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SOUTHERN UTE INDIAN TRIBE

Preserving tribal sovereignty
Vice Chairman Cloud testifies on land annexation

By Summer Begay
Southern Ute Tribal 

Council Affairs

Vice Chairman Lo-
relei Cloud testified be-
fore the Colorado Senate 
State, Veterans, and Mili-
tary Affairs Committee at 
the State Capitol in Denver 
this afternoon. Cloud urged 
the Committee to support 
Senate Bill 24-193: Protect 
Tribal Lands from Unau-
thorized Annexation. This 
critical legislation is in re-
sponse to the City of Du-
rango’s attempt to seize 
Reservation land from the 
Southern Ute Indian Tribe 
for the economic benefit of 
the City.

The Utes are the old-
est continuous inhabitants 
of what is now the State 
of Colorado. The Utes 
are resilient and have en-
dured assimilation, relo-
cation, and seizure of their 
land and culture for far too 
long. The Reservation was 
established by successive 
treaties and was to be “set 
apart for the absolute and 
undisturbed use and occu-
pation of the [Utes]” and 
“no persons … shall ever 
be permitted to pass over, 
settle upon, or reside” on 
those lands. The City’s 
actions take direct aim at 
these promises.

The Southern Ute Indi-
an Tribe, a strong neigh-
bor, proven business part-

ner, and significant in-
vestor in the local econ-
omy, will fiercely de-
fend its land status, sov-
ereignty, self-determina-
tion, and cultural heritage. 
Vice Chairman Cloud cau-
tioned that annexation will 
further complicate matters 
such as law enforcement, 
air and water quality, and 
environmental regulation, 
stating, “complexities 
with the federal, state, and 
local jurisdiction make it 
difficult. Adding anoth-
er layer – especially a city 
with no interest in cooper-
ation and a history of fail-
ing to consider the Tribe at 
all – only puts my people 

and culture at greater risk. 
This is unacceptable.”

Senate Bill 24-193 of-
fers a vital safeguard for 
the Southern Ute Indian 
Tribe’s land and future. 	
Respecting the Tribe’s 
sovereignty and culture is 
not just a matter of honor-
ing past treaties, but a step 
towards a more collabo-
rative relationship. The 
Tribe stands ready to work 
with the State to find solu-
tions, but the City of Du-
rango’s actions threaten to 
unravel years of progress. 
By supporting this legisla-
tion, Colorado can ensure 
a future built on mutual re-
spect and understanding.

SOUTHERN UTE INDIAN TRIBE

Tribe provides key updates 
to membership during 
General Meeting 

By Summer Begay
Southern Ute Tribal 

Council Affairs

Southern Ute Tribal 
Council hosted the Gener-
al Meeting on Thursday, 
April 11, at the Sky Ute Ca-
sino Resort. Chairman Mel-
vin J. Baker presided over 
the meeting which featured 
updates from various South-
ern Ute entities and depart-
ments for the tribal mem-
bership. The event was suc-
cessful with a large atten-
dance, both in person and 
via WebEx. 

Following the invoca-
tion, Tribal Council pro-
vided introductions starting 
with Vice Chairman Lore-
lei Cloud, Treasurer Mar-
vin Pinnecoose, and Coun-
cil Members Vanessa Tor-
res, Marjorie Barry, Andrew 
Gallegos, and Marty Pinne-
coose. Chairman Baker pro-
vided the State of the Tribe 
address and Treasurer Pinne-
coose presented an insight-
ful Treasurer’s Report. The 
Tribal Council members pre-
sented their individual up-
dates to the membership. 

Key updates from this 
year’s General Meeting in-
cluded presentations from 
Growth Fund Executive Di-
rector, Shane Seibel on the 
Multi-Family Unit Project, 
Vice Chairman Cloud pro-
vided an update on water, 
drought, and fire hazards, 
and the Permanent Fund Ex-

ecutive Officer, Lindsay J. 
Box shared her outlook and 
updates. The tribal member-
ship was introduced to new 
leadership including Thomas 
Frank, the General Manager 
of Sky Ute Casino Resort, 
and Michael Barrow, Chief 
of Police for the Southern 
Ute Police Department.

Jeff Engman and Del-

bert Cuthair from South-
ern Ute Shared Services 
(SUSS) and the Southern 
Ute Digital Equity Program 
(SUDEP) provided a sta-
tus update and technical in-
sight into the Tribe’s broad-
band project which has con-
nected over 500 homes. Dr. 

Summer Begay/SU Tribal Council Affairs
Southern Ute Tribal Chairman Melvin J. Baker shares his 
State of the Tribe address during the General Meeting, 
Thursday, April 11, at the Sky Ute Casino Resort.

Tribe page 2 

A powwow in paradise

Southern Ute Veterans Association Commander, Howard Richards Sr., and Vice 
Commander, Gordon Hammond, with Miss Indian New Mexico, Kelsey Winter 
Quintana of the Jicarilla Apache Nation at the Powwow in Paradise, April 13 – 14 in 
Honolulu, Hawaii. The powwow was hosted by the O’ahu Native Nationz Organization. 

photos courtesy SU Veterans Association

The Southern Veterans 
Association serve as col-
or guard during Grand 
Entry for the Powwow in 
Paradise, Saturday, April 
13 – Sunday, April 14. 
The powwow was held at 
Magic Island, Ala Moana 
Beach Park in Honolulu, 
Hawaii.

courtesy Senator Jessie Danielson 
Southern Ute Vice Chairman Lorelei Cloud and the 
Tribe’s Legal Director, David Smith, testify before the 
Colorado Senate State, Veterans, and Military Affairs 
Committee at the State Capitol in Denver.

SUIMA

Montessori school welcomes 
back alumnus 
Ocean Hunter focused on culinary arts 

By Divine Windy Boy 
The Southern Ute Drum

Southern Ute tribal mem-
ber, Ocean Hunter has re-
cently returned to the South-
ern Ute Indian Montessori 
Academy (SUIMA) as a 
new employee through the 
TEAM program. After grad-
uating from Ignacio High 
School in 2020 and attend-
ing cooking courses via the 
Manna Soup Kitchen in Du-
rango, Colo., he has returned 
to the institute to work as an 
Assistant Cook in the SUI-
MA Dining Hall. Hunter 
will continue in his position 
throughout the remainder of 
the school year and hopes to 
return to SUIMA in the fall 

to continue expanding on his 
cooking skills. 

Hunter, originally from 
Washington state, moved to 
Ignacio at an early age, at-
tending SUIMA from 2009-
2013 until his continuation 
into public school at Ignacio 
Middle School. He graduat-
ed from Ignacio High School 
in 2020, after a brief break, 
he attended cooking cours-
es at the Manna Soup Kitch-
en, earning a cooking cer-
tification from the organi-
zation. Hunter was recom-
mended for the job and was 
then hired through TEAMs, 
a program that provides trib-
al members with short-term 
employment to gain work 
experience and assist in ob-

taining full-time regular em-
ployment in the future. 

Staff members at SUI-
MA are excited to welcome 
Hunter back as he contin-
ues to expand his cook-
ing skills. Health Safety 
and Nutrition Coordinator, 
Scott Halsband, looks for-
ward to working with Hunt-
er for the remainder of the 
school year. “I was really 
excited to hear that Ocean 
was interested when he 
was approached, so far, it’s 
been nice having somebody 
back that’s been through the 
school,” Halsband said. “He 
seems to be enjoying his 
time here, and we are real-

Divine Windy Boy/SU Drum
Southern Ute tribal member and SUIMA Assistant Cook, Ocean Hunter stands with Mari 
Jo Owens and Scott Halsband. Hunter, who is SUIMA alumnus, has returned to the 
Montessori school to work for the remainder of the school year, he hopes to gain work 
experience in the culinary arts as he pursues this career path.

Montessori page 6 
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30 years ago
Bob Furuya winds up and 
launches his pitch over the plate, 
while Eppie Quintana looks on 
from shortstop.

This photo was published in 
the April 15, 1994, issue of The 
Southern Ute Drum.

Robert Baker/SU Drum archive

40 years ago
New Miss Sunset Princess and 
attendant – Went to Tara Vigil of 
Darlene and Pete Vigil. Attendant 
is Theresa Harlan, daughter of 
Beverly and Norman Harlan.

This photo was published in 
the April 20, 1984, issue of The 
Southern Ute Drum.

SU Drum archive

10 years ago
Robin Duffy-Wirth from the SunUte Community Center discusses her role as the 
fitness director as well as the facilities history. Wirth went into details about health 
and reminded the Golden High School students to take part in daily and healthy 
activities.

This photo was first published in the April 18, 2014, issue of The Southern Ute Drum.

Damon Toledo/SU Drum archive

20 years ago
Southern Ute Tribal Councilman Jim Newton Jr. (seated at far left) teaches a group 
of approximately twenty-five junior high and high school boys the art of traditional 
singing and drumming. Newton is working with Roger Sulcer on developing a youth 
drum group at Ignacio High School. Councilman Newton will be working closely with 
the young men and guiding them on the beginning of a new drum group.

This photo was published in the April 30, 2004, issue of The Southern Ute Drum.

Beth Santistevan/SU Drum archive

Many Moons Ago

William Finn from Trib-
al Health shared insights 
on the Healing Community 
project and the anticipated 
phases of development.

The Division of Agricul-
ture shared an update on 
its services to support trib-
al farmers and ranchers. The 
division greatly looks for-
ward to the produce distri-
bution and continued out-
reach to the tribal member-
ship this year. The Cultur-
al Preservation Department 
and Internal Audit shared 
their respective roles, func-
tions, and projects.

The General Meeting 
concluded with the ques-
tion-and-answer portion led 
by the Tribal Council Affairs 
staff. Southern Ute Trib-
al Members who were not 
in attendance, may view the 

General Meeting recording 
on the Tribal Member Por-
tal. If a tribal member would 
like more information re-
garding the General Meet-
ing, please contact Tribal 

Council Affairs at 970-563-
2485. For assistance access-
ing the Tribal Member Por-
tal, please contact the South-
ern Ute Digital Equity Pro-
gram at 970-563-5555.

Tribe provides key updates • from page 1

Krista Richards/SU Drum
The Southern Ute Indian Tribe’s Executive Officer, Lindsay J. Box shares Permanent Fund 
updates with the tribal membership during the General Meeting held Thursday, April 11, 
at the Sky Ute Casino Resort. 

Krista Richards/SU Drum
Growth Funds Executive Director, Shane Siebel, updates the 
tribal membership on the Multi-Family Units in the works. 
The new housing project will neighbor the BIA agency 
offices and Multi-Purpose Facility adjacent to Ute Road.

SOUTHERN UTE INDIAN TRIBE

Vice Chairman Cloud 
joins Colorado senators in 
support of  SCR24-001 

Staff report
Southern Ute Indian Tribe

Vice Chairman Lorelei 
Cloud recently joined sev-
eral Colorado senators and 
advocates at the State Cap-
itol in Denver in support of 
the Child Sexual Abuse Ac-
countability Amendment 
(Senate Concurrent Resolu-
tion 24-001). If passed, this 
amendment would retrospec-
tively permit victims of child 
sexual assault to make civil 
claims against an abuser or an 
institution regardless of how 
much time has passed.

“Our Ute and Native youth 
are the heart of our future. As 
a leader, I believe we must 
work together to ensure and 
protect their safety and suc-
cess,” Vice Chairman Cloud 
said. For generations, Na-
tive communities have faced 
an epidemic of sexual vio-

lence and trauma, starting 
with children being the most 
vulnerable targets in the fed-
eral boarding schools. Tribal 
Courts, due to limitations in 
authority and jurisdiction, are 
unable to prosecute non-Na-
tive perpetrators. The perpe-
trators are often in positions 

of authority such as govern-
ment officials, trustees, teach-
ers, and religious leaders.

The cycle of trauma per-
sists, silencing many young 
victims. Fear, intimidation, 
and the struggle to articu-
late their experiences due to 
a developing emotional vo-
cabulary prevent them from 
seeking justice and begin-
ning their healing journey. 
According to the National 
Institute of Justice, Native 
youth experience violence 
at rates higher than any oth-
er racial group in the United 
States, with 56.4 percent re-
porting experiencing sexual 
violence, physical violence, 
or stalking in their lifetime.

Legislation like SCR24-
001 offers a critical first step 
by holding perpetrators ac-
countable, it paves the way 
for healing and a future where 
survivors can truly thrive.

Lorelei Cloud
Vice Chairman

Southern Ute Indian Tribe
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HISTORY COLORADO

Awarded re-accreditation from the 
American Alliance of  Museums

Staff report
History Colorado

Accreditation signifies the 
highest level of excellence 
that a museum can achieve. 
Nationally, approximately 
only 3% of museums are ac-
credited by the American Al-
liance of Museums (AAM). 
History Colorado has once 
again been accredited by 
AAM, a recognition that we 
welcome as an affirmation 
of our community-centered 
work, our award-winning 
exhibitions and diverse edu-
cational programming. His-
tory Colorado has been an 
accredited institution since 
1972. All museums accred-
ited by AAM must undergo 
a reaccreditation review at 
least every 10 years to main-
tain the elite status.  

This accreditation brings 
national recognition to His-
tory Colorado for its com-
mitment to excellence, ac-
countability, high profession-
al standards and continued 
institutional improvement. It 
strengthens the museum pro-
fession by promoting practic-
es that enable leaders to make 
informed decisions, allocate 
resources wisely, and remain 
financially and ethically ac-
countable in order to provide 
the best possible service to 
the public. 

“It is incredibly meaning-
ful to have our History Col-
orado team and our commu-

nity-centered museum work 
celebrated and recognized 
for professional excellence,” 
said Dawn DiPrince, Presi-
dent/CEO of History Colo-
rado and State Historic Pres-
ervation Officer. “We are 
honored every day to do this 
work on behalf of the people 
of Colorado and our collec-
tive history.”

Of the nation’s estimated 
35,000 museums, just over 
1,100 are currently accredited. 
Accreditation is a very rigor-
ous but highly rewarding pro-
cess that examines all aspects 
of a museum’s operations. To 
earn accreditation a museum 
first must conduct a year of 
self-study, and then undergo 
a site visit by a team of peer 
reviewers. AAM’s Accredita-

tion Commission, an indepen-
dent and autonomous body of 
museum professionals, con-
siders the self-study and vis-
iting committee report to de-
termine whether a museum 
should receive accreditation. 

“Accreditation is the gold 
standard for museums—a 
significant achievement of 
which the institutions and 
their communities should 
be extremely proud,” said 
Brooke Leonard, AAM In-
terim CEO and Chief of 
Staff. “By undergoing re-ac-
creditation, these museums 
have chosen to hold them-
selves publicly accountable 
to maintaining this distinc-
tion and have demonstrated 
their ongoing commitment 
to excellence.”

Museums in History Colorado’s 
network receiving recognition

•	 History Colorado Center – Denver, CO
•	 Center for Colorado Women’s History – Denver, CO
•	 El Pueblo History Museum – Pueblo, CO.
•	 Fort Garland Museum & Cultural Center – Fort Garland,  CO
•	 Healy House Museum & Dexter Cabin – Leadville, CO
•	 Ute Indian Museum – Montrose, CO

Braves at Grand Mesa Powwow

Both of the Southern Ute 
Braves placed first in their 
respective categories at 
the Grand Mesa Powwow 
in Grand Junction, Colo., 
held Friday, April 5 
through Sunday, April 7; 
Whiteskunk placed first 
in Teen Boys Fancy and 
Greany placed first in 
Junior Boys Fancy.

Southern Ute Brave, Henry Whiteskunk II and Southern Ute Brave Alternate, The-
oden Greany at the Grand Mesa Powwow in Grand Junction, Colo., Friday, April 5.

photos courtesy Dominika Joy



Health wHchuwiini (4) April 19, 2024

BEHAVIORAL HEALTH

BEE HEARD: Do you 
understand what consent is?

By Tamara D. Turner
Southern Ute Behavioral 

Health

April is sexual assault 
awareness and prevention 
month. Working towards 
better awareness means tak-
ing into consideration the 
many forms of sexual as-
sault, including not only ex-
changes between strangers, 
but also casual and serious 
dating and intimate partner 
violence. A key part of un-
derstanding what defines 
sexual assault is understand-
ing what consent means. 

Oftentimes, education 
around consent is lacking. 
While schools have im-
proved immensely over the 
past ten to twenty years (my 
generation certainly didn’t 
grow up learning about con-
sent), there is still a lot to 
learn. During my work in 
La Plata County, I’ve no-
ticed that younger people 
tend to be more knowledge-
able about this. Men and 
women, particularly above 
forty years old, often have 
little to no understanding 
of what consent looks and 
sounds like. 

On that note, here’s a 
brief overview. Consent is a 
process, not a moment. That 
means that while someone 
may give consent for one 
thing at a given time, that 
person is not giving con-
sent to other kinds of activi-
ties and is entitled to change 
his or her mind. The saf-
est thing you can do is ask 
questions, don’t make as-
sumptions, and it’s criti-
cal that whatever consent is 
given is done with enthusi-
asm (no pressure, including 
coming on too strong with-
out asking questions). 

Here is a fabulous acronym 
to remember the ways consent 
varies, used by many sexual 
assault support organizations. 
The acronym is FRIES. This 
is what is required for full con-
sent to be given. 
•	 Freely given: Consent is 

freely given. That means 
no coercion or pressure, 
including if alcohol is in-
volved, meaning a per-
son’s ability to give full 
consent is diminished. 
Nobody owes a person 
anything. And if you have 
said ‘yes’ before, it doesn’t 
mean ‘yes’ every time. 

•	 Reversible: Consent can 
be revoked at any time. 
This means a person can 
change their mind. Some-
times people get into sit-
uations, and they are sud-
denly uncomfortable and 
need to stop. Consent 
means you are allowed 
to change your mind and 

stop and without guilt or 
shame. 

•	 Informed: Each partner 
should be informed about 
the other person’s bound-
aries. You can only con-
sent to something if you 
are informed, like know-
ing a person’s sexual 
health history, for exam-
ple. This would include 
any past events that could 
affect their emotion-
al state, like if someone 
has been assaulted be-
fore. Both partners should 
be asking about this. Men 
are just as vulnerable to 
contracting a health issue 
from unprotected activity 
as women but statistical-
ly, it is usually the wom-
en who speak up and raise 
these questions. 

•	 Enthusiastic: This means 
that a person enthusiastical-
ly giving consent, not just 
saying a yes or a no. Some-
times people, especially 
women, are socialized or 
pressured to say yes with 
the flip side being the so-
cial belief that men are sup-
posed to be in charge. This 
isn’t consent. Women share 
with each other, and we 
know that many of us have 
been pressured by a guy 
coming on too fast or too 
strong that saying no would 
have involved a great deal 
of effort and force. This is 
also not consent. 

•	 Specific: Just because a 
person gives permission 
for one kind of activity 
does not equal consent for 
others. Be specific about 
it. Asking questions is the 
bottom line. 

In summary, ASK QUES-
TIONS! Do not assume. Be 
generous and kind. There 
may be old fashioned ideas 
about seduction or power, but 
the fact is, without full, en-
thusiastic, informed and spe-
cific consent, the exchange 
could be considered (and 
prosecuted as) sexual as-

sault. So, when you are ask-
ing questions, do that regular-
ly and with compassion. We 
now understand that trauma 
responses can involve freez-
ing, therefore a traumatized 
person needs to be given mul-
tiple opportunities to say no. 
That means that if a woman 
or man has suffered sexual 
trauma in the past, it might be 
difficult to say no. Make sure 
that your partner is given this 
opportunity. 

Many organizations in 
our area are holding events 
this month to raise aware-
ness, educate, and spread 
the word about communi-
ty resources. For example, 
the ELHI will be holding an 
event on April 22 from 12-
2 p.m. on Missing and Mur-
dered Indigenous Relatives 
to raise awareness of hu-
man trafficking. The Sex-
ual Assault Services Orga-
nization (SAS0) that serves 
both Ignacio and Durango 
is holding multiple events 
throughout the month as 
well. Check their websites 
for more information. 

An extensive list of re-
sources pertaining to sex-
ual assault including inti-
mate partner violence, can be 
found by searching online or 
looking here: https://www.
co.laplata.co.us/departments/
district_attorney_s_office/
links_and_resources.php

Here’s to your good 
health!

It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, behav-
iors, or substance use please 
reach out to us. We can help 
you find appropriate tools 
and services that could help 
you overcome obstacles in 
your life. We are here for you. 
Please contact the Southern 
Ute Behavioral Health Di-
vision at 970-563-5700 for 
more information or to set up 
an appointment to see a coun-
selor or therapist. 



DOMESTIC VIOLENCE AWARENESS

StrongHearts advocacy critical 
in Indian Country

Staff report
StrongHearts Native Helpline

April is sexual assault 
awareness month, when the 
justice system, law enforce-
ment, helpers and advocates 
lift the voices of victim-sur-
vivors and create a safe 
space for them to share their 
stories. It’s about a loss of 
innocence as happens so of-
ten with children and young 
adults; anwd it’s about sto-
ries of survival and the un-
relenting strength and resil-
ience of survivors.

 “No other ethnicity faces 
the same high rates of sex-
ual violence as do our rel-
atives in Indian Country,” 
Lori Jump, CEO, Strong-
Hearts Native Helpline said. 

Violence against Native 
women and men

According to the National 
Institute of Justice, Native 
women experience some 
of the highest rates of vio-
lence across the nation and 
the highest rates of sexu-
al violence in America. The 
vast majority (97 percent) of 
perpetrators are non-Native. 

Widely known statistics: 
•	 More than four in five 

Native women (84.3 per-
cent) have experienced 
violence in their lifetime.

•	 More than half have ex-
perienced sexual vio-
lence (56.1 percent) by 
an intimate partner.

•	 Native women face ho-
micide as a leading 
cause of death. In some 
counties, Native women 
are murdered at 10 times 
the national average. 

Rape culture and man 
camps

Rape culture exists where 
prevailing social attitudes 
have desensitized and nor-
malized sexual assault and 
abuse. Types of sexual as-
sault include: rape, sexual 
coercion, reproductive co-
ercion, sexual exploitation, 
unwanted sexual contact, 

sexual harassment, child 
sexual abuse, incest, expo-
sure or masturbating in pub-
lic and voyeurism.

Making matters worse, 
the extractive industry has 
a history of setting up “man 
camps” near Native Ameri-
can reservations where com-
plex jurisdictional issues cre-
ate a massive legal loophole 
where non-Natives perpetra-
tors escape prosecution. 

“In most cases, Trib-
al courts do not have juris-
diction over non-Natives 
who commit crimes against 
Native people,” Jump ex-
plained. “This is where 
the criminal justice system 
largely fails to protect Native 
women and girls and juris-
dictional gaps allow perpe-
trators to commit crimes on 
tribal land with impunity.”

When justice is denied
Lisa’s story is about a sin-

gle mother who moved back 
to her reservation with two 
baby girls. She was just 25 
years old when she met a 
dangerous man who be-
friended one of her rela-
tives. Late one evening, he 
showed up on her doorstep 
claiming to be injured. She 
agreed to call someone to 
help him and left him stand-
ing on her porch. When she 
returned to tell him no one 
had answered, he had twist-
ed her porch light off, cov-
ered his face and burst 
through the door.

Lisa’s injuries were sub-
stantial and required two 
weeks of recovery in hospi-

tal. She nearly lost sight in 
one of her eyes and left a gap-
ing wound on her face where 
he had bitten her. Justice was 
denied when federal prosecu-
tors refused to prosecute him 
because, “the perpetrator did 
not use a weapon.”  

“If not for complex court 
jurisdiction issues between 
tribal, state and federal gov-
ernments and a severe lack 
of resources, Native people 
might have a clearer path to-
ward justice,” said Jump. “In-
stead, our relatives continue 
to be traumatized by domes-
tic and sexual violence – an 
ongoing source of trauma. 

High rates of sexual vio-
lence, coupled with a severe 
lack of resources and oppor-
tunities for healing make 
the services offered through 
StrongHearts Native Help-
line even more critical. Our 
relatives deserve healing and 
StrongHearts is committed 
to help our relatives find it.  

StrongHearts Native Help-
line serves all individuals 
who reach out for their ser-
vices regardless of race, eth-
nicity, gender, gender identi-
ty, age, religion, national or-
igin, sexual orientation, dis-
ability, or any other factor pro-
tected by local, state, or feder-
al law. Call or text 1-844-762-
8483 or chat online at strong-
heartshelpline.org.

Source:
André B. Rosay, “Vio-

lence Against American In-
dian and Alaska Native 
Women and Men,” June 1, 
2016, nij.ojp.gov: 

StrongHearts Native 
Helpline, “The High Risk 
of Human Trafficking,” 
January 16, 2021,  https://
strongheartshelpline.org/
stories/high-risk-of-human-
trafficking

StrongHearts Native 
Helpline, “MMIW: Red 
Symbolizes A Call For At-
tention.” https://strong-
heartshelpline.org/abuse/
mmiw-red-symbolizes-a-
call-for-attention 
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CHILDREN’S HEALTH

Tùuchupikivi Sùumuguavi
“Good Brain, Strong Heart”
STI Awareness

By Sandra Beirne, MD
Southern Ute Health Center

April is National Sexu-
ally Transmitted Infection 
(STI) Awareness Month and 
an opportunity to discuss 
another important area of 
health. STIs are infections 
that are passed between 
people during sex. They in-
clude chlamydia, gonor-
rhea, syphilis, HIV, Human 
Papillomavirus, trichomon-
as, genital herpes, and hepa-
titis, among others. STIs are 
part of pediatrics because 
nearly half of new STI in-
fections are in people ages 
15-24 years old.

Each STI is a little differ-
ent in the symptoms it can 
cause, but common symp-
toms are new bumps or 
sores on or near the geni-
tals, pain or swelling in this 
area, a new or strange fluid 
coming from the genitals, or 
pain with urination. Having 
any of these symptoms does 
not definitively mean there 
is an STI infection, but there 
is no way to know without 
testing. Importantly, many 
STIs cause no symptoms at 
all, and the only way a per-

son knows they have an in-
fection is through testing. 
This is why screening tests 
for STIs are so important - 
even when someone does 
not have any symptoms. 

Anyone who has ever had 
sex can have an STI. Test-
ing and treatment for STIs 
can be done at your provid-
er’s office, including at the 
Southern Ute Health Cen-
ter. Any STI detected needs 
to be treated to both prevent 
health effects for the per-
son with the infection and 
to prevent spread to others. 
While some STIs are not 
curable, many are. An STI 
can only be treated if you 
first get tested and know 

you have an infection.
STIs are preventable. This 

can be not having sex at all, 
having fewer sex partners, or 
talking with partners about 
STI prevention and getting 
tested before having sex. 
Condoms used correctly and 
every time are essential for 
anyone having sex to pre-
vent getting infected.

For more information 
about STIs, check out 
http://CDC.gov/std.

You can make an ap-
pointment to be seen at the 
Southern Ute Health Cen-
ter for STI prevention, test-
ing, or treatment, or to talk 
about anything else by call-
ing 970-563-4581.

Jeremy Wade Shockley/SU Drum
courtesy StrongHearts Native Helpline
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SUIMA

Pawaaghani po’okwatu – 
Eagle’s Nest
SUIMA updates

by Jessie Olguin Sanchez, 
Special Education Specialist

Southern Ute Indian 
Montessori Academy

SUIMA School Board
The School Board has ap-

proved the 2024-2025 cal-
endar.  It is available on the 
school website: www.sui-
ma.org. 

Their next meeting will 
be at 12 p.m. on May 8. 

If you’d like to bring 
something to their atten-
tion, you can find a tab on 
our school’s website to sub-
mit your concern.  A board 
member will get in touch 
with you. 

Parent Advisory Group 
The next PAG meeting 

will be April 23 from 6 – 
7 p.m. via Zoom.  These 
meetings are typically held 
every third Tuesday of the 
month.  

Family Night group
Our next Family Night will 

be Wednesday, April 24 from 
5:30 – 7 p.m. Come join us 
for dinner and family fun!  
The drum group will be held 
in the Ute Language room 
that night from 6 – 7 p.m.  

Upcoming SUIMA events

•	 April 23 – PAG
•	 April 24 – Ignacio Library staff at SUIMA; Family Night; 

Drum Group
•	 April 26 – Infant/toddler parent’s activity
•	 May 1&2 – Science mobile at SUIMA
•	 May 9 – Star Party at ISD Middle School
•	 May 16 – Elem. Bear Dance workshop
•	 May 24 – End of the year ceremony; Bear Dance opens

Debbie Lamoreaux
Reading Specialist

SUIMA

Mallory Pilcher
Occupational Therapist

SUIMA

Cherayah Sutton
Speech & Lang. Pathologist

SUIMA

Jessie Olguin Sanchez
Special Education Specialist

SUIMA

Meg Dunn
Counselor

SUIMA

Andrea Hudspeth
Special Education Aide

SUIMA

Students compete in SkillsUSA

2023-24 Ignacio SkillsUSA team ready for competition, left to right, Dana Santistevan, 
Molly Turner, Lainee Espinosa, Joseph Tharp (JT), and Elliott Hendren. The Ignacio 
High School SkillsUSA team made the trek up to Colorado Springs last week to 
compete in the Colorado SkillsUSA state competition. Turner would like to thank all 
staff who motivated these students and a special thank you to welding instructor, 
Cody Haga, who taught the students technical skills and artistry.

courtesy Ignacio High School

Elliott Hendren placed first in the 
welding sculpture category and 
will head to the SkillsUSA National 
competition in June with advisor Molly 
Turner. He will compete against 49 
other state champions in this category.

Elliott Hendren wins the gold medal in welding sculpture at the Colorado SkillsUSA 
competition with his sculpture, Tuhkwi Kich.

Jeremy Wade Shockley/SU Drum

Jeremy Wade Shockley/SU Drum

ly glad to have him aboard.”
Ocean Hunter will contin-

ue to work at SUIMA until 
the end of the school year, 
following that he hopes to 
return to SUIMA in the fall 
season for regular employ-
ment. He also would like to 
attend school for culinary 
training in the future. Hunt-
er shared a small piece of 
advice for any other tribal 
members looking to work at 
SUIMA or to go through the 
TEAMs program. “Be open 

to anything really, be pa-
tient,” Hunter said. “Every-
one is really easygoing here 
and you get to know them 
easily.”

Halsband expressed his 
hopes for Hunter as he con-
tinues his work at SUIMA. “I 
hope that he can gain as much 
knowledge as he can from 
Mary and Geneva, and that 
he enjoys the time spent here 
– I hope he returns next fall.”

SUIMA Principal, Mari 
Jo Owens is grateful to 

have Hunter working at the 
school. “I think it’s great 
that he’s here, he brings a 
different energy,” Owens 
said. “We are here to sup-
port him as he pursues a ca-
reer in culinary [arts]. 

“Follow your path and 
your dream,” Owens em-
phasizes. “I know my-
self and one other teacher 
would say ‘come back to 
the school when you grow 
up, come back to help the 
school.’” 

Montessori school welcomes • from page 1
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BOBCAT BULLETIN

Lil’ Bobcat update from the 
Ignacio Elementary School

By Shauna Branch, 
Principal

Ignacio Elementary School

Spring is here! 
It has been a great year 

so far at Ignacio Elemen-
tary School! I cannot be-
lieve how fast it is going. 
The next five weeks are 
filled with lots of learning, 
field trips, activities, per-
formances, and end-of-year 
assessments. 

Last week grades three-
five completed the state 
CMAS testing. All students 
worked hard to show off all 
they had learned since last 
year. The students celebrat-
ed with a trip to the Duran-
go movie theater to see Kung 
Fu Panda 4. We will get their 
scores back in August as we 
start the new school year.

Empty Bowls is coming 
back to Ignacio Elementary 
School. This is an event we 
have every two years. The 
students from the elemen-
tary and high school make 
400 ceramic bowls for the 
event during the two years. 
All the community is wel-
come to come to the event 
on Thursday, April 25 from 
5 – 7 p.m. at the elementa-
ry cafeteria. For $10, you 
can choose one of the bowls 
that the students made, then 
sample as many bowls of 
soup as you can eat through 
the end of the event. There 

will be up to 40 soups avail-
able. The best part is you get 
to keep the bowl! There will 
also be a silent auction with 
some fabulous items. All 
proceeds go to local fami-
lies in need of food and to 
the Heifer Foundation. 

Attention families with 
four and five-year-olds as 
of August 1: We are making 
plans for next year’s Kinder-
garteners and four-year-old 
Universal PreK students! 
We ask families to pre-reg-
ister for the year by filling 
out a quick form to let us 
know they are coming. The 
link can be found on the dis-
trict website. The form asks 
for the child’s name, date of 
birth, and parent contact in-
formation. This way we can 
plan to have enough teach-
ing staff hired before Au-

gust. You can also get im-
portant updates and infor-
mation on activities and 
events for UPK and Kinder-
garten before August. We 
will contact you when it is 
time to fully register your 
child this summer. 

Please plan to attend our 
Future Kindergarten Open 
House on Monday, Aug. 22 
from 5:15 – 6:15 at the el-
ementary school. Families 
will tour the school, meet 
kindergarten teachers, hear 
about summer programs 
for future kindergarten stu-
dents, eat a free meal pre-
pared by cafeteria staff, and 
receive a free $20 gift card 
to Farmer’s Fresh. 

Special events coming up 
for Elementary students and 
their families:

•	 April 25: Future Kinder-
gartener Open House – 
All next year kindergar-
teners (5:15 – 6:15 p.m.)

•	 April 25: Empty Bowls 
Community Event – All-
you-can-eat soups + bowl 
(5 – 7 p.m.)

•	 April 30: Bobcats Got Tal-
ent Show @ High School 
Auditorium – Community 
event (6 – 7:30 p.m.)

•	 May 1: Middle and High 
School Academic Awards 
@ HS (6 – 8 p.m.)

•	 May 6 – 10: Teacher/Ed-
ucator Appreciation Week 
– Thank a Teacher

•	 May 7 – 9: NASA Week – 
Mobile Earth & Space Ob-
server Visit from NASA 

•	 May 7: Kick off assembly 
(Rise and Shine) – parents 
welcome (8 – 9:30 a.m.)
Be listening for an eve-
ning event for the commu-
nity and families to attend

•	 May 9: Kindergarten 
Field Day (8:30 – 11 a.m.)

•	 May 9: 3rd grade Concert 
(6 p.m.)

•	 May 9: 4th grade Concert 
(7 p.m.)

•	 May 10: Multicultural 
Carnival @ High School

•	 May 16: Grades 1-5 Field 
Day

•	 May 21: 5th grade Contin-
uation Ceremony @ Ele-
mentary School (5 – 6 p.m.)

•	 May 22: 1st grade Con-
cert (6:15 – 7:15 p.m.)

•	 May 22: 2nd grade con-
cert (7:15 – 8:15 p.m.)

•	 May 23: Last day of 
school for all grades

•	 May 23: Kindergarten 
Graduation @ High School 
Auditorium (10 a.m.)

Shauna Branch
Principal

Ignacio Elementary School

courtesy Ignacio Elementary School
Zayden Chavez balancing himself atop a pole.

Character does count!

Ignacio Middle School’s Third quarter “Character Counts” assembly presented the 
following sixth graders with certificates – Liam Moore, Meonahan “Joe” Howell, 
Osias Goodtracks, Max Veneno-Frost, Zoie Swindell, Saniyya Valdez, Nick Blevins, 
and Harley Ferguson. The assembly took place on Wednesday, April 10 in the IMS 
gymnasium.

Krista Richards/SU Drum

Graduations Galore
•	 May 21: 5th grade Continuation Ceremony @ Elementary School (5 – 6 p.m.)
•	 May 23: Kindergarten Graduation @ High School Auditorium (10 a.m.)
•	 May 24: SUIMA End of Year Ceremony @ SunUte Community Center (8:30 a.m.)
•	 May 25: Ignacio High School Graduation @ Ignacio High School (10 a.m.)
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FORT LEWIS COLLEGE

Coloradans and our Shared 
Environment in Times of  
Challenge and Change

Staff report
Center of Southwest Studies

The Center of Southwest 
Studies at Fort Lewis Col-
lege is pleased to announce 
the opening of a new ex-
hibition, Coloradans and 
our Shared Environment 
in Times of Challenge and 
Change, on Thursday, April 
11, from 4:30 to 6 p.m.

This thought-provok-
ing exhibit delves into the 
deep connections Colora-
dans have with the state’s 
natural landscape and 
challenges related to fire, 
drought, water, and air 
quality. Produced by col-
laborative teams of art-
ists and scientists, the art-
works presented provide a 
poignant reflection on the 
evolving environmental 
landscape of Colorado.

Coloradans and our Shared 
Environment in Times of 

Challenge and Change is 
the result of a partnership 
among CU Boulder’s Office 
for Public and Communi-
ty-Engaged Scholarship, the 
Institute of Arctic and Alpine 
Research (INSTAAR), and 
the Boulder County Arts Al-
liance. Thanks to generous 
support from the Ballantine 
Family Fund, this exhibition 
will be open to the public 
at the Center of Southwest 
Studies until Feb. 7, 2025.

The Center’s exhibition 
opening will coincide with 
Fort Lewis College’s Arts 
April Gallery Night, cele-
brating the vibrant artistic 
community on campus. In 
addition to visiting Colora-

dans and our Shared Envi-
ronment in Times of Chal-
lenge and Change, attend-
ees will have the opportu-
nity to explore a new exhi-
bition sponsored by the De-
partment of Art & Design 
titled 19 Degrees of Be-
ing: Graduating Communi-
cation Design & Studio Art 
Majors. This double feature 
promises an evening of in-
spiration and reflection on 
the intersection of art, sci-
ence, and community.

For more information 
about Coloradans and our 
Shared Environment in 
Times of Challenge and 
Change, visit: https://
casefellows.buffscreate.net

Electrofishing basics

The Southern Ute Wildlife Division hosted an Electrofishing Basics course, April 2-5, 
presented by the National Conservation Training Center. Wildlife professionals from 
Southern Ute, Ute Mountain Ute, Jicarilla Apache, Miscalera Apache, Colorado 
River Indian Tribes, Navajo Nation, and Colorado Parks and Wildlife attended the 
training program.

photos courtesy SU Wildlife

Participants shared tech-
niques for safely captur-
ing fish for management 
and research, using var-
ious electrofishing sys-
tems, April 2-5.

Classroom sessions for Electrofishing Basics were held at the Southern Ute Cultural 
Center and Museum, and field activities took place on tribal waters throughout the 
Reservation, including Rock Creek and Stollsteimer Creek.

Dancing Spirit Community Arts Center
Art Camps

Dancing Spirit Community Arts Center is offering three one-
week long Art Camps each month during the Ignacio School 
Districts Summer Break. Each day will include games, activities, 
arts & crafts and a lunch break. Cost for the week is $165 and 
we have limited scholarships available. For more information or 
to register, please call us at 970-563-4600 or register online at 
www.dscac.org
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INDIAN BOARDING SCHOOLS

NEH awards $411,000 to 
tribal communities for 
Boarding School research

Staff report
National Endowment for 

the Humanities

The National Endowment 
for the Humanities (NEH) 
has awarded $411,000 in 
funding to 14 Tribal Nations 
and organizations to support 
local and community proj-
ects that expand the reach 
and impact of the Federal 
Indian Boarding School Ini-
tiative (FIBSI).

Special NEH Chair’s 
grants of up to $30,000 will 
support federally recog-
nized Tribes, nonprofit Trib-
al entities, and state organi-
zations that work with Trib-
al communities in 11 states 
on an array of education, re-
search, and public programs 
that shed light on the legacy 
of the system of 408 Federal 
Indian boarding schools op-
erating in the United States 
between 1819 and 1969.   

These newly awarded 
grants include funding to the 
Cowlitz Indian Tribe to con-
duct a ground-penetrating 
radar (GPR) survey of the 
grounds of the St. Mary’s 
Boarding School in Wash-
ington – where many Cowlitz 
children were sent between 
1911 and 1973 – to look for 
unmarked burials of children 
who died at the school. One 
award will support the cre-
ation of a traveling educa-
tional exhibition on the his-
tory of boarding schools in 
Michigan by the Little Tra-
verse Bay Bands of Odawa 
Indians, and another will en-
able production of a multi-
media radio and video se-
ries about the impact of Fed-
eral Indian boarding schools 
in Alaska using survivor and 
family interviews by Koahnic 
Broadcast Corporation.

“NEH is pleased to award 
these grants to fourteen Trib-
al Nations and organizations 
to enlist their help in recov-
ering and telling the histo-
ry of Federal Indian Board-
ing Schools and the students 
who passed through them,” 
said NEH Chair Shelly C. 
Lowe (Navajo). “These 
grants will help document 
this often-painful past, shed 
light on the far-reaching 
consequences of Federal In-
dian Boarding School poli-
cies on Native communities, 
and provide opportunities 
for communities to discuss 
and heal from their legacy.”  

As part of NEH’s ongo-
ing inter-agency partner-
ship with the Department 
of the Interior (DOI) to col-
lect oral histories and digi-
tize federal records docu-

menting the experiences of 
survivors and descendants 
of Federal Indian Board-
ing Schools, NEH issued a 
special funding opportunity 
in August 2023 for federal-
ly recognized tribal govern-
ments, tribal nonprofits, and 
state and local government 
organizations who work 
with tribal communities for 
research, community en-
gagement, tribal history col-
lection, public programs, 
and educational projects 
that work toward the FIB-
SI’s goals of elucidating the 
impact of Federal Indian 
Boarding School policies on 
tribal communities.

NEH Chair’s grants of up 
to $30,000, awarded to: 

•	 Alaska Native Heritage 
Center, Alaska, to support 
creation of an interactive 
digital map showing the 
scale and scope of Indian 
boarding schools in Alas-
ka to be installed as a per-
manent exhibit and on 
their website.

•	 Cowlitz Indian Tribe, 
in Washington, for a 
ground-penetrating radar 
(GPR) survey of St. Mary’s 
Boarding School to detect 
unmarked burial grounds.

•	 Diné College (Nava-
jo Nation Tribal Govern-
ment), in Arizona, to sup-
port the creation of an ex-
hibit of portraits of com-
munity members who at-
tended boarding schools 
and public programming 
curated by students at the 
Diné College Museum.

•	 History Colorado, in Colo-
rado, to support the collec-
tion of oral histories doc-
umenting the experience 
of Ute attendees of Colo-
rado’s Fort Lewis, Grand 
Junction, and on-reserva-
tion boarding schools and 
their descendants.

•	 Klamath Tribes, in Ore-
gon, to support the col-
lection of approximate-
ly 150 hours of audiovi-
sual oral history record-
ings of Klamath Tribes el-
ders who attended federal 
boarding schools, as well 
as their family members 
who have memories relat-
ed to these experiences.

•	 Koahnic Broadcast Cor-
poration, in Alaska, to 
support production of a 
series of radio and video/
multimedia features about 
the impact of Federal In-
dian boarding schools in 
Alaska using survivor and 
family interviews.

•	 Little Traverse Bay Bands 

of Odawa Indians, in 
Michigan, to support cre-
ation of a traveling edu-
cation exhibit using 40 
high-quality, transportable 
panels to share the history 
of boarding schools with 
Tribal communities and 
the Michigan public.

•	 Mt. Edgecumbe High 
School, in Alaska, to sup-
port the development 
of education curricu-
la supports and resourc-
es to teach Alaska board-
ing school history at Mt. 
Edgecumbe High School.

•	 North Shore Commu-
nity Land Trust, in Ha-
wai’i, to support commu-
nity-based oral history re-
search and story-mapping 
of the Waialeʻe Industri-
al School for Boys and 
the Kawailoa Industrial 
School for Girls.

•	 Oneida Nation, in Wiscon-
sin, to support oral history 
walking tours with elders 
and high school students 
as well as an exhibit and 
a podcast created by local 
high school students.

•	 Saginaw Chippewa In-
dian Tribe, in Michigan, 
to support the develop-
ment of a website to in-
form stakeholders and the 
public regarding ongo-
ing preservation and re-
use of the former Mount 
Pleasant Indian Industrial 
Boarding School site.

•	 Sitka Tribe, in Alaska, to 
support a project to de-
velop a digital archive 
of institutional history 
and curriculum materials 
from the Sitka Native Ed-
ucation Program.

•	 Stewart Indian School, in 
Nevada, to support a proj-
ect to create finding aids 
and to digitize and make 
accessible records pertain-
ing to the Stewart Indian 
School from the National 
Archives and Records Ad-
ministration (NARA) in 
San Bruno, California.

•	 Winnebago Tribe of Ne-
braska, in Nebraska, to 
support archival research 
on and site visits to board-
ing schools that housed 
Winnebago Tribal mem-
bers in order to create edu-
cational information for the 
Tribe about this history.
 
Future funding opportu-

nities for projects examin-
ing the history and legacy of 
the Federal Indian boarding 
school system will be offered 
on the NEH website. Sign up 
for the NEH newsletter for 
updates on these and other 
NEH grant programs.



COMMUNITY ENRICHMENT

Big Brothers Big Sisters expanding 
programs in Ignacio & Bayfield

Staff Report
Big Brothers Big Sisters of 

SW Colorado

As Big Brothers Big Sis-
ters of Southwest Colora-
do (BBBS) prepares to cele-
brate its 40th anniversary this 
year, it is actively expanding 
its programs into the Ignacio 
& Bayfield communities. 

Jenn Bartlett, Executive 
Director of Big Brothers Big 
Sisters of Southwest Colo-
rado, recognized the need to 
offer mentorship opportuni-
ties to all youth in La Plata 
County. As a Big Sister her-
self for the past nine years, 
Bartlett’s “felt the impact 
on myself, not just my Lit-
tle, as we’ve grown togeth-
er and continue to give each 
other different perspectives. 
My Little is truly a part of 
my life forever.”

The purpose of BBBS is 
to create and support one-to-
one relationships that ignite 
the power and promise of 
youth. Studies have shown 
that the single most com-
mon factor for children who 
develop the critical skills of 
resilience is experiencing at 
least one stable relationship 
with a supportive, caring 
adult. Impact on youth also 
include increased self-con-
fidence, improved academic 
performance, increased in-
terest in learning, and an in-
creased sense of belonging.

BBBS provides positive 
mentors for any youth, ages 
6-17 years old, with the ma-
jority of local youth served 
being over the age of 12. 
Most local youth that have 
a mentor are a part of the 
community-based program 
where a youth, or “Little” is 
matched with an adult vol-
unteer, or “Big.” Matches 
strive to meet out and about 
in the community four-six 
hours per month, where 
they participate in free or 
low-cost activities of their 
choice. BBBS also offers 
high school-aged Bigs an 
opportunity to mentor el-
ementary-aged students in 
the classroom during the 
school day, at lunch, or af-

ter school hours.
In July 2023, Bartlett hired 

Ryan Orendorff as a pro-
gram manager to specialize 
in the outreach and recruit-
ment of youth, families, and 
volunteers in eastern La Pla-
ta County. Quickly a new 
BBBS office was established 
at the ELHI Community 
Center in downtown Ignacio, 
where staff are available from 
9a.m. - 4p.m. every Tuesday 
and Thursday, or by appoint-
ment. Being part of the ELHI 
community of nonprofits and 
community organizations has 
allowed BBBS to quickly 
feel at home in Ignacio. 

Orendorff says that the 
initial growth of BBBS in Ig-
nacio has been encouraging, 
but slower than he anticipat-
ed. “We have seen an interest 
from families who are look-
ing for additional support for 
their children,” Orendorff 
said. “Ignacio School Dis-
trict has welcomed us with 
open arms, allowing us to re-
cruit at events, and offering 

referrals from school coun-
selors once we are estab-
lished with prospective Bigs. 
But adult volunteers have 
been harder to recruit, due 
mostly to the fact that ev-
eryone is so busy and maybe 
not sure if they can make the 
time commitment.”

Bigs are asked to commit 
to at least one year of being 
matched, and to spend a min-
imum of four hours a month 
with their Little. “It can be 
an incredibly fun, reward-
ing way to make a huge dif-
ference in someone’s life,” 
Orendorff said. Matches are 
placed together based on 
personalities, preferences, 
and common interests. Once 
matched, staff are there to 
support everyone involved to 
ensure safety and success.

Anyone interested in en-
rolling a youth or volunteer-
ing as a mentor can contact 
Ryan Orendorff, Program 
Manager, at 970-507-1277 or 
ryan@bbig.org. You can also 
learn more at www.bbig.org. 
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courtesy Big Brothers Big Sisters SW Colorado
A new Big Brothers Big Sisters office was established at the ELHI Community Center 
in downtown Ignacio, where staff are available from 9 a.m. to 4 p.m. every Tuesday and 
Thursday, or by appointment. 

courtesy Big Brothers Big Sisters SW Colorado
Big Brothers Big Sisters provides positive mentors for any 
youth, ages 6-17 years old, with the majority of local youth 
served being over the age of 12. 



News toghomasuwiinisuukuschipkwaghatu (11)April 19, 2024

Tribe welcomes Prosecutor

Southern Ute Tribal Court Chief Judge, Scott Moore congratulates and welcomes 
Tribal Prosecutor Felicia Charles following her official swearing in on Friday, April 
12 at the Casias Newton Justice Center. Charles will work under the Tribe’s Legal 
Department, she hails from Denver, Colo. 

Jeremy Wade Shockley/SU Drum

Joining Gaming Commission

Southern Ute tribal member, Marquetta Cloud takes her Oath of Office as the new 
Gaming Commission applicant before Chief Judge Scott Moore on Wednesday, April 
10 inside the Casias Newton Justice Center court room.

Jeremy Wade Shockley/SU Drum
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Share Your Story!
The Southern Ute Culture Center and Museum 
(SUCCM) is looking for Ute Tribal Members 
interested  in sharing familial oral histories or 
information related to cradleboard making, 
the cultural significance, and the historical 
importance of the cultural item for an upcoming 
exhibit. If you are interested in participating and 
sharing your story and knowledge, please contact 
any of the following SUCCM staff members to 
learn more about the project. 

•	 Collections Manager, Tallias Cantsee
970-563-2996, tcantsee@southernute-nsn.gov

•	 Museum Education & Outreach Coordinator, 
Raelynn Frauenhoff
970-563-2998, rfrauenhoff@southernute-nsn.gov

•	 Museum Special Projects Support Staff Member, 
Rhonda Price
970-563-2972, rprice@southernute-nsn.gov

FIELD TO FORK

Pine River Valley’s first community food farm
Staff report

Pine River Shares

Pine River Shares, with 
funding from national, state, 
and local sources, recently 
purchased a farm in Gem Vil-
lage. The purpose of the Com-
munity Food Farm is to grow 
food as a social enterprise in 
support of the ten-year-old or-
ganization’s mission to create 
thriving communities in the 
Pine River Valley.

The Community Food 
Farm (CFF) is the result of 
a grassroots initiative, the 
Field to Fork Project, that 
began several years ago in 
response to rising food inse-
curity in the Pine River Val-
ley (PRV). The Field to Fork 
(F2F) Project Plan is a “blue-
print” for rebuilding an inde-
pendent food system in the 
PRV to provide for the food 
and nutritional needs of its 
16,000 residents.

Since the beginning of the 
COVID-19 pandemic, the 
number of residents receiv-
ing food support from PRS 
increased more than three-
fold, from 700 people per 
month pre-covid to 2,500 
per month now. An estimat-
ed 20% of Pine River Val-
ley residents are food inse-

cure. In a region with deep 
agricultural roots, a rapidly 
increasing number of resi-
dents do not have enough 
food. Over the decades PRV 
communities’ capacity to 
produce, process, and dis-
tribute locally grown food 
has greatly decreased.

The Field to Fork (F2F) 
Project Plan was the re-
sult of dozens of commu-
nity meetings held over a 
twelve-month period which 
engaged over 200 Pine Riv-
er Valley residents. The in-
formation gathered from 
one- hundred-year-old farm 
narratives, collected by Dr. 
Jim Fitzgerald and others 
about Native and non-native 
food production practices in 
the Valley, was central to the 
F2F Plan’s development.

PRS Director Pam Will-
hoite commended commu-
nity members’ participation 
in the process and outcome 
of the F2F plan. “By grow-
ing food that is purchased 
and consumed by Valley res-
idents, we not only increase 
food security for residents, 
but we also keep local-
ly grown food, money, and 
jobs in the Pine River Valley. 
And that will strengthen ru-
ral communities.”

In 2022, La Plata Coun-
ty Commissioners allocat-
ed funds from the Ameri-
can Rescue Plan Act (AR-
PA) to organizations for leg-
acy investments in projects 
that address COVID-19 im-
pacts. Pine River Shares 
was selected to receive AR-
PA funding to purchase food 
system infrastructure identi-
fied in the F2F Plan, with 
the goal of increasing com-
munity food production and 
food processing capacities 
in the PRV. La Plata County 
Commissioner, Matt Salka, 
stated “La Plata County’s 
allocation of $390,000 in 
ARPA funds to Pine River 
Shares signifies a visionary 
investment in food securi-
ty. Through this partnership 
and the purchase of a farm, 
we are sowing the seeds of 
resilience, nourishing our 
community today and for 
generations to come.”

The former owners, Barb 
and John Wickman, operat-
ed a wholesale plant nurs-
ery on the property in Gem 
Village for many years. The 
Community Food Farm is 
comprised of 10.5 fully ir-
rigated acres including four 
holding ponds, 25,000 sq ft 
of greenhouse space, high 
tunnels, a warehouse and a 
designated wetland. Over 
the next 12 months, addi-
tional infrastructure will be 
installed to transform the 
property into a fully func-
tioning food production fa-
cility with the capacity to 
grow food year-round.

John Wickman is pleased 
about the sale of the prop-
erty to PRS. “Barb and I did 
not want to see the land de-
veloped and food production 
was the logical solution with 
all the infrastructure in place. 

The need is definitely there.”
PRS used a portion of its 

ARPA funds to purchase 
the Community Food Farm. 
The remainder of the ARPA 
funds are being used for in-
frastructure to increase food 
production and food pro-
cessing capacities in Valleci-
to and Allison. Funds are ear-
marked for geodesic dome 
greenhouses, in-ground gar-
dens, and food processing 
equipment for both commu-
nities, all determined by the 
residents of those communi-
ties. Community members 
are taking food production 
into their own hands, literal-
ly, and are actively working 
with PRS to make this a real-
ity. Inspired by this partner-
ship, one community mem-
ber made a significant finan-
cial donation to purchase and 
install the Allison communi-
ty food production site to 
honor his late wife.

The ARPA seed money 
and the possible farm pur-
chase quickly attracted ad-

ditional funding from state-
wide and local foundations. 
However, more than half of 
the funding needed to pur-
chase the Farm property 
came from Pine River Val-
ley residents themselves, in-
cluding two substantial be-
quests, one from the es-
tate of a former FLC col-
lege professor and another 
from a local resident, famil-
iar with the project.

As a social enterprise, 
PRS will seek PRV whole-
sale, retail, and individual 
sales of the food produced 
at the Farm. With the guid-
ance of a Farm manager, all 
profits from the sale of food 
goes back into the Farm to 
cover operating costs and 
future expansion.

Drew Rees of the Moniker 
Foundation stated, “When 
we learned about the dire 
need for increased food se-
curity in the Pine River Val-
ley and that Pam, Pine Riv-
er Shares and their amazing 
volunteer base were spear-

heading the comprehensive 
Field to Fork Project to ad-
dress this problem, we knew 
that Moniker Foundation in-
volvement was imperative. 
Our strong desire to be in-
volved with this effort was 
not solely due to the urgen-
cy and magnitude of the sit-
uation, though, but more-
over, due to our confidence 
in the organization to rise 
to the occasion with its ex-
tremely effective leader-
ship and its strong focus on 
solving problems alongside 
the communities that it rep-
resents. It’s how they listen 
to and engage the residents 
they serve that makes their 
programming so success-
ful. And by the look of their 
fundraising to date, it’s clear 
that we’re not the only do-
nor that feels this way.”

When everyone shares, 
no one goes without.

An open house and tour 
are planned for this sum-
mer at the Community Food 
Farm. Stay tuned!

courtesy Pine River Shares
Triple House – the inside of the largest green house on the property.

courtesy Pine River Shares
First planting – first crops of a 2023 pilot season prior to 
purchase.

Sourdough Baking Workshop 
On Saturday, April 20 at 10:30 a.m. the Mount 
Allison Grange, at 2622 CR 229 in Allison, Colo., 
will hold a sourdough baking workshop. There 
will be  information on how to grow and maintain 
sourdough starter, bread recipes, recipes for using 
discard, and sample baked goods. This is a free 
event open to the public. 
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We’re Golden!
Golden High School students visit Tribe

Divine Windy Boy/SU Drum
Ute Language Guide, Shawna Steffler shared different methods and tools used to teach the Ute language, giving insight 
into language reclamation work that is being done within the Tribe. 

Divine Windy Boy/SU Drum
Kicking off their two-day visit to the Southern Ute Indian Tribe, students meet with the 
Southern Ute Tribal Council to share their plans for the tour as well as share what they 
hope to discover during the trip. Chairman Melvin J. Baker gave out small tribal seal pins 
to each student following the meeting, on Tuesday, April 9.

Divine Windy Boy/SU Drum
During the afternoon visit with the Cultural Preservation Department, Royalty, and Yellow 
Jacket Singers, Golden Seniors learned how to round dance on Tuesday, April 9. 

Divine Windy Boy/SU Drum
Social Studies teacher and Senior Seminar lead, Mike Mendoza joins students, Colten 
Rowdher, Jonny Anders, Noah Slowey during a live broadcast on KSUT Tribal Radio, to give 
a shoutout to his family, students, and host Robert L. Ortiz. Students and teachers visited the 
Eddie Box Jr. Media Center and met with KSUT Tribal Radio Station Manager, Sheila Nanaeto.

Robert L. Ortiz/SU Drum
The Southern Ute Drum’s Editor, Jeremy Wade Shockley speaks with the students about 
the Drum’s new website design, following a lunch with the Senior Seminar class.

Robert L. Ortiz/SU Drum
Bureau of Indian Affairs - Southern Ute Agency Fire 
Management Officer, Richard “Goose” Gustafson speaks 
to the students about the role of firefighters and the 
importance of team leadership and the coordination of 
different agencies. Students toured Scott’s Pond to see the 
impacts of the 2022 Bear Dance Fire firsthand.

Robert L. Ortiz/SU Drum
Golden students, Isaac Sorenson, Ayden Wallerstein, and 
Samantha Komoras examine a tagging collar used by 
Southern Ute Division of Wildlife to track and study migration 
patterns of animals on the Southern Ute Reservation. Staff 
members from Wildlife gave a presentation on wildlife and 
fisheries management.

Robert L. Ortiz/SU Drum
Lyla Wilde and Mariah Martinez practice looming techniques 
while touring the Southern Ute Museum, led by Museum 
Education & Outreach Coordinator, Raelynn Frauenhoff. 
The students learned about the history and culture of the 
Utes, before meeting with Museum Registrar & Archivist, 
Fabian Martinez for a Boarding School presentation.

V isiting students from Golden High 
School recently toured the Southern 

Ute Reservation during the southwest 
portion of their annual Senior Seminar, 
visiting various departments within 
the tribal organization, Tuesday, April 
9 – Thursday, April 11. The tour is 
coordinated by Robert L. Ortiz each 
year and led by Social Studies teacher 
Mike Mendoza. For 11 years students 
have visited the Tribe to learn about the 
Southern Ute culture and gain insight 
into the Tribal organization. This year 
Golden High School seniors met with 
Tribal Council, Southern Ute Tribal 
Royalty, KSUT Tribal Radio, BIA/Fire 
Management, Southern Ute Growth 
Fund, and numerous other departments. 
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Glimpse of  the eclipse

Marty Pinnecoose and Rudley Weaver share a laugh in the Southern Ute Veterans 
Memorial Park on Monday, April 8. Weaver uses a pair of protective glasses to catch 
a glimpse of the solar eclipse. 

Jeremy Wade Shockley/SU Drum

Using a smartphone and 
a protective filter for his 
camera lens, Southern 
Ute tribal member, Jeremy 
Bean captured detailed 
images of the eclipse’s 
progression around mid-
day, Monday, April 8.

Southern Ute Drum Media Archivist, Rosaleigh Concepcion and Adm. Assistant, 
Krista Richards watch the progression of the solar eclipse from Tribal Campus.  While 
the path of totality was seen by viewers further east in Texas, Southwest Colorado 
was afforded a near total eclipse on Monday, April 8. 

PCC, CSU host symposium

A panel discussion with 
forestry, education and 
industry professionals and 
breakout sessions to dis-
cuss workforce opportuni-
ties and wildfire mitigation 
took place Friday, April 
12 at the La Plata County 
Fairgrounds in Durango, 
Colo. PCC Southwest also 
shared information about 
its new wildland fire miti-
gation programs. 

Greg Felsen, Accessible Education Specialist for Colorado State University speaks 
to the need for youth involvement and emphasized training programs during the 
forest health symposium, Friday, April 12. Pueblo Community College Southwest and 
Colorado State University Extension hosted the symposium at the La Plata County 
Fairgrounds in Durango, Colo.

photos Jeremy Wade Shockley/SU Drum

Jeremy Wade Shockley/SU Drum

courtesy Jeremy Bean
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IGNACIO COMMUNITY LIBRARY

Earth Day’s real purpose 
By Ron Schermacher

Ignacio Community Library

One of the great come-
dians popular in my youth 
was George Carlin. Carlin’s 
stage performances, es-
pecially in his later years, 
were a mixture of sermon 
and lecture punching hard 
at the core of many contro-
versial subjects, yet he still 
somehow managed to keep 
the listeners engaged while 
producing a laugh.   

In 1992 Carlin penned 
and performed Saving the 
Planet. This essay mocks 
humans’ motives and at-
tempts to control their en-
vironment. Carlin portrays 
people as arrogant for even 
thinking that our species 
will have any long-lasting 
effect on our planet, except 
for plastic, maybe.

Scientists have calculat-
ed the age of the Earth at 
4.5 billion years and pre-
dict it will remain for an-
other 7.5 billion years un-
til it is eventually devoured 
by an expanding sun. It is 
generally accepted that Ho-
mo sapiens have inhabited 
the earth for approximate-
ly 200,000 years. If you do 
the math, you will see this 
is an infinitesimally small 
percentage of the time the 
earth has been in existence. 
And prior to the evolution 
of the human species, the 
earth underwent millions of 
years of bombardment by 
comets and asteroids, plate 
tectonics causing earth-
quakes and volcanic erup-
tions, solar flares, the re-
versal of the magnetic field 
and much more.

Even so, with all this tur-
moil, the planet is fine. 
Luckily for us, planet earth 
is situated in the Goldilocks 
zone, just the right distance 
from our sun that water re-
mains liquid. We used to 
think this a rare and special 
situation, mostly since our 
view of the galaxy was so 
limited. But as our horizon 
ballooned, we have located 
approximately 5000 plan-
ets outside our solar system, 
with at least 59 of those able 
to support life. That number 
is growing with each day. 

However, this is the on-
ly habitable planet that 
the human race has access 
to. So, when we celebrate 
Earth Day on April 22, it 

is not so much about sav-
ing the planet as it is a re-
minder that this is our nest 
and maybe we should give 
serious thought to living in a 
more sustainable way. Earth 
Day is a chance to reflect on 
the impact of our activities 
on the planet’s ecosystems. 
Earth Day is a celebration 
of the efforts undertaken by 
people all over the world to 
keep this spaceship Earth 
beautiful and habitable for 
all of its residents.     

Many sources credit the 
1962 publication of Silent 
Spring as heralding the be-
ginnings of the modern en-
vironmental movement. 
This book by Rachel Car-
son, which highlighted the 
dangers of synthetic pesti-
cides, sold over half a mil-
lion copies. The book had 
a momentous impact in the 
United States, eventual-
ly leading to the creation of 
the Environmental Protec-
tion Agency. 

Then in early 1969 an oil 
spill off the coast of Santa 
Barbara, Calif. released over 
3 million gallons of crude 
oil into the ocean leading to 
the deaths of tens of thou-
sands of marine creatures 
large and small. As a wit-
ness to this event, Senator 
Gaylord Nelson was deeply 
impacted and in 1970 pro-
posed a nationwide envi-
ronmental teach-in. Sena-
tor Nelson then hired young 
activist Dennis Hayes to be 
the national coordinator. 
Hayes renamed the event 
Earth Day and over 50 years 
later we still set aside each 
April 22 to teach, learn, pro-
tect, and celebrate.

In that spirit the Ignacio 
Community Library in part-
nership with Ignacio High 
School science classes are 
hosting an Earth Day Cel-
ebration at the library. Ev-
eryone is invited and any-

one who would like to par-
ticipate is encouraged to 
join the celebration with a 
presentation on sustainabil-
ity or climate awareness, 
displaying appropriate art-
work, singing a song or 
playing instruments, or oth-
er creative activities.

The Earth Day Celebra-
tion also includes a number 
of contests. There is a re-
purpose/recycle contest, a 
writing contest and a math 
contest. Stop by the library 
for rules and to pick up the 
problems or prompts for 
the different age groups for 
each of the contests. Repur-
posed/Recycled items will 
be on display and there will 
be People’s Choice voting 
for the best contest entry. 
A plant and seed exchange 
will also take place during 
the celebration, along with 
an opportunity for you to 
donate your valuable recy-
clables to the library. We 
will accept your aluminum 
cans, copper wire, brass 
scrap and electronic devic-
es for recycling to help fund 
the Repair Cafe. 

The Earth Day Celebra-
tion begins at 10am with 
events and presentations 
throughout the day. The 
Sierra Club will be repre-
sented and there will be 
a cool sustainable energy 
model to examine. Local 
schools will visit through-
out the day to view the dis-
plays and maybe win sur-
prise giveaways. The event 
will start winding down at 
4 p.m. and close by 5 p.m. 

Hopefully you will get a 
break on Monday and have 
a moment to join your com-
munity and local students 
in celebrating our beautiful 
planet and considering ways 
to encourage positive ideas 
for keeping our planet liv-
able for all of us who call 
the Earth home.



News toghomasuwiininaveekuchipkwaghatu (16) April 19, 2024

COLORADO TRANSPORTATION

Significant daytime delays 
expected in Durango

Staff report
Colo. Dept. of Transportation

Motorists traveling 
through the US 550 and 
US 160 Junction near the 
Doubletree Hotel in Du-
rango, Colo. will encoun-
ter lengthy delays, lane re-
ductions and traffic con-
gestion while CDOT per-
forms bridge maintenance 
work over the Animas Riv-
er. CDOT set to perform 
two-day maintenance oper-
ations on the Animas Riv-
er Bridge. Plan for signifi-
cant daytime delays Tues-
day, April 23 – Wednesday, 
April 24. 

Plan for up to 20-min-
ute delays and limited lanes 
next Tuesday and Wednes-
day between 9 a.m. and 2 
p.m. while the Colorado 
Department of Transporta-
tion sets a permanent bridge 

joint on the US Highway 
160 Animas River Bridge 
just south of the DoubleTree 
Hotel. Morning and evening 
commuters will not encoun-

ter significant congestion as 
crews will work swiftly to 
complete maintenance oper-
ations outside of heavy traf-
fic times. 

courtesy Colo. Dept. of Transportation
October 15, 2023, maintenance crews performed week-long maintenance operations to 
prepare the US 160 Animas River Bridge for the permanent bridge joint that will be set in 
place next week.

courtesy Colo. Dept. of Transportation
Colorado Department of Transportation Travel Alert Map 
of significant travel delays expected during bridge work 
in Durango at the US 160 and US 550 junction near the 
DoubleTree Hotel on April 23 and 24.
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BOBCATS BOYS TRACK & FIELD

Burcham, Rima produce 
big at M-CHS
Ignacio boys fourth at Archibeque Invite

By Joel Priest
Special to the Drum

Meaning winner, the 
‘first’ was last. 

And last, in terms of ath-
letes competing Friday af-
ternoon, April 12, at Mon-
tezuma-Cortez’s inaugu-
ral Bob Archibeque Invi-
tational, was Hurst – as in 
M-CHS’ Houston Hurst. 
With only a small assem-
bly of spectators, coach-
es and event volunteers 
remaining inside most-
ly empty Panther Stadium, 
the junior officially shut the 
whole show down by clear-
ing 11’3” in the pole vault, 
then exhaustedly failing 
three times at 11’6”.

The first height, howev-
er, was a new personal-re-
cord – certainly pleasing 
enough to the meet’s name-
sake, observing nearby.

And the achievement was 
about the only thing which 
could have trumped the ex-
citing boys’ 1,600-meter re-
lay – the Invitational’s fi-
nal scheduled event – which 
had run (pun intended) its 
course a short while earlier, 
with Ignacio out-sprinting 
Montezuma-Cortez 3:47.98 
to 3:49.70.

Bringing the baton across 
the finish line as IHS’ an-
chor, freshman Cayson Bur-
cham completed a perfect 
3-for-3 day in terms of vic-
tory; he’d previously won 
the 800 meters (2:08.33) by 
2.74 seconds and anchored 
the 3,200 relay – which 
clocked a scorching 8:57.02 
and blew away second place 
Shiprock, New Mexico’s 
quality 9:14.21. And all told, 

the three wins earned 30 of 
IHS’ fourth-place 98 points.

M-CHS piled up 136 
to edge runner-up Pagosa 
Springs’ 133, and Duran-
go (100.5), despite much of 
its roster in Lakewood for 
the two-day Pomona Invi-
tational at Jeffco Stadium, 
placed third out of the ten 
attending teams.

Additionally for Ignacio, 
senior Kyle Rima swept 
the shot put (37’11.5”) and 
discus (106’11”) throws – 
beating runners-up John 
Vickers of Durango (who 
threw 36’7” in the former) 
and Dove Creek’s Sheldon 
Gardner (105’6” in the lat-
ter), respectively. Senior 
Corey Gomez, sophomore 
Lincoln deKay and junior 
Kendrick Nossaman each 
ran a 4x4 leg; Nossaman, 
sophomore Trace Crane and 
Gomez did so in the 4x8.

Finishing second to 
Hurst in the pole vault, 
sophomore Zane Pon-
tine needed fewer tries 
than Bayfield’s Zach Huf-
nagel to clear 9’6”, with 

BHS’ Kyle Russell (8’6”) 
placing fourth. Freshman 
Thunder Windy Boy also 
scored second-place points 
for IHS; his 12:35.81 in the 
3,200 meters was only 1.22 
ticks slower than M-CHS 
junior Corbin Myers’ time.

Gomez and Crane went 
3-4 in the 800, clocking 
2:15.87 and 2:15.90 respec-
tively, and deKay placed 
third in the 110m hurdles 
(17.57). Lincoln Gillespie 
took fourth in the 100, re-
cording a 12.15, and Crane 
was fifth in the discus 
(95’5”). He also finished 
eighth in the 400 (58.56), 
as did Gillespie in the high 
jump (5’0”). deKay earned 
IHS’ other top-ten result 
with his ninth-place 47.39 
in the 300m hurdles.

Looking ahead, the ’Cats 
are set to compete Satur-
day, April 20, at DHS’ Ron 
Keller Invitational, and at 
Mancos’ Blue Jay Invite on 
the 26th. Results from the 
squad’s scheduled trip to 
Bayfield on the 17th were 
unavailable at press time.

BOBCATS GIRLS TRACK & FIELD

IHS’ Barnes, deKay win in 
Cortez
Lady ’Cats third at Archibeque Invite

By Joel Priest
Special to the Drum

Two La Plata Coun-
ty track-and-field athletes 
brought home a champion’s 
black shirt from action on 
the girls’ side of Montezu-
ma-Cortez’s inaugural Bob 
Archibeque Invitational, 
Friday, April 12.

Both individuals wore Ig-
nacio red-and-black.

And had it not been for 
M-CHS’ Marlee Mack, the 
Lady Bobcats would have 
claimed first place in three 
more events and thus fin-
ished closer to the top of 
the meet’s team standings. 
All told, with senior Ma-
ci Barnes dominating the 
800-meter run and class-
mate Lauren deKay prevail-
ing in the pole vault, IHS 
totaled 85.5 points and fin-
ished third behind the host-
ing Lady Panthers (169.5) 
and Pagosa Springs (179).

In the 800, Barnes ran 
2:37.11 and defeated run-
ner-up Maya Lowe of Do-
lores by 8.69 seconds. And 
in the pole vault, deKay 
needed fewer attempts to 
clear seven feet even than 
Durango teammates Son-
ya Tocco and Rye Standif-
er. With Maggie Glick man-
aging to clear 6’0” and plac-
ing fifth, the specialty ended 
up being the Lady Demons’ 
best event of the day, help-
ing DHS – competing with 

a roster reduced by numer-
ous athletes competing in 
Lakewood at the two-day 
Pomona Invitational – total 
a sixth-place 37.5 points.

IHS senior Darlyn Men-
doza-Lechuga, a soccer/
track ‘dualie’ this spring, 
placed second to Mack in 
both the 100- and 300-me-
ter hurdles. Her 18.86 in 
the former trailed Mack’s 
17.21, while her 52.31 in the 
latter trailed Mack’s 49.62. 
In the long jump, Barnes 
(15’0”) was also one-upped 
by M-CHS’ sophomore 
standout (15’9.25”).

Free from Mack in the 
400 meters, Barnes placed 
third in 1:05.68. Samantha 
Riddell finished third in the 
200 (29.45) and ended up 
fourth in the high jump, her 

4’8” best equaled by three 
other entrants. Senior Kac-
ey Brown earned third in the 
discus with a 77’10” maxi-
mum, and took fourth in the 
1,600m run (6:40.87). Men-
doza-Lechuga placed fourth 
in the 100, clocking 14.42 
seconds, and came in sixth 
in the 200 (29.73).

Brown finished sixth 
in the 800 (3:02.96), and 
deKay booked IHS’ other 
top-ten result with her tenth 
place 1:20.66 in the 400.

Looking ahead, the Lady 
’Cats are set to compete Sat-
urday, April 20, at Durango’s 
Ron Keller Invitational, and 
at Mancos’ Blue Jay Invite 
on the 26th. Results from 
Ignacio’s scheduled trip to 
Bayfield on the 17th were 
unavailable at press time.

Joel Priest/Special to the Drum
Ignacio’s Kyle Rima, left, basks in the sunshine after winning both throwing events 
Friday, April 12, at Montezuma-Cortez’s Bob Archibeque Invitational.  Rima won the 
shot put by 1 foot, 4.5 inches, and the discus by 1’5”.

Joel Priest/Special to the Drum
Ignacio’s Darlyn Mendoza-Lechuga accelerates during the Bob Archibeque Invitational’s 
100-meter dash Friday, April 12, at Montezuma-Cortez High School. She was top-five in 
three of the four running events she entered (and finished sixth in the other).

Joel Priest/Special to the Drum
Ignacio’s Kacey Brown, left, receives encouragement from 
throws coach Damian Brisendine after a successful discus 
toss Friday afternoon, April 12, at Montezuma-Cortez’s 
Bob Archibeque Invitational. Brown finished third in the 
event but did not compete in the shot put.

Joel Priest/Special to the Drum
Ignacio’s Lincoln deKay takes flight during the Bob 
Archibeque Invitational’s 300-meter hurdles event Friday 
afternoon, April 12, at Montezuma-Cortez High School.
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BOBCATS BASEBALL

’Cats catch fire over 
weekend
IHS wins three, including SJBL opener

By Joel Priest
Special to the Drum

Blowing up for 11 first 
inning runs in the second 
game of a home double-
header Saturday, April 13, 
the Ignacio Bobcats sudden-
ly were minutes away from 
their third consecutive win 
in the wake of a 6-5 loss 
on the 8th at 4A Kirtland 
(N.M.) Central.

And after only three in-
nings, IHS’ lead had bal-
looned to 19-1 and that was 
that for visiting South Park, 
blown out 19-3 in Game 1 
of the day’s pair. Consid-
ering the Burros (1-8 over-
all so far in 2024; 3-17 in 
’23) had been blown out 20-
1 and 20-0 last spring up in 
Fairplay, one could perhaps 
say their showing at IHS 
Field was an improvement.

For the ’Cats (4-4), build-
ing upon a 6-1 victory at Nu-
cla – Ignacio’s first 2A/1A 
San Juan Basin outing – the 
previous afternoon, the hit 
parade was a positive indi-
cator of the team’s readi-
ness to resume league work 
Tuesday, April 16, at Dove 
Creek.

Already 2-0 in league 
thanks to a two-game sweep 
of NHS back on April 2, the 
Bulldogs, meanwhile, stood 
5-5 overall but entered the 
twinbill on a three-game 
slide after losing 9-4 and 
21-18 (in nine innings) at 
home to 2A Western Slope 
member Rangely (4-4 over-
all) while IHS was busy 

smacking South Park.
Results of the clash out 

in Dolores County were un-
available at press time.

In Game 2 against SPHS, 
sophomore Ambrose Valdez 
went 3-for-4 with a dou-
ble, three runs scored and 
three batted in. Sophomore 
Stoney White Thunder al-
so knocked in three while 
finishing 2-for-2 with two 
walks, a triple and three 
runs scored. Senior Phillip 
Quintana also drew two bas-
es-on-balls and tripled once 
in finishing 1-2 with three 
runs and two RBI. Class-
mate Devante Montoya (W; 
3 IP, R, 2 BB, 8 K) went 1-1 
with a double, walked three 
times and scored four runs. 
Fellow senior Rylan Maez 
ended up 1-2 with a double, 
two walks, three runs and 
one RBI.

In all, each Bobcat seeing 
action scored at least once – 
as had been the case in the 
first contest.

To be fair, the Bur-
ros started off well and 
scratched out two runs in 
the top of the first inning be-
fore Ignacio answered with 
four. Unable to equalize 
in their half of the second, 
SPHS’ chances disappeared 
in the bottom of the inning 
as the ’Cats churned out 11 
runs and increased their lead 
to a safe 15-2.

Quintana ended up 3-for-
3 with a double, walk and 
four runs scored. Mon-
toya went 0-2 but drew 
one base-on-balls and al-

so reached base via a hit-
by-pitch, scored three runs 
and plated one. Valdez al-
so scored three runs and 
knocked in one as he fin-
ished 0-2 – reaching base 
twice via error and twice via 
base-on-balls. Sophomore 
Sonny Flores went 1-1, was 
plunked once and walked 
once, scored one run and 
drove in another.

Montoya went 0-2 but 
was also walked once and 
tagged once and was credit-
ed with three runs and one 
RBI. Reaching base once 
via error, freshman William 
Mendoza-Lechuga went 2-4 
with two runs and one rib-
bie. Maez was hit by a pitch 
and drew one walk in fin-
ishing 1-2 with two runs 
and one batted in, while se-
nior Marcus Maez went 1-3 
with a double, walk, run and 
RBI. Also, a HBP victim, 
sophomore Gabe Archuleta 
ended up 0-3 with a run and 
two batted in.

Able to work through 
some control problems on 
the mound, White Thun-
der (0-2, 2 BB, 2 R) earned 
a complete-game, four-in-
ning win, giving up just one 
earned run while walking 
six and striking out four.

After facing DCHS, Ig-
nacio will play next Friday, 
April 19, at home (start time 
1 p.m.) versus 3A Bayfield, 
then quickly pack up to be-
gin traveling to 2A Trinidad 
for a non-league double-
header the next day begin-
ning at 11 a.m.

IGNITE GYMNASTICS

We had a State Champion!
Liz Herring

Ignite Gymnastics

This past weekend, Ig-
nite Gymnastics attended 
the Colorado XCel Gold 
State Meet at Peak Athlet-
ics in Highlands Ranch, 
Colo. This is the largest 
Gold State Meet in recent 
years, where over 600 ath-
letes competed!

Ignite gymnast, Koralea 
Brown, is the State Cham-
pion on Floor in the Se-
nior A Group 4 age group!!  
She scored a 9.55 and al-
so qualified to the Region-
als Meet that will be held 
at the Arapahoe County 
Fairgrounds in Denver this 
coming May 3-5. Brown 
was the only State Champi-
on from Southwest Colora-
do at Gold State.

Ignite gymnast, Rea-
gan Oelschlaeger, was the 
Bronze Medalist on Beam 
8.95 and Floor 9.425 in the 
Junior A Group Group 1 age 
group.  She also placed 5th 
AA with a 36.075!  Rea-
gan also placed 10th on 
Bars. She is the only gym-
nast from Southwest Colo-
rado to place in the AA and 
had the highest score of any 
gymnast from Southwest 
Colorado. She is also quali-
fied for the Regionals Meet.

Ignite gymnast, Alana 
Smith-Biessel, placed fifth 

on Floor with a 9.2 and was 
10th on Bars 9.2 and 10th 
on Beam 8.775 in the Child 
2 Group 4 age group.  She 
had the second highest AA 
of any Southwest Colora-
do gymnast with a 35.725!  
She is also qualified into 
the Regionals Meet. 

In the Child 1 Group 3, 
Ignite gymnast, Brylee 
Sutherlin placed fifth on 
Floor with a 9.275 and 
qualified into the Region-
als Meet!

Ignite gymnast, Karver 
Brown, tied for nineth on 
Floor with a 9.025 in the 
Child 3 Group 4 age group 
and qualified into the Re-
gionals Meet!

Also attending the State 
Meet from Ignite was 
Harlynn McCollum, age 
nine, and Raya Weiss, age 
eight.  

Along with our Platinum 
gymnast, Laeliana Shubert, 
six athletes out of the eight 
possible qualifiers MADE 
it to regionals competi-
tion!!  Ignite Gymnastics’ 
Platinum gymnast, Laeli-
ana Shubert, competed at 
the Colorado Sapphire, Dia-
mond, Platinum State Meet 
the weekend of April 6 - 7, 
where she qualified for the 
Regional Meet in North 
Richland Hills, Texas!  
The State Meet was held 
at Xtreme Altitude Gym-

nastics in Lafayette, Co-
lo. with over 300 Platinum 
gymnasts. Laeliana Shu-
bert placed ninth AA with 
a 35.275 and also placed 
fourth on Beam with a 9.35 
and fifth on Floor with a 
9.45. She is a first year Plat-
inum gymnast so we are su-
per thrilled to see these top 
five and top 10 places!  

The Regional Meet is tak-
ing place April 25 - 28 in 
Texas with athletes from 
Colorado, Texas, Oklaho-
ma, New Mexico, Arkansas, 
Kansas, and Wyoming.  This 
will be the sixth Regional 
Meet that Ignite Gymnastics 
has qualified one or more 
athletes!  We are so excited 
to attend this event!  

The Gold Region-
als Meet, though held in 
Denver this year, has the 
top gymnasts from sev-
en states, including Tex-
as, New Mexico, Oklaho-
ma, Kansas, Wyoming, Ar-
kansas, and Colorado. Our 
gym is the smallest com-
petition facility in the ar-
ea, but we have big dreams, 
and these kids work so 
hard!  Every time we have 
a State Champion it is a big 
accomplishment consider-
ing we go against the en-
tirety of Denver and Fort 
Collins, Western Slope 
gyms of Grand Junction, 
Montrose, and Durango. 

Joel Priest/Special to the Drum
Ignacio’s Stoney White Thunder touches home plate to score a run Monday, April 8, at Kirtland 
(N.M.) Central. The Bobcats lost 6-5 that afternoon to the Broncos, but then bounced back 
with three consecutive wins between the 12th and 13th and improved to 4-4 overall.

courtesy Ignite Gymnastics
Koralea Brown, is the State Champion on 
Floor 9.55 in the Senior A Group 4 age 
group, qualifying for Regionals in May.

courtesy Ignite Gymnastics
Reagan Oelschlaeger, was the Bronze 
Medalist on Beam 8.95 and Floor 9.425 in 
the Junior A Group Group 1 age group.
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PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0032-CV-PR
Mari Lynn Weaver, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on MAY 
14, 2024 at 11:00 AM. All persons having claims 
against the above estate are required to file them for 
allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 5th of April, 2024.
Paula Trujillo, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Tim Watts, Deceased
Case No.: 2024-0035-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on JUNE 
3, 2024 at 9:00 AM. All persons having claims against 
the above estate are required to file them for allowance 
with the Tribal Court at the stated address on or before 
the time and date of said hearing, as above set forth 
or said claims shall be forever barred and all persons 
interested in said estate are hereby notified to appear 
and answer said Petition and offer evidence in support 
of their position. The Court will proceed to hear the 
matter at the date and time set above, or such later time 
to which the matter shall be continued and to make the 
determination therein necessary.

Dated this 15th of April, 2024
Elizabeth Benally, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0022-CV-PR
Arthur Johnny Weaver, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on April 
30, 2024 at 10:00 AM.  All persons having claims 
against the above estate are required to file them for 
allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position.  The Court will proceed to 
hear the matter at the date and time set above, or such 
later time to which the matter shall be continued and to 
make the determination therein necessary.

Dated this 22nd of March, 2024.
Paula Trujillo, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Mary Ann Weaver, Deceased
Case No.: 2024-0019-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on APRIL 
29, 2024 at 9:00 AM. All persons having claims 
against the above estate are required to file them for 
allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 15th of March, 2024
Elizabeth Benally, Deputy Court Clerk

Native 
American 

Mass
April 28, 2024

11:00 am

St. Ignatius Church
Ignacio, CO

FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

•	 Distribution, Friday June 21		  NOON, Friday, June 14
•	 Distribution, Wednesday, July	 NOON, Friday, June 28
•	 Distribution, Wednesday, Nov. 20	 NOON, Friday, Nov. 15
•	 Distribution, Friday, Dec. 20		  NOON, Friday, Dec.13
•	 Distribution, Friday Dec. 27		  NOON, Friday, Dec. 20

 **Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday

COLORADO TRANSPORTATION

Construction of  several SW 
Colo. chain stations to begin

Staff report
Colo. Dept. of Transportation

The Colorado Depart-
ment of Transportation, with 
its contract partner, Williams 
Construction, will begin work 
on the region-wide chain sta-
tion improvements project to 
help ensure that commercial 
drivers have a safe location to 
chain up or down while trav-
eling in the high country. 

Work will begin in mid-
April along several mountain 
passes in Archuleta, Chaffee, 
Conejos, Costilla, San Mi-
guel, and Mineral counties. 
The traveling public can ex-
pect daytime shoulder clo-
sures. Project scheduled com-
pletion, fall of 2024.

Chain station project:
•	 CO 145: Lizard Head 

Pass (Mile Points 67 -69) 
•	 CO 145: Lawson Hill near 

Telluride (MP 70 - 72) 

•	 US 160: Wolf Creek Pass 
(MP 172 - 174) 

•	 US 160: La Veta Pass 
(MP 275 - 277) 

•	 US 50: Monarch Pass 
(MP 208 - 210) 

•	 CO 17: Cumbres Pass 
(MP 0 - 1)

“During adverse winter 
driving conditions, commer-
cial drivers will now have a 
safe retreat to put chains on 
their tires,” said Regional 
Transportation Director Ju-
lie Constan. “Additionally, 
these critical safety features 
along our mountain passes 
will encourage drivers to use 
chains and be in compliance 
with Colorado’s chain law.” 

In addition to chain sta-
tions, two new permanent 
electronic message signs 
(VMS boards) will be in-
stalled in the town of Sa-
guache near the junction of 
US 285 and CO 114. 

Traffic impacts 
•	 Motorists and area resi-

dents can expect the fol-
lowing impacts during 
construction: 

•	 Work will occur during 
daytime hours, Monday 
through Friday 

•	 Single lane closures and 
shoulder closures will 
take place within the 
work zone 

•	 Reduced speeds in the 
work zone 

•	 Plan ahead and expect 
brief delays 

•	 Construction schedules 
are weather dependent
 
For additional informa-

tion about this project:
•	 Webpage: www.codot.

gov/projects/swcochain-
stations 

•	 Information hotline: 970-
368-3819

•	 Email: us160chainsta-
tion@gmail.com

A Golden Thank You!
The Golden High School Senior Semi-

nar annual visit took place in Ignacio, April 
9 and 10. The annual visit by the Golden 
High School students had them meeting 
with various Southern Ute tribal depart-
ments and other entities while visiting the 
Southern Ute Reservation. 

The first meeting with the students was in 
2011, when they were camped overnight at 
the Durango High School. Upon my meet-
ing with my twin cousins, Aerie and Asi-
ah Jiron, who were on their Senior Seminar 
that year, and coaxed into introducing my-
self and talking about my job at the Drum 
and the Tribe, I half-jokingly invited them 
back the following year.

The Golden High School seniors have vis-
ited the Southern Ute Tribe since 2012, mi-
nus two years due to COVID-19 restrictions.

The students began their visit by arriving 
in Ignacio, on Monday, April 8 and stayed 
at the Sky Ute Fairgrounds compliments of 
the Southern Ute Growth Fund. The stu-
dent’s official, first day, Tuesday, April 9 
began by meeting with the Southern Ute 
Tribal Council in Council Chambers, before 
meeting with Ute Language Guide, Shawna 
Steffler and touring the Southern Ute Indian 
Montessori Academy. The students then en-
joyed lunch prepared and served by Velma 
Armijo and Kathleen Cajero at the Eddie 
Box Jr. Media Center where they met Trib-
al Radio Station Manager, Sheila Nanaeto 
before going on-air with REZ-olution Ra-
dio Hour DJ, Robert Ortiz. The students 
then learned about the Southern Ute Cul-
tural Preservation Dept., by Special Events 
Coordinator, Sherisa Valdez, and Education 
Coordinator, Izabella Cloud. Southern Ute 
Royalty members, Miss Southern Ute, Au-
tumn Sage, Jr. Miss Southern Ute, Maleina 
Carel, Little Miss Southern Ute Shayne 
White Thunder, Southern Ute Brave, Hen-
ry Whiteskunk II, and Southern Ute Brave 
Alt., Theoden Greany, participated in a 
round dance with the students, with songs 
by the Yellow Jacket singers.

April 10, day two of the Golden High 
School student visit, had them up early and 
hiking along the path of Bear Dance fire 
with BIA Southern Ute Agency, Fire Man-
agement Officer, Richard Gustafson. The 
students then toured the Southern Ute Mu-
seum, led by Museum Education & Out-
reach Coordinator, Raelyn Fraunhoff, be-
fore learning about the Boarding Schools 
from Museum Registrar & Archivist, Fa-
bian Martinez. Lunch was once again pre-
pared and provided by Armijo and Cajero, 
with the Southern Ute Drum staff – Jere-

my Wade Shockley, Divine Windy Boy, 
Krista Richards, and Robert L. Ortiz – the 
students learned about the Drum newspa-
per. The students, then visited with South-
ern Ute Growth Fund, Executive Director, 
Shane Seibel in the Growth Fund Adminis-
tration Building, before ending the day with 
a tour of SunUte with Robin Duffy-Wirth 
and Morgann Box. The students ended their 
day with a swim in the SunUte Pool.

The students visited the Southern Ute 
reservation as part of their Southwest Stud-
ies portion of the Senior Seminar school 
curriculum, and will visit Hovenweep, and 
camp in Canyon de Chelly as well as visit 
a portion of the Navajo Nation before stop-
ping in Albuquerque, and Sante Fe, making 
their way back to Golden, Colo. They al-
so, completed a 14-mile hike of the Grand 
Canyon as part of their Science Studies. 
They dug-out and slept in snow caves, as 
well as biked in Joshua Tree.

I want to thank Tribal Council to carve 
out a portion of their day to make it a point 
to greet the students, as well as each of the 
Tribal departments, and other entities for 
taking time out of their day to meet and ed-
ucate the students about the services and 
programs they provide to the Southern Ute 
tribal membership. To the staff who unself-
ishly shared their knowledge with the stu-
dents. A huge thanks to Tribal Information 
Services Director, Amy Barry for paying 
for the lunches, and to Velma Armijo and 
Kathleen Cajero for preparing and serving 
the two lunches. Also, thank you to Rita 
Duran for providing the breakfast burritos 
for the student’s departure. A HUGE thank 
you to the Sky Ute Fairgrounds staff for 
giving the students a place to lay their bed-
rolls. They appreciated the showers!

Last but certainly not least, I want to 
thank Mike Mendoza and the Golden High 
School teachers, Kim Aksamit, Saman-
tha Aschwanden, Becky Paige and Eric 
Ponisan for leading the students, and fur-
ther more to the 2024 Golden High School-
Seniors ... thank you and best of luck and 
blessing along your resecyive journeys. Al-
ways lear and always share what you’ve 
learned. Until we meet again ...

Every year the students visit the tribe and 
each year they are appreciative of the wel-
coming nature of the people here. The hos-
pitality and the wealth of knowledge they 
leave here with is unmeasurable.

Again, thank you to all who participat-
ed in making the 2024 Golden High School 
Senior Seminar student visit a success.

– Robert L. Ortiz

EXPRESS YOUR OPINIONS

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE IN ANY WAY.
The Southern Ute Drum encourages letters from readers on any topic. We ask that 
letters be 500 words or less. Letters deemed to be libelous will not be published. Letters 
should be submitted by email to Jeremy Shockley at jshockley@southernute-nsn.gov 
by the end of the day Monday preceeding publication.

Robert L. Ortiz/SU Drum
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EPD seeking input on GHG reduction strategies
The Southern Ute Air Quality Division has received a Climate Pollution Reduction Grant 
(CPRG) from the USEPA and is working on evaluating strategies for the reduction of 
greenhouse gas (GHG) emissions on the Reservation. The Division is seeking input 
on potential GHG reduction strategies. Please visit the Division’s webpage to provide 
your input and learn more about the CPRG program. https://www.southernute-nsn.
gov/government/departments/epd/air-quality/climate-pollution-reduction-grant/

PUBLIC COMMENT PERIOD 
Remediation of the old KSUT Radio Station

The Brownfields Program of the Tribe’s Environmental Programs Department is 
providing a public comment period concerning the site cleanup of the old KSUT 
Radio Station. The property is located at 123 Capote Drive in Ignacio, Colorado. 
The southern limit of the property is bounded by Ouray Drive, the western limit by 
Highway 172, and the eastern limit by Capote Drive. Environmental Site Assessments 
(ESAs) conducted in July 2014 and September 2020 identified asbestos-containing 
materials (ACMs) and lead- based paint (LBP) as contaminants of concern. The goal 
of this project is to remove and properly dispose the contaminants of concern that 
could pose a threat to human health and the environment. The old KSUT Radio Station 
will be remediated of the regulated building materials to the fullest extent possible 
without compromising the building structure. For all interested tribal members and 
the community, a comment period for the remediation of the old KSUT Radio Station 
will begin on March 22, 2024, and will end at the close of business on April 22, 
2024. To submit request for the cleanup plan, ESAs or to provide written comments, 
please contact the Remediation Program at the address below. You can submit your 
requests/comments by one of the following methods:
•	 E-mail: ckelly@southernute-nsn.gov or meskelson@southernute-nsn.gov
•	 Mail: Brownfields Program, Environmental Programs Division, Southern Ute Indian 

Tribe, P.O. Box 737 #81, 71 Mike Frost Way, Ignacio, Colorado 81137.

REQUEST FOR PROPOSALS 
Audit Services

The Southern Ute Indian Housing Authority (SUIHA) is requesting proposals from 
qualified firms and individuals for providing audit services. Interested parties must 
submit written proposals to the SUIHA. Proposals will be accepted until 4:00 p.m. on 
April 16, 2024. Proposals received after this time will be considered non-responsive 
and returned to the sender. Faxed or e-mailed proposals will not be accepted.
BACKGROUND: The Southern Ute Indian Housing Authority is the Tribally 
Designated Housing Entity (TDHE) for the Southern Ute Tribe. Our primary sources 
of income are rental income and Federal financial assistance received from the 
U.S. Department of Housing and Urban Development through the Indian Housing 
Block Grant program.  SUIHA currently uses Aliba and HDS software. SUIHA has 
115 Low Rental Units. The SUIHA receives an annual Indian Housing Block Grant 
of approximately 1.4 million.
SCOPE OF SERVICES: The audit services to be provided will be for the twelve-
month period ending September 2024. The audit shall be completed and submitted 
to the Federal Audit Clearing House by December 27th, 2024. With onsite visit being 
done week of October 28, 2024. We expect an exit conference at the end of the 
audit fieldwork to discuss any findings, questionable costs, reportable conditions 
and adjusting journal entries. The audit shall be conducted in accordance with the 
requirements described in the Single Audit Act and the audit must be in compliance 
with the Uniform Administrative Guidance at 2 CFR Part 200. The audit services 
to be provided will be for the twelve-month period ending September 2025. The 
audit shall be completed and submitted to the Federal Audit Clearing House by 
December 26th, 2025. With onsite visit being done week of October 27, 2025. We 
expect an exit conference at the end of the audit fieldwork to discuss any findings, 
questionable costs, reportable conditions and adjusting journal entries. The audit 
shall be conducted in accordance with the requirements described in the Single Audit 
Act and the audit must be in compliance with the Uniform Administrative Guidance 
at 2 CFR Part 200.
CONTENT OF THE PROPOSALS: In selecting the firm or individual who will best 
serve the needs of SUIHA we will be reviewing the experience of the respondent(s) 
along with reviewing the expertise and qualifications of the individual(s) who will be 
providing the services. To meet these objectives, the proposal must contain a resume 
of all individuals who would be performing the services, with special attention to the 
experience related to Indian Housing Authorities or similar organizations. Four (4) 
copies of the proposal shall be submitted.
EVALUATION AND SELECTION PROCESS: Proposals will be reviewed and evaluated 
based on a 100 point system with the proposal receiving the most points being 
determined the most responsive. The cost of conducting the audit will be the main 
criteria used in evaluating the proposals. The SUIHA Board of Directors will make the 
final selection and the successful firm or individual will be notified shortly thereafter 
so that the audit process can begin as soon as possible. SUIHA reserves the right to 
accept or reject any or all proposals if it is in the best interest of the SUIHA.
EVALUATION CRITERIA: The criteria for evaluating the proposals will include points 
given in the following areas: Qualifications of firm or individual to conduct Federal 
audits in accordance with 2 CFR 200 (0-10 points); Ability of firm to conduct the audit in 
a timely manner (0-30 points); Experience and knowledge of Indian Housing Authorities 
(0-15 points); Cost (0-45 points); Indian Preference (0 or 10 points if proposal includes 
proof showing that the firm is at least 51% Indian owned).

Responses shall be addressed to Eric Spady, Executive Director, P.O. Box 447, 
Ignacio CO 81137. E-Mail: espady@suiha.org

2024 SOUTHERN UTE BEAR DANCE POWWOW
Special’s Requests

The Southern Ute Powwow Committee will be taking a limited number of requests for 
individual’s wanting to have a Special for the Southern Ute Bear Dance Powwow held 
May 24th & 25th with a time limit of fifteen minutes. Any individuals interested must 
submit a letter to the Southern Ute Powwow Committee. The Committee Secretary will 
contact you with a day and time so please include a current phone number where you 
can be reached. Deadline to submit requests will be May 3 at 5 P.M. Please send 
your request to: Powwow Committee Secretary, Valerie Armstrong @ PO Box 737 #16 
Ignacio, CO 81137 OR email: soutepowwow@southernute-nsn.gov.

Southern Ute Tribe Agriculture and 
Gardening Education Classes

Gardening in the Southwest Basics – April 23, 2024, 3 p.m.
This program will be presented by Darrin Parmenter, Western Regional Director, Colorado 
State University Cooperative Extension. Mr. Parmenter has extensive experience in 
horticulture education. Mr. Parmenter will provide information on gardening in SW 
desert climates. 

Gardening Challenges – April 30, 2024, 3 p.m.
Clint Kearns will provide information on dealing with the many challenges that gardeners 
face in SW Colorado. 

Raised Beds and Container Gardening – May 14, 2024, 3 p.m.
Marta Martinez-Evans and Jonni Greiner will provide informative tips and techniques 
for  growing in containers.

All classes will be held at the Southern Ute Tribe’s Agriculture Division Office at 
655 CR 517. Refreshments will be served, and door prizes will be provided.

Please call Kevin Mallow at 970-799-2473.
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BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, poli-
cies, and program areas of the Club. Members 
of the Board must attend meetings regularly 
and attend applicable committee meetings 
on a regular basis; also attend a minimum of 
one Priority event and one Club event annual-
ly. Members must maintain confidentiality of 
sensitive information and conduct oneself as a 
model for children in a manner that exempli-
fies high character. Interested parties must pick 
up an application available on the www.bgcsu.
org website or by request from Mr. Bruce Le-
Claire at 970-563-2694 or bleclaire@southern-
ute-nsn.gov. Applications must be returned to 
Mr. LeClaire.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission.  Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiality; 
Have a familiarity with tribal government; and 
Satisfactory completion of a background inves-
tigation for criminal history showing no con-
victions or guilty pleas for felonies or any mis-
demeanor involving dishonesty. Please submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 
CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you are interested, contact 
the Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open Until Filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have 
any question you can contact her at 970-563-
0235. Email: esbaker@southernute-nsn.gov. 
Requirements: Two-year term; Meet once a 
month as a committee; You must have a stu-
dent(s) attending Ignacio and/or Bayfield 
School District K-12 (enrolled in JOM pro-
gram); Write a letter of interest on why you 
would like to be a part of the committee; and 
What changes do you want to see in order to 
help our JOM students?

KSUT BOARD OF DIRECTORS
The KSUT Board of Directors is seeking a 
Southern Ute tribal member to serve on the 
Board of Directors.  The tribal member does 
not have to live in the region and may attend 
board meetings remotely, as needed. As a board 
member you will serve a three-year term, at-
tend monthly meetings, and perform with de-
cision-making in the best long-term interests 
of KSUT and the community of listeners, and 
other responsibilities of serving on the board of 
directors. KSUT Tribal Radio, www.tribalradio.
org,  is an affiliate of NativeVoice1, and can be 
heard in Southwest Colorado at 91.3 FM (Igna-
cio) and 100.9 FM (Towaoc), and in Northwest 
New Mexico at 89.7 FM. KSUT Four Corners 
Public Radio, www.ksut.org,  serves 14 com-
munities in the Four Corners, including Duran-
go at 90.1 FM, Cortez 106.3 FM, Farmington 
and northern New Mexico at 88.1 FM, Pagosa 
Springs at 88.1 FM and Silverton at 91.1 FM. 
Both KSUT stations air news, eclectic music, 
entertainment, storytelling, and documentary 
programming, and are an affiliate of NPR, the 
BBC, American Public Media, and Public Ra-
dio International. The KSUT Board of Directors 
meets on the second Wednesday of every month 
at 5:30 P.M. at KSUT, 15150 Colo. Highway 
172 in Ignacio. Meetings are open to the public, 
unless prior notice is given to allow members to 

conduct confidential station business. If you are 
a Southern Ute tribal member and are interest-
ed in serving on the KSUT Board of Directors, 
submit a letter of interest to KSUT Executive 
Director, Tami Graham. Letters can be emailed 
to tami@ksut.org or mailed to PO Box 737, Ig-
nacio, CO 81137.  Seat is open until filled. More 
information on the KSUT Board of Directors, 
including a current board list and recent board 
minutes can be found at: https://www.ksut.org/
ksut-board-of-director

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) commissioners; A person 
with Tribal Regulatory knowledge and expe-
rience and; Southern Ute Tribal member at-
large to serve on the Tribal Employment Rights 
Commission which are compensated positions. 
Southern Ute tribal member/Applicants must 
have the following requirements: Tribal Reg-
ulatory Knowledge and Experience; Does not 
own or operate a certified Indian Owned Busi-
ness; Experience or expertise in administrative 
hearing procedures; Eighteen (18) years of age 
or older; Good character; Ability to observe 
restrictions concerning conflict of interest and 
confidentiality. Tribal Member At-Large: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate 
a certified Indian Owned Business; Experience 
or expertise in administrative hearing pro-
cedures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confidential-
ity. Submit your Letter of Interest to the TERO 
Division or send to TERO Division, P.O. Box 
737, Southern Ute Indian Tribe, Ignacio, CO 
81137. If you have any questions, call TERO, 
at 970-563-0117 or 970-563-0100 ext. 2291. 
TERO is located in the J&R Admin. Bldg., 71 
Mike Frost Way.

TRIBAL CREDIT COMMITTEE
The Southern Ute Tribal Credit Committee 
(“Committee”) is looking for eligible tribal 
member applicants to serve on the Committee. 
The appointment is for a three (3) year term. 
This is a compensated Committee, and you will 
be considered an employee of the Tribe, per 
IRS guidelines. Individuals seeking to serve on 
the Committee must demonstrate a reputation 
of personal integrity, dependability, honesty, a 
strong work ethic, and the ability to perform 
in a non-biased, confidential and fair manner. 
They must be familiar with the objectives of 
the Declaration of Policies and Plan of Oper-
ation – Tribal Credit Fund and must maintain 
good financial standing with the Tribe. Appli-
cants must also pass criminal background and 
reference check, per the Tribal Credit Com-
mittee By-laws. The primary purpose of the 
Committee is to evaluate and render decisions 
regarding Secured Home Loan applications 
and monitor and evaluate the Tribal Credit loan 
programs and make recommendations to Tribal 
Council. Some of the duties of the Tribal Credit 
Committee are: Approve loans as required by 
the Declaration of Policies and Plan of Oper-
ation – Tribal Credit Fund (“Declaration”); 
Monitor compliance with the Declaration; 
Monitor all approved loans for performance; 
Make recommendations to the Tribal Council 
on program revisions and updates regarding 
Committee operations; Maintain confidential-
ity, objectivity, and fairness in conducting all 
Committee business; Hold regular meetings 
and other special meetings, as needed; and Co-
ordinate the Committee’s annual budget with 
Tribal Credit Staff. Interested Tribal Members 
are asked to submit a letter of interest to the 
Tribal Credit Committee, PO Box 737 #60, 
Ignacio, CO 81137 or by email to chudgens@
southernute-nsn.gov. If you have any ques-
tions, please speak with Christine Hudgens, 
CFO, at 970-563-2444.

WILDLIFE ADVISORY BOARD: YOUTH 
ALTERNATE
Open Until Filled – The Tribe is seeking an 
enrolled Southern Ute youth wishing to fill a 
special youth-only seat on the Tribal Member 
Wildlife Advisory Board. The 1-year position 
may only be filled by a Tribal Member between 
the ages of 14 and 18, and the position may be 
renewed annually, by request, until age 19 is 
reached. The Wildlife Advisory Board works 
closely with the Wildlife Division in planning 
and recommending actions related to Tribal 
hunting and fishing programs, both on-res-
ervation and within the Brunot treaty area. 
This special youth seat provides an outstand-
ing opportunity for a young tribal member to 
learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives. Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expect-
ed. The participant is eligible to receive $20/
hour compensation for meeting attendance 
provided he or she is not already employed by 
the Tribe. Interested tribal member youth must 
submit a brief letter of interest to the Southern 
Ute Wildlife Division at P.O. Box 737, Ignacio 
CO 81137. For information, please contact the 
Wildlife Division at 970-563-0130. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies
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Custodian
Closes 4/19/24 – Daily cleaning of Southern 
Ute Indian Tribe Buildings and offices. Pay 
grade N6; Pay starts at $16.09/hour. 

Executive Assistant
Closes 4/29/24 – Under general supervision of 
the Detention Division Head provides adminis-
trative, clerical and Information System support 
to the Southern Ute Detention Center (SUDC). 
Pay grade E13; Pay starts at $59,494/year. 

Forestry Fuels Crew Member
Closes 4/24/24 – Under the general supervi-
sion of the Forester and/or Forestry Division 
Head and represents the Department of Natural 
Resources in a professional manner while im-
plementing fuels and thinning projects to meet 
multiple natural resource objectives and to sup-
ply fuelwood to the Tribal membership. Pay 
grade N7; Pay starts at $17.37/hour. 

Summer Youth Employment (Southern Ute 
tribal members only)
Closes 4/26/24 – Under general supervision of 
the Youth Employment Program Coordinator, 
Youth Employment Program Aide, or Tribal 
Department Directors, Division Heads, or Man-
agers, the Youth Employment Worker performs 
job duties as directed and participates in activi-
ties provided within the SUIT Education Youth 
Employment Program. This summer program is 
designed to provide employment from June to 
August 2024, with extensions available to make 
up hours missed due to illness or absence. 

Air Quality Scientist II – Permitting
Open Until Filled – Under general Supervision 
of the Air Quality Program Manager – Permitting 
& Regulatory, coordinates, supervises, and con-
ducts technical and regulatory tasks within the 
Permitting Section of the Tribal Air Quality Di-
vision. Pay grade E16; Pay starts at $77,627/year. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N5; Pay starts at $14.90/hour.

Boys & Girls Club Summer Aide 
Open Until Filled – Assists in the implemen-
tation, planning, and supervision of activities 
provided within the Boys & Girls Club (BGC) 
summer program. Pay grade N5; Pay starts at 
$14.90/hour. 

Building Maintenance Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, installation, preventative 
maintenance, and repairs, including correcting 
safety hazards, in the Southern Ute Tribal Build-
ings. Pay grade N11; Pay starts at $23.63/hour. 

Chief Judge Apprentice (Southern Ute tribal 
members only) 
Open Until Filled – An apprentice position for 
a Southern Ute Tribal member to learn all the 
requirements and duties of the Chief Judge po-
sition in the Southern Ute Tribal Court. Men-
toring, training, and all aspects of employee 
supervision will be performed by the current 
Chief Judge or delegate in accordance with 
SUIT Personnel Policies and Procedures. For 
purpose of employment, the successful candi-
date shall be classified as an apprentice. The 
Judicial Review Committee shall also provide 
insight, guidance, and recommendations when 
needed. The length of the trainee program is two 
years to five years depending upon experience 
and individual progress. Performance will be 
evaluated pursuant to the requirements of the 
Tribal Apprenticeship Program and annually 
with the Tribal Judicial Committee. Will be el-
igible for wage increase based on performance 
evaluations and policies governing this position. 
Upon successful completion of the curriculum, 
incumbent will transition into the Chief Judge 
Lay position. Non-exempt and starts at 20% be-
low a grade E22.

Clinical Applications Coordinator 
Open Until Filled – Under general direction of 
the Health Center Support Services Manager, 
serves as the Clinical Applications Coordina-
tor (CAC) for the Southern Ute Tribal Health 
Department and the Southern Ute Health Cen-
ter. Maintaining the Electronic Health Record 
(EHR)/Resource and Patient Management Sys-
tem (RPMS) for the Health Department, coordi-
nating up-grades, and providing training to all 
users. Pay grade E14; Pay starts at $64,155/year. 

Dentist (Part-time w/benefits)
Open Until Filled – Providing, clinical, health 
promotion and disease prevention, and edu-
cational services for the Dental Division. Pay 
grade E22; Pay starts at $113,890.20/year.  

Detention Transport Officer
Open Until Filled – Under general supervision 
of the Detention Sergeant and Lieutenant, in-
cumbent maintains the safety and welfare of 
inmates and visitors and monitors all inmate ac-
tivities within and outside of the detention cen-
ter. Responsible for transportation of inmates to 
and from other facilities, medical appointments, 
and court appearances. Pay grade N13; Pay 
starts at $28.60/hour. 

Director of Strategic Planning
Open Until Filled – Working with the Southern 
Ute Indian Tribe Council to define, plan, imple-
ment, and achieve the strategic and financial plan 
objectives and priorities determined by Tribal 
Council. Researching and critically analyzing 
past strategies and modifying and developing 
those plans and strategies to address current 
circumstances; developing training material for 
Tribal Council Members regarding the Tribe’s 
Financial Plan and other strategic plans; and 
communicating the financial and strategic plans 

to the Tribal Membership. In coordination with 
Tribal Council, facilitates strategic planning, in-
cluding but not limited to tribal entities and tribal 
membership when deemed appropriate. Acts as a 
liaison between the Tribal Council and the Tribal 
Entities; accessing and gathering information as 
authorized by Tribal Council. Reports function-
ally to the Tribal Council and administratively to 
Tribal Council Affairs management. Pay grade 
E22; Pay starts at $189,817/annually. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-
dio dispatch services for the Southern Ute Indian 
Tribe. Pay grade N10; Pay starts at $21.89/hour.

Dispatcher Trainee (Southern Ute tribal 
members only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal member interested in a ca-
reer in Law Enforcement with the Southern Ute 
Indian Tribe. While in the trainee status, par-
ticipates and engages in in-house training and 
work activities specifically designed and chosen 
to train and indoctrinate the individual to work 
an emergency communications dispatch center. 
Work is performed under the guidance of an 
experienced dispatcher. The length of this pro-
gram is designed to last one (1) year but may 
be extended or reduced based on circumstances. 
Upon successful completion of training curric-
ulum requirements, incumbent will assume the 
Dispatcher position. Will start at 20% below 
entry level for a grade N10 and be subject to 
quarterly evaluations and pay increases. 

Education Assistant
Open Until Filled – Assists Southern Ute Indian 
Montessori Academy students with educational, 
physical, emotional, and social growth and de-
velopment under direction of a certified guide. 
Supporting instruction through a variety of du-
ties including providing classroom coverage 
and supervision of children. Pay grade N6; Pay 
starts at $16.09/hour. 

Gaming Investigator I
Open Until Filled – An entry level position lo-
cated under the Southern Ute Division of Gam-
ing (DOG). Under general supervision of the 
Gaming Investigator III, works in coordination 
with other DOG Investigators to learn and per-
form Law Enforcement/Regulatory duties for 
the enforcement of Class II and Class III gam-
ing on the Southern Ute Reservation. Pay grade 
N13; Pay starts at $28.60/hour. 

Grants Financial Analyst
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. Assisting in 
monitoring programs to ensure compliance with 
grant or contract regulations. Pay grade E13; 
Pay starts at $59,494.00/annually.

Heavy Equipment Operator 
Open Until Filled – Provides routine mainte-
nance and safe operation of heavy equipment 
in carrying out project assignments for the Con-
struction Services Division. Pay grade N11; Pay 
starts at $23.63/hour. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and 
air conditioning systems including machinery, 
boilers, hot and chilled water distribution sys-
tems, circulation pumps, steam humidifiers, 
cooling towers, walk-in coolers and freezers, 
and variable volume systems located in South-
ern Ute Tribal Buildings. Pay grade N15; Pay 
starts at $33.93/hour. 

Lands Technician Trainee (Southern Ute 
tribal members only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal Member. Will learn how 
to provide technical and clerical support to the 
Lands Division and provide general information 
to the Tribal Membership and public regarding 
land status issues, Crossing Permits, and general 
land management related issues. Length of this 
program is designed to last one (1) year but may 
be extended or reduced based on circumstances. 
Will start at 20% below entry level for a grade 
N8 and receive quarterly evaluations and pay 
increases to assure that key goals are met. Upon 
successfully completing the training curricu-
lum, will assume the Lands Technician position. 

Lifeguard Part-time
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay 
starts at $14.90/hour. 

NAGPRA Technician (Southern Ute tribal 
members only) 
Open Until Filled – Assists NAGPRA Coordi-
nator(s) with new and on-going projects, includ-
ing, but not limited to, duties such as: technical 
data entry, records management, research, and 
other duties as assigned. Must be organized 
and able to maintain a complicated work and 
deadline calendar for new, on-going, short term, 
and long-term projects by providing timelines 
to NAGPRA Coordinator(s) to participate in 
consultations in face-to-face consultations or 
teleconferences. Assists with consultation with 
tribal, state, and federal consultations under the 
National Historic Preservation Act (NHPA) and 
the Native American Graves Protection and Re-
patriation Act (NAGPRA) when needed. Pay 
grade N10; Pay starts at $21.89/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 • Phone: 

970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

ing the life and property of all citizens within the 
Tribal Community. Pay grade N13; Pay starts at 
$28.60/hour.

Patrol Officer II
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N14; Pay starts at 
$30.84/hour. 

Scorekeeper (Part-time)
Open Until Filled – Keeps accurate scores for 
sporting events held by SunUte Recreation 
Dept. Pay grade N6; Pay starts at $16.09/hour. 

Special Needs Aide (Part-time w/benefits)
Open Until Filled – Assists Southern Ute Indi-
an Montessori Academy disabled and special 
needs students with educational, physical, emo-
tional, and social growth and development un-
der direction of a certified guide or specialists. 
Assists with life skills, academic success, and 
meeting IEP (Individual Education Plan) objec-
tives. Pay grade N6; Pay starts at $16.09/hour. 

Swimming Instructor (Part-time) 
Open Until Filled – Under supervision of 
Aquatics Manager, instructs American Red 
Cross individual and group swimming lessons 
at the SunUte aquatics facility. Responsible for 
preparation of class, instruction of individuals, 
breakdown of equipment, and all documenta-
tion associated with SunUte individual swim-
ming lessons and the American Red Cross. Pay 
grade N7; Pay starts at $17.37/hour. 

Teacher Aide
Open Until Filled – Supporting the Southern 
Ute Indian Montessori Academy (SUIMA) 
through a variety of duties including providing 
classroom coverage and supervision of children 
in the After-School Program, being assigned 
to differing duties on an as-needed basis. Pay 
grade N4; Pay starts at $14.67/hour. 

TEAM Worker (Southern Ute tribal mem-
bers only)
Open Until Filled – The TEAM program is an 

opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. This is for both part-
time and full-time temporary positions.

Tribal Apprenticeship Program (Southern 
Ute tribal members only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career inter-
ests through the Apprenticeship Program. The 
purpose of the program is to build a career 
foundation for SUIT members to pursue fur-
ther educational goals or career development. 
Apprentices may be placed within Permanent 
Fund departments or divisions dependent on ca-
reer interests, educational level and/or length of 
prior relevant and appropriate work experience. 
The Apprentice Committee will review applica-
tions and asses what options may be available 
for applicants. 

Tribal Ranger Trainee (Southern Ute tribal 
members only) 
Open Until Filled – A trainee position for un-
certified individuals interested in a career in 
law enforcement with the Southern Ute Indian 
Tribe. Will be required to attend and successful-
ly complete an approved basic police-training 
course. Upon successful completion of train-
ing curriculum requirements, incumbent will 
assume the Tribal Ranger position. Pay grade 
N11; Pay starts at $23.63/hour. 

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Pay starts at $17.37/hour.

Southern Ute Indian Tribe Job Announcements, cont.

Compression Operations Technician I, II 
and Senior – Red Cedar Gathering (Duran-
go, CO)
Closes 4/26/24 – Operating and maintaining the 
equipment at all Red Cedar Field Compression 
facilities, including engine/compressor, genera-
tors, and dehydration.  Performs work related to 
the repair and ongoing maintenance of equipment.

Wastewater Plant Operator I – Utilities (Ig-
nacio, CO)
Closes 5/3/24 – Performing duties in support of 
the day to day operations of the Southern Ute 
Wastewater Treatment Plant and Collection 
System ensuring safety and compliance with all 
federal regulations.

Financial Reporting Manager – Growth 
Fund Accounting & Finance (Ignacio, CO)
Closes 4/26/24 – Responsible for all aspects of 
routine and non-routine accounting, auditing, 
and reporting processes and projects; reviews 
and analyzes FASB accounting pronounce-
ments and determines the impact on Growth 
Fund business entities; serves as an accounting 

expert in advising Growth Fund management, 
Controller, and business entities on complex ac-
counting issues; and assists the development of 
Growth Fund accounting policies.

HR Generalist – Growth Fund Human Re-
sources (Ignacio, CO)
Closes 4/26/24 – Facilitating recruitment and 
job placement to business enterprises of the 
Southern Ute Growth Fund, to include drafting 
ads; reviewing application qualifications; re-
sponding to applicants; maintaining applicant 
files; as well as providing general human re-
sources support to the HR Office.

EHS Coordinator – Red Willow Production 
Company (Ignacio, CO)
Closes 4/26/24 – Promoting EHS awareness, 
compliance and stewardship throughout the com-
pany to all employees; will maintain compliance 
with environmental, health, safety permits, pol-
icies, procedures, and regulations and assisting 
personnel with maintaining compliance, with an 
emphasis on environmental aspects and will co-
ordinate environmental programs.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Road Runner Transit
•	 Bus Cleaner/Building Maintenance: $18.94/hr. – Open Until Filled

SoCoCAA Central Administration:
•	 Executive/Development Director: $75,275 - $82,638/yr. – Open Until Filled (Up to $3,000 in 

relocation expenses available.)

SoCoCAA Job Opportunities
To apply now, visit our website at www.sococaa.org or call 970-563-4517. 

Human Capital Management Specialist (Ig-
nacio, CO)
Closes 4/26/24 – Supporting PeopleSoft Human 
Capital Management (HCM) developers and 
user groups, performing system requirements 
analysis, functional system design, developing 
identified projects, upgrades, development, and 
testing as necessary to provide the highest level 
of customer support. 

Database Administrator (Ignacio or Denver, CO)
Closes 4/26/24 – Providing database admin-
istration for all Southern Ute Enterprise func-
tions including backup and recovery, security, 
reporting, tuning, high-availability, design, and 
administration. Provide the PeopleSoft teams 
with database, application, and server support. 
Assists other SUSS staff as needed in system 
operation and maintenance including backups 
and disaster recovery as required to meet the 
information needs of the Southern Ute Indian 
Tribe operating units. 

Helpdesk Support Analyst I Trainee (Igna-
cio, CO)
Closes 5/3/24 – This trainee program is de-
signed to provide training, mentoring, and on-
the-job experience for up to two years in order 
to learn and be responsible for configuration, 
installation, and support of the end-user com-
puting environment including all desktop hard-
ware, operating system, end user applications 
and responsible for production support of all 
Shared Services applications for the end user/
customer; provide enterprise-wide applications 
support with emphasis on the functional view 
of production applications; and provide day-
to-day end-user support related to PeopleSoft, 
other Shared Services business productivity ap-
plications and end-user hardware. Trainee must 
successfully complete all required training and 
testing at each level to act independently as a 
Helpdesk Support Analyst I.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-5024.

•	 District Aide
•	 Elementary Teacher (24/25)
•	 Elementary SpEd Teacher (24/25)
•	 High School Boys Head Basketball Coach
•	 High School Boys/Girls Head Cross Country 

Coach 
•	 Middle School Track Assistant Coach
•	 Secondary Language Arts Teacher (24/25)
•	 Secondary Long Term Certified Science Sub-

stitute (24/25)

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job descriptions and applications: www.ignacioschools.org/employment-cdac2310
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*Audio Video Tech Assistant (Part-time or 
Full-time)
Engaging in the set-up, breakdown, support, 
and repairs of all AV equipment within hotel 
rooms, equipment rooms, conference rooms and 
special events by the direction of the Audio and 
Video Technician. Will interface directly with 
customers, both internal and external, on a dai-
ly basis. Maintaining a professional appearance 
within the provided event space and in view of 
clients, always wearing the appropriate uniform. 

Bell Person (Part-time)
Will be mainly responsible for assisting our 
Casino guests upon check in and check out and 
throughout their stay under the direction of the 
Rooms Division Manager. Luggage assistance, 
directions/maps, providing our guest at Sky Ute 
Casino Resort with a warm welcome, helping 
the front desk with daily operations, driving 
guests to/from the airport, and assisting with 
phones as needed. 

*Bingo Manager (Part-time) 
Reports to the General Manager. Directs and 
oversees the day-to-day activities of the Bingo 
Department. Has the oversight in staffing, train-
ing, scheduling, reward and disciplining em-
ployees, addressing complaints, and resolving 
problems/concerns; and to ensure high quality 
customer service. Ensure compliance with the 
Casino’s policies & procedures and applicable 
Gaming regulations. Maintain a high standard 
of guest service within the Bingo Department 
and actively promotes positive customer and 
employee relations by ensuring that excellent 
customer service is continually provided. 

Bingo Staff (Part-time) 
Servicing guests during Bingo games, including 
selling additional special games and pull tabs, in-
structing customers in Bingo play, calling Bingo 
games, beverage service and other duties promot-
ing guest satisfaction and play. Verifying winning 
Bingo cards and makes payouts accordingly. 

*Bowling & Rec Counter Clerk (Full-time & 
Partime & Summer Temp)
Multi-tasks and thrives in a fast paced and high 
energy environment. Initial point of contact 
for customers, always providing superior and 
friendly customer service. Proactively builds 
customer relations through soliciting feedback 
and addressing and resolving customer com-
plaints. Continuously improves operational exe-
cution through attention to detail. Reports to the 
Bowling and Recreation Manager. 

*Bowling Mechanic I – Entry Level (Full-time)
An entry level position to allow mechanically 
oriented, but less experienced individuals an 
opportunity to get familiar with pinspotter ma-
chines. Entry level mechanic will improve oper-
ational execution through attention to detail and 
experience. Follows the direction and trainings 
of the Lead Technician. Repairing automatic pin 
spotters and related bowling equipment. 

*Bowling Mechanic I (Full-time)
An entry level position to allow mechanically ori-
ented, but less experienced individuals an oppor-
tunity to get familiar with pinspotter machines. 
Will improve operational execution through at-
tention to detail and experience. Follows the di-
rection and trainings of the Lead Technician. 

*Buyer (Full-time)
Compiles information and records to prepare or-
ders for the procurement of material, including 
all food and beverage products. Will research 
and evaluate products to be purchased for the 
Casino, making it cost efficient, and maintains 
and regulates cost for Casino operations. Verify 
Classification and specifications of all purchase 
order requests, search inventory records and/
pr warehouse to determine if materials on hand 
are in sufficient quantify. Maintains vendor da-
tabase in inventory management software and 
handles all incoming invoices. 

*Café Cashier (Full-time)
Providing friendly and courteous service to all 
guests in a fast-paced work environment. Re-
sponsibilities include taking guests food orders, 
accurately totaling food and beverage purchases 
and collecting payments. Assists in preparing and 
serving all foods necessary for the Cafe kitchen. 
Prepares coffee and pizza from the hot food line 
in the front area of the Café. Will balance the 
register at end of the shift, with proper report of 
discrepancies and complete paperwork. 

*Cage Staff (Full-time)
Provides fast, accurate, and friendly service to 
all internal and external customers while pro-
viding full compliance with all regulatory con-
trols. 

*Cage Supervisor (Full-time)
Under the direction of the Cage Manager, the 
Cage Supervisor ensures accurate record keep-
ing, prepares reviews, and analyzes reports. 
Scheduling, planning, timing, and supervision 
of all details for the Cage Department. Provides 
fast, friendly, and accurate service to all internal 
and external customers while ensuring full com-
pliance with regulatory controls in both Casino 
and Division of Gaming policies, procedures, 
and regulations. 

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. All areas must be disin-
fected, swept, mopped, vacuumed, and dusted. 

*Count Team Staff (Full-time)
Retrieves, counts, and calculates the daily rev-
enue produced by the gaming revenue depart-
ments. Pull the containers, and count or verify the 
funds according to the regulatory requirements 
and procedures set by the Southern Ute Division 
of Gaming’s Internal Control Minimum Proce-
dures and the Sky Ute Casino Resort. 

*Deep Cleaning (Full-time)
Cleanliness of the entire Kitchen as instructed by 
the Facilities Manager and/or Supervisor. Will 
clean Food and Beverage facilities and equipment. 
                                                      
*Director of Hospitality (Full-time)
Developing and maintaining a dynamic hospi-
tality team dedicated to providing exceptional 
services through a diverse range of departments 
including Hotel Front Desk, PBX operations, 
Gift Shop, the Sales Department, Bowling, and 
Mini Golf. The Director of Hospitality oversees 
the seamless operation of these departments 
including direct reports of the Hotel Manager 
and the Sales Manager. Reports to the General 
Manager and will work closely with the General 
Manager to determine appropriate sales strate-
gies in all market segments to maximize Hotel 
revenue and Event sales. 

*Director of Marketing (Full-time)
Reports to the General Manager and is respon-
sible for overseeing the Marketing Manager 
and the Guest Services Manager as well as the 
overall operations of the Marketing Department 
including but not limited to, promotions, sales, 
entertainment, advertising, and player develop-
ment program. Carries out responsibilities in 
accordance with the organization’s policies and 
procedures. Manages all areas of database anal-
ysis to target the areas of player data to enhance 
and retain the gaming market and is responsible 
for all marketing expenses. 

*Facilities Staff – Entry Level I (Full-time)
An entry level position that reports to the Facil-
ities Supervisor on shift and will be responsi-
ble for supporting the operation of equipment, 
environmental condition, and appearance of the 
overall facility and grounds. Cleanliness, main-
tenance and repair of the facility, equipment, 
and building. 

*Facilities Supervisor (Full-time)
Reports to the Facilities Manager and was estab-
lished for the purpose/s of supervising individual 
shifts to include facility and deep cleaning staff 
within the maintenance department. Coordinat-
ing all repair and alterations of the property in-
cluding the exterior and grounds and to work in 
conjunction with facility technicians. Ensuring 
that jobs are completed efficiently and within 
regulatory guidelines and projected deadlines. 
Collaborates with others, coordinates schedules, 
and performs other related duties as assigned. 

*Facilities Technician (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls and 
conditions, and the structural integrity and ap-
pearance of the facility and grounds. Works as 
part of a team to ensure smooth operations of 
the facility, equipment and building by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems. 

*Fine Dining Supervisor (Full-time)
Will monitor and supervise the day-to-day oper-
ations of Seven Rivers Restaurant, and Lounge, 
ensuring guests are provided with an exceptional 
fine dining and first-class guest service expe-
rience. Will supervise all floor staff including 
Host/Hostess, Server, Busser, and Bartender. 
Ensure staff is working together as a team to pro-
vide optimum service for guest needs. Complete 
opening and closing duties. Monitor dining room 
and lounge for seating availability, service, safe-
ty, and well-being of guests. Assist management 
in training, scheduling, evaluating and/or disci-
plining, motivating, and coaching employees in 
addition to serving as a role model. 

*Front Desk Associate (Full-time & Part-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person in-
quiries regarding reservations, hotel information 
and guest concerns. Assistance with guests in-
clude but is not limited to luggage assistance, di-
rections/maps, driving guests to/from the airport. 

*Guest Relations Manager (Full-time)
Operational oversight and administration of 
the staffing requirements and schedules of the 
Sky Ute Casino Aces Club Player’s Club Rep-
resentatives and Player Hosts. Responsible for 
all facets of the Aces Club Player’s Center and 
the Casino Host program, as well as the Guest 
Service program for the Casino to ensure the 
highest level of guest satisfaction and loyalty. 
Will lead efforts in providing personalized ser-
vice, addressing guest inquiries and concerns, 
and fostering positive relationships with Casino 
guests. Should have a complete understanding 
of player data and player development philos-
ophies. Active on the casino floor and provides 
engaging leadership and training. May be re-
quired to work irregular hours and extended 
shifts including late nights, early mornings, 
weekends, and holidays, as business needs dic-
tate. Will interact with guests proactively and 
will tailor service offerings to meet the individ-
ual preferences and needs of each guest. Reports 
directly to the Director of Marketing. 

*Hotel Manager (Full-time)
Reports to the Director of Hospitality and is re-
sponsible for all hotel operations for the Sky 
Ute Casino Resort. Will assist in developing, 
implementing, and monitoring policies and pro-
cedures for the Sky Ute Casino’s hotel and retail 
operations. Will be accountable for all financial 
aspects under the hotel and retail operations and 
will have oversight in staffing, training, sched-
uling, rewarding, and disciplining employees, 
addressing complaints, and resolving problems/
concerns. Oversees staff in PBX, Uniformed 
Services, Front Desk, and Retail. Will maintain a 
high standard of guest service within the hotel de-
partments and actively promote positive custom-
er and employee relations by ensuring that excel-
lent customer service is continually provided. 

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

GOAL HIGH SCHOOL
Academic Coach (PP148) – Full-time
Closing 4/23/24 – Job location is Bayfield/Ignacio - Ignacio , CO
Salary Range: $31,000 – $35,000 salary/year
Is is a Professional/Non-Exempt job. Reports to Assistant Principal, Dean, or Designee. Cal-
endar year is 195 days. This position would require you to work from an Ignacio shared space 
location and serve students that are in that area. Occasionally you would be asked to come to 
our Durango location for team building or site needs. Our Durango main site currently includes 
students from Durango, Hermosa, Bayfield and Ignacio; however, our Ignacio student numbers 
have continued to increase. Students that live in the Ignacio area have to commute 35 mins to 
get support in Durango at our main location, and we have identified this as a barrier for some. 
We currently have staff that go out from Durango to the Ignacio area once a week to meet with 
students but would like to create daily support out there for students. This position would help us 
to better serve those students in that area by offering a coach that reports daily out to a semi-pub-
lic/shared space location. Full job description and how to apply can be found at: https://www.
paycomonline.net/v4/ats/web.php/jobs/

Bonfire Field Services Apprentice Technician
The Field Services Apprentice Technician will receive a variety of training from multiple disci-
plines within Bonfire. The Field Services Apprentice will learn from and take directions from tech-
nicians, engineers, and other key disciplines throughout the process. This is a 2-year apprenticeship 
with eligible quarterly pay increases. Native American Preference will be applied. How to apply: 
Email a resume and cover letter to tonia.martinez@bonfireig.com. You may also contact TERO for 
more information: lsanchez@southernute-nsn.gov, 970-563-2294.

TERO – Job announcements
Application/Information 970-563-0117 • Native American Preference Applies

Job descriptions and applications available at TERO 71 Mike Frost Way, Ignacio, Colo.

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with utility 
staff to provide a clean and safe working en-
vironment, exceeding all health and sanitation 
requirements from the county and state. Ensures 
proper receiving, storage, and rotation of food 
products; schedules utility staff with proper 
coverage; and adheres to control procedures for 
cost and quality. 

*Lead Facilities Technician HVAC (Full-
time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and con-
ditions, and the structural integrity and appear-
ance of the facility and grounds. Works as the 
lead of a team to ensure smooth operations of 
the facility, equipment, and building; by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems including boilers, AHU’s, hot 
and chilled water distribution systems, circu-
lation pumps, cooling towers, walk-in coolers, 
and freezers. Reports to the Director of Facil-
ities while sharing the responsibility to train 
and lead activities of departmental employees; 
technicians, shift supervisors, and facilities staff 
in appropriate Service Standards and Facility 
operations/maintenance. 

*Level II Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Multi-Games Dealer (Full-time)
Deals blackjack (Class 3), three card poker, 
roulette and specialty games while providing 
a positive guest experience through accurate, 
prompt, courteous and efficient service. Reports 
to the Table Games Manager or as otherwise 
designated. 

*Multi-Games Pit Boss (Full-time)
Supervision of all multi-games tables and staff 
as directed by the Table Games Manager. It en-
sures that guests are provided with a profession-
al, friendly, and courteous gaming experience 
while adhering to all appropriate gaming regu-
lations. Reports to the Table Games Manager or 
as otherwise designated. 

*Night Auditor (Full-time)
Provides outstanding customer service to internal 
and external customers, promotes the Casino ho-
tel to the guest throughout all stages of the guest’s 
stay. Answering phone calls, assisting guests with 
questions regarding Casino services, taking res-
ervations and charging for services. 

*Players Club Representative (Full-time)
Performs all administrative functions, signing up 
new members, player’s account maintenance, an-
swer player club and general property questions, 
administering redemption, complimentary and 
access rewards, and benefits to qualified players 

club members. Maintain the highest standard of 
guest service, problem resolution and confidenti-
ality. Develops and creates a long-lasting experi-
ence for all Club Card members. 

*Retail Staff (Full-time)
Opening, operating, and closing the Gift Shop 
and Tix System. Provides excellent customer 
service to Casino guests and customers. Main-
tains a well-stocked, clean, and attractive retail 
environment.

*Rolling Thunder Grill Line Cook (Full-
time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and accountable 
for consistency of standardized recipes, presen-
tation, food quality and freshness. 

*Rolling Thunder Grill Server (Full-time)
Provide an exceptional dining experience by de-
livering first class guest service of food and bev-
erages, taking the order and delivering food and 
beverage items. Handle tasks in a friendly, cour-
teous, helpful, timely and professional manner 
resulting in a high level of guest satisfaction. 
Shift covers breakfast and lunch only. 

*Room Attendant (Full-time/High School 
Summer Temp.)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas of 
the guest rooms. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casino 
Resort and the Southern Ute Indian Tribe. En-
sures that all company policies and internal con-
trol procedures are followed. Responsible for 
guest and employee safety on property. 

*Seven Rivers Line Cook (Full-time)
Works under direct supervision of the Execu-
tive Chef, Executive Sous Chef, and/or Kitchen 
Manager. Preparation of the A la Carte menu in 
Seven Rivers and is accountable for consistency 
of standardized recipes, presentation, food qual-
ity, and freshness. 

*Surveillance Agent I (Full-time)
Ensuring a safe and secure environment for Ca-
sino customers and employees by observing, re-
porting, and recording gaming and non-gaming 
activity using surveillance equipment to abide 
by all procedures, gaming regulations, and pol-
icies and protect the Southern Ute tribal assets 
from illegal and questionable activities. 

*Surveillance Agent II (Full-time) 
Ensuring a safe and secure environment for Ca-
sino customers and employees by observing, re-
porting, and recording gaming and non-gaming 
activity using surveillance equipment to abide 
by all procedures, gaming regulations, and pol-
icies and protect the Southern Ute tribal assets 
from illegal and questionable activities. 

Sky Ute Casino Resort • Job Announcements cont.
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Answers for April 5, 2024 Crossword Puzzle
Across: 1 Ural, 5 Bah, 8 Bend, 9 Omani, 12 Cold springs, 14 Laos, 15 Random, 16 Atco, 
17 Item, 18 Nsa, 19 Bee, 20 Act, 23 Ties, 25 Fire, 26 Amidst, 28 Ad in, 29 Foolishness, 
31 Caned, 32 Acne, 33 Sse, 34 Wyss. 
Down: 1 U-boats, 2 Relocations, 3 And so, 4  l-ds, 5 Borate, 6 A mine, 7 Handmaidens, 
10 Ngo, 11 Ism, 12 Clan, 13 Priests, 19 Beside, 21 Crises, 22 Tens, 24 Idles, 25 Fancy, 
26 Afc, 27 Moa, 30 Haw.

The Southern Ute Drum’s
Crossword Puzzle 

 

	 	

 
 
 
 
	  
 
	 	
 
	  
 
	 	
 
	  
	 	
 
	 	
 
	 	

Across
1		  Trash site
5		  Badly behaved child
9		  Enters
11	 An Arikara medicine ceremony leader  
		  would stand on one of buffalo hide
12	 The name of Red Cloud’s tribe, when 
		  he led it
14	 Lewd looks
15	 The Orient
16	 Last month, for short
17	 Miniature racing autos
18	 Cavalry command
21	 Faith whose governing body is the  
		  Universal House of Justice
22	 Elementary education, briefly
25	 “--- be a cold day in hell ...”
26	 --- Holmes, who married Tom Cruise
28	 Mentally defective person with a  
		  special talent
30	 “A New Day Has Come” singer Celine 
		  ---
31	 Egg-shaped objects
32	 “--- of Green Gables”
33	 Two-masted sailboat

Down
1		  Pleasure
2		  Backup troops
3		  Tiny measures
4		  Pneumonia
5		  Pipes
6		  Wake behind a speedboat
7		  Borders on
8		  Nickname for a man from Austin
9		  Historic San Juan Mountains find
10	 S-shaped molding
13	 Revolver catch
17	 Colorful form of the common carp
19	 People once known as Costanoans
20	 Cease moving
21	 Try to buy your own stuff, at an auction
23	 Outer covering
24	 Soaks in water
26	 Pacific island herbal remedy
27	 Admit openly
28	 Highest mountain in Crete
29	 Sauce for a sushi chef

Answers will appear in the May 3 issue of the Drum.

 	 April 8	 April 15	 April 23	 May 2	 May 7

LOCAL IGNACIO WEATHER
Saturday, April 20

Mostly sunny 70˚F
Chance of showers, breezy

Sunday, April 21

Sunny 71˚F

Weather forecasts collected from www.weather.gov

Mostly sunny 70˚F
Breezy in the morning

Friday, April 19

NATURAL RESOURCES

Proposed bill to protect 
Colorado’s critical waterways

Staff report
San Juan Citizens Alliance

We are excited to an-
nounce the introduction of 
a bill to protect streams and 
wetlands in Colorado! The 
legislation would restore the 
protections to Colorado’s 
wetlands and streams that 
were lost as a result of last 
year’s Supreme Court De-
cision. HB24-1379 is spear-
headed by Speaker of the 
Colorado House Rep. Julie 
McCluskie along with Sen. 
Dylan Roberts, and Rep. 
Karen McCormick.

As a member organization 
of the Protect Colorado Wa-
ters Coalition, SJCA strong-
ly supports the legislation 
to protect our state’s water-
ways. Please act and support 
this proposed bill by contact-
ing your legislator. Together 
we can help ensure that the 
clean water that our commu-
nities and environment de-
pend on is protected.

Why is it important to 
protect these waterways?

The role of healthy, 
functioning wetlands and 
ephemeral streams through-
out the Western Slope of 
Colorado is essential to both 
environmental health and 
community vitality. Wet-
lands function as natural 
filtration systems that en-
sure downstream quality for 
drinking water, recreation, 
and agriculture use. The 
spongy soils that compose 
a wetland serve as natural-
ly distributed water storage, 

storing water during wet pe-
riods and slowly releasing it 
during dry spells. 

Wetlands are the most bi-
ologically diverse ecosys-
tems in the world and sup-
port more than 90% of Col-
orado’s wildlife use. Large 
and healthy wetlands sys-
tems also serve as wild-
life refuges during wildfire 
occurrence, as large wet-
lands function as natural fire 
breaks along the landscape. 
Following wildfire occur-
rence and heavy precipita-
tion events, wetlands reduce 
flooding impacts by absorb-
ing excess water and storing 
it within their soils.

Seasonal streams are 
equally essential to provid-
ing benefits to clean and de-
pendable water in Colora-
do. These systems support 
recharging the groundwa-
ter table that supports year-
round streams, as well as 
sustaining habitat for terres-
trial and aquatic species. As 

a headwater state, we must 
secure the future of clean 
and reliable water supplies 
for our communities, indus-
tries, and the environment. 

Interested in doing more 
to support this effort?

Please consider registering 
to virtually testify at the Col-
orado General Assembly on 
Monday, April 8 at 1:30 p.m. 
in support of HB24-1329. 

Follow these instructions 
to register: Select Remote-
ly via Zoom, then Select 
by Sponsor and Bill. Select 
McCluskie from the Spon-
sor dropdown, then April 8, 
at 1:30 p.m. for the Meet-
ing Date and Time. Se-
lect HB24-1379 from the 
Hearing Item dropdown. If 
you are interested, or reg-
istered to testify, please 
email sara@sanjuanciti-
zens.org for a complete list 
of talking points. 

Your voice matters - let’s 
speak up on this together.

courtesy San Juan Citizens Alliance
Wetlands are the most biologically diverse ecosystems 
in the world and support more than 90% of Colorado’s 
wildlife use.

ATTENTION!
Southern Ute Agency Firefighter/Support Staff Recruitment

For the 2024 Fire Season

Applications for the 2024 Fire Season for the Southern Ute Agency are 
available. Visit the BIA Fire Management office at:

575 County Road 517, Ignacio, CO or call 970-563-4571

Drug Screening and valid driver’s license required.
A physical exam folled by a fitness test (3-mile hike carrying 45 pounds 

with 46 minutes) will be administered once screened.
Please bring two (2) forms of identification.

Wildland Firefighting is a great career choice if hiking, camping, and 
outdoor activities are your interests. 

HARD CORE individuals should come check it out!

Stop by the BIA Fire Management Office or call 970-563-4571 for info.


