
UTE MOUNTAIN UTE TRIBE

Terry Knight and George 
Wells retire, leaving a legacy of  
service to UMU Tribe

By Kayce Tom
Weenuche Smoke Signals

Terry Knight and George 
Wells were recognized for 
their extensive and notewor-
thy years of service to the 
Ute Mountain Ute Tribe on 
Tuesday, Feb. 4. 

Knight, who has served as 
the Tribal Historic Preserva-
tion Officer (THPO) Direc-
tor, has dedicated an impres-
sive 32 years to preserving 
and promoting our cultural 
heritage. His commitment to 
safeguarding our history and 
traditions has had a lasting 
impact on our community.

George Wells has made 
significant contributions as 
the Brunot and Wildlife Di-
rector, serving for an extraor-
dinary 42 years. His exper-
tise in wildlife management 

and conservation has been 
crucial in fostering sustain-
able practices and ensuring 
the responsible stewardship 
of our natural resources.

Both individuals exem-
plify dedication and profes-

sionalism, and their contri-
butions have fundamentally 
enriched the Ute Mountain 
Ute Tribe. We extend our 
sincere gratitude for their 
years of service and unwav-
ering commitment.
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WRESTLING HALL OF FAME

Cundiff joins IHS’ coaching 
greats
Multi-sport mentor enshrined at Melton meet

By Joel Priest
Special to the Drum

Familiar to just about ev-
ery wrestler, coach, or afi-
cionado in the building Sat-
urday, Jan. 25, lifelong Ig-
nacio Bobcat athlete, coach 
and administrator Rocky 
Cundiff was inducted into 
IHS’ Coaches Hall of Fame.

Preceding the final round 
of the 2025 Butch Melton 

Memorial Invitational, he 
watched as current Ignacio 
grapplers Lincoln deKay 
and Zane Pontine pulled 
down the black shroud cov-
ering a newly installed pan-
el alongside the one filled 
up by last year’s induction 
of former boys’ basketball 
skipper Lee Larson.

And saw his own name di-
rectly across from none other 
than 2001 inductee Melton’s.

“One of my original men-
tors ... he coached me in sec-
ond grade,” Cundiff, pre-
sented to the crowd by Ross 
Melton, said afterwards. 
“That’s pretty awesome to be 
‘next to’ Mr. Melton; I still 
don’t know if I deserve it, to 
be honest with you. It was a 
real honor to see people I’ve 
worked with, played with, 

Joel Priest/Special to the Drum
Former Ignacio Wrestling coach Rocky Cundiff, who also coached track-and-field, plus 
volleyball at IHS, and served as its athletic director, speaks to all attending IHS’ 2025 Butch 
Melton Memorial (Ross Melton, left, introduced Cundiff) Invitational after being inducted 
Saturday, Jan. 25, into the school’s Coaches’ Hall of Fame prior to the tournament’s final round.

Cundiff page 14 

TRIBAL SOVEREIGNTY

Tribal organizations urge 
Administration to respect 
Tribal sovereignty amid 
executive actions

By Ned Johnson
National Indian Health 

Board

A coalition of Tribal orga-
nizations, representing Trib-
al Nations and their citizens 
and communities, is call-
ing on the Administration 
to ensure that recent exec-
utive actions do not under-
mine the unique sovereign 
political status of Tribal Na-
tions as sovereign nations 
with which the federal gov-
ernment has trust and treaty 
obligations, or disrupt fed-
eral funding that flows from 
those relationships for es-
sential Tribal programs.

Following the issuance of 
multiple executive orders 
and Office of Management 
and Budget (OMB) direc-
tives, concerns arose over 
freezes on federal funding 
that Tribal Nations and Trib-
al organizations, including 
urban Indian organizations, 
rely on to provide critical 
healthcare, economic devel-
opment, education, and so-

cial services to Tribal com-
munities. While OMB has 
since rescinded the initial 
memorandum, questions 
remain about how federal 
agencies will interpret and 
implement the Administra-
tion’s executive orders and 
policies moving forward.

Tribal Nations are not 
special interest groups – 
they are sovereign govern-
ments with a unique legal 
and political relationship 
with the United States and 
with their own Tribal com-
munities. The trust and trea-
ty obligations of the feder-
al government are political 

and debt-based in nature.  
Tribal Nations’ sovereign-
ty and the federal govern-
ment’s delivery on its trust 
and treaty obligations must 
not become collateral dam-
age in broader policy shifts.

The coalition emphasiz-
es that federal funding for 
Tribal programs is not dis-
cretionary, but rather a le-
gal mandate owed un-
der the United States’ trust 
and treaty obligations and 
the many statutes that car-
ry them out. The organiza-
tions urge the Administra-
tion to explicitly recognize 
Tribal sovereignty and trust 
and treaty obligations in the 
implementation of all ex-
ecutive orders and priori-
ties and to ensure that fed-
eral agencies provide clear 
guidance that protects Trib-
al programs from unneces-
sary disruption.

As the Administration 
advances its priorities, it 
must do so in a way that re-
spects Tribal sovereignty, 
strengthens self-determina-
tion, and delivers on trust 
and treaty obligations. We 
stand ready to work with 
federal partners to ensure 
that all policies and deci-
sions uphold the govern-
ment-to-government rela-
tionship between the U.S. 
and Tribal Nations.

The coalition will con-
tinue to advocate for Tribal 
sovereignty and fulfillment 
of the trust and treaty obli-
gations and ensure that the 
voices of Indian Country 
are heard in Washington. 

A full copy of the sign-
on letter can be found here: 
https://qrco.de/letter2225.

List of National Tribal 
Organizations

•	 American Indian Higher Education Consortium
•	 Association on American Indian Affairs
•	 Affiliated Tribes of Northwest Indians
•	 California Tribal Chairpersons Association
•	 Great Lakes Inter-Tribal Council
•	 Great Plains Tribal Chairmans Association
•	 Indian Gaming Association
•	 Inter-Tribal Association of Arizona
•	 Midwest Alliance of Sovereign Tribes
•	 Native American Finance Officers Association
•	 National American Indian Court Judges Association
•	 Native American Rights Fund
•	 National Association of Tribal Historic Preservation 

Officers
•	 Native Forward Scholars Fund
•	 National Congress of American Indians
•	 National Council of Urban Indian Health
•	 National Indian Child Welfare Association
•	 National Indian Education Association
•	 National Indian Health Board
•	 Northern California Tribal Chairperson’s Association
•	 Rocky Mountain Tribal Leaders Council
•	 Self-Governance Communication & Education Tribal 

Consortium
•	 Southern California Tribal Chairmen’s Association
•	 United South and Eastern Tribes

MPF hosts youth powwow

Southern Ute Veterans Association members Gordon Hammond and Bruce Valdez 
show Teneke Wesley and Bianka Velasquez the protocol on how to bring in the flags 
during Grand Entry on Saturday, Jan. 25 during the Southern Ute Multi-Purpose 
Facility’s Honor Our Youth Powwow.

See more Youth Powwow photos on page 12.

Krista Richards/SU Drum

Steffina Kingsley/Weenuche Smoke Signals
Ute Mountain Ute Tribal Council and delegates, as well as members of the Southern Ute 
Cultural Preservation and NAGPRA Office were on hand to honor Ute Mountain Ute tribal 
members, Terry Knight and George Wells on their respective retirements.

Steffina Kingsley/Weenuche Smoke Signals
Ute Mountain Ute Tribe retirees, George Wells, Brunot 
and Wildlife Director (left) and Terry Knight, Tribal Historic 
Preservation Officer (THPO) Director.
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30 years ago
Tom Morgan eyeballs the squareness of his saw cut. The students of the Building 
Trades Program constructed the stairways of the new SUCAP modulars.

This photo was published in the Feb. 3, 1995, issue of The Southern Ute Drum.

John Rehorn/SU Drum archive

20 years ago
Gourd Dancer Larry Tucker 
dances with Southern Ute Royalty 
Kelsi Monroe and Breanna 
Pinnecoose at the 2nd Annual 
Gourd Dance of the Four Corners 
Gourd Dance Society on Jan. 22 
at the SunUte Community Center. 
This year the Four Corners Gourd 
Dance Society honored fallen 
dancers Gerald Howe, Jeffery 
Price, and Ruby Tallbird.

This photo was first published 
in the Feb. 4, 2005, issue of The 
Southern Ute Drum.

Beth Santistevan/SU Drum archive

40 years ago
Howard Richards is no rookie at 
this type of work. Officer Richards 
first worked for the Southern Ute 
Police Department in January of 
1975, graduated from the Police 
Academy in 1980 and worked as 
an officer until October of 1981. He 
then worked as a Wildlife Officer 
for some time. Officer Richards is 
now a full-time employee of the 
Southern Ute Police Department 
as of December 1984.

This photo was published in the 
Feb. 8, 1985, issue of The South-
ern Ute Drum.

SU Drum archive

10 years ago
The theme for this year’s Snowdown is Steampunk, which requires fashionable 
Victorian era style clothing.

This photo was first published in the Feb. 7, 2015, issue of The Southern Ute Drum.

Damon Toledo/SU Drum archive

Many Moons AgoSOUTHERN UTE INDIAN TRIBE

Tribal Council welcomes 
Representative Hurd

By Summer Begay, 
Tribal Council Affairs

Tribal Council met with 
Representative Jeff Hurd 
(CO-3) on Tuesday, Feb. 
28, in the Tribal Coun-
cil Chambers. The meet-
ing was both productive 
and insightful, fostering 
a meaningful dialogue on 
how both the Tribe’s lead-
ership and the newly elect-
ed Representative can 
work together to serve both 
the Tribal membership and 
the region.

This marks Representa-
tive Hurd’s second visit with 
Tribal Council, and his first 
such meeting with a govern-
mental entity in his capaci-
ty as a Member of Congress. 
Tribal Council commend-
ed his commitment to main-
taining an open line of com-
munication and his willing-
ness to engage with the is-
sues that matter most to the 
Tribe and the surrounding 
community.

The discussions covered 

several key topics of shared 
interest and importance:
•	 Recent Presidential ex-

ecutive orders and their 
impact on Tribal sover-
eignty and governance 
and the wellbeing of the 
community,

•	 The protection of vital 
water rights,

•	 Concerns regarding the 
implementation and ade-
quacy of federal programs 
serving Tribal needs,

•	 Collaborative approach-
es to energy develop-
ment and sustainability.

“We appreciate Represen-
tative Hurd’s willingness 
to engage in open and hon-
est discussions with Tribal 
Council,” Chairman Melvin 
J. Baker said. “It is critical 
that we work together to en-
sure the protection of Trib-
al sovereignty, self-determi-
nation, and the rights of our 
people. Our past and current 
leaders have long fought to 
preserve our water, land, and 
resources for future genera-

tions, and we will continue 
to advocate for policies that 
respect our inherent rights. 
Collaboration with federal 
leaders is essential, but our 
priority remains steadfast: 
protecting the interests of 
our Tribal membership and 
ensuring that our voice is 
heard at every level of gov-
ernment.” 

“I was honored to meet 
again with Chairman Baker 
and members of the South-
ern Ute Tribal Council,” 
Representative Jeff Hurd 
said. “As Chairman of the 
Natural Resources Subcom-
mittee on Indian and Insu-
lar Affairs, I am committed 
to fostering a positive work-
ing relationship with Indian 
Tribes, especially with those 
I am honored to represent in 
Congress.”

Both parties look forward 
to continued collaboration 
to ensure the needs of Trib-
al members are prioritized, 
while fostering growth and 
development across South-
west Colorado.
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Seminole Powwow & gators!

 photos courtesy Jalisa Paul
Little Miss Southern Ute Alternate, Olyvia 
Watts danced a round of Intertribals at 
the Hard Rock Casino in Hollywood, Fla. 
during the annual Seminole Tribal Fair 
& Powwow. In addition to representing 
the Tribe, Watts was also contesting in 
the Junior Teen Fancy Shawl category 
during the powwow, Friday, Jan. 31 – 
Saturday, Feb. 1.

Little Miss Southern Ute Alternate, Olyvia 
Watts holds an alligator at the Seminole 
Tribal Fair & Powwow following the 
Alligator Demonstration on Friday, Jan. 
31. Alligator wrestling performances 
are a cultural tradition of the Seminole 
people of Florida; the performances 
showcase the Seminole’s bravery and 
respect for alligators. 
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BEHAVIORAL HEALTH

BEE HEARD: New Breath and 
Movement Group starting

By Tamara D. Turner
Southern Ute Behavioral 

Health

The Behavioral Health 
team is starting up a new 
group this week to begin 
on Wednesday, Feb. 5! This 
six-week, repeating peer 
group focuses on center-
ing and grounding through 
breath and gentle move-
ment. It aims to bring curi-
osity and awareness to our 
mind and body as we gently 
stretch and move. 

In such a fast-paced 
world, it can be helpful to 
have time set aside for calm-
ing and quieting. Simple 
practices like following the 
breath or just noticing sen-
sations in the body can help 
immensely with stress relief 
and coping skills. 

It’s easy to forget to breathe 
when we are stressed! It’s al-
so easy to build up tension 
in our bodies from holding 
stress and difficult emotions. 
One of the key goals of this 
group is to help build a stron-
ger connection with our in-
ternal sources of power and 
calm. This is what therapists 
sometimes call “self-regula-
tion.” It’s about being able 

to regulate intense emotions 
and increase our ability to 
stay centered, especially in 
tough times. One of the key 
philosophies is just practic-
ing what we give our atten-
tion to. This can be as sim-
ple as little connections we 
make like: “Wow, I’m hold-
ing my breath right now,” or 
“wow, every time I remem-
ber that, my stomach hurts.” 
As we get better at noticing 
what’s going on in our bod-
ies and bringing our attention 
to it, the intensity of difficul-
ty often dissipates. 

We welcome you to join 
the Breath and Movement 
group! Don’t worry, this 
is not “yoga” or exercise, 
and no experience is neces-
sary. We will focus on gen-
tle movements that can be 
done from a chair if neces-
sary, with all kinds of adap-
tations built in for all com-
fort levels. 

The group will meet every 
Wednesday for six weeks 
from 10a.m. until 10:50a.m. 
We will keep the first two 
weeks open for enrollment. 
If you miss us this time, 
you can catch it the next 
time around. Please call us 
at 970-563-5700 to reserve 

your spot! 
Here’s to your good 

health!
It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, be-
haviors, or substance use 
please reach out to us. We 
can help you find appropri-
ate tools and services that 
could help you overcome ob-
stacles in your life. We are 
here for you. Please contact 
the Southern Ute Behavioral 
Health Division at 970-563-
5700 for more information or 
to set up an appointment to 
see a counselor or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) train-
ing and fentanyl test strips. 
We can schedule individu-
al, family, or friends training 
times at our Southern Ute 
Behavioral Health Build-
ing, or we can come to you, 
and the training is around 
30 minutes. Please call us 
at 970-563-5700 to set up a 
training appointment.

HEALTHY RECIPES

Spanish chickpea stew
By Lisa B. Smith, RDN, CLC   

Shining Mountain Health and Wellness

The spices make it “Spanish,” particu-
larly the smoked paprika. 

Try this meatless meal, it’s a great way 
to get your fiber and protein plus the veg-
gies. One meat lover stated, “Wow, this is 
really good”!

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Spanish Chickpea Stew

Ingredients:
•	 1 tablespoon olive oil
•	 1 onion, diced
•	 1 green pepper, diced
•	 1 14.5oz can diced tomatoes
•	 8 oz can tomato sauce
•	 1 ½ teaspoon smoked paprika
•	 2 ½ teaspoons cumin
•	 3 cloves garlic, minced
•	 ¾ teaspoon salt
•	 ½ teaspoon black pepper
•	 ¼ teaspoon cayenne pepper 
•	 1 15.5oz can chickpeas (garbanzo 

beans), rinsed and drained
•	 12 oz frozen chopped spinach

Directions:
1.	Heat olive oil in large skillet.
2.	Add diced onion and sauté on medium-

high heat for about 3 minutes, stirring 
frequently.

3.	Add diced peppers and sauté for an 

additional 3 minutes, stirring frequently.
4.	Add canned tomato, tomato sauce, 

smoked paprika, cumin, garlic, salt, 
pepper, cayenne pepper and chickpeas, 
stir to combine.

5.	Bring to a simmer, cover and let cook for 
about 15 minutes, stirring occasionally.

6.	Add frozen spinach, stir and cover. 
Continue to cook for an additional 10-
15 minutes, stirring occasionally. Add 
more cayenne, salt and pepper as 
needed for taste.

Serves 6
Nutrition per serving:  325 calories, 17.5g 
fat, 36.5g carbohydrates, 11g fiber, 12g 
protein
Serve over rice, barley or your favorite 
grain. If you like it spicy, add more 
cayenne.
This can be a good meal prep and can 
stay in the fridge for 3-4 days.

courtesy PhotoStk/AdobeStock
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BOBCAT BULLETIN

Happy February from Ignacio 
Middle School!
Focus on attendance, a growth mindset, and pride

By Dayna M. Talamante-
Montoya, (MA, Ed.S)

Principal, Ignacio Middle 
School

I am excited to share 
some middle school infor-
mation. We are currently 
working on three areas in 
the school to help build a 
strong learning community. 
These three: attendance, a 
growth mindset, and pride. 
Each of these pillars con-
tributes not only to individ-
ual success but also to the 
collective progress of our 
middle school family.

First, attendance. Ev-
ery day students come to 
school, they open the door 
to new learning opportu-
nities, friendships, and ex-
periences. Regular atten-
dance is the foundation of 
academic success. Regular 
attendance allows students 
to not only be present, but 
engage in the lesson, ask 
questions, hear other stu-
dents’ thoughts/responses 
and participate in the dis-
cussions that can help build 
their understanding of the 
material they are learning. 
When a student misses even 
just one day, they are miss-
ing vital information or ac-
tivities that occurred which 
contribute to the overall 
learning. Having students 
in school on time every 
day builds strong executive 
functioning skills.

Next, our district has ad-
opted the idea of a growth 
mindset. A growth mindset 
allows us to look at things 
in a different way. A growth 
mindset is a way of look-
ing at learning as a way to 
develop over time. We may 
not be where we want to be 
yet, but with time and prac-
tice we will get there. This 
mindset allows students to 
take on challenges, make 
mistakes, and learn from 
them. The best way to use 
a growth mindset is to not 
look at mistakes as failures, 
but as opportunities to learn 
and improve. Through prac-
ticing a growth mindset, ev-
ery challenge allows us to 
explore new ideas, take risks 

and eventually learn in areas 
that were once difficult.

Also, I want to discuss 
the importance of pride in 
our school and community. 
I know we are a small com-
munity and most of us know 
each other well. Sometimes 
this can be hard because 
we can get stuck or caught 
up with those around us. I 
feel lucky to have lived and 
grown up in Ignacio for the 
experiences I had with sum-
mer rec, internships, and 
athletic events with friends. 
Even though things have 
changed, the opportunities 
our students have are awe-
some, for such a small dis-
trict. It is important for us 
to talk positively about the 
place we live, work, and 
go to school in. We need to 
cheer for each other and not 
pull each other down. Tak-
ing pride spills out to those 
around us. We do great 
things in this communi-
ty, and we provide students 
with many opportunities in 
the district, we need to al-
ways celebrate those oppor-

tunities. Pride is also about 
taking responsibility for our 
actions and showing respect 
for not only ourselves, but 
others we are around. 

Finally, I would like to 
finish up with our extracur-
ricular activities. Current-
ly, at IMS, we have chess 
club, athletics, knowledge 
bowl, spelling bee, and gar-
den club in the spring. Our 
wrestlers had a great show-
ing at our first meet that was 
the Ignacio Tournament 
held on Saturday, Feb. 1. 
We have a large team with 
27 wrestlers, both boys and 
girls. Girls basketball is in 
its last two weeks and gear-
ing up for leagues. We also 
provide students with Fri-
day Academy to help with 
grades so that our students 
can be eligible for games. 

As always, if you have 
any questions or would 
like to talk more, please 
feel free to reach out and 
schedule an appointment. 
You can reach me at dtala-
mantemontoya@ignacio-
schools.org.

SUIMA

Pawaaghani po’okwatu – 
Eagle’s Nest
Montessori celebrates 65 years!

By Mari Jo Owens
Principal, SUIMA

This year, 2025, the Amer-
ican Montessori Society will 
celebrate its 65th anniversa-
ry. This milestone reflects de-
cades of championing Mon-
tessori education and creat-
ing pathways for children, 
educators, and communities 
worldwide. It is a testament 
to their desire to “teach” dif-
ferently and an invitation to 
look forward. This school 
year is SUIMA’s 25th anni-
versary. 	This is milestone 
reflects our commitment to 
preserve and share the South-
ern Ute language and culture 
within a Montessori envi-
ronment, while creating fu-
ture Tribal and world leaders. 
With the Southern Ute lan-
guage being the cornerstone 
of the school, we support our 
students so they can appre-
ciate their culture, language, 
and lifelong learning.

Montessori Tidbits
Through the dedication of 

the guides and teachers, the 
Montessori philosophy takes 
root, nurturing each child’s 
journey and empowering 
families. As Montessori ed-
ucators, the staff create en-
vironments where empathy, 

understanding, and respect 
flourish – qualities the world 
needs now more than ever. 

Maria Montessori be-
lieved in setting ground 
rules. The rights of ev-
ery student in a Montessori 
classroom can be seen in the 
“rights” listed below. These 
are fundamental to the oper-
ation of our classrooms.

•	 “The right to be safe.”
	o Part of the prepared en-
vironment is the safety 
of the students.

•	 “The right to be undis-
turbed.”
	o Order and self-disci-
pline are important, and 
each student has the 
right to maintain order 
and concentration while 
being involved in their 
learning.

•	 “The right to choose any 
lesson that has already 
been presented to them.” 
	o Once a lesson is taught 
to a student, it is avail-
able for choice whenev-
er the student wants to 
do the lesson. The stu-
dent’s ability to choose 
a lesson assures interest 
in the lesson. The abil-
ity to build on the les-
son, assures the student 
can continue the lesson 
to mastery. 

Upcoming SUIMA events

•	 Every Friday: Early Release at 2 p.m.
•	 Feb. 12: Family Night activity
•	 Feb. 14: Teacher Workday – No school for students
•	 Feb. 17: No school in honor of Presidents’ Day
•	 Feb. 18: Parent Advisory Group meeting
•	 Feb. 19-21: Parent-Teacher Conferences

Mari Jo Owens
Principal

Southern Ute Indian 
Montessori Academy

Dayna Talamonte-Montoya/IMS
Ignacio Middle School Bobcats, Kataleya Pena and Alaura 
Williams square off on the mat.

Upper elementary student, Ethan Rohde-
O’Leary gets some snowboarding tips from 
one of the instructors at Purgatory Resort.

courtesy SUIMA
Lower elementary student, Billy Albo, shows 
off his style before he heads to the slopes at 
Purgatory Resort.

courtesy SUIMA

Picturing a Winter Wonderland

The Fourth-grade class 
at the Ignacio Elementary 
School made glittery win-
ter wonderland art pieces, 
Wednesday, Jan. 22. Ele-
mentary Art teacher, Lisa 
Brown, helps Amonnie 
Johnson to reuse glitter 
for his art piece during 
class.

Rosaleigh Cloud/SU Drum

Alternative Horizons 
Alternative Horizons needs 15 or more volunteer advocates, including those who are 
bi-lingual, to staff our 24-Hour hotline. Do impactful work and build new relationships. 
Flexible scheduling available. AH supports and empowers survivors of domestic 
violence. If you’d like to make a difference in the lives of others, call the office for more 
information at 970-247-4374. 
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PUBLIC HEALTH & ENVIRONMENT

Monitoring underway after pipeline 
spill near Riverview Ranch Road

By Summer Begay, 
Tribal Council Affairs

A pipeline owned and op-
erated by Enterprise Prod-
ucts, out of Houston, Tex-
as, experienced a fracture re-
sulting in a gasoline spill on 
County Road 219 near Riv-
erview Ranch Road on Dec. 
5, 2024. The spill occurred 
on fee land within the exteri-
or boundaries of the Reserva-
tion. As of Jan. 31, it is esti-
mated that 22,000 gallons of 
gasoline were released, and 
groundwater has been im-
pacted. The Colorado De-
partment of Public Health 
& Environment (CDPHE) is 
the lead agency and is work-
ing with Enterprise to miti-
gate risks and damage to sur-
rounding private property. 

Because this spill oc-
curred within the Reserva-
tion boundaries, the Tribe 
immediately reached out 
to CDPHE to ensure it was 
consulted. Since that time, 
the Tribe’s Environmental 
Programs Department has 
been heavily engaged and is 
proactively monitoring the 

spill to ensure the continued 
protection of Tribal mem-
bers, Tribal resources and 
community health.

“We deeply value our 
strong and robust rela-
tionship with CDPHE and 
La Plata County,” Execu-
tive Officer Lindsay J. Box 
said. “Their commitment 
to keeping the Tribe in-
volved throughout this pro-
cess, even while the Tribe 
remains currently unaffect-
ed, is invaluable to ensure 
a comprehensive response 
should the need arise.”

This incident is not cur-
rently impacting Trib-
al member homes, Tribal 

Trust, or Tribally owned fee 
land. Should the Tribe be-
come aware of any changes 
to the situation, notifications 
will be provided prompt-
ly through multiple chan-
nels, including social me-
dia, local news outlets, and 
direct communication with 
affected individuals if need-
ed. The Tribe will continue 
to work closely with local 
and state authorities to coor-
dinate response efforts and 
protect community members 
from any further harm. For 
more information or ques-
tions, Tribal members may 
contact the Executive Office 
at 970-563-2314.
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IGNACIO COMMUNITY LIBRARY

Thank you Southern Ute 
Shared  Services

By Liz vonTauffkirchen
Ignacio Community Library

If you have been to a pub-
lic library in the last 10 years, 
you know that libraries are 
much more than books. One 
of our biggest secondary pur-
poses is to facilitate a bridge 
in the digital divide. We do 
that in multiple ways, includ-
ing: technology classes; one-
on-one, drop in, or by-ap-
pointment digital services; 
and most commonly by pro-
viding ready access to tech-
nology and the internet with 
public computers. 

When we held the recent 
Internet event in partnership 
with Southern Ute Shared 
Services (SUSS) back in 
September, we were fortu-
nate to meet and start to get 
to know the kind folks work-
ing over there. I mentioned 
that I had been looking for 
more ways to partner with 
them and to my delight, they 
told me they were actively 
looking for ways to partner 
with us, too! Better yet, they 

had a project in mind; they 
wanted to help us refresh our 
public computer worksta-
tions! We eagerly agreed to 
the project, and we are now 
in the early stages of the ac-
tual installation process.  

We would like to profuse-
ly thank Southern Ute Shared 
Services for the valuable part-
nership! SUSS has provided 
nine brand-new desktop com-
puters and one laptop for pub-
lic use, as well as two tech-
nicians who are helping with 
this massive installation. The 
library has also purchased six 
new workstations; so, togeth-
er we are completing a near 

100% refresh of the public 
computers throughout the li-
brary. Keep your eyes peeled 
over the next few weeks as 
these beautiful workstations 
gradually become available 
for public use.

Here at Ignacio Commu-
nity Library, we are always 
looking for new ways to part-
ner with other local nonprof-
it organizations and for-profit 
businesses to better serve our 
community. A huge thanks 
again to SUSS for the will-
ingness to coordinate and 
partner with us and we look 
forward to many more shared 
projects in the future! 

Baker sworn into Youth Council

Newly elected Sunshine 
Cloud Smith Youth Advi-
sory Council member Zu-
riah Baker stands with her 
family, Hailey (Mother), 
Zach (Stepdad) and her 
little brother Sebastian – 
following her swearing in 
ceremony, Friday, Jan. 31, 
in the Southern Ute Tribal 
Council Chambers. 

Zuriah Baker stands before Southern Ute Tribal Chairman, Melvin J. Baker as she 
sworn in at her oath of office to the Sunshine Cloud Smith Youth Advisory Council 
(SCSYAC) on Friday, Jan. 24 in Chambers. She joins Amos O’John Jr, Malenia Carel, 
and Auq’uwey O’John who are currently on the Youth Council for a yearlong position to 
learn from the current Southern Ute Tribal Council and meet the needs of the Southern 
Ute Tribal youth. The SCSYAC was created in 2003 by Tribal Council to engage Tribal 
youth in government learning. 

photos Krista Richards/SU Drum

Cabin Fever Charcuterie

The Permanent Fund Benefits Division hosted the Cabin Fever Charcuterie event in 
their office on Friday, Jan. 31. This event featured an assortment of meats, cheeses, 
crackers, fruit, and other treats for employees to enjoy. 

photos Divine Windy Boy/SU Drum

Benefits Manager Veronica Lasater and 
Benefits Coordinator Erika Kososik orga-
nized the Cabin Fever Charcuterie event, 
hosting and welcoming all Permanent 
Fund employees to try new snacks and 
explore charcuterie. On Friday, Jan. 31 
the Don Thomas Room was filled with 
employees who came to enjoy a wide va-
riety of snacks. 

2025 Agriculture Division Educational Presentations
The Southern Ute Tribe’s Agriculture Division is happy to be presenting, the fourth year 
of agriculture/garden classes beginning Feb. 19. We are covering both agriculture and 
home gardening topics. Classes will be held during the lunch hour with a light lunch to be 
served. We will be asking attendees to RSVP so meals can be planned. These classes are 
very informal and are open to Tribal members, and other natives. Presentations will be at 
the Environmental Programs Department Classroom. The first two classes are in February. 

Applying for an Agricultural Assignment and Developing a Farm Plan 
February 19, 12 p.m. – The Southern Ute Indian Tribe’s Agriculture Division is offering a 
presentation on applying for agriculture assignments and developing a farm plan. This 
presentation will go over deadlines, beneficiary requirements, required documentation, 
and eligibility for agricultural assignments. We will also show examples of five-year 
farm plans and what is required for a farm plan to be approved. The goal is to help 
Tribal members gain a better understanding of what they must do when applying for 
an agricultural assignment. A light lunch will be provided for all participants. We are 
requesting that you RSVP before 5 p.m., February 14. RSVP by calling the Agriculture 
Division at 970-563-0220. This presentation will be at the Environmental Programs 
Department Classroom. Park north of the Environmental Programs Department Building 
in Casino parking area. Enter the north door of the building. 

Understanding USDA Agricultural Assistance Programs 
February 26, 12 p.m. – USDA Natural Resources Conservation Service staff and USDA 
Farm Service Agency staff will provide information on USDA program participation. 
This will cover the Environmental Quality Incentive Program (EQIP), and Conservation 
Stewardship Program, first time farmer grants, emergency assistance and others. This 
will help guide Tribal member agricultural producers through the programs and how to 
navigate the application processes. This will be a great opportunity for Tribal members to 
gain a better understanding of what assistance is available through the USDA and how 
the program may work for your specific situation. A light lunch will be provided for all 
participants.  We are requesting that you RSVP before 5 p.m., February 21. RSVP by calling 
the Agriculture Division at 970-563-0220. This presentation will be at the Environmental 
Programs Department Classroom. Park north of the Environmental Programs Department 
Building in Casino parking area. Enter the north door of the building. 

The following classes are scheduled for March and April, all classes will be at 12 p.m. 
Irrigated Hay Production: March 5 • Growing Fruit Trees & Shrubs: March 12

Gardening in SW Colorado: March 26 • Raised Bed Gardening: April 2

Please mark your calendars and join us. If you have questions or want to rsvp early 
contact the Southern Ute Agriculture Division at 970-563-0220.
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Attention Parents, Caregivers in Southwest Colorado!
Join Team UP Southwest Colorado for FREE workshops designed to support you in 
navigating today’s parenting challenges: Internet Safety; Bullying & Peer Pressure; 
De-escalating Conflict with Your Children; Open Q&A – Your Questions Answered!  

IGNACIO INFO: April 9 & 30, ELHI Community Center, 5:15 – 7 p.m.

Let’s come together to learn, share, and build stronger connections with our children. 
Don’t miss this opportunity to grow as a caregiver and strengthen your family dynamic. 
Find other available times & classes in Bayfield & Durango

Committee of  Elders

Reminder: Two (2) Board 
Member seats remain 
vacant. Eligible Tribal 
members interested in 
serving may submit a let-
ter of interest by emailing 
swhyte@southernute-nsn.
gov, delivering it in per-
son to the Tribal Council 
Affairs receptionist at the 
Leonard C. Burch build-
ing, or mailing it to Tribal 
Council Affairs at PO Box 
737, Ignacio, CO 81137. 

Chairman Melvin J. Baker and Tribal Council were delighted to attend this morning’s 
kick-off meeting for the Committee of Elders! Tribal Council supports the Committee’s 
important work in promoting the continuation of the Nuuchiu language, heritage, and 
traditions. Congratulations to the Committee of Elders officers: Chairman Byron Frost 
(second from left), Vice Chairman Judy Lansing (second from right), and Secretary 
Willette Whiteskunk (center). Also pictured are committee members, Nathan Strong 
Elk (far left) and Denise Thompson (far right).

photos Summer Begay/SU Tribal Council Affairs

TRIBAL COUNCIL AFFAIRS

U.S. Immigration and Customs 
Enforcement concerns

By Summer Begay 
Tribal Council Affairs

The Southern Ute Indi-
an Tribe is aware of infor-
mation, posts, and articles 
circulating regarding the 
actions of the Immigration 
and Customs Enforcement, 
also known as ICE, stop-
ping individuals who they 
believe may be illegal im-
migrants. There has been a 
recent federal response on 
illegal immigration in this 
country and those who are 
citizens may be improperly 
detained as part of these op-
erations.  There have been 
no reports of ICE pres-
ence or improper deten-
tions in our area.

What is ICE?
Since 2003, ICE has been 

the division of the Depart-
ment of Homeland Security 
responsible for enforcing fed-
eral laws governing border 
control, customs, trade, and 
immigration. ICE was creat-
ed by combining the investi-
gative and enforcement arms 
of the former US Customs 
Service and Immigration and 
Naturalization Service.

Ways to empower your-
self and your families:

•	 Ensure your state and 
Tribal identification are 

up to date. For South-
ern Ute Tribal identifi-
cation, please contact 
Tribal Information Ser-
vices at 970-563-2248.

•	 Always carry identifica-
tion with you, including 
your Tribal ID and at 
least one (1) other form 
of identification such as 
a driver’s license.

•	 If you are detained, 
make sure you request 
identification to veri-
fy that the individual 
stopping you is actual-
ly an enforcement offi-
cer with ICE.

•	 If you are  on-Reserva-
tion, you may contact 
the Southern Ute Police 
Department Non-Emer-
gency Dispatch at 970-
563-4401.

•	 If you are  off-Reserva-
tion, please contact 911.

•	 Keep contact infor-
mation readily avail-
able, so you can noti-
fy friends and family of 
your location.

Also contact Congressio-
nal members of the Colora-
do delegation. Below is their 
contact information:

Jeff Hurd
US Representative

CO 3rd District
DC Office

202-225-4676

John Hickenlooper
US Senator
DRO Office

970-880-7236

Michael Bennet
US Senator
DRO Office

970-259-1710



News toghomasuwiinini (10) February 7, 2025

HUMAN RESOURCES

Southern Ute Indian Tribe Permanent Fund employment
General information

Staff Report
Southern Ute Human Resources

The subject of Tribal em-
ployment receives regu-
lar interest on the Southern 
Ute Reservation. This arti-
cle will provide you with in-
formation regarding South-
ern Ute Tribal member em-
ployment within the Perma-
nent Fund. 

Over the years, the Tribe 
has experienced great change 
and growth. New buildings 
have been constructed, tech-
nological advancement has 
been implemented, and the 
Tribe has modernized with 
the times. The Tribe contin-
ues to prosper, increase ef-
ficiencies, and explore new 
business opportunities and 
programs. Many of these 
changes have created an in-
teresting situation that im-
pacts employment within 
the Tribe’s Permanent Fund. 
Some employees who have 
resigned from the Perma-
nent Fund did so to accept 
jobs with the Growth Fund 
or Casino. Some may see 
the Growth Fund as a pro-
vider for more diverse em-
ployment opportunities with 
higher compensation. This 
can make it challenging to 

retain employees within the 
Permanent Fund. In addition, 
continued growth in Durango 
and La Plata County will cre-
ate more employment oppor-
tunities that the Permanent 
Fund must compete with.

In 2024, the Permanent 
Fund hired 315 employees. 
Among all hires, rehires and 
transfers 119 were South-
ern Ute Tribal members, 82 
were other Native Ameri-
cans, and 114 were non-Na-
tive. Sixty-four percent 
(64%) of all hires, rehires 
and transfers in 2024 had 
Tribal Employment Rights 
Office (TERO) preference, 
which means these employ-
ees were Southern Ute Trib-
al members or other Native 
Americans. In 2024, the av-
erage percentage of the Per-
manent Fund workforce cat-
egorized as TERO prefer-
ence was 51%.

Permanent Fund statisti-
cal employment information 
for 2024 is shown below.

The Human Resourc-
es Department continues to 
make efforts to increase the 
number of employees clas-
sified as TERO preference. 
During the summer months, 
fluctuations in employment 
numbers can be attribut-

ed to the changing need for 
manpower required to ac-
complish projects during 
the warmer months and the 
Summer Youth Program, 
which provides employment 
for Tribal youth and first de-
scendants during the sum-
mer break.

As a method to increase 
employment opportuni-
ties for Southern Ute Tribal 
members and Native Amer-
icans, the HR Department 
works with department di-
rectors and supervisors to re-
view job descriptions close-
ly to keep job qualifications 
as reasonably low as possible 
to prevent unnecessary bar-
riers to employment and yet 
maintain the qualifications at 
a level necessary to perform 
the job. Because qualifica-
tions on most jobs have al-
ready been reduced as much 
as possible, the number of 
positions that include qualifi-
cations that can be lowered is 
minimal. Lowering job qual-
ifications is a delicate task 
and reducing qualifications 
too much can place every-
one in a no-win situation. An 
untrained and/or uneducated 
employee in some instanc-
es is not capable of provid-
ing quality services for the 

Tribal membership; for ex-
ample: an uninsurable driv-
er cannot transport clients; 
inexperienced or uneducated 
staff may mismanage Tribal 
finances or natural resourc-
es; and an unqualified teach-
er cannot educate our Tribal 
youth properly.

Although the HR De-
partment and hiring man-
agers make efforts to hire 
Tribal members and Native 
Americans whenever possi-
ble, there are obstacles that 
diminish employment op-
portunities such as: not dis-
closing all criminal back-
ground information, failing 
the pre-employment drug 
test, poor driving records, or 
poor work performance in 
previous jobs. Although the 
employment application em-
phasizes the importance of 
disclosing all criminal back-
ground information, we still 
receive applications that are 
incomplete or missing re-
quired information neces-
sary for the recruitment and 
job placement process. It is 
vitally important that ap-
plicants explore their own 
criminal backgrounds to en-
sure they have disclosed all 
their criminal background 
information on the employ-

ment application. Rochelle 
Aguilar, the HR Career Co-
ordinator, has been success-
ful in a new process that 
helps Tribal member appli-
cants review their criminal 
background results and pro-
vides information on how 
to get some convictions ex-
punged (removed) from 
criminal records, which has 
helped with their employ-
ment endeavors.

The HR Department and 
the Tribe’s Legal Services 
Department continually re-
view the background check 
and recruitment procedures 
to ensure our processes are 
as simple as possible yet 
also efficient and compli-
ant with necessary require-
ments, Tribal Code, and 
Federal law. In order to be 
in compliance with all le-
gal requirements, the Tribe 
must conduct multiple back-
ground checks which vary 
dependent upon the job. The 
entire recruitment process 
is TERO compliant and de-
signed to hire qualified em-
ployees capable of provid-
ing excellent services for 
the Tribal membership. In 
addition, all recruitment 
background checks are per-
formed to ensure the safe-

ty of Tribal employees, the 
Tribal membership, our chil-
dren, and the public.

We hope this article pro-
vides some insight on Per-
manent Fund employment 
and the functions and respon-
sibilities of the HR Depart-
ment. Please know the HR 
Department, Tribal Coun-
cil, and the rest of the Trib-
al administration understand 
the importance of Southern 
Ute Tribal Member and Na-
tive American employment 
in the Permanent Fund. All 
of us will continue to work 
together and make every at-
tempt to facilitate Southern 
Ute Tribal Member and Na-
tive American employment 
whenever possible. While it 
can be difficult to please ev-
eryone, we will make every 
attempt to address any em-
ployment issues that exist. 
If you have any employment 
issues or concerns, please 
feel free to contact:
•	 Brian Sheffield

HR Director: 
970-563-0100 ext. 2422

•	 Lindsay Box, 
Executive Officer: 
970-563-0100 ext. 2314

•	 Hilda Burch, 
TERO Division Head:
970-563-0100 ext. 2291

Permanent Fund Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
Tribal Members 180 181 176 179 178 192 186 171 172 171 174 171

Local Native Americans 156  158 155 161 159 162 159 148 153 157 158 157

NA - spouse of a Tribal Member 7 7 7 7 7 7 7 8 9  9 9 8

Non-Native 319 323 325 326 329 329 327 317 324 322 323 324

TOTAL 662 669 663 673 673 690 679 644 658 659 664 660

% TERO Preference 52% 52% 51% 52% 51% 52% 52% 51% 51% 51% 51% 51%

% No TERO Preference 48% 48% 49% 48% 49% 48% 48% 49% 49% 49% 49% 49%
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Snowdown lifts spirits with Light Parade

Fidel and Rhiannon Velasquez stand with their family ahead of the light parade on Friday night. Velasquez’s float, 
representing Drop Tine Trucking and Excavation out of Ignacio, Colo., pulled a ‘67 Pontiac GTO on a flatbed trailer, 
adorned with colorful balloons and lights.

Life size Rock ‘Em Sock ‘Em Robots were featured by this year’s MakerLab team float, 
same folks that took home the prize in last year’s Snowdown parade. 

Hungry, Hungry Hippos bring a smile to their team’s float, made from paper mâché, these 
larger-than-life hippos had articulating mouths ready to swallow volleyball sized marbles.

Real life Mario Karts racers – such as Donkey Kong – 
gathered near the gaslight theater ahead of the Snowdown 
light parade.

Inflatable frogs could be seen cruising the parade route on 
Friday evening. This year’s Snowdown theme – The Board 
Game Edition: It’s Your Move brought out some unexpected 
costume ideas. 

Photos by Jeremy Wade Shockley
The Southern Ute Drum

L a Plata County comes together each winter for the time-
honored tradition of Snowdown, filling the streets, 

taverns, and restaurants of Durango with a weeklong slate of 
activities, culminating with the Friday night light parade along 
Main Street. This year’s Snowdown theme – The Board Game 
Edition: It’s Your Move brought out the best of the community, 
with a variety of board game themed costumes and floats. 

Todd retires from J&R

DeWayne Todd receives a 
Pendelton blanket for his 
years of dedicated ser-
vice to the Tribe, standing 
together with Executive 
Officer, Lindsay Box and 
Justice & Regulatory Di-
rector, Elliott Salazar, fol-
lowing his retirement party 
on Wednesday, Jan. 29. 

DeWayne Todd receives a large plaque, Wednesday, Jan. 29, recognizing his years 
of service as the Director of Southern Ute Detention. Todd was hired in 2015 as a 
Tribal Ranger under Justice & Regulatory. In 2020 he was temporarily reassigned as 
the acting Detention Division Head, formally accepting the position in 2021. In 2024 
DeWayne was temporarily reassigned as the acting Director of Justice & Regulatory, 
until that position was filled. 

photos courtesy Marge Barry
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MPF hosts Honor Our Youth Powwow

The afternoon session of the powwow at the Multi-Purpose Facility finished off with a series of round dance sessions 
before the dinner break on Saturday, Jan. 25.

Rae Steven Scott and his southern drum group sings during the Grand Entry for the MPF 
Honor Our Youth Powwow. 

Tribal Council member Marty Pinnecoose does the prayer 
during the evening Grand Entry for the MPF Youth Powwow 
on Saturday, Jan. 25

Photos by Krista Richards
The Southern Ute Drum

The Multi-Purpose Facility started the year off with the 
January Youth Powwow held in Ignacio, Saturday, Jan. 

25. Headstaff for the afternoon session included Mesklwvw 
and Micco Wesley, Teddy Wing, Henry Whiteskunk II, Jayme 
Hammitt and the Southern Ute Veterans Association helping 
the youth bring in the flags for the powwow. Throughout the 
afternoon and evening spectators and dancers enjoyed round 
dances, inter-tribals, numerous specials and the Grand Entries.  

Jr. Miss Southern Ute, Leandra Litz, introduces herself along 
with fellow royalty from across the Four Corners during the 
MPF Youth Powwow in Ignacio, Colo.  
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BOBCATS BOYS BASKETBALL

Bobcats score a sweet SLV 
sweep
IHS boys win at Alamosa, Monte Vista

By Joel Priest
Special to the Drum

Breaking at last into the 
win column in 3A/4A In-
termountain play, Ignacio’s 
boys did so in a big way.

Traveling out to the San 
Luis Valley, the Bobcats 
ended one month and began 
another defeating 4A Alam-
osa – which ended IHS’ un-
characteristic four-game los-
ing streak – on Friday, Jan. 
31, and then 3A Monte Vista 
on Saturday, Feb. 1.

Improving to 9-8 over-
all and 2-4 IML via the two 
victories away, 3A Igna-
cio defeated AHS 49-43 and 
MVHS 63-48 – dropping 
the Pirates to 8-6, 1-4 prior 
to their own 2/4 trip to Ala-
mosa, which crashed to 2-14 

overall (0-5 IML) with a 51-
19 home loss to non-league 
4A Lamar (12-2 overall) the 
day after falling prey to the 
’Cats.

Not letting a good night’s 
sleep slow them down after 
winning at AHS, Trae Sei-
bel’s ’Cats raced out to an 
18-8 lead during the first 
eight regulation minutes at 
MVHS. Taking advantage of 
Pirate standout junior Azari-
ah Hurtado’s absence, the 
’Cats then grew their advan-
tage slightly to 29-17 at half-
time, then outgunned the Pi-
rates 23-14 during the third 
quarter to carry a 52-31 ad-
vantage into the fourth.

Eight players scored for 
Ignacio in the victory, and 
junior Ambrose Valdez 
paced both crews with his 

game-high 26 points. Nine 
came via three three-point-
ers, and nine from the free-
throw line where he finished 
9-of-15. Sophomore Cayson 
Burcham drilled two threes 
and finished with 12 points, 
and seniors Charley Pargin 
and Lincoln Gillespie end-
ed up with six points apiece. 
Junior Trace Crane chipped 
in five, D.J. Hendren and 
Sonny Flores each scored 
three and Angelo Frost two.

Booking nine points 
during the fourth quarter, se-
nior Alex Marquez totaled 
12 for Monte Vista, while ju-
nior Kobe Jiron (who fouled 
out), senior Kaden Mellott 
and senior Ismael Medina 
each scored seven.

BOBCATS GIRLS BASKETBALL

Lady ’Cats struggle at Alamosa 
and Monte

By Joel Priest
Special to the Drum

Senior DaLaney Wesner 
scored eight points Satur-
day afternoon, Feb. 1, but 
it wasn’t enough to prevent 
the Lady Bobcats from los-
ing 41-20 at Monte Vista.

Senior Marissa Olguin 
and junior Alyssa Atencio 
each registered four points, 
but both were blanked after 
the first quarter. Which ac-
tually went well for Igna-
cio; the 3A Lady ’Cats bat-
tled 3A MVHS to a 14-14 
draw through eight minutes, 
only to then manage just six 
points during the following 
24 in slipping to 6-10 over-
all and 2-4 in 3A/4A Inter-
mountain League action.

Senior Victoria Brown 
and junior Juliann Avila 
each recorded one basket in 
the loss, which didn’t real-
ly appear the likely outcome 
until the third quarter; nei-
ther side had mustered much 
during the second – the La-
dy Pirates went into halftime 
leading 16-14 – but Monte 
Vista then took the third by a 
10-4 margin, pressuring the 
visitors to produce in the fi-

BOCATS WRESTLING

Bobcats save seventh at 
Melton meet
Pontine, deKay titlists at home tourney

By Joel Priest
Special to the Drum

Barely 15 seconds apart, 
Ignacio’s final two wres-
tlers finished their final 
matches Saturday evening, 
Jan. 25, at the team’s own 
2025 Butch Melton Memo-
rial Invitational.

Both came out victorious, 
clinching IHS’ only indi-
vidual titles at the fast-mov-
ing meet.

Locking up a 5-0 day at 
157 pounds, junior Zane 
Pontine methodically 
pinned his first four foes in-
side IHS Gymnasium be-
fore defeating Dolores’ 
River Wickstrom by 15-0 
technical fall. On the adja-
cent mat at 165, fellow ju-
nior Lincoln deKay also 
sought to go 5-for-5 and did 
so via 12-2 major decision 
over Kirtland (N.M.) Cen-
tral’s Nathan Tom.

“Today he got to watch 
me,” joked deKay, whose 
win increased the Bob-
cats’ points total up to 67 
– which ultimately held up 
to earn seventh place out 
of 17 teams. “It’s kind of 
sad sometimes because we 
wrestle at the same time ev-
ery tournament; I don’t ev-
er get to watch him, unless 
I finish quickly and then I 
can catch the end of some 
of his matches. But it’s al-
ways fun.”

“I think that was awe-
some,” observed senior 
Kendrick Nossaman, of his 
teammates’ unplanned tim-
ing. “They’re both practice 
partners, they push each 
other every day and I think 
they’re going to be really 
good going into regionals 
and State.”

“We’re just working to-
wards regionals right now 
and I’m working as hard 
as I can with my wrestling 
partner,” Pontine said, re-
ferring to deKay (named 
the Melton’s Upper Weight 
Outstanding Wrestler). 
“And I…think I’m pret-
ty ready; just need to get a 
little bit better conditioning 
and a little bit better tech-
nique and I’m there.”

Finishing 3-2 on the day, 
Joshua Kerrigan pinned 
three opponents – including 
final foe David Prettyboy of 
Bloomfield, N.M., 1:26 in-
to the second period – and 
placed fifth at 126 pounds. 
Dillon Brann went 1-4 and 
ended up eighth at 138 after 
a 13-1 major-decision loss to 
Dove Creek’s Chad Kline, 
but Norman Hackett (144) 
and Cameron Bell (132) each 
went 0-3 and did not place in 
their respective divisions.

Unfortunately for Igna-
cio – which had hosted and 
placed fifth at the 2A San 
Juan Basin League Cham-
pionships just two nights 

before – neither Nossaman 
(left knee) nor junior Aven 
Bourriague (upper left 
chest/rib) could compete 
due to injury.

Including Lower Weight 
Outstanding Wrestler Ethan 
Hice (4-0, first at 132), Ce-
daredge piled up 314.5 
points and easily captured 
first place, while SJBLers 
Mancos snatched second 
away from Bayfield, 108.5 
to 108. KCHS (102.5) and 
Bloomfield (87) filled out 
the standings’ top five, and 
SJBL champion Dolores 
(70) came in sixth.

Beginning February tak-
ing a weekend off from 
competing, IHS’ boys will 
next host the 2A-Region II 
Championships. First-day 
action, Friday, Feb. 7, is set 
to begin at 4 p.m. and, after 
concluding later that night, 
resume the next morning at 
9:30 a.m.

Cedaredge, obviously, 
will be a heavy favorite to 
earn the event’s team title, 
but will definitely be pushed 
by teams such as Meek-
er and Monte Vista. In ad-
dition to Ignacio, all SJBL 
teams will be attending, as 
will Western Slope schools 
Olathe, Hayden, Oak Creek 
Soroco and Rangely. Al-
so making the trip will be 
Kremmling West Grand, 

Joel Priest/Special to the Drum
Ignacio’s Ambrose Valdez, left, steals the ball away from Montezuma-Cortez’s Trey Hall 
during 3A/4A Intermountain League play Tuesday, Jan. 28 inside IHS Gymnasium. The 
Bobcats lost 77-61 to the visiting Panthers, but bounced back with road wins at Alamosa 
(1/31) and Monte Vista (2/1). In the latter victory, Valdez racked up a game-high 26 points.

Joel Priest/Special to the Drum
Ignacio’s Zane Pontine controls Dolores’ River Wickstrom during 157-pound action 
Saturday, Jan. 25, at IHS’ 2025 Butch Melton Memorial Invitational. Pontine would defeat 
Wickstrom 15-0 to polish off a first-place 5-0 run through the division.

Joel Priest/Special to the Drum
Passing Bayfield’s Natalie Osendorf (rear), Ignacio’s Marissa 
Olguin drives in from the three-point line during 3A/4A 
Intermountain League action, Thursday, Jan. 23 inside BHS 
Gymnasium. The Lady Bobcats defeated Bayfield 47-20 
but then lost three of their next four--including games at 
Alamosa (1/31) and Monte Vista (2/1). Olguin totaled 15 
points during that weekend road trip.

Bobcats save page 14 

Lady ‘Cats page 14 

Bobcats score page 14 

Celebration of Women’s and Girls Youth Hockey
 
Celebrate the Durango Betties 20th anniversary and help 
raise funds to grow the girls youth program. The Betties 
will be facing off against DAYHA’s Girls U19 team in an 
epic Valentine’s Day game. $10 entry and kids under 12 
get in for free. Beer/concessions and will be available. 
Interested in being a corporate sponsor? Email admin@
durangohockey.org. Want to donate to support youth 
girls hockey? Donate at durangohockey.org/donate and 
use the comment “girls”.
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See complete Bobcats 
sports action on the 

Southern Ute Drum’s website 
www.sudrum.com

wrestled with, coached with 
... that helped me become 
who I was as a coach. But 
you can’t put it all in words.”

Ross Melton, a 2004 
IHS grad and twice a State 
Championships sixth-place 
wrestler, tried to.

Listing many of Cundiff’s 
accomplishments, he spoke 
of Cundiff’s 13-year run as 
IHS Track & Field’s head 
coach – noting that Cundiff 
and previous inductees Juvie 
Jones (2008) and Doug Lit-
tle (2019) had coached the 
majority of the school’s state 
champions/placers. There 
was recognition of a five-sea-
son stretch as IHS Volley-
ball assistant coach, and two 
seasons as the skipper, and 
of course Cundiff’s dozen 
seasons as assistant to IHS 
Wrestling boss Chris deKay.

Melton mentioned that 
the duo were responsible for 
winning more than 115 du-
als, coached 27 State plac-
ers and four State champs – 
more State placers than any 
individual coach or pair be-
fore them – and reminded 
spectators that Cundiff had 
been named the Colorado 
High School Coaches Asso-
ciation’s (all-sport) Assistant 
Coach-of-the-Year in 2008.

“Rocky’s coaching style 
was to train mental tough-
ness, preparedness,” Melton 
said during his speech. 
“Pushes athletes beyond 

their limits they ever thought 
they could attain. He does 
this while taking no credit 
for himself and insists that ... 
young athletes have merely 
discovered existing potential 
within themselves.”

“If you were an athlete of 
Rocky’s,” he added, speak-
ing not from his prepared 
notes, “one of the best com-
pliments you could ever re-
ceive would be that you 
were dumb and stupid. It 
meant that you worked hard, 
that you had self-discipline, 
and that you did the right 
thing – even though it was 
the hard thing or there was 
no reward for it.”

“I’d like to thank my fam-
ily for putting up with me 
being gone a lot,” Cundiff 

said, following the unveil-
ing. “And I’m being put in 
because of the names of 
the State champions, State 
placers – and I want you to 
know that I really appreciate 
all those athletes ... that are 
honored and, also, the ath-
letes that aren’t. And right 
now, I just want to see some 
great wrestling!”

“The kids that I’d coached 
deserve (this) kind of thing,” 
he said afterwards, while 
tipping the proverbial hat to 
his own coaching influences 
– particularly, as far as wres-
tling goes, including Aztec, 
N.M. and Bayfield icon Herb 
Stinson. “And, like, just to 
have these people here was 
wonderful to see. That hon-
or was really mine.”

Cundiff joins greats • from page 1

Joel Priest/Special to the Drum
Former Ignacio Wrestling coach Rocky Cundiff, who also coached track-and-field plus 
volleyball at IHS, and served as its athletic director, accepts congratulations Saturday 
afternoon, Jan. 25, on his induction into IHS’ Coaches Hall of Fame from former Bobcat 
State Champion – and current Bayfield assistant coach – Jacob Appenzeller. The ceremony 
took place before the 2025 Butch Melton Memorial Invitational’s final round.

Joel Priest/Special to the Drum
Former Ignacio Wrestling coach Rocky Cundiff stands with, 
from left, son Natoni, wife Shudy and daughter Hannah 
after being inducted Saturday afternoon, Jan. 25, into IHS’ 
Coaches Hall of Fame. The ceremony took place before the 
2025 Butch Melton Memorial Invitational’s final round.

Joel Priest/Special to the Drum
Ignacio’s Joshua Kerrigan is declared the winner after pinning Bloomfield, New Mexico’s 
David Prettyboy in the 126-pound division’s fifth-place bout Saturday, Jan. 25, at IHS’ 
2025 Butch Melton Memorial Invitational. Kerrigan went 3-2 at the event.

Bailey Platte Canyon and 
even Black Hawk-based 
Gilpin County.

LADY ’CATS TAKE 
EIGHTH

On the girls’ side of the 
tournament, Ignacio tal-
lied 35 points and placed 
eighth. Atop the standings 
was Bloomfield (193.5), 
with Gallup, N.M., scor-
ing a second-place 113 and 
KCHS a third-place 106.

Leading the way for IHS 
was Krysten Neil, who 
went 3-1 with three pins 
at 135 pounds and placed 
second. At 235, Larissa Es-
pinosa needed to wrestle 
just once, but lost by pin to 
Bloomfield’s Caylee Miller 
and thus finished second.

And at 100 pounds, Mad-
ison Egger ended up 2-2 
and in fifth place after pin-
ning Monte Vista’s Elena 
Baumgardner.

The Lady ’Cats will next 

travel all the way east to La 
Junta for the Girls’ 4A-Re-
gion I Championships, Feb-
ruary 7-8. Expected to join 
them and the hosting Lady 
Tigers will be (in alphabet-
ical order): Antonito, Cal-
han, County Line (Eads/
Cheyenne Wells/McClave/
Wiley), Del Norte, Dolores, 
Florence, Gilpin County, 
Lamar, Las Animas, Mon-
te Vista, Pueblo Central, 
Trinidad, Walsenburg and 
Woodland Park.

Bobcats save seventh • from page 13

Joel Priest/Special to the Drum
Ignacio’s Alyssa Atencio jumps into the passing lane, preventing Bayfield’s Kimball 
Anderson from dishing off to Sylvia Hesford (22) during 3A/4A Intermountain League 
action, Thursday, Jan. 23 inside BHS Gymnasium. The Lady Bobcats defeated Bayfield 
47-20 but then lost three of their next four – including games at Alamosa (1/31) and 
Monte Vista (2/1).  Atencio totaled nine points during that weekend road trip.

nal frame.
Making three three-point-

ers, MVHS junior guard 
Heysenny Beltran finished 
with a game-high 17 points 
but was the only player in 
double figures. Senior An-
geleigha Mora ended up 
with eight and senior Alles-
sah Archuleta five.

Preparing to visit 4A Al-
amosa – which followed up 
its home win the previous 
evening over IHS by blast-
ing non-league 4A Lamar 
56-12 the next day – on the 
4th by booking their third 
straight win, the Lady Pi-
rates improved to 9-5 over-
all, 3-2 IML; AHS finished 

the weekend standing 11-5, 
3-2.

Hosting the Lady ’Cats 
Friday, Jan. 31, Alamo-
sa outscored Ignacio 11-1 
during the first quarter and 
charged into halftime lead-
ing 25-5 en route to a 46-26 
victory.

Sophomore Audrina 
Knorr scored 15 points to 
pace the Mean Moose, and 
sole senior Morgan Orte-
ga scored six (plus distrib-
uted eight assists). Junior 
Aubrey Rothermich logged 
five points (plus seven re-
bounds) and sophomore Ar-
reli Felix another five as ten 
of AHS’ 11 players receiv-

ing varsity minutes contrib-
uted at least a point.

Kept in check through-
out the first half, Olguin 
then broke free for three 
treys and all her 11 points. 
Atencio ended up with five 
points (four after intermis-
sion), while Wesner and 
Avila each contributed four 
and sophomore Maliyah 
Martinez two.

The Lady Bobcats will 
next see action Satur-
day, Feb. 8, at 4A Pago-
sa Springs (12-4, 6-0 IML 
as of press time), then host 
3A Bayfield on the 13th and 
3A Centauri on the 14th as 
league play intensifies.

Lady ’Cats struggle • from page 13

Joel Priest/Special to the Drum
Ignacio’s D.J. Hendren tries twisting his way out of a trap applied by Bayfield’s Cooper 
Roderick (4) and Lincoln Williams (rear) during 3A/4A Intermountain League play Thursday, 
Jan. 23 inside BHS Gymnasium. The Bobcats lost 50-49 to the Wolverines, and then 77-61 
at home to Montezuma-Cortez, but bounced back with road wins at Alamosa (1/31) and 
Monte Vista (2/1).

Making two fourth-quar-
ter threes during MVHS’ 
comeback bid, sophomore 
Connor Mellott finished 
with six points, as did senior 
Kaden Madrid. Senior Dar-
rien Archuleta contributed 
three points as the Pirates – 

who’d begun the New Year 
winning three straight – lost 
for the fourth time in five 
outings.

Statistics from the Bob-
cats’ triumph at Alamosa 
had not been verified and re-
ported by press time.

Ignacio will next see ac-
tion on Saturday, Feb. 8, at 
4A Pagosa Springs (4-12, 
2-4 IML as of press time), 
then host 3A Bayfield on 
the 13th and 3A Centauri 
on the 14th as league play 
continues.

Bobcats score a sweep • from page 13

San Juan Basin League Championships (1/23)
1. Dolores 67.5, 2. Dove Creek 60.5, 3. Mancos 54.5, 4. Norwood 52.5, 5. IGNACIO 
49.5, 6. Nucla 39.

SJBL Champions
106 – Traycer White, Mancos; 120 – Jackson McCabe, Nucla; 126 – Cael Beanland, 
Dove Creek; 132 – Teagan Larimore, Dove Creek; 138 – Jackson Dinsmore, Norwood; 
144 – Owen Tackett, Norwood; 150 – Nathan Hill, Dolores; 157 – ZANE PONTINE, 
IGNACIO; 165 – LINCOLN deKAY, IGNACIO; 175 – Colton Kepley, Norwood; 190 – 
Jacob Martin, Mancos; 215 – Paxtin Caruso, Nucla.

Subscribe to The Southern Ute Drum
For subscription or advertising information, call 970-563-0118.

$29 one year • $49 two year

Southern Ute tribal members may receive the Drum for FREE.
Please ensure your address is up to date.
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In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0125-CV-PR
Effie Monte, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice 
that a petition has been filed in this cause, alleging 
that the above decedent died leaving certain assets, 
and asking for the determination of heirs of said 
decedent, the administration of said estate including 
the allowing of creditors of said decedent and for 
distribution thereof. You are notified that said cause 
will be set for hearing before the Tribal Court at the 
above address on MARCH 11, 2025 at 9:00 AM. All 
persons having claims against the above estate are 
required to file them for allowance with the Tribal 
Court at the stated address on or before the time and 
date of said hearing, as above set forth or said claims 
shall be forever barred and all persons interested in 
said estate are hereby notified to appear and answer 
said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter 
at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 3rd of February, 2025
Paula Trujillo, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Gerard Mario Rael, Deceased
Case No.: 2025-0006-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice 
that a petition has been filed in this cause, alleging 
that the above decedent died leaving certain assets, 
and asking for the determination of heirs of said 
decedent, the administration of said estate including 
the allowing of creditors of said decedent and for 
distribution thereof. You are notified that said cause 
will be set for hearing before the Tribal Court at the 
above address on FEBRUARY 24, 2025, at 10 AM. 
All persons having claims against the above estate 

are required to file them for allowance with the Tribal 
Court at the stated address on or before the time and 
date of said hearing, as above set forth or said claims 
shall be forever barred and all persons interested in 
said estate are hereby notified to appear and answer 
said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter 
at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 15th of January, 2025
Elizabeth Benally, Deputy Court Clerk 

ORDER FOR SERVICE BY PUBLICATION
Case No.: 24-CV-142
Wayne Wiebe and Cindy Wiebe, Plaintiffs, V.
Esther Rima and Jeremy Rima. Defendants.
THIS MATTER CAME BEFORE THE COURT for a 
hearing on January 13, 2025, in the above-captioned 
matter. The Court hereby FINDS AND ORDERS:
1.	Plaintiffs Wayne·wiebe and Cindy Wiebe appeared 

in court January 13. 2025. Defendants Esther 
Rima and Jeremy Rima did not appear. However, 
Defendants had not yet been served with service 
of process.

2.	Based on the statements made by Plaintiffs and 
Bailiff Tomas Vasquez regarding the attempts 
to serve made by the SUPD, the Court FINDS 
reasonable efforts have been made to serve 
Defendants, but personal service has not been 
possible.

3.	Therefore, the Court hereby ORDERS Defendants 
Esther Rima and Jeremy Rima shall be served 
by publication pursuant to Southern Ute Indian 
Tribal Code (‘’SUITC”) §2-1-103(2)(d). Plaintiffs 
shall cause notice of the complaint and exhibits, 
with notice of the next court hearing, to appear in 
the Southern Ute Drum, a newspaper of general 
circulation in the vicinity of the Defendant’s 
last known address for three (3) consecutive 
publications, and shall return proof of such 
publication on or before the next hearing date.

4.	This matter is set for hearing on MONDAY, 
MARCH 10, 2025, at 3:00 p.m.

Done and signed this 13th day of January, 2025
By the Court: Paul W. Whistler, Tribal Court Judge

NEW EMPLOYEES
Angelo C. Valdez
Job Title: Lands Technician Trainee
Description of job duties: Assist Tribal members, 
the public and land and resources manager with 
land-related questions. Issuing crossing permits 
and assisting in processing right of way, service line 
agreements, leases and land assignments.
Hobbies: Camping, Mountain Biking, Fishing, 
Coaching my daughter, attending Native Ceremonies.
Family: My wife Pam, Daughters Selena and Saniyya, 
my son Deion.
Tribe: Southern Ute Tribe
Additional Comments: I would like to thank the Lands 
Division and the So. Ute Tribe for the opportunity to 
work in this role as a Land Tech.

OBITUARY

WATTS – Benda K. Watts was born 
January 22, 1957 in Cortez the daughter 
of Irene Hammond and Ben Pargin Watts 
Sr. She passed away on Saturday, Febru-
ary 1, 2025 at CommonSpirit Mercy Hos-
pice House at the age of 68.

Surviving Benda is her son DeRoy 
Watts (Alma), Grand Daughter, Kar-
ma Watts of Ignacio, Colo.; by her sib-
lings, Benjamin Watts (Trudy) of Farm 
Creek, Utah, Joyce Frost (Vernon) of Ig-
nacio, Colo., and Jody Hulligan (Jona-
than Nez) of Towaoc, Colo.; neice Bendo-
ra Wall (Arvin), Towaoc, Colo.; Nephew 
Adrian Laner Sr (Julie), of Towaoc, Co-
lo,; Grandchildren, Sandora Watts, Man-
nie Watts, Pharro Laner, and Adrian Lan-
er Jr. and by numerous grandchildren, 
great-grandchildren, nieces, nephews, 
and extended family.

Benda was preceded in death by her 
parents; by her husband, Wayne Cuthair; 
by her sons, Delroy Johnson and Paul 
Dutchie III; and by her siblings, Benton 
Watts, Jack Watts, Joe Hulligan Jr., Jolan-
da Hulligan, and Sandra Watts.

Funeral services for Benda Kaye Watts 
were held at on Wednesday, February 5, 
2025 at the Southern Ute Memorial Chap-
el. Interment was Thursday, February 6, 
2025 at 2 p.m. at Ouray Cemetery.

DICKSON – Carole May Dickson, age 
84 of Aztec, Passed away at her home on 
Saturday February 1, 2025, with her hus-
band and children by her side.

Carole was born on August 14, 1940, in 
Staten Island, New York to the late Rob-
ert John Podolak and Rosina “Rose” Vin-
cenza Perricone. And had one sister Lore-

lei who preceded her in death. 
She was a renowned astrologer with a 

clientele worldwide till her passing.
Carole meet her husband Bob in 1982 

and they stayed together for 40 plus years 
traveling all over the United States. While 
living in Durango, Colorado, Carole and 
Bob created a home where she loved the 
mountains, wild animals, rivers and her 
beloved cat Comet.

She was friends with the Southern Ute 
Indian Tribe writing an Astrology column 
in The Southern Ute Drum under “Star 
Wheels”.

She also was an avid reader, collector 
of stuff and loved a good joke.

Surviving are her husband Bob, daugh-
ter Cherie of North Carolina, son Shawn 
of Florida, daughters Sandi and Tammie 
of Idaho. Five Grandchildren and Ten 
Great Grandchildren.  

Per her wishes, cremation will take 
place and a celebration of her life will be 
held at a later date. Services are entrust-
ed to Farmington Funeral Home, Farm-
ington, N.M.

New Enrollee: Raiden Cloud

The Southern Ute Tribal Council welcomes a new Southern Ute Tribal enrollee, Raiden 
Cloud. Young Cloud is pictured with his mom, Gabrielle Velasquez and family during 
the Tribal Council Regular Meeting on Tuesday, Jan. 28 in the Southern Ute Tribal 
Council Chambers. 

Krista Richards/SU Drum
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TRIBAL WILLS CLINIC • MARCH 2025
NEAR FARMINGTON, N.M.

Nenahnezad Chapter House • March 24-28, 2025
To make appointment call: John Roach, 505-716-6788

45-day Notice of Availability
278 Northridge Dr., Ignacio, CO, SUIR

Applications are now open for Tribal Land Assignments for Southern Ute Indian Tribal 
Members who are eligible and currently do not have a homesite assignment. 

SUITC – Title 29, Land Assignment Code 29-2-104(1)(c) availability of the land.  
29-2-104(3) If, after review by the department the land is determined to be available for 

assignment, the department shall publish and post notice of availability.

To apply for a Land Assignment or Lease Request, eligiblei Tribal member applicants 
must submit an Application for Assignment of Tribal Lands and Homesite Development 
Plan along with a drawing card containing their name, address, and contact information 
(including phone number and email). The Lands Division will review the submitted 
applications, homesite development plans, and drawing cards to ensure only eligible 
Tribal members’ names are placed in the drawingii. 
Once the 45-day Notice of Availability ends, a drawing date will be scheduled. Two 
names will be chosen – one Primary Name and one Secondary Name. The Secondary 
Name will act as a backup in the event the Primary Tribal member declines the land 
at any point in time after the drawing. The drawing for the land will provide all eligible 
applicants with an equal opportunity to apply and be selected. The selection process 
will not be determined by Tribal staff or Tribal Council but rather through a randomized 
process known as the “Lottery Drawing.” The chosen applicant will be assigned to 
develop and occupy the land. The selectee’s documents formalizing the assignment 
or lease (whichever is applicable) will be presented to the Tribal Council to approve the 
resolution granting the assignment or lease. The selectee will have two years to develop 
the lot, according to the Homesite Development Planiii. 
If you are a tribal member and want to confirm your interest in an assignment or lease, 
you can submit a card, an application, and a Homesite Development Plan. If you have 
any comments or objections about the assignment, you can submit them as well. You 
can either mail, email, or deliver in person your submission to the Department of Natural 
Resources – Lands Division at PO Box 737, Ignacio, CO 81137, or contact us at 970-
563-0126.

i SUITC – Title 29-2-102(1), Any individual tribal member 18 years of age or older…
ii SUITC – Title 29-2-102(4), A Tribal member may hold only one assignment for use as a homesite 
at a time…
iii SUITC – Title 29-3-105(1), Improvements that are described in an approved assignment 
application, homesite development plan…can be made without additional department consent. (2) 
Improvements shall be constructed in accordance with generally accepted professional standards.

Posting Date: 
February 7, 2025

Expiration Date: 
March 24, 2025

45-day Notice of Availability
456 Mt. Dew Circle, Ignacio, CO, SUIR

Applications are now open for Tribal Land Assignments for Southern Ute Indian Tribal 
Members who are eligible and currently do not have a homesite assignment. 

SUITC – Title 29, Land Assignment Code 29-2-104(1)(c) availability of the land. 29-
2-104(3) If, after review by the department the land is determined to be available for 

assignment, the department shall publish and post notice of availability.

To apply for a Land Assignment or Lease Request, eligiblei Tribal member applicants 
must submit an Application for Assignment of Tribal Lands and Homesite Development 
Plan along with a drawing card containing their name, address, and contact information 
(including phone number and email). The Lands Division will review the submitted 
applications, homesite development plans, and drawing cards to ensure only eligible 
Tribal members’ names are placed in the drawingii. 
Once the 45-day Notice of Availability ends, a drawing date will be scheduled. Two 
names will be chosen – one Primary Name and one Secondary Name. The Secondary 
Name will act as a backup in the event the Primary Tribal member declines the land 
at any point in time after the drawing. The drawing for the land will provide all eligible 
applicants with an equal opportunity to apply and be selected. The selection process 
will not be determined by Tribal staff or Tribal Council but rather through a randomized 
process known as the “Lottery Drawing.” The chosen applicant will be assigned to 
develop and occupy the land. The selectee’s documents formalizing the assignment 
or lease (whichever is applicable) will be presented to the Tribal Council to approve the 
resolution granting the assignment or lease. The selectee will have two years to develop 
the lot, according to the Homesite Development Planiii. 
If you are a tribal member and want to confirm your interest in an assignment or lease, 
you can submit a card, an application, and a Homesite Development Plan. If you have 
any comments or objections about the assignment, you can submit them as well. You 
can either mail, email, or deliver in person your submission to the Department of Natural 
Resources – Lands Division at PO Box 737, Ignacio, CO 81137, or contact us at 970-
563-0126.

i SUITC – Title 29-2-102(1), Any individual tribal member 18 years of age or older…
ii SUITC – Title 29-2-102(4), A Tribal member may hold only one assignment for use as a homesite 
at a time…
iii SUITC – Title 29-3-105(1), Improvements that are described in an approved assignment 
application, homesite development plan…can be made without additional department consent. (2) 
Improvements shall be constructed in accordance with generally accepted professional standards.

Posting Date: 
February 7, 2025

Expiration Date: 
March 24, 2025

REQUEST FOR BID
Southern Ute Indian Housing Authority

Shoshone Apartments Painting & Repair Project
The Southern Ute Indian Housing Authority is requesting bids for Shoshone Apartments 
Painting & Repair project for 3 - 2 story apartments buildings on the Southern Ute 
Reservation. The bid should include the cost of labor and materials in completing this 
project. A project specification packet can be obtained at the Southern Ute Indian Housing 
Authority office at 760 Shoshone Ave, Ignacio CO. Monday – Friday. 8:00 a.m. to 4:30 
p.m. You may also request a Bid Packet by emailing rtorres@suiha.org. A mandatory site 
walk through is required. You may reach Rebecca at (970) 442-6353 to schedule a walk 
through before February 21. Bid deadline February 24 @ 12 p.m. Bids must be sealed and 
labeled. Bid opening is February 24 @ 3 p.m. All bids must adhere to the Southern Ute 
Indian TERO Ordinance and the Federal Indian Preference Statutes. 24 Code of Federal 
Regulations, Davis-Bacon Wage Rate for LA Plata County are in effect. Uniform Builders 
Code to be followed. Tribal Crossing Permits must be obtained. Bidders who are not 
responsive and responsible will be rejected. 
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WILDLIFE ADVISORY BOARD – YOUTH 
The Tribe is seeking an enrolled Southern Ute 
youth wishing to fill a special youth-only seat 
on the Tribal Member Wildlife Advisory Board. 
The 1-year position may only be filled by a 
Tribal Member between the ages of 14 and 18, 
and the position may be renewed annually, by 
request, until age 19 is reached. The Wildlife 
Advisory Board works closely with the Wildlife 
Division in planning and recommending actions 
related to Tribal hunting and fishing programs, 
both on-reservation and within the Brunot trea-
ty area. This special youth seat provides an out-
standing opportunity for a young tribal member 
to learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives. Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expected. 
The participant is eligible to receive $20/hour 
compensation for meeting attendance provided 
he or she is not already employed by the Tribe. 
Interested tribal member youth must submit 
a brief letter of interest to the Southern Ute 
Wildlife Division at P.O. Box 737, Ignacio CO 
81137. For more information, please contact the 
Wildlife Division at 970-563-0130. This vacan-
cy will remain open until filled.

WILDLIFE ADVISORY BOARD – 
YOUTH ALTERNATE
The Tribe is seeking an enrolled Southern Ute 
youth wishing to fill a special youth-only seat 
on the Tribal Member Wildlife Advisory Board. 
The 1-year position may only be filled by a 
Tribal Member between the ages of 14 and 18, 
and the position may be renewed annually, by 
request, until age 19 is reached. The Wildlife 
Advisory Board works closely with the Wildlife 
Division in planning and recommending actions 
related to Tribal hunting and fishing programs, 
both on-reservation and within the Brunot trea-
ty area. This special youth seat provides an out-
standing opportunity for a young tribal member 
to learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives. Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expected. 
The participant is eligible to receive $20/hour 
compensation for meeting attendance provided 
he or she is not already employed by the Tribe. 
Interested tribal member youth must submit 
a brief letter of interest to the Southern Ute 
Wildlife Division at P.O. Box 737, Ignacio CO 
81137. For more information, please contact the 
Wildlife Division at 970-563-0130. This vacan-
cy will remain open until filled. 

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club of the 
Southern Ute Indian Tribe is currently looking to 
fill four (4) volunteer Board Member positions. 
Responsible for knowing and effectively articu-
lating the mission, vision, core values, goals, pol-
icies, and program areas of the Club. Members 
of the Board must attend meetings regularly and 
attend applicable committee meetings on a regu-
lar basis; also attend a minimum of one Priority 
event and one Club event annually. Members 
must maintain confidentiality of sensitive infor-
mation and conduct oneself as a model for chil-
dren in a manner that exemplifies high character. 
Interested parties must pick up an application on 
the www.bgcsu.org website or by request and 
returned to Bruce LeClaire at 970-563-2694 or 
bleclaire@southernute-nsn.gov.

ELECTION BOARD
The Southern Ute Election Board is seeking 
one (1) Full Time and one (1) Alternate Board 
Members. The positions will be open until 
filled. Qualifications: 11-2-102, (1) & (3): 
Must be a Southern Ute Indian Tribal Regis-
tered Voter. Must reside within the exterior 
boundaries of the Southern Ute Indian Res-
ervation. Shall not have been convicted of a 
felony and shall not have been convicted of 
a misdemeanor involving dishonesty or fraud 
within five years immediately preceding ap-
pointment to the Election Board. The Election 
Board is a paid committee: IRS Guidelines and 
a Criminal Background Check are necessary. 
Southern Ute Employee benefits are offered, 
and you will be considered an Official of the 
Southern Ute Tribe. Please submit your letter 
of Intent to: Election Board P.O. Box 709 Ig-
nacio, CO 81137. Physical location: 285 Lakin 
St., Ignacio, CO. Contact the Election Board 
at 970-563-2305/2729/2730/2303 or via email: 
election@southernute-nsn.gov.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission. Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiali-
ty; Have a familiarity with tribal government; 
and Satisfactory completion of a background 
investigation for criminal history showing no 
convictions or guilty pleas for felonies or any 
misdemeanor involving dishonesty. Submit let-
ters of interest to the Department of Justice & 
Regulatory, PO Box 737-MS#10, Ignacio, CO, 
or in person at the Justice and Regulatory Ad-
ministration Building, 71 Mike Frost Way. All 
letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
The Southern Ute Gaming Commission is seek-
ing 1) Full time and 1) Alternate position for 
specified terms, must be Southern Ute Tribal 
Members. Applicants must possess the follow-
ing attributes pursuant to the Regulation One 
of the Gaming Commission Rules and Regu-
lations: Applicants must be at least twenty-one 
years of age; Applicants must possess a basic 
knowledge and understanding of gaming ac-
tivities authorized on the Southern Ute Indian 
reservation; Applicants must have experience 
or expertise in regulatory matters or in admin-
istrative hearing procedures; Applicants must 
have the ability to observe restrictions concern-
ing conflicts of interest and confidentiality; Ap-
plicants must submit an application form and a 
letter of interest explaining why the applicant 
wishes to be appointed to the Commission; 
and Applicants must undergo a background 
investigation. Applications may be obtained 
at the Division of Gaming Office – Licensing 
in the West Wing of the Justice Complex, 149 
County Road 517, Ignacio, Colorado, 81137. 
Applications and letter of interest are required 
to be turned into the Division of Gaming Of-
fice. These positions are open until filled. If you 
think you might be interested, please contact the 
Division of Gaming at 970-563-0180.

KSUT BOARD OF DIRECTORS
The KSUT Board of Directors is seeking a South-
ern Ute tribal member to serve on the Board of 
Directors. The tribal member does not have to 
live in the region and may attend board meetings 
remotely, as needed. As a board member you will 
serve a three-year term, attend monthly meet-
ings, and perform with decision-making in the 
best long-term interests of KSUT and the com-
munity of listeners, and other responsibilities 
of serving on the board of directors. The KSUT 
Board of Directors meets on the second Wednes-
day of every month at 5:30 P.M. at KSUT, 15150 
Colo. Highway 172 in Ignacio. Meetings are 
open to the public, unless prior notice is given 
to allow members to conduct confidential station 
business. If you are a Southern Ute tribal mem-
ber and are interested in serving on the KSUT 
Board of Directors, submit a letter of interest to 
KSUT Executive Director, Tami Graham. Letters 
can be emailed to tami@ksut.org or mailed to PO 
Box 737, Ignacio, CO 81137. Seat is open until 
filled. More information on the KSUT Board of 
Directors, including a current board list and re-
cent board minutes can be found at: https://www.
ksut.org/ksut-board-of-director 

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) Southern Ute Tribal mem-
ber at-large Commissioners to serve on the 
Tribal Employment Rights Commission which 
are compensated positions. Southern Ute tribal 
member/Applicants must have the following re-
quirements: TRIBAL MEMBER AT-LARGE: 
Not currently employed by the Tribal Govern-
ment or the Growth Fund; Does not own or 
operate a certified Indian Owned Business; Ex-
perience or expertise in administrative hearing 
procedures; Eighteen (18) years of age or older; 
Good character; and Ability to observe restric-
tions concerning conflict of interest and confi-
dentiality. Submit your Letter of Interest to the 
TERO Division or send letter to TERO Divi-
sion, P.O. Box 737, Southern Ute Indian Tribe, 
Ignacio, CO 81137. If you have any questions, 
please call TERO, at 970-563-0117 or 970-563-
0100 ext. 2291. TERO is located in the J&R 
Administration Building, 71 Mike Frost Way, 
(north of the Tribal Court building).

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

FINANCE DEPARTMENT NOTICE
Early Cut-Off for Minors Birthday Distributions

Requests received after the published cut off will be processed the following 
week – please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-
nsn.gov if you have questions or want to make a withdrawal 

Distribution date			   Request cut-off date		
Friday, March 28			   NOON Friday, March 21
Friday, April 25				    NOON, Friday, April 18
Wednesday, July 3			   NOON, Friday, June 27
Friday, Sept. 26				   NOON, Friday, Sept. 19
Friday, Nov. 14				    NOON, Friday, Nov. 7
Wednesday, Nov. 26			   NOON, Thursday, Nov. 20
Wednesday, Dec. 24			   NOON, Friday, Dec. 19
Wednesday, Dec. 31			   NOON, Wednesday, Dec. 24

**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.

SOCOCAA BOARD 
OF DIRECTORS

If you’re passionate about 
making a difference in the 
community, SoCoCAA is 
currently seeking Board 
Members for their Board of 
Directors. This is a fantas-
tic opportunity to engage 
with valuable programs that 
support our community. The 
Board meets every other 
month, making it a manage-
able commitment. For more 
information about our orga-
nization and the programs 
we offer, please visit our 
website at www.sococaa.
org. If you’re interested in 
applying, please reach out 
to Nita Emerson at 970-563-
4517 or request an applica-
tion by emailing hr@soco-
caa.org. Join us in making a 
positive impact in Southern 
Colorado!
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Administrative Assistant II
Closes 2/18/25 – Under general supervision 
of the Construction Services Division Head, 
provides accounting and secretarial support to 
Southern Ute Tribe Construction Services Divi-
sion; performing basic accounting and clerical 
duties. Pay grade N9; Pay starts at $20.26/hour. 

Custodian
Closes 2/10/25 – Daily cleaning of Southern 
Ute Indian Tribe Buildings and offices. Pay 
grade N6; Pay starts at $16.09/hour. 

Detention Division Head
Closes 2/11/25 – Under general supervision of 
the Director of Justice and Regulatory, plans, 
organizes, directs, and reviews the administra-
tive activities of the Southern Ute Detention 
Program and Facility. Pay grade E17; Pay starts 
at $86,943/year. 

Senior Probation Officer
Closes 2/7/25 – Under direct supervision of 
Chief Probation/Wellness Coordinator & Trib-
al Court Administrator represents the Tribal 
Court in a positive and professional manner in 
the provision of probation counseling to Tribal 
Members and serves as Wellness Court Case 
Manager. Pay grade N13; Pay starts at $28.60/
hour. 

Social Worker
Closes 2/11/25 – An advanced level position 
that requires knowledge of the theories, princi-
ples, and concepts of social casework practice 
(assessment and treatment oriented) related to 
all of the assigned program areas, including 
child and adult protection services. Pay grade 
E14; Pay starts at $64,155/year. 

Training & Development Coordinator
Closes 2/7/25 – Performing work and provid-
ing program oversite associated with employee 
training, education, career development, and 
succession planning for all tribal departments. 
Independently defines, creates, and implements 
strategies, through core resources, for the de-
sign, implementation, and evaluation of pro-
grams that facilitate professional development, 
leadership development, and continuous learn-
ing for all employees. Performs as a lead re-
source and coach to Directors, supervisors, and 
managers on matters of staff capability, bench 
strength assessment initiatives and organiza-
tional development. Provides internal consult-
ing with managers on motivational strategies, 
and personal career development. Pay grade 
E15; Pay starts at $70,570/year. 

Administrative Assistant II
Open Until Filled – Will assist Boys & Girls 
Club management with administrative needs 
of the organization. Pay grade N9; Pay starts 
at $20.26/hour. 

Air Quality Scientist II – Permitting 
Open Until Filled – Under general supervision 
of the Air Quality Program Manager – Per-
mitting & Regulatory, the Air Quality Scien-
tist II – Permitting coordinates, supervises, 
and conducts technical and regulatory tasks 
within the Permitting Section of the Tribal Air 
Quality Division. Pay grade E16; Pay starts at 
$77,627/year. 

Bus Driver (Part-time)
Open Until Filled – Provides Bus driving ser-
vices for the Southern Ute Indian Montessori 
Academy (SUIMA). Pay grade N8; Pay starts 
at $18.76/hour. 

Chief Judge Apprentice (Southern Ute tribal 
members only)
Open Until Filled – An apprentice position for 
a Southern Ute Tribal member to learn all the 
requirements and duties of the Chief Judge po-
sition in the Southern Ute Tribal Court. Mentor-
ing, training, and all aspects of employee super-
vision will be performed by the current Chief 
Judge or delegate in accordance with SUIT 
Personnel Policies and Procedures. For pur-
poses of employment, the successful candidate 
shall be classified as an apprentice. The Judicial 
Review Committee shall also provide insight, 
guidance, and recommendations when needed. 
The length of the trainee program is two years 
to five years depending upon experience and 
individual progress. Performance will be eval-
uated pursuant to the requirements of the Trib-
al Apprenticeship Program and annually with 
the Tribal Judicial Committee. Will be eligible 
for wage increase based on performance eval-
uations and policies governing this position. 
Upon successful completion of the curriculum, 
incumbent will transition into the Chief Judge 
Lay position. Non-exempt and will start at 20% 
below grade E22.

Controller
Open Until Filled – Integrity and timeliness of 
the financial information of the Southern Ute 
Indian Tribe. Prepares financial statements 
for distribution for internal and external re-
porting, including consolidated statements. 
Supervision and oversight of the accounting 
staff in the preparation of financial informa-
tion. Responsible for the offices of General 
Ledger/Fixed Assets, Accounts Receivable, 
Accounts Payable, Purchasing, and Contracts 
and Grants. Pay grade E19; the salary range 
begins at $114,968/year. 

Detention Transport Officer
Open Until Filled – Under general supervision 
of the Detention Sergeant and Lieutenant, in-
cumbent maintains the safety and welfare of 
inmates and visitors and monitors all inmate 
activities within and outside of the detention 
center. Will be responsible for transportation of 

inmates to and from other facilities, medical ap-
pointments, and court appearances. Pay grade 
N13; pay starts at $28.60/hour and includes a 
potential 5k DOE sign-on bonus.

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides 
radio dispatch services for the Southern Ute 
Indian Tribe. Pay grade N10; the Pay starts at 
$21.89/hour and includes a potential 3-5k DOE 
sign-on bonus. 

Early Childhood Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicating 
effectively with parents/guardians about their 
child’s progress in each domain area. Pay grade 
N9; Pay starts at $20.26/hour.

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicate effec-
tively with parents/guardians about their child’s 
progress in each domain area. Pay grade E12; 
Pay starts at $54,086/year. 

Gaming Investigator I
Open Until Filled – An entry level position lo-
cated under the Southern Ute Division of Gam-
ing (DOG). Under general supervision of the 
Gaming Investigator III, works in coordination 
with other DOG Investigators to learn and per-
form Law Enforcement / Regulatory duties for 
the enforcement of Class II and Class III gam-
ing on the Southern Ute Reservation. Pay grade 
N13; Pay starts at $28.60/hour. 

Grants Financial Analyst 
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. Assisting 
in monitoring programs to ensure compliance 
with grant or contract regulations. Pay grade 
E13; the Pay starts at $59,494/annually.

Group Exercise Instructor
Open Until Filled – Provides group exercise 
instruction and fitness activities to members 
of the SunUte Community Center, in accor-
dance with the guidelines established and 
approved by Fitness Director and/or Commu-
nity Center Director. Pay grade N9; Pay starts 
at $20.26/hour. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and 
air conditioning systems including machinery, 
boilers, hot and chilled water distribution sys-
tems, circulation pumps, steam humidifiers, 
cooling towers, walk-in coolers and freezers, 
and variable volume system located in South-
ern Ute Tribal Buildings. Pay grade N15; Pay 
starts at $33.93/hour. 

Lake Capote Manager Apprentice (Southern 
Ute tribal members only)
Open Until Filled – The objective of this 
Apprenticeship Program is to provide the 
Southern Ute Tribal Member Apprentice with 
training, education, and hands-on experience 
in all phases of managing the Lake Capote 
Recreation Area (LCRA). The time frame for 
program completion is planned for 1 year, 
unless there are circumstances requiring an 
extension or reduction in the training period. 
Will start at 20% below the grade for Lake 
Capote Manager and receive quarterly evalu-
ations and pay increases. 

Legal Assistant I (Southern Ute tribal mem-
bers only) 
Open Until Filled – Under general supervision 
of the Southern Ute Public Defender, is respon-
sible for routine office duties which also include 
the preparation of criminal, traffic, juvenile de-
linquency, and involuntary commitment cases 
for hearings, trials, and appeals. Pay grade N12; 
Pay starts at $26/hour. 

Lifeguard Full-time
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Director. Pay grade N5; pay rate starts 
at $14.90/hour. 

Museum Registrar and Archivist 
Open Until Filled – Under the general supervi-
sion of the Southern Ute Museum Director, this 
position is responsible for the management, ac-
curacy, and accessibility of the Museum’s col-
lections records and archives. Pay grade E14; 
pay starts at $64,155/annually. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Pay grade N13; the Pay 
starts at $28.60/hour and includes a potential 
3-5k DOE sign-on bonus.

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137

Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

Patrol Officer II
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Pay grade N14; Pay 
starts at $30.84/hour and includes a potential 
3-5k DOE sign-on bonus. 

Permits & ROW Specialist
Open Until Filled – Negotiations/management 
of rights-of-way needed to construct ingress/
egress, utilities, and surface leases for the 
Tribe with outside entities or persons and en-
sure compliance with laws, rules, regulations, 
and policies. Manages Crossing Permits and its 
database for the Southern Ute Indian Tribe De-
partment of Natural Resources. Pay grade N13; 
the Pay starts at $28.60/hour. 

Property Manager
Open Until Filled – Under general supervision 
of the Economic Development Director, this 
position will manage the day-to-day operations 
of various Tribal properties including leasing 
activities, marketing, maintenance, and admin-
istrative functions. Pay grade E17; Pay starts at 
$86,943/annually. 

Public Health Nurse
Open Until Filled – A Registered Nurse posi-
tion responsible for providing public health 
nursing care and case management to individ-
uals, families, and the community. Pay grade 
N15; the Pay starts at $33.93/hour. 

Receptionist 
Open Until Filled – Performs reception duties 
for the Southern Ute Tribal organization, in-
cluding, but not limited to, operation of the tele-
phone switchboard, greeting visitors, providing 
information about the Tribal government, and 
referring callers or visitors to the appropriate 
office for assistance. Performs clerical duties 
for the Tribal Information Services Director 
and other Departmental Divisions as needed, 
including mail processing and distribution. Pay 
grade N6; Pay starts at $16.09/hour.

Recreation Assistant (Southern Ute tribal 
members only)
Open Until Filled – Under general supervision 
of the Lake Capote Resident Manager, the 
Recreation Assistant will greet guests, collect 
fees for fishing/camping/small concessions, 
clean, maintain, and repair grounds, facilities, 
and buildings, and assist with site develop-
ment and improvements. Seasonal/full time, 
8-month schedule. Pay grade N8; Pay starts at 
$18.76/hour. 

Scorekeeper (Part-time)
Open Until Filled – Keeps accurate scores 
for sporting events held by SunUte Recre-
ation Department. Pay grade N6; pay starts at 
$16.09/hour. 

TEAM Worker (Southern Ute tribal mem-
bers only)
Open Until Filled – The TEAM program is an 

opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. This is for both part-
time and full-time temporary positions.

Transportation Division Head
Open Until Filled – Directs, oversees, and coor-
dinates all functions and activities related to the 
Southern Ute Transportation Division for road 
and bridge improvements and maintenance 
of Tribal transportation facilities. Provides 
oversight and management of transportation 
projects from conception through completion 
including P.L.93-638 projects. Pay grade E17; 
Pay starts at $86,943/year. 

Tribal Apprenticeship Program (Southern 
Ute tribal members only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career inter-
ests through the Apprenticeship Program. The 
purpose of the program is to build a career 
foundation for SUIT members to pursue fur-
ther educational goals or career development. 
Apprentices may be placed within Permanent 
Fund departments or divisions dependent on 
career interests, educational level and/or length 
of prior relevant and appropriate work experi-
ence. The Apprentice Committee will review 
applications and asses what options may be 
available for applicants. 

Tribal Ranger Trainee (Southern Ute tribal 
members only)
Open Until Filled – A trainee position for un-
certified individuals interested in a career in 
law enforcement with the Southern Ute Indian 
Tribe. Will be required to attend and successful-
ly complete an approved basic police-training 
course. Upon successful completion of train-
ing curriculum requirements, incumbent will 
assume the Tribal Ranger position. Pay grade 
N11; Pay starts at $23.63/hour. 

Umpire/Referee
Open Until Filled – Maintains rules and regu-
lations on the playing field and courts during 
SunUte Recreation Department sporting events. 
Pay grade N7; the Pay starts at $17.37/hour.

Water Quality & Remediation Division Head
Open Until Filled – Under general supervi-
sion of the Environmental Programs Director, 
responsible for the planning and management 
of Southern Ute Indian Tribal Water Quality, 
Brownfields, and General Assistance Programs. 
Pay grade E18; Pay starts at $99,984/year.

Southern Ute Indian Tribe Job Announcements, cont.

Ignacio Youth Services:
•	 Program Coordinator (Full-time) $17.29/hr., DOE 

SoCoCAA Central Administration:
•	 Executive/Development Director $75,275 – 

$82,638/yr., (Up to $3,000 in relocation ex-
penses available.)

•	 Program Developer (Part-time) $32.97/hr.

SoCoCAA Board of Directors
If you’re passionate about making a difference 
in the community, SoCoCAA is currently seek-

ing Board Members for their Board of Direc-
tors. This is a fantastic opportunity to engage 
with valuable programs that support our com-
munity. The Board meets every other month, 
making it a manageable commitment. For more 
information about our organization and the 
programs we offer, please visit our website at 
www.sococaa.org. If you’re interested in apply-
ing, please reach out to Nita Emerson at 970-
563-4517 or request an application by emailing 
hr@sococaa.org. Join us in making a positive 
impact in Southern Colorado!

SoCoCAA Job Opportunities
Visit our website to apply at www.sococaa.org or call 970-563-4517. Jobs open until filled.
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*Buyer (Full-time)
Compiles information and records to prepare or-
ders for the procurement of material, including 
all food and beverage products. Will research 
and evaluate products to be purchased for the 
Casino, making it cost efficient, and maintains 
and regulates cost for Casino operations. Verify 
Classification and specifications of all purchase 
order requests, search inventory records and/pr 
warehouse to determine if materials on hand are 
in sufficient quantify. Maintains vendor database 
in inventory management software and handles 
all incoming invoices. 

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. All areas must be disin-
fected, swept, mopped, vacuumed, and dusted. 

*Facilities Technician (Full-time)
Electrical and mechanical functions, operations 
of equipment, environmental controls and condi-
tions, and the structural integrity and appearance 
of the facility and grounds. Works as part of a team 
to ensure smooth operations of the facility, equip-
ment and building by providing maintenance 
support, troubleshooting and repair, preventative 
maintenance on commercial heating, ventilating, 
and air conditioning (HVAC) systems. 

*Kitchen Utility Steward (Full-time)
Will perform multiple tasks and duties within the 
entire kitchen as instructed by Food and Bever-
age Management and/or Supervisor. Washing 
dishes, cleaning facilities and cooking in several 
capacities. 

*Level II Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Lead Facilities Technician HVAC (Full-time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and condi-
tions, and the structural integrity and appearance 
of the facility and grounds. Works the lead of a 
team to ensure smooth operations of the facility, 
equipment, and building; by providing mainte-
nance support, troubleshooting and repair, pre-
ventative maintenance on commercial heating, 
ventilating, and air conditioning (HVAC) systems 
including boilers, AHU’s, hot and chilled water 
distribution systems, circulation pumps, cooling 
towers, walk-in coolers, and freezers. Reports to 
the Director of Facilities while sharing the respon-
sibility to train and lead activities of departmental 
employees; technicians, shift supervisors, and fa-
cilities staff in appropriate Service Standards and 
Facility operations/maintenance. 

*Player Development Host (Full-time)
Identifies, develops and creates relationships with 
Sky Ute Casino Resort gaming patrons. Facili-
tates VIP events that enhance the overall gaming 
experience. Fosters an environment that results in 
generating gaming related revenue measured by 
more trips and increased spending. Assists with 
all facets of the Sky Ute Casino Resort Bear Club 
and Player’s Center as needed. Reports directly to 
the Player Development Manager. 

*Project Cleaner (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, em-
ployee break rooms, and other areas as assigned. 
Reports directly to the Housekeeping dept. and will 
be assigned to take on specific projects as assigned. 

*Revenue Auditor (Full-time)
Daily auditing of revenue transaction records 
that are turned into the accounting department 
from the Casino’s profit centers. Will be required 
to follow written procedures and conduct an in-
dependent and in-depth review of: cash receipts, 
register tapes, sales records, gaming summaries, 
shift balancing reports, and other raw documen-
tation submitted to accounting by the outlets.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

Red Willow Production Co. – Joint Interest 
Billing Accountant II (Ignacio, CO)
Closes 2/14/25 – Reviewing and recording trans-
actions into the general ledger that pertain to out-
side operated properties and/or prepare the joint 
interest billings for partners in Red Willow’s 
oil and gas exploration operations. Must have a 
working knowledge of the joint interest process 
and be able to apply analytical skills to complete 
complex accounting assignments. Preference 
will be given to enrolled and qualified Native 
Americans.

Red Willow Production Co. - Joint Interest 
Billing Accountant III (Ignacio, CO)
Closes 2/14/25 – Reviewing and recording trans-
actions into the general ledger that pertain to out-
side operated properties and/or prepare the joint 
interest billings for partners in Red Willow’s 
oil and gas exploration operations. Must have a 
working knowledge of the joint interest process 
and be able to apply analytical skills to complete 
complex accounting assignments. Preference 
will be given to enrolled and qualified Native 
Americans.

Red Willow Production Co. – Revenue Ac-
countant II (Ignacio, CO)
Closes 2/14/25 – Performs moderately com-
plex revenue accounting assignments, creates 
new revenue agreements, and is responsible for 
knowledge of oil and gas revenue accounting 
practices. Preference will be given to enrolled 
and qualified Native Americans.

Red Willow Production Co. – Revenue Ac-
countant III (Ignacio, CO)
Closes 2/14/25 – Performing complex revenue 
accounting assignments, creates new revenue 
agreements, and responsible for knowledge of 
revenue accounting practices. 
Preference will be given to enrolled and quali-
fied Native Americans.

Red Willow Production Co. – Receptionist/
Office Assistant (Ignacio, CO)
Closes 2/14/25 – Performing reception and 
miscellaneous office duties for Red Willow 
Production Company. Receptionist function, 
under direction of the Senior Office Manager, 
maintaining positive and effective working re-
lationships with coworkers, supervisors, and the 
public. Preference will be given to enrolled and 
qualified Native Americans.

GF Admin./SECMG – Sr. Environmental, 
Health & Safety Specialist (Durango, CO)
Closes 2/18/25 – Promoting EHS awareness and 
compliance throughout the organization to all em-
ployees. Will lead multiple programs which help 
ensure worker safety, and environmental, and reg-
ulatory compliance for the Growth Fund and its 
business enterprises. Will develop, execute, and 
train EHS programs and initiatives; lead environ-
mental and safety compliance and remediation 
projects, within one or more disciplines: Clean 
Water Act (CWA); National Environmental Pol-
icy Act (NEPA); Spill Prevention, Control, and 
Countermeasures; Resource Conservation and 
Recovery Act, etc. Preference will be given to en-
rolled and qualified Native Americans.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Senior Payroll Developer – SUSS (Ignacio, CO)
Closes 2/14/25 – Development and production 
support of the Human Capital Management 
(HCM) software program and related interface 
to General Ledger and Accounts Payable, pro-
viding enterprise-wide Payroll technical support 
and consultation. Will focus on the technical 
view of the North America Payroll application 
with emphasis on the impact, implications, and 
functional/technical benefit of enhancements, as 
well as the design and implementation of cus-
tomizations and fixes to the production system. 
Preference will be given to enrolled and quali-
fied Native Americans.

Senior Geographic Information Systems Pro-
grammer Analyst – SUSS (Ignacio, CO)
Closes 2/14/25 – Provides technical and develop-
ment support on spatial technology projects for 
staff and business unit customers. Provides sup-

port for GIS database creation and maintenance, 
project coordination, application development, 
hard and soft copy production mapping, and GPS 
technology coordination. Preference will be given 
to enrolled and qualified Native Americans.

Information Technology Security Analyst II – 
SUSS (Ignacio, CO)
Closes 2/14/25 – Collaborating with various 
SUSS teams to actively monitor, detect, and re-
spond to security incidents for the entire South-
ern Ute Indian Tribal organization; leveraging 
extensive experience in incident response, vul-
nerability management, and threat intelligence to 
enhance the organization’s security posture; and 
conduct proactive threat hunting, support Gover-
nance, Risk, and Compliance (GRC) activities, 
and contribute to Third-Party Risk Management. 
Preference will be given to enrolled and quali-
fied Native Americans.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-5024.

•	 High School Head Soccer Coach
•	 High School Football Head Coach
•	 Middle School Soccer Head Coach

•	 Route and Activity Bus Driver
•	 Substitute Bus Driver
•	 Substitute Teacher

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job info, descriptions and application: www.ignacioschools.org/employment-cdac2310

NOTICE OF DRAFT TITLE V OPERATING PERMITS
AND REQUEST FOR COMMENTS

Notice is hereby given that five (5) renewal applications have been submitted to the Southern Ute 
Indian Tribe’s Environmental Programs Department’s Air Quality Division, P.O. Box 737 MS#84, 
Ignacio, Colorado 81137, for the following sources of air pollution:

Applicant: El Paso Natural Gas Company, LLC
Facility: Bondad Compressor Station

Section 13, T33N, R9W, 8.00 miles west of Ignacio, Colorado
This source is a natural gas compression facility.

Applicant: Red Cedar Gathering Company
Facility: Diamondback Compressor Station

Section 8, T32N, R9W, 13.50 miles southwest of Ignacio, Colorado
This source is a natural gas compression facility.

Applicant: Red Cedar Gathering Company
Facility: Homestead Compressor Station

Section 4, T32N, R8W, 8.00 miles southwest of Ignacio, Colorado
This source is a natural gas compression facility.

Applicant: Red Cedar Gathering Company
Facility: Trail Canyon Compressor Station

Section 1, T32N, R9W, 10.00 miles southwest of Ignacio, Colorado
This source is a natural gas compression facility.

Applicant: Red Cedar Gathering Company
Facility: Worford Ridge Compressor Station

Section 16, T33N, R8W, 5.00 miles west of Ignacio, Colorado
This source is a natural gas compression facility.

The Air Quality Division (AQD) has prepared the draft Title V operating permits based on the 
information submitted by the applicants. The draft permits and accompanying statement of basis 
are available on the AQD’s website at http://www.southernute-nsn.gov/environmental-programs/
air-quality/air-permitting/, and at the Environmental Programs Department office at 71 Mike Frost 
Way, Ignacio CO, 81137 between 8 a.m. and 4 p.m., Monday through Friday. Any interested person 
may submit written comments on the draft permit and request a hearing. Written comments and 
requests for hearings may be sent to the AQD in care of Daniel Powers, Air Quality Division Head, 
at P.O. Box 737 MS#84, Ignacio, Colorado 81137; or emailed to dpowers@southernute-nsn.gov. 
Any hearing request should: 1) identify the individual or group requesting the hearing, 2) state his 
or her address and phone number, and 3) state the reason(s) for the request. Notice of any public 
hearing will be provided at least 30 days in advance of the hearing. The AQD will consider the 
written public comments and requests for a hearing that are received within 30 days of this notice 
(February 7, 2025).

FOR RENT – SOUTHERN UTE MEMBERSHIP ONLY
60 Shadow Spirit East, Ignacio, CO 81137

Tribal Housing Department has two (2) units available for rent:
•	 Single-story 3-bedroom, 2-bathroom unit for $1,000/mo. Security Deposit $1,000
•	 Single-story 3-bedroom, 2-bathroom unit for $1,000/mo. Security Deposit $1,000

Visit our website at www.southernute-nsn.gov/tribal-housing/cedar-point townhomes/ to 
complete an application or stop by our office to pick up an application. Paper applications 
can be emailed to: tribalhousing@southernute-nsn.gov or hand-delivered to our drop box 
located at 285 Lakin Street Ignacio, CO 81137. If you have any questions, please call our 
office at 970-563-4710 or visit our office at 285 Lakin Street, Ignacio, CO 81137.

*PLACEMENT SUBJECT TO BACKGROUND CHECK & RENTAL HISTORY VERIFICATION*
Applications will be accepted until 5 p.m. on February 21, 2025
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The Southern Ute Drum’s crossword puzzle will be 
on hiatus until further notice. 	 Jan. 29	 Feb. 5	 Feb. 12	 Feb. 20	 Feb. 27

LOCAL IGNACIO WEATHER
Saturday, Feb. 8

Mostly sunny 54˚F

Sunday, Feb. 9

Mostly sunny 52˚F

Weather forecasts collected from www.weather.gov

Sunny 57˚F
Variable to gusting winds

Friday, Feb. 7

SOUTHERN UTE GROWTH FUND

Baker appointed as the Utilities 
Manager for the Southern Ute 
Utilities Division

By Pooja Rao-Pennington
Southern Ute Growth Fund

It is with immense pleasure 
that the Southern Ute Growth 
Fund announces Julian 
“Jube” Baker, as the new Util-
ities Manager of the Southern 
Ute Utilities Division.

Baker’s journey with the 
Growth Fund spans an im-
pressive 27 years. He be-
gan his career at Red Willow 
Production Co. as a Roust-
about Trainee, steadily ad-
vancing through the ranks as 
Lease Operator I & II, ulti-
mately becoming the Senior 
Operations Foreman. For 
the past 12 years, Baker has 
been an integral part of the 
Utilities Division, serving as 
the Assistant Utilities Man-
ager and, most recently, as 
the Interim Manager for the 

past five months.
Baker brings a wealth of 

knowledge and experience 
to his new role. His dedi-
cation to providing quality 
products and services to the 
Tribal membership is un-
paralleled. He consistent-
ly addresses their concerns 
with genuine care and al-
ways keeps their best inter-
ests in mind. 

“Julian’s 27-year journey 
with the Growth Fund high-
lights his career develop-
ment and commitment from 
Roustabout Trainee to Sr. 
Operations Foreman with 
Red Willow to key roles 
within the Utilities Division, 
including Interim Manag-
er,” said Shane Seibel, Ex-
ecutive Director, Southern 
Ute Growth Fund. “His ded-
ication to providing excel-
lent customer service to the 
tribal membership and team-
work has been integral to 
his success and the success 
of the team. I look forward 
to the coming years and the 
positive transformation of 
the Utilities Team.”

“Please join us in ex-
tending a warm welcome 
to Jube as he steps into his 
new position.” 

Julian “Jube” Baker
Utilities Manager

Southern Ute Utilities Division


