 
buildup of dry fuels have in-
creasingly intensified these 
fires and extended fire sea-
sons. Wildfires today are 
more catastrophic – growing 
larger, spreading faster, and 
burning more land than ev-
er before.

Colorado has seen four of 
the five largest fires in our 
state’s history since 2018. The 
2021 Marshall fire was Col-
orado’s most destructive on 
record, burning over 1,000 
homes. The Cameron Peak 
and East Troublesome fires 
in 2020 together burned more 
than 400,000 acres, the two 
largest fires in the state’s his-
tory. Nationwide, total acres 
burned rose from 2.7 million 
in 2023 to nearly 9 million in 
2024, a 231% increase.

Forest health challeng-
es are also increasing in fre-
quency and severity due to 
climate stressors like drought 
and fire, and biological 
threats like invasive species – 
all of which the West is par-
ticularly vulnerable to.
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SOUTHERN UTE GROWTH FUND

Southern Ute Utilities Division 
to perform sewer jetting

By Pooja Rao-Pennington
Southern Ute Growth Fund

The Southern Ute Utilities 
Division would like to inform 
the Southern Ute Tribal mem-
bership about the upcoming 
sewer jetting schedule. 

Utilities will be jetting this 
week in the Northridge resi-
dential area. There will be no 
jetting on Mondays or Fridays 
unless it is an emergency.

WHAT IS JETTING?

Sewer jetting is a power-
ful technique that utilizes 
high-pressure water jets to 
effectively clear blockages 
and thoroughly clean pipes. 

The intense water pres-
sure dislodges obstructions 

and removes debris from 
pipe walls, preventing future 
issues such as unpleasant 
odors, slow drainage, sew-
age backups, and potential 
health hazards.

Also known as hydro jet-
ting, hydro scrubbing, or 

water jetting, this method 
was first introduced in the 
early 1900s and has gained 
popularity in recent years. 
Sewer jetting is highly ef-
fective in removing grease, 
sludge, and other debris 
blockages from sewer lines.

EPD expands nature trail

The Environmental Pro-
grams Department, in 
conjunction with Cotton-
wood Consulting, LLC 
are working to expand 
the trail network that con-
nects Scott’s Pond to Ute 
Road. Sam Barrett,  an 
employee with Cotton-
wood Consulting, LLC 
moves gravel to the trail 
using small equipment 
and hand tools. 

Mitch Dorsk, EPD Remediation Program Manager consults with Emma Miller, a staff 
scientist with Cottonwood Consulting, LLC on culvert placement along the new trail 
system which runs parallel to Ute Road. The nature trail will be expanded to create 
a loop that connects with the existing trail system, while also protecting critical 
waterways and wildlife corridors. 

Jeremy Wade Shockley/SU Drum

courtesy SUGF
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BOBCATS BASEBALL

IHS double-dips Trinidad 
at home
Bobcats score 14-4, 14-4 sweep

By Joel Priest
Special to the Drum

Once the Bobcats brought 
out their boomsticks Satur-
day, April 12, there was no 
hope for struggling Trinidad.

To be fair, the Miners, 
still seeking their first win 
in 2025, had battled well in 
the doubleheader’s early go-
ings and forced Ignacio to 
piece together two mini-ral-
lies just to begin the bot-
tom of the fourth inning lev-
el at 4-all with the guests. 
But after THS starter An-
dres Romero retired the first 
two batters he faced, he then 
walked Tanner Smith and 
leadoff man Gabe Archuleta.

Head coach Michael Peits-
meyer, sensing something 
was seriously wrong, wise-
ly made a change and put 
shortstop Marcus Dasko on 
the mound. But the freshman 
then walked Stoney White 
Thunder, bringing Cole Wag-
ner to the plate. Unable to hit, 
but unable to resist high heat-
ers during his previous two 
at-bats, the big senior wait-
ed for something lower…and 
got it. Smashing Dasko’s de-
livery into deep left-center 
for a double, Wagner cleared 
the bases and irreparably 
severed the tie.

“I was in my head a little 
bit. Got a little hungry on that 
high fastball,” he admitted. 
“But when I saw that mid-
dle fastball I was like, ‘That’s 
the one I want!’ Crushed it 

and saw everybody go – and 
score – and I was like, ‘I did 
my job,’ you know?”

Trinidad failed to respond 
in the top of the fifth, and 
Ignacio went back to work 
in the bottom half with 
Joe Atencio, batting eighth 
in boss Isiah Valdez’s or-
der, singling home William 
Mendoza-Lechuga with one 
out. Dasko then plunked 
Smith and walked Archule-
ta (1-1, 3 BB, 2B, 3 R), 
and White Thunder (1-2, 2 
BB, 3 R, RBI) singled into 
right, scoring Atencio and 
increasing IHS’ lead to 9-4. 
And like something out of a 
pitcher’s nightmare, Wag-
ner again stood in with the 
sacks packed.

A wild pitch allowed 
Smith to score, and anoth-
er brought in Archuleta with 
White Thunder advanc-

ing to third. Wagner, mean-
while, received nothing hit-
table and walked. But Das-
ko’s control still suffered, 
and a wild pitch to Ambrose 
Valdez allowed White Thun-
der to score. Valdez, howev-
er, would go down swing-
ing and Sonny Flores then 
grounded out to new short-
stop Romero—retiring the 
side and leaving Wagner (1-
3, 3 RBI), ironically, again 
stranded at the hot corner.

Having replaced Valdez 
(ND; 3.2 IP, 4 H, 4 R, 3 ER, 
2 BB, 7 K) on the hill, White 
Thunder (W; 2.1 IP, 0 H, 0 
R, 2 HB, 3 K) then retired 
Trinidad in order in the visi-
tors’ sixth, and Atencio then 
capped a 14-4, mercy-rule 
victory by doubling home 
Easton Smith and Men-

TRACK & FIELD

Track attacks Archibeque Invite
By Joel Priest

Special to the Drum

Denied by Mother Nature 
their own Abel Velasquez In-
vitational on Saturday, April 
5, Ignacio High’s tracksters 
resumed competition on the 
11th under vastly improved 
conditions in Cortez.

And ultimately left Mon-
tezuma-Cortez’s concluded 
2025 Bob Archibeque Invite 
with one individual event 
win, two runner-up results 
and a few more close calls.

Leading the way, junior 
Lincoln deKay won the 
boys’ 110-meter hurdles in 
a time of 16.40 seconds – 
or roughly half a tick ahead 
of M-CHS teammates Wy-
att Oliver and Atticus Keel. 
Fastest around Panther Sta-
dium’s track in the first of 
two heats, IHS junior Dil-
lon Brann’s 19.82 held up 
for eighth place as the Bob-
cats grabbed 12 team points 
from the event.

In the 800 meters, Igna-
cio fared even better—scor-
ing 15 points – as sopho-

more Cayson Burcham ran 
a 2:06.21 and placed sec-
ond, with junior Trace Crane 
(2:17.21) earning third, 
while sophomore Thunder 
Windy Boy (2:26.19) fin-
ished tenth. In the 1,600m 
run, however, Windy Boy 
rose to third place by clock-
ing 5:18 flat, and sophomore 
Cameron Bell also earned 
IHS a couple team points 
via his eighth-place 5:38.35. 
And at double the distance 
he fared even better, posting 
a sixth-place 11:57.76.

Junior Zane Pontine took 
second in the pole vault, 
clearing 10’6”, and junior 
Evan Perkins was runner-up 
in the discus with a best 
throw of 101 feet, one inch. 
deKay finished fifth with his 
91’10” maximum. Crane 
did well in both the 400m 
dash (fourth, 55.04) and the 
triple jump (fifth, 35’8.5”), 
Burcham ranked sixth in 
the 200m (24.64) and Brann 
took eighth in the 300m hur-
dles (50.41). deKay placed 
tenth in both the 200 (25.21) 
and 400 (58.97), and Josh 

Kerrigan was tenth in the 
pole vault (7’6”).

Leading the Lady ’Cats, 
junior Juliann Avila finished 
fourth in the high jump with 
a best clearance of 4’6”. On-
ly Monticello, Utah’s Maron 
Freestone (4’8”), Bayfield’s 
Vivien Clance (4’10”) and 
M-CHS’ Tessa Jackson 
(5’4”) went higher. Avila al-
so earned the Ignacio girls’ 
other top ten finish by clock-
ing a seventh-place 19.00 in 
the 100-meter hurdles.

Sophomore Maliyah 
Martinez – a dual-sport ath-
lete (soccer) this spring – 
was top-20 in the long jump 
(19th, 12’0”), while Avi-
la just missed in the 100m 
dash (23rd, 14.97) and ju-
nior Krysten Neil ditto in 
the shot put (22’1.75”) and 
discus (27th, 45’5”).

Looking ahead, IHS will 
next see action Saturday, 
April 19, at Durango’s Ron 
Keller Invitational, with the 
meet scheduled to begin at 
9 a.m. Ignacio will then at-
tend Bayfield’s Pine River 
Invite on the 26th.

Joel Priest/Special to the Drum
Ignacio’s Stoney White Thunder pops up to his feet after sliding into home plate and 
scoring a run during non-league action Saturday, April 12, against Trinidad at IHS Field. 
The Bobcats defeated the Miners 14-4 and 14-4.

Joel Priest/Special to the Drum
Ignacio’s Sonny Flores (1) easily beats a late-coming throw 
and steals second base during non-league action Saturday, 
April 12, against Trinidad at IHS Field. The Bobcats defeated 
the Miners 14-4 and 14-4.

IHS page 24 
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In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Zahlayah Kristen Cloud, Civil Subject
Case No.: 2025-0016-CV-NC
Notice is hereby given that Zahlayah Kristen Cloud filed 
an application for legal change of name, to be known 
hereafter as Zahlayah Kristen Prairiechief-Cloud. As of 
April 7, 2025 no person filed an objection to the request, 
and therefore notice is hereby given that Zahlayah 
Kristen Cloud name shall be and is hereby legally 
changed to Zahlayah Kristen Prairiechief-Cloud.

Dated this 8th day of April, 2025.
Paul Whistler, Southern Ute Tribal Judge

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Gavin Angelito Chavez-Cloud, Civil Subject
Case No.: 2025-0017-CV-NC
Notice is hereby given that Gavin Angelito Chavez-Cloud 
filed an application for legal change of name, to be known 
hereafter as Gavin Cloud. As of April 8, 2025 no person 
filed an objection to the request, and therefore notice is 
hereby given that Gavin Angelito Chavez-Cloud name 
shall be and is hereby legally changed to Gavin Cloud.

Dated this 8th day of April, 2025.
Paul Whistler, Southern Ute Tribal Judge

NOTICE OF PROBATE
In the Estate Of,
Case No.:  2025-0023-CV-PR
Cecelia Louise Ross, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on May 20, 

2025 at 9:00 AM.  All persons having claims against 
the above estate are required to file them for allowance 
with the Tribal Court at the stated address on or before 
the time and date of said hearing, as above set forth 
or said claims shall be forever barred and all persons 
interested in said estate are hereby notified to appear 
and answer said Petition and offer evidence in support 
of their position.  The Court will proceed to hear the 
matter at the date and time set above, or such later time 
to which the matter shall be continued and to make the 
determination therein necessary.

Dated this 8th of April, 2025.
Paula Trujillo, Deputy Court Clerk

LEGAL NOTICE. 
TO: NOREEN ROCK. In the Case of SOUTHERN 
UTE INDIAN HOUSING AUTHORITY, Plaintiff v. 
NOREEN ROCK, Defendant, 
Case No. 2025-0020 CV, 
NOTICE OF TRIAL, Take notice that Plaintiff has 
filed in this Court a complaint seeking damages 
against you. You are hereby summoned and required 
to appear and defend against the claims of Plaintiff 
by filing with the Court Clerk an answer or other 
response to the complaint within twenty-one (21) days 
after service of this summons upon you, or before 
your hearing date of Monday, June 16, 2025, at 9:00 
A.M. Service will be complete on the day of the last 
publication. A copy of the Complaint and all filings in 
the case may be obtained from the Court Clerk. Trial 
in this matter is set for June 16, 2025 at 9:00 A.M. at 
Southern Ute Tribal Court, 149 CR 517, Ignacio, CO 
81137, 970-563-0240. If you fail to answer, or appear 
for said trial, the Court may grant the relief sought by 
Plaintiff. On the trial date, you should bring with you 
all books, papers, witnesses needed by you to establish 
any defenses you might have to Plaintiffs claims. If 
you wish to present a counterclaim, you must pay a 
fee of $50.00. Signed David Liberman, CO Atty. 
Reg. No. 23284, Attorney for Plaintiff, Address and 
Telephone:1099 Main Avenue, Suite 312, Durango, 
CO 81301, (970) 375-6265.

National Child Abuse 
Prevention Month

April is designated National Child Abuse Prevention Month in the United States since 
1983. It is an annual observance in dedicating raising awareness and preventing child 
abuse. Former President Obama continued the tradition and in 2016, issued a Presiden-
tial proclamation stating: “During National Child Abuse Prevention Month, we recom-
mit to giving every child a change to succeed and to ensuring that every child grows up 
in a safe, stable, and nurturing environment that is free from abuse and neglect.”

The U.S. Department of Health and Human Services states that for National Child 
Abuse Prevention Month, communities should rededicate themselves to being support-
ive of families and play an active role in preventing child abuse and neglect as well as 
taking a positive action to promote child and family well-being.

On April 5, 2017, the late Mr. Alex Cloud (egap), former Vice Chairman, signed and 
designated April as, “Southern Ute April Child Abuse Prevention Month”:

WHEREAS, children on the Southern Ute Indian Reservation have a right to a safe, 
thriving, and growing environment so they can reach their full potential and benefit their 
generation and the next; and

WHEREAS, child abuse, neglect and the observation of violence can create adverse 
childhood experiences that can lead to emotional, psychological, and physical issues 
that can affect a child’s quality of life, and

WHEREAS, the community members can come together and create a strong healthy 
support system by: providing safe and nurturing homes free from violence, neglect, and 
abuse; providing a Helfand to children and families in need; providing safe child-friend-
ly events and activities outside the home; and by breaking the historical trauma cycle; and

WHEREAS, violence against children can be prevented by supporting and strengthen-
ing our community and making meaningful partnerships with our families, schools, and 
organizations, within the Southern Ute Indian Tribe and with the Town of Ignacio; and

WHEREAS, the Southern Ute Indian Tribe is committed to child abuse education and 
supports and recognizes the importance of dedicating a month to prevent and to raise 
awareness of the impacts of child abuse.

NOW, THEREFORE, in recognition of the foregoing, the Southern Ute Indian Tribal 
Council proclaims each month of April, from this day forward as, CHILD ABUSE PRE-
VENTION MONTH for the Southern Ute Indian Reservation, and supports safe nurtur-
ing environments for our children to grow in. The Tribal Council encourages our com-
munity members to value the safety of our children and to give support to individuals 
and organizations providing services to our children and families.

The Division of Social Services invites the community and Tribal employees to 
demonstrate their support against child abuse for the month of April:

1.	Pick up a pinwheel at the DSS office to show commitment against child abuse and 
hang in your office or on your lawn. In 2008, Prevent Child Abuse America intro-
duced the Pinwheels for Prevention campaign. What our research showed, and what 
our experiences since then have reinforced, is that people respond positively to pin-
wheels, which represent childlike whimsy and lightheartedness and our vision for 
a world where all children grow up happy, healthy, and prepared to succeed in sup-
portive families and communities.

2.	Pick up a pin or keychain from DSS office to demonstrate HOPE for those who 
have survived child abuse.

3.	Wear BLUE on Fridays to show your support against child abuse!
4.	Participate in our annual CHILD ABUSE AWARENESS COLOR RUN, on Fri-

day, May 2, 2025, at the Piinu Nuuchi Skate Park. Registration begins at 3:00 p.m., 
event starts at 4:00 p.m.
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Request for Bids
Porta-potty Services during Bear Dance

Attn: Eugene Bereza
PO Box 737, MS 88
Ignacio, CO 81137
ebereza@southernute-nsn.gov 
970-563-2307
The Cultural Preservation Department is 
requesting bids for porta potty services 
during the Southern Ute Bear Dance on 
May 23-26, 2025. For consideration, the 
bid must contain the following information: 
Business name and contact information; 
Scope of Work; Services provided; Pricing 
estimate; Estimated timeline; A copy of 
business W-9; A copy of current business 

general liability insurance. For TERO 
businesses, please provide a letter of good 
standing.  Indian Preference: The Tribe’s 
Tribal Employment Rights Ordinance 
(TERO) has established a preference for 
contracting and subcontracting to certified 
Indian-owned business. To receive this 
preference in the award of the Contract, 
Native American-owned companies must 
be certified by the Tribe’s TERO office. 
Any Native American-owned business not 
certified by the due date will not be given 
preference. For information on certification, 
contact the TERO office at 970-563-2290.

Request for Bids
Southern Ute Bear Dance Powwow

The Southern Ute Powwow Committee is 
requesting bids for the Southern Ute Bear 
Dance Powwow on May 23, & May 24, 2025.

CLEANING CREW
Sky Ute Casino Resort – Events Center 
•	 Friday, May 23: 6 PM to 11 PM
•	 Saturday, May 24: 11 AM to 12 PM
Cleaning supplies will be provided, 
Cleaning Crew should consist of (3) 
cleaning staff. Must provide One Million 
Dollar Insurance with the Sky Ute Casino 
Resort as the Insurer.

SOUNDSYSTEM
Sky Ute Casino Resort – Events Center 
•	 Friday, May 23: 3 PM (set up) to 11 PM
•	 Saturday, May 24: 9 AM to 11 PM
Must provide One Million Dollar Insurance 
with the Sky Ute Casino Resort as the Insurer.

DEADLINE: APRIL 18, 2025 AT 5 PM
Submit bids to: Southern Ute Powwow 
Committee, P.O. Box 737 #16, Ignacio, CO 
81137 or soutepowwow@southernute-nsn.
gov Questions? Contact: Vice-Chairman: 
Karen Washington 970-759-5880.

Specials Request
Southern Ute Bear Dance Powwow

May 23, and 24, 2025
The Southern Ute Powwow Committee 
is taking special requests during the 
Southern Ute Bear Dance Powwow of May 
23, and 24, 2025, must submit in writing 
to the Southern Ute Powwow Committee. 
Specify the date and time, include a phone 
number, and submit to the Committee’s 
Vice-Chairman Karen Washington at P.O. 

Box 737 #16 Ignacio, CO 81137 or you 
can email to: soutepowwow@southernute-
nsn.gov. Should you have any questions 
please call 970-759-5880. Deadline to 
submit is May 2, 2025, at 5 p.m.

Thank you,
Karen Washington 

Powwow Committee Vice-Chairman

Notice Of Draft Title V Operating Permits
And Request For Comments

Notice is hereby given that one (1) renewal 
application and two (2) initial applications 
have been submitted to the Southern Ute 
Indian Tribe’s Environmental Programs 
Department’s Air Quality Division, P.O. Box 
737 MS#84, Ignacio, Colorado 81137, for 
the following sources of air pollution:

Applicant: SIMCOE, LLC
Facility: Florida River Central Delivery 
Point; Section 25, T34N, R9W, 8.50 miles 
northwest of Ignacio, Colo. This source is 
a natural gas central delivery point.

Applicant: SIMCOE, LLC
Facility: Tiffany 2 Pad; Section 17, T33N, 
R6W, 6.00 miles east of Ignacio, Colo. This 
source is a natural gas well pad.

Applicant: SIMCOE, LLC
Facility: Tiffany 5 Pad; Section 20, T33N, 
R6W, 6.75 miles east of Ignacio, Colo. This 
source is a natural gas well pad.

The Air Quality Division (AQD) has prepared 
the draft Title V operating permits based on 

the information submitted by the applicant. 
The draft permits and accompanying 
statement of basis are available on the 
AQD’s website at www.southernute-nsn.
gov/environmental-programs/air-quality/
air-permitting/, and at the Environmental 
Programs Department office at 71 Mike 
Frost Way, Ignacio CO, 81137 between 8 
a.m. and 4 p.m., Monday through Friday. 
Any interested person may submit written 
comments on the draft permit and request 
a hearing. Written comments and requests 
for hearings may be sent to the AQD in 
care of Daniel Powers, Air Quality Division 
Head, at P.O. Box 737 MS#84, Ignacio, 
Colorado 81137; or emailed to dpowers@
southernute-nsn.gov. Any hearing request 
should: 1) identify the individual or group 
requesting the hearing, 2) state his or her 
address and phone number, and 3) state 
the reason(s) for the request. Notice of any 
public hearing will be provided at least 30 
days in advance of the hearing. The AQD 
will consider the written public comments 
and requests for a hearing that are received 
within 30 days of this notice (April 18, 2025).

For Sale
Quonset Hut:

New on crate 30”x60’ open front.
$24,000 new, $12,500 OBO takes. 

Call 970-749-3075.
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BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill four (4) volunteer Board Mem-
ber positions. Responsible for knowing and ef-
fectively articulating the mission, vision, core 
values, goals, policies, and program areas of 
the Club. Members of the Board must attend 
meetings regularly and attend applicable com-
mittee meetings on a regular basis; also attend 
a minimum of one Priority event and one Club 
event annually. Members must maintain confi-
dentiality of sensitive information and conduct 
oneself as a model for children in a manner that 
exemplifies high character. Interested parties 
must pick up an application on the www.bgcsu.
org website or by request and returned to Bruce 
LeClaire at 970-563-2694 or bleclaire@south-
ernute-nsn.gov.

ELECTION BOARD
Open Until Filled – The Southern Ute Election 
Board is seeking one (1) Full Time and one (1) 
Alternate Board Members. Qualifications: 11-
2-102, (1) & (3): Must be a Southern Ute Indian 
Tribal Registered Voter. Must reside within the 
exterior boundaries of the Southern Ute Indian 
Reservation. Shall not have been convicted of 
a felony and shall not have been convicted of 
a misdemeanor involving dishonesty or fraud 
within five years immediately preceding ap-
pointment to the Election Board. The Election 
Board is a paid committee: IRS Guidelines and 
a Criminal Background Check are necessary. 
Southern Ute Employee benefits are offered, 
and you will be considered an Official of the 
Southern Ute Tribe. Please submit your letter 
of Intent to: Election Board P.O. Box 709 Ig-
nacio, CO 81137. Physical location: 285 Lakin 
St., Ignacio, CO. Contact the Election Board at 
970-563-2305/2729/2730/2303 or via email: 
election@southernute-nsn.gov.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission. Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiali-
ty; Have a familiarity with tribal government; 
and Satisfactory completion of a background 
investigation for criminal history showing no 
convictions or guilty pleas for felonies or any 
misdemeanor involving dishonesty. Submit let-
ters of interest to the Department of Justice & 
Regulatory, PO Box 737-MS#10, Ignacio, CO, 
or in person at the Justice and Regulatory Ad-
ministration Building, 71 Mike Frost Way. All 
letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gam-
ing Commission is seeking 1) Alternate posi-
tion for specified terms, must be Southern Ute 
Tribal Members. Applicants must possess the 
following attributes pursuant to the Regulation 
One of the Gaming Commission Rules and 
Regulations: Applicants must be at least twen-
ty-one years of age; Applicants must possess a 
basic knowledge and understanding of gaming 
activities authorized on the Southern Ute In-
dian reservation; Applicants must have expe-
rience or expertise in regulatory matters or in 
administrative hearing procedures; Applicants 
must have the ability to observe restrictions 
concerning conflicts of interest and confiden-
tiality; Applicants must submit an application 
form and a letter of interest explaining why 
the applicant wishes to be appointed to the 
Commission; and Applicants must undergo a 
background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you think you might be 
interested, please contact the Division of Gam-
ing at 970-563-0180.

KSUT BOARD OF DIRECTORS
Open Until Filled – The KSUT Board of Direc-
tors is seeking a Southern Ute tribal member to 
serve on the Board of Directors. The tribal mem-
ber does not have to live in the region and may 
attend board meetings remotely, as needed. As a 
board member you will serve a three-year term, 
attend monthly meetings, and perform with de-
cision-making in the best long-term interests 
of KSUT and the community of listeners, and 
other responsibilities of serving on the board of 
directors. The KSUT Board of Directors meets 
on the second Wednesday of every month at 
5:30 P.M. at KSUT, 15150 Colo. Highway 172 
in Ignacio. Meetings are open to the public, un-
less prior notice is given to allow members to 
conduct confidential station business. If you are 
a Southern Ute tribal member and are interest-
ed in serving on the KSUT Board of Directors, 
submit a letter of interest to KSUT Executive 

Director, Tami Graham. Letters can be emailed 
to tami@ksut.org or mailed to PO Box 737, Ig-
nacio, CO 81137. Seat is open until filled. More 
information on the KSUT Board of Directors, 
including a current board list and recent board 
minutes can be found at: www.ksut.org/ksut-
board-of-director 

POWWOW COMMITTEE
Open Until Filled – The Southern Ute Indian 
Powwow Committee is currently accepting 
letters of intent to serve as a volunteer on the 
committee. The purpose of the Southern Ute 
Indian Powwow Committee shall be to nurture 
and promote the positive image of the Southern 
Ute Indian Tribe through their dances and other 
activities to preserve our culture. The vacancy 
is open to Southern Ute tribal members or any 
interested Native Americans who would like to 
be actively involved in planning, promoting, 
and executing Powwows on Southern Ute land. 
Must be willing to work hands on, attend all 
scheduled meetings and powwow events with 
a professional / traditional attitude towards 
committee members, tribal departments, and 
visitors. Please submit letters to: Southern Ute 
Powwow Committee, PO Box 737 #16 Igna-
cio, CO  81137 OR soutepowwow@southern-
ute-nsn.gov 

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) Southern Ute Tribal mem-
ber at-large Commissioners to serve on the 
Tribal Employment Rights Commission which 
are compensated positions. Southern Ute tribal 
member/Applicants must have the following re-
quirements: TRIBAL MEMBER AT-LARGE: 
Not currently employed by the Tribal Govern-
ment or the Growth Fund; Does not own or 
operate a certified Indian Owned Business; Ex-
perience or expertise in administrative hearing 
procedures; Eighteen (18) years of age or older; 
Good character; and Ability to observe restric-
tions concerning conflict of interest and confi-
dentiality. Submit your Letter of Interest to the 
TERO Division or send letter to TERO Divi-
sion, P.O. Box 737, Southern Ute Indian Tribe, 
Ignacio, CO 81137. If you have any questions, 
please call TERO, at 970-563-0117 or 970-563-
0100 ext. 2291. TERO is located in the J&R 
Administration Building, 71 Mike Frost Way, 
(north of the Tribal Court building).

WILDLIFE ADVISORY BOARD – YOUTH 
Open Until Filled – The Tribe is seeking an 
enrolled Southern Ute youth wishing to fill a 
special youth-only seat on the Tribal Member 
Wildlife Advisory Board. The 1-year position 
may only be filled by a Tribal Member between 
the ages of 14 and 18, and the position may be 
renewed annually, by request, until age 19 is 
reached. The Wildlife Advisory Board works 
closely with the Wildlife Division in planning 
and recommending actions related to Tribal 
hunting and fishing programs, both on-reser-
vation and within the Brunot treaty area. This 
special youth seat provides an outstanding op-
portunity for a young tribal member to learn 
about wildlife management, including tradition-
al Ute and contemporary scientific perspectives. 
Meetings are held several times throughout the 
year, and a commitment to attend and partici-
pate in all meetings is expected. The participant 
is eligible to receive $20/hour compensation for 
meeting attendance provided he or she is not al-
ready employed by the Tribe. Interested tribal 
member youth must submit a brief letter of in-
terest to the Southern Ute Wildlife Division at 
P.O. Box 737, Ignacio CO 81137. For more in-
formation, please contact the Wildlife Division 
at 970-563-0130. 

WILDLIFE ADVISORY BOARD – 
YOUTH ALTERNATE
Open Until Filled – The Tribe is seeking an 
enrolled Southern Ute youth wishing to fill a 
special youth-only seat on the Tribal Member 
Wildlife Advisory Board. The 1-year position 
may only be filled by a Tribal Member between 
the ages of 14 and 18, and the position may be 
renewed annually, by request, until age 19 is 
reached. The Wildlife Advisory Board works 
closely with the Wildlife Division in planning 
and recommending actions related to Tribal 
hunting and fishing programs, both on-reser-
vation and within the Brunot treaty area. This 
special youth seat provides an outstanding op-
portunity for a young tribal member to learn 
about wildlife management, including tradition-
al Ute and contemporary scientific perspectives. 
Meetings are held several times throughout the 
year, and a commitment to attend and partici-
pate in all meetings is expected. The participant 
is eligible to receive $20/hour compensation for 
meeting attendance provided he or she is not al-
ready employed by the Tribe. Interested tribal 
member youth must submit a brief letter of in-
terest to the Southern Ute Wildlife Division at 
P.O. Box 737, Ignacio CO 81137. For more in-
formation, please contact the Wildlife Division 
at 970-563-0130.

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

FINANCE DEPARTMENT NOTICE
Early Cut-Off for Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal 

Distribution date				   Request cut-off date		
Friday, April 25				    NOON, Friday, April 18
Wednesday, July 3			   NOON, Friday, June 27
Friday, Sept. 26				    NOON, Friday, Sept. 19
Friday, Nov. 14				    NOON, Friday, Nov. 7
Wednesday, Nov. 26			   NOON, Thursday, Nov. 20
Wednesday, Dec. 24			   NOON, Friday, Dec. 19
Wednesday, Dec. 31			   NOON, Wednesday, Dec. 24

**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.

Southern Ute Indian Tribe/State Of Colorado 
Environmental Commission 

Closing 4/21/25 by 5 pm – The Southern Ute Indian Tribe is seeking applicants to fill a Commis-
sion member vacancy on the Southern Ute Indian Tribe and State of Colorado Environmental 
Commission. The selected applicant would serve a three-year appointment to the Commission. 
Determining and prescribing the types of air quality rules and regulations that should apply on 
the Southern Ute Indian Reservation, Reviewing appealable administrative actions; and Any 
other duties necessary to accomplish the purposes of the Intergovernmental Agreement between 
the Southern Ute Indian Tribe and the State of Colorado Concerning Air Quality Control on the 
Southern Ute Indian Reservation. 
Summary of Commission Duties: Conduct public hearings pertaining to adoption of rules and reg-
ulations for the Reservation Air Program or review of appealable administrative actions, and issue 
subsequent orders. Determining which administrative actions are appealable to the Commission. 
Review and approve the long-term plan of the Reservation Air Program. Facilitate relationships 
between the EPA, State, County and Tribal agency liaisons and representatives. Approve and adopt 
fees for permits and other regulatory services conducted by the Tribe or the State. Ensure consis-
tency and adherence to applicable standards and resolve disputes involving third parties. Request 
administrative or clerical assistance from tribal staff when necessary to issue orders and conduct 
Commission business; and Review emission inventories developed by the Tribe and State. 
Preferred Commission Member Qualifications: Knowledge of Robert’s Rules of Order; Knowl-
edge of Federal, State and Tribal air quality regulations; Ethical, strong integrity; Ability to identify 
conflicts of interest; Knowledge of environmental issues affecting the Reservation; Able to attend 
regular Commission and stakeholder meetings; and Cooperative and able to work as a team player.
Commission Member Appointment Terms and Conditions: Commission members are appointed 
by the Tribal Council. Commission members serve for three-year appointment terms and are not 
subject to term limits. Commission meetings are generally held twice per year, but more frequent 
meetings are possible. Stakeholder meetings occur on an as-needed basis and may require Com-
mission participation. Meetings are to be held in person or on virtual meeting platforms. Failure to 
attend two consecutive Commission or Stakeholder meetings or demonstrated unethical conduct 
may result in appointment removal by Tribal Council. Compensation is $100 per half-day meeting 
for Commission members who are not employees of the Tribe. If employed by the Southern Ute 
Indian Tribe, a short letter or email from the employee’s supervisor approving of appointment to the 
Commission is required. 
Meeting Location: Justice & Regulatory Administration Building, EPD Large Conference Room, 
71 Mike Frost Way, Ignacio, CO 81137 or Virtual Meeting Platform. 
How to Apply: Send letter of interest via email to: airquality@southernute-nsn.gov or by mail to 
(must be postmarked by the closing date) Air Quality Division Office, PO Box 737 MS# 84, Ignacio, 
CO 81137
For Questions about the Commission Vacancy or Environmental Commission: Contact Air 
Quality Division Head, Danny Powers at dpowers@southernute-nsn.gov or 970-563-2265 or visit 
the Environmental Commission Website at https://www.southernute-nsn.gov/government/depart-
ments/epd/air-quality/env-commission/
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Air Quality Scientist I – Permitting
Closes 4/28/25 – Under general supervision of 
the Air Quality Program Manager – Permitting 
& Regulatory, coordinates, supervises and con-
ducts technical and regulatory tasks within the 
Permitting Section of the Tribal Air Quality Pro-
gram. Pay grade E15; Salary is $70,570/year. 

Detention Cook
Closes 4/24/25 – Assisting the Food Service 
Coordinator to facilitate all kitchen food service 
preparation and cleaning duties. Pay grade N8; 
Pay starts at $18.76/hour. 

Detention Officer
Closes 4/22/25 – Under general supervision of 
the Detention Sergeant and Lieutenant, maintains 
the safety and welfare of inmates and visitors and 
monitors all activities within the detention center. 
Pay grade N12; Pay starts at 26.00/hour. 

Director of Internal Audit
Closes 4/25/25 – Overall administration and 
technical direction of the Internal Audit Depart-
ment. Oversees internal audit engagements for 
the Southern Ute Indian Tribe to assess gov-
ernance, risk and controls, and provides rec-
ommendations that mitigate risks and promote 
applicable best practices. Develops and imple-
ments internal audit processes and procedures. 
Assesses performance management and the ap-
propriateness of Key Performance Indicators for 
tribal entities, departments, divisions, and pro-
grams, and recommends improvements to busi-
ness and operational processes that will promote 
overall efficiency, productivity, and profitability. 
Interfaces with the entire organization, including 
all levels of management and tribal leadership. 
Reports functionally to Tribal Council and ad-
ministratively to the Legal Department Director. 
Pay grade E22; Pay starts at $189,817/year. 

Group Exercise Manager
Closes 4/25/25 – As Fitness Trainer, responsi-
ble for fitness evaluations, exercise prescription, 
personal training and fitness activities related to 
the Fitness component of the Community Cen-
ter, in accordance with the guidelines established 
and approved by the Fitness Director and/or 
Community Center Director. As Group Exer-
cise Manager, responsible for supervising the 
group exercise instructors, organizing meetings/
trainings, implementing incentive programs, and 
maintaining monthly statistics. Pay grade E12; 
salary starts at $54,086/year 

Housing Project Administrator
Closes 4/24/25 – Works under the supervision 
of the Director of Housing to coordinate all 
functions and activities related to construc-
tion projects, providing oversight to projects 
through completion. Pay grade E16; pay starts at 
$77,627/annually. 

Land Specialist
Closes 4/28/25 – Management of tribal land as-
signments, leases, the Proposed Project Notifica-
tion process (PPN – proposed surface disturbing 
projects on tribal lands), and the Proposed Main-
tenance Project process and the management of 
those databases. Ensures tribal members and oth-
er entities receive professional services related 
to general land management and proposed tribal 
land use. Pay grade E15; Salary is $70,570/year.

NAGPRA Coordinator (Southern Ute tribal 
member only)
Closes 4/25/25 –Develops and administers pro-
cedures for determining the affiliation of Native 
American Remains, funerary objects, sacred ob-
jects of cultural patrimony, as well as the protec-
tion of archaeological and sacred sites. Pay grade 
N12; Pay starts at $26.00/hour. 

Police Sergeant
Closes 4/24/25 – Coordinates the efforts of the 
officers and dispatchers to achieve the objectives 
of the Police Department and in the absence of 
the Police Lieutenant will command the South-
ern Ute Police Department. Pay grade N16; Pay 
starts at $37.32/hour. 

Registered Nurse – Detention
Closes 4/25/25 – A Registered Nurse position 
providing professional and clinical services at 
the Southern Ute Detention Center. Pay grade 
N15; Pay starts at $33.93/hour. 

Air Quality Scientist III – Planner
Open Until Filled – Under general supervision 
of the Air Quality Program Manager – Monitor-
ing and Planning, responsible for coordinating 
and conducting technical, regulatory, and air 
quality improvement planning tasks and regu-
lation development for the Tribal Air Quality 
Monitoring and Planning Program. Pay grade 
E17; Pay starts at $86,943/annually. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N5; Pay starts at $14.90/hour. 

Boys & Girls Club Summer Aide
Open Until Filled – Assists in the implemen-
tation, planning, and supervision of activities 
provided within the Boys & Girls Club (BGC) 
summer program. Pay grade N5; Pay starts at 
$14.90/hour. 

Chief Judge Apprentice (Southern Ute tribal 
member only)
Open Until Filled – An apprentice position for a 
Southern Ute Tribal member to learn all the re-
quirements and duties of the Chief Judge position 
in the Southern Ute Tribal Court. Mentoring, 
training, and all aspects of employee supervision 
will be performed by the current Chief Judge or 

delegate in accordance with SUIT Personnel Pol-
icies and Procedures. For purposes of employ-
ment, the successful candidate shall be classified 
as an apprentice. The Judicial Review Committee 
shall also provide insight, guidance, and recom-
mendations when needed. The length of the train-
ee program is two years to five years depending 
upon experience and individual progress. Perfor-
mance will be evaluated pursuant to the require-
ments of the Tribal Apprenticeship Program and 
annually with the Tribal Judicial Committee. The 
trainee will be eligible for wage increase based 
on performance evaluations and policies govern-
ing this position. Upon successful completion of 
the curriculum, incumbent will transition into the 
Chief Judge Lay position. Non-exempt and will 
start at 20% below grade E22.

Controller
Open Until Filled – Integrity and timeliness of 
the financial information of the Southern Ute 
Indian Tribe. Prepares financial statements for 
distribution for internal and external reporting, 
including consolidated statements. Supervi-
sion and oversight of the accounting staff in the 
preparation of financial information. Responsi-
ble for the offices of General Ledger/Fixed As-
sets, Accounts Receivable, Accounts Payable, 
Purchasing, and Contracts and Grants. Pay grade 
E19; Pay starts at $114,968/year. 

Custodian
Open Until Filled – Daily cleaning of South-
ern Ute Indian Tribe Buildings and offices. Pay 
grade N6; Pay starts at $16.09/hour. 

Deputy Court Clerk (Part-time w/benefits)
Open Until Filled – Provides professional cleri-
cal and program support to the Court system in a 
professional manner. Pay grade N10; Pay starts 
at $21.89/hour. 

Detention Division Head
Open Until Filled – Under general supervision 
of the Director of Justice and Regulatory, plans, 
organizes, directs, and reviews the administra-
tive activities of the Southern Ute Detention 
Program and Facility. Pay grade E17; Pay starts 
at $86,943/year. 

Detention Transport Officer
Open Until Filled – Under general supervision of 
the Detention Sergeant and Lieutenant, incum-
bent maintains the safety and welfare of inmates 
and visitors and monitors all inmate activities 
within and outside of the detention center. Trans-
portation of inmates to and from other facilities, 
medical appointments, and court appearances. 
Pay grade N13; Pay starts at $28.60/hour and in-
cludes a potential 5k DOE sign-on bonus.

Dispatcher 
Open Until Filled – Under general supervision of 
the Communications Manager, provides radio dis-
patch services for the Southern Ute Indian Tribe. 
Pay grade N10; the Pay starts at $21.89/hour and 
includes a potential 3-5k DOE sign-on bonus. 

Early Childhood Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cul-
tural needs of the child. Communicating effec-
tively with parents/guardians about their child’s 
progress in each domain area. Pay grade N9; Pay 
starts at $20.26/hour.

Elementary Teacher 
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicate effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Pay grade E12; pay 
rate is $54,086/year. 

Family Court Case Manager
Open Until Filled – Providing guardian ad litem, 
special advocacy, parent coordination, and me-
diation services as assigned through Court ap-
pointment and clinical supervisor. Psycho-social 
educational classes for youth as assigned by clin-
ical supervisor. Case management activities and/
or counseling services involving assigned adults 
and juveniles. Pay grade E13; salary is $59,494/
annually. 

Grants Financial Analyst 
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. Assisting in 
monitoring programs to ensure compliance with 
grant or contract regulations. Pay grade E13; Pay 
starts at $59,494/annually.

Group Exercise Instructor
Open Until Filled – Provides group exercise in-
struction and fitness activities to members of the 
SunUte Community Center, in accordance with 
the guidelines established and approved by Fit-
ness Director and/or Community Center Direc-
tor. Pay grade N9; Pay starts at $20.26/hour. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and 
air conditioning systems including machinery, 
boilers, hot and chilled water distribution sys-
tems, circulation pumps, steam humidifiers, 
cooling towers, walk-in coolers and freezers, 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137

Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

and variable volume system located in Southern 
Ute Tribal Buildings. Pay grade N15; Pay starts 
at $33.93/hour. 

Lab Technician
Open Until Filled – Provides clinical laboratory 
services for the Southern Ute Health Center. Pay 
grade N11; Pay starts at $23.63/hour. 

Lake Capote Manager Apprentice (Southern 
Ute tribal member only)
Open Until Filled – The objective of this Ap-
prenticeship Program is to provide the Southern 
Ute Tribal Member Apprentice with training, ed-
ucation, and hands-on experience in all phases 
of managing the Lake Capote Recreation Area 
(LCRA). The time frame for program comple-
tion is planned for 1 year, unless there are cir-
cumstances requiring an extension or reduction 
in the training period. Will start at 20% below 
the grade for Lake Capote Manager and receive 
quarterly evaluations and pay increases. 

Legal Assistant I 
Open Until Filled – Under general supervision of 
the Southern Ute Public Defender, routine office 
duties, preparation of criminal, traffic, juvenile 
delinquency, and involuntary commitment cases 
for hearings, trials, and appeals. Pay grade N12; 
Pay starts at $26.00/hour. 

Lifeguard (Full-time & Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay starts 
at $14.90/hour. 

Museum Registrar and Archivist 
Open Until Filled – Under the general super-
vision of the Southern Ute Museum Director, 
management, accuracy, and accessibility of the 
Museum’s collections records and archives. Pay 
grade E14; salary is $64,155/annually. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Pay grade N13; the Pay 
starts at $28.60/hour and includes a potential 
3-5k DOE sign-on bonus.

Permits & ROW Specialist
Open Until Filled – Negotiations/management 
of rights-of-way needed to construct ingress/
egress, utilities, and surface leases for the Tribe 
with outside entities or persons and ensure com-
pliance with laws, rules, regulations, and poli-
cies. Manages Crossing Permits and its database 
for the Southern Ute Indian Tribe Department of 
Natural Resources. Pay grade N13; Pay starts at 
$28.60/hour. 

Public Health Nurse
Open Until Filled – A Registered Nurse, provid-
ing public health nursing care and case manage-
ment to individuals, families, and the communi-
ty. Pay grade N15; Pay starts at $33.93/hour. 

Recreation Assistant 
Open Until Filled – Under general supervision of 
the Lake Capote Resident Manager, the Recre-
ation Assistant will greet guests, collect fees for 
fishing/camping/small concessions, clean, main-
tain, and repair grounds, facilities, and buildings, 
and assist with site development and improve-
ments. Seasonal/full time, 8-month schedule. 
Pay grade N8; Pay starts at $18.76/hour. 

Remediation Scientist I – Brownfields Program
Open Until Filled – Under the supervision of 
the Remediation Program Manager, develops 
and administers the Tribal Brownfields grant 
program and supports compliance activities 
throughout the Reservation. Requires knowl-
edge of the Comprehensive Environmental Re-
sponse, Compensation and Liability Act (CER-
CLA) §128(a) Brownfields Program. Pay grade 
E15; salary is $70,570/annually. 

Scorekeeper (Part-time)
Open Until Filled – Keeps accurate scores for 
sporting events held by SunUte Recreation Dept. 
Pay grade N6; pay starts at $16.09/hour. 

Social Worker
Open Until Filled – An advanced level position 
that requires knowledge of the theories, princi-
ples, and concepts of social casework practice 

(assessment and treatment oriented) related to all 
of the assigned program areas, including child 
and adult protection services. Pay grade E14; 
Pay starts at $64,155/year. 

Summer Youth Employment (Southern Ute 
tribal members & 1st descendants only)
Open Until Filled – Under general supervision 
of the Youth Employment Program Coordina-
tor, Youth Employment Program Aide, or Tribal 
Department Directors, Division Heads, or Man-
agers, the Youth Employment Worker performs 
job duties as directed and participates in activ-
ities provided within the SUIT Education Youth 
Employment Program. This summer program is 
designed to provide employment from June to 
August 2025, with extensions available to make 
up hours missed due to illness or absence. 

Swimming Instructor (Part-time)
Open Until Filled – Under supervision of Aquat-
ics Manager, instructs American Red Cross indi-
vidual and group swimming lessons at the Sun-
Ute aquatics facility. Responsible for preparation 
of class, instruction of individuals, break down 
of equipment, and all documentation associated 
with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Pay 
starts at $17.37/hour. 

TEAM Worker (Southern Ute tribal member 
only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Transportation Division Head
Open Until Filled – Directs, oversees, and coor-
dinates all functions and activities related to the 
Southern Ute Transportation Division for road 
and bridge improvements and maintenance of 
Tribal transportation facilities. Provides over-
sight and management of transportation projects 
from conception through completion including 
P.L.93-638 projects. Pay grade E17; salary is 
$86,943/year. 

Tribal Apprenticeship Program (Southern 
Ute tribal member only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career interests 
through the Apprenticeship Program. The pur-
pose of the program is to build a career founda-
tion for SUIT members to pursue further educa-
tional goals or career development. Apprentices 
may be placed within Permanent Fund depart-
ments or divisions dependent on career interests, 
educational level and/or length of prior relevant 
and appropriate work experience. The Appren-
tice Committee will review applications and ass-
es what options may be available for applicants. 

Tribal Ranger Trainee (Southern Ute tribal 
member only)
Open Until Filled – A trainee position for un-
certified individuals interested in a career in law 
enforcement with the Southern Ute Indian Tribe. 
Will be required to attend and successfully com-
plete an approved basic police-training course. 
Upon successful completion of training curric-
ulum requirements, incumbent will assume the 
Tribal Ranger position. Pay grade N11; Pay 
starts at $23.63/hour. 

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; the Pay starts at $17.37/hour.

Water Quality & Remediation Division Head
Open Until Filled – Under general supervision 
of the Environmental Programs Director, plan-
ning and management of Southern Ute Indian 
Tribal Water Quality, Brownfields, and General 
Assistance Programs. Pay grade E18; salary is 
$99,984/year and includes a potential 3-5k DOE 
sign-on bonus.

Southern Ute Indian Tribe Job Announcements, cont.
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Bingo Staff (Part-time) 
Servicing guests during Bingo games, including 
selling additional special games and pull tabs, in-
structing customers in Bingo play, calling Bingo 
games, beverage service and other duties promot-
ing guest satisfaction and play. Verifying winning 
Bingo cards and makes payouts accordingly. 

*Café Cashier (Full-time)
Providing friendly and courteous service to all 
guests in a fast-paced work environment. Taking 
guests food orders, accurately totaling food and 
beverage purchases and collecting payments. 
Assists in preparing and serving all foods nec-
essary for the Cafe kitchen. Prepares coffee and 
pizza from the hot food line in the front area of 
the Café. Will balance the register at end of the 
shift, with proper report of discrepancies and 
complete paperwork. 

*Compliance/Safety Officer (Full-time)
Under the direction of the General Manager, this 
position assists in monitoring that the Casino de-
partments conduct their operations in compliance 
with the Internal Control Minimum Procedures 
(ICMP) as prescribed by the Southern Ute Divi-
sion of Gaming (SUDOG) and the Casino Poli-
cies and Procedures. Assists with ensuring that the 
Casino is in compliance with the Bank Secrecy 
Act, and any applicable health and safety stan-
dards and assists with monitoring gaming and 
non-gaming operations to ensure compliance with 
existing internal control regulations associate with 
the ICMP or any other Internal Violations. 

*Count Team Staff (Full-time)
The Count Department retrieves, counts, and 
calculates the daily revenue produced by the 
gaming revenue departments. It is the job of the 
Count Team to pull the containers, and count or 
verify the funds according to the regulatory re-
quirements and procedures set by the Southern 
Ute Division of Gaming’s Internal Control Mini-
mum Procedures and the Sky Ute Casino Resort. 

*Deep Cleaning Staff (Full-time)
Cleanliness of the entire Kitchen as instructed 
by the Facilities Manager and/or Supervisor. The 
Deep Cleaning Staff will clean Food and Bever-
age facilities and equipment. 

*Kitchen Utility Steward (Full-time)
Will perform multiple tasks and duties within the 
entire kitchen as instructed by Food and Bever-
age Management and/or Supervisor. Washing 
dishes, cleaning facilities and cooking in several 
capacities. 

*Laundry Attendant (Full-time)
To perform the required operations with laundry 
equipment; ensuring products are clean and ac-
ceptable for hotel use. Maintaining laundry for 
the hotel rooms and other departments as needed. 

*Laundry Supervisor (Full-time)
Will act in a leadership and training capacity 
under the general direction and review of the 
Housekeeping Manager and/or Operations Di-
rector. The Supervisor will direct the activities of 
subordinate laundry staff to complete assigned 
tasks and goals defined by the Housekeeping 
Manager. Ensures all linens are clean and accept-
able for hotel use, establishing, and implement-
ing appropriate work procedures for meeting 
quality and production standards. Training all 
laundry attendants and ensuring all team mem-
bers abide by Casino policies and procedures. 

*Level II Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 

Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Lead Facilities Technician HVAC (Full-time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and con-
ditions, and the structural integrity and appear-
ance of the facility and grounds. Works as the 
lead of a team to ensure smooth operations of 
the facility, equipment, and building; by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems including boilers, AHU’s, hot 
and chilled water distribution systems, circula-
tion pumps, cooling towers, walk-in coolers, 
and freezers. Reports to the Director of Facili-
ties while sharing the responsibility to train and 
lead activities of departmental employees; tech-
nicians, shift supervisors, and facilities staff in 
appropriate Service Standards and Facility oper-
ations/maintenance. 

*Player Development Host (Full-time)
Identifies, develops and creates relationships with 
Sky Ute Casino Resort gaming patrons. Facili-
tates VIP events that enhance the overall gaming 
experience. Fosters an environment that results in 
generating gaming related revenue measured by 
more trips and increased spending. Assists with 
all facets of the Sky Ute Casino Resort Bear Club 
and Player’s Center as needed. Reports directly to 
the Player Development Manager. 

*Rolling Thunder Grill Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and accountable 
for consistency of standardized recipes, presen-
tation, food quality and freshness. High school 
diploma or equivalency preferred. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and per-
forming routine duties individually or as a pair, 
in a fast-paced work environment. Cleaning ho-
tel room by wiping, washing, scrubbing, vacu-
uming, sweeping, and mopping all areas of the 
guest rooms. Requires the ability to bend, lift, 
stand and walk throughout the shift. Duties of 
this job are physically demanding and may be 
stressful at times, particularly during peak sea-
son periods. You will be cleaning an average of 
16 guest rooms, and during peak season, up to 
20 guest rooms per shift, depending on wheth-
er you are working as an individual or a pair. 
Cross training on the Casino Floor to assist with 
Operational Housekeeping when needed and as 
assigned. 

*Shining Mountain Line Cook (Full-time)
Work under direct supervision and support of 
the Sous Chef or Lead Cook. Preparation of the 
Al La Carte menu in the Shining Mountain Café 
and accountable for consistency of standardized 
recipes, presentation, food quality and freshness. 
Ensure all guidelines are followed according to 
the established specifications and standards in 
food safety and sanitation. Requires one to be an 
excellent team player and trustworthy. 

*Surveillance Agent I (Full-Time) 
Ensuring a safe and secure environment for Ca-
sino customers and employees by observing, re-
porting, and recording gaming and non-gaming 
activity using surveillance equipment to abide 
by all procedures, gaming regulations, and pol-
icies and protect the Southern Ute tribal assets 
from illegal and questionable activities. 

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

Assistant Controller – Red Willow Produc-
tion Co. (Ignacio, CO)
Closes 4/25/25 – Assisting the Controller as di-
rected in managing all accounting functions, to 
include establishing and maintaining accounting 
principles, practices, and procedures; managing 
monthly accounting tasks including AR, AP, 
general ledger management, and generation of 
financial statements; bank reconciliations and 
cash management; calculation and payment of 
taxes; establishing and maintaining credit re-
cords; assisting in the preparation and reconcilia-
tion of annual financial statements, and reporting 
as required. Supervises the joint interest billing 
function in the accounting department. Prefer-
ence will be given to enrolled and qualified Na-
tive Americans.

Petroleum Engineer II – Chemical Emphasis 
– Red Willow Production Co. (Ignacio, CO)
Closes 4/25/25 – Requires advanced application 
of petroleum engineering skills principally in the 
areas of chemical program management, produc-
tion surveillance, well optimization, and well in-
tervention. As a member of a multi-disciplinary 
team, this position has broad responsibility as-
sociated with optimizing field performance, de-
pletion, and asset retirement. Conducting project 
evaluations and supporting internal processes as-

sociated with budgeting, approvals, and post-ap-
praisals. Preference will be given to enrolled and 
qualified Native Americans.

Petroleum Engineer III-Chemical Emphasis 
– Red Willow Production Co. (Ignacio, CO)
Closes 4/25/25 – Requires advanced application 
of petroleum engineering skills principally in the 
areas of chemical program management, produc-
tion surveillance, well optimization, and well in-
tervention. As a member of a multi-disciplinary 
team, this position has broad responsibility as-
sociated with optimizing field performance, de-
pletion, and asset retirement. Conducting project 
evaluations and supporting internal processes as-
sociated with budgeting, approvals, and post-ap-
praisals. Preference will be given to enrolled and 
qualified Native Americans.

Production Supervisor – Red Willow Produc-
tion Co. (Ignacio, CO)
Closes 4/25/25 – Supervising, mentoring, and 
assisting Lease Operators to ensure that oil and 
gas production is produced safely and efficient-
ly, in compliance with all regulations, and in a 
manner consistent with Red Willow Production 
Company priorities and concerns. Preference 
will be given to enrolled and qualified Native 
Americans.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Ignacio Youth Services:
•	 Program Coordinator (Full-time) $17.29/hr., DOE 

Road Runner Transit:
•	 Clerical/Dispatch (Full-time) $18.94/hr., DOE
•	 Inter-city Bus Driver (Full Time) $22.76/hr.
•	 Transit Driver, (Full-time) $18.94/hr., DOE

SoCoCAA Central Administration:
•	 Executive/Development Director $75,275 – 

$82,638/yr., (Up to $3,000 in relocation ex-
penses available.)

•	 Program Developer (Part-time) $32.97/hr.

SoCoCAA Job Opportunities
Visit our website to apply at www.sococaa.org or call 970-563-4517. Jobs open until filled.

Survey Manager
Seeking an experienced Survey Manager to join 
our team. Must have CO PLS license, 15+ years’ 
experience, and strong leadership skills. Com-
petitive pay and benefits. 

Survey Party Chief
Immediate opening for a Survey Party Chief 
with 8-10 years survey experience with a mini-
mum of 2 years Party Chief experience. Trimble 
Conventional and GPS experience preferred. 

Goff Engineering & Surveying Inc.
Full details on careers at www.goffengineering.com

Senior Payroll Developer – SUSS (Ignacio, CO)
Closes 5/2/25 – Development and production support of the Human Capital Management (HCM) 
software program and related interface to General Ledger and Accounts Payable, providing enter-
prise-wide Payroll technical support and consultation. Will focus on the technical view of the North 
America Payroll application with emphasis on the impact, implications, and functional/technical 
benefit of enhancements, as well as the design and implementation of customizations and fixes to 
the production system.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-5024.

•	 6th Grade Teacher
•	 Elementary SpEd Teacher
•	 Elementary Teacher Secondary Spanish 

Teacher
•	 Pre-K Teacher

•	 Route and Activity Bus Driver
•	 Secondary Secretary
•	 Secondary SpEd Teacher
•	 Secondary Science Teacher

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job info, descriptions and application: www.ignacioschools.org/employment-cdac2310
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LOCAL IGNACIO WEATHER
Saturday, April 19

Mostly cloudy 49˚F
Snow likely, 70% chance

Sunday, April 20

Sunny 59˚F

Weather forecasts collected from www.weather.gov

Mostly cloudy 52˚F
Rain likely, mixed with snow, 70% chance

Friday, April 18

FLY FISHING

A change up in your retrieve 
can make a difference

By Don Oliver
Special to the Drum

My Friday fishing part-
ner, Kim, and I decided 
that since spring was in the 
air, and the high mountain 
streams were still covered 
in snow, it would be a good 
day to fish at one of our fa-
vorite area lakes located on 
the Southern Ute Reserva-
tion, Lake Capote. 

The reasons Lake Capote is 
one of our favorite float tube 
destinations are many. The 
park is beautiful, well-main-
tained, with lots of wildlife to 
entertain you when the fish-
ing slows down. Most of our 
days on Lake Capote have 
resulted in our catching large 
numbers of bass on poppers, 
and lots of trout using hop-
pers. The keyword here is 
most. On arriving at Lake 
Capote, the weather was 
windless and shirt-sleeve-
warm. It seemed to be per-
fect for lots of top water ac-
tion for bass and trout.

After the first hour nei-
ther of us had had a strike. 
I changed my popper to a 
Chubby Chernobyl, while 
Kim went to a hopper-drop-
per set-up. After the sec-
ond hour, and lots of cast-
ing practice, it was decid-
ed a Woolley Bugger (WB) 
would be the fly of choice. I 
chose a black WB with some 

sparkle, while Kim went 
with purple. We resumed 
our casting practice. Both 
long and short casts were 
made with varying depths 
before a retrieve was started. 
We each had a strike or two, 
but no hookup. It was now 
either go home or figure this 
out; we chose the latter.

The only retrieval left was 
a “jig” retrieve. For those 
of you who don’t fly fish, a 
jig- retrieve is done by lift-
ing your rod tip as you are 
retrieving your line after 
making a cast. Once you lift 
your rod tip, stop retriev-
ing your line. Now, lower 
the rod tip to allow the WB 
to sink. Once the WB has 
sunk a foot or two, retrieve 
the line several feet. Now re-
peat this until the fly is back 
to you. Once the fly is back 
to you, cast it out and repeat 
the above sequence.

The theory says, and I 
think it is true, the jig-retrieve 
makes the fish think the WB 
is injured and therefore easy 
prey. When using a jig-re-
trieve, experiment with dif-
ferent depths and rates of re-
trieve. Once Kim and I started 
experimenting with the depth 
and speed of the retrieve, Kim 
quickly hooked a fish that was 
large enough to break her line. 
I found that being patient, dif-
ficult for me, and letting the 
WB sink deep before starting 
the retrieve and jig worked 
best. I further found the fish 
would strike the WB on the 
up motion of the jig, close to 
my float tube. I surmised that 
being closer to the tube the 
WB had a more pronounced 
vertical motion. Whatever the 
reason, my cast, retrieve, jig, 
retrieve helped me to catch 
one of the largest trout I have 
ever caught on Lake Capote. 
Kim and I also caught sever-
al small mouth bass using the 
jig motion.

Obviously, it took a long 
time for us to figure out the 
best way to catch fish that 
day. Hopefully, the next time 
things seem to being go-
ing slowly, we won’t be so 
hesitant to mend our ways. 
I hope this column has you 
reaching into your bag of 
tricks sooner than we did, 
and not just packing up and 
heading out.

doza-Lechuga (0-1, 2 BB, 
HBP, 3 R).

“He’s a freshman start-
ing on varsity, and he’s got 
big shoes to fill over there at 
second base,” said Isiah Val-
dez, alluding to the graduat-
ed Marcus Maez, “so that was 
good for him, in giving him 
confidence moving forward.”

“The pitch came, I load-
ed up…threw my arms at it, 
and then it flew to the out-
field!” Atencio (2-4, R, 3 
RBI) said. “We really hit a 
lot better than we did in Nu-
cla. We struggled then, but 
we really put the barrel to 
the ball this game.”

And that didn’t change in 
Game 2. With the Miners un-
able to touch starting pitch-
er White Thunder, the ’Cats 
dashed out to an 8-0 lead 
through three innings – high-
lighted by Tanner Smith’s 
RBI-triple plating Aten-
cio, and Archuleta’s subse-
quent single scoring Smith – 
against THS’ Xavier Garcia.

Trinidad finally got on the 
scoreboard in the top of the 
fourth; leadoff hitter Brett 
Kendall doubled off Wagner, 
who’d relieved White Thun-
der (W; 0 H, 0 R, 0 BB, 0 
HB, 5 K) after 2-1/3 perfect 
frames, and came around via 
Garcia’s single up the mid-
dle. But Wagner worked out 
of the inning with no more 
damage done and then led 
off the bottom of the inning 
belting a ground-rule dou-
ble off THS reliever Jeremi-

ah Romero.
Offsetting Kendall’s run, 

Wagner’s courtesy runner 
Miguel Red later scored 
via a wild pitch to Men-
doza-Lechuga, and after 
the Miners managed three 
fifth-inning runs off Wagner 
(3 H, 2 R, ER, BB, 2 K) and 
Archuleta, the ’Cats all but 
sealed the deal with a four-
run reply – keyed by Easton 
Smith’s two-out single scor-
ing White Thunder and 
Flores – in the home half.

Archuleta (2 IP, 0 H, 2 R, 
ER, 2 BB, 3 K) then sat Jer-
emiah Romero, Curtis Bueno 
and Colton Royball down in 
order, and in the bottom of the 
sixth Ignacio secured another 
14-4 win – as well as a non-
league sweep –via consecu-
tive one-out singles by White 
Thunder, Wagner and Valdez 
(plating White Thunder).

“They didn’t really throw 
that hard, couldn’t really throw 
a lot of strikes. So we just had 
to swing at their strikes and 
that was pretty much it,” said 
Archuleta (1-4, BB, 3 R). “The 
bats woke up and that’s what 
we really needed.”

“Yeah, we started off kind 
of slow ... not too hot, as we 
usually do,” Wagner (3-4, 
sacrifice fly) said. “But then 
we kind of came together, 
started hitting ... and scoring 
some more runs.”

“We were timing (THS’ 
pitchers) up a bit faster to-
day,” added Valdez (2-4, 
BB, 2B, R, RBI), “so we 

just started to get back in our 
routine. Started hitting the 
ball –and fielding better.”

Reaching base in each of 
his four plate appearanc-
es, Atencio finished 2-for-
3 in Game 2, with a walk 
and two runs scored. Easton 
Smith, Flores and White 
Thunder also scored two 
runs apiece, and Mendo-
za-Lechuga went 1-3 with a 
walk and one RBI.

At day’s end, Kendall fin-
ished a combined 2-for-4 in 
defeat with two walks, three 
runs and one RBI. Game 2 
losing pitcher Garcia (3 IP, 
5 H, 8 R, 3 ER, 3 BB, 3 K) 
also finished 2-4 offensively 
with a sac-fly and three RBI 
as Trinidad fell to 0-5 (0-0 
2A Southern Peaks) overall.

Looking ahead, Ignacio 
(6-3, 4-1 2A/1A San Juan 
Basin) will host non-league 
Sanford on Friday, April 
18, with the doubleheader 
against the Mustangs – set 
to visit THS on the 15th – 
slated to start at 11 a.m. The 
’Cats will then resume SJBL 
work on the 22nd when they 
host Nucla for a pair. Results 
from IHS’ two-fer Monday, 
April 14, at Dove Creek (4-
5, 2-1 SJBL) were unavail-
able at press time.

“We’re going to kind of be 
limited on our pitch counts 
going in,” Isiah Valdez said. 
“But those are important 
league games and hopeful-
ly we can win two – and win 
another league title.”

IHS double-dips • from page 18


