
DURANGO CHAMBER OF COMMERCE

Taylor receives Morley 
Ballantine Award 
Dgo. Chamber recognizes individuals, organizations

By Jeremy Wade Shockley
The SouThern uTe Drum

Southern Ute trib-
al member and educator, 
LaTitia Taylor was award-
ed the Morley Ballan-
tine Women’s Leadership 
Award by the Durango 
Chamber of Commerce at 
the Durango Rocks Awards 
Celebration held Thursday, 
Feb. 29 at the Fort Lew-
is College Concert Hall in 
Durango. Colo.

Every year the Duran-
go community gathers for 
an Oscar-esq celebration of 
Durango’s most ambitious, 
giving, and talented folks. 
The recognition ceremo-
ny, dubbed Durango Rocks, 
is a long-standing tradi-
tion hosted by the Duran-
go Chamber of Commerce. 
The community nomi-
nates individuals, organi-
zations, and businesses that 
are making a difference in 
Durango, culminating with 
the annual Durango Rocks 
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The Southern Ute Drum unveils new website design at sudrum.com

A day of  reading

Chairman Baker captivated Southern Ute Indian Montessori Academy students with 
a powerful and inspiring story about the importance and legacy of family names. 

See additional coverage in Eagle’s Nest on page 6.

Summer Begay/SU Tribal Council Affairs

COUNCIL CORNER

Safeguarding our water 
resources

By Vanessa Torres
SouThern uTe Tribal CounCil

 
Maykh! 
I am thrilled to share a 

few updates on projects I 
have been working on to 
safeguard our water re-
sources. Over the past few 
months, I have actively par-
ticipated in initiatives and 
committees, strengthening 
our commitment to respon-
sible water management. 

In December, I was hon-
ored to attend the Colora-
do River Water Users Asso-
ciation (CRWUA) with Vice 
Chairman Lorelei Cloud 
and technical water staff. 
CRWUA is held annually to 
bring together the Upper and 
Lower Basin stakeholders. 

The theme of the confer-
ence was “Constructing a 
Resilient Future: Rebuild-
ing from the Ground Up.” 
This theme was very fit-
ting, as many tribal leaders, 
including Vice Chairman 
Cloud, highlighted the im-
portance and necessity for 
tribes and tribal voices to be 

included in policy-making 
discussions. 

I am the Tribe’s represen-
tative to the Ten Tribes Part-
nership (TTP). This is a co-
alition of upper and lower 
basin tribes that collectively 
work to elevate tribal voic-
es and concerns regarding 
the management of the Col-
orado River. We meet every 
other month to discuss is-
sues on the Colorado Riv-
er with tribal updates, guest 
speakers, and updates from 
the Bureau of Reclamation. 

The Ten Tribes are com-
ing together to identi-
fy shared ground in nego-
tiation principles for the 
post-2026 Colorado River 
guidelines. We are working 
to find areas of agreement, 
address potential conflicts, 
and offer mutual support. 
Our common goal is to have 
a strong voice for all tribes 
at the negotiating table.

On Monday, March 4, I 
provided an update from our 
Tribe to the Upper Colorado 
River Commission (UCRC) 
during the 306th meeting. 

The UCRC’s goal is to pro-
mote collaboration and allo-
cation of water between the 
Upper Basin States in addi-
tion to compliance with the 
1922 Colorado River Com-
pact. Historically, tribes 
and their senior water rights 
have been excluded from 
water management and allo-
cation discussions. It is en-
couraging to see a positive 
shift towards tribal inclu-
sion in Colorado River Ba-
sin discussions. It is critical 
for tribes and tribal leaders 
to be present to ensure that 
our voices and concerns are 
elevated. Our presence sig-
nifies that we are here, and 
we are committed to pro-
tecting our water. 

I am thankful for the op-
portunity to represent our 
Tribe to ensure our seat in 
shaping policies that direct-
ly impact our water resourc-
es. Together with other dedi-
cated members, we are craft-
ing solutions that balance the 
needs of various stakeholders 
while prioritizing the long-
term health of our rivers.

courtesy Lisa Yellow Eagle/SU Legal Dept.
Attendees of the Colorado River Water Users Association (CRWUA), left to right: SUIT 
Water Consultant Christine Arbogast, SUIT Water Attorney Lisa Yellow Eagle, Vice 
Chairman Lorelei Cloud, Bureau of Reclamation Commissioner Camille Calimlim Touton, 
and Council Member Vanessa Torres at CRWUA.

Jeremy Wade Shockley/SU Drum archive
Aerial view of the Piedra River as it winds its way through the Southern Ute Indian 
Reservation in 2012. Seven rivers in total cross through the boundaries of the Southern 
Ute Reservation in Southwest Colorado.

COLORADO RIVER BASIN

Landmark deal offers Upper 
Basin tribes a foothold in 
Colorado River discussions

By Shannon Mullane
The ColoraDo Sun

Tribal nations in Colora-
do, New Mexico, Utah and 
Wyoming are one step clos-
er to having a seat at the ta-
ble in Colorado River dis-

cussions thanks to a historic 
interstate agreement.

Native American tribes 
have over the past century 
been left out of key agree-
ments that manage the river. 
The Upper Colorado River 
Commission, an agency at 

the nexus of many Colora-
do River discussions in the 
Upper Basin, voted Mon-
day to back a new proposed 
agreement that would, for 
the first time in the group’s 

Landmark page 2 

Jeremy Wade Shockley/SU Drum
LaTitia Taylor holds the Morley Ballantine Women’s 
Leadership Award following the Durango Rocks 
presentation ceremony at the Community Concert Hall 
at Fort Lewis College, Thursday, Feb. 29, the event was 
sponsored by the Durango Chamber of Commerce. Taylor page 13 

INDIGENOUS MEDIA 

Tribal youth highlighted during 
Durango Film Festival

By Divine Windy Boy
The SouThern uTe Drum

Durango Film Festival re-
turned for its 19th year be-
ginning on Wednesday, 
Feb. 28 and ending Sun-

day, March 3 with screen-
ings in multiple locations. 
On Saturday, March 2, Trib-
al members Nate, Elliott, 
and DJ Hendren had the op-
portunity to showcase their 
most recent summer film 

project. Tribal Royalty was 
also highlighted in film as 
part of the projects created 
by the Native Lens Fellows 
for this event. 

Tribal page 13 

Divine Windy Boy/SU Drum
Elliott and Nate Hendren take the stage during a brief q&a session with members of the 
audience, following the screening of “A Place to Explore” on Saturday, March 2 at the 
Durango Arts Center. 
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40 years ago
Vida Peabody, Council secretary 
was given a surprise birthday 
party by the tribal staff members.

This photo was published in 
the March 8, 1984, issue of The 
Southern Ute Drum.

SU Drum archive

30 years ago
Lyndell Chee, an educational talent scout for minorities, was one of the guest 
DeeJays during the KSUT fund-raising drive. Over the thirteen-day “On the Air Drive,” 
the radio station generated over $42,000 in contributions, with more to come via mail. 
Other DeeJays included Latitia Taylor-Odoms from the 7 River 4-H Club, U.S. Rep. 
Scott McInnis, La Plata County DA Greg Lyman and many others.

This photo was published in the March 4, 1994, issue of The Southern Ute Drum.

Robert Baker/SU Drum archive

20 years ago
Scott Baker (right,) a teacher with the Ignacio Adult Education Center, presents 
Southern Ute Tribal member Chris Cloud (center) and Rose Valencia (left) with their 
G.E.D. certificates on Friday, February 27th. Cloud and Valencia earned their GED’s 
as clients of the Southern Ute Detention Center.

This photo was published in the Feb. 20, 2004, issue of The Southern Ute Drum.

Dave Brown/SU Drum archive

10 years ago
Ignacio Middle School students take a stance against bullying on Wednesday, Feb. 
26, displaying their symbolic pink attire with hopes of keeping the school grounds 
friendly and sociable for all students.

This photo was first published in the March 7, 2014, issue of The Southern Ute Drum.

Damon Toledo/SU Drum archive

Many Moons Ago

Ute Day at the Capitol: 
Tribal member invite

Dear Southern Ute Indian 
and Ute Mountain Ute Trib-
al community,

It is my great pleasure 
to invite you to attend Ute 
Day at the Capitol on Fri-
day, March 15. This day is 
an annual event which cel-
ebrates and honors the in-
valuable contributions that 
the Southern Ute Indian 
Tribe and Ute Mountain Ute 
Tribe have made to the State 
of Colorado. This is one of 
my favorite events of the 
year, and I am so excited to 
celebrate with you all.

The day will kick off 
with breakfast and an open-
ing ceremony, featuring the 
Yellow Jacket Singers, Ute 
Mountain Ute Tribal Col-
or Guard, Southern Ute In-
dian and Ute Mountain Ute 
Royalty, and remarks from 
Chairman Melvin J. Bak-
er and Chairman Manuel 
Heart, along with a procla-
mation from Governor Jar-
ed Polis. 

Following the ceremo-
ny, the Chairmen will ad-
dress the General Assem-
bly in their annual State 

of the Tribes address. The 
Colorado Commission of 
Indian Affairs staff along 
with representatives of the 
two Ute Tribes with juris-
diction in Colorado have 
prepared activities for at-
tendees, including two 
tours of the Capitol, infor-
mation tables on the vari-
ous state agencies, and free 
admission to History Col-
orado. In the afternoon, 
you are invited to partici-
pate in topic discussions at 
the Carriage House, locat-

ed at the Governor’s Man-
sion. Following Ute Day at 
the Capitol, I hope you al-
so take some time to attend 
the Denver March Pow-
wow that will be taking 
place at the Denver Colise-
um from Friday, March 15 
- Sunday, March 17.

Ute Day at the Capitol is 
an impactful day of the year 
where we can truly cele-
brate the Ute tribes and the 
unique government-to-gov-
ernment relationships that 
we share. I hope you and 
your families can join us 
to hear the heartbeat of the 
drum in the Capitol rotunda 
along with our various addi-
tional events.

For more information or 
additional questions, please 
contact CCIA’s Project Co-
ordinator/Executive Assis-
tant Meaghan Aylward at 
meaghan.aylward@state.
co.us or 720-402-4206.

Respectfully,
Dianne Primavera

Lt. Governor of Colorado
Chair, Colorado Commission 

of Indian Affairs

76-year-history, make reg-
ular meetings with tribes 
mandatory. 

“This is a big deal. It is 
the start, not the finish line. 
It is the beginning of do-
ing better,” Colorado com-
missioner Becky Mitchell 
said during Monday’s Up-
per Colorado River Com-
mission meeting.

Six Upper Basin tribes 
must also approve the 
agreement for it to be fi-
nalized. Representatives of 
five tribes spoke in support 
of the agreement during the 
meeting. Members from one 
tribe were unable to attend.

The Upper Colorado Riv-
er Commission, created in 
1948, has permanent seats 
for a federal representa-
tive and commissioners for 
the four Upper Basin states 
— Colorado, New Mexi-
co, Utah and Wyoming. Up-
per Basin tribes have long 
asked for a seat at that table 
and in other forums where 
Colorado River decisions 
are made.

“The tribes have al-
ways been a little frustrat-
ed that they just don’t au-
tomatically have a seat 
on the UCRC,” said Pe-
ter Ortego, general coun-
sel of the Ute Mountain 
Ute Indian Tribe. “When 
the UCRC was created … 
I think, for the most part, 
people didn’t recognize 
the importance of having 
the tribes involved.”

Congress and states 
formed the river commis-
sion to make sure the Col-
orado River’s water is prop-
erly allocated according to 
agreements like the 1922 

Colorado River Compact, 
which governs how the wa-
ter is split between the up-
per and lower basin states.

The 30 tribal nations in 
the Colorado River Basin, 
which are sovereign enti-
ties that have rights to about 
26% of the river’s average 
flow, were excluded from 
those compact negotiations.

The river commission op-
erates in the Upper Basin. It 
has no authority in the Low-
er Basin — Arizona, Cal-
ifornia, Nevada and more 
than 20 tribal nations — 
which does not have a simi-
lar, centralized commission.

In recent years, Upper 
Colorado River commis-
sioners’ discussions have 
focused on key issues, like 
how to spend federal dol-
lars, navigate interstate ne-
gotiations about the river’s 
management, and respond 
to a prolonged drought that 
is threatening the future wa-
ter security of 40 million 
people across the West.

As recently as 2007 and 
2019, state and federal part-
ners developed new rules 
for managing the river in 
response to that prolonged 
drought, but again, tribes 
were not included.

Since mid-2023, Upper 
Basin tribal nations and the 
river commission have been 
working together to devel-
op an agreement to formal-
ize dialogue with the tribes.

Under the agreement, 
tribal representatives would 
not be voting members or 
have permanent seats on the 
commission, which would 
require Congressional ap-
proval, Ortego said.

Instead, the commission 
would meet with tribes ev-
ery two months to talk about 
interstate Colorado River is-
sues. Meetings would be 
open to Upper Basin tribes, 
consisting of the Jicaril-
la Apache Nation, South-
ern Ute Indian Tribe, Ute 
Mountain Ute Indian Tribe, 
Ute Indian Tribe, Paiute In-
dian Tribe of Utah and Na-
vajo Nation, according to 
the Upper Colorado River 
Commission.

The proposal is modeled 
on collaboration that is al-
ready taking place, New 
Mexico commissioner Es-
tevan Lopez said.

“The importance of it is 
that it institutionalizes what 
we’ve begun. Right now 
we’ve got folks in these 
seats that all feel this is im-
portant, but we think institu-
tionalizing it will assure that 
it continues.”

With meetings per-
manently on the sched-
ule, tribal representatives 
would have opportunities 
to work out conflicts, coor-
dinate their efforts and op-
erate in a more unified way, 
Ortego said. 

Working together more 
closely has helped build 
trust and relationships, said 
Vanessa Torres, a member 
of the Southern Ute Tribal 
Council, during Monday’s 
meeting. 

“Southern Ute, along 
with many other tribes, 
have been asking for great-
er inclusion in the Colorado 
River discussions and deci-
sion makings,” Torres said. 
“The UCRC responded to 
the request.”

Landmark deaL • from page 1

Dianne Primavera
Lt. Governor

State of Colorado
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HISTORY COLORADO

Exhibition features artwork 
from renowned artists 

Staff report
hiSTory ColoraDo

¡Viva La Causa! Long 
Live the Cause!: The Art 
of Change, a new exhibi-
tion highlighting the inter-
sections of art and activism, 
is opening at History Col-
orado’s Fort Garland Mu-
seum & Cultural Center on 
March 9. Using artwork cre-
ated at the peak of two so-
cial justice movements – the 
Civil Rights Movement of 
the 1960s and ʼ70s and the 
Black Lives Matter move-
ment in the early 2020s 
– ¡Viva La Causa! Long 
Live the Cause!: The Art of 
Change explores themes of 
identity, equality, and cour-
age in the face of injustices.

“This exhibition reflects 
the struggles of many who 
have spoken against social 
inequities; while celebrat-
ing the artists who have doc-
umented pivotal moments in 
history,” said Lucha Martinez 
de Luna, Associate Curator 
of Hispano, Chicano, Lati-
no History and Culture. “Art-
work displayed in ¡Viva La 
Causa! helps instill a sense of 
hope and perseverance in the 
many who sacrifice and con-
tinue to advocate for a just 
and equitable future.”

With more than two dozen 
pieces of art, spanning mul-
tiple mediums and materi-
als, ¡Viva La Causa! Long 
Live the Cause!: The Art of 
Change features bold decla-
rations, provocative imag-

ery, and striking narratives. 
Visitors to the exhibition 
will engage with the legacy 
of social justice movements 
in Colorado while also in-
vestigating the ways artis-
tic creations reflect and in-
form the identities of social 
movements and the people 
behind those movements.

“Social justice activ-
ism is one of the prominent 
threads that weaves Colora-
do into what it is today, and 
in every generation, artists 
create works as a form of 
protest,” Martinez de Luna 
said. “Through art, activists 
address the struggle for so-
cial justice and equality, en-
courage social change, and 
memorialize causes and in-
dividuals which have de-
fined the modern world.” 

Included in the art dis-
played in ¡Viva La Causa! 
are the works of:
• Internationally acclaimed 

muralist, painter and sculp-
tor Emanuel Martinez 
who has created iconic art-
work that serves as some of 
the most famous iconogra-
phy for the Chicano/a/x 
rights movement.

• Jodie Herrera, a paint-
er, muralist, and artiv-
ist (artist + activist) who 
is best known for creat-
ing semi-photorealistic oil 
paintings of remarkable 
women as well as murals 
that reflect the social justice 
issues of the time and space 
in which they are created.

• Denver-based photogra-
pher Juan Fuentes who 
has documented the gen-
trification of Black and 
Latino neighborhoods 
in his hometown as well 
as prominent protests 
against police brutali-
ty, including the George 
Floyd protests of 2020.

• Floyd Tunson, a high-
ly regarded artist in the 
Rocky Mountain region 
who creates art that ex-
plores the realities of ra-
cial injustice and system-
ic racism faced by com-
munities of Color.

¡Viva La Causa! Long 
Live the Cause!: The Art of 
Change opened Saturday, 
March 9, at the Fort Garland 
Museum & Cultural Center 
in Fort Garland, Colo. The 
Fort Garland Museum & 
Cultural Center is located at 
29477 CO-159 and is open 
daily from 10 a.m. – 4 p.m. 
Admission for kids 18 and 
under is free every day.

For individuals interest-
ed in further exploring ¡Vi-
va La Causa! Long Live the 
Cause!: The Art of Change, 
Fort Garland Museum & 
Cultural Center will hold a 
panel discussion on Satur-
day, May 11. Lucha Marti-
nez de Luna, Associate Cu-
rator of Hispano, Chicano, 
Latino History & Culture at 
History Colorado, will lead 
this discussion alongside 
several contributing artists 
with works in the exhibition.

Contest time!

Southern Ute Brave Alternate, Theoden Greany lines up with other fancy dancers 
during dance compeitions. Greany also participated in Grand Entry at the Apache 
Gold Powwow in San Carlos, Ariz. Members of Southern Ute Royalty attend various 
powwows throughout the year, often competing in their respective dance categories.

courtesy Dominika Joy
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HEALTHY RECIPES

Louisiana dirty rice and beef
By Lisa B. Smith, RDN, CLC

Shining Mountain Health & Wellness

Celebrate the flavors of Louisiana and 
Mardi Gras with this basic Cajun dish!

You can make this anytime, of course, 
as you will see it is super easy. The brown 
rice adds fiber, and you can also substitute 
the ground beef with ground turkey. 

Other options include adding red 
beans, tomatoes, and cayenne pepper.

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Louisiana dirty rice and beef

Ingredients:
•	 1 ½ cups uncooked brown rice
•	 3 cups water
•	 1 teaspoon oil of choice
•	 1lb lean ground beef
•	 1 medium onion, diced
•	 1 bell pepper, diced
•	 2 celery stalks, diced
•	 3 cloves garlic, minced
•	 2 teaspoons Cajun spice
•	 Water (or broth) as needed
•	 Salt and pepper to taste
•	 Green onion, chopped for garnish

Directions:
1. Cook brown rice according to package 

directions (use 1 ½ cups rice to 3 cups 
water).

2. Chop all veggies as indicated above.
3. In a large pan, heated to medium-high, 

add oil and cook ground beef for about 
4 minutes. Crumbling with a spatula.

4. Add onions, bell pepper, celery, garlic, 
and Cajun spices. Stir to combine. 
Turn heat down to medium-low and let 
cook for an additional 8-10 minutes or 
until vegetables begin to soften. Keep 
covered and stir occasionally. Add a bit 
of water or broth as needed to keep it 
from drying out or burning.

5. When rice is done, add it to meat 
mixture and stir to combine. Salt and 
pepper to taste.

6. Serve topped with chopped green onion.

Servings: 5
Nutrition per serving: 220 Calories, 11g Fat, 
27g Carbohydrates, 4g Fiber, 23g Protein.

courtesy Southern Discourse

BEHAVIORAL HEALTH

BEE HEARD: How is your 
self-talk? 

By Tamara D. Turner
SouThern uTe behavioral 

healTh

Growing up (and still to-
day) my mother reminds me 
to watch my self-talk. “What 
are you telling yourself 
about this situation?” she 
will say. Self-talk is some-
times known by other terms 
like “inner voice” or, un-
fortunately, self-talk might 
appear as an “inner critic.” 
Managing or shaping self-
talk is one of the founda-
tions for a lot of therapies. 
The goal is to be aware of 
the kinds of thoughts you 
might have about yourself 
that either nourish and sup-
port you or tear you down. 

I was the kind of kid who 
was always hard on myself. 
I’m not sure why and how 
I developed that habit, but 
even if I did well on some-
thing, I would still catch my-
self thinking, “I should have 
done even better.” I have to 
work every day on catching 
myself on the words I use. 
If I start a sentence with, “I 
should ...” I try to stop my-
self there. Even switching 
from “I should have ...” to 
“I could have ...” helps ease 
that self-critique. 

Another common exam-
ple is that let’s say we all do 
something we know isn’t in 
our best interest. We might 
start self-blaming and guilt-
ing ourselves which won’t 
help us feel much better and 
might even de-motivate us. 
But if supplementing those 
critiques for something like, 
“I’m not a perfect human 
being. Expecting myself to 
be perfect and always do 
things perfectly is not only 
unrealistic but also a huge, 
unfair burden to place on 
myself. When I don’t do 
things perfectly, it’s a great 
opportunity to remind my-
self what my values are. 

And why I’d like to stick to 
such-and-such path.” 

There’s actually quite a lot 
of behavioral science around 
positive messaging and the 
tremendously productive ef-
fect it has on humans and an-
imals versus punishment ap-
proaches. This might sound 
funny, but I started learn-
ing about this in training an 
abused dog I recently res-
cued. I started reading all 
kinds of books about train-
ing and taking some les-
sons with trainers. To boil 
it down, although many of 
us grew up with an idea that 
we should be hard on ani-
mals, ourselves, or others to 
make them do something or 
to shape behavior, behavior-
al science (that studies suc-
cess levels as well as stress 
levels) now demonstrates 
that behavior is more like-
ly to improve if we encour-
age, support, and reward that 
which is going well. But it’s 
a hard habit to break, that 
conditioning we get that be-
ing tough produces results. 

So, when I think about 
this and my mother’s re-
minder, “watch your self-
talk” I try to reshape what 
I tell myself when things 
don’t work out like I hoped 
or when I wish I had done 
better at something. Some 
examples that you might 
find therapists recommend-
ing are phrases such as: 

That was really hard, and 
I was doing my best to sur-
vive. I learned a lot from 
that experience and my eyes 
are opened again now.

Perhaps that situation was 
a test from the Creator. If 
we always did everything 
perfectly, we would lose op-
portunities to grow.

Even though none of us 
like difficulty and struggles 
and painful times, when we 
look back on our lives and 
think about those experienc-

es that really shaped us in-
to better people, it’s usually 
those hard times. 

Has someone ever told 
you to talk to yourself like 
you would talk to your best 
friend? That’s another help-
ful guiding tool. The more 
we can have compassion 
for ourselves and save the 
energy that it takes to cri-
tique ourselves, the more 
we can invest that energy 
into all the things we are 
doing well. Forgiving our-
selves helps refill our cup 
in life, it helps us feel good 
about ourselves too so that 
we have more love and en-
ergy to give to our families, 
friends, and community. 

Here’s to your good 
health!

It’s okay not to feel okay. 
If you or someone you 

know has been struggling 
with their emotions, behav-
iors, or substance use please 
reach out to us. We can help 
you find appropriate tools 
and services that could help 
you overcome obstacles in 
your life. We are here for you. 
Please contact the Southern 
Ute Behavioral Health Di-
vision at 970-563-5700 for 
more information or to set up 
an appointment to see a coun-
selor or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out.

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) train-
ing and fentanyl test strips. 
We can schedule individu-
al, family, or friends training 
times at our Southern Ute 
Behavioral Health Build-
ing, or we can come to you, 
and the training is around 
30 minutes. Please call us 
at 970-563-5700 to set up a 
training appointment.

In the event the Southern Ute Health Center’s phone lines are down. 
Patients may use the RefillPro App to order prescriptions/refills.
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Important Notice for Tribal Members Receiving 
Medicare Reimbursements

This notice is to clarify the Medicare Premium Reimbursement program 
policy administered by the Tribal Health Department. The Social Security 
Administration (SSA) sends out a statement with the monthly premium 
amount due each calendar year. The Tribal Health Department policy (THD.
RS.6.2) requires a copy of the SSA statement be submitted to the Tribal Health 
Department Benefits Coordinators to have the reimbursement processed. It 
is important that Benefits Coordinators receive this information to continue 
the process of monthly reimbursements in a timely manner. The SSA  2024 
statement should have been received by participants between October 2023 
and January 2024. If the Benefits Coordinators have NOT received a copy of 
the 2024 SSA statement, monthly reimbursements will discontinue until the 
2024 SSA statement is provided. The deadline to provide SSA statements to 
the Benefits Coordinators without interruption of reimbursement is January 31, 
2024. If you should have any questions, or need clarification, please contact the 
Tribal Health Department’s Benefits Coordinators, Ms. Lori Herrera at 970-563-
2371 or Ms. Phyllis Rhodes at 970-563-2211.

Heart health

Southern Ute Shining Mountain Health and Wellness in collaboration with Community 
Home Health Services program held a Heart Healthy Lunch and Learn in the Buckskin 
Charley room on Wednesday, Feb. 21 during American Heart Month. The luncheon 
focused on the importance of keeping your heart healthy, checking blood pressure, 
knowing where your levels should be if you’re diabetic. Karen Forest, a nurse with 
Southern Ute Health Center showed attendees how Tai Chi can help maintain a 
healthy heart in a fun and easy way. 

photos Krista Richards/SU Drum

Eliyah Lucero, fitness 
trainer with Sun Ute Com-
munity Center spoke on 
how exercising regularly 
can strengthen and keep 
your heart healthy. 

CHILDREN’S HEALTH

Tùuchupikivi Sùumuguavi
“Good Brain, Strong Heart”
Measles

By Sandra Beirne, MD
SouThern uTe healTh CenTer

Measles is an ancient dis-
ease, first described in the 
ninth century and became 
widespread 500 years lat-
er. But thanks to an effec-
tive vaccine developed in 
the 1960s, it is not a disease 
we usually encounter in the 
United States. And that is 
good because measles can be 
very serious. Unfortunately, 
due to outbreaks elsewhere 
in the world and lack of vac-
cination here in the U.S., 
there have already been 15 
states with measles cases in 
2024, and Colorado had a 
case in December of 2023.

Measles is both very con-
tagious and very prevent-
able. It is passed between 
people through breath-
ing, sneezing, and cough-
ing. Unlike most viral ill-
nesses, infectious droplets 
can remain in the air for two 
hours after an infected per-
son leaves the area. 

Infection with measles can 
cause fever, rash, pneumo-
nia, brain swelling that can 
cause deafness, and death. 
For people who are not vac-
cinated against measles, one 

in every five who become 
infected will be hospitalized. 
There is no antiviral treat-
ment for measles.

Measles vaccines are 
part of the MMR combina-
tion vaccine which includes 
measles, mumps, and rubel-
la. Typically, it is first giv-
en between the ages of 12 
and 15 months, and again 
between four and six years 
old, and is very effective, 
preventing 96% of infec-
tions when children have re-
ceived both vaccines.

Worldwide, measles caused 
136,000 deaths in 2022, with 
most of those in unvaccinat-
ed young children. 

Sometimes effective vac-
cines do their job too well 

and we lose our concern 
about serious diseases be-
cause we don’t see them 
anymore. Hopefully, it won’t 
take an outbreak to remind 
us that measles can be a fatal 
disease in children and that 
it can be prevented with two 
doses of vaccine.

For more informa-
tion about measles, check 
out CDC.gov/measles or 
healthychildren.org, “How 
to protect your children 
during a measles outbreak”.

You can make an appoint-
ment for your child to be 
seen at the Southern Ute 
Health Center to get a mea-
sles vaccine that is due or 
talk about anything else by 
calling 970-563-4581.

Jeremy Wade Shockley/SU Drum

MENTAL HEALTH

Grief  groups are available 
in Southwest Colorado

by Judy Austin, LPC, 
LPC-S, NBCC, Director

The Grief CenTer of 
SouThweST ColoraDo

This is the time of year 
we see an increase in re-
quests for grief groups. 
We’d like to let you know of 
some new opportunities in 
the region to come togeth-
er with others who have ex-
perienced loss or attempted.

Adults with young chil-
dren who have lost their 
parenting partners. The 
Grief Center of SW CO, 
griefcenterswco@gmail.org 
or 970-764-7142. This is a 
whole-family program pro-
viding grief support for sur-
viving parents, therapeutic 
grief processing activities 
for kids, and babysitting for 
infants and toddlers. Start-
ing in April.

Young adults who have 
lost partners or former part-
ners to suicide. The Grief 
Center of SW CO, griefcen-
terswco@gmail.org or 970-
764-7142. A group offering 

a safe and healing space for 
this particular and vulner-
able loss. Days and times 
will be created around par-
ticipant schedules.

General grief group for 
anyone experiencing a 
loss. Julia Griffith, Sum-
mit Church, julia@summit-
durango.org or 970-247-
4213. This group uses the 
non-denominational Grief-
Share curriculum. Register 
online at griefshare.org us-
ing 81301 as the code. Sun-
days 5 – 6:30 pm, begins 
March 10.

Hospice of Mercy gen-
eral grief group for anyone 
experiencing a loss. Sara 
Barnes, sarabarnes@centu-
ra.org or 970-764-3532. Be-
gins in March.

Hospice of Montezuma 
Cortez. Men’s and Women’s 
support groups. office@
hospiceofmontezuma.org or 
970-565-4400.

Ongoing peer support 
groups:

Monthly Suicide Loss 

Survivor Group, The Grief 
Center of SW CO, Rhonda 
Ledford, rhonledford@out-
look.com or 505-330-7897.

Monthly GRASP (loss 
after substance passing) 
Group, The Grief Center of 
SW CO, Deanne Slaughter, 
deanne.ickler@yahoo.com 
or 314-443-0445.

New suicide attempt sur-
vivor groups in Durango 
and Cortez (online group 
available). A safe place for 
those who have attempted sui-
cide to meet and process their 
experiences. The Grief Center 
of SW CO, griefcenterswco@
gmail.org or 970-764-7142. 
Beginning this spring.

The Grief Center of SW 
CO will also be conducting 
Children’s and Teen Grief 
Camps in both Durango and 
Cortez during the summer. 

As always, if you would 
like individual grief sup-
port, please contact us at 
griefcenterswco@gmail.org 
or 970-764-7142.
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SUIMA

Pawaaghani po’okwatu – 
Eagle’s Nest
Excellence in education

By Mari Jo Owens, Principal
SouThern uTe inDian 
monTeSSori aCaDemy

Based on records of a 
1984 Tribal Council procla-
mation making “Excellence 
in Education” one of the 
Tribe’s strongest commit-
ments, we acknowledge our 
responsibility to fulfill the 
ever-growing commitment 
we have to the students. 

We recognize that learn-
ing is a lifelong endeavor. 
The first mission statement 
that was written for SUI-
MA stated, “To preserve, 
protect, and share all that is 
uniquely Southern Ute in a 
stimulating, educational en-
vironment and thereby en-
courage, develop and en-
rich each Southern Ute Indi-
an tribal child to reach their 
full potential and excel in 
any endeavor they choose.” 
While our mission state-
ments have changed over 
the years, our goal is to still 
provide a strong educational 
foundation to preserve and 
share the Southern Ute lan-
guage and culture within a 
Montessori environment. 

With the Southern Ute 
culture being the corner-
stone of the school, the staff 
works hard to uphold trib-
al traditions, values, cul-
ture, and language. Though 
the language is the hard-
est to maintain as we don’t 
have any fluent speakers at 
the school, we have grown 
it within the school. 

With impressive results, 
we have been compiling data 
to show how much time the 
teachers and students use the 
language on any given day 
and how much the students 

understand it. It is inspiring 
to have students come up to 
any adult in the school and 
greet them using their Ute 
language knowledge.  

THANK YOU TO TRIB-
AL COUNCIL AND SUI-
MA SCHOOL BOARD!!! 
You made our Read Across 
America Day a success! The 
students enjoyed the time 
you spent with them and 
were enthralled by your hats! 

SUIMA School Board
The School Board is cur-

rently updating policies and 
procedures.  If you’d like to 
bring something to their at-

tention, you can find a tab on 
our school’s website (www.
suima.org) to submit your 
concern.  A board member 
will get in touch with you. 

Reminders
Conference week was 

held the last week in Febru-
ary with 85% - 90% atten-
dance. There are a few fam-
ilies that had to reschedule 
so look for the percentage to 
reach 100%.  

Parent Advisory Group 
The next PAG meeting 

will be March 26 from 6 – 7 
p.m. via Zoom. These meet-
ings are typically held every 
third Tuesday of the month. 

Family Night group
Family Night is sched-

uled for Wednesday, March 
13 with the theme of Legos! 
Come join us for dinner 
and some family fun! Drum 
group will be held in the Ute 
Language room that night. 

Upcoming SUIMA events

•	 Early Release at 2 p.m. every Friday!
•	 March 15: Last day to bring material for ribbon shirts 

or skirts.
•	 March 18 – 22: Spring Break 
•	 April 1 – 5: Book Fair

Summer Begay/SU Tribal Council Affairs
Happy Birthday Dr. Seuss! The Tribal Council joined the fun at the Southern Ute Indian 
Montessori Academy for Read Across America Day, sharing their favorite stories with the 
next generation of readers on March 1, 2024. 

courtesy SUIMA
On Read Across America Day, students in primary 
classroom three, enjoy having Southern Ute Councilman 
Marvin Pinnecoose read to them.

BOBCAT BULLETIN

February was a great month 
for learning!

By Cori Stevens, 
Curriculum Director

iGnaCio SChool DiSTriCT

Our Bobcats participated 
in many fun and engaging 
activities. Thirty-two stu-
dents form Ignacio Middle 
School and High School 
attended the San Juan Ba-
sin Regional Science Fair 
at Fort Lewis College. I’d 
like to give a shout-out to 
students Evan Perkins and 
Max Montoya, who were 
awarded third place for 
their A.I.-based voice rec-
ognition project. 

On Feb 20, our Middle 
School Students partici-
pated in History Day, a na-
tional competition that pro-
vides students in grades 
6-12 with an exciting way 
to learn about historical is-
sues, ideas, people, and 
events. Students presented 
on a variety of topics of his-
torical significance, such as 
the Great Chicago Fire, the 
History of Basketball, and 
even the History of Bread! 
It was fun to hear students 
speak in-depth about top-

ics of personal interest. We 
have 15 students who will 
be participating in the Re-
gional History Day, which 
is on March 15 at Fort Lew-
is College. The exhibits are 
open for parents and the 
public to view from 12:15 – 
1 p.m. on that day. 

On Feb 27, our students 
celebrated the art of film 
with the Durango Indepen-
dent Film Festival’s screen-
ing of REEL Learning 
School Program. Students 
watched educational and 
creative short films which 

were curated to spark rich 
discussion and to inspire. 

March brings a variety of 
programming and activities 
as well! The elementary 
school will showcase their 
young authors on Writer’s 
Night on March 13 at 5:30 
p.m. Come see our aspir-
ing musicians in kindergar-
ten and fifth grade during 
a special musical event on 
March 14 from 2 – 3 p.m. 
This musical celebration 
will take place in the High 
School Auditorium. 

State testing will be from 
April 8 to April 26. It is 
so important that students 
show up to school every 
day so we can ensure that 
they are feeling confident 
and prepared. State test re-
sults are an important mea-
sure for districts in deter-
mining areas of strength 
and areas for growth. 

Don’t forget to follow Ig-
nacio School District on 
Facebook and to check the 
district’s website periodical-
ly to stay tuned to upcoming 
events. We look forward to 
seeing you there! 

Cori Stevens
Curriculum Diractor

Ignacio School District
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INTERNSHIP OPPERTUNITIES

The Community Foundation 
announces $2,500 grant 
opportunity 

Staff report
The CommuniTy founDaTion

The Community Foun-
dation serving SW Colora-
do will again offer a paid 
summer internship op-
portunity to 10 local high 
school students which al-
so benefits 10 selected Du-
rango nonprofits. Through 
the CAUSE (Communi-
ty Action Utilizing Ser-
vice Experience) Youth In-
ternship Program, partic-
ipating nonprofits will re-
ceive a complete market-
ing/social media campaign 
for their 2024 SW Colora-
do Gives outreach and an 
operational grant of $2,500 
for marketing. The grant 
application for nonprofits 
opens on March 1, and it 
closes on April 1.

The CAUSE youth in-
ternship program is fund-
ed by local philanthro-

pists who want to provide 
enriching workplace ex-
periences for high school 
youth, while benefiting lo-
cal nonprofits. 

Selected nonprofits will 
host a rising junior or se-
nior intern for four weeks 
in June (3-28). Interns will 
help the organization’s 
team and produce a com-
plete social media cam-
paign for SW CO Gives 
Day by the end of the in-
ternship. The work envi-
ronment must be engag-

ing, onsite, and profession-
al. A nonprofit staff mem-
ber must be assigned as the 
intern’s mentor and super-
visor, working in-person 
with them four days per 
week (Mon. – Thur.). 

To be eligible, nonprof-
its must be Durango-based 
and a tax-exempt 501(c)
(3) organization or un-
der the fiscal agency of a 
501(c)(3). Nonprofits must 
have public office space. 
Nonprofits must also be 
approved on the Colorado 
Gives platform.  

Durango nonprofits in-
terested in applying for this 
grant can visit swcommuni-
tyfoundation.org/youth-in-
ternship-grants or call Ra-
chel at 970.375.5807 ext. 5.  
Students interested in ap-
plying for this paid intern-
ship may also contact the 
Community Foundation to 
learn more.

’Cats receive awards!

One student from each 
class received an award 
for being an outstanding 
student by coming into 
class ready to learn, help-
ing their peers, and show-
ing what it means to be a 
Bobcat that represents 
Character Counts.

The Ignacio Elementary School held an academic assembly for the third-grade class 
on Thursday, Feb. 29. The students were called up to receive their awards and to be 
recognized for their hard work and achievements. Students were ecstatic to show off 
their awards to family members.

photos Rosaleigh Concepcion/SU Drum
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PUBLIC HEALTH

$73M allocated for Colorado 
water infrastructure upgrades

Staff report
u.S. environmenTal 
ProTeCTion aGenCy

The U.S. Environmental 
Protection Agency (EPA) 
announced $73,742,000 
from President Biden’s In-
vesting in America agenda 
for Colorado drinking water 
and clean water infrastruc-
ture upgrades.  

The funding is part of 
the over $50 billion invest-
ment in water infrastruc-
ture upgrades from President 
Biden’s Bipartisan Infrastruc-
ture Law – the largest such 
investment in American his-
tory. Today’s announcement 
will support essential water 
infrastructure that protects 
public health and treasured 
water bodies across the state. 
Almost half of this funding 
will be available as grants or 
principal forgiveness loans, 
ensuring funds reach under-
served communities most in 
need of investments in water 
infrastructure.  

“Over the past three 
years, EPA has invest-
ed nearly $300 million for 
new and upgraded wastewa-
ter and drinking water ser-
vices in Colorado commu-
nities through the Bipar-
tisan Infrastructure Law,” 
said EPA Regional Admin-
istrator KC Becker.  “These 
projects are building new 
treatment systems and hard 
infrastructure, creating jobs, 
and securing healthy water-
sheds and safe drinking wa-
ter across the state.” 

“Coloradans deserve to 
know the water they and 
their children drink is safe,” 
said Senator Michael Ben-
net. “This funding from 
the Bipartisan Infrastruc-
ture Law is an important in-
vestment to deliver reliable 
drinking water for more 
communities in Colorado. 
I’ll keep pushing for addi-
tional funding to ensure ev-
ery community receives the 
resources they need.” 

“Access to clean, safe wa-
ter is a crucial building block 
to improve public health 
and foster thriving commu-
nities in Colorado and be-
yond,” said Representative 
Brittany Pettersen.   
“Especially in our state, we 
know all too well how pre-
cious and fragile our water 
resources are—and this in-
vestment will not only help 

us ensure access to drinking 
water, but also install infra-
structure upgrades to serve 
generations to come. Demo-
crats and the Biden Adminis-
tration are delivering invest-
ments like these to build a 
healthier, more resilient Col-
orado and America.”  

“In the pursuit of improv-
ing water infrastructure and 
ensuring access to clean 
drinking water for under-
served communities, bipar-
tisan actions are more im-
portant than ever,” said Rep-
resentative Yadira Caraveo.  
“I am very happy to see the 
community I grew up in re-
ceiving federal funding 
from the Bipartisan Infra-
structure Law aimed at up-
dating our local water sys-
tems. This investment will 
help to ensure public health 
for years to come and devel-
op the water infrastructure 
that Colorado’s 8th District 
deserves and needs.”  

Communities across the 
country are facing water in-
frastructure challenges. Ma-
ny cities and towns have ag-
ing water infrastructure – 
old, broken or lead pipes 
carrying drinking water and 
wastewater treatment plants 
in need of major upgrades.  
Some communities struggle 
to maintain adequate storm-
water infrastructure to ef-
fectively manage flood im-
pacts from climate change 
and others need to upgrade 
their water treatment to ad-
dress emerging contami-
nants like PFAS.  

The funding EPA an-
nounced for Colorado is part 
of a $5.8 billion investment 
through the Clean Water and 
Drinking Water State Re-
volving Funds (SRF), one 
of EPA’s signature water in-
vestment programs. This 
multi-billion-dollar invest-
ment will fund state-run, 
low-interest loan programs 
to address key challeng-
es, with $2.6 billion going 
to the Clean Water SRF for 
wastewater and stormwa-
ter infrastructure and $3.2 
billion going to the Drink-
ing Water SRF for drinking 
water infrastructure nation-
wide. Today’s announce-
ment includes allotments 
for Bipartisan Infrastruc-
ture Law General Supple-
mental funds and Emerging 
Contaminant funds for SRF 
programs for fiscal year 

2024. EPA anticipates an-
nouncing allocations for bil-
lions of dollars in addition-
al resources for the Biparti-
san Infrastructure Law Lead 
Service Line Replacement 
fund later this spring.  

Bipartisan Infrastructure 
Law in Action in Colorado   

Since 2022, the Biparti-
san Infrastructure Law has 
injected more than $296 
million into water infra-
structure projects across 
the state protecting public 
health, preserving water re-
sources, and creating jobs. 
These funds are provided to 
state revolving funds man-
aged by the Colorado De-
partment of Public Health 
and Environment, which 
identifies priority projects 
across the state.   

These investments are 
unprecedented and trans-
formational. View stories 
about how the Bipartisan 
Infrastructure Law has im-
pacted communities across 
the country in the Investing 
in America’s Water Infra-
structure Storymap. Addi-
tional projects are available 
in the State Revolving Fund 
Quarterly Report.  

Background  
The Drinking Water State 

Revolving Funds and the 
Clean Water State Revolving 
Funds have been the founda-
tion of water infrastructure 
investments for more than 
30 years, providing low-cost 
financing for local projects 
across America. SRF pro-
grams are critically import-
ant programs for investing 
in the nation’s water infra-
structure. They are designed 
to generate significant and 
sustainable water quality and 
public health benefits across 
the country. Their impact is 
amplified by the growth in-
herent in a revolving loan 
structure – payment of prin-
cipal and interest on loans 
made are available to ad-
dress future needs. 

For more information, in-
cluding state-by-state alloca-
tion of 2024 funding and a 
breakdown of EPA State Re-
volving Fund funding avail-
able through the Bipartisan 
Infrastructure Law, please 
visit the Drinking Water State 
Revolving Fund website and 
the Clean Water State Re-
volving Fund website.
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Share Your Story!
The Southern Ute Culture Center and Museum (SUCCM) is looking for Ute Tribal 
Members interested in sharing familial oral histories or information related to cradleboard 
making, the cultural significance, and the historical importance of the cultural item for 
an upcoming exhibit.  

If you are interested in participating and sharing your story and knowledge, please 
contact any of the following SUCCM staff members to learn more about the project. 

• Collections Manager, Tallias Cantsee
970-563-2996, tcantsee@southernute-nsn.gov

• Museum Education & Outreach Coordinator, Raelynn Frauenhoff
970-563-2998, rfrauenhoff@southernute-nsn.gov

• Museum Special Projects Support Staff Member, Rhonda Price
970-563-2972, rprice@southernute-nsn.gov
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Bagels & ‘Joe’ with Council

Southern Ute Tribal Council members served a variety of bagels, cream cheese, and 
other pastries during the Extra Day of Appreciation event held on Thursday, Feb. 29 
in the Hall of Warriors. The Tribal Council hosted the event to celebrate the Leap Year 
and to recognize the organization’s dedicated staff. 

photos Divine Windy Boy/SU Drum

Tribal employees gather to enjoy their 
bagels and coffee amongst each other, 
employees of all tribal entities were 
welcomed to the event which proved to 
be successful garnering a large crowd. 

Shawna Steffler and Dominique Rael 
stand together for a photo during the 
Extra Day of Appreciation event on 
Thursday, Feb. 29 in the Hall of Warriors.
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BEHAVIORAL HEALTH

March is Problem Gambling 
Awareness Month

Staff report
ColoraDo loTTery

Colorado Lottery, in col-
laboration with the Na-
tional Council on Problem 
Gambling (NCPG) and the 
Problem Gambling Coali-
tion of Colorado (PGCC), 
dedicates March as Prob-
lem Gambling Awareness 
Month (PGAM). 

PGAM is a crucial op-
portunity to engage the Col-
orado community in a di-
alogue about the impact 
and risk of gambling-relat-
ed harm on individuals and 
their loved ones. This annu-
al observance provides an 
essential platform for orga-
nizations across the country 
to highlight the availabil-
ity of support services for 
those affected and general-
ly raise awareness regarding 
the problem itself. In Col-
orado, a few of the organi-
zations that offer services 
to people who may have a 
gambling problem and their 
loved ones are the Problem 
Gambling Coalition of Col-
orado, Kindbridge Behav-
ioral Health, and peer sup-
port services through Gam-
blers Anonymous (GA), 
Gam-Anon, Debtors Anon-
ymous (DA), and Gamtalk.

The Lottery has made 
critical strides in enhancing 
its responsible gambling ef-
forts in recent years. Colo-
rado is the first state of on-
ly two total to have installed 
underage verification on 
every Lottery kiosk in the 
state. The Lottery has also 
increased its financial com-
mitment five times over in 
the last five years and con-
tinues to pursue additional 
responsible gambling cer-
tifications and accredita-
tions. The Lottery recent-
ly started underage compli-
ance checks across the state 
to ensure Lottery tickets are 
not being sold to minors. 
Problem gambling messag-
es can be found on every 
kiosk, at every retailer, and 
game ticket, all year long.

Throughout March, Colo-
radans will have an oppor-
tunity to learn about prob-
lem gambling, the Lottery’s 
efforts to minimize harm, 
and engage with PGAM ac-
tivities and relevant infor-
mation shared via Lottery’s 
digital platforms through-
out the month. National 
Gambling Disorder Screen-
ing Day is March 12. This is 
an opportunity for Colora-
dans to participate in a self 
screening. On March 27, the 
Lottery will join other gam-
ing organizations and prob-
lem gambling partners in 
the state for a special day at 

the Capitol to raise aware-
ness about problem gam-
bling and the efforts Colora-
do is making to keep play-
ers safe.

All month, groups across 
America hold confer-
ences, air Public Service 
Announcements, provide 
counselor training, host 
health screening days, run 
social media campaigns and 
engage in other activities to 
increase public awareness 
of problem gambling and 
the availability of preven-
tion, treatment, and recov-
ery services.

“Our players’ health and 
operating ethically is a pri-
ority for the Colorado Lot-
tery,” said Tom Seaver, di-
rector of the Colorado Lot-
tery. “In addition to increas-
ing our monetary commit-
ment to player safety and at-
taining the highest level of 
responsibility, by hiring a 
dedicated player health pro-
gram manager, we hope to 
take our responsible gam-
ing efforts to the next level, 
driving the vision for the en-
tire industry.” 

Problem gambling is de-
fined as all gambling be-
havior patterns that compro-
mise, disrupt or damage per-
sonal, family or vocation-
al pursuits. Approximately 
2 million U.S. adults (1% of 
the population) are estimated 
to meet the criteria for severe 
problem gambling. Another 
4-6 million (2-3%) meet the 
mild or moderate problem 
gambling criteria. 

Data shows for every in-
dividual impacted by prob-
lem gambling, an addition-
al 8-10 people feel those ef-
fects. These effects can rip-
ple through a person’s re-
lationships, employment, 
physical and mental health, 
result in criminal activity, 
and more. Problem gam-
bling is often referred to 
as the hidden addiction be-
cause the signs and symp-
toms are not always visi-
ble as with other addictions. 
Recognizing and participat-
ing in PGAM helps to re-
duce the shame and stig-
ma associated with prob-
lem gambling and normal-
ize access to support ser-
vices when needed. Com-
mon warning signs of prob-
lem gambling include expe-
riencing financial strain, ly-
ing about gambling activi-
ties, or difficulty controlling 
gambling habits. 

The Colorado Lottery is 
one of few lotteries across 
the nation to have a full-
time dedicated player safe-
ty staff member. Colora-
do is among just 10 lotter-
ies in the country that have 

reached the highest level, 
Level 4, certification for Re-
sponsible Gaming from the 
World Lottery Association 
(WLA). The WLA and its 
certified lotteries are com-
mitted to the highest stan-
dards of corporate responsi-
bility and the WLA Respon-
sible Gaming Principles and 
Framework. The Lottery 
has also submitted for the 
Parallel Verification through 
the North American Asso-
ciation of State and Provin-
cial Lotteries (NASPL) and 
NCPG’s Responsible Gam-
bling Verification Program.

“Problem Gambling 
Awareness Month promotes 
essential awareness for in-
dividuals affected by prob-
lem gambling, as well as 
their impacted loved ones,” 
said Amanda Quintana, the 
Lottery’s new Player Health 
Program Manager. “The 
Colorado Lottery stands be-
hind initiatives aimed at en-
hancing accessibility to pre-
vention, treatment, and re-
covery services. We be-
lieve player health is pub-
lic health. For anyone ex-
periencing problems related 
to gambling activities, we 
want to amplify the message 
that help and hope are avail-
able, and recovery is pos-
sible. Assistance for prob-
lem gambling remains read-
ily available in Colorado, 
not only during March but 
throughout the entire year.”

PGAM brings together a 
wide range of stakeholders, 
including public health or-
ganizations, treatment pro-
viders, advocacy groups 
and gambling operators - 
Colorado Gaming Associ-
ation (CGA), Colorado Di-
vision of Gaming, Colorado 
Behavioral Health Adminis-
tration (BHA), Kindbridge, 
National Council on Prob-
lem Gambling, and Draft-
Kings. These organizations 
work collaboratively to let 
people know that hope and 
help exist. 

For more information 
about problem gambling and 
how to increase awareness 
of problem gambling, vis-
it http://www.ncpgambling.
org/FAQs For more informa-
tion about problem gambling 
and how to increase aware-
ness and action on prob-
lem gambling, go to www.
ncpgambling.org/pgam and 
Problem Gambling Coali-
tion of Colorado (PGCC).

If you or someone you 
know has a gambling prob-
lem, call or text the National 
Problem Gambling Helpline 
at 1-800-GAMBLER or visit 
www.1800gamblerchat.org. 
Help is available 24/7/365 – 
it is free and confidential.

DOMESTIC VIOLENCE AWARENESS

StrongHearts Native 
Helpline celebrates seven 
years of  advocacy

Staff report
STronGhearTS naTive 

helPline

 
Seven years of culturally 

appropriate support and ad-
vocacy has been reached at 
StrongHearts Native Help-
line, where advocates were 
brought to fruition through 
the hard work and sacrifice 
of survivors and grassroots 
advocates. 

“March 6, 2024 marks 
the seventh anniversary of 
StrongHearts advocacy,” 
said CEO Lori Jump, Strong-
Hearts Native Helpline. “It is 
not our way to boast or brag, 
but it is our way to teach 
what we have learned. As an 
organization steeped in Na-
tive American and Alaska 
Native culture and tradition, 
we use seven principles as a 
guide and seven generations 
to measure how far we have 
come and how far we have 
yet to go.”

To date, Stronghearts ad-
vocates have helped more 
than 50,000 contacts and 
tallied more than half a mil-
lion visitors to its website. 
The main need being met 
by advocates is peer sup-
port and that requires the 
lived experience of being 
Native American.

“Native people need to 
be able to trust the assisting 
advocate,” explained Jump. 
“Our advocates are Native 
and provide a service that 
no other agency can simply 
due to the historical distrust 
of non-Natives.”

As a testament to the 
unique challenge of being 
Native, three StrongHearts 
advocates shared their sto-
ries about the importance 
of culturally appropriate 
support and advocacy. 

Addressing Colonization
Advocate 1: “When as-

sessing cultural abuse and 
using traditional methods 
for self-care, I connect what 
colonization did and how it 
ties into abuse and the mis-
treatment of Native women 
throughout history. Reclaim-
ing and reinforcing our in-
digenous culture can make 
us stronger as a community.” 

Addressing A Form 
Cultural Abuse

Advocate 2: “I actual-
ly spoke to someone on the 
phone who was from my 
Tribe. She was white pre-
senting and all her life was 
told that she was white and 
she should not be allowed 
to access Tribal resources 
or even refer to herself as 

a Native woman. We talk-
ed a lot about coloniza-
tion, blood quantum, and 
I offered her a lot of vali-
dation and a little bit of in-
formation about our Tribe 
and available domestic vi-
olence resources. 

[We also talked about] 
how she could begin to re-
connect with heritage, re-
claim her language, and 
how that could be real-
ly validating and healing 
for her as well. When she 
called in she was feeling 
hopeless, crying or on the 
verge of tears. By the end 
of our call she was laugh-
ing and excited to grow 
her knowledge about our 
culture. She felt a sense of 
community and knew that 
she was not alone on her 
healing journey and she 
had not only a resource, 
but relatives, that she 
could rely on.”

Addressing Lived Ex-
perience 

Advocate 3: “I draw from 
my upbringing. Of course, 
there is the training, but if 
a contact inquires about 
where I’m from or what I 
know about being Native I 
tell them. Nine times out of 
ten, they are seeing if I “get 
it,” and it takes nothing for 
me to simply speak to them 
in a way they are used to or 
share with them like their 
relatives do.”

GUIDING PRINCIPLES

Not only does Strong-
Hearts as an organization 
see through the lens of sev-
en generations, it also uses 
seven guiding principles to 
navigate culturally appro-
priate support and advoca-
cy. In brief, those guiding 
principles include:

1. Culture is the heart of our 

existence connecting and 
honoring diversity.

2. Balance is rooted in tra-
ditional lifeways and 
the equality of mind, 
body and spirit.

3. Interrelatedness to hon-
or each other, our an-
cestors and the earth. 

4. Humility to learn from 
all lessons with empathy 
- even those that are diffi-
cult and non-traditional.

5. Bravery to face unique 
challenges and prejudic-
es with mental and mor-
al strength and courage.

6. Resilience enough to 
adapt in the face of ad-
versity in our work as 
Indigenous peoples. 

7. Trust is the duty to our 
ancestors and to future 
generations to honor 
our commitments. 

“Our ancestors have 
taught us these principles 
and so we shall continue 
in that tradition,” conclud-
ed Jump. “We’ve known 
all along that our relatives 
need: to trust, to speak and 
to heal. It’s a reciprocal ex-
change between our ad-
vocates and their contacts 
where we feel a sense of 
hope and find a mutual path 
toward healing.”  

Serving all individuals 
who reach out for help re-
gardless of race, ethnici-
ty, gender, gender identity, 
age, religion, national ori-
gin, sexual orientation, dis-
ability, or any other factor 
protected by local, state, or 
federal law, StrongHearts 
advocates are available 
24/7 to provide support 
and advocacy, make refer-
rals to Native centered ser-
vice providers and connect 
our relatives to regional-
ly available resources. Call 
or text 1-844-762-8483 or 
chat online at strongheart-
shelpline.org
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AGRICULTURAL PRACTICES

That Farm Life: Shared experiences to benefit the 
beginning farmer
Soil amendment and the fidgety farmer

By Marvin Pinnecoose
SPeCial To The Drum

Spring is in the air?
The prairie dogs are 

awake and making their 
presence known. As I drive 
to work, I look out to the 
field and see them stand-
ing on their back legs giv-
ing me a chin scratch as if 
to say, “Have a great day, 
we’ll work on multiplying 
ourselves and digging more 
holes in the fields”.

It is amazing that we are 
barely coming into the month 
of March and it looks so 
much like spring already. The 
air is warming up and it feels 
like snow might be done for 
the year. There was a good 
amount of snowfall in the 
mountains. I’m hoping it will 
be a slow warming year and 
the runoff will be steady and 
extend well into the summer.

The Pine River Indian Ir-

rigation Project is expect-
ing a late April water turn on. 
Hopefully this means that we 
aren’t just letting a bunch of 
water run downstream that 
could have been turned into 
the laterals. If the year warms 
up earlier, perhaps the ex-
pected turn-on date should be 
amended to capture much of 
melting snow and get a jump 
on agriculture productivity ... 
just my thoughts.

My past few years of 
working the farm has giv-
en me a lot of data to devel-
op best practices, while ze-
roing in on dates of when to 
execute tasks. Metrics are 
important. For me, it helps 
to have a soil analysis done 
each year to gauge changes 
in the ground from the pre-
vious year’s activities. Hav-
ing this done also helps to 
dial in an effective fertiliz-
er mix for the current year.

The winter thaw usu-

ally has an impact on the 
soil and it is a good idea to 
know what you are dealing 
with at the start of the year. 
Aeration may be necessary 
to break up hard pan, tough 
ground, and give the roots 
some room. “Piercing” or 
“Punching” the ground al-
so creates small cups that 
could help hold onto wa-
ter and fertilizer and pre-
vents both from just running 
down the field and into the 
discharge ditches.

A book can be your best 
friend

The one thing I recom-
mend for the 2024 season, if 
you don’t have one, is keep 
a small book of highlights 
for your operation this year. 
I use a small book to be the 
centralized place to sum-
marize what I do on a regu-
lar basis. This can be as de-
tailed as you want, but the 

idea is that it contains in-
formation to look back up-
on through the year and 
over the next few years. It 
is a source of reference. It 
should contain your contact 
information for many differ-
ent types of people: suppli-
ers, clients, customers, and 
people who help you in your 
operation. It should have ba-
sic information for orders, 
mixes, or compositions that 
you use on an annual basis 
(think fertilizers, seed mix-
es, etc.). It should have pric-
es you paid for large items 
and prices you charge for 
your products and services.

This book can be a run-
ning journal of weekly activ-
ity so that you can compare 
year to year to really dial in 
a cadence for doing things in 
the future. Tracking the in-
formation in this book over 
the past three years has real-
ly helped me out. 

Sko-Farm-Den
It’s nice to see the sun 

come up a little earlier and 
stay up a little longer each 
day. Temperatures are also 
becoming tolerable for a fid-
gety farmer to want to lin-
ger around a little longer in 
the outdoors. It’s tempting 
to want to start throwing out 
seed and fertilizer. This is a 
good time to walk around the 
machinery and look at what 
needs maintenance. Tires 
will need air, oil will need 
some changing, and I’m 
hoping we can pinpoint that 
darn hydraulic leak on the 
Kubota sometime this year.

Even the grass looks like 
it is already trying to free 
flow chlorophyll and start 

greening up. Not sure if 
this is a good thing or not. 
I know temperature-wise; 
the grass is not ready to start 
waking up, but this is the 
way it’s heading.

My thoughts turn toward 
my fellow farmers. I hope 
that we all have a good strong 
harvest this year. I hope that 
the snow melts nice and slow 
and that the rivers fill steady 
with water through the year. 
I hope that the creator bless-
es us with hydration and rain 
through the spring and sum-
mer. I hope that we can help 

each other share knowledge 
and learned practices. I hope 
that we all become a stronger 
farming and ranching com-
munity this year and that the 
entire community works to-
gether to find more ways to 
revitalize our agricultural 
practices. I especially hope 
that we find ways to keep our 
youth involved in wanting to 
follow in the tracks that we 
are trying to walk from our 
fathers and grandfathers.

The farm season is about 
to start, and the anticipation 
of 2024 is already here.

Marvin Pinnecoose/Special to the Drum
I have a love-hate relationship with the dirt diggers in my field; who am I kidding, it’s a 
hate-hate relationship.

Marvin Pinnecoose/Special to the Drum
Originally, I thought it was an optical illusion; the fields 
cannot already be starting to green up. Blades of grass are 
showing promise to a new 2024 harvest season.
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TayLor receives award • from page 1

Awards Celebration. 
“I am truly honored to be a 

part of the women who have 
received this award before 
me,” Southern Ute Educa-
tion Director, LaTitia Taylor 
said. “I honestly didn’t real-
ize the prestige of the award.  
I have worked for the Tribe 
for 32 years and with those 
entities on the outside, lo-
cal and across the world for 
my tribe in Natural Resourc-
es and Education.  It is hum-
bling that they saw the work 
I have done.” 

“To the women who nom-
inated me, Stephanie Moran, 
I just want to say thank you 
for seeing me,” Taylor said.

The Morley Ballantine 
Award is given to a woman 
in the community who has 
exhibited excellence in busi-
ness or a non-profit, demon-
strated initiative and creativi-
ty, and enhanced the stability 
and improvement of the com-
munity.  It is a time-honored 
award for an individual who 
demonstrates support of the 
goals of professional wom-
en and provides unselfish as-
sistance on their behalf. Past 
winners include Ann Morse, 
Rep. Barbara McLachlan, 
Karen Midkiff, Tiffany Lee, 
and Melissa Glick.

“It was so wonderful 
to watch LaTitia receive 
the Ballentine Leadership 
award for Women,” Sun-
Ute Community Center Di-
rector Robin Duffy-Wirth 
said. “She paved a path of 

influence with her courage. 
She not only represents the 
Southern Ute Indian Tribe 
in such a positive way, but 
she is also a powerful repre-
sentation of all women.” 

Taylor serves as the Di-
rector of the Southern In-
dian Tribes Education De-
partment which oversees 
Higher Education for tribal 
members, the Southern Ute 
Indian Montessori Acade-
my and the summer youth 
employment program in Ig-
nacio.  Most recently, Tay-
lor has been instrumental in 
establishing the Southwest 
Indigenous Language De-
velopment Institute (SIL-
DI) for preservation of the 
Ute language in partnership 
with Fort Lewis College. 

When asked if there was 
a message she would like to 
share with other Ute wom-

en, or with other educators 
out there, Taylor said, “I 
grew up on the reservation, I 
experienced life there, some 
people don’t realize my ex-
periences are the same.  
None of us are immune to 
the pain and struggles of 
the reservation; every single 
one of us have experienced 
this.  Don’t be ashamed, or 
let others judge you.”

“What is important is 
how we can help each other 
grow and be the person you 
want to be.”

In her acceptance speech 
for the Morley Ballantine 
Women’s Leadership Award, 
Tayor said it was such an 
honor to be added to the list 
of strong trailblazing women.

“On behalf of women, 
I’m here to say, see us, cher-
ish us, respect us and most 
of all love us,” Taylor said.

Jeremy Wade Shockley/SU Drum
Supporters stand with LaTitia Taylor on stage following the Durango Rocks presentation 
ceremony at the Community Concert Hall at Fort Lewis College, Thursday, Feb. 29. 
LaTitia Taylor received the Morley Ballantine Women’s Leadership Award presented by 
the Durango Chamber of Commerce.

Jeremy Wade Shockley/SU Drum
Shane and Melanie Seibel were among the many attendees at the annual Durango Rocks 
presentation held in the Community Concert Hall at Fort Lewis College, Thursday, Feb. 
29, the event was sponsored by the Durango Chamber of Commerce. 

Jeremy Wade Shockley/SU Drum
LaTitia Taylor stands with her sons, Addison Jones and 
Micah Odoms after receiving the prestigious Morley 
Ballantine Women’s Leadership Award presented by the 
Durango Chamber of Commerce. 

SOUTHERN UTE INDIAN TRIBE

Tribe celebrates reaffirmation 
of AAA credit rating

Staff report
SouThern uTe inDian Tribe

The Southern Ute In-
dian Tribe is proud to an-
nounce the reaffirmation 
of its AAA credit rating by 
Fitch Ratings.

Fitch Ratings, a global 
leader in credit ratings and 
research, has recognized 
the Southern Ute Indian 
Tribe’s steadfast dedication 
to economic stability and 
prudent financial practices 
since 2001. The AAA rat-
ing reflects the Tribe’s abili-
ty to meet financial commit-
ments and uphold a robust 
financial profile, even in the 
face of national and global 
economic challenges.

“We are honored and 
grateful for the reaffirma-
tion of our AAA credit rat-
ing by Fitch Ratings,” said 
Chairman Melvin J. Bak-

er. “This rating underscores 
our Tribe’s unwavering 
commitment to sound finan-
cial management, respon-
sible governance, and the 
well-being of our Tribe.”

The Southern Ute Indi-
an Tribe has consistently 
demonstrated financial re-
silience, leveraging stra-
tegic investments and re-
sponsible fiscal policies 
to maintain its AAA cred-
it rating. This prestigious 
rating not only reflects the 
Tribe’s financial strength 
but also enhances its ability 

to pursue economic devel-
opment initiatives, secure 
favorable financing terms, 
and ensure continued pros-
perity for its members.

“Having an AAA cred-
it rating places the Tribe 
amongst a very small group 
of governments and com-
panies that enjoy such a 
prestigious standing.  By 
way of comparison, Fitch 
has rated the United States 
at a lower AA+ level.  The 
AAA rating is reflective of 
the Tribe’s commitment to 
sound financial planning 
and preservation for future 
generations,” said Perma-
nent Fund Chief Financial 
Officer, Christine Hudgens.

As the Southern Ute In-
dian Tribe celebrates this 
noteworthy achievement, it 
remains dedicated to con-
tinuing its financial excel-
lence and sound practices.

Filmmakers and their in-
vited guests gathered at the 
Durango Arts Center to en-
joy a pre-screening recep-
tion along with the official 
showing of both “A Place 
to Explore”, directed by 
the Hendren brothers, and 
films directed by the Na-
tive Lens Fellows: “Stand-
ing Looking Toward the 
Future” featuring Southern 
Ute Royalty and “Rain-
bow Youth Rising” fea-
turing Xander Hughes and 
the Rainbow Youth Center. 
Welcoming remarks were 
provided by Carol Fleish-
er, Colleen Thurston, Es-
ther Belin, Gilda Yazzie, 
and Clyde Church. 

“Standing Looking To-
ward the Future” filmed by 
Tonya Tolino, Evan Smith, 
Ellyse Fredericks, and 
Sommer Lopez focused on 
Southern Ute Tribal Roy-
alty and their important 
roles as young ambassa-
dors for the Tribe. In the 
film, Autumn Sage, Ma-
leina Carel, Shayne White 
Thunder, Henry Elkriver 
Whiteskunk II, and The-

oden Greany share their 
stories. Each member of 
Tribal Royalty spoke of 
the importance of continu-
ing to learn about their cul-
tural heritage. 

In a recent interview with 
Nate, Elliott, and DJ Hen-
dren the brothers spoke 
about their experiences in 
learning filmmaking and 
encourage other tribal youth 
to try new things as well as 
to apply for this year’s Film 
Workshop for Southern Ute 
high school students. 

“I used [Native Summer 
Workshop] as an opportu-
nity just to better myself 
and get ready for filming 
[Nate and DJ] for snow-
boarding and skateboard-
ing,” Elliott Hendren said. 

“The whole film process 
was not too bad; it was re-
ally fun – we would go out, 
like at nine o’clock and 
film for two to six hours,” 
Nate Hendren said. “We 
didn’t do any editing, so it 
was not too much of a has-
sle, all we did was film.”

“Don’t be afraid, ‘full 
send’ and take a risk,” DJ 

Hendren said. “Do it for 
yourself and then you get 
better experiences, more 
opportunities, and you get 
to meet so many more new 
people all just by taking 
that risk.” 

The brothers hope to have 
their final project shown 
within the community in 
the near future, they want 
to continue to encourage 
their peers to expand their 
knowledge and explore the 
film industry. Southern Ute 
tribal students can also look 
forward to applying for this 
workshop this summer, with 
tentative dates to be in early 
August. The workshop has 
availability for ten Southern 
Ute high school students for 
the opportunity to earn a sti-
pend, learn real-world film-
making skills, get hands-on 
work experience, and create 
a short film. 

For more information on 
the Native Summer Work-
shop contact ShaRay Rock at 
srrock@southernute-nsn.gov 
or Dustin Weaver at dweav-
er@southernute-nsn.gov

TribaL youTh highLighTed • from page 1

Divine Windy Boy/SU Drum
Southern Ute Royalty stood before the Native Lens Fellows to give their individual 
introductions to the crowd following the showing of the film “Standing Looking Toward 
the Future” by Tonya Tolino, Evan Smith, Ellyse Fredericks and Sommer Lopez. Royalty 
also took time to extend their gratitude to this year’s Native Lens Fellows for their hard 
work and interest in learning more about the Tribe.



2024–2025 HUNTING PROCLAMATIONS
Southern Ute Indian Reservation

WHAT’S NEW FOR 2024-2025

Gray Wolves
In December 2023 the state began releasing gray 
wolves into northern Colorado, north of Interstate 
70 near Kremmling. We do not anticipate gray 
wolves migrating south onto the Reservation in 
2024, however Tribal Member hunters should be 
aware of the state’s reintroduction effort and that 
wolves are now present in Colorado. Gray wolves 
are a federally protected species, and the Tribe 
does not issue permits to hunt, trap or kill wolves 
for sport. Please contact the Wildlife Division for 
more information on gray wolves. 

Chronic Wasting Disease
Chronic wasting disease (CWD) has recently 
been detected in mule deer in the San Juan Basin. 
CWD is degenerative brain disease of deer and 
elk that takes time to progress but is always fatal 
to the infected animal. CWD is most prevalent in 
adult male mule deer greater than two years old. 
The prevalence of CWD in our mule deer herd is 
currently very low (less than 1%), however the 
Wildlife Division (Division) recommends having 
harvested adult male mule deer tested for CWD. 
There is no evidence that CWD can spread be-
tween infected animals and humans, however the 
Division recommends not consuming meat of 
tested animals until the results are obtained and 
not consuming meat from CWD positive animals. 
Testing is voluntary and will be free of charge for 
Tribal Members wishing to have their animals 
sampled. The Division will test any deer or elk 
that Tribal Members wish to have sampled.

Spring Turkey permits
Continued for 2024, Tribal Member hunters may 
pick up permits for and harvest up to 2 spring 
gobblers. To receive a second spring turkey per-
mit you must have the first bird validated by SU 
Wildlife Division or Wildlife Enforcement staff.

First Descendant Hunting opportunity
A limited number of Southern Ute first descen-
dants may receive a permit to harvest one antler-
less elk from tribal land December 1 – 31, 2024. 
See details below under the list of hunts.

REMINDERS FOR 2024-2025

Continued Mandatory Validation on 
bucks and bulls

All bucks and bulls harvested on the Southern Ute 
reservation or within the Brunot Treaty Area are 
subject to a mandatory validation by the Wildlife 
Division. Bucks and bulls must be validated with-
in 5 business days of harvest. Hunters can call the 
Wildlife Division or simply stop by our offices 
for a validation. Division staff are flexible on 
when and where we perform validations. Please 
be prepared to answer some basic questions on 
where and when the animal was harvested.

OHV Approved Roads
In 2018, the Tribal Traffic Code was updated. This 
update included specifying approved roads for 
Off Highway Vehicle (OHV) use. OHVs include 
4-wheelers, side-by-sides, snowmobiles, motorcy-
cles, jeeps and trucks. Not all remote reservation 
roads, two-tracks etc. are approved for OHV use. 
Maps can be obtained from SU Wildlife. 

HUNTING PERMITS

Southern Ute Tribal Members
The following conditions must be met to obtain 
Southern Ute Tribal Member hunting permits:
1. Must be an enrolled Southern Ute Tribal Mem-

ber 12 years old or older and be able to pres-
ent an enrollment card at the time permits are 
picked up.

2. Hunters under the age of 21 must possess a 
hunter safety card and must present it at the 
time permits are picked up.

3. Issued permits must be signed by the applicant.
4. Mail-out permits will be provided to non-resi-

dent Tribal Members only after receiving a let-
ter including the Tribal Member’s name, date 
of birth, copies of their enrollment card and 
hunter safety education card (if applicable), 
and a list of permits desired. Permits will not 
be valid until signed by the applicant.

First Descendants
The following conditions must be met to obtain a 
First Descendant hunting permit:
1. Must present paperwork from Tribal Infor-

mation Services certifying that they are a first 
descendant of an enrolled Southern Ute Tribal 
Member

2. Hunters under the age of 21 must possess a 
hunter safety card and must present it at the 
time permits are picked up.

3. Issued permits must be signed by the applicant. 

Duplicate Permits
Lost or destroyed hunting permits will be re-
placed by the Division of Wildlife Resource Man-
agement for a cost of $5.00 per permit.

New Address / Telephone Number / 
Driver’s License Information 

If you held a previous year’s hunting permit and 
your home address, telephone number, or driver’s 
license information has changed, you are required 
to provide the new information to the Division of 
Wildlife Resource Management.

Legal Weapons
Legal weapons for mule deer, elk and moun-
tain lion shall include:
• Shotguns of 20 gauge or larger firing a single slug.
• Any bow with at least 40 pounds of draw 

weight. Hunting arrows must include a broad-
head with an outside cutting diameter of at 
least 7/8” with at least 2 blades. Each cutting 
edge must be within the same plane throughout 
the length of the cutting surface.

• Crossbows with a minimum draw weight of 125 
lbs, and a minimum draw length of 14” from the 
front of the bow to the nocking point of the draw-
string. A positive mechanical safety device is re-
quired. Bolts must be a minimum of 16” long, 
having a broadhead a minimum of 7/8” wide and 
a minimum of 2 cutting blades. Cutting edges of 
broadheads must be in the same plane for the entire 
length of the cutting surface. Unless specifically 
approved by the Management Division, cross-
bows are illegal during the early archery season.

• Muzzleloading rifles with a single barrel of at 
least .40 caliber for deer, and .50 caliber for elk.

• .357 magnum or larger handguns with a barrel 
length of 6 inches or longer, using .357 mag-
num or larger caliber ammunition with soft 
nose or hollow point bullets.

• Center-fire rifles or center-fire handguns cham-
bered for a center-fired cartridge, a minimum 
of .23 caliber. No fully automatic firearm may 
be used. All bullets must be soft nose or hollow 
pointed and not weigh more than 350 grains.

Legal weapons for turkey shall include:
• Turkeys may be hunted with shotguns except 

.410 gauge; bow and arrow, crossbow; rifles 
and handguns, center-fired cartridges only; and 
muzzleloading rifles and handguns;

Legal weapons for waterfowl shall include:
• Any shotgun 10 gauge or smaller and not ca-

pable of holding more than 3 shotshells in the 
chamber and magazine combined. Shotshells 
must not contain lead pellets;

Legal weapons for small game (including up-
land birds) shall include:
• Any rimfire or center-fire rifle or handgun, any 

shotgun, any bow and arrow or crossbow.
 

HUNTER SAFETY REQUIREMENTS

Hunter Safety Requirements
All hunters under the age of 21 years must have 
successfully completed a hunter safety education 
course prior to issuance of permits. Hunters under 
age 21 must present their hunter safety education 
card to the Division of Wildlife Resource Man-
agement when acquiring permits and must carry 
the card with them while hunting. The DWRM 
offers hunter education classes twice per year. 
Please contact the office for more information. 

Hunters Under Age 18
Hunters under 18 years of age may only hunt reg-
ulated species when accompanied by an adult.

DESIGNATED HUNTING

Designating Enrolled Southern Ute 
Tribal Members

Enrolled Southern Ute Tribal Members over the 
age of 12 may designate another enrolled Southern 
Ute Tribal Member who meets the hunting permit 
eligibility requirements to hunt for them during the 
regular hunting season. Southern Ute Tribal Mem-
bers who wish to designate another Southern Ute 
Tribal Member must pick up and sign their own 
permits, and the Division of Wildlife Resource 
Management will place the name of the designated 
hunter on permits at that time. Designated hunters 
will only be allowed to harvest female deer and 
elk, or turkey of either sex during the general fall 
hunting season. Designated hunters will not be al-
lowed for any other form of hunting.

Designating Division of 
Wildlife Resource Management

The Division of Wildlife Resource Management 
will provide designated hunting services to enrolled 
Southern Ute Tribal Member elders (55 years of age 
or older), single women, or physically disabled in-
dividuals. Requests must be made to the Division 
of Wildlife Resource Management, and all animals 
will be harvested during the regular Southern Ute 
Tribal Member hunting season. If the Division de-
livers the animal to a processor the requesting Tribal 
Members is responsible for all processing fees. If 
fees are not paid to the processor, the Division re-
serves the right to deny designated hunting services 
to that Tribal Member in the future. 

TAGGING AND VALIDATION 
REQUIREMENTS

Tagging Requirements
All big game must be tagged by the person who 
harvested the animal. The hunter must physically 
notch (cut) the Month and Day of harvest on the 
tag and sign the permit in Ink immediately after 
harvesting the animal. The hunter must then affix 
the tag to the carcass.
All big game animals must be securely tagged with 
the carcass tag prior to transportation. If numerous 
trips are required to remove the carcass from the 
field, the tag should remain attached to the portion 
of the carcass left in camp or in a vehicle.
Validation is the inspection of a harvested animal 
and may or may not be required depending on the 
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2024-2025 SOUTHERN UTE HUNTING SEASONS

Pick-up Season Dates

Deer, Elk, Fall Turkey Aug. 12 

Early Archery Aug. 24 – Sept.1

General  Sept. 2 – Dec. 31

First Descendant Nov. 18 Dec. 1 – Dec. 31 

Upland Game Birds Aug. 12 Sept. 2 – Dec. 31 

Mountain Lion Sept. 16 Nov. 1 –Aug. 3, 2025

Spring Turkey Mar. 11 Mar. 23 – May 26

Small Game Anytime Calendar Year

Waterfowl and Migratory Game birds Aug. 12 See CPW season dates

SOUTHERN UTE TRIBAL SEASON DATES AND BAG LIMITS
(Enrolled Southern Ute Tribal Members Only, unless specified)

MULE DEER AND ELK 

Season Dates

Archery: August 24 – September 1, 2024

General: September 2 – December 31, 2024

Permits Issued: Beginning August 12, 2024

Bag Limits: 3 Mule Deer (1 Buck and 2 Does**)
3 Elk (1 Bull and 2 Cows**)

**Tribal Members must have their first doe or cow validated to receive their second doe or cow tag. 

FIRST DESCENDANT ANTLERLESS ELK

Season Dates: December 1 – 31, 2024

Weapon Type: Any Legal Weapon

Application: Apply through the Wildlife Division

Permits Issued: Beginning November 18, 2024

Bag Limits: 1 Antlerless Elk

10 permits available by limited draw only. Successful first descendant hunters must have their elk validated

Application Fee: $25 + Permit Fee: $75 = Total Fees: $100

Applications must be submitted by October 25, 2024. If more than 10 first descendants 
apply, then permits will be issued through a random draw. If less than 10 first descendants 
apply, then all the applicants will receive a permit to hunt. 

SPRING TURKEY 

Season Dates: March 23 – May 26, 2024

Permits Issued: Beginning March 11, 2024

Bag Limit: 2 bearded turkeys. No beard length restrictions, but a harvested bird 
must have a beard naturally attached.

Validation: 1st bird must be validated prior to picking up 2nd permit

FALL TURKEY 

Season Dates: Early Archery: August 24 – September 1, 2024

General: September 2 – December 31, 2024

Permits Issued: Beginning August 12, 2024

Bag Limit: 1 Turkey (either sex)

MOUNTAIN LION

Season Dates:   November 1, 2024 – August 4, 2025, or until the harvest quota is filled

Permits Issued: Beginning September 16, 2024

Bag Limit: 1 mountain lion (either sex) 

Dogs: Using trained hunting dogs in the take and attempted take of mountain lions will be allowed.

Restrictions: It is unlawful to kill mountain lion kittens or female mountain lions accompanied 
by kittens. Kittens are defined as mountain lions exhibiting visible spotting of the fur. Female 
mountain lions accompanied by kittens are defined as female mountain lions that have 
kittens traveling with them or dependent on them.

Harvest Quotas: 7 mountain lions total or 4 female mountain lions

It is the hunter’s responsibility to call the harvest quota information line to check the status of harvest 
quotas and hunt area closures prior to hunting. Call 970-563-0130 any time for quota status.
***The mountain lion hunting season will remain open until the season ending date or until 
the harvest quota is filled, whichever comes first.  

Crossing Permits and Guiding and Outfitting for mountain lions: Non-members accompanying 
Tribal Member lion hunters must possess a Hunter Accompany Crossing Permit, which can be 
purchased from the Wildlife Division. The Crossing Permit is specifically to accompany a permitted 
hunter while hunting on Tribal land. The permittee is expressly prohibited from carrying a firearm, 
or providing hunter assistance in the form of equipment, specially trained dogs, pack animals, or 
other similar types of hunting aids commonly provided by professional guides and outfitters.

BLACK BEAR**

Season Dates: There is no open season for black bear.

**The Tribe designates the black bear as a protected, culturally sensitive species that 
shall not be subject to harvest by Tribal Member hunters either on-reservation or 
within the Brunot Treaty area under a Southern Ute Tribal-issued permit. 

UPLAND GAME BIRDS INCLUDING DUSKY GROUSE AND QUAIL

Season Dates: September 2 – December 31, 2024

Permits Issued: Beginning August 12, 2024

Bag Limit: Dusky Grouse: 3 birds per day; Quail: 8 birds per day

MIGRATORY GAME BIRDS INCLUDING DOVES, PIGEONS, RAILS AND SNIPE

Permits Issued: Beginning August 12, 2024 

Migratory game bird season dates and bag limits will coincide with the State of Colorado 
migratory bird hunting seasons. Please obtain and read the Colorado Parks and Wildlife 
2024 Small Game Hunting Brochure for more information regarding migratory game birds.

WATERFOWL INCLUDING DUCKS, GEESE AND COOTS

Permits Issued: Beginning August 12, 2024 

Waterfowl season dates and bag limits will coincide with the Pacific flyway season framework 
and the State of Colorado waterfowl hunting seasons. Please obtain and read the Colorado 
Parks and Wildlife 2024 Waterfowl Hunting Brochure for more information. Waterfowl hunters are 
required to obtain a federal duck stamp before hunting waterfowl (available at the Post Office).

SMALL GAME (INCLUDING FURBEARERS) 

Permits may be picked up at any time during the calendar year. The season runs year-round. 

Small game shall include beaver, badger, bobcat, coyote, fox species, muskrat, prairie dogs, 
rabbits and hares, raccoon, ringtail, squirrel species, and weasel species (excluding river otters). 
While no bag limits apply to small game species, certain rules and regulations do apply to trapping:
Important Regulations for Trapping:
1. Permission from assignee to trap. No person shall trap furbearers on private, assigned and 
allotted lands without the permission of the landowner, assignee or person in charge of the property. 
2.Interference with traps. It is unlawful to interfere with, disturb, remove or otherwise molest any 
trap, snare or other device lawfully set by a trapper, or remove any furbearer from said devices.
3. Unattended traps. It is the duty of a trapper to endeavor to prevent undue suffering by wildlife 
captured or trapped. It is unlawful for any person to set a trap and leave it unattended in excess 
of twenty-four (24) hours unless chemical or mechanical methods are provided to prevent 
suffering of trapped animals.
4. Traps in the field must have identification of the trapper attached and available for Enforcement 
to see upon checking the trap. Identification must include the trapper’s name and phone number. 
Identification methods can include engraving into a trap or attaching an identification tag (metal 
preferred). Other methods can be acceptable as long as the tag is visible for inspection.

SHED ANTLER COLLECTION SEASON 

No Permit Required

Season Dates: Year Round

Shed antler collection on Tribal Lands is open to Southern Ute Tribal Members only. There is no 
permit required or restrictions on Tribal Members pertaining to shed antler hunting/collecting. 
Non-members, including spouses, immediate family or others, may not pick up and possess 
shed antlers while on tribal lands.SUIT Hunting page 145
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species or hunt type.  Part of the validation process 
may also require the hunter obtaining a validation 
tag as proof of inspection prior to the hunter leav-
ing the reservation with the harvested animal. For 
further information regarding validations and vali-
dation tags, please contact the DWRM.

Validation Requirements
Depending on the season and species hunted, 
validation of harvested animals may be required. 
Guidelines vary and are given in detail by species 
and hunting season below.
• Early Archery mule deer, elk, and turkey: Man-

datory Validation
• Buck Deer and Bull Elk: Mandatory Validation

Tribal Member hunters are required to have 
mule deer bucks and bull elk validated with-
in 5 business days of harvest. Please call the 
DWRM to make arrangements.

• First descendant Antlerless Elk: Mandatory 
Validation

• Spring Turkey: No validation required EX-
CEPT to pick up a second turkey permit

• Fall Turkey: No Validation Required
• Doe mule deer and Cow elk: Mandatory Vali-

dation Exception
Hunters planning to pick up a second doe tag or 
a second cow elk tag must have their doe or cow 
validated prior to picking up additional tags.

• Mountain Lion: Mandatory Validation
• Validation must take place within 24 hours of 

the kill. Contact the Division of Wildlife Re-
source Management or Southern Ute Tribal 
Rangers during regular business hours or con-
tact Southern Ute Dispatch outside of regular 
business hours to arrange validation.

• Upland game birds, waterfowl and small game: 
No Validation Required

EVIDENCE OF SEX REQUIREMENTS

Evidence of sex of harvested mule deer, elk, wild 
turkeys, and mountain lions must remain naturally 
attached to carcasses while transporting animals 
from the field, while in camp, or until the animal is 
validated (if necessary). Evidence of sex for mule 
deer and elk include the head and/or the testicles or 
udder. Evidence of sex for wild turkeys is the beard 
(for males). For mountain lions, the reproductive 
organs of both males and females must be left at-
tached for sex identification purposes.

GUIDING AND OUTFITTING

Guides and outfitters must be permitted by the Di-
vision of Wildlife Resource Management before 
operating on the Southern Ute Indian Reserva-
tion. To obtain a guiding and outfitting permit or 
to acquire a list of permitted guides and outfitters, 
contact the Division of Wildlife Resource Manage-
ment. Illegal guiding and outfitting on the reserva-
tion is a serious offense with consequences for both 
the hunter and the person providing the guiding or 
outfitting services. Please contact the Wildlife Di-
vision immediately if you suspect illegal guiding 
and outfitting is taking place on the reservation.

ACCOMPANY CROSSING PERMITS

The Division of Wildlife Resource Management 
issues crossing permits to non-Southern Ute Tribal 
Members to accompany permitted hunters while 
hunting. Persons holding crossing permits may not 
hunt or carry a firearm of any type while accompa-
nying a permitted hunter. Persons holding a cross-
ing permit may not provide specialized guiding 
and outfitting-type assistance to permitted hunters. 
Contact the DWRM for more details on crossing 
permits or to have crossing permits issued.
Non-Southern Ute Tribal Members who are not 
in the immediate family of a Southern Ute Tribal 
Member hunter must acquire a crossing permit so 
that they may accompany the permitted Southern 
Ute Tribal Member while hunting. Non-Southern 
Ute Tribal Members who are in the immediate 
family of a permitted Southern Ute Tribal Mem-
ber hunter may accompany the hunter without 
obtaining a crossing permit. For the purposes of 
accompany crossing permits, immediate family is 
considered a spouse, mother, father, son, daugh-
ter, brother, sister, grandparent, grandchild, son 
in-law, daughter in-law or legal guardian of the 
permitted Southern Ute Tribal Member hunt-
er. Note that a maximum of two permittees at a 
time are allowed per Southern Ute hunter and the 
crossing permit will be valid for 30 days or until 
the end of the hunt season, whichever comes first. 
Cost for crossing permits will be $20.00 per per-
mittee, and each permit is valid for accompanying 
a single specified Tribal Member hunter.

OPEN AND CLOSED AREAS FOR 
HUNTING ON THE RESERVATION

Open Areas
Open areas for huntable species shall include all 
lands within the exterior boundaries of the South-
ern Ute Indian Reservation. For private, assigned 
and allotted lands, hunters must first obtain writ-
ten access permission from the landowner. For 
USFS lands and Navajo State Park lands contact 
the respective agencies for information pertaining 
to access restrictions. 

Closed Areas
Closed areas shall include all grounds immediate-
ly surrounding the Lake Capote Recreation Area 
including the campground and Indian Mesa (La 
Boca area). For precise boundaries contact the 
Wildlife Division. 

ADDITIONAL HUNTING REGULATIONS

A complete listing of regulations pertaining to 
hunting on the Southern Ute Indian reservation 
is contained in Title 13: Wildlife Conservation 
Code. Contact the DWRM for a current copy 
of Title 13 or visit our website: http://www.
southernute-nsn.gov/wrmweb/. Additionally the 
Division has a limited number of the Southern 
Ute Indian Tribe Wildlife Laws Handbook 2008 
available to Tribal hunters. Please ask about them 
in the Wildlife office.

Failure to wear Daylight or 
Fluorescent Orange or Pink Garments

During the big game hunting season, it is unlaw-
ful to hunt mule deer and/or elk with a firearm 
unless the person hunting is wearing a head cov-
ering and an outer garment above the waistline, 
both of solid daylight fluorescent orange or pink 
color, totaling five hundred (500) square inches or 
more of clothing. Penalties include a $50.00 fine 
and 5 points towards permit revocation. Persons 
specifically hunting for fall turkey, or specifically 
hunting for mountain lions when big game sea-
sons are running concurrently are not required to 
wear blaze orange, but are encouraged to do so 
for their own safety in the field. 

Failing to Tag Wildlife Properly
It is unlawful for any person to fail to tag wildlife 
properly. In its simplest form, tagging means to 
sign and punch the dates on your tag and affix it to 
the animal’s carcass. Penalties include a $100 fine 
and 10 points towards permit revocation.

Shooting from a Motor Vehicle
It is unlawful for any person to shoot any type 
of firearm from a motor vehicle to take wildlife. 
Penalties include a $300 fine and 15 points to-
wards permit revocation.

Wastage of Game Meat / Abandoning a Carcass
It is unlawful to abandon any edible portion of 
wildlife or permit it to go to waste. Penalties for 
big game include a $1,000 fine and 15 points. 
Other wildlife includes a $250 fine and 15 points 
towards permit revocation.
Additionally it is unlawful to take any wildlife 
and abandon the carcass or take wildlife only for 
the head, claws, teeth, hide, antlers, horns, tusks, 
or organs with the intent to abandon the carcass or 
to mutilate any living wildlife. Penalties include 
fines ranging from $25 - $20,000 and 25 points 
towards permit revocation.

Closure of Lake Capote Recreation Area
The Lake Capote Recreation Area will be closed 
to all hunting. Hwy 160 borders the closure area 
on the north and Hwy 151 on the west. The range 
fence directly south of the lake (running east/
west) defines the southern boundary and the east 
boundary will follow the eastern bank of Stoll-
steimer Creek running north. 

Closure of Indian Mesa
Indian Mesa (La Boca area) was closed by Res-
olution (2000-215) in December of 2000 and 
prohibits any activity which might jeopardize 
the cultural sensitivity of the area. Prohibited ac-
tivities include firewood cutting, hunting, camp-
ing, leasing and grazing. Contact the Wildlife or 
Lands Divisions with questions. 

Off-road Travel on Tribal Lands 
It is unlawful to travel off of established roads and 
two-tracks with any vehicle while on Tribal lands. 
This includes ATVs. Penalties include a $100 fine 
and 5 points towards permit revocation. 

AUTHORITY

These hunting regulations are approved by the 
Southern Ute Indian Tribal Council under au-
thority as outlined in Title 13, Article 1, Section 
13-1-106, Subsections (1) through (3); Article 2, 
Section 13-2-101, Subsections (1) through (5); 
Article 2, Section 13-2-104; Article 2, Section 
13-2-105, Subsections (1) through (3); of the 
Southern Ute Indian Tribal Code revised and 
amended by Tribal Resolution No’s. 89-34, 01-
69, and 02-215.

CONTACT INFORMATION

Division of Wildlife Resource Management
P.O. Box 737 / 116 Memorial Drive

Ignacio, CO 81137
970-563-0130

Southern Ute Tribal Rangers
P.O. Box 737 / 149 CR 517

Ignacio, CO 81137
970-563-0133

Southern Ute Police Department Dispatch
970-563-4401

Any questions regarding this proclamation 
should be directed to the Department of Nat-
ural Resources, Division of Wildlife Resource 
Management.

2024-2025 Brunot Area Hunting and Fishing Seasons

WHAT’S NEW & REMINDERS 
2024/2025 HUNTING AND FISHING

Gray Wolves
In December 2023 the state began releasing gray 
wolves into northern Colorado, north of Interstate 
70 near Kremmling. We do not anticipate gray 
wolves migrating south into the Brunot Area in 
2024, however Tribal Member hunters should be 
aware of the reintroduction effort and that wolves 
are now present in Colorado. Gray wolves are a 
federally protected species, and the Tribe does 
not issue permits to hunt or kill wolves for sport. 
Please contact the Wildlife Division for more in-
formation on gray wolves. 

Chronic Wasting Disease
Chronic wasting disease (CWD) was detected in 
a mule deer buck in the San Juan Basin in 2020. 
CWD is degenerative brain disease of deer and 
elk that takes time to progress but is always fatal 
to the infected animal. CWD is most prevalent in 
male mule deer greater than two years old. The 
prevalence of CWD in our mule deer herd is 
currently very low (less than 1%), however the 
Wildlife Division (Division) recommends having 
harvested adult male mule deer tested for CWD. 
There is no evidence that CWD can spread be-
tween infected animals and humans, however the 
Division recommends not consuming meat of 
tested animals until the results are obtained and 
not consuming meat from CWD positive animals. 
Testing is voluntary and will be free of charge for 
Tribal Members wishing to have their animals 
sampled. The Division will test any deer or elk 
that Tribal Members wish to have sampled.

Ute Hunting Access to Lone Mesa State Park
Lone Mesa State Park (LMSP), located 23 miles 
north of the Town of Dolores, is a closed-access 

park specially managed by the State of Colorado for 
limited deer and elk hunting. Negotiations between 
the Tribe and Colorado Parks & Wildlife led to a 
hunting opportunity for Tribal Members within the 
state park. The Tribe will permit interested enrolled 
Tribal Members on a limited-draw basis for deer 
and elk hunting in LMSP for 2024. Applications 
for limited park access permits will be accepted at 
the Wildlife office during the month of May. Please 
contact the Southern Ute Wildlife Division for more 
information or visit the Park website at https://cpw.
state.co.us/placestogo/parks/LoneMesa.

Rare Game application and draw schedule
Applications for rare game (Bighorn Sheep, 
Moose, Mountain Goat) will be accepted at the 
Wildlife office during the month of May. The 
draw and subsequent notification of winners for 
rare game permits will take place in June. Contact 
the Wildlife office for applications and any ques-
tions about this process.

Continued Buck and Bull Mandatory Validation
In order to better support harvest management 
and protection of deer and elk resources, the 
mandatory buck and bull validation continues. 
Buck deer and bull elk taken from the Brunot 
Area must be validated by Wildlife Division or 
Wildlife Enforcement staff within five (5) busi-
ness days of harvest. 

INTRODUCTION TO BRUNOT AREA 
HUNTING & FISHING

In 1873, the confederated bands of Utes ceded a 
large portion of their 1868 reservation to the Fed-
eral government under a treaty commonly known 
as the “Brunot Agreement”. This ceded area – or 
“Brunot Area” – is approximately 3.7 million 
acres of the San Juan Mountain region within the 

State of Colorado. The Agreement represented a 
major loss to the reservation land base and was 
yet another blow to the Utes’ traditional hunt-
ing-and-gathering way of life.
Included within the 1873 Agreement was an im-
portant provision reserving for the Utes the right to 
“hunt upon said land so long as the game lasts and 
the Indians are at peace with the white people.” De-
spite the continued loss of lands, the corresponding 
reduction in the size of the Ute reservation, and the 
relocation of certain Ute bands outside of Colorado 
– this reserved right within the Brunot Area has re-
mained undiminished to this day. Based on histori-
cal evidence and testimonials from Ute elders, this 
reserved right includes not only hunting but also 
fishing and gathering activities by which the Utes 
supported themselves in the region for centuries 
prior to the Agreement.
In 2008, the Southern Ute Indian Tribe entered a 
new agreement – this time with the State of Colora-
do – addressing the Tribe’s exercise of its long-held 
Brunot Area hunting and fishing rights. This agree-
ment – or Memorandum of Understanding (MOU) 
– details how the Tribe and State approach Brunot 
Area hunting, fishing, and wildlife law enforcement, 
and expresses the intent of both governments to 
work cooperatively toward long-term conservation 
of wildlife within the Brunot Area. With the com-
pletion of the MOU, Tribal Members are once again 
able to exercise the Tribe’s long-held rights to hunt 
and fish within the Brunot Area, in accordance with 
regulations established by the Tribe.
This document is an annual proclamation, ap-
proved by the Southern Ute Tribal Council, and ap-
plies only to hunting and fishing by enrolled South-
ern Ute Tribal Members within the Brunot Area. 
For more information, please contact the Tribe’s 
Division of Wildlife Resource Management.

SEASON FRAMEWORK

Hunting and fishing seasons are established annual-
ly by the Tribe for all game species found within the 
Brunot Area. The table found on the inside cover of 
this proclamation specifies the current seasons (i.e., 
the start and end dates for legal harvest), as well as 
the permitting start dates. Most seasons will be the 
same or very similar from year to year, however, 
dates of several seasons may vary slightly.
Those animal species not identified as having desig-
nated seasons, and those not protected by the Tribe 
from harvest for cultural or conservation reasons 
(see Protected Fish & Wildlife), may be harvested 
without a Tribe-issued hunting or fishing permit.

Cultural and Ceremonial Hunting
Those Tribal hunters wishing to hunt for cultural 
or ceremonial purposes within the Brunot Area 
and outside of the regular, Tribal-approved sea-
sons must contact the SUIT Division of Wildlife 
prior to hunting. Special authorization is required 
for any hunting outside of the established seasons, 
and at least two weeks advance notice of a cultur-
al/ceremonial hunting need should be provided.

PERMITTING

All Tribal Members hunting or fishing within the 
Brunot Area must carry with them the appropri-
ate permit(s) issued by either the Tribe or State of 
Colorado. Tribal Members who obtain Tribal per-

mits are subject to the Tribal seasons and regula-
tions set forth in this Proclamation, to be enforced 
by the Tribe. Those who obtain State hunting or 
fishing permits must hunt or fish in accordance 
with State seasons and regulations (see the Colo-
rado Parks and Wildlife), which will be enforced 
by the State. It is unnecessary, but allowable, for 
a hunter or angler to be permitted by both entities.
On-Reservation hunting and fishing permits (i.e., 
within the exterior boundaries of the Southern 
Ute Indian Reservation) and off-Reservation 
hunting and fishing permits for the Brunot Area 
are separate and non-interchangeable. It is the re-
sponsibility of each hunter and angler to be prop-
erly permitted for the area hunted or fished, and 
to follow all applicable regulations for that area.
Permitting for Brunot Area hunting and fishing is 
managed entirely through the Tribe’s Division of 
Wildlife office, located in the Annex Building on 
the tribal government campus near Ignacio, Col-
orado. Permits may be obtained in-person at this 
office or by mail for those Tribal Members living 
outside the Reservation area. Brunot Area hunt-
ing and fishing permits are issued free-of-charge 
for the first issuance. A $5 fee applies for replace-
ment of lost or damaged permits.

Permitting Start Dates
Brunot Area hunting and fishing permits are avail-
able to pick up at the Southern Ute Division of 
Wildlife office (or mail out) beginning on the start 
dates specified on the inside cover of this Proc-
lamation through the end of the established sea-
son. Note: Except for Fishing and Small Game, 
the permitting start dates do not correspond to the 
actual season start dates.
For Rare Game (i.e., bighorn sheep, moose, 
mountain goat), successful applicants in a lottery 
process will be notified of their permit availability 
through the Division of Wildlife following permit 
drawings held each June.

Permit Eligibility
Only Southern Ute Tribal Members may obtain 
Brunot Area hunting and fishing permits from the 
Tribe and the following criteria must be met in 
order to obtain a valid permit:
• All applicants must present a Southern Ute 

Tribal identification card at the time of permit 
pick-up.

• For hunting, but not fishing, only applicants 
12 years old or older may obtain a permit, and 
those under the age of 21 must present a hunter 
safety card.

• The applicant’s hunting and fishing privileg-
es must not be currently suspended or revoked 
through the Tribe’s wildlife penalty-point system.

• Issued permits are not valid unless signed by 
the applicant.

Permit Transferability
The transfer of Brunot Area hunting and fishing 
permits is strictly prohibited, even to other South-
ern Ute Tribal Members or other Native Amer-
icans. Only the individual named on the Brunot 
Area permit is authorized to hunt or fish, per the 
terms of the permit. “Designated hunting” – the 
transfer of certain permit types between Tribal 
Members – is an option only for on-Reservation 

Schedule of Civil Penalties Connected 
to Poaching Convictions on the 

Southern Ute Indian Reservation

Big Game: Mule Deer

Trophy Buck
(24” or greater 
inside spread)

$10,000 + 15 Points

Buck $5,000+ 15 Points

Doe $1,000+ 15 Points

Big Game: Elk

Trophy Bull
(6 + points on one 
antler)

$10,000+ 15 Points

Bull $5,000+ 15 Points

Cow $1,000+ 15 Points

Mountain Lion $5,000+ 15 Points

Shed Antlers $2,500+ 15 Points

**Additional penalties associated with 
poaching convictions often include point 
accrual and revocation of hunting and 
fishing privileges on the Southern Ute 
Indian reservation for 2 – 5 years**

on reservaTion hunTing season reguLaTions • from page 14

2024-2025 BRUNOT AREA HUNTING AND FISHING SEASONS

Season Type Permitting 
Start Date Season Dates

Spring Turkey March 11 March 23 – May 26 

Mule Deer
Rocky Mtn. Elk

Fall Turkey
August 12 August 24 – November 24

Bighorn Sheep*
Mountain Goat*

Moose*

August 12 August 24 – October 31 (Sheep)
September 2 – October 31 (Goat)

September 2 – October 31 (Moose)

Mountain Lion September 16 November 1, 2024 – April 20, 2025

Upland Game 
Birds August 12 September 1 – December 31

(Grouse, Ptarmigan, Pheasant and Chukar)

Waterfowl and 
Migratory Game 

Birds
August 12

Waterfowl season dates and bag limits will 
coincide with the Pacific and Central flyway 
season framework and the State of Colorado 
waterfowl hunting seasons. 

Small Game Anytime Calendar Year

Fishing Anytime Calendar Year

* Permitting for these rare game species takes place through a special application and 
drawing process each spring. For more information, see Rare Game Permitting.

Brunot Hunting page 16 
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hunting (i.e., hunting within the exterior bound-
aries of the Southern Ute Reservation) and is not 
allowed within the Brunot Area.

Mail-Out Permits
Mail-out permit(s) will be provided at no-cost by 
the SUIT Division of Wildlife only to a non-local 
Tribal Member and only upon receipt of a signed 
letter of request from the Tribal Member. The let-
ter must include the hunter’s name, mailing ad-
dress, date of birth, copies of the Southern Ute 
Tribal identification card and hunter safety educa-
tion card (if applicable), and a list of the permit(s) 
desired. Permits will not be valid until signed by 
the applicant.

Permit Replacement
Lost or damaged Brunot Area permits may be ob-
tained at the Southern Ute Division of Wildlife 
office for a $5 per permit fee, regardless of permit 
type. Lost or damaged permits will be immediate-
ly voided, and notification of voided permits will 
be sent to tribal law enforcement.

Rare Game Permitting
Unlike other Brunot Area permitting, permitting 
for Rare Game (i.e., Rocky Mountain bighorn 
sheep, moose, and mountain goat) is handled 
through a permit application and drawing process. 
Availability of applications will be announced 
through local media in the Ignacio area, and ap-
plications will only be accepted during the month 
of May. Random drawings from among the appli-
cants will then determine the recipients of a very 
limited number of hunting permits. Notification 
of these individuals will occur during the month 
of June. Those who repeatedly apply but do not 
receive a permit will accrue bonus points, which 
will improve future chances of selection.
For detailed information on the rules governing 
the Tribal Council-approved lottery process and 
bonus point system, please contact the Southern 
Ute Division of Wildlife office.

HUNTING REGULATIONS

Presented in this section are the 2024/25 Tribal 
Council-approved regulations pertaining to the 
harvest of Brunot Area Big Game, Rare Game, 
Small Game, Upland Gamebirds, and Waterfowl.

Legal Weapons
Legal weapons for harvesting mule deer, elk, 
mountain lion, bighorn sheep, mountain goat, 
and moose shall include:
• Any bow with at least 40 pounds of draw 

weight. Hunting arrows must include a broad-
head with an outside cutting diameter of at least 
7/8 inch with at least 2 blades. Each cutting 
edge must be within the same plane throughout 
the length of the cutting surface;

• Crossbows with a minimum draw weight of 
125 lbs, and a minimum draw length of 14 
inches from the front of the bow to the nocking 
point of the drawstring. A positive mechanical 
safety device is required. Bolts must be a min-
imum of 16 inches long, having a minimum 
broadhead width of 7/8 inch, and a minimum 
of 2 cutting blades. Cutting edges of broad-
heads must be in the same plane for the entire 
length of the cutting surface;

• Shotguns of 20 gauge or larger firing a single slug;
• Muzzleloading rifles with a single barrel of at 

least .40 caliber for deer, and .50 caliber for elk;
• .357 magnum or larger handguns with a barrel 

length of 6 inches or longer, using .357 mag-
num or larger caliber ammunition with soft 
nose or hollow point bullets;

• Center-fire rifles or center-fire handguns cham-
bered for a center-fired cartridge, a minimum 
of .23 caliber. No fully automatic firearm may 
be used. All bullets must be soft nose or hollow 
pointed and not weigh more than 350 grains.

Legal weapons for turkey shall include:
• Shotguns except .410 gauge; bows and cross-

bows (i.e., as specified above for deer, elk, etc.); 
rifles and handguns, center-fired cartridges only; 
and muzzleloading rifles and handguns;

Legal weapons for waterfowl shall include:
• Any shotgun 10 gauge or smaller and not ca-

pable of holding more than 3 shotshells in the 
chamber and magazine combined. Shotshells 
must not contain lead pellets.

• Legal weapons for small game and upland 
gamebirds shall include:

• Any rimfire or center-fire rifle or handgun, any 
shotgun, and any bow and arrow or crossbow.

Evidence of Sex
Evidence of sex for harvested mule deer, elk, 
mountain lion, turkey, bighorn sheep, mountain 
goat, and moose must remain naturally attached 
to the carcass while transporting animals from the 
field, while in camp, or until the animal is validat-
ed (if required). Evidence of sex will include the 
head and/or testicles or udder. For mountain lions, 
the reproductive organs of both male and female 
must be left attached for identification purposes. 
For wild turkey the beard must remain attached.

Carcass Tagging
The carcass of a harvested large game animal (i.e., 
mule deer, elk, mountain lion, turkey, bighorn 
sheep, mountain goat, or moose) must be tagged 
by the person who harvested the animal. The hunt-
er must physically notch (cut) the Month and Day 
of harvest indicated on the permit and sign the per-
mit in ink immediately after harvesting the animal. 
The hunter must affix the permit to the carcass.
All big game animals must be securely tagged 
with the carcass tag prior to transportation. If nu-
merous trips are required to remove the carcass 
from the field, the tag should remain attached to 
the portion of the carcass that is first brought to 
camp or to a vehicle.

Deer & Elk Harvest Reporting
For 2024, hunters are still required to have buck 
deer and bull elk validated. Hunters should be 
prepared to describe generally where and when 
an animal was harvested. Validation must occur 
within five business days of harvest. The Di-
vision will work with hunters to arrange a time 
and place to meet to validate their animals. Doe 
deer and cow elk harvests still must be called into 
the Division; however, a full validation isn’t re-
quired. Failure to report the successful harvest of 
any mule deer or elk from the Brunot Area could 
subject the hunter to penalties under the Tribe’s 
Wildlife Conservation Code.

Rare Game and Mountain Lion 
Harvest Validation

Hunters are required to have validated any moun-
tain lion, bighorn sheep, mountain goat, or moose 
harvested from the Brunot Area. Validation is the 
physical inspection of the animal by the Tribal 
Wildlife Division staff. Validations are not avail-
able on weekends; therefore, animals must be 
validated during regular business hours (Monday 
- Friday, 8:00 – 12:00 p.m., 1:00 p.m. - 5:00 p.m.).
For mountain lions, the carcass must be inspected 
within 48 hours of the harvest. The hunter must 
present the carcass with skin attached. 
For bighorn sheep, mountain goat and moose the 
carcass must be inspected within five business 
days of the harvest. The hunter must present the 
carcass, if requested, as well as the head with 
horns or antlers and skull intact. The carcass may 
be quartered in the field. If the harvested animal is 
a ram bighorn sheep, the Tribal Wildlife Division 
will affix a permanent mark (plug) to the horn as 
proof of legal harvest.

Mountain Lion Hunting
Mountain lion hunting in the Brunot Area is di-
vided into four separate units, and each unit has 
an associated harvest quota. The mountain lion 
season is open either until the season end-date 
or until the unit quota is filled, whichever occurs 
first. If the quota for a unit is filled, the season will 
immediately close for that unit. A Brunot Area 
lion permit is valid for hunting in all units that 
have not reached the designated harvest quota. 
Please refer to the mountain lion unit map in this 
Proclamation for the location of each unit. 

Lion hunters should be aware that Lion Unit 1 
(L1) encompasses both the Southern Ute Indian 
Reservation and a portion of the Brunot Area. 
Even though L1 is a combination of Reservation 
and Brunot lands, lion hunting on the Reservation 
portion requires a reservation permit, while lion 
hunting in the Brunot portion requires a Brunot 
permit. The lion permits for both areas are not in-
terchangeable.

*** Important Mountain Lion Hunting 
Information ***

A mountain lion telephone information line is 
available for hunters to call to check on the status 
of the quotas in each unit. It is the hunter’s re-
sponsibility to call the harvest quota information 
line IMMEDIATELY BEFORE hunting to check 
the status of harvest quotas and unit closures. Call 
970-563-0130 at any time for quota status.
It is unlawful to kill mountain lion kittens or fe-
male mountain lions accompanied by kittens. 
Kittens are defined as mountain lions exhibiting 
visible spotting of the fur. Female mountain lions 
accompanied by kittens are defined as female 
mountain lions that have kittens traveling with 
them or dependent on them.
Trained hunting dogs may be used to hunt moun-
tain lions.

Upland Gamebird Hunting
Hunting for Upland gamebirds is allowed with-
in the Brunot Area. Upland Gamebirds includes 
dusky (blue) grouse, ptarmigan, pheasant, and 

chukar partridge. Columbian Sharp-tailed grouse 
and Gunnison Sage Grouse may occur within the 
Brunot Area also; however, populations of these 
birds are very low and hunting of these species is 
not allowed.
Trained hunting dogs may be used to hunt upland 
game birds.

Waterfowl and Migratory Gamebird Hunting 
Hunting for Waterfowl and other migratory 
gamebirds is allowed within the Brunot Area. 
Waterfowl includes various species of ducks, 
mergansers, coots, dark and light geese, snipe, 
and rails (Virginia and Sora). Migratory game-
birds include doves (mourning, white winged 
and collared) and band-tailed pigeons. Because 
waterfowl and migratory gamebird seasons and 
bag limits are set by the federal government, the 
Tribe does not currently have the ability to set its 
own season dates and bag limits for these species. 
Therefore, Tribal Member hunters pursuing these 
species must abide by season dates and bag limits 
set by the State of Colorado. 
The Brunot Area encompasses parts of both the 
Central and Pacific Flyways. Most of the Brunot 
Area is within the Pacific Flyway, while the Cen-
tral Flyway portion is a much smaller area located 
east of the Continental Divide
Please note that, under Federal law, all waterfowl 
hunters are required to purchase and possess a 
Federal Duck Stamp. A Duck Stamp can be pur-
chased at a local Post Office.

Trapping of Small Game
Trapping of small game is a special harvest 
methodology that is highly regulated at the State 
level and is similarly regulated by the Tribe 
within the Brunot Area. The purpose of the reg-
ulations is to minimize the potential impacts 
of trapping on non-target wildlife, especially 
rare, threatened, or endangered species. For the 
Brunot Area, the species of concern with trap-
ping are the Canada lynx and river otter, both of 
which are the subject of major re-introduction 
efforts and are protected from take throughout 
the San Juan Mountains region.
Trapping is allowed year-round, per the estab-
lished Small Game season, and a trapper must 
obtain a Small Game permit to engage in any 
trapping of wildlife in the Brunot Area. Wildlife 
that may be trapped are those species covered 
under the Brunot Area Small Game permit, in-
cluding bobcat, coyote, fox, all weasels (except 
river otter), ringtail, raccoon, prairie dog, beaver, 
muskrat, rabbit/hare, marmot, and tree squirrel.
All trappers must comply with the following trib-
al trapping regulations:
• Trapper Notification & Reporting. A trapper 

must provide at least two weeks advance notice 
to the Tribal Division of Wildlife of any planned 
Brunot Area trapping effort. The notice must 
include approximate location of traps, number 
and type(s) of traps to be used, and approximate 
timeframe for operating the traps. Within two 
weeks of completing the trapping, the trapper 
must have traps completely removed from the 
field and report to the Division the trapping re-
sults (i.e., identify all target and non-target spe-
cies captured, animals retained or harvested, and 
all non-target mortalities). 

• Trap Attendance. Any individual operating 
a trap within the Brunot Area is required to 
physically inspect the trap at least once every 
24 hours. Note that this is not a “once daily” 
requirement; a trapper cannot inspect a trap 
on one morning and return in the afternoon 
the next day, as this would be in excess of 
24 hours.

• Trap Types Allowed. Only live traps may be 
used for trapping in the Brunot Area, which 
includes any non-lethal cage, box, or Snead-de-
sign colony traps. All other methods of trapping 
are prohibited, including, but not limited to, all 
types of legholds, snares, and instant kill traps.

• Bait Restrictions. Visual lures, fresh meat 
baits, fish oil, and anise oil lures meant to at-
tract felids are not permitted due to the risk of 
injury or mortality for Canada lynx.

• Target and Non-Target Captures. All cap-
tured target species must be killed on-site when 
the trap is checked. All captured non-target 
species that are un-injured must be released. 
Accidental mortality of non-target animals 
must be reported to the Wildlife Division, per 
the trapper reporting requirement.
Canada lynx and river otter that are captured 
but un-injured must be immediately released. 
Accidental capture of these species must be 
reported within 12 hours of discovery to the 
Tribal Wildlife Division.

• Interference with Traps. It is unlawful to in-
terfere with, disturb, remove or otherwise mo-
lest any trap lawfully set by a trapper, or for a 
non-operator of a trap to remove any animal 
from said trap.

OTHER HUNTING REQUIREMENTS

• Hunter Safety Requirements. All hunters un-
der the age of 21 years must have successfully 
completed a hunter safety education course 
prior to issuance of permits. Hunters under age 
21 must be able to present their hunter safety 
education card when acquiring permits. Both 
the Tribe and Colorado Parks and Wildlife of-
fer hunter education classes and should be con-
tacted for more information.

• Hunters Under Age 18. Hunters under 18 
years of age must be accompanied by an adult 
while hunting.

• Daylight Fluorescent Orange or Pink. For 
non-archery hunters hunting mule deer, elk, 
or moose within the Brunot Area, it is required 
that the hunter wear a head covering and an 
outer garment above the waistline of solid day-
light fluorescent orange or pink color, totaling 
500 square inches or more of clothing. Penal-
ties include a $50 fine and penalty points to-
ward suspension of hunting/fishing privileges.

• Loaded Firearm in Vehicle. It is unlawful for 
any person, except those authorized by law, 
or by the Tribe’s Department of Justice and 
Regulatory, Wildlife Enforcement Division, 
or Wildlife Management Division, to carry or 
possess any firearm other than a pistol or re-
volver in or on any motor vehicle, unless such 
firearm is unloaded. For purposes of this sec-
tion, a rifle or shotgun shall be considered un-
loaded if it is unloaded in the chamber; a muz-
zle-loader shall be considered unloaded if it is 
not primed, and, for such purpose “primed” 
means having a percussion cap on the nipple, 
a primer in the breech, or flint in the striker and 
powder in the flash pan; and a bow shall be 
considered unloaded if an arrow is not nocked 
on the string. Penalties include a $300 fine and 
penalty points toward suspension of hunting/
fishing privileges.

• Shooting from Road. It is unlawful for any per-
son to shoot any type of firearm from or across 
or onto any maintained public road. “Road” 
shall mean the area extending 50 feet on either 
side of the center line of the roadway. Penalties 
include a $250 fine and penalty points toward 
suspension of hunting/fishing privileges.

• Shooting from a motor vehicle. It is unlaw-
ful for any person to shoot any type of firearm 
from a motor vehicle to take wildlife. Penalties 
include a $300 fine and penalty points toward 
suspension of hunting/fishing privileges.

BRUNOT AREA FISHING REGULATIONS

Presented in this section are the Tribal-approved 
seasons and regulations pertaining to fishing 
within the Brunot Area for 2024. The fishing sea-
son is the calendar year, January 1 through De-
cember 31. Except as noted under Special Man-
agement Fisheries, standard angling methods and 
daily bag limits apply to all Brunot Area fishing 
by Tribal anglers.
Important Note: Numerous creeks and rivers 
with sport fisheries cross over the Brunot Area 
boundary. It is important for anglers to remem-
ber that, upon leaving the Brunot Area, Brunot 
fishing permits are no longer valid; State permit 
requirements and regulations apply outside of the 
Brunot Area. When entering the Southern Ute In-
dian Reservation, reservation requirements apply.

Standard Angling Methods
Game fish may be taken by hook and line, as well 
as by bowfishing (see Bowfishing). Fishermen are 
allowed up to two fishing rods at a time per angler. 
For bait fishing, one line may be used with up to 
two single baited hooks attached. For lure fish-
ing, one line may be used with one artificial lure 
attached. Artificial lures may have up to two hooks 
(single, double, or treble) attached. For fly-fishing, 
one line may be used with up to two flies attached.

General Fishing Restrictions
• Legal Fishing Hours/Duration. Fishing may 

occur 24-hours a day, unless the daily bag or 
possession limit is met. Once the daily bag or 
possession limit is met, the angler must discon-
tinue fishing.

• Illegal Fishing Gear/Methods. Use of the 
following gear or methods to catch fish is pro-
hibited on all Brunot Area waters: all net types 
(excluding hand-held landing nets), trotlines, 
traps, explosives, poisons, guns, or any other 
gear or method not specified in the Standard 
Angling Methods section.

• Chumming. Chumming, or placing in the wa-
ter any type of fish attractant for the purpose 
of catching fish, is prohibited in all Brunot 
waters. Chumming does not include the use of 
bait, lures, and flies as specified in the Standard 
Angling Methods section.

SEASON BAG LIMITS FOR BIG GAME, RARE GAME, AND SMALL GAME

Hunt Type Bag Limit (per hunter)

Mule Deer 2 (1 buck and 1 doe)

Rocky Mtn. Elk 2 (1 bull and 1 cow)

Mountain Lion 1 (either sex)

Fall Turkey 1 (either sex)

Spring Turkey 1 (bearded gobbler)

Bighorn Sheep (Three permits available for 2024) 1 (either sex)

Mountain Goat (Two permits available for 2024) 1 (either sex)

Moose (Two permits available for 2024) 1 (either sex)

Small Game1 Unlimited
1Small Game includes: bobcat, coyote, fox, all weasels (except river otter), ringtail, 
raccoon, prairie dog, beaver, muskrat, rabbit/hare, marmot, and tree squirrels.

Upland Gamebirds Daily Bag Limits

Dusky Grouse, Ptarmigan, Pheasant, Chukar 3 of each per day

Waterfowl and Migratory Gamebirds

Waterfowl and migratory game bird season dates and bag limits will coincide with the 
Pacific and Central flyway season framework and the State of Colorado waterfowl 
hunting seasons. Please obtain and read the Colorado Parks and Wildlife 2024 
Waterfowl Hunting Brochure for more information. Waterfowl hunters are required to 
obtain a federal duck stamp before hunting waterfowl (available at any Post Office).

LION HARVEST QUOTAS, BY UNIT

Lion Unit Harvest Quota

L1 7 lions or 4 females

L2 1 lion either sex

L3 2 lions either sex

L4 2 lions either sex

brunoT area hunTing and fishing season reguLaTions • from page 15

FISHING DAILY BAG AND POSSESSION LIMITS

Game Fish Limit
(All Water Types)

Trout* (Rainbow, Brown, Cutthroat, Splake, Golden, Lake, Brook over 8”) 4

Brook Trout (under 8”) 10

Kokanee Salmon 10

Northern Pike Unlimited

Common Carp Unlimited

Yellow Perch Unlimited

Bullhead Unlimited

White Sucker Unlimited

Game Fish Limit

Lakes/Reservoirs Rivers/Creeks

Channel Catfish 10 Unlimited

Bass (Largemouth, Smallmouth, Spotted)* 10 Unlimited

Sunfish (Bluegill, Green, Redear, Pumpkinseed)* 20 Unlimited

Crappie (White and Black)* 20 Unlimited

Walleye and Saugeye* 5 Unlimited

Tiger Muskie 1 fish, 36” or larger Unlimited

* The Daily Bag and Possession Limits for trout, bass, sunfish, crappie, walleye and 
saugeye are IN AGGREGATE, meaning that the limits for each group of fish consist of 
one species or a mix of the different species indicated.
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• Bait. Permitted baits are worms, insects, cray-
fish, vegetable matter, artificial salmon eggs, 
PowerBait, fish (dead only) and amphibians 
(live or dead), provided that fish and amphibi-
an species used for bait must be non-native to 
the Brunot Area. Check with the Wildlife Divi-
sion on native species prohibited from use as 
bait. Bait restrictions still apply in certain Spe-
cial Management Fisheries identified herein.

• Planting Fish. It is unlawful to release or 
move into any Brunot Area waters any fish 
from aquaria, ponds, bait buckets, or any other 
external fish source.

• Fishing Pole Attendance. Anglers must attend 
their fishing pole (be within 50 feet) at all times.

• Minnows. It is unlawful to take, possess, trans-
port, or sell live minnows anywhere within the 
Brunot Area.

Bowfishing
Bowfishing is allowed for northern pike and carp at 
all times in all Brunot Area waters. Bowfishing is 
also allowed for kokanee salmon concurrent with 
times and locations designated for salmon snagging. 
See Salmon Snagging for specific locations and tim-
ing. Legal equipment for bow fishing shall include 
recurve, compound or longbows with reels and ar-
rows attached with fishing line. Arrows must have 
barbed heads and be equipped with a safety slide 
keeping the line in front of the bow at all times.

Daily Bag and Possession Limits
The Daily Bag Limit is the maximum number of 
game fish you can take in one day. The Possession 
Limit is the number of fish you may have in your 
possession at any one time, including in your creel, 
ice chest, vehicle, camp, or home. The possession 
limit for all game fish is no more than one daily 
bag limit (single species or in aggregate), as indi-
cated in the Daily Bag and Possession Limits table. 
Bag and Possession Limits do not apply to those 
species where “Unlimited” take is indicated.

Special Management Fisheries
Special Management Fisheries are specific 
streams and lakes within the Brunot Area where 
closures and/or special harvest and tackle restric-
tions are in place to protect or enhance the local 
fish population. These locations include: Trophy 
Trout Waters, Cutthroat Conservation Waters, 
Trophy Bass Waters, Spawning Waters, and 
Salmon Snagging Waters. All anglers must com-
ply with the special regulations in place for these 
designated waters.

A. Trophy Trout Waters. For the waters listed 
below, anglers may use artificial flies and lures 
only, with no bait fishing allowed. Unless oth-
erwise noted, only two trout 16 inches in length 
or longer may be kept, per day.

• Animas River. From Lightner Creek to the 
south Brunot Area boundary located at Rivera 
Crossing Bridge.

• Bear Creek. From headwaters downstream to 
the Dolores River.

• Dolores River. From McPhee Dam down-
stream to the west Brunot Area boundary, near 
Lone Dome State Wildlife Area.

• Emerald Lakes (Big & Little). Located 10 mi 
northeast of Vallecito Res.

• Lake Fork (of Gunnison River). From High 
Bridge Gulch downstream to the north Brunot 
Area boundary.

• Los Piños River. From headwaters downstream 
to the Weminuche Wilderness boundary.

• Piedra River. CATCH & RELEASE ONLY 
from USFS Road 631 bridge downstream to 
the lower boundary of the Tres Piedra Ranch 
(1.5 miles above US160). All trout must be re-
turned to the water immediately.

• Rio Grande River. From the lower boundary 
of River Hill Campground (near Rio Grande 
Reservoir) to the east Brunot Area boundary, 
just west of Creede, Colorado.

• Vallecito Creek. From headwaters downstream 
to the Weminuche Wilderness boundary.

B. Cutthroat Conservation Waters are streams 
and lakes within the Brunot Area that are man-
aged to conserve pure-strain Colorado River and 
Rio Grande cutthroat trout. Anglers may fish 
these waters with artificial flies and lures only, 
but all fish must be returned to the water imme-
diately. Cutthroat Conservation Waters include:

• Big Bend Creek (8 mi. southwest of Durango 
Mtn. Resort)

• Clear Creek (6 mi. northwest of Hermosa)
• Cooper Lake (10 mi. southwest of Lake City)
• Deep Creek (6 mi. west of Telluride)
• Disappointment Creek (4 mi. north of 

Groundhog Res.) 
• Elk Creek (10 mi. west of Telluride)
• Hermosa Creek, East Fork (at Durango Mtn. 

Resort)
• Hermosa Creek (headwaters to confluence 

with East Cross Cr.)
Fishing is prohibited 100 feet upstream and 
downstream of the artificial waterfall (fish bar-
rier) located 0.1 mile below the East Fork of 
Hermosa Creek confluence.

• Piedra River, East Fork (15 mi. northwest of 
Pagosa Springs)

• Priest Gulch (10 mi. southwest of Rico) 
• Rio Lado (10 mi. southwest of Rico)
• Slate Creek (6 mi. northeast of Rico) 
• Sloan Lake (10 mi. northeast of Silverton)
• Spring Creek (8 mi. west of Rico)
• Wildcat Creek (5 mi. south of Rico) 

C. Trophy Bass Waters include two reservoirs 
where harvest is restricted to a smaller number 
of fish and/or specific size ranges in order to pro-
mote healthy reproductive bass populations. 

• McPhee Reservoir. All bass (either small-
mouth or largemouth) between the sizes of 10” 
and 15” must be immediately returned to the 
water. The Daily Bag and Possession Limit for 
bass from McPhee Reservoir is 5 fish.

• Totten Reservoir. Located near Cortez, anglers 
may only keep smallmouth and largemouth bass 
that are 15 inches in length or longer. Anglers 
must also refrain from fishing along the north 
shore of the reservoir from March 1 through 
May 31 in order to protect nesting waterfowl.

D. Spawning Waters are streams and lakes with-
in the Brunot Area that are inhabited by spawn-
ing populations of kokanee salmon and/or wild 
trout. In order to conserve these important 
fisheries and ensure successful reproductive 
cycles, special seasonal fishing closures are 
necessary. The Brunot Area Spawning Waters 

and corresponding closures are listed below.
• Big Emerald Lake Inlet Creek (CLOSURE). 

All fishing is prohibited in Lake Creek inlet for 
½ mile above Big Emerald Lake from April 15 
thru July 15.

• Grimes Creek (CLOSURE). All fishing is 
prohibited in Grimes Creek from September 1 
thru November 14.

• Groundhog Reservoir Inlet Creeks (CLO-
SURE). All fishing is prohibited in Nash Creek 
and Groundhog Creek inlets for ½ mile above 
Groundhog Reservoir from April 15 through 
July 15.

E. Salmon Snagging or using hooked devices to 
snag salmon in parts of their bodies other than 
the mouth, is only allowed for kokanee salmon 
in designated waters during certain times of the 
year. Standard daily bag / possession limits for 
kokanee and gear restrictions for lure fishing 
apply to snagging.

• Florida River (above Lemon Reservoir). 
Snagging of kokanee salmon is permitted 
above Lemon Reservoir from September 1 thru 
December 31.

• Grimes Creek (upstream of Vallecito Res. 
water line). Snagging of kokanee salmon is 
permitted above Vallecito Reservoir from No-
vember 15 through December 31. All kokanee 
salmon caught before November 15 must be 
returned to the water immediately.

• Vallecito Creek (CR501 upstream to Wemi-
nuche W.). Snagging of kokanee salmon is 
permitted above Vallecito Reservoir from No-
vember 15 through December 31. All kokanee 
salmon caught before November 15 must be 
returned to the water immediately.

PROTECTED FISH & WILDLIFE

In order to ensure the long-term conservation of 
many rare and protected species that occur within 
the Brunot Area, the Tribe does not allow harvest 
of certain fish and wildlife by Brunot Area hunt-
ers and anglers. These include all species protect-
ed from take under the various Federal wildlife 
laws (e.g., Endangered Species Act, Migratory 
Bird Treaty Act, Bald and Golden Eagle Protec-
tion Act); those species protected under State of 
Colorado Title 33, and designated wildlife popu-
lations that are the subject of special research or 
re-introduction efforts.
For the Brunot Area, the protected wildlife spe-
cies that may be encountered by hunters include 
Canada lynx, gray wolf, river otter, Gunnison 
sage grouse, sharp-tailed grouse, all raptors 
(eagles, hawks, falcons, owls), and all songbirds. 
The protected fish species most likely to be en-
countered by anglers include Colorado River 
and Rio Grande cutthroat trout (designated 
pure populations), roundtail chub, flannel-
mouth sucker, and bluehead sucker.
None of these protected fish and wildlife species 
may be harvested by Tribal Brunot Area hunters 
or anglers. For a complete list of protected species, 
please contact the Tribal Division of Wildlife.
In addition to the protected species identified 
above, the Tribe has also designated black bear as 
a protected, culturally sensitive species that shall 
not be subject to harvest by Brunot Area hunters 
under a Southern Ute Tribal-issued permit. Tribal 
hunters, however, retain the option of obtaining a 
State permit for harvesting black bear.

OPEN AND CLOSED AREAS, 
PRIVATE PROPERTY, AND INDIAN LAND

Open Areas for hunting and fishing shall gen-
erally include all public lands within the Brunot 
Area boundary, which consist of most Federal 
government and State of Colorado-owned lands 
(e.g., National Forest and Bureau of Land Man-
agement lands, State Wildlife Areas, State Parks, 
State school sections). Certain exceptions apply 
on some Federal and State-owned properties, or 
portions thereof; see Closed Areas below.

Closed Areas are those lands within the Brunot 
Area where hunting and/or fishing is not allowed 
by the Tribe for (1) public safety reasons, or (2) 
sensitive resource protection reasons. These areas 
include:
• all properties within the limits of any Brunot 

Area town or municipality;
• all properties or areas closed by local government 

(i.e., city or county) for public safety reasons;
• any place in close proximity to campgrounds, 

boat ramps, marinas, trailheads, occupied 
buildings, private residences, and any other fa-
cilities where hunting presents an undue risk to 
users, residents, and/or the facilities;

• any areas closed by Federal or State agencies to 
protect archaeological, wildlife, or other sensi-
tive natural resource sites; 

Note: Additional fishing-related closures are also 
specifically identified in the Spawning Waters 
section of the Brunot Area Fishing Regulations.

Private Property represents a substantial por-
tion, approximately 25%, of the entire Brunot 
Area. Although permitted Brunot Area hunters 
and anglers are authorized to take game species 
on private property, the hunter or angler must al-
ways obtain access permission from the landown-
er prior to entering private land. It is always the 
hunter’s or angler’s responsibility to know where 
private land occurs, even if land boundaries are 
not clearly marked in the field. Hunters and an-
glers should carefully review maps provided by 
the Tribe, as well as those published by State and 
Federal lands agencies. Always seek knowledge-
able help if in doubt about land status.

Indian Land within the Brunot Area is a small 
portion of the Ute Mountain Ute (UMU) reserva-
tion extending to south of Cortez, Colorado and 
west of Mesa Verde National Park. For purposes 
of Brunot Area hunting by Southern Ute Tribal 
Members, UMU land should be considered pri-
vate property and not huntable without the ex-
pressed permission of the UMU Tribe.

LAND USE REGULATIONS

Virtually all of the public lands within the Brunot 
Area – whether federal, state, or locally con-
trolled – are subject to a wide range of land use 
regulations, some of which are not exclusively di-
rected to fish and game matters. Common exam-
ples include, but are not limited to, restrictions on 
open fires, recreational shooting, overnight camp-
ing, wood cutting/collecting, boating, livestock 

use, and especially off-road vehicle use (e.g., 
4x4 trucks, ATV’s, motorcycles, mountain bikes, 
snowmobiles). One of the more significant land 
use regulations affecting hunters is a vehicle ban 
in certain areas. Within State Wildlife Areas, fed-
eral wilderness and research areas, and specially 
designated portions of National Forest, vehicle 
access is commonly banned either seasonally or 
year-round. The purpose of those regulations in-
cludes public safety and the protection of natural 
resources from public over-use and abuse. 
The Tribal Council recognizes that requiring 
compliance with nondiscriminatory federal, state, 
and local land use regulations in the Brunot Area 
as a matter of Tribal law may limit or interfere 
somewhat with the exercise of the Tribe’s Brunot 
Agreement rights by Tribal Members, but the 
Tribal Council finds that requiring compliance 
with such regulations as a matter of Tribal law is 
an advisable exercise of Tribal sovereignty in the 
interest of comity and to: 
• Avoid the applicability of such regulations to 

Brunot Area hunting and fishing from being 
determined in federal or state court;

• Avoid potential litigation with an uncertain result;
• Avoid potential intergovernmental conflicts.
Such regulations, therefore, shall apply to Trib-
al Member Brunot Area hunting and fishing as a 
matter of Tribal law. The Tribal Council reserves 
the right to create exceptions to the general ap-
plicability of such regulations to Tribal Member 
Brunot Area hunting and fishing.  
It is the responsibility of Tribal Member Brunot 
Area hunters and anglers to know and understand 
the various land use regulations that are in place 
and enforced within the Brunot Area. Violations 
of the regulations are not only violations of Tribal 
law, but also may constitute violations of state and/
or federal law, and, therefore may be prosecuted 
in Tribal, state, or federal court. In a state or fed-
eral prosecution for violation of such regulations, 
therefore, it may be an ineffective defense to as-
sert that the Tribal Member was exercising Brunot 
Agreement rights, since those regulations are ap-
plicable as a matter of Tribal law. Hunters and an-
glers should contact the Tribe’s Wildlife Manage-
ment Division or other appropriate management 
agencies for more information on applicable land 
use regulations (e.g., U.S. Forest Service, U.S. Bu-
reau of Land Management, Colorado State Parks, 
Colorado Parks and Wildlife, etc.).

GUIDING & OUTFITTING

A “guide” or “outfitter” is a person who accepts 
compensation for (1) guiding, leading, packing, 
protecting, supervising, instructing, or training per-
sons in the take or attempted take of wildlife; or (2) 
providing facilities (e.g., tents, cabins, camp gear, 
food, or similar supplies, equipment, or accommo-
dations), equipment or services for hunting activi-
ties, including but not limited to the transportation 
of individuals, equipment, supplies, or wildlife by 
means of vehicle, vessel, or pack animal.
 The guiding and outfitting of a Tribal Member 
Brunot Area hunter requires special authoriza-
tion of the guide/outfitter from either the Tribe 
OR State and Federal authorities, depending on 
(1) the SUIT member status of the guide, or (2) 
whether the hunter is hunting under authority of a 
Tribal or State hunting permit.
 If a hunter with a Tribal Brunot hunting permit 
wants to utilize the service of a Tribal Member 
guide/outfitter, this guide/outfitter must first be 
permitted by the Tribe, per Tribal permitting re-
quirements, and the guide/outfitter must comply 
with the Tribe’s established guiding and outfitting 
rules and regulations. More information on these 
requirements and regulations is available through 
the Tribe’s Division of Wildlife office.
 If the hunter wants to utilize the service of a non-
SUIT member guide/outfitter, OR if the hunter 
is hunting under the authority of a State hunting 
permit, the guide/outfitter must comply with all 
applicable State and Federal permitting require-
ments and regulations pertaining to guiding and 
outfitting. The Colorado Department of Regu-
latory Agencies (DORA) and/or the U.S. Forest 
Service should be contacted for more information. 
The terms “hunting” and “fishing”, as they relate 
to guiding and outfitting, are used interchangeably.
Things to ask to be sure your guide/outfitter 
is legal:
• Do you have the appropriate Tribal / State / 

Federal Permits?
• What are your permit and/or registration numbers?
• Will we be hunting on public lands at any time?
• Do you have a Bureau of Land Management or 

U.S. Forest Service Permit?

Indications of an illegal outfitter:
• The outfitter does not provide you with a writ-

ten contract
• The outfitter counsels you not to talk to state or 

federal officers or asks you to say you’re just 
friends or family hunting together.

Verify an outfitter as legal:
• Contact the SU Wildlife Division for informa-

tion on Tribal guides and outfitters
• Contact the Colorado Department of Regulato-

ry Agencies to verify a non-Southern Ute Trib-
al Member guide or outfitter www.dors.state.
co.us/outfitters

• Contact the Colorado Outfitters Association 
www.coloradooutfitters.org

If you suspect illegal guiding and outfitting con-
tact the Southern Ute Wildlife Division immedi-
ately for assistance. Illegal guiding and outfitting 
are serious offenses and can have severe conse-
quences for you and the guide/outfitter involved 
in the activity. The above information is provided 
to keep you safe and legal while hunting on and 
off the reservation. 

INCORPORATION OF ADDITIONAL 
REGULATIONS BY REFERENCE

The following sections of the Southern Ute Indi-
an Tribal Wildlife Conservation Code, as amend-
ed and published as of the date of adoption of this 
Proclamation, are adopted by the Southern Ute 
Indian Tribal Council and incorporated by refer-
ence into this Brunot Area Hunting and Fishing 
Proclamation. The purpose of the incorporation is 
to provide for the applicability of the incorporated 
sections to Tribal Member Brunot Area hunting 
and fishing notwithstanding any on-Reservation 
applicability limitation that may be expressed or 
implied in those sections. All Tribal Members 
who wish to hunt or fish in the Brunot Area must 

comply with the requirements set forth in the in-
corporated sections. The regulations contained in 
this Proclamation shall govern in the event of any 
conflict with the requirements contained in the in-
corporated sections. 

• Article 1 (except for §13-1-106): Definitions, 
Organization, Regulations

• Section 13-2-105: Denial, Suspension and Re-
vocation of Permit Privileges

• Section 13-2-106: Administrative Appeal
• Section 13-2-107: Judicial Review
• Article 3: Offenses
• Article 4: Penalties and Procedures
• Article 5: Evidence and Additional Penalties 

JURISDICTION AND LAW ENFORCEMENT

The Tribe and State of Colorado have a shared 
responsibility for establishing appropriate hunt-
ing and fishing regulations for the hunters and 
fishermen under their respective authorities in the 
Brunot Area, as well as for enforcing those reg-
ulations. It is the Tribe’s intent to provide a law 
enforcement presence in the Brunot Area utilizing 
Southern Ute Tribal Rangers.
Tribal hunters and anglers are likely to encounter 
both Tribal and State law enforcement officers 
while in the Brunot Area and should be prepared 
to show appropriate identification and permits, if 
requested by any law enforcement officer. In gen-
eral, if a violation of a Tribal wildlife regulation 
has been committed by a Tribal-permitted hunter 
or angler, that hunter or angler shall be subject 
to Tribal citation and prosecution in Tribal Court.
Tribal hunters and anglers are required to car-
ry with them their Tribal identification cards as 
proof of Tribal-enrolled status.

SEARCH AND RESCUE

The Colorado Outdoor Recreation Search and 
Rescue (CORSAR) card is a means to voluntarily 
participate in funding the cost of missions, train-
ing, and equipment for search and rescue efforts 
in Colorado. If a card holder is lost or injured 
in the back country, the county Sheriff can be 
reimbursed for the costs of a search and rescue 
mission for that person. The CORSAR card costs 
$3.00 for one year, or $12.00 for five years. Two-
thirds of the revenue go to the CORSAR fund, 
while one-third is retained by card vendors. The 
CORSAR card can be purchased from local out-
doors and sporting goods stores.

BRUNOT AREA MAPS

The Brunot Area maps provided on the follow-
ing pages are for general reference purposes only. 
Detailed boundary descriptions for specific hunt 
units (i.e., mountain lion, bighorn sheep, moun-
tain goat, and moose), as well as maps showing 
precise locations of Special Management Fish-
eries, are available to Tribal Members through the 
SUIT Division of Wildlife office in Ignacio.

BRUNOT AREA CONTACT INFORMATION

Emergencies

• Southern Ute Police Department Dispatch (any 
time) 970-563-4401

• Colorado State Patrol (any time) 970-249-4392
• Colorado Parks and Wildlife Any Service 

Center during regular business hours. See 
phone numbers listed below.

General Hunting/Fishing Information

Southern Ute Indian Tribe
Division of Wildlife Resource Management

116 Memorial Drive, Ignacio, CO 81137
970-563-0130

Colorado Parks and Wildlife
Southwest Region Service Center

151 East 16th St. Durango, CO 81301
970-247-0855

Colorado Parks and Wildlife
Gunnison Service Center
300 W. New York Ave.

Gunnison, CO 8123
970-641-7060

Colorado Parks and Wildlife
Montrose Service Center

2300 S. Townsend Ave. Montrose, CO 81401
970-252-6000

Federal Lands Offices

San Juan Public Lands Center (USFS)
15 Burnett Court Durango, CO 81301

970-247-4874

San Luis Valley Public Lands Center (BLM/
USFS)

1803 W. Hwy 160, Monte Vista, CO 81144
719-852-5941

Grand Mesa-Uncomp.-Gunnison Nat’l Forests
216 N. Colorado St, Gunnison, Colorado 81230

970-874-6600

Gunnison Field Office (USFS)
2250 Highway 50 Delta, CO 81416

970-641-0471

Columbine Field Office (USFS)
367 Pearl St. Bayfield, CO 81122

970-884-2512

Tres Rios Field Office (BLM)
29211 Hwy. 184, Dolores, CO 81323

970-882-7296

Del Norte Field Office (BLM/USFS)
13308 W. Hwy. 160, Del Norte, Colorado 81132 

719-657-3321

Pagosa Field Office (USFS)
P.O. Box 310 Pagosa Springs, CO 8114

970-264-2268 

Uncompahgre Field Office (USFS)
2465 South Townsend Ave. 

Montrose, CO 81401
970-240-5300

For more info see The Southern Ute Drum’s 
website at www.sudrum.com

brunoT area hunTing and fishing season reguLaTions • from page 16



BOBCATS GIRLS BASKETBALL

Special season ends in the 
Sweet 16
Lady Bobcats lose 45-38 at St. Mary’s

By Joel Priest
SPeCial To The Drum

Prominent on the wall 
above the short entryway 
into St. Mary’s High School 
(SMHS) Gymnasium is a 
tally board recording the 
year-to-year ongoing suc-
cess of Lady Pirate Basket-
ball inside the building.

Prior to tip-off Saturday 
evening, March 2, it showed 
the program as standing 
227-27 upon its home court 
– pretty much an ‘Aban-
don all hope, ye who enter’ 
caution to would-be invad-
ers. Exactly when the num-
bers were last updated was 
not made available (since 
the 2014-15 season, SMHS 
stood 98-4 going in), but to 
Ignacio’s Lady Bobcats ... 
that didn’t matter.

Even after witnessing 
6-seed SMHS shoo Ar-
vada-based No. 27 Forge 
Christian out, 59 to 28, of 
the 2024 CHSAA Class 3A 
State Tournament’s opening 
Round-of-32 – also known 
as the regional semifinals – 
the previous evening.

“Yeah, we watched almost 
the whole game,” IHS se-
nior guard Darlyn Mendo-
za-Lechuga said, “and then 
before we played them we 
had, like, a little session just 
to review what we were going 
to do. I think they stuck with 
their plan from yesterday – 
they might have changed 
something, but I don’t know. 
We were just ready to play, 
giving it our all.”

“We came out with noth-
ing to lose,” said senior cen-
ter Solymar Cosio. “We had 
no pressure on ourselves or 
each other because we just 
came to play our best – and 
came out to win.”

Say what? Inside a clo-
ver-colored castle where 
foes often left feeling St. 
Mary’s-green with envy?

That’s precisely what the 
No. 22 Lady ’Cats were 
bent on accomplishing.

And when SMHS head 
coach Caleb Strickland 
shouted, ‘Act like you’ve 
played basketball!’ to his 
players, it was evident Igna-
cio was on the verge of po-
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BOBCATS BOYS BASKETBALL

Bobcats bid to upset Machebeuf
No. 31 IHS loses 63-54 to No. 2 Buffs

By Joel Priest
SPeCial To The Drum

Senior Trajan Garcia 
sank two three-pointers and 
sophomore Trace Crane one 
during the fourth quarter 
Friday evening, March 1. 
The Ignacio boys’ spirited 
comeback attempt against 
vaunted Bishop Machebeuf 
came up short in the open-
ing round of the 2024 CH-
SAA Class 3A Boys’ State 
Basketball Tournament.

Facing the Buffaloes, 
seeded second in the Round-
of-32, in Denver, the No. 
31 Bobcats threatened to 
pull off perhaps the classi-

fication’s biggest upset, but 
ultimately suffered a sea-
son-ending 63-54 loss de-
spite staying within four 
points, 29-25, of BMHS af-
ter halftime.

Trailing 17-9 after the first 
quarter, but able to close to 
34-29 at intermission, IHS 
(8-15 overall) then battled 
the Buffs to a 15-15 draw in 
the third quarter – setting the 
stage for an intense final eight 
minutes of Region II semifi-
nal action. Garcia totaled nine 
points, as did sophomore 
Ambrose Valdez and senior 
Phillip Quintana, who made 
one three and went 2-of-4 
from the free-throw line be-

fore fouling out.
Crane (1-4 FT) totaled 

eight points, senior Devante 
Montoya buried two first-
half treys and ended up with 
six points, and senior center 
Gabe Cox was held to four. 
Sophomore Sonny Flores 
also booked four points, ju-
nior Charley Pargin nailed 
one three-pointer and junior 
Coty Webb one two-pointer.

Senior Kibre Sibhat and 
junior John Menke each 
scored 13 points for Bish-
op Machebeuf, with ju-
niors Miles Edgar-Parch-
man (12) and Jack Menke 

Special page 24 

Joel Priest/Special to the Drum
Ignacio senior Darlyn Mendoza-Lechuga, middle, is escorted off the court by celebratory 
teammates after her buzzer-beating basket in the lane Friday night, March 1, gave the 
Lady Bobcats a 44-43 victory over Timnath in the second 3A-Region VI semifinal played 
inside St. Mary’s High School Gymnasium. Mendoza-Lechuga scored a team-high 13 
points against the stunned Lady Cubs.

Joel Priest/Special to the Drum
Ignacio senior Solymar Cosio shoots over St. Mary’s 
sophomore Kylie Lyon (11) during the 3A-Region VI 
championship game Saturday evening, March 2, inside St. 
Mary’s High School Gymnasium. Cosio scored 14 points in 
a season-ending 45-38 loss to the Lady Pirates.

Grapplers hit Wolverine mats

The annual Wolverine Invitational, in Bayfield on  Feb. 24, 2024 hosted numerous 
Middle School teams from across the region. The Ignacio grapplers showed 
improvement, team wide, which has come with new IMS wrestling coachess Alex 
Peña and Brandon Silva. Nakai Box placed first, defeating Tyson Flahavan of Escalnte 
Middle School and Noah Dilts of Monticello. Box scored 9.0 point for Ignacio.  

photos courtesy

Zach Loudenburg, won over Carson 
Price of Escalante Middle School in 
semifinal action. Loudenburg lost in the 
final to Ezekiel Lyons of Escalante Middle 
School.Loudenburg placed second and 
scored 16.0 points for the Ignacio. 

Kodi Rima placed second, winning 
against Kimber Sutherlin of Bayfield 
in round 2 action but fell to Hayden 
Albrecht from Escalante Middle School, 
by decision in round three, Rima scored 
4.0 points for Ignacio.

Bobcats page 24 
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TRIBAL WILLS CLINIC
March 25-28, 2024

Kayenta Chapter House 
and Kayenta, AZ

To make appointment call: John Roach, 505-716-6788

Why Wills?
•	 Federal law includes provisions that 

say how Indian Trust Lands pass after a 
Tribal Member passes on. 

•	 Over time, parcels may have been split 
into hundreds of small shares as Indian 
Trust Land passed from generation 
to generation. This process is called 
“fractionation.”

•	 A federal law, A.I.P.R.A., is now 
attempting to decrease fractionation by 
providing that most Indian Trust Land will 
go only to the one oldest descendant – 
unless the owner writes a will.

•	 To make sure that your Trust Land, and 
other important items of property go 
to the people you want to have that 
property, you should write a will. 

Celebrate a well-lived life by making sure 
that your wishes are carried out by the next 
generation. To make sure that your wishes 
are respected after you pass, please 
consider drafting a will, either through our 
program or with a local attorney.

IIM Account Holders
Please request from the BTFA, (formerly 
OST), or the BIA the following document 
to take to the Tribal Wills Clinic: 
•	 Your Individual Trust Inventory Report (ITI)

The Tribal Wills Clinic is a group of 
volunteers including law students and 
licensed attorneys, who donate their time 
to help Tribal Members write wills.

What does it cost?
• Our services are entirely free.
•	 At a law firm in Denver, the cost for a will 

would be about $2,500 and the process 
would take at least two weeks.

How long does the process take? 
•	 About two hours on two different days. 
•	 On the first day you will talk with a law 

student about what you would like to 
have included in your documents. 

You will have plenty of time to ask 
questions.
•	 That night the law student will write up 

all of the documents, and have them 
checked by a licensed attorney.

•	 On a second day, when the documents 
are ready, you will come back for the 
signing ceremony, which will take at 
least an hour, as the law student goes 
over everything to be sure that it is right.

Things to think about for a Will
• Names of Friends and Family who 

will be Included in the Will – To save 
time at the interview, write down the 
names of the friends and family you 
want to mention in the will. Include the 
birthdate, address, cellphone number, 
enrollment or census number for each 
person, if you know it. 

• Special Gifts – What is important for 
specific family members to have?

• Personal Representative – This is the 
person you would like to take charge 
when you pass on, to be sure that your 
wishes are carried out after you pass.

• Joint Tenants or Tenants in Common 
– If you want to give a piece of land 
to be owned by several people at the 
same time, you will need to decide 
whether you want them to own the 
property as Joint Tenants or as Tenants 
in Common. 

• Joint Tenants means that the last 
person surviving will own all of the land. 
Tenants in Common means that as 
each person passes on, that person’s 
share goes into his or her estate. The 
law student will explain more about this.

NEW EMPLOYEES

Introducing TIS receptionists
Tribal Information Services has recently welcomed six new employees to their team, 
filling their receptionist positions. The receptionist/ mail clerk team is now comprised 
of eight employees providing customer service to the tribal membership and tribal 
entities, New employee bios listed below, pictured left to right.

Briana Duran
Job title: TIS Mail Clerk/Receptionist 
Job duties: Mail Clerk, front desk attendant.
Hobbies: Reading, music, anime, spending time with friends, family, and dogs.
Family: Rita Duran (Rita’s Changarro)

Lou Cundiff
Job title: TIS Mail Clerk/ Receptionist
Job duties: Greet folks, answer phones, and handle mail
Hobbies: Read, play with grandkids, travel, be in the mountains 
Family: God and my family – my reason, my purpose, my everything; Chloe, 
Joe and Julie, Dawn, Rusty and Jordan, my grandkids Jerica and Zach, Colten, 
Diana, Katie, Tayton, Tayah, Cam and Rayna. Also Mike Yeager, they all keep me 
anchored.
Comments: Excited to be back! 

Torrica Howe
Job title: TIS Mail Clerk/Receptionist
Family: Grandfather Reginald Howe, Grandmother Marie Howe, Mother Shyida 
Howe. Siblings Neeka, Tia, and Reggie Howe. 
Tribe: First descendant, Southern Ute Indian Tribe. 

Veronica Gonzales
Job title: TIS Mail Clerk/ Receptionist 
Job duties: Answering telephone calls promptly, greeting visitors, transfer calls, give 
directions, manages and distributes mail within the company.
Hobbies: Read books, baking, journaling, diamond art painting. 
Family: Father Joe Gonzales, Mother Jessica Evensen, brothers Joe Gonzales III and 
Tomas Gonzales.
 
MariaEliza Trujillo (Maria)
Job title: TIS Mail Clerk/Receptionist 
Job duties: Answer phones, customer service, work in mail room. 
Family: Victoria Trujillo (daughter) and Fabian Martinez (son). 

Rosanna Sam (not pictured)
Job title: TIS Mail Clerk/Receptionist
Job duties: Greet and welcome guests upon arrival. Answering, screening, and 
forwarding incoming calls, providing basic and accurate information in person and 
via phone/email. Receive, sort, and distribute daily mail. 

2024 FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

• Distribution: Friday, March 25  NOON, Friday, March 22
• Distribution: Friday, June 21  NOON, Friday, June 14
• Distribution: Wednesday, July 3 NOON, Friday, June 28
• Distribution: Wednesday, Nov. 20 NOON, Friday, Nov. 15
• Distribution: Friday, Dec. 20   NOON, Friday Dec. 13
• Distribution: Friday, Dec. 27  NOON, Friday Dec. 20

**Unless listed the cutoff for a Friday Minors Distribution is 5 p.m. on Tuesday.
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REQUEST FOR PROPOSALS 
Audit Services

The Southern Ute Indian Housing Authority (SUIHA) is requesting proposals from qualified firms 
and individuals for providing audit services. Interested parties must submit written proposals to the 
SUIHA. Proposals will be accepted until 4:00 p.m. on March 22, 2023. Proposals received after 
this time will be considered non-responsive and returned to the sender. Faxed or e-mailed proposals 
will not be accepted.
BACKGROUND: The Southern Ute Indian Housing Authority is the Tribally Designated Hous-
ing Entity (TDHE) for the Southern Ute Tribe. Our primary sources of income are rental income 
and Federal financial assistance received from the U.S. Department of Housing and Urban Devel-
opment through the Indian Housing Block Grant program. SUIHA currently uses Aliba and HDS 
software. SUIHA has 115 Low Rental Units. The SUIHA receives an annual Indian Housing Block 
Grant of approximately 1.4 million.
SCOPE OF SERVICES: The audit services to be provided will be for the twelve-month period 
ending September 2024. The audit shall be completed and submitted to the Federal Audit Clearing 
House by December 27th, 2024. With onsite visit being done week of October 28, 2024. We expect 
an exit conference at the end of the audit fieldwork to discuss any findings, questionable costs, 
reportable conditions and adjusting journal entries. The audit shall be conducted in accordance 
with the requirements described in the Single Audit Act and the audit must be in compliance with 
the Uniform Administrative Guidance at 2 CFR Part 200. The audit services to be provided will be 
for the twelve-month period ending September 2025. The audit shall be completed and submitted 
to the Federal Audit Clearing House by December 26th, 2025. With onsite visit being done week 
of October 27, 2025. We expect an exit conference at the end of the audit fieldwork to discuss any 
findings, questionable costs, reportable conditions and adjusting journal entries. The audit shall 
be conducted in accordance with the requirements described in the Single Audit Act and the audit 
must be in compliance with the Uniform Administrative Guidance at 2 CFR Part 200.
CONTENT OF THE PROPOSALS: In selecting the firm or individual who will best serve the 
needs of SUIHA we will be reviewing the experience of the respondent(s) along with reviewing the 
expertise and qualifications of the individual(s) who will be providing the services. To meet these 
objectives, the proposal must contain a resume of all individuals who would be performing the 
services, with special attention to the experience related to Indian Housing Authorities or similar 
organizations. Four (4) copies of the proposal shall be submitted.
EVALUATION AND SELECTION PROCESS: Proposals will be reviewed and evaluated based 
on a 100 point system with the proposal receiving the most points being determined the most re-
sponsive. The cost of conducting the audit will be the main criteria used in evaluating the proposals. 
The SUIHA Board of Directors will make the final selection and the successful firm or individual 
will be notified shortly thereafter so that the audit process can begin as soon as possible. SUIHA 
reserves the right to accept or reject any or all proposals if it is in the best interest of the SUIHA.
EVALUATION CRITERIA: The criteria for evaluating the proposals will include points given 
in the following areas: Qualifications of firm or individual to conduct Federal audits in accordance 
with 2 CFR 200 (0-10 points); Ability of firm to conduct the audit in a timely manner (0-30 points); 
Experience and knowledge of Indian Housing Authorities (0-15 points); Cost (0-45 points); Indian 
Preference (0 or 10 points if proposal includes proof showing that the firm is at least 51% Indian 
owned).

Responses shall be addressed to Eric Spady, Executive Director, 
P.O. Box 447, Ignacio CO 81137 • E-Mail: espady@suiha.org

Request for Bids
Southern Ute Bear Dance Powwow Services

The Southern Ute Powwow Committee is requesting bids for the 
2024 Southern Ute Bear Dance Powwow for the following services:

CLEANING CREW
Sky Ute Casino Resort – Events Center
Friday, May 24 – 6 to 11 p.m.
Saturday, May 25 – 11 a.m. to 11 p.m. 
Cleaning supplies will be provided. 
Must provide One Million Dollar Insurance 
with the Sky Ute Casino Resort as the 
Insurer.
 
SECURITY
Sky Ute Casino Resort – Events Center 
Friday, May 24 – 6 to 11 p.m.
Saturday, May 25 – 11 a.m. to 11 p.m. 
Must provide One Million Dollar Insurance 
with the  Sky Ute Casino Resort as the 
Insurer.

SOUND SYSTEM
Sky Ute Casino Resort – Events Center
Friday, May 24 – 5 p.m. (set up) to 11 p.m.
Saturday, May 25 – 11 a.m. to 11 p.m.

DEADLINE SUBMISSION
April 19, 2024 at 5 p.m.
Please submit bids to: Southern Ute 
Powwow Committee, PO Box 737 #16, 
Ignacio, CO  81137 or soutepowwow@
southernute-nsn.gov

For questions please contact: 
Vice-Chairman, Rochelle Aguilar: 
970-563-2990 or Secretary, Valerie 
Armstrong: 970-317-3585.

Notice
The Southern Ute Air Quality Division has received a Climate Pollution Reduction Grant 
(CPRG) from the USEPA and is working on evaluating strategies for the reduction of 
greenhouse gas (GHG) emissions on the Reservation. The Division is seeking input 
on potential GHG reduction strategies. Please visit the Division’s webpage to provide 
your input and learn more about the CPRG program. https://www.southernute-nsn.
gov/government/departments/epd/air-quality/climate-pollution-reduction-grant/

Request For Qualifications/Proposal (Rfq/P) For 
A Facility Master Planner

Ignacio School District (Owner)
455 Becker Street
Ignacio, CO 81137

Phone: 970-563-0500

PROPOSAL DUE DATE/DELIVERY REQUIREMENTS
2 p.m. March 8, 2024

Deliver electronic copy via email

Brian Crane
455 Becker Street, Ignacio, CO 81137

Phone 970-563-0522
bcrane@ignacioschools.org

All official communication with Candidates and questions regarding this RFQ/P 
will be via email to the Owner Contact listed above.

For complete Qualifications visit www.ignacioschools.org

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 2024-0011-CV-NC
Shoshone Dove Glory Thompson, Civil Subject
Notice is hereby given that Shoshone Dove Glory 
Thompson filed an application for legal change of 
name, to be known hereafter as Shoshone Dove Glory 
Rael. As of February 27, 2024, no person filed an 
objection to the request, and therefore notice is hereby 
given that Shoshone Dove Glory Thompson name shall 
be and is hereby legally changed to Shoshone Dove 
Glory Rael.

Dated this 28th day of February, 2024.
Scott Moore, Southern Ute Tribal Judge 

NOTICE TO PROBATE
In the Estate Of,
Case No.: 2024-0003-CV-PR
Kenneth Frost, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address 
on MARCH 19, 2024 at 9:00 AM. All persons 
having claims against the above estate are required 
to file them for allowance with the Tribal Court at 
the stated address on or before the time and date of 
said hearing, as above set forth or said claims shall be 
forever barred and all persons interested in said estate 
are hereby notified to appear and answer said Petition 
and offer evidence in support of their position. The 
Court will proceed to hear the matter at the date and 
time set above, or such later time to which the matter 
shall be continued and to make the determination 
therein necessary.

Dated this 8th of February, 2024.
Paula Trujillo, Deputy Court Clerk

NOTICE OF NAME CHANGE
In the Legal Name Change of,
Aubrey Thompson, Civil Subject
Case No.:2024-0014-CV-NC
Notice is hereby given that Krislynn Thompson on 
behalf of Aubrey Thompson has filed an application for 
legal change of name, to be known hereafter as Aubrey 
Alivia-Rae Romero. Any person desiring to object 
to the granting of the petition may do so by filing an 
objection in writing with the Clerk of the Court no later 
than MARCH 18, 2024 at 9:00 AM. If no objection is 
made, the Court will grant the legal name change.

Dated this 9th day of February, 2024.
BY THE COURT, Elizabeth Benally, Court Clerk

ORDER OF SERVICE OF PUBLICATION
Lillie Munoz, Authority, Plaintiff
v. Jose D. Lucero, Jr., Defendant
Case No.: 23-CV-124
This matter came before the court for a hearing on 
February 5, 2024, in the above-captioned matter. The 
Court hereby finds and orders:
1. Plaintiff Lillie Munoz appeared in court February 

5, 2024. Defendant Jose D. Lucero, Jr. did not 
appar. However, Mr. Lucero had not yet been 
served with service of process.

2. Based on the statements made by Plaintiff and 
Bailiff Jack Frost, Jr. that Defendant Lucero, Jr. 
‘s whereabouts are unknown, and the attempts 
to serve made by the bailiff, the Court FINDS 
reasonable efforts have been made to serve 
Defendant Lucero, Jr., but personal service has not 
been possible.

3. Therefore, the Court herby ORDERS Defendant 
Jose D. Lucero, Jr. shall be served by publication 
pursuant to Southern Ute Indian Tribal Code 
(“SUITC”) 52-1103(2)(d). Plaintiff shall cause 
notice of the complaint and exhibits, with notice 
of the next court hearing, to appear in the Southern 
Ute Drum, a newspaper of general circulation in 
the vicinity of the Defendant’s last known address 
for three (3) consecutive publications, and shall 
return proof of such publication on or before the 
next hearing date.

4. This matter is set for hearing on MONDAY, 
APRIL 1, 2024 at 10:00 a.m.

Done and signed this 5th day of February, 2024.
By the Court, Paul W. Whistler, Tribal Court Judge
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BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, poli-
cies, and program areas of the Club. Members 
of the Board must attend meetings regularly 
and attend applicable committee meetings 
on a regular basis; also attend a minimum of 
one Priority event and one Club event annual-
ly. Members must maintain confidentiality of 
sensitive information and conduct oneself as a 
model for children in a manner that exempli-
fies high character. Interested parties must pick 
up an application available on the www.bgcsu.
org website or by request from Mr. Bruce Le-
Claire at 970-563-2694 or bleclaire@southern-
ute-nsn.gov. Applications must be returned to 
Mr. LeClaire.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission.  Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiality; 
Have a familiarity with tribal government; and 
Satisfactory completion of a background inves-
tigation for criminal history showing no con-
victions or guilty pleas for felonies or any mis-
demeanor involving dishonesty. Please submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 
CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you are interested, contact 
the Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open Until Filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have 
any question you can contact her at 970-563-
0235. Email: esbaker@southernute-nsn.gov. 
Requirements: Two-year term; Meet once a 
month as a committee; You must have a stu-
dent(s) attending Ignacio and/or Bayfield 
School District K-12 (enrolled in JOM pro-
gram); Write a letter of interest on why you 
would like to be a part of the committee; and 
What changes do you want to see in order to 
help our JOM students?

KSUT BOARD OF DIRECTORS
The KSUT Board of Directors is seeking a 
Southern Ute tribal member to serve on the 
Board of Directors.  The tribal member does 
not have to live in the region and may attend 
board meetings remotely, as needed. As a board 
member you will serve a three-year term, at-
tend monthly meetings, and perform with de-
cision-making in the best long-term interests 
of KSUT and the community of listeners, and 
other responsibilities of serving on the board of 
directors. KSUT Tribal Radio, www.tribalradio.
org,  is an affiliate of NativeVoice1, and can be 
heard in Southwest Colorado at 91.3 FM (Igna-
cio) and 100.9 FM (Towaoc), and in Northwest 
New Mexico at 89.7 FM. KSUT Four Corners 
Public Radio, www.ksut.org,  serves 14 com-
munities in the Four Corners, including Duran-
go at 90.1 FM, Cortez 106.3 FM, Farmington 
and northern New Mexico at 88.1 FM, Pagosa 
Springs at 88.1 FM and Silverton at 91.1 FM. 
Both KSUT stations air news, eclectic music, 
entertainment, storytelling, and documentary 
programming, and are an affiliate of NPR, the 
BBC, American Public Media, and Public Ra-
dio International. The KSUT Board of Directors 
meets on the second Wednesday of every month 
at 5:30 P.M. at KSUT, 15150 Colo. Highway 
172 in Ignacio. Meetings are open to the public, 
unless prior notice is given to allow members to 

conduct confidential station business. If you are 
a Southern Ute tribal member and are interest-
ed in serving on the KSUT Board of Directors, 
submit a letter of interest to KSUT Executive 
Director, Tami Graham. Letters can be emailed 
to tami@ksut.org or mailed to PO Box 737, Ig-
nacio, CO 81137.  Seat is open until filled. More 
information on the KSUT Board of Directors, 
including a current board list and recent board 
minutes can be found at: https://www.ksut.org/
ksut-board-of-director

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) commissioners; A person 
with Tribal Regulatory knowledge and expe-
rience and; Southern Ute Tribal member at-
large to serve on the Tribal Employment Rights 
Commission which are compensated positions. 
Southern Ute tribal member/Applicants must 
have the following requirements: Tribal Reg-
ulatory Knowledge and Experience; Does not 
own or operate a certified Indian Owned Busi-
ness; Experience or expertise in administrative 
hearing procedures; Eighteen (18) years of age 
or older; Good character; Ability to observe 
restrictions concerning conflict of interest and 
confidentiality. Tribal Member At-Large: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate 
a certified Indian Owned Business; Experience 
or expertise in administrative hearing pro-
cedures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confidential-
ity. Submit your Letter of Interest to the TERO 
Division or send to TERO Division, P.O. Box 
737, Southern Ute Indian Tribe, Ignacio, CO 
81137. If you have any questions, call TERO, 
at 970-563-0117 or 970-563-0100 ext. 2291. 
TERO is located in the J&R Admin. Bldg., 71 
Mike Frost Way.

TRIBAL CREDIT COMMITTEE
Open Until Filled – The Southern Ute Tribal 
Credit Committee (“Committee”) is looking 
for eligible tribal member applicants to serve 
on the Committee. The appointment is for a 
three (3) year term. This is a compensated 
Committee, and you will be considered an 
employee of the Tribe, per IRS guidelines. In-
dividuals seeking to serve on the Committee 
must demonstrate a reputation of personal in-
tegrity, dependability, honesty, a strong work 
ethic, and the ability to perform in a non-bi-
ased, confidential and fair manner. They must 
be familiar with the objectives of the Declara-
tion of Policies and Plan of Operation – Trib-
al Credit Fund and must maintain good finan-
cial standing with the Tribe. Applicants must 
also pass criminal background and reference 
check, per the Tribal Credit Committee By-
laws.The primary purpose of the Committee 
is to evaluate and render decisions regarding 
Secured Home Loan applications and monitor 
and evaluate the Tribal Credit loan programs 
and make recommendations to Tribal Council. 
Some of the duties of the Tribal Credit Com-
mittee are: Approve loans as required by the 
Declaration of Policies and Plan of Operation 
– Tribal Credit Fund (“Declaration”); Monitor 
compliance with the Declaration; Monitor all 
approved loans for performance; Make recom-
mendations to the Tribal Council on program 
revisions and updates regarding Committee op-
erations; Maintain confidentiality, objectivity, 
and fairness in conducting all Committee busi-
ness; Hold regular meetings and other special 
meetings, as needed; and Coordinate the Com-
mittee’s annual budget with Tribal Credit Staff. 
Interested Tribal Members are asked to submit 
a letter of interest to the Tribal Credit Com-
mittee, PO Box 737 #60, Ignacio, CO 81137 
or by email to chudgens@southernute-nsn.gov. 
If you have any questions, please speak with 
Christine Hudgens, CFO, at 970-563-2444. 

WILDLIFE ADVISORY BOARD: YOUTH 
ALTERNATE
Open Until Filled – The Tribe is seeking an 
enrolled Southern Ute youth wishing to fill a 
special youth-only seat on the Tribal Member 
Wildlife Advisory Board. The 1-year position 
may only be filled by a Tribal Member between 
the ages of 14 and 18, and the position may be 
renewed annually, by request, until age 19 is 
reached. The Wildlife Advisory Board works 
closely with the Wildlife Division in planning 
and recommending actions related to Tribal 
hunting and fishing programs, both on-res-
ervation and within the Brunot treaty area. 
This special youth seat provides an outstand-
ing opportunity for a young tribal member to 
learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives. Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expect-
ed. The participant is eligible to receive $20/
hour compensation for meeting attendance 
provided he or she is not already employed by 
the Tribe. Interested tribal member youth must 
submit a brief letter of interest to the Southern 
Ute Wildlife Division at P.O. Box 737, Ignacio 
CO 81137. For information, please contact the 
Wildlife Division at 970-563-0130. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies
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Substance Abuse Therapist
Closes 3/15/24 – Under general supervision of 
the Lead Therapist, provides behavioral health 
treatment, including mental health, substance 
abuse, and dual diagnosis in accordance with all 
applicable code, laws, policies, guidelines, and 
any grant requirements. Position is grant funded 
and continued employment is contingent upon 
the availability of grant funding. Pay grade E15; 
Pay starts at $70,570/year. 

Air Quality Scientist II – Permitting
Open Until Filled – Under general Supervision of 
the Air Quality Program Manager – Permitting & 
Regulatory, the Air Quality Scientist II – Permit-
ting coordinates, supervises, and conducts tech-
nical and regulatory tasks within the Permitting 
Section of the Tribal Air Quality Division. Pay 
grade E16; Pay starts at $77,627/year. 

Boys & Girls Club Aide (Part-time)
Assists in the implementation, planning, and su-
pervision of activities provided within the Boys 
& Girls Club (BGC) program. Pay grade N5; 
Pay starts at $14.90/hour.

Construction Services Repairman
Assists in home repair to Tribal Home Rehab 
Programs, Elders Maintenance Program, Tribal 
Member and Elderly/Handicapped Emergency 
Repair, and Tribal Rental Units. Pay grade N10; 
Pay starts at $21.89/hour. 

Dentist (Part-time w/benefits)
Providing, clinical, health promotion and dis-
ease prevention, and educational services for 
the Dental Division. Pay grade E22; Pay starts 
at $113,890.20/year. 
 
Deputy Court Clerk (Part-time w/benefits)
Provides professional clerical and program sup-
port to the Court system in a professional man-
ner. Pay grade N10; Pay starts at $21.89/hour. 

Deputy Tribal Historic Preservation Officer 
(Southern Ute members only)
Under the general supervision of the Tribal His-
toric Preservation Officer, performs a variety of 
complex and specialized work to preserve and 
protect Southern Ute Tribal resources and mate-
rials to include, but not limited to, cultural sites/
lands, artifacts, funerary and sacred objects, and 
human remains. Completes all work in accor-
dance with the Southern Ute Tribal Historic 
Preservation Plan and all associated process, 
procedures, and relevant codes and law. Pay 
grade E13; 59,494/year. 

Detention Officer
Under general supervision of the Detention Ser-
geant and Lieutenant, maintains the safety and 
welfare of inmates and visitors and monitors all 
activities within the detention center. Pay grade 
N12; Pay starts at $26/hour. 

Detention Transport Officer
Under general supervision of the Detention 
Sergeant and Lieutenant, incumbent maintains 
the safety and welfare of inmates and visitors 
and monitors all inmate activities within and 
outside of the detention center. Transportation 
of inmates to and from other facilities, medical 
appointments, and court appearances. Pay grade 
N13; Pay starts at $28.60/hour. 

Director of Strategic Planning
Working with the Southern Ute Indian Tribe 
Council to define, plan, implement, and achieve 
the strategic and financial plan objectives and 
priorities determined by Tribal Council. Re-
searching and critically analyzing past strate-
gies and modifying and developing those plans 
and strategies to address current circumstances; 
developing training material for Tribal Council 
Members regarding the Tribe’s Financial Plan 
and other strategic plans; and communicating 
the financial and strategic plans to the Tribal 
Membership. In coordination with Tribal Coun-
cil, facilitates strategic planning, including but 
not limited to tribal entities and tribal member-
ship when deemed appropriate. Acts as a liaison 
between the Tribal Council and the Tribal Enti-
ties; accessing and gathering information as au-
thorized by Tribal Council. Reports functionally 
to the Tribal Council and administratively to 
Tribal Council Affairs management. Pay grade 
E22; Pay starts at $189,817/year. 

Dispatcher 
Under general supervision of the Communica-
tions Manager, provides radio dispatch services 
for the Southern Ute Indian Tribe. Pay grade 
N10; Pay starts at $21.89/hour.

Dispatcher Trainee (Southern Ute members only)
A trainee position for a Southern Ute Tribal 
member interested in a career in Law Enforce-
ment with the Southern Ute Indian Tribe. While 
in the trainee status, the employee participates 
and engages in in-house training and work ac-
tivities specifically designed and chosen to train 
and indoctrinate the individual to work an emer-
gency communications dispatch center. Work 
is performed under the guidance of an experi-
enced dispatcher. The length of this program is 
designed to last one (1) year but may be extend-
ed or reduced based on circumstances. Upon 
successful completion of training curriculum 
requirements, incumbent will assume the Dis-
patcher position. Will start at 20% below entry 
level for a grade N10 and be subject to quarterly 
evaluations and pay increases. 

Elementary Teacher
A professional teaching position with the South-
ern Ute Indian Montessori Academy (SUIMA). 
Uses the Montessori philosophy to provide 
Southern Ute Indian Montessori Academy stu-
dents with a developmentally appropriate learn-
ing environment meeting the physical, social/
emotional, cognitive, and cultural needs of the 
child. Communicate effectively with parents/

guardians about their child’s progress in each do-
main area. Pay grade E12; Pay starts at $54,086/
year.
 
Gaming Investigator I
An entry level position located under the South-
ern Ute Division of Gaming (DOG). Under 
general supervision of the Gaming Investigator 
III, incumbent works in coordination with other 
DOG Investigators to learn and perform Law 
Enforcement/Regulatory duties for the enforce-
ment of Class II and Class III gaming on the 
Southern Ute Reservation. Pay grade N13; Pay 
starts at $28.60/hour. 

Grants Financial Analyst
Working closely with Tribal staff members on 
all financial grant and related Tribal budget and 
spending matters. Assisting in monitoring pro-
grams to ensure compliance with grant or con-
tract regulations. Pay grade E13; Pay starts at 
$59,494/year.

Grounds Maintenance Worker
Performs daily grounds maintenance and repair 
of the Tribal grounds and buildings. Pay grade 
N7; Pay starts at $17.37/hour. 

HVAC Technician
Provides maintenance support, troubleshooting, 
and preventative maintenance on commercial 
heating, ventilating, and air conditioning systems 
including machinery, boilers, hot and chilled wa-
ter distribution systems, circulation pumps, steam 
humidifiers, cooling towers, walk-in coolers and 
freezers, and variable volume systems located in 
Southern Ute Tribal Buildings. Pay grade N15; 
Pay starts at $33.93/hour. 

Lands Technician Trainee (Southern Ute 
members only)
A trainee position for a Southern Ute Tribal 
Member. Will learn how to provide technical 
and clerical support to the Lands Division 
and provide general information to the Tribal 
Membership and public regarding land status 
issues, Crossing Permits, and general land 
management related issues. The length of this 
program is designed to last one (1) year but 
may be extended or reduced based on circum-
stances. Will start at 20% below entry level for 
a grade N8 and receive quarterly evaluations 
and pay increases to assure that key goals are 
met. Upon successfully completing the train-
ing curriculum, the incumbent will assume the 
Lands Technician position. 

Lifeguard (Part-time)
Lifeguard activities at the Community Recre-
ation Center swimming pool, in accordance 
with the guidelines established and approved by 
Fitness Director and/or Community Center Di-
rector. Pay grade N5; Pay starts at $14.90/hour. 

Museum Director
Leading overall operations, and day-to-day 
management of the museum. Plans, develops, 
coordinates, implements, and evaluates all 
aspects of the museum’s activities and opera-
tions, including public relations, marketing and 
promotional aspects. Primary responsibilities 
including following the Museum’s statement, 
strategic planning, implementing policies, de-
veloping programs, budget management, and 
identifying new funding sources. Pay grade 
E18; Pay starts at $99,984/year.

NAGPRA Technician (Southern Ute mem-
bers only) 
Assists NAGPRA Coordinator(s) with new 
and on-going projects, including, technical 
data entry, records management, research, and 
other duties as assigned. Must be organized 
and able to maintain a complicated work and 
deadline calendar for new, on-going, short term, 
and long-term projects by providing timelines 
to NAGPRA Coordinator(s) to participate in 
consultations in face-to-face consultations or 
teleconferences. Assists with consultation with 
tribal, state, and federal consultations under the 
National Historic Preservation Act (NHPA) and 
the Native American Graves Protection and Re-
patriation Act (NAGPRA) when needed. Pay 
grade N10; Pay starts at $21.89/hour. 

Patrol Officer I
Patrols the Southern Ute Indian Reservation and 
is responsible for preserving the life and proper-
ty of all citizens within the Tribal Community. 
Pay grade N13; Pay starts at $28.60/hour.

Patrol Officer II
Patrols the Southern Ute Indian Reservation and 
is responsible for preserving the life and proper-
ty of all citizens within the Tribal Community. 
Pay grade N14; Pay starts at $30.84/hour. 

Scorekeeper (Part-time)
Keeps accurate scores for sporting events held 
by SunUte Recreation Department. Pay grade 
N6; Pay starts at $16.09/hour. 

Special Needs Aide (Part-time w/benefits)
Assists Southern Ute Indian Montessori Acad-
emy disabled and special needs students with 
educational, physical, emotional, and social 
growth and development under direction of a 
certified guide or specialists. Assists with life 
skills, academic success, and meeting IEP (In-
dividual Education Plan) objectives. Pay grade 
N6; Pay starts at $16.09/hour. 

Swimming Instructor (Part-time)
Under supervision of Aquatics Manager, in-
structs American Red Cross individual and 
group swimming lessons at the SunUte aquatics 
facility. Preparation of class, instruction of indi-
viduals, breakdown of equipment, and all doc-
umentation associated with SunUte individual 
swimming lessons and the American Red Cross. 
Pay grade N7; Pay starts at $17.37/hour. 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 • Phone: 

970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

Teacher Aide
Supporting the Southern Ute Indian Montessori 
Academy (SUIMA) through a variety of duties, 
providing classroom coverage and supervision 
of children in the After-School Program, being 
assigned to differing duties on an as-needed ba-
sis. Pay grade N4; Pay starts at $14.67/hour. 

TEAM Worker (Southern Ute members 
only)
The TEAM program is an opportunity for en-
rolled Southern Ute Tribal Members to find 
temporary employment within the various de-
partments of the Southern Ute Indian Tribe. 
This is for both part-time and full-time tempo-
rary positions. 

TERO Worker
Under the supervision of the TERO office. It is 
an opportunity for enrolled Southern Ute Tribal 
Members and other local Native Americans to 
find temporary employment within the various 
departments of the Southern Ute Indian Tribe. 
Both part-time and full-time temporary positions.

Tribal Apprenticeship Program (Southern 
Ute members only)
The Southern Ute Tribe is accepting applica-
tions for SUIT Tribal Members interested in 
pursuing their career interests through the Ap-

prenticeship Program. The purpose of the pro-
gram is to build a career foundation for SUIT 
members to pursue further educational goals or 
career development. Apprentices may be placed 
within Permanent Fund departments or divi-
sions dependent on career interests, educational 
level and/or length of prior relevant and appro-
priate work experience. After your application 
is submitted, you will receive an email asking 
for detailed information about your career in-
terests. The Apprentice Committee will review 
applications and asses what options may be 
available for applicants. 

Tribal Ranger Trainee (Southern Ute mem-
bers only) 
A trainee position for uncertified individuals in-
terested in a career in law enforcement with the 
Southern Ute Indian Tribe. Will be required to 
attend and successfully complete an approved 
basic police-training course. Upon successful 
completion of training curriculum requirements, 
incumbent will assume the Tribal Ranger posi-
tion. Pay grade N11; Pay starts at $18.90/hour. 

Umpire/Referee
Maintains rules and regulations on the playing 
field and courts during SunUte Recreation De-
partment sporting events. Pay grade N7; Pay 
starts at $17.37/hour.

Southern Ute Indian Tribe Job Announcements, cont.

• MS Track Assistant Coach
• MS Soccer Assistant Coach
• Secondary PE Teacher (24/25)

• Secondary Aide
• Title VI Native American Studies Teacher 

(24/25)

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job descriptions and applications: www.ignacioschools.org/employment-cdac2310

Regional Vice President – GF Properties 
(Durango, CO)
Closes 3/18/24 – Effectively performing a va-
riety of senior level real estate functions for 
both development and investments focusing on 
Three Springs and Growth Fund Administration 
projects. Will be involved in regional portfolio 
strategic planning, coordination of certain prop-
erty acquisitions and dispositions, negotiation of 
joint venture partner transactions, real estate as-
set management, financing and loan evaluation 
and placement, project financial performance 
and feasibility analysis, project development 
and entitlement management, overall develop-
ment project supervision.     

Financial Reporting Accountant – GF Ac-
counting & Finance (Ignacio, CO)
Closes 3/22/24 – Assisting in the monitoring, 
compliance, and implementation of applica-
ble issued accounting, reporting, and auditing 

pronouncements. Assists in the research and 
compilation of written technical accounting po-
sitions related to complex accounting issues and 
transactions (according to FASB, and generally 
accepted accounting principles). Supports the 
planning and reporting processes related to the 
monthly management reporting, and the annual 
external and internal audits.

Financial Reporting Manager – GF Account-
ing & Finance (Ignacio, CO)
Closes 3/22/24 – Supports all aspects of routine 
and non-routine accounting, auditing, and re-
porting processes and projects; reviews and an-
alyzes FASB accounting pronouncements and 
determines the impact on Growth Fund business 
entities; serves as an accounting expert in advis-
ing Growth Fund management, Controller and 
business entities on complex accounting issues. 
Assisting in the development of Growth Fund 
accounting policies.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Administrative Assistant
Closes 3/15/24 – Providing general office and 
administrative support to the Southern Ute 
Shared Services leadership team while interact-
ing with office staff and the public in an effi-
cient, courteous, and helpful manner. 

Support Analyst I
Closes 3/15/24 – Providing technical assistance 
and support related to computer systems, hard-
ware, or software. Responds to queries, runs di-
agnostic programs, isolates/troubleshoots prob-
lems, and determines and implements solutions.

Support Analyst II 
Closes 3/15/24 – Providing technical assistance 
and support related to computer systems, hard-

ware, or software. Responds to queries, runs di-
agnostic programs, isolates/troubleshoots prob-
lems, and determines and implements solutions.

Information Technology Security Analyst
Closes 3/31/24 – Collaborating with various 
SUSS teams to actively monitor, detect, and 
respond to security incidents for the entire 
Southern Ute Indian Tribal organization under 
the guidance of senior team members. Identify 
and analyze vulnerabilities, contributing to inci-
dent response activities and ensuring the orga-
nization’s security posture aligns with industry 
standards and best practices. Conduct proactive 
threat hunting. Support Governance, Risk, and 
Compliance and Third-Party Risk Management 
activities.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-5024.
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*7 Rivers Line Cook (Full-time)
Works under direct supervision of the Execu-
tive Chef, Executive Sous Chef, and/or Kitchen 
Manager. Preparation of the A la Carte menu in 
Seven Rivers and is accountable for consistency 
of standardized recipes, presentation, food qual-
ity, and freshness. 

*Bell Person (Part Time)
Assisting our Casino guests upon check in and 
check out and throughout their stay under the 
direction of the Rooms Division Manager. Lug-
gage assistance, directions/maps, providing our 
guest at Sky Ute Casino Resort with a warm 
welcome, helping the front desk with daily op-
erations, driving guests to/from the airport, and 
assisting with phones as needed. 

*Café Cashier (Shining Mountain) (Full-
time)
Providing friendly and courteous service to all 
guests in a fast-paced work environment. Re-
sponsibilities include taking guests food orders, 
accurately totaling food and beverage purchases 
and collecting payments. Assists in preparing and 
serving all foods necessary for the Cafe kitchen. 
Prepares coffee and pizza from the hot food line 
in the front area of the Café. Will balance the 
register at end of the shift, with proper report of 
discrepancies and complete paperwork. 

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. All areas must be disin-
fected, swept, mopped, vacuumed, and dusted. 

*Facilities Staff Level II (Full-time)
Reports to the Facilities Supervisor on shift. 
Pperation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Facilities Tech (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls and 
conditions, and the structural integrity and ap-
pearance of the facility and grounds. Works as 
part of a team to ensure smooth operations of 
the facility, equipment and building by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems. 

*Front Desk Staff (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person 
inquiries regarding reservations, hotel infor-
mation and guest concerns. Assistance with 
guests include but is not limited to luggage 
assistance, directions/maps, driving guests to/
from the airport. 

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with utility 
staff to provide a clean and safe working en-
vironment, exceeding all health and sanitation 
requirements from the county and state. The su-
pervisor ensures proper receiving, storage, and 
rotation of food products; schedules utility staff 
with proper coverage; and adheres to control 
procedures for cost and quality. 

*Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and accountable 
for consistency of standardized recipes, presen-
tation, food quality and freshness. 

*Retail Staff (Full-time)
Opening, operating, and closing the Gift Shop 
and Tix System. Provides excellent customer 
service to Casino guests and customers. Main-
tains a well-stocked, clean, and attractive retail 
environment. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and per-
forming routine duties individually or as a pair, 
in a fast-paced work environment. Cleaning ho-
tel room by wiping, washing, scrubbing, vacu-
uming, sweeping, and mopping all areas of the 
guest rooms. holidays.

*Rolling Thunder Grill Server (Full-time)
Provide an exceptional dining experience by 
delivering first class guest service of food and 
beverages. Taking the order and delivering 
food and beverage items. Handle tasks in a 
friendly, courteous, helpful, timely and pro-
fessional manner resulting in a high level of 
guest satisfaction. Shift covers Breakfast and 
Lunch only. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casino 
Resort and the Southern Ute Indian Tribe. En-
sures that all company policies and internal con-
trol procedures are followed. Responsible for 
guest and employee safety on property. 

*Slot Floor Person/Attendant (Full-time)
Providing excellent guest service to all slot 
guests and ensures that all gaming devices 
are monitored on a continual basis for full 
capacity operation. Will at times require the 
employee to work without direct supervi-
sion. Job knowledge and the ability to “self-
start” are essential. Reports to the Slot Floor 
Manager or designee, ensures guest relations 
through prompt, and assists guests with slot 
machine usage, educating them regarding 
play, wagers, and pay tables. 

*Slot Technician II (Full-time)
Day-to-day maintenance, repair, installation, 
and relocation of slot machines and related 
devices. Ensure a positive guest experience 
by maintaining optimal gaming device perfor-
mance. Reports to the Slot Technician Supervi-
sor. Performs preventative maintenance, clean-
ing, and testing on all gaming devices. Assists 
with the installation, removal, break-down, re-
location, set-up of relocated slot machines and 
trouble shoot defective equipment. 

*Surveillance Agent I (Full-time)
Ensuring a safe and secure environment for Ca-
sino customers and employees by observing, re-
porting, and recording gaming and non-gaming 
activity using surveillance equipment to abide 
by all procedures, gaming regulations, and pol-
icies and protect the Southern Ute tribal assets 
from illegal and questionable activities. 

*Surveillance Video Tech (Full-time)
Installs, repairs, and performs preventative 
maintenance on all surveillance CCTV systems 
and related equipment to industry and internal 
standards. 

*Willows Host (Full-time)
Provide an exceptional dining experience by 
delivering first class guest service by greet-
ing and ensuring timely and appropriate seat-
ing of guests. Will assist Supervisor and/or 
Manager with table management to maximize 
seating and assist guests with special requests. 
Will answer phone calls and return messages, 
track reservations and comps and assist servers 
when needed.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

Central Administration
• Executive/Development Director: $75,275, 

Open Until Filled

Multisystemic Therapy (MST)
Community Based Therapy: $51,917 – $56,950/
yr., Open Until Filled. MA degree or within one 
year of finishing master’s degree in social work, 
counseling or other behavioral health related field 
required. Up to $5,000 in relocation expenses.)

Road Runner Transit
• Bus Driver: $22.76/hr., Open Until Filled
• Bus Cleaner/Building Maintenance: $18.94/

hr., Open Until Filled
• Dial-A-Ride Driver: $18.94/hr., Open Until 

Filled
• Transit Division Director: $62,483 - $75,275/

yr., Open Until Filled (Up to $5,000 in relo-
cation expenses available)

SoCoCAA Job Opportunities
To apply now, visit our website at www.sococaa.org or call 970-563-4517. 

BONFIRE: Field Services Technician
Ignacio, CO, Full-time, $30-$40 per hour. The Field Services Technician programs, installs, and 
maintains all Transport services. Maintains and installs DC power plants in CO’s and Remote cab-
inets including rectifier systems and battery plant. The Field Services Technician maintains Optical 
Networks and provisions and knows all aspects of delivering AE and XGS-PON to the home and 
commercial clients, both single locations and MDU applications. At a minimum, a personal back-
ground check, education verification, employment verification, motor vehicle background check, 
and drug screen will be conducted upon hire. Your suitability for employment is contingent upon 
successfully passing these required pre-employment screenings.

TERO – Job announcements
Application/Information 970-563-2294 • Native American Preference Applies

Job descriptions and applications available at TERO 71 Mike Frost Way, Ignacio, Colo.

Pueblo Community College 
Coordinator, CTE Pathway and Career
Mancos, CO, Salary: $47,457/annually, Job Number: 200560-0124
Open until filled – The CTE Pathway and Career Coordinator will serve as a liaison for the CTE 
programs offered at the Southwest Pueblo Community College campus which include: Agricultur-
al, Health, Construction Trades, STEM, and Welding programs and any new programs that arise. 
This position will be responsible for implementing initiatives for CTE outreach, which is focused 
on special populations, non-traditional students and students in non-traditional fields. This position 
will support and inform stakeholders of CTE objectives, policies, procedures and outcomes of proj-
ects directed toward the success of students enrolled in CTE programs as well promote effective 
and efficient communication between PCC Southwest, other PCC campus locations, and the high 
schools within the community/service area in the Southwest region. The position will also work 
with regional employers to secure job shadows, internships, and apprenticeships for Pueblo Com-
munity College Southwest students.

Faculty, Natural Resources
Mancos, CO, Salary: $49,035 – $59,035/annually, Job Number: 301060-0324
Open until filled – Provide student-centered instruction for the Forestry, Wildlife and Natural Re-
sources (NRE) program in the classroom and field. Teaching responsibilities include (but are not 
limited to) the following areas: organize and deliver practical and technical instruction, including 
lectures, labs and field study in the subject areas of forestry, wildlife, range, GIS and natural re-
sources; develop student skills including the safe use of tools and equipment related to the Forestry, 
Wildlife and Natural Resources industries; work in close partnership with the community as well as 
with other programs and faculty on campus to develop and maintain curriculum that is current and 
based on a changing job market and industry standards. Provide program leadership and adherence 
to accreditation standards. Engage in student recruitment, conduct assessments, select texts and 
collect student follow-up data.

See complete job descriptions and how to apply at:
https://www.schooljobs.com/careers/pueblocc
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Answers for Feb. 23 Crossword Puzzle
Across: 1 Sara, 5 Sra, 8 Afar, 9 Nulato, 13 Lincoln Park, 15 Troth, 16 Haul, 17 Senior,  
19 A sea, 20 Chief, 22 CFCs, 25 Meeker, 29 El Al, 30 Omani, 31 Report cards, 34 Teepee, 
35 Leak, 36  eft, 37 Ents. 
Down: 1 Salts, 2 Afire, 3 Ran on, 4 Arctic Slope, 5 S N L, 6 Run, 7 Alpha female, 10 AAAs, 
11 True, 12 Okla, 14 Oh oh, 18 Rim, 21 EEOC, 22 Cert, 23 Flee, 24 Cape, 26 Karen,  
27 End at, 28 Risks, 32 Ref, 33 Tet.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 
 
 
 
  
 
  
 
  
 
  
 
  
  
 
  

Across
1  “I’ll --- monkey’s uncle!”
4  Rangy
8  Laze about
9  The sun
12 --- Domini (A.D.) 
13 It may be folded for breakfast
14 Not a city or town
16 “Casablanca” pianist
17 Idaho, the --- State
18 Nothing to do
23 “The --- is cast”
24 “--- Paloma Blanca”
25 Takes up arms
31 Lugging about
32 Jennifer --- of “The King’s Speech”
33 Uneasy
34 Truckful of freight
35 Nimble deer
36 Star Wars, initially

Down
1  Pro --- (free, in legalese)
2  Roger Longtoe Sheehan is their chief,  
  in Vermont

3  --- del Castillo Maldonaldo, Spanish  
  explorer enslaved by the Coahuiltecans  
  in the early 16th century
4  Abnormally high tides in bad weather
5  Jean-Baptiste ---, first Catholic  
  archbishop of Santa Fe NM
6  “As I was going to St. --- ...”
7  Run down
8  The --- Courte Oreilles people, an  
  Ojibwe band
10 Handed over
11 Bits of news
15 “That was Zen, this is ---” (bumper sticker)
18 Supplement
19 Attach with twine
20 Cannibal Hannibal
21 Bakersfield-to-Vegas dir.
22 Artists’ stands
26 Venetian island
27 Brad & --- (former celebrity couple  
  nickname)
28 “--- have believed it?”
29 Jai ---, ball game played in Spain,  
  France and Florida
30 “Curse you, --- Baron!”

Answers will appear in the March 22 issue of the Drum.
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LOCAL IGNACIO WEATHER
Saturday, Mar. 9

Mostly sunny 46˚F

Sunday, Mar. 10

Sunny 57˚F

Weather forecasts collected from www.weather.gov

Partly sunny 47˚F
50% chance of snow

Friday, Mar. 8

tentially finishing the fight 
early. Cosio got the scoring 
started with a basket inside, 
and Mendoza-Lechuga – 
whose buzzer-beating shot 
in the paint the previous 
night gave IHS a 44-43 up-
set of 11-seed Timnath – 
followed with a three-point-
er ... and with 3:59 left in 
the first quarter, another.

Taking a feed from Co-
sio, she then cashed yet 
another three, increas-
ing Ignacio’s improba-
ble lead to 11-2 with 1:53 
to go. And after junior Da-
Laney Wesner hit one of 
two free throws, Mendo-
za-Lechuga closed out the 
quarter somehow making a 
difficult running two-point-
er over a SMHS defender – 
swelling the visitors’ lead 
to 14-2 after eight regula-
tion minutes.

“They were knocking 
down their shots,” said 
Strickland. “In a tough 
playoff when you’re mak-
ing open shots ... it’s going 
to be a game, and that’s ex-
actly what they were doing. 
They played great defen-
sively, took care of the ball 
well – they played a really 
good game.”

“Darlyn, the team want-
ed it,” Ignacio head coach 
Trae Seibel said. “They 
fought for that one last 
night – that game-winning 
shot’ll play forever in my 
mind – but the girls, they 
just wanted to play the 
game and play for each oth-
er. And basketball season’s 
so long that it’s all about 
playing your best ball at the 
right time, and we played it 
at the right time.”

Three quarters remained, 
however, and St. Mary’s 
showed readiness to dig in 
for a prolonged battle when 
sophomore Jaela Pedro fol-
lowed senior Maeve Salves-
on’s two made FTs with 
a trey and a deuce bring-
ing the Lady Pirates back 
to 14-9. Salveson’s first tri-
ple closed the gap to 16-12, 
and her second ... well, may 
have saved the day for the 
home team. Following an 
inbounds pass with 0:06.9 
left on the clock, Salveson 
steadied herself out on the 
left wing and, despite Men-
doza-Lechuga trying to get a 
hand up in her face, swished 
her shot to pull SMHS back 
to 21-19 at halftime.

“Maeve ... she’s reliable 
all the time. That’s what 
seniors are, you know?” 
Strickland said. “She’s 
been there, done that for 
us, so you kind of always 
count on that kid to come 
up big when she has to.”

“Just going back to the ba-

sics and making sure we run 
our plays right; that’s basical-
ly what got us back into it,” 
said Salveson. “Usually it’s 
pass-and-kick – you know, 
we like our three-pointers – 
but recently we’re trying to 
get to the basket, get fouled 
.... It’s a most efficient way 
to score.”

And after Pedro sank a 
long two with 7:39 left in 
the third quarter, tying the 
score at 21-all, the Lady 
Pirates began doing more 
of it beginning with soph-
omore Sydney Ramirez’s 
go-ahead cut to the bas-
ket with 7:08 to go. But a 
three by senior guard Maci 
Barnes helped IHS rebuild 
a 28-23 advantage before 
St. Mary’s stormed back 
ahead, 32-30, by quarter’s 
end, helped by two sharp 
Pedro cuts through the lane.

Barnes began the final 
frame striking again from 
long range, but Pedro an-
swered with a straightaway 
trey before the pace began 
to slow ... and fouls began 
to pile up against the Lady 
’Cats. Cosio picked up her 
second, third and fourth per-
sonals within a 4:37 span, 
and after Lady Pirate ju-
nior Hope Chavez swatted 
away her three-point try, ju-
nior guard Marissa Olguin 
fouled out with 2:01 left in 
the Sweet 16 showdown.

Sophomore Kylie Lyon 
made one of her two FTs, 
upping SMHS’ lead to 40-
34, and Ignacio would get 
no closer than 42-38 via 
two Cosio FTs with 0:40 
left. After helping the La-
dy Pirates then burn 17.3 
ticks off the clock, Salves-
on was fouled and sank one 
of two tries. Senior team-
mate Aylin Luna Zamo-
ra then punctuated a 45-38 
win by hitting two with 1.9 
seconds left.

“Something that real-
ly changed throughout the 
game, was us just (hav-
ing) more fun and being 
more comfortable,” Pedro 
said. “This victory was 
definitely one that we all 
deserved ... after putting 
in our hard work through-
out this season.”

Helped by an eight-point 
third quarter, Pedro end-
ed up totaling a game-high 
18 points. Salveson wasn’t 
far behind with her 14, and 
Ramirez ended up with six. 
10-of-18 from the charity 
stripe during the fourth quar-
ter, SMHS finished 12-of-25.

Ignacio (9-14 over-
all) made seven of 13 free 
throws, with Cosio finish-
ing 6-of-9. After booking 
just six points against Tim-
nath, she improved to 14 

against St. Mary’s while 
Mendoza-Lechuga, coming 
off a 13-point performance 
against the Lady Cubs, tal-
lied a team-high 15 against 
the Lady Pirates. Barnes 
(seven versus Timnath) end-
ed up with her six points and 
Wesner (five versus THS) 
chipped in three, but Olguin 
was held scoreless after get-
ting Timnath for ten.

“It feels really good,” 
Mendoza-Lechuga said, of 
winning once and being 
competitive both times in 
the Region VI tourney. “I 
really didn’t expect us to 
make regionals, honestly, 
but getting to the Sweet 16 
was pretty awesome.”

“We had our major ups 
and downs this season; we 
had times where we had to 
... pick each other up and just 
continue to push each oth-
er to want to be better,” said 
Cosio. “We’ve all appreciat-
ed and shown our roles on 
the court; I think that’s what 
got us this far. To the last 
second today, no one gave 
up, and as a captain that’s all 
I could ask for.”

“The seniors led us in 
this run, big-time. All 
four of them,” Seibel said, 
speaking of active varsi-
ty members Cosio, Men-
doza-Lechuga, Barnes and 
Lauren deKay, “led us to a 
Sweet 16 berth that hadn’t 
happened in 3A girls’ bas-
ketball for Ignacio since 
2003. And we had some 
good underclassmen that 
followed them – there’s 
nothing more I could have 
asked for.”

“The girls believed in 
themselves and what we 
were trying to do, and 
they ultimately just pushed 
through,” he continued. 
“I’m so proud of this girls’ 
basketball program and 
how far we’ve come.”

AFTERMATH

St. Mary’s improved to 
20-4 overall prior to facing 
Grand Valley in the ‘Great 
Eight’ on Thursday, March 
7, at 4 p.m. up at the Uni-
versity of Denver. Unbeat-
en in Western Slope League 
action this winter, the La-
dy Cardinals stood 24-0 af-
ter thrashing Bailey Platte 
Canyon 52-15 and Salida 
52-32 to clinch Region III 
at home in Parachute.

“It’s way too late in the 
season to change anything 
major; we’ve just got to 
clean up the little things 
– get a little better on the 
boards, get a little better 
with the offensive execu-
tion,” said Strickland. “Just 
some small stuff.”

speciaL season ends • from page 18

(10) joining them in double 
figures. Junior Ben Mag-
es finished with nine points 
and classmate Landon Suls-
er contributed six. Ed-
gar-Parchman was also 
credited with 12 rebounds, 
seven assists and six steals, 
and the Buffaloes as a team 
went a vital 11-of-15 from 
the charity stripe.

AFTERMATH

BMHS won Region II the 
next afternoon by routing 
15-seed Crested Butte Com-
munity School 70-40. The 
Titans finished the 2023-24 
grind standing 17-6 overall, 
while the Buffaloes rose to 
22-1 prior to facing Colorado 
Springs-based No. 10 Ban-

ning Lewis Academy (20-4) 
Thursday afternoon, March 
7, in the ‘Great Eight’ at the 
University of Denver.

CBCS had clipped No. 18 
Broomfield Prospect Ridge 
Academy (9-12 overall) in 
the late Region II semi, 54 
to 50, to earn a chance at 
toppling Machebeuf in the 
title tilt.

bobcaTs bid To upseT • from page 18

FLY FISHING

Fly fish, eat, sleep, repeat
By Don Oliver

SPeCial To The Drum

It has been a while since 
I have had to use my pass-
port to go fly fishing. My 
friend and fly-fishing part-
ner, John, and I put a stop to 
that dilemma this past Feb-
ruary. Usually, John and I 
choose a location that has 
non-fly-fishing activities that 
our wives enjoy. However, 
this trip was somewhat dif-
ferent. Just the guys went to 
Lost Key Lodge, located on 
Ragged Island in the Baha-
mas. Ragged Island is locat-
ed as far south as one can go 
and still be in the Bahamas. 
The lodge hosts four guests 
at a time. Plus, Ragged Is-
land has a full-time popula-
tion of only forty- five peo-
ple. This is a remote fly-fish-
ing-only location. Even be-
ing remote, the rooms were 
nice, the food good, the staff 
attentive, and the guides 
competent. And the fly fish-
ing was great.

The fly-fishing package at 
Lost Key has their guests on 
the water for six days. The 
fishing was from flats boats 
or walking the flats areas. 
The walking was all on sand, 
no coral. It made life easier 
for old guys with bad knees 
and hips. While the weath-
er was good enough to fish 
all six days, we did get a late 
start on two of the days due 
to high winds. The group the 
week before couldn’t get on 
the water for two days due 
to high winds. We did feel 
lucky. Even with some high 
winds the guides did a good 

job of finding areas protected 
from the wind that allowed 
for easier casting.

When casting, either walk-
ing or from the deck of the 
boat, we found numerous 
species of fish to cast flies 
at. We were able to cast to, 
and catch, yellow jacks, blue 
jacks, runner jacks, snapper, 
and big bonefish. The bone-
fish were some of the larg-
est I have caught. In fact, I 
had several bonefish break 
my sixteen-pound-test lead-
er. The bonefish were found 
on the flats and in deep pools. 
When we waded on the flats, 
the bonefish would stay fairly 
close allowing for easy cast-
ing. When our guides poled 
us to the schools, they were 
able to move close to the fish 
and not spook them. Again, 
easier casting.

One of the six days had 
John and me casting our flies 
into a deep pool, that we 
nicknamed the honey hole. 
We ended up there because 
our guide wasn’t able to find 
any schooling bonefish. At 
this deep pool, not a mud flat, 
we managed to catch thirty 
fish between the two of us. 
We actually had our guide 

take us back there on the last 
day for an hour of fishing. We 
thought it would be a great 
way to end the trip.

When we weren’t able to 
find schooling fish we trolled 
using our fly rods. We pulled 
out our 10-weight rods, add-
ed wire tippet to our leader, 
tied on a big streamer, and 
trolled for barracuda. Not lit-
tle ones, but some of the big-
gest and hardest hitting bar-
racuda I have ever caught. 
The guides liked it when we 
caught the big barracudas be-
cause they kept them for their 
dinner. When trolling we al-
so had numerous strikes from 
needlefish. We never could 
find a fly they could take, but 
it was fun to try.

John and I didn’t see any 
permit or tarpon. However, 
the other two guests did, but 
were not able to get them in-
terested in their flies. They 
did have similar experienc-
es, as John and I, with barra-
cudas and needlefish.

We also saw a large num-
ber of sharks, big and small 
ones. Our guides said they 
were lemon and bull sharks. 
This brings me to a ques-
tion in closing. At the hon-
ey hole I had a lemon shark 
eat an entire bonefish that I 
was reeling in. When the 
shark ate my fish, he was on 
my line for a while, and even 
made a run. Once he felt the 
tug of my line, he promptly 
broke me off. The question 
then arose, would I be cred-
ited with two fish or scored 
a zero, since John thought 
I used live bait to hook the 
shark? What do you think?


