
APPRENTICESHIP COMMITTEE

Southern Ute Apprenticeship 
Committee dedicated to 
assisting tribal members
Thompson to create multimedia projects with SunUte

By Divine Windy Boy 
The SouThern uTe Drum

This past holiday season, 
SunUte Community Cen-
ter shared a holiday greet-
ing video with all the South-
ern Ute tribal entities via 
email. The video project 
featured SunUte staff pro-
moting their services and 
wishing viewers a joyous 
holiday season. The video 
was completed using a va-

riety of high-quality equip-
ment and even included a 
drone shot. The project was 
made possible through col-
laboration with local artist 
and tribal member Conrad 
Thompson. On a recent job 
hunt, Thompson was able 
to secure a position creating 
media content for SunUte 
Community Center with the 
assistance of the Tribe’s Ap-
prenticeship Committee. 

Conrad Thompson is a 
Southern Ute tribal mem-

ber who has been perfect-
ing his art since a young age. 
In a recent interview with 
the Southern Ute Drum, he 
shared that he credits oth-
er local artists who encour-
aged and influenced him to 
learn art along with cultur-
al teachings. Those artists 
include Orion Box, Russell 
Box, Austin Box and Kathy 
and Johnson Taylor to name 
a few. Thompson, a Met-
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AIR QUALITY

Tribe celebrates milestone 
agreement to safeguard air 
quality on the reservation
Tribe and federal to ensure environmental stewardship

By Summer Begay
Tribal CounCil affairS

The Southern Ute Indi-
an Tribe recently reached a 
historic agreement to pro-
tect air quality on the res-
ervation and in South-
west Colorado. The Tribe, 
alongside the United 
States Department of Jus-
tice (USDOJ) and the En-
vironmental Protection 
Agency (EPA), conclud-
ed a Clean Air Act (CAA) 
settlement with Williams 
Companies, Inc., and Har-
vest Four Corners, LLC. 

This significant step, 
approved by the Unit-
ed States District Court 
for Colorado on Dec. 27, 
2023, addresses alleged 
violations at fifteen fa-
cilities, including Har-
vest’s Ignacio Gas Plant. 
The focus of concern was 
a process flare at the Ig-
nacio Gas Plant, which, if 
not properly maintained, 
could be a major source 
of volatile organic com-
pound (VOC) emissions 
within the reservation and 
a contributor to degraded 
air quality and ground-lev-
el ozone formation. VOCs, 

emitted from various pro-
cess equipment, presents 
serious risks to the envi-
ronment including human 
health and wildlife. 

The Tribe, along with the 
EPA, expressed concerns 
beginning in 2015 about 
the flare’s performance and 
compliance with Clean Air 
Act requirements. In re-
solving these issues, Wil-
liams Companies and Har-
vest agreed to mitigation 
projects, compliance mea-
sures, and a civil penalty 
payment. Notably, Harvest 
committed to a mitigation 
project for the Ignacio Gas 
Plant’s flare. This includes 
installing a new prescribed 
flare monitoring system for 
a one-year test period, aim-
ing to demonstrate compli-
ance with CAA standards. 
If successful, it validates the 
effectiveness of Harvest’s 
existing monitoring system. 

Should the one-year test 
period reveal issues, Har-
vest is obligated to con-
tinue using the prescribed 
monitoring system indef-
initely, securing this re-
quirement in a federal 
CAA permit.  C h a i r -
man Melvin J. Baker is 

proud of the Tribe’s ded-
ication to resolving con-
cerns about the Ignacio 
Gas Plant’s flare. This 
success marks a signifi-
cant moment in which the 
Tribe and federal agencies 
collaborated to ensure en-
vironmental stewardship, 
safety, and compliance 
for the well-being of all. 
The Southern Ute Indian 
Tribe, recognized for its 
environmental leadership, 
holds authority under the 
CAA to regulate air pol-
lution sources within res-
ervation boundaries. This 
includes implementing 
and enforcing standards 
for air quality. 

The Tribe operates an 
extensive air quality mon-
itoring network, providing 
real-time data and EPA Air 
Quality Index forecasts to 
the public through their 
Air Quality Division web-
site. For more technical 
information, please con-
tact Daniel Powers, Air 
Quality Division Head at 
970-563- 2265. For me-
dia inquiries, please con-
tact Summer Begay, Com-
munication Specialist, at 
970- 563-2313.

SKY UTE CASINO RESORT

Sky Ute Casino Resort adopts 
new substance use and 
testing policy
Effort aimed to enhance employment opportunities

Summer Begay
Tribal CounCil affairS

Tribal Council unani-
mously approved a new Sub-
stance Use and Testing Pol-
icy for the Sky Ute Casino 
Resort in Resolution 2024-
009 on Monday, Jan. 22. 
This new policy comes af-
ter careful review and col-
laborative analysis involving 
Sky Ute Casino Resort Man-
agement, Human Resources, 
and the Legal Department. 
The policy supersedes the 
Casino’s former Drug Free 
Workplace Policy.

This new policy sole-
ly applies to Sky Ute Casi-
no Resort and its employees 
effective Tuesday, Jan. 23. 
Previously, every position at 
the Casino required pre-em-
ployment and random drug 
testing, even for marijuana 
which is legal in the State of 
Colorado. This practice was 
not consistent with industry 
standards and was affect-
ing the Casino workforce. It 
was increasingly difficult to 
find employees to fill open 
positions.

Tribal Council approved 
a revision to this policy af-
ter carefully considering its 
commitment to employee 
and guest safety and the need 
for the Casino to attract and 
retain skilled staff to contin-
ue to provide excellent cus-
tomer service. Under the 
new Substance Use and Test-
ing Policy, pre-employment 

and random drug testing is 
still required for safety-sen-
sitive and security-sensitive 
positions, which encompass 
roles including heavy ma-
chinery operation, electrical 
work, transportation, video 
surveillance monitoring, and 
positions that have access to 
confidential information re-
lated to finances and opera-
tion. This pre-employment 
and random drug testing for 
safety and security-sensitive 
positions will not include 
testing for marijuana.

Notably, Tribal Council 
remains committed to en-
suring the safety of its Ca-
sino employees and guests. 
As a result, all Sky Ute Ca-
sino Resort employees will 
remain subject to testing 
based on reasonable suspi-
cion of impairment or fol-
lowing an accident, includ-
ing testing for marijuana. 
Therefore, no employee is 
allowed to be working at 
the Casino under the influ-

ence of alcohol, marijuana, 
or any other prohibited sub-
stance. It is still illegal to 
possess or use marijuana on 
Tribal property.

The Substance Use and 
Testing Policy will assist in 
addressing concerns about 
testing that historically limit-
ed local applicants from ex-
ploring careers in the gam-
ing and hospitality industry. 
By streamlining the testing 
requirements, the Sky Ute 
Casino Resort aims to fill va-
cant positions efficiently.

The new Substance Use 
and Testing Policy will be 
subject to quarterly assess-
ments by Tribal Council. 
These evaluations will pro-
vide insights into the policy’s 
impact on staffing, safety, and 
overall operational efficiency, 
ensuring ongoing alignment 
with the Casino’s goals and 
industry best practices.

For more information, 
please contact Tribal Coun-
cil Affairs at 970-563-2313.

courtesy Danny Powers/SU Air Quality
The passing of a recent Clean Air Act (CAA) settlement marks a significant moment in 
which the Tribe and federal agencies collaborated to ensure environmental stewardship, 
safety, and compliance for the betterment of regional air quality in the Four Corners. 
Violations at fifteen facilities, including Harvest’s Ignacio Gas Plant, situated on the 
Southern Ute Reservation southeast of Durango, Colo. prompted action by the Tribe.

MPF brings community together

Jr. Miss Southern Ute Maleina Carel stands alongside fellow Royalty and other 
dancers during the Gourd Dance portion of the MPF Community Powwow held on 
Saturday, Jan. 13. This gathering sought to bring local and surrounding communities 
together to enjoy traditional singing and dancing. The event gave powwow attendees 
the opportunity to dust off their regalia in lieu of the upcoming powwow season. 

See more powwow photo coverage on page 11.

Divine Windy Boy/SU Drum

courtesy Scott Smith

Southern Ute page 7 

Divine Windy Boy/SU Drum
Local artist and Southern Ute tribal member, Conrad Thompson prepares to fly his DJI 
Mavic 2 Pro drone during a test flight on Wednesday, Jan. 24. Recently he has applied 
to the Tribe’s Apprenticeship Committee, he was able to begin working with SunUte 
Community Center to film a holiday greeting video and will create other multimedia 
projects for them. 
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40 years ago
What is this? – Byron Red is 
asking when he saw his birthday 
cake and a smile broke out when 
he found out whose cake it was.

This photo was published in 
the Jan. 27, 1984, issue of The 
Southern Ute Drum.

SU Drum archive

10 years ago
After 30 years in the Colorado 
Department of Transportation 
program, Alice Baker says her 
goodbyes in the Southern Ute 
Council Chambers on Tuesday, 
Jan. 21. La Titia Taylor and 
Luana Herrera of the Education 
Department presented Baker with 
a Pendleton blanket for her years 
of service. Baker was the regional 
civil rights manager and began her 
work with CDOT in 1983 before 
retiring on Nov. 1, 2013. She also 
assisted the Tribe in establishing 
the Tribal Employment Rights 
Office.

This photo was first published in 
the Jan. 24, 2014, issue of The 
Southern Ute Drum.

Damon Toledo/SU Drum archive

20 years ago
Southern Ute Tribal Elder James 
M. Jefferson is now the holder of 
a Doctor’s Degree in Education. 
He earned the honor at the 
University of Arizona in Tucson, 
and is shown here with his son, 
Tim, on the day of his graduation 
ceremonies, December 20, 2003. 
Congratulations, Doctor!

This photo was published in 
the Jan. 23, 2004, issue of The 
Southern Ute Drum.

courtesy J. Jefferon/SU Drum archive

30 years ago
Triple teamed! Amber Ross is surrounded by a flock of Blue Jays. The Bobcats will be 
in action this weekend in Bayfield with the Jay Vee starting at 4 p.m.

This photo was published in the Jan. 21, 1994, issue of The Southern Ute Drum.

Robert Baker/SU Drum archive

Many Moons AgoSaluting Lucero

Members of the Southern Ute Police Department and the Archuleta County Sheriff’s 
Office stand together to pay recognition to former Deputy William “Bill” Lucero 
on his final patrol of Archuleta County on Tuesday, Jan. 16. The Law Enforcement 
procession from Hood Mortuary in Durango, Colo., to Mountain Valley Mortuary in 
Monte Vista, Colo. was symbolic, as he had served in various capacities across 
Southwest Colorado for 30 years as a peace officer. 

photos Jeremy Wade Shockley/SU Drum

Southern Ute Police Chief, Michael Bar-
row, Justice and Regulatory Director, Chris 
Mimmack, SUPD Criminal Investigator, 
Tom Boyce and SUPD Police Lieutenant, 
Mark Kempinski stand together for a photo 
ahead of the procession for former Deputy 
William “Bill” Lucero along Highway 160 en 
route to Pagosa Springs, Tuesday, Jan. 16.

Deputy William “Bill” Lucero served with 
the Archuleta County Sheriff’s Office, 
and previously as a Lieutenant for the 
Southern Ute Police Department.
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HISTORY COLORADO

History Colorado gallery  
dedicated to the photography 
of  John Fielder

Staff report
hiSTory ColoraDo

History Colorado Center 
opened Flow: On the Riv-
er with John Fielder, Thurs-
day, Jan. 25, an exhibition 
focusing on the many uses 
and importance of the Col-
orado River. Flow: On the 
River with John Fielder, is 
the first in a five-year run of 
rotating exhibitions in the 
new John Fielder Mezzanine 
Gallery which will be dedi-
cated to the stunning photog-
raphy and conservation work 
of John Fielder, who devoted 
his life to documenting and 
protecting the natural beau-
ties of the Centennial State. 

Using photos from John 
Fielder’s Colorado Collec-
tion, the John Fielder Mez-
zanine Gallery will explore 
how the premier landscape 
photographer of the Centen-
nial State went beyond mak-
ing “pretty pictures” and be-
came a driving force in en-
vironmental advocacy and 
conservation of what he felt 
was the most beautiful place 
on Earth: Colorado.

“Flow is a remarkable 
chance to see the breathtak-
ing beauty of the Colorado 
River system through John’s 
eyes,” said Jason Hanson, 
chief creative officer and di-
rector of interpretation and 
research at History Colora-
do. “In these photos, some so 
big it will feel like you could 
step right into them, John in-
vites us to join him inside 
majestic canyons and atop 

the most awe-inspiring vis-
tas along the Yampa, Gun-
nison, and Dolores Rivers as 
they flow toward their con-
fluence with the Colorado.”

In addition to a number 
of iconic large-format Field-
er prints, Flow: On the Riv-
er with John Fielder features 
quotes from the landscape 
photographer gathered care-
fully from his publications 
and interviews over the years.

“Anyone who spoke with 
John recognized his com-
mitment to protecting the 
natural resources that make 
Colorado such a special 
place to call home. It on-
ly makes sense that we let 
his words of wisdom guide 
us as we welcome the John 
Fielder Mezzanine Gal-
lery to the History Colorado 
Center,” Hanson said.

In addition to the John 
Fielder Mezzanine Gal-
lery, visitors can still trav-
el with Fielder across gla-
cial cirques and over 
13,000-foot passes where 
the high alpine lakes re-

flect riotous wildflowers 
and spectacular sunrises, in 
REVEALED: John Field-
er’s Favorite Place before it 
closes on Sunday, Feb. 11. 

In REVEALED: John 
Fielder’s Favorite Place vis-
itors encounter stunning 
scenery through Fielder’s 
iconic large-format prints, 
and are taken behind the 
lens to explore his person-
al reflection as they travel to 
see the place the photogra-
pher felt was the most sub-
lime in all of Colorado.

Flow: On the River with 
John Fielder opens to the 
public on Thursday, Jan. 
25, at the History Colora-
do Center in the John Field-
er Mezzanine Gallery. Ac-
cess to the John Fielder 
Mezzanine Gallery is in-
cluded with general admis-
sion to the History Colorado 
Center, which is open daily 
from 10 a.m. – 5 p.m. and 
provides free admission to 
kids 18 and under.

courtesy History Colorado

Ute storytelling welcomes all

Southern Ute elder, Russell Box Sr. shares a Ute story about See-atch, or Sasquatch 
with attendees, Monday, Jan. 22. Box also recalled his times attending the Ignacio 
Boarding school as a young boy, and the experiences and relationship he made in 
that time.  Box is a recognized for his artwork and cultural knowledge, often giving 
presentations on culture and oral history.  Coordinated by the Southern Ute Cultural 
Center and Museum’s Cultural Education Coordinator, Izabella Cloud and Education 
& Outreach Coordinator, Raelynn Frauenhoff, the community event was well attended.

photos Jeremy Wade Shockley/SU Drum

Velma Armijo and Jr. Miss Southern Ute, 
Maleina Carel helps serve pork red chili 
stew and frybread at the storytellers 
event. Carel also spoke about the Ute 
Bear Dance and its significance in Ute 
culture

Miss Southern Ute, Autumn Sage shares 
a story she learned while attending the 
Southern Ute Montessori Academy in her 
youth. 
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HEALTHY RECIPES

Crockpot beef  and broccoli
By Lisa B. Smith, RDN, CLC

Shining Mountain Health & Wellness

Another one of those delicious Chi-
nese meals you can make at home! A 
dish with protein and non-starchy veg-
gies over whole grain rice makes this a 
balanced meal. 

Enjoy this yummy homemade good-
ness! The tender beef melts in your mouth.

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Baked Oatmeal Cups

Ingredients:
•	 1 lb. sirloin steak, thinly sliced
•	 1 c. low-sodium beef broth
•	 1/2 c. low-sodium soy sauce
•	 1/3 c. brown sugar
•	 3 tbsp. sesame oil
•	 1 tbsp. siracha
•	 3 cloves garlic, minced
•	 3 green onions, thinly sliced, plus more 

for garnish
•	 2 tbsp. cornstarch
•	 3 c. broccoli florets
•	 Sesame seeds, for garnish
•	 Cooked whole grain jasmine rice, for 

serving

Directions:
1. In a large slow-cooker, add steak. Add 

beef broth, soy sauce, brown sugar, 
sesame oil, Sriracha, garlic, and green 
onions.

2. Cover and cook on low until beef is tender 
and cooked through, 3 1/2 to 4 hours.

3. When the steak is tender, spoon a few 
tablespoons of the slow-cooker broth 
into a bowl and whisk with cornstarch. 
Pour into slow cooker and toss with 
the beef until combined. Add broccoli 
and cook, covered, 20 minutes more.

4. Garnish with sesame seeds and green 
onions and serve over rice.

Serves 4–6.

courtesy Eating On A Dime

BEHAVIORAL HEALTH

BEE HEARD: Blue light 
and sleep

By James Wilson
SouThern uTe behavioral 

healTh

Welcome back read-
er! For those of you who 
read the previous piece 
from BEE HEARD on sun-
light and its role in our to-
tal wellness, this is a con-
tinuation of that story. But 
do not worry if you missed 
it. Today we are exploring 
the many beautiful colors 
of light, and how they have 
different effects on us, espe-
cially now in the age of arti-
ficial light in our homes.

The sun’s light contains 
a broad spectrum of light 
from the highest wave-
lengths, producing red, or-
ange, yellow, and green, as 
well as shorter wavelengths 
which include blue, violet, 
and ultraviolet. You can ob-
serve this in nature when 
you see a rainbow and no-
tice how the water drop-
lets break up the sun’s light 
waves into separate colors 
from the spectrum. 

Artificial light, by con-
trast, is less powerful and 
can contain a broad or nar-
row spectrum of light de-
pending on how it was de-
signed. We now can have 
lights that are only blue, or 
only red, or some combina-
tion and make them brighter 
or softer to our liking.

We know that the light of 
the sun is beneficial to us, 
and that modern technolog-
ical lights have allowed us 
to brighten dark places and 
take control of when and 
how long we have access to 
light. Much attention is now 
being placed on how the dif-
ferent kinds of light affect 
us, and you may have heard 

about how the shorter waves 
of blue light, but also violet 
and UV light affect our abil-
ity to sleep at night. Let me 
share with you what I’ve 
learned about these issues.

Blue light suppresses nat-
ural melatonin production 
in our bodies, which is a 
process our body must work 
up to slowly via the circa-
dian rhythm. All kinds of 
bright light can do this, but 
according to a study out of 
Harvard medical school, 
the impact of blue light 
was about three times more 
powerful at reducing our 
melatonin and shifting our 
circadian rhythm later in-
to the evening. Depending 
on your sleep schedule (and 
where in the world you live) 
avoiding bright light of any 
kind, and blue light from ar-
tificial lights, between 10 
p.m. and 4 a.m., will help to 
set a circadian rhythm that 
aligns with the cycle of sun. 

Dim, red light is shown 
to be much less disruptive 
to our melatonin and circa-
dian rhythm, and better yet 
is having these lights placed 
in our homes lower than eye 
level. How does that help? 
Well, think about how when 
the sun is high overhead that 
means its peak daytime; and 
in the evening it sinks below 
the horizon. So, in effect we 
are trying to bring the natu-
ral horizon and the sunset in-
to our homes by placing dim, 
natural or artificial lights 
near or on the floor with this 
little trick. How dim is dim 
enough? Some examples of 
dim light from Dr. Andrew 
Huberman are candlelight 
and moonlight, which are 
much less intense and great 
for evening light reduction. 

Dr. Huberman reminds us 
that any bright light, regard-
less of color, will delay our 
natural melatonin creation 
and make it harder for us to 
fall and stay asleep. 

Blue light blocking glass-
es are also helpful for those 
of us who have late shifts 
and work on computers at 
night, but please do not use 
blue light glasses as a trick 
to continue scrolling on 
your phone at bedtime, be-
cause at the end of the day, 
it’s time to go to sleep!

Here’s to your good 
health!

It’s okay not to feel okay. 
If you or someone you 

know has been struggling 
with their emotions, behav-
iors, or substance use please 
reach out to us. We can help 
you find appropriate tools 
and services that could help 
you overcome obstacles in 
your life. We are here for you. 
Please contact the Southern 
Ute Behavioral Health Di-
vision at 970-563-5700 for 
more information or to set up 
an appointment to see a coun-
selor or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out.

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) train-
ing and fentanyl test strips. 
We can schedule individu-
al, family, or friends training 
times at our Southern Ute 
Behavioral Health Build-
ing, or we can come to you, 
and the training is around 
30 minutes. Please call us 
at 970-563-5700 to set up a 
training appointment.

Important Notice for Tribal Members Receiving 
Medicare Reimbursements

This notice is to clarify the Medicare Premium Reimbursement program policy 
administered by the Tribal Health Department. The Social Security Administration 
(SSA) sends out a statement with the monthly premium amount due each calendar 
year. The Tribal Health Department policy (THD.RS.6.2) requires a copy of the SSA 
statement be submitted to the Tribal Health Department Benefits Coordinators 
to have the reimbursement processed. It is important that Benefits Coordinators 
receive this information to continue the process of monthly reimbursements in a 
timely manner. The SSA  2024 statement should have been received by participants 
between October 2023 and January 2024. If the Benefits Coordinators have NOT 
received a copy of the 2024 SSA statement, monthly reimbursements will discontinue 
until the 2024 SSA statement is provided. The deadline to provide SSA statements to 
the Benefits Coordinators without interruption of reimbursement is January 31, 2024.
If you should have any questions, or need clarification, please contact the Tribal 
Health Department’s Benefits Coordinators, Ms. Lori Herrera at 970-563-2371 or Ms. 
Phyllis Rhodes at 970-563-2211.
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DOMESTIC VIOLENCE AWARENESS

Vital funding increases 
culturally appropriate support 
and advocacy

Staff report
STronghearTS naTive helpline

 
On the cusp of its sev-

en-year anniversary, Strong-
Hearts Native Helpline is 
building partnerships and 
gaining support from grants 
awarded to sustain cultural-
ly appropriate support and 
advocacy for Native Amer-
icans impacted by domestic 
and sexual violence. 

“The service we provide 
is being felt by our relatives 
in a good way and enhanced 
by newly forming partner-
ships dedicated to ending vi-
olence against Native Amer-
icans and Alaska Natives. As 
the beneficiaries of generous 
donations – our advocates 
are better trained and more 
readily available to meet the 
needs of our people,” said 
CEO Lori Jump, Strong-
Hearts Native Helpline. “It’s 
hard to deny culturally ap-
propriate support and advo-
cacy is a top priority.”

Seven Years of History
Over the course of seven 

years, StrongHearts estab-
lished the first-ever phone 
and internet-based national 
helpline for Native Ameri-
cans impacted by domestic 
and sexual violence. 

To begin with, the need 
for a national helpline was 
recognized by The Nation-
al Domestic Violence Ho-
tline (The Hotline) in 2012, 
realizing that Native Amer-
icans were not reaching 
out for help. This fact be-
came even more disturbing 
when a study conducted by 
the Department of Justice 
(2016) revealed that Native 
Americans and Alaska Na-
tive women and men suffer 
violence at alarmingly high 
rates and predominantly at 
the hands of non-Natives. 

With seed money from 
the Administration on Chil-
dren, Youth and Families, 
Family and Youth Services 
Bureau, U.S. Department 
of Health and Human Ser-
vices, and Verizon, The Ho-
tline provided a training 
ground for StrongHearts in 
Austin, Texas, where cultur-
ally appropriate support and 
advocacy was developed by 
and for Native Americans.  

Since March 6, 2017, 
StrongHearts has continued 
in growth and development 
with funding from the De-
partment of Health and Hu-
man Services (HHS) and 
an increasing flow of char-

itable donations as Strong-
Hearts became more recog-
nizable in Tribal communi-
ties across the nation.  

San Manuel Band of 
Mission Indians Donates 
$100,000

On Nov. 28, 2023, Giv-
ingTuesday and in hon-
or of NativeAmericanHeri-
tageMonth, the San Manuel 
Band of Missions Indians of 
Southern California donated 
$100,000 to StrongHearts to 
facilitate a great impact on 
underserved communities.

“California is home to the 
largest population of Na-
tive Americans in our na-
tion,” said Jump. “Our de-
mographics are a reflec-
tion of Native peoples being 
pushed from the east to west. 
California has consistently 
been in the top five locations 
from where our relatives are 
reaching out for help.”  

The San Manuel Band of 
Mission Indians recognized 
StrongHearts as a viable re-
source by providing support 
for building infrastructure, 
expanding community out-
reach, and increasing train-
ing opportunities for staff 
and advocates.

Together Rising Donates 
$50,000

Together Rising also do-
nated $50,000 as part of their 
mission to transform collec-
tive heartbreak into effective 
action. Together Rising is a 
non-profit organization en-
trusted by donors to identify 
and provide support services 
for those in need. 

“These generous donations 

signify a deep and mutual ap-
preciation for the well-being 
of our relatives,” said Jump. 
“All donations will be used 
to support our vision to erad-
icate domestic and sexual vi-
olence against all Native peo-
ples and a return to our tradi-
tional lifeways where our rel-
atives are safe and sacredness 
is restored.”

Helping All of Our Re-
lations

StrongHearts advocates 
provide culturally appro-
priate support and advoca-
cy to every contact, includ-
ing non-Natives who reach 
out for help. We understand 
that domestic and sexual vio-
lence originated from sourc-
es outside of our communi-
ties and that by helping those 
who would do us harm, we 
also help ourselves. 

StrongHearts Native Help-
line serves all individuals 

who reach out for their ser-
vices regardless of race, eth-
nicity, gender, gender identi-
ty, age, religion, national or-
igin, sexual orientation, dis-
ability, or any other factor pro-
tected by local, state, or feder-
al law. Call or text 1-844-762-
8483 or chat online at strong-
heartshelpline.org 

Source
André B. Rosay, “Vio-

lence Against American In-
dian and Alaska Native 
Women and Men,” June 1, 
2016, nij.ojp.gov:

h t t p s : / / n i j . o j p . g o v /
t o p i c s / a r t i c l e s / v i o -
l e n c e - a g a i n s t - a m e r i -
can-indian-and-alaska-na-
tive-women-and-men
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SUIMA

Kwanachigani po’okwatu
Eagle’s Nest
Southern Ute Indian Montessori Academy history, cont.

By Mari Jo Owens, 
Principal

So. uTe inDian monTeSSori 
aCaDemy

As I mentioned in the 
last Drum, for the next few 
weeks, the focus of these ar-
ticles will be on the history 
of the school. 

As you may recall, the 
groundbreaking ceremony 
for the Southern Ute Indian 
Montessori Academy took 
place on Oct. 25, 1999, 
but let’s go back a few 
years before this. Based on 
what information I have, 
in 1997, the development 
of a private school (future 
“Family Center” aka SUI-
MA) and a 24-hour child-
care center, were beginning 
to be looked into.

In 1998, it was recom-
mended that the Fami-
ly Center be incorporat-
ed into the Tribe’s Campus 
Plan. That same year, Tribal 
Council approved the open-
ing of Blue Sky, the prede-
cessor of SUIMA. It was 
considered a school within 
a school under the adminis-
tration of the Ignacio School 
District and housed at the 
SUIT Education Center. 

This school remained in 
place until SUIMA’s con-
struction was complete. 
In April 1999, the Educa-
tion Department was divid-
ed into three segments to in-
clude private, public, and 
higher education. In Au-
gust of 1999, Tribal Coun-
cil decides against a 24-hour 
childcare facility. 

SUIMA School Board
With the school year at the 

half-way point, our School 
Board hosted a talent show 
for the students. We had at 
least 15 students who par-
ticipated with displays of 
humor, singing, exercising, 
puppetry, and reading their 
self-authored stories. We al-
so had a teacher who acted 
out the book “Alexander and 
the Terrible, Horrible, No 
Good, Very Bad Day” writ-
ten by Judith Viorst. Thank 
you to the Southern Ute 

Royalty for opening up the 
show and coming to support 
these students. We plan on 
making this an annual event. 

Reminders
Send winter clothing for 

outside play: boots, snow-
pants, coat, gloves, hats. 
The students go outside ev-
ery day when the tempera-
ture allows. 

Parent Advisory Group 
The next PAG meeting 

will be Tuesday, Feb. 20 
from 6 p.m. – 7 p.m. via 
Zoom. These meetings are 
typically held every third 
Tuesday of the month. 

Please consider helping 
with upcoming fundrais-
er opportunities as we are 
looking to make improve-
ments to our playgrounds.

Family Night group
Thank you to the par-

ents and staff of SUIMA 
who helped with our re-
cent concession stand and 
to those who have volun-
teered to help with the up-
coming concessions stands. 
The money being raised will 
help us continue to provide 
fun activities and events for 
the school as well as sup-
port the upgrades we see are 
needed to our playgrounds. 

courtesy SUIMA
Meskvlwv Wesley provides entertainment by telling several 
jokes during SUIMA’s talent show.

Upcoming events
•	 Early Release at 2 p.m. every Friday!
•	 Feb. 2: Ute Language fishing project 
•	 Feb. 7 & 8: Possible field trips for primary 
•	 Feb. 14: School Board meeting 
•	 Feb. 16: End of second trimester
•	 Feb. 19: No school in honor of Presidents Day
•	 Feb. 20: AG meeting 
•	 Feb. 26 – Mar. 1: Parent/family teacher/guide conferences

courtesy SUIMA
Jinora Mills amazes the audience by singing, 
“Don’t You Worry” by Black-Eyed Peas.

courtesy SUIMA
Christian “Cash” Velasquez-Rodriquez 
demonstrates his strength by doing pullups

SU Ed. students visit EPD

Students with the Southern Ute Education Department (SUED) visit with employees of 
the Environmental Programs Department to conduct interviews on Thursday, Jan. 18. 
SUED has been working to introduce youth to the many different tribal departments 
within the organization. Fifth-grade students alongside SUED Teacher, Kelly Fiddler 
interviewed with department staff to learn about each division’s responsibilities. 
Students pictured – Shayne White Thunder, Destiny Hayes, A’Liviah Sage, Ivan 
Joseph, Archer Konkol, and RaeLynn Watts.

Divine Windy Boy/SU Drum

ISD Students, Parents & Staff

If  Ignacio School District decides to call a snow day, there will be a 
mass notification sent around 5:30 a.m. The message will be sent via 
simultaneous phone call, text message and email to staff  and students’ 
primary contacts.

PLEASE MAKE SURE YOUR CONTACT INFORMATION IS CORRECT!

Please go into Infiniate Campus and confirm your information so you will 
receive these important alerts. Notice will also be sent out on social 
media and the local television and radio stations.

BOBCAT BULLETIN

Happy New Year from IHS
By Barb Fjerstad, Principal

ignaCio high SChool

As I sit and write this, in 
my final semester in the ed-
ucational world, it is easy 
to feel nostalgic. A lot has 
changed since I walked in-
to Ignacio High School in 
the fall of 2000. Computers 
and electronic boards have 
replaced books and chalk-
boards. What has stayed 
the same is the passion and 
drive of teachers to educate 
our youth. I hope that in all 
those years, I have posi-
tively impacted student’s 
lives because they have 
profoundly impacted mine.

We ended 2023 with the 
“Jingle Jam” winter con-
cert led by Mr. Alec Perrot-
ti and Ms. Samantha Walk-
er. Combining the high 
school and middle school 
bands resulted in a terrific 
holiday production. The el-
ementary school had a tre-
mendous Fifth-grade choir 
program. The beauty of a 
small school district makes 
these productions so very 
special and personal.

Basketball and wrestling 
are currently about halfway 
through their seasons. I was 
able to attend the basketball 
games last week and truly 
enjoyed watching the boys 
and girls on the court. At one 
point, I was watching the 
girls playing in the auxilia-
ry gym, and my timing was 
perfect to watch a young 
freshman athlete sink a per-
fect three-pointer. Returning 
to the main gym, I watched 

the varsity boys beat Bay-
field. The best part of that 
game was the student spir-
it section cheering on their 
classmates with great gus-
to. Early mornings and late 
afternoons, I can hear the 
practice music’s thump and 
the coaches’ encouragement 
in the wrestling room. Our 
wrestlers just returned from 
the Sand Devil and She Dev-
il Classic Wrestling Tourna-
ment in Page, Ariz. Coaches 
and athletes were both look-
ing forward to challenging 
matches and an opportunity 
to compete against athletes 
outside of our region.

Meanwhile, in the class-
rooms, we have started the 
second semester, which 
means we are halfway 
through the school year. For 
seniors, this leads to serious 
conversations with teach-
ers and counselors to ensure 
they are on track for gradua-
tion. Seniors who may have 
failed a class in the first se-
mester have a few oppor-
tunities to recover that fail-
ing grade. Our counsel-
or, Mrs. Reinhardt, and her 
hard-working team have 
started meeting with each 
senior to double-check that 
each senior and their fam-
ilies know exactly where 
they stand at this critical 
midpoint. Should you as a 
family member have any 
questions regarding your 
student’s graduation stand-
ing, please feel free to con-
tact the high school coun-
seling department.

I cannot end without giv-

ing a shoutout to my terrif-
ic team that I have the priv-
ilege and honor of working 
with at the high school. Ed-
ucation has become a very 
challenging profession. The 
teachers and support staff I 
work with are some of the 
hardest working individu-
als I know.  The teaching 
shortage has forced teach-
ers and paraprofessionals 
to step in and cover class-
es when we are still looking 
for subs or, in some cases, 
full-time teachers. Teachers 
have offered to help mentor, 
support, and just be a friend 
to new teachers who are just 
entering their educational 
careers. The job of an edu-
cator is never easy, but the 
rewards can be overwhelm-
ingly fulfilling.

I would also like to give 
a giant thank you to Rob-
in Duffy-Wirth and two of 
her staff for presenting, to 
our students, another year 
of free memberships to the 
Sun Ute Recreation Cen-
ter. It truly takes a village 
to raise today’s youth.

After 24 amazing years in 
the Ignacio School District, 
it’s time to trade my princi-
pal hat for a riding helmet 
and sun hat. To the students, 
staff, and parents who made 
each day a joyride, thanks 
for the laughs and lessons. 
As I ride off into the sunset, 
remember — life’s too short 
for dull moments. So long 
Ignacio High School. Keep 
the humor alive, and may 
your future be filled with 
endless laughter.



ro Tech alumnus, complet-
ed school in commercial art 
and graphic design – he fur-
ther studied at the Art In-
stitute of Seattle for Multi-
media and Web Design, his 
time in Seattle marks the be-
ginning of delving into the 
videography and photogra-
phy fields. 

For roughly a year, 
Thompson has been search-
ing for a job position appli-
cable to his art skills and 
knowledge. After approach-
ing the Apprenticeship Com-
mittee, he was able to be-
gin a media project with the 
SunUte Community Cen-
ter. “One of the reasons why 
I started working with Sun-
Ute was because I have been 
trying to find work for about 
a year now, when I ran into 
that situation, I was told that 
the Apprenticeship Com-
mittee might be able to help 
me out,” Thompson said. 
“When I went to meet with 
them, I discussed my educa-
tion as well as my desire for 
work and that’s when Robin 
[Duffy-Wirth] ended up in-
troducing the idea of filming 
a video for [SunUte Com-
munity Center].” 

“I use a Nikon as well as a 
Canon, with this video I used 
the iPhone 15 Pro Max and 
what’s good about that one 
is that I really didn’t have to 
adjust any–they call it color-
izing, all I did was just the 
editing as far as putting the 
clips all together on the time-

line,” Thompson said. “With 
the photography aspect of 
the project– I used the DJI 
Mavic 2 Pro (drone).”

SunUte Community Cen-
ter Director, Robin Duffy-
Wirth looks forward to 
working with Thompson 
for future public relations 
projects. “[Conrad Thomp-
son] has very special tal-
ents, so I talked to Morgann 
[Graham] and said ‘hey, we 
could do a video’,” Duffy-
Wirth said. “We do them all 
the time, but we wanted to 
see what a professional vid-
eo could look like.” 

“He applied to the Ap-
prenticeship Committee 
and as he was talking, I 
was like ‘wow! [SunUte] 
could really use him,’ be-
cause I would love to do 

more PR,” Duffy-Wirth 
continued. “We have three 
or four video projects that 
we can use him for – he 
does things that our nor-
mal videos don’t have, 
like the drone shots, he has 
amazing equipment that he 
works with, and he works 
really diligently and hard.”

Thompson looks forward 
to completing other projects 
in the future and is grateful 
for the opportunity provid-
ed by SunUte Communi-
ty Center as well as the Ap-
prenticeship Program. “I’m 
very fortunate to be given 
this opportunity to work and 
have people that are want-
ing to help me out in the 
sense that they’re willing to 
give me these types of jobs 
as far as work goes.” 
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LA PLATE ELECTRIC ASSOCIATION

LPEA awards $146,000 to 
non-profits in La Plata and 
Archuleta Counties

Staff report
la plaTa eleCTriC aSSoCiaTion

In a major initiative to 
support local communi-
ties, the LPEA Round Up 
Foundation Board has al-
located grants totaling ap-
proximately $146,898 to 
48 non-profit organiza-
tions within La Plata and 
Archuleta counties for the 
year 2023. This funding is 
a part of the Foundation’s 
ongoing commitment to en-
hance the quality of life in 
these areas.

Round Up Grants are 
made possible by the gen-
erosity of LPEA mem-
bers, who choose to round 
up their electric bill each 
month to the next high-
est dollar. Approximately 
16,888 LPEA members do-
nated $87,516 to the Foun-
dation in 2023. Each month 
$5,000 in Unclaimed Capi-
tal Credits totaling $60,000 
annually is also allocated 
by the LPEA Board of Di-
rectors to support Educa-
tional Grants.

Recipients of the 2023 
Round Up grants (in alpha-
betical order) were:

• Archuleta Seniors, Inc.
• Big Brothers Big Sisters 

of Southwest Colorado
• Boy Scout Troop 538
• Calvary Presbyterian 

Church
• Durango 9-R Food and 

Nutrition
• Durango Area Youth 

Hockey Association
• Durango Arts Center
• Durango Baseball & 

Softball
• Durango Rocky Moun-

tain Swimming

• Durango Trails
• Durango Wrestling Club
• Fort Lewis College Ath-

letics
• Fort Lewis College 

Foundation
• Four Corners Rainbow 

Youth Center
• Habitat for Humanity of 

Archuleta County
• KUTE, Inc
• La Plata Open Space 

Conservancy
• Music in the Mountains, 

Inc.
• People Improving Com-

munities and Kids Foun-
dation

• Region 9 Economic Devel-
opment Dist. of SW CO

• Riverview Christian Fel-
lowship

• San Juan Symphony 
Chamber Singers

• Seed Studio
• Southwest Colorado Hu-

manities Roundtable
• TARA Historical Society
• The Powerhouse
• Veterans for Veterans of 

Archuleta County

Recipients of the 2023 
Educational grants (in al-
phabetical order) were:

• Archuleta Seniors, Inc.
• Boys and Girls Club of 

La Plata County
• Dancing Spirit, Inc.
• Durango Cowboy Poetry 

Gathering Inc
• Durango High School
• Durango High School 

Parent Teacher Organi-
zation

• Durango Instrumen-
tal Music Booster Club 
(DIMBC)

• Durango Montessori School
• DURANGO PLAYFEST
• Kute, Inc, DBA KSUT 

Public Radio

• Local First Foundation
• Miller Middle School 

Durango 9-R SD
• Pagosa Community Ini-

tiative
• Pine River Shares/Com-

munity Foundation Serv-
ing SW CO

• San Juan BOCES
• San Juan Symphony
• Stillwater Music
• The Powerhouse
• Upper San Juan Search 

and Rescue
• Wildfire Adapted Part-

nership
• Women’s Resource Cen-

ter in Durango

A percentage of Round 
Up Foundation funds is dis-
tributed to community as-
sistance programs each 
year. In 2023, the Round 
Up Foundation allocated 
approximately $29,544 to 
the Community Emergen-
cy Assistance Coalition and 
$9,808 to the Pagosa Out-
reach Connection to pro-
vide families and individ-
uals with emergency assis-
tance funds.

Grants are available to reg-
istered 501(c)(3) non-prof-
it organizations in La Plata 
and Archuleta counties and 
usually range from $500 to 
$5,000. Application forms 
are available online at lpea.
coop/grant-programs.

LPEA members wish-
ing to round up their bill 
can sign up on SmartHub 
or at lpea.coop/round-foun-
dation. The average LPEA 
member contribution is just 
$6.00 annually. Members 
can also elect to donate 
more each month if they 
would like to contribute 
additional money to local 
non-profits automatically.

In the event the Southern Ute Health Center’s phone lines are down. 
Patients may use the RefillPro App to order prescriptions/refills.

Divine Windy Boy/SU Drum
Local artist and Southern Ute tribal member, Conrad 
Thompson performed a test flight outside of SunUte 
Community Center on Wednesday, Jan. 24. Recently he 
worked to complete a video project for SunUte utilizing 
the DJI Mavic 2 Pro drone, Thompson says he looks 
forward to working on future public relations projects.

Southern ute ApprenticeShip • from pAge 1
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HIGH DESERT MUSEUM

Sasquatch’s Past, Present 
and Future in the High 
Desert Region
Explored in works by five Indigenous artists

Staff report
high DeSerT muSeum

 
What does Sasquatch – al-

so known as Bigfoot – repre-
sent to you? The unknown? 
Adventure? Mystery?

Sensing Sasquatch is a 
major new exhibition open-
ing Saturday, March 2, at 
the High Desert Museum 
examining the primate-like, 
reclusive and elusive being 
in the context of the High 
Desert region. The exhib-
it will be on view through 
January 12, 2025.

Native peoples of the 
Plateau have long known 
about, encountered, depict-
ed and told stories about 
Sasquatch. Sensing Sas-
quatch will explore Sas-
quatch’s past, present and 
future in the High Desert 
region through an Indige-
nous lens. Works by five 
Indigenous artists will be 
on view, including: Phil-
lip Cash Cash, Ph.D. (Nez 
Perce, Cayuse), HollyAn-
na CougarTracks DeCo-
teau Littlebull (Yakama, 
Nez Perce, Cayuse, Cree), 
Charlene “Tillie” Dimmick 
(Warm Springs), Frank 
Buffalo Hyde (Nez Perce, 
Onondaga) and Rocky La-
Rock (Salish).

“Sasquatch has capti-
vated people in the re-
gion and, indeed, through-
out the world,” says Ex-
ecutive Director Dana 
Whitelaw, Ph.D. “Howev-
er, what many people don’t 
know is that Native Amer-
icans have had deeper re-
lationships with Sasquatch 
throughout time.”

“Rather than the pop-
ular, mainstream view of 
Sasquatch, this exhibi-
tion will show Sasquatch 
as a protective entity for 
many Indigenous peoples 
of the High Desert,” says 
Whitelaw. “The exhibit 
will reflect the reverence 
that Native peoples have 
for Sasquatch and will be 
centered on Indigenous art, 
voices and storytelling.”

The original word for Sas-
quatch is “Sasq’ets,” which 
comes from the Halq’emey-
lem language of Coast Sal-
ish First Nation peoples 
from southwestern British 
Columbia. Sasquatch is bi-
pedal and much taller than a 
human. Sasquatch’s habitat 
is often associated with the 
wet rainforests of the coast-
al Pacific Northwest, but 
Sasquatch also lives beyond 
the green, lush climate. In 
the High Desert region, Sas-
quatch strides among the 
dry canyonlands, ponderosa 
pine forests and shrublands.

Popular depictions of 
Sasquatch can be found ev-
erywhere across America. 
Sasquatch is emblazoned on 
everything from t-shirts and 
road signs to beer cans and 
traveling mugs. Before en-
tering the exhibition there 
will be an homage to the 
pop culture icon that Sas-
quatch has become, but vis-
itors will be asked to leave 
these ideas and perceptions 
behind to consider anoth-
er side of Sasquatch’s sto-
ry. Outside the exhibition, 
a “bring-your-own” stick-
er interactive will encour-
age visitors to reflect on 
the popularity and kitsch of 
mainstream Sasquatch rep-
resentations. Visitors will 
place their stickers on the 
back of a car that’s driv-
ing away into the distance 
– symbolically transporting 
away their Sasquatch ste-
reotypes and entering into 

a new realm of experience 
and insight.

Visitors will be intro-
duced to the Indigenous Pla-
teau of the High Desert and 
the arid forests and canyon-
lands where Native peoples 
have long come into contact 
with and exchanged stories 
about Sasquatch. They will 
see representations, sto-
ries and artwork about Sas-
quatch and how they vary 
between tribes and across 
regions. A contemporary 
carved mask by Rocky La-
Rock (Salish) will show 
visitors that knowledge of 
Sasquatch is both ancient 
and contemporary. A digi-
tal language map will show 
the various names for Sas-
quatch across the Indige-
nous Plateau and beyond.

The question of wheth-
er or not Sasquatch exists 
is irrelevant to the exhib-
it’s theme since in many In-
digenous traditions, Sas-
quatch is a bona fide liv-
ing, breathing, sentient be-
ing. Indeed, for many tribes 
across North America, Sas-
quatch is regarded as an el-
der, a relative and a spiritu-
al guide who appears to de-
liver important messages 
to humans. So, when Sas-
quatch suddenly comes into 
view and interacts with hu-
mans, it can be a life-chang-
ing experience.

Sasquatch as a conscious 
being with the agency to 
communicate with humans 
will be shown in direct op-
position to the popular view 
of Sasquatch as shy and who 
runs and hides when hu-
mans approach. Phillip Cash 
Cash’s (Nez Perce, Cayuse) 
commissioned 13-foot-tall 
“Bigfoot Rattle,” made of 
cottonwood, that Sasquatch 
would use. Cash Cash is an 
artist, writer, endangered lan-
guage advocate and linguistic 
anthropology scholar, with 
doctorates in linguistics and 
anthropology. As a fluent Nez 
Perce speaker, he works with 
communities and profession-
al organizations on projects 
of cultural advocacy, identity 
and communication.

Many Indigenous peo-
ple say that a Sasquatch 
encounter is a blessing. In 
turn, many Indigenous peo-
ples have sought to protect 
Sasquatch’s anonymity and 
prevent human access to its 
wilderness habitat. Holly-
Anna CougarTracks DeCo-

teau Littlebull’s (Yakama, 
Nez Perce, Cayuse, Cree) 
commissioned “Protector” 
sculpture – will depict Sas-
quatch as a protective “big 
sister” – not a predator but 
one who deserves respect 
and safeguarding. Cou-
garTracks is an avid hunt-
er and gatherer, grew up on 
the Yakama Indian Reserva-
tion and considers herself “a 
protector of KwiKwiyai, or 
Bigfoot. Bigfoot is consid-
ered the protector of all liv-
ing things.” As a contem-
porary and traditional art-
ist, CougarTracks has ma-
ny creative pursuits – illus-
tration, animation, saddle 
making, beadwork, story-
telling and writing.

Other art will show visi-
tors that Sasquatch is a be-
ing that exists in the past, 
present and future. Sas-
quatch has appeared in In-
digenous artworks and sto-
ries for thousands of years 
and this continues today. 
Frank Buffalo Hyde’s (Nez 
Perce, Onondaga) commis-
sioned large-scale futuris-
tic Sasquatch painting with 
3-D relief elements will il-
lustrate the perception of 
Sasquatch as an interdimen-
sional enigma who lurked in 
the forest for millennia to a 
modern being that contin-
ues to live among humans 
in the present. Buffalo Hyde 
attended the Santa Fe Fine 
Arts Institute and Institute 
of American Indians Arts in 
New Mexico. His artwork, 
he says on his website, com-
bines modern culture and 
technology with Indigenous 
themes and tradition.

Sensing Sasquatch will 
include a yearlong series of 
associated public programs 
at the Museum that will ex-
plore and reflect on the past, 
present and future of Sas-
quatch as seen through an 
Indigenous lens.

Sensing Sasquatch is 
made possible by Bigfoot 
Beverages, the Bend Cul-
tural Tourism Fund, Bend 
Magazine, Brooks Re-
sources Corp., Central Ore-
gon Daily, the James F. and 
Marion L. Miller Founda-
tion, the Old Mill District, 
the Visit Central Oregon Fu-
ture Fund and The X 100.7 
FM with support from Bend 
Pet Express, Travel Oregon 
and Waypoint Hotel. Learn 
more at highdesertmuseum.
org/sensing-sasquatch.

courtesy High Desert Museum
Sensing Sasquatch will explore Sasquatch’s past, present and 
future in the High Desert region through an Indigenous lens. 
Works by five Indigenous artists will be on view, including, 
Frank Buffalo Hyde (artwork pictured above).
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2023-24 SOUTHERN UTE ROYALTY
Process for requesting attendance

To our tribal elders, tribal membership, and to our surrounding communities. We 
would like to introduce the new incoming Southern Ute Tribal Royalty for 2023-2024.
We were crowned at our 101st Southern Ute Tribal Fair and Powwow on the first 
night of the powwow. We were all honored to hold our respective titles and began 
our duties as ambassadors for the Southern Ute Tribe.

The 2023-24 Southern Ute Royalty consists of (left to right):
• Miss Southern Ute – Autumn Sage
• Jr. Miss Southern Ute – Maleina Carel
• Little Miss Southern Ute – Shayne White Thunder 
• Southern Ute Brave Alternate – Theoden Greany
• Southern Ute Brave – Henry WhiteSkunk II 

As the newly crowned Tribal Royalty, we are willing, happy, and honored to attend 
different events within the tribal and non-tribal communities. To request Tribal Royalty 
attendance, a Southern Ute Royalty request form can be picked up at the Cultural 
Preservation Department, located on the second floor of the Southern Ute Museum 
or by contacting the Cultural Preservation Director, Crystal Rizzo at 970-563-9583 
crrizzo@southernute-nsn.gov.
We look forward to meeting everyone at all tribal events, holiday gatherings, and 
community requests. 

Tog’oiak’
Southern Ute Royalty, 2023-2024

Divine Windy Boy/SU Drum

THE COMMUNITY FOUNDATION 

Nonprofit grant application for the 
Durango Wine Experience opens

Staff report
The CommuniTy founDaTion

The application for the 
Durango Wine Experience 
nonprofit grant opened Jan. 
15 and is available online at 
swcommunityfoundation.
org under the nonprofit re-
sources tab. The deadline to 
apply is Friday, Feb. 9. 

The Community Foun-
dation serving Southwest 
Colorado offers a nonprof-
it grant component to their 
largest fundraising event, 
the Durango Wine Experi-
ence (DWE). Guests of the 
event will enjoy getting a 
taste of wine and a taste of 
SW Colorado’s nonprof-
it sector. The Communi-
ty Foundation will select 
10 nonprofits to receive a 
$2,500 grant for provid-

ing volunteers for the DWE 
Walkabout on Friday, April 
26 and at the DWE Grand 
Tasting on Saturday, April 
27. Grantees are required to 
provide four volunteers for 
four hours each day. 

“This is the perfect op-
portunity for a nonprofit to 
share their mission with key 
community members, so 
it’s a bonus to know how to 
work a crowd,” says Rachel 
Rosenthal Community Out-

reach Manager for the Com-
munity Foundation.

Organizations across mul-
tiple nonprofit sectors and 
geographic locations will be 
selected. To be eligible, or-
ganizations must be a non-
profit, tax-exempt 501 (c)(3) 
organization. If you received 
this grant in 2023, you are 
not eligible to apply in 2024.

To learn more about the 
Durango Wine Experience, 
visit DurangoWine.com.
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Original artwork and prints on display, Southern Ute elder and artist, Russell Box Sr., 
takes moment to do some light reading ahead of the Denim and Diamonds event at the 
Ignacio Community Library.

Local artist, Veryl “Nadya” Rosenbaum shows two of her watercolor pieces, “The Dancers” 
and “Thunderbird.” Rosenbaum sends her son Ronald Blatt her original artwork, who then 
creates digital images of her paintings.

Mari Jo Owens, Principal at the Southern Ute Montessori Academy, peruses the silent 
auction items, while checking on items she and her husband bid on. The auction raised 
money for Friends of the Library and other programs of the library.

Library hosts Denim & Diamonds Gala

Diné artist, Lydia Johns, originally from northern Arizona, 
stands with satisfied customer, Sunshine Baker, wearing a 
beaded hat created by Johns.

T he 2nd annual Denim & Diamonds Gala Fundraiser 
was hosted by the Ignacio Community Library, to 

benefit the Friends of the Library, while also supporting 
programs of the library. Artists exhibited their artwork, 
and some donated pieces for the silent auction. Various 
Ignacio businesses also donated items to the fundraiser. 
The event was catered by Christine Wynn, and cheese trays 
and tables were donated by the Sky Ute Casino Resort.

Photos by Robert L. Ortiz
The Southern Ute Drum
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Powwow brings focus back to community

Tiny tot dancers take to the floor to show their best moves for all in attendance on Saturday, Jan. 13. Young dancers 
enjoy dancing for one song provided by host drum KCA Singers. During the event each category is highlighted in a non-
contest style or traditional powwow style.

U.S. Army Veterans Bruce LeClaire, Bruce Valdez, and Grace Jacket bring in the United 
States of America flag, Southern Ute tribal flag, and Ute Mountain Ute tribal flag during 
the Grand Entry at the MPF Community Powwow. 

Gourd Dancers shake their gourds in tempo with the drum as they honor Head Gourd 
Dancer Bradley Hight, during the MPF Community Powwow held on Saturday, Jan. 13. 

Winners of the Head Lady – Miss Indian New Mexico Kelsey Quintana–special, were 
Maleina Carel, Aubrey Keeswood, Shayne White Thunder, and Theoden Greany. 

Co-MC Stais Harlan and MC Marty Pinnecoose stand alongside one another for a photo 
before the start of Grand Entry. Harlan gained more insight to the role of MC during the 
event as the apprentice to Pinnecoose, Harlan assisted in keeping the event running 
smoothly and on schedule.

Dancing the Southern traditional style – Southern Ute tribal 
member, Hunter Frost showcases his dance style during 
the MPF Community Powwow.

Southern Ute Royalty and visiting royalty participated in 
the Head Lady’s special contest, the ambassadors danced 
to multiple songs in honor of the Head Lady – Miss Indian 
New Mexico, Kelsey Quintana.

T he Multi-Purpose Facility welcomed surrounding 
community members to the Community Powwow on 

Saturday, Jan. 13, focusing on bringing locals together 
to enjoy each other’s company and dust off their regalia 
in lieu of the upcoming powwow season. This gathering 
featured various styles of dancing, and a variety of 
singing. Head staff included MC Marty Pinnecoose; Co-MC 
Stais Harlan; Head Lady Miss Indian New Mexico, Kelsey 
Quintana; Head Man Southern Ute Brave, Henry Elkriver 
Whiteskunk II; Head Gourd Dancer Bradley Hight; and 
Arena Director Henry Whiteskunk.

Photos by Divine Windy Boy
The Southern Ute Drum
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HIGHER EDUCATION

Biden-Harris Administration to 
shorten path to debt relief

Staff report
biDen anD harriS 

aDminiSTraTion

 
The Biden-Harris Admin-

istration announced that next 
month it will start provid-
ing forgiveness after as few 
as 10 years of payments for 
borrowers on the Saving on a 
Valuable Education (SAVE) 
Plan who originally took out 
$12,000 or less for college. 
Borrowers enrolled in SAVE 
who are eligible for early 
forgiveness will have their 
debts cancelled immediately 
starting next month, with no 
action on their part. To help 
as many borrowers as possi-
ble benefit from this action, 
the (Department) is kicking 
off an outreach and email 
campaign to encourage bor-
rowers who are not current-
ly enrolled in SAVE to sign 
up because they may bene-
fit from this shortened repay-
ment period.

The Administration is al-
so announcing today that 
there are now 6.9 million 
borrowers enrolled in the 
SAVE Plan as of early Jan-
uary, more than double the 
enrollment on the Revised 
Pay As You Earn (REPAYE) 
plan it replaced in August.

The shorter time to for-
giveness benefit will partic-
ularly help borrowers who 
attended community col-
leges; these students typical-
ly borrow smaller amounts. 
Overall, the Department es-
timates that the SAVE Plan 
will make 85% of future 
community college bor-
rowers debt free within 10 
years. The SAVE Plan will 
also help borrowers who are 
more likely to struggle with 
their loans, as most borrow-
ers in default originally bor-
rowed $12,000 or less.

“Beyond being the most 
affordable student loan re-
payment plan ever available, 
the Biden-Harris Administra-
tion designed the SAVE Plan 
to put community college 
students and other low-bal-
ance borrowers on a faster 
track to debt forgiveness than 
ever before,” said U.S. Sec-
retary of Education Miguel 
Cardona. “Our ability to de-
liver this relief to borrowers 
months ahead of schedule is 
a testament to the Biden Ad-

ministration’s commitment 
to delivering relief to as ma-
ny borrowers as possible, as 
quickly as possible. Today’s 
announcement gives borrow-
ers an even greater reason to 
check out the SAVE plan and 
find out if they may qualify 
for earlier debt relief. With 
lower monthly payments, 
protection from runaway in-
terest, and faster timelines to 
debt forgiveness, President 
Biden’s SAVE plan is not on-
ly benefitting millions of cur-
rent borrowers but also pro-
viding the students of today 
and tomorrow with a more 
affordable pathway to college 
degrees and credentials.”

The Department is accel-
erating this benefit months 
ahead of the date previously 
laid out in the Biden-Harris 
Administration’s final regu-
lations for implementing the 
SAVE plan, which is July 1, 
2024. Borrowers enrolled 
in SAVE who have made 
at least 10 years of month-
ly payments and original-
ly took out $12,000 or less 
for undergraduate or grad-
uate postsecondary studies 
are eligible for forgiveness. 
For every $1,000 borrowed 
above $12,000, a borrower 
can receive forgiveness af-
ter an additional year of pay-
ments. That means a borrow-
er who originally borrowed 
less than $21,000 will be el-
igible for forgiveness faster 
than the 20-year timeline for 
undergraduate borrowers on 
SAVE. The benefit is based 
upon the original principal 
balance of all federal loans 
borrowed to attend school, 
not what a borrower current-
ly owes or the amount of an 
individual loan. Periods that 
count toward the forgive-
ness benefits include months 
during the payment pause 
and time in repayment as de-
termined through the pay-
ment count adjustment.

“Today’s announcement 
will help struggling bor-
rowers who have been mak-
ing loan payments for years, 
including many who nev-
er graduated from college,” 
said Under Secretary James 
Kvaal. “Giving borrowers 
with smaller loans a faster 
path to being debt free will 
help many borrowers avoid 
financial distress and have 

peace of mind.”
The Biden-Harris Admin-

istration is also kicking off a 
wave of outreach to encour-
age more borrowers to en-
roll in SAVE, particularly 
those who may be able eli-
gible for immediate forgive-
ness. Today, the Department 
will begin emailing borrow-
ers whose balances and time 
in repayment indicates they 
may benefit from the short-
ened time to forgiveness pro-
vision. The Department will 
also work with the SAVE on 
Student Debt coalition and 
other supportive organiza-
tions to conduct further out-
reach in the coming months. 

In February, the Depart-
ment will start notifying bor-
rowers on SAVE who are el-
igible for forgiveness that 
their loans are being dis-
charged automatically with 
no action needed on the bor-
rower’s part. The Department 
will also email borrowers not 
on SAVE who can receive 
forgiveness as soon as they 
sign up for the plan. Moving 
forward, the Department will 
continue to identify and dis-
charge the loans of eligible 
borrowers on a regular basis. 
The Department strongly en-
courages all eligible borrow-
ers who originally borrowed 
$12,000 or less to apply for 
SAVE as soon as possible. 

For student borrowers, 
the SAVE Plan remains the 
most affordable repayment 
option in most cases. Under 
the SAVE Plan, single bor-
rowers who earn less than 
$32,800 per year or those 
in a family of four mak-
ing less than $67,500 have 
a $0 payment. The SAVE 
Plan also ensures that a bor-
rower’s balance will nev-
er grow due to unpaid inter-
est as long as they are mak-
ing their monthly payments. 
The improved application 
allows borrowers to have 
their income securely ac-
cessed through the Internal 
Revenue Service so they do 
not need to re-certify their 
income or reapply for plans 
like SAVE each year. Sav-
ings for borrowers will in-
crease again when the De-
partment implements fur-
ther payment reductions for 
borrowers with undergradu-
ate loans in July 2024. 

ELECTRIC VEHICLES

Biden-Harris Administration 
announces $623M for electric 
vehicle charging network 

Staff report
biDen-harriS aDminiSTraTion

The Biden-Harris Ad-
ministration recently an-
nounced $623 million in 
grants to help build out 
an electric vehicle (EV) 
charging network across 
the U.S., which will cre-
ate American jobs and 
ensure more drivers can 
charge their electric vehi-
cles where they live, work, 
and shop. This is a critical 
part of the Biden Admin-
istration’s goal of build-
ing out a convenient, af-
fordable, reliable and 
made-in-America nation-
al network of EV chargers, 
including at least 500,000 
publicly available chargers 
by 2030 ensuring that EVs 
are made in America with 
American workers.

Under President Biden’s 
administration, EV sales 
have more than quadru-
pled, the number of public-
ly available charging ports 
has grown by nearly 70 
percent, and more than four 
million EVs are now on the 
road. Spurred by the Presi-
dent’s historic investments, 
private companies have an-
nounced more than $155 
billion in the EV and bat-
tery supply chain under the 
Biden-Harris Administra-
tion. EVs are critical to our 
rapid and equitable transi-
tion to clean transportation 
systems, producing zero 
tailpipe emissions, reduc-
ing air pollution and green-
house gas emissions – ma-
jor contributors to climate 
change and key contribu-
tors to respiratory ailments.

The grants being an-
nounced today are made 
possible by the Bipartisan 
Infrastructure Law’s $2.5 
billion Charging and Fu-
eling Infrastructure (CFI) 

Discretionary Grant Pro-
gram, a competitive fund-
ing program, and will 
fund 47 EV charging and 
alternative-fueling infra-
structure projects in 22 
states and Puerto Rico, 
including construction of 
approximately 7,500 EV 
charging ports. 

“America led the arrival 
of the automotive era, and 
now we have a chance to 
lead the world in the EV 
revolution – securing jobs, 
savings, and benefits for 
Americans in the process,” 
said U.S. Transportation 
Secretary Pete Buttigieg. 
“This funding will help 
ensure that EV chargers 
are accessible, reliable, 
and convenient for Amer-
ican drivers, while creat-
ing jobs in charger manu-
facturing, installation, and 
maintenance for American 
workers.”

As part of the recent an-
nouncements, the Feder-
al Highway Administration 
is awarding $311 million 
to 36 “community” proj-
ects, including two Indian 
Tribes in Alaska and Ari-
zona. These projects invest 
in EV charging and hydro-
gen fueling infrastructure 
in urban and rural commu-

nities, including at conve-
nient and high-use loca-
tions like schools, parks, li-
braries, multi-family 

“From my time working 
at the local level, I know 
that finding electric vehi-
cle charging in a commu-
nity is different from find-
ing charging along high-
ways,” said U.S. Trans-
portation Deputy Secretary 
Polly Trottenberg. “US-
DOT is proud to make an 
investment that will pro-
vide Americans with con-
venient, straightforward 
charging options in their 
communities.”

“The Federal High-
way Administration is 
pleased to announce these 
grants that will bring EV 
charging and alternative 
fuels to people and com-
munities all across the na-
tion,” said Federal High-
way Administrator Shailen 
Bhatt. “These investments 
through the CFI Program 
will grow our national EV 
charging network, support 
President Biden’s goals of 
achieving net-zero emis-
sions for the nation by 
2050 and promote oppor-
tunity for all Americans to 
enjoy the benefits of EV 
charging.”

Jeremy Wade Shockley/SU Drum archive
Ignacio Community Library Service Desk Manager, Ron 
Schermacher had the honor of cutting the ribbon on the 
new EV charging station in the heart of Ignacio’s Creative 
District, Friday, Feb. 12, 2021.
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Return of  the Rep Wars!

Raylene House attempt-
ing 160lbs on the bench 
press. Kelsey Frost, spot-
ter, and Eliyah Lucero, 
lifting judge, watch close-
ly during the Rep Wars 
event that took place, 
Saturday, Dec. 16 at the 
Sun Community Center 
in Ignacio. Rep Wars par-
ticipants traveled from 
Towaoc, Colo. and Fort 
Duchesne, Utah to com-
pete in the weightlifting 
competition. 

Rep Wars participants and faculty stand together following the weightlifting 
competition, Saturday, Dec. 16 at the Sun Community Center in Ignacio; pictured 
left to right (back row) SunUte Apprentice Director, Morgann Graham; Fitness Trainer-
Trainee, Jakob Box; Rainey Longhair; Brandy Navanick; Bonnie Hardinger; Deljean 
Libby, Vodne Whiteskunk-Chapoose; and Lauren Lomahaftewa (Front Row) Fitness 
Director, Abel Velasquez; Fitness Trainer Eliyah Lucero; Recreation Manager, Kelsey 
Frost; Raylene House; and Cody Arrowchis. 

photos courtesy Abel Velasquez/SunUte

Tribal members take to the ice

Southern Ute tribal member, Keevin “KJ” Reynolds #27, shoots the puck past a 
Glenwood Springs player during JV high school ice hockey action at the Chapman 
Hill Ice Rink in Durango, Colo. The Durango Demons hosted the Glenwood Springs 
Demons, Friday, Jan. 5 and Saturday, Jan. 6 losing two games, 0-4, and 2-4. In more 
recent action, the Demons tied the Aspen Skiers on Friday, Jan. 12, 3-3, and defeated 
the Skiers on Saturday, Jan. 13, 2-1. The Durango Demons JV boys ice hockey team 
are currently 2-4-2 Overall, and 2-4-2 in League standings, according to MaxPreps.

Robert L. Ortiz/SU Drum

Southern Ute tribal mem-
ber, Keelyn Reynolds of 
the Glenwood Springs 
Girls Grizzly Hockey team, 
proudly holds the champi-
onship banner of the 10th 
annual MLK Tournament. 
The Glenwood Springs 
Girls 15U Grizzly hockey 
team won the tourna-
ment in Vail, Colo., over 
the Martin Luther King 
Jr. holiday weekend, Jan. 
12-13. Just turning 14 
years old, Reynolds plays 
on multiple hockey teams 
aside from the Glenwood 
Springs Grizzlies Girls 
15U – she also plays for 
the Mountain Select 14U 
Girls, Durango Ice Devils 
Bantam, and the Duran-
go Demons Girls 19U ice 
hockey teams.

courtesy Keelyn Reynolds

BOBCATS BOYS WRESTLING

Bobcats tenth at Sand Devil 
Classic
Bourriague, deKay conquer all for IHS

By Joel Priest
SpeCial To The Drum

Traveling to the 33rd An-
nual Sand Devil Classic in 
Page, Arizona, Ignacio’s 
boys wrestled to two indi-
vidual championships and 
ultimately a tenth-place fin-
ish after the January 19-20 
spectacle at last concluded.

Totaling 98.5 team points, 
the Bobcats trailed ninth-
place St. George, Utah, Dix-
ie by just one, but were 24.5 
behind eighth-place Phoe-
nix, Ariz., Barry Goldwater 
(123). Placing first was Ce-
dar City (UT) Canyon View, 
by a slim 280.5-278.5 mar-
gin over Queen Creek, Ariz., 
Casteel, with Phoenix, Ariz., 
Desert Vista (235) coming 
in third. CHS and DVHS – 

last season’s Classic champi-
on over Casteel and CVHS 
– had placed top-five at last 
season’s AIA Division I 
State Championships; Can-
yon View placed eighth in 
UHSAA Class 3A.

Blanding (UT) San Juan 
finished fourth at the Clas-
sic, totaling 172 points, 
and Kayenta (Ariz.) Monu-
ment Valley rounded out the 
24-team standings’ top five 
with 158.5 points.

Both Ignacio and Dixie 
had nine wrestlers entered, 
as did 11th-place Montezu-
ma-Cortez (83 points), while 
the crews above them in the 
standings all had 13 or more 
(Canyon View, for example, 
entered 23 individuals).

At 106 pounds, IHS soph-
omore Aven Bourriague went 

3-0 and placed first. His first 
two foes – including M-CHS’ 
Bodie Stiegelmeyer in the 
semifinals – fell via pin, and 
he then edged Casteel fresh-
man Dionicio DePaolo 6-5 in 
the finale, to improve to 28-
2 overall (DePaolo dipped to 
23-3) this season.

Now 28-1 on the year, Bob-
cat sophomore 150-pounder 
Lincoln deKay also copped 
a SDC title by going 4-0 and 
ending his run with an 8-3 
win over CHS junior Mike 
Johnson, after defeating 
CVHS senior Jack Cavalieri 
6-3 in the semifinals. Fel-
low sophomore Zane Pon-
tine (25-7 overall) went 3-2 
and placed fifth at 144 by 
pinning M-CHS senior Air-

BOBCATS GIRLS WRESTLING

IHS girls on the attack in Ariz.
Espinosa wins, Lady ’Cats take tenth

By Joel Priest
SpeCial To The Drum

Certainly not pleased 
over both Durango and Pa-
gosa Springs deciding not 
to send any competitors to 
the Ignacio-hosted La Plata 
County Duals on Wednes-
day, Jan. 17, to give the 
event more of a girls’ fea-
ture, the Lady Bobcats con-
verted frustration into ag-
gression and maximized the 
action they saw a couple 
days later at Page, Arizona’s 
2024 She Devil Classic.

And despite having on-
ly four wrestlers make the 
trip, IHS still tallied 62 

team points and placed a 
solid tenth out of 27 teams 
represented at the 1/19-20 
tournament. Ninth-place 
St. George, Utah, Desert 
Hills was only two points 
ahead, and eighth-place 
Kayenta, Ariz., Monument 
Valley three in what end-
ed up being a very compet-
itive tournament.

Placing first overall was 
Queen Creek (AZ) Casteel 
– third place at last season’s 
AIA Girls’ Wrestling State 
Championships – with 157 
points, only three more 
than runner-up Cedar City 
(UT) Canyon View. Enter-
prise, Utah, piled up 113 

points and came in third, 
followed by Phoenix, Ariz., 
Desert Vista (109) and PHS 
(99). PSHS (45 points), 
meanwhile, also attended 
the event and finished 14th, 
while Durango (25) placed 
17th.

Leading the way for IHS, 
Larissa Espinosa (16-10 
overall) went 4-for-4 at 235 
pounds and pinned all her 
opponents in placing first. 
Two foes couldn’t last a full 
30 seconds against the soph-
omore, while the other two 
survived well into the sec-
ond two-minute period be-

Joel Priest/Special to the Drum
Ignacio’s Larissa Espinosa prepares to pin teammate Soriah Perez during a bout held 
Wednesday, Jan. 17, inside IHS Gymnasium as an added attraction to the boys’ La 
Plata County Duals. Espinosa would go on to place first in her division at the 1/19-20 
She Devil Classic in Page, Ariz.

Joel Priest/Special to the Drum
Ignacio’s Aven Bourriague prepares to finish off Durango’s Isaiah Aguilar during the teams’ 
clash Wednesday, Jan. 17, during the IHS-hosted La Plata County Duals. Bourriague would 
go 2-0 at the event, pinning Aguilar and Bayfield’s Connor Martindale, then go unbeaten at 
the 1/19-20 Sand Devil Classic in Page, Ariz. DHS won the Duals, defeating Ignacio 42-27 
and Bayfield 41-30, and BHS concluded the event defeating the Bobcats 46-28.

Bobcats page 20 

IHS girls page 20 
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BOBCATS BOYS BASKETBALL

Bobcats outlast Wolverines 
42-33
Valdez defeats former aide in first meeting

By Joel Priest
SpeCial To The Drum

Content to simply sit on 
the bench and observe assis-
tant coaches Travis Nanae-
to and Clay Seibel orches-
trate play during Ignacio’s 
junior-varsity boys’ game 
Thursday afternoon, Jan. 
18, Bobcat boss Chris Val-
dez couldn’t help but laugh 
and zip a barb around the 
scorer’s table in the direc-
tion of Bayfield JV coach 
Bryce Finn after watch-
ing the visiting Wolverines 
score a basket off an in-
bounds play Valdez himself 
had called for Finn and oth-
ers dozens of times through-
out their Bobcat careers.

In fact, the friend-
ly I-taught-you-well was 
probably directed at not 
only Finn, but fellow for-
mer ’Cat-turned-BHS-as-
sistant Dylan Labarthe and 
also varsity skipper Da-
mon White Thunder – ful-
ly aware he might receive a 
little ribbing during his re-
turn to IHS Gymnasium, but 
ready to accept it all as just 
part of the job.

“I put in a lot of years in 
here, so it’s good to be back 
– and go against my mentor,” 
White Thunder said later, fol-
lowing the highly-anticipat-
ed varsity showdown. “The 
gym, the attitudes, everything 
... . It was a fun game; it was 
electric in here.”

Blanked for the opening 
5:40 of play, Bayfield and 
its new brain trust faced an 

uphill climb for most of the 
contest, until senior guard 
Cody Ross sank a difficult 
baseline jumper – while 
being fouled – with 6:51 
left in the fourth and last 
eight-minute quarter, tying 
the score at 24.

Ignacio would answer, 
and rebuild a 32-26 lead be-
fore Wolverine guard Coo-
per Roderick – IHS’ must-
stop target – sank a clutch 
three-pointer with 3:41 to 
go. But with 2:09 remaining, 
sophomore post Vin Mc-
Cullough, tasked with shad-
owing Bobcat big Gabe Cox, 
was called for his disquali-
fying fifth personal foul (all 
were called during the final 
frame), allowing Ignacio to 
focus more intensely upon 
Roderick and fellow perime-
ter threat Kingston Martinez 
down the stretch.

“30 still hit two deep ones 
on us,” Valdez noted, refer-
ring to Roderick – whose 

other trey had initially got-
ten the guests on the score-
board, down 7-3 – by jersey 
number, “and that was just 
our people not responding 
and getting out on him. And 
they threw some screens on 
us to try to get those kids 
open, so I was excited about 
the fact that we were able 
to keep him from scoring 
four, five threes, you know? 
Number 30, Number 13 
(Martinez) ... we wanted to 
take that away.”

And in the end, neither 
Roderick nor Martinez scored 
another point as the duo man-
aged just eight points (all by 
Roderick) combined in a 42-
33 road loss. McCullough 
ended up with a team-lead-
ing nine points, Ross regis-
tered seven before fouling out 
with 28.3 ticks left, and leap-
ing Lincoln Williams chipped 
in four while collecting (unof-

BOBCATS GIRLS BASKETBALL

Lady ’Cats blast Bayfield 
at home
Sizzling start powers IHS to 40-point win

By Joel Priest
SpeCial To The Drum

With 2:21 remaining in 
the first eight-minute quar-
ter of play Thursday eve-
ning, Jan. 18, senior post 
and team captain Solymar 
Cosio was hit with already 
her third personal foul – 
a situation Ignacio head 
coach Trae Seibel normal-
ly wishes to avoid.

Substituting her out of 
the lineup, he did what any 
basketball coach would 
have done in such a spot.

But he also didn’t wor-
ry much; including an unex-
pected bank-shot three-point-
er with 6:41 left, plus three 
later free throws in as many 
tries, Cosio had already net-
ted ten points – of the Lady 
Bobcats’ eventual 24 before 
time expired, with visiting 
Bayfield managing only a 
free throw by senior guard 
Genesis Barrera in reply.

Coming with 5:57 left, as 
a result of Cosio’s second 
personal, Barrera’s make 
brought the Lady Wolver-
ines back to 9-1 – the clos-
est BHS would get in what 
ended up being a 58-18 loss 
inside IHS Gymnasium.

“It was good to see the 
girls bounce back after our 
practice last night,” said Sei-
bel, whose squad lacked reg-
ulars Marissa Olguin and 
DaLaney Wesner. “We were 
just in our heads, we were 
missing a ton of shots, our 
offense wasn’t flowing … . 
What I wanted to reiterate to 
them was ‘Hey, next play!’ 
Keep moving forward, 
whether it’s a great play or 
you don’t make a great play 
– always have that mindset.”

“So, the girls came ready 
to play tonight and earned 
this one.”

Including a convention-
al three-point play with just 
4.5 seconds left in the sec-
ond stanza, chipping IHS’ 
lead at halftime down to 35-
8, Bayfield junior guard/for-
ward Renae Foutz, hounded 
primarily by Ignacio senior 
Maci Barnes, battled for a 
team-leading seven points 
in defeat.

“Maci always has a job, 

and her job is to take their 
best player and put the 
clamps on her,” Seibel stat-
ed. “And everybody else 
can then do their jobs. We 
needed the league win; 
that’s what was most im-
portant to me. We’ve got to 
pick up as many wins as we 
can in the tough IML.”

Senior guard Darlyn Men-
doza-Lechuga sank two 
threes and totaled nine points 
during the third quarter – 
which ended with the Lady 
’Cats up 48-16 – and ulti-
mately finished with a game-
high 16 points for Ignacio 
(5-6 overall, 1-2 3A/4A In-
termountain). Cosio coasted 
to a 12-point outing, while 
Barnes (who got the game 
started with a three-point-
er), sophomore guard Alyssa 
Atencio and junior forward 
Victoria Brown each scored 
seven points.

Freshman Lily Quintana 
nailed a three and finished 
with five points, and senior 
Lauren deKay and fresh-
man Maliyah Martinez 
booked two points apiece.

“I think we really im-
proved from practice,” said 
Mendoza-Lechuga. “It was 
a good game. We fixed our 
attitude, definitely, and just 
our ball movement and not 
giving up on the ball.”

Senior forward Madi-
son ‘Maddie’ Mead scored 
four points for Bayfield (3-
7, 0-3 IML), Barrera end-
ed up with three (via 3-of-
6 free-throw shooting), 
and reserves Sylvia Hes-
ford and Kimball Anderson 
each tallied two. Bayfield 
finished 6-of-12 from the 
charity stripe; with Men-
doza-Lechuga going 4-of-
7 and Cosio 3-of-3, Ignacio 
ended up 10-of-16.

The Lady ’Cats are slat-
ed to next see action Friday, 
Jan. 26, in La Jara at Cen-
tauri, and remain in the San 
Luis Valley to visit Alamo-
sa the next afternoon. Bay-
field, meanwhile, was to 
host Pagosa Springs on the 
20th, with the Lady Pirates 
(10-3, 3-0) having won 41-
26 at Alamosa (8-5, 2-1) the 
previous evening.

Joel Priest/Special to the Drum

Ignacio’s Lily Quintana (11) pulls down a rebound 
Thursday evening, Jan. 18, inside IHS Gymnasium 
against Bayfield during the teams’ first of two scheduled 
games this winter.

Joel Priest/Special to the Drum
Ignacio’s Ambrose Valdez yanks a rebound away from Bayfield’s Cody Ross (2) Thursday 
night, Jan. 18, inside IHS Gymnasium. The Bobcats prevailed in the teams’ first of two 
regular-season meetings.

Joel Priest/Special to the Drum
Sophomore Neatris Wilbourn (23) dribbles the ball down 
the court on Thursday, Jan. 18 during the game against 
Ignacio High School.

IHS’ Coaches Hall of  Fame

Inducted into Ignacio 
High’s Coaches Hall of 
Fame earlier in the af-
ternoon, former Ignacio 
Boys’ Basketball head 
coach Lee Larson (center) 
converses Saturday, Jan. 
13, with 2008 inductee 
Juvie Jones (left) during 
a pause in the Bobcats’ 
game versus Pagosa 
Springs as 2019 inductee 
Doug Little listens.

Accompanied onto the court by extended family (including current Bobcat junior 
forward Charley Pargin, blue coat, and senior Grace Pargin), former Ignacio Boys’ 
Basketball head coach Lee Larson addresses fans gathered inside IHS Gymnasium 
on Saturday, Jan. 13, when he was inducted into Ignacio’s Coaches Hall of Fame. 
Larson led the ‘Cats to the 1988 CHSAA Class A-I State Championship – via a title 
run including wins over Aurora Christian (78-64), Calhan (70-65) and, ultimately, 
Basalt (73-65) – as well as a runner-up finish in 1989 (IHS fell 71-68 to Akron in the 
grand finale), with Mike Ball his assistant coach in both seasons.

photos Joel Priest/Special to the Drum

Bobcats to page 20 
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OBITUARY

A Eulogy for Richard L. Jefferson
May 9th, 1960 – January 6th, 2024
My family and I thank you for coming 

to celebrate my father’s Life. Especial-
ly those of you who traveled far to join 
us. I also want to thank everyone that has 
reached out to offer condolences and re-
spect to our father that could not be here. 

Richard Lee Jefferson was born in 
1960, to Robert Jefferson and Catherine 
Jefferson. He grew up here on the South-
ern Ute Reservation with his siblings 
Robbi Mann and Robert Jefferson. A son, 
father, brother, uncle, grandfather are just 
a few of the things he was. 

He had four loves in his life, his family, 
his community, basketball, and knowledge.

His four loves started and evolved 
from a very young age. 

He had so much love for his family 
and would do anything for them. Fami-
ly meant everything to him. One of his 
favorite ways to show his love was to 
pass on knowledge. Whether it was a 
30-minute rant about different ways to 
cook eggs, different stories of the coy-
ote trickster or different Indigenous his-
tory. His love language was passing on 
knowledge, no matter what it was about, 
if he knew about something, he wanted 
to share it. I am sure all family members, 
friends and many community members 
can remember a time of hearing his sto-
ries or moments of him passing on what 
knowledge he wanted to share. As a kid, I 
didn’t always want to sit and listen to the 
stories, but I knew it meant a lot to him 
and I learned to love the knowledge he 
was passing to me. 

Throughout his upbringing, he was a 
very ambitious and determined individ-
ual. He took extreme value in his edu-
cation and his community. This showed 
through his achievements of becoming 
the youngest tribal member to be elect-
ed to Tribal council, (at the time). He 
then served as director of the Southern 
Ute Education Dept. From there, he then 
moved on to becoming the Executive Di-
rector of the largest nonprofit organiza-
tion in the four corners area, (at the time). 
Every job he took, he wanted to make an 
impact, he wanted to help his community.

His love for basketball started as a 

child as well, always excelling in basket-
ball all through high school. That passion 
never faded as he would later run up and 
down the courtside coaching youth AAU. 
I can hear him now, yelling “BOOM” ev-
ery time someone made a 3-pointer, and 
that was a lot because we liked shoot-
ing 3’s, haha. He took pride in his coach-
ing, his AAU team was named, K.U.T.E. 
(Kids United in Team Excellence). He 
brought together young ladies from all 
towns around and from our sister tribe, 
Ute Mountain Utes. His goal was to not 
only help our team excel on the court but 
off the court as well. He wanted to see all 
youth excel in life. 

His passion for knowledge contin-
ued throughout his life as well. He want-
ed to educate and spread indigenous pres-
ence and knowledge to other Natives and 
non-natives. His passion for this led him 
into plays, one where he moved his fami-
ly to Dever to star in a play as Chief Ouray 
and producing and putting on his own 
play in Ignacio, called the Eye Juggler”. 
He loved production. In his later years, he 
went back to college to continue his ed-
ucation, earning an A.A. in Art in Hu-
man Services, a B.A. in Southwest Stud-
ies with a minor in Anthropology and was 
working on an MFA in Film/documenta-
ry Production from Hofsta University in 
New York. He wanted to produce a docu-
mentary about the Southern Ute Tribe. He 
pressed education to all youth he crossed 
paths with. He is the reason why I am pur-
suing my PhD now. He challenged me 
to see who would get their PhD first. His 
competitive side will still be pushing my 
completion and now I will have to finish 
it, just to say I won, haha. 

Despite his later years of battling with 
alcoholism. My father was a very influ-
ential person in our family, for his kids 
and the community for a long time. It is 
because of him my brother and I love our 
community so much and we would do 
anything for our family. My brother and 
I embody different parts of him and that 
is the beauty, together we are what our 
dad was. 

After his father and mother passed, 
Aunt Misty and Uncle Jim, you guys 
were his center, his rock, and grounded 
him when he needed it, he hated to dis-
appoint you, you both meant so much to 
him. Thank you for being that for him. 
To Aunt Robbi, you were his protec-
tion and his heart’s comfort, no matter 
what he would always listen to you. You 
meant the world to him. To Uncle Rob-
ert, though you guys had your differenc-
es, he truly did love you from the bottom 
of his heart. To all his nieces and neph-
ews, you were his happiness, there is not 
one time could talk about memories with 
you that he wouldn’t cry tears of happi-
ness, reminiscing. 

In closing I want to share two of his 
favorite quotes with you, “You will miss 
100% of the shots you don’t take” and 
“There is more than one way to the top of 
the mountain”.  

My brother and I are honored to be his 
children.

FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

•	 Distribution: Friday, June 21   NOON, Friday, June 14
•	 Distribution: Wednesday, July 3  NOON, Friday, June 28
•	 Distribution: Wednesday, Nov. 20  NOON, Friday, Nov. 15
•	 Distribution: Friday, Dec. 20    NOON, Friday Dec. 13
•	 Distribution: Friday, Dec. 27   NOON, Friday Dec. 20

**Unless listed the cutoff for a Friday Minors distribution is 5pm on Tuesday

COMMUNITY GREETINGS
Wishing Henry Elkriver Whiteskunk II 
a Happy sweet 16!
May the Creator bring you endless joy and 
happiness. We are so proud of you and 
what you have accomplished. Continue 
doing great things with your life!

Love mom, 
Also your family In all four directions…

Happy 12th Birthday!
Landyn Cody Bravo,
You have grown into such a smart, loving and determined young man! You have the 
funniest things to say. You’re such a caring big brother and cousin!
Here’s wishing you lots of love, hugs, cake, ice cream and cool presents on your special 
day! May the Creator always watch over you and lead you to exciting new things to learn 
& explore! We all love you very much!

Always,
Grandma Cookie, auntie Natalie, Ronnie, auntie Mavis, 

and your cousins, Cassidy, Romeo & Sam

STAY TUNED!
The Southern Ute Drum is rolling out a new online 

look and interface in the coming days.

New website features include:

•	 Improvements to smartphone and tablet 
interface.

•	 Clean modern aesthetic and ease of 
navigation.

•	 Dedicated community notices section.
•	 Redesigned visuals emphasizing 

photography.
•	 Social media sharing icons across all 

platforms.
•	 Custom search features and keywording.

Check out SUDRUM.com for latest news 
stories, photo essays and tribal events.
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REQUEST FOR PROPOSALS 
Audit Services

The Southern Ute Indian Housing Authority (SUIHA) is requesting proposals from qualified firms 
and individuals for providing audit services. Interested parties must submit written proposals to the 
SUIHA. Proposals will be accepted until 4:00 p.m. on March 22, 2023. Proposals received after 
this time will be considered non-responsive and returned to the sender. Faxed or e-mailed proposals 
will not be accepted.
BACKGROUND: The Southern Ute Indian Housing Authority is the Tribally Designated Hous-
ing Entity (TDHE) for the Southern Ute Tribe. Our primary sources of income are rental income 
and Federal financial assistance received from the U.S. Department of Housing and Urban Devel-
opment through the Indian Housing Block Grant program. SUIHA currently uses Aliba and HDS 
software. SUIHA has 115 Low Rental Units. The SUIHA receives an annual Indian Housing Block 
Grant of approximately 1.4 million.
SCOPE OF SERVICES: The audit services to be provided will be for the twelve-month period 
ending September 2024. The audit shall be completed and submitted to the Federal Audit Clearing 
House by December 27th, 2024. With onsite visit being done week of October 28, 2024. We expect 
an exit conference at the end of the audit fieldwork to discuss any findings, questionable costs, 
reportable conditions and adjusting journal entries. The audit shall be conducted in accordance 
with the requirements described in the Single Audit Act and the audit must be in compliance with 
the Uniform Administrative Guidance at 2 CFR Part 200. The audit services to be provided will be 
for the twelve-month period ending September 2025. The audit shall be completed and submitted 
to the Federal Audit Clearing House by December 26th, 2025. With onsite visit being done week 
of October 27, 2025. We expect an exit conference at the end of the audit fieldwork to discuss any 
findings, questionable costs, reportable conditions and adjusting journal entries. The audit shall 
be conducted in accordance with the requirements described in the Single Audit Act and the audit 
must be in compliance with the Uniform Administrative Guidance at 2 CFR Part 200.
CONTENT OF THE PROPOSALS: In selecting the firm or individual who will best serve the 
needs of SUIHA we will be reviewing the experience of the respondent(s) along with reviewing the 
expertise and qualifications of the individual(s) who will be providing the services. To meet these 
objectives, the proposal must contain a resume of all individuals who would be performing the 
services, with special attention to the experience related to Indian Housing Authorities or similar 
organizations. Four (4) copies of the proposal shall be submitted.
EVALUATION AND SELECTION PROCESS: Proposals will be reviewed and evaluated based 
on a 100 point system with the proposal receiving the most points being determined the most re-
sponsive. The cost of conducting the audit will be the main criteria used in evaluating the proposals. 
The SUIHA Board of Directors will make the final selection and the successful firm or individual 
will be notified shortly thereafter so that the audit process can begin as soon as possible. SUIHA 
reserves the right to accept or reject any or all proposals if it is in the best interest of the SUIHA.
EVALUATION CRITERIA:
The criteria for evaluating the proposals will include points given in the following areas: Qualifica-
tions of firm or individual to conduct Federal audits in accordance with 2 CFR 200 (0-10 points); 
Ability of firm to conduct the audit in a timely manner (0-30 points); Experience and knowledge of 
Indian Housing Authorities (0-15 points); Cost (0-45 points); Indian Preference (0 or 10 points if 
proposal includes proof showing that the firm is at least 51% Indian owned).

Responses shall be addressed to Eric Spady, Executive Director, 
P.O. Box 447, Ignacio CO 81137 • E-Mail: espady@suiha.org

Notice of Tribal Council Adoption of 
Title 32-Civil Truancy Code

By Resolution No. 2024-003, the Tribal Council adopted Title 32 – Civil Truancy 
Code. Title 32 is a new code that will be included in the SUIT Law and Order Code. 
The Bureau of Indian Affairs approved the code on December 21, 2024. The Civil 
Truancy Code is effective as of January 2, 2024. The Civil Truancy Code can be 
found online at: https://www.southernute-nsn.gov/government/tribal-code/
Printed hard copies of the codes may be obtained from the Tribal Information 
Services Department at:
Email: TIS@southernute-nsn.gov
Mail: Southern Ute Indian Tribe, P.O. Box 737, 356 Ouray Drive, Ignacio, CO 81137
Phone: 970-563-2208
Website: https://www.southernute-nsn.gov/government/tribal-code/

For further information please contact: Amy Barry, Tribal Information Services 
Department, abarry@southernute-nsn.gov, 970-563-2250.
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APPRENTICE PROGRAM COMMITTEE
Open until filled – The Southern Ute Indian 
Tribe (Tribe) and Apprentice Program Com-
mittee has two (2) vacancies. The Committee 
shall include 5 members which shall be ap-
pointed by Tribal Council. Include employees 
of the Permanent Fund who have a level of ex-
pertise and familiarity with the goal of Tribal 
member mentoring and employment in order to 
make a positive contribution to both the Com-
mittee and to the objectives of the Program. 
A majority of the Committee shall be Tribal 
members. The Permanent Fund Apprenticeship 
Committee (Committee) shall be appointed to 
administer the Apprenticeship Program (Pro-
gram) which provides higher education, train-
ing, on-the-job experience, and mentoring to 
eligible Tribal members employed in the Per-
manent Fund. All interested Southern Ute tribal 
members, currently employed with the Tribe, 
who would like to serve on this committee are 
urged to submit a letter of intent to the Human 
Resources Dept. at PO Box 737, Ignacio, CO 
81137, or in person at the Leonard C. Burch 
Tribal Administration Building. 

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, policies, 
and program areas of the Club. Members of the 
Board must attend meetings regularly and attend 
applicable committee meetings on a regular ba-
sis; also attend a minimum of one Priority event 
and one Club event annually. Members must 
maintain confidentiality of sensitive information 
and conduct oneself as a model for children in a 
manner that exemplifies high character. Interest-
ed parties must pick up an application available 
on the www.bgcsu.org website or by request 
from Mr. Bruce LeClaire at 970-563-2694 or 
bleclaire@southernute-nsn.gov. Applications 
must be returned to Mr. LeClaire.

ELECTION BOARD
Open Until Filled – The Southern Ute Election 
Board is seeking one (1) Alternate Board Mem-
ber. Qualifications; 11-2-102, (1) & (3): Must be 
a Southern Ute Tribal Registered Voter. Must re-
side within the exterior boundaries of the South-
ern Ute Indian Reservation. Shall not have been 
convicted of a felony, and shall not have been 
convicted of a misdemeanor involving dishon-
esty or fraud within five years immediately pre-
ceding appointment to the Election Board. The 
Election Board is a paid committee, IRS Guide-
lines, a Criminal Background Check is neces-
sary. Southern Ute Employee benefits are of-
fered, and you will be considered an Official of 
the Southern Ute Tribe. Please submit your letter 
of Intent to: Southern Ute Indian Tribe- Election 
Board P. O. Box 709, Ignacio, CO 81137. Physi-
cal Location: 285 Lakin St., Ignacio, CO 81137. 
Contact the Election Board at 970-563-0100 ext. 
2303/2305 or via email: electionboard@south-
ernute-nsn.gov

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission.  Qualifica-
tions are: Be a member of the Southern Ute In-
dian Tribe at least 18 years of age or older; Have 
a reputation for fairness and impartiality; Have a 
familiarity with tribal government; and Satisfac-
tory completion of a background investigation 
for criminal history showing no convictions or 
guilty pleas for felonies or any misdemeanor 
involving dishonesty. Please submit letters of 
interest to the Department of Justice & Regu-
latory, PO Box 737-MS#10, Ignacio, CO, or in 
person at the Justice and Regulatory Adminis-
tration Building, 71 Mike Frost Way. All letters 
will be presented to the Southern Ute Tribal 
Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you are interested, contact 
the Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open Until Filled – JOM has TWO (2) va-
cant seats that need filling. If you are interest-
ed, please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have any 
question you can contact her at 970-563-0235. 
Email: esbaker@southernute-nsn.gov. Require-
ments: Two-year term; Meet once a month as 
a committee; You must have a student(s) at-
tending Ignacio and/or Bayfield School District 
K-12 (enrolled in JOM program); Write a letter 
of interest on why you would like to be a part of 
the committee; and What changes do you want 
to see in order to help our JOM students?

KSUT BOARD OF DIRECTORS
The KSUT Board of Directors is seeking a 
Southern Ute tribal member to serve on the 
Board of Directors.  The tribal member does 
not have to live in the region and may attend 

board meetings remotely, as needed. As a board 
member you will serve a three-year term, at-
tend monthly meetings, and perform with de-
cision-making in the best long-term interests 
of KSUT and the community of listeners, and 
other responsibilities of serving on the board of 
directors. KSUT Tribal Radio, www.tribalradio.
org,  is an affiliate of NativeVoice1, and can be 
heard in Southwest Colorado at 91.3 FM (Igna-
cio) and 100.9 FM (Towaoc), and in Northwest 
New Mexico at 89.7 FM. KSUT Four Corners 
Public Radio, www.ksut.org,  serves 14 com-
munities in the Four Corners, including Duran-
go at 90.1 FM, Cortez 106.3 FM, Farmington 
and northern New Mexico at 88.1 FM, Pagosa 
Springs at 88.1 FM and Silverton at 91.1 FM. 
Both KSUT stations air news, eclectic music, 
entertainment, storytelling, and documentary 
programming, and are an affiliate of NPR, the 
BBC, American Public Media, and Public Ra-
dio International. The KSUT Board of Directors 
meets on the second Wednesday of every month 
at 5:30 P.M. at KSUT, 15150 Colo. Highway 
172 in Ignacio. Meetings are open to the public, 
unless prior notice is given to allow members to 
conduct confidential station business. If you are 
a Southern Ute tribal member and are interest-
ed in serving on the KSUT Board of Directors, 
submit a letter of interest to KSUT Executive 
Director, Tami Graham. Letters can be emailed 
to tami@ksut.org or mailed to PO Box 737, Ig-
nacio, CO 81137.  Seat is open until filled. More 
information on the KSUT Board of Directors, 
including a current board list and recent board 
minutes can be found at: https://www.ksut.org/
ksut-board-of-director

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) commissioners; A person 
with Tribal Regulatory knowledge and expe-
rience and; Southern Ute Tribal member at-
large to serve on the Tribal Employment Rights 
Commission which are compensated positions. 
Southern Ute tribal member/Applicants must 
have the following requirements: Tribal Reg-
ulatory Knowledge and Experience; Does not 
own or operate a certified Indian Owned Busi-
ness; Experience or expertise in administrative 
hearing procedures; Eighteen (18) years of age 
or older; Good character; Ability to observe 
restrictions concerning conflict of interest and 
confidentiality. Tribal Member At-Large: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate a 
certified Indian Owned Business; Experience or 
expertise in administrative hearing procedures; 
Eighteen (18) years of age or older; Good char-
acter; Ability to observe restrictions concerning 
conflict of interest and confidentiality. Submit 
your Letter of Interest to the TERO Division or 
send to TERO Division, P.O. Box 737, South-
ern Ute Indian Tribe, Ignacio, CO 81137. If you 
have any questions, call TERO, at 970-563-0117 
or 970-563-0100 ext. 2291. TERO is located in 
the J&R Admin. Bldg., 71 Mike Frost Way.

TRIBAL CREDIT COMMITTEE
Open Until Filled – The Southern Ute Tribal 
Credit Committee (“Committee”) is looking for 
eligible tribal member applicants to serve on the 
Committee. The appointment is for a three (3) 
year term. This is a compensated Committee, 
and you will be considered an employee of the 
Tribe, per IRS guidelines. Individuals seeking 
to serve on the Committee must demonstrate a 
reputation of personal integrity, dependability, 
honesty, a strong work ethic, and the ability to 
perform in a non-biased, confidential and fair 
manner. They must be familiar with the objec-
tives of the Declaration of Policies and Plan of 
Operation – Tribal Credit Fund and must main-
tain good financial standing with the Tribe. Ap-
plicants must also pass criminal background and 
reference check, per the Tribal Credit Committee 
By-laws.The primary purpose of the Committee 
is to evaluate and render decisions regarding Se-
cured Home Loan applications and monitor and 
evaluate the Tribal Credit loan programs and 
make recommendations to Tribal Council. Some 
of the duties of the Tribal Credit Committee are: 
Approve loans as required by the Declaration of 
Policies and Plan of Operation – Tribal Credit 
Fund (“Declaration”); Monitor compliance with 
the Declaration; Monitor all approved loans for 
performance; Make recommendations to the 
Tribal Council on program revisions and up-
dates regarding Committee operations; Maintain 
confidentiality, objectivity, and fairness in con-
ducting all Committee business; Hold regular 
meetings and other special meetings, as needed; 
and Coordinate the Committee’s annual budget 
with Tribal Credit Staff. Interested Tribal Mem-
bers are asked to submit a letter of interest to 
the Tribal Credit Committee, PO Box 737 #60, 
Ignacio, CO 81137 or by email to chudgens@
southernute-nsn.gov. If you have any questions, 
please speak with Christine Hudgens, CFO, at 
970-563-2444. 

WILDLIFE ADVISORY BOARD: YOUTH 
ALTERNATE
Open Until Filled – The Tribe is seeking an 
enrolled Southern Ute youth wishing to fill a 
special youth-only seat on the Tribal Member 
Wildlife Advisory Board. The 1-year position 
may only be filled by a Tribal Member between 
the ages of 14 and 18, and the position may be 
renewed annually, by request, until age 19 is 
reached. The Wildlife Advisory Board works 
closely with the Wildlife Division in planning 
and recommending actions related to Tribal 
hunting and fishing programs, both on-reserva-
tion and within the Brunot treaty area. This spe-
cial youth seat provides an outstanding oppor-
tunity for a young tribal member to learn about 
wildlife management, including traditional Ute 
and contemporary scientific perspectives. Meet-
ings are held several times throughout the year, 
and a commitment to attend and participate in all 
meetings is expected. The participant is eligible 
to receive $20/hour compensation for meeting 
attendance provided he or she is not already 
employed by the Tribe. Interested tribal mem-
ber youth must submit a brief letter of interest to 
the Southern Ute Wildlife Division at P.O. Box 
737, Ignacio CO 81137. For information, please 
contact the Wildlife Division at 970-563-0130. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0005-CV-PR
Tooley Box, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address on 
FEBRUARY 20, 2024 at 9:00 AM. All persons having 
claims against the above estate are required to file them 
for allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 18th of January, 2024.
Paula Trujillo, Deputy Court Clerk

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 2024-0011-CV-NC
Shoshone Dove Glory Thompson, Civil Subject
Notice is hereby given that Shoshone Dove Glory 
Thompson has filed an application for legal change of 
name, to be known hereafter as Shoshone Dove Glory 
Rael. Any person desiring to object to the granting of 
the petition may do so by filing an objection in writing 
with the Clerk of the Court no later than FEBRUARY 
26, 2024 at 5 pm. If no objection is made, the Court 
will grant the legal name change.

Dated this 18th day of January, 2024.
BY THE COURT, Paula Trujillo, Court Clerk 

NOTICE OF PROBATE
In the Estate Of,
Raymond C. Frost Jr., Deceased
Case No.: 2024-0004-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address on 
FEBRUARY 26, 2024 at 2:00 PM. All persons having 
claims against the above estate are required to file them 
for allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 19th of January, 2024
Elizabeth Benally, Deputy Court Clerk

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Christian Sheldon Thompson, Civil Subject
Case No. 2024-0010-CV-NC
Notice is hereby given that Christian Sheldon 
Thompson has filed an application for legal change 
of name, to be known hereafter as Christian Sheldon 
Yellowflower. Any person desiring to object to the 
granting of the petition may do so by filing an objection 
in writing with the Clerk of the Court no later than 
MARCH 4, 2024 at 9:00 AM. If no objection is made, 
the Court will grant the legal name change.

Dated this 19th day of January, 2024.
BY THE COURT, Elizabeth Benally, Court Clerk
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Grounds Maintenance Worker
Closes 2/2/24 – Performs daily grounds mainte-
nance and repair of the Tribal grounds and build-
ings. Pay grade N7; Pay starts at $17.37/hour. 

Lifeguard (Part-time)
Closes 2/1/24 – Lifeguard activities at the Com-
munity Recreation Center swimming pool, in 
accordance with the guidelines established and 
approved by Fitness Director and/or Communi-
ty Center Director. Pay grade N5; Pay starts at 
$14.90/hour. 

Tribal Ranger Trainee (Southern Ute mem-
bers only)
Closes 2/1/24 – A trainee position for uncertified 
individuals interested in a career in law enforce-
ment with the Southern Ute Indian Tribe. Will 
be required to attend and successfully complete 
an approved basic police-training course. Upon 
successful completion of training curriculum 
requirements, incumbent will assume the Tribal 
Ranger position. Pay grade N11; Pay starts at 
$23.63/hour. 

Swimming Instructor – Part-time
Closes 2/1/24 – Under supervision of Aquat-
ics Manager, instructs American Red Cross 
individual and group swimming lessons at the 
SunUte aquatics facility. Preparation of class, 
instruction of individuals, breakdown of equip-
ment, and all documentation associated with 
SunUte individual swimming lessons and the 
American Red Cross. Pay grade N7; Pay starts 
at $17.37/hour. 

After School Program Leader
Open Until Filled – A regular full-time position 
that provides education and physical activities 
for the After-School program to meet the needs 
of children ages 3 through 13 years. Pay grade 
N6; Pay starts at $16.09/hour. 

Air Quality Scientist II – Enforcement
Open Until Filled – Under general supervision 
of the Air Quality Division Head, coordinates 
and tracks air quality enforcement order pack-
ages and provides subject matter expertise on 
technical and regulatory tasks within the En-
forcement Section of the Tribal Title V Oper-
ating Permit program and Tribal Minor New 
Source Review program. Pay grade E16; Pay 
starts at $77,627/year. 

Air Quality Scientist II – Permitting
Open Until Filled – Under general Supervision 
of the Air Quality Program Manager, supervis-
es, and conducts technical and regulatory tasks 
within the Permitting Section of the Tribal Air 
Quality Division. Pay grade E16; Pay starts at 
$77,627/year. 

Boys & Girls Club Aide – Part-time
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N5; Pay starts at $14.90/hour.

Clinical Supervisor
Open Until Filled – A senior level position that 
provides Clinical Supervision to staff Case-
workers providing a full range of intake and/or 
ongoing social casework services for a variety 
of program areas such as child abuse and neglect 
cases, youth-in-conflict cases, and adults unable 
to protect their own interests. Provides clinical 
supervision and oversees Family Preservation 
and the Foster Care Program Coordinator. Pay 
grade E17; Pay starts at $86,943/year. 

Community Health Representative
Open Until Filled – Providing assistance and 
the coordination and development of activities 
for elderly and physically or mentally disabled 
Tribal members. Performs community health 
duties to include patient transport and monitor-
ing, home visits, conducting classes, and pro-
viding community education on Tribal health 
issues. Home Care may include house cleaning, 
personal hygiene, preparing meals, and other 
health and wellness related activities. Pay grade 
N9; Pay starts at $20.26/hour. 

Construction Services Repairman
Open Until Filled – Assists in home repair to 
Tribal Home Rehab Programs, Elders Main-
tenance Program, Tribal Member and Elderly/
Handicapped Emergency Repair, and Trib-
al Rental Units. Pay grade N10; Pay starts at 
$21.89/hour. 

Dentist – Part-time w/benefits
Open Until Filled – Providing, clinical, health 
promotion and disease prevention, and edu-
cational services for the Dental Division. Pay 
grade E22; Pay starts at $189,817/annually.  

Deputy Tribal Historic Preservation Officer 
(Southern Ute members only)
Open Until Filled – Under the general supervi-
sion of the Tribal Historic Preservation Officer, 
performs a variety of complex and specialized 
work to preserve and protect Southern Ute Tribal 
resources and materials to include, but not limit-
ed to, cultural sites/lands, artifacts, funerary and 
sacred objects, and human remains. Completes 
all work in accordance with the Southern Ute 
Tribal Historic Preservation Plan and all associ-
ated process, procedures, and relevant codes and 
law. Pay grade E13; 59,494/annually. 

Detention Officer
Open Until Filled – Under general supervision of 
the Detention Sergeant and Lieutenant, maintains 
the safety and welfare of inmates and visitors and 
monitors all activities within the detention center. 
Pay grade N12; Pay starts at $26/hour. 

Detention Transport Officer
Open Until Filled – Under general supervision of 
the Detention Sergeant and Lieutenant, incum-
bent maintains the safety and welfare of inmates 

and visitors and monitors all inmate activities 
within and outside of the detention center. Trans-
portation of inmates to and from other facilities, 
medical appointments, and court appearances. 
Pay grade N13; Pay starts at $28.60/hour. 

Director of Strategic Planning
Open Until Filled – Working with the Southern 
Ute Indian Tribe Council to define, plan, imple-
ment, and achieve the strategic and financial plan 
objectives and priorities determined by Tribal 
Council. Researching and critically analyzing 
past strategies and modifying and developing 
those plans and strategies to address current 
circumstances; developing training material for 
Tribal Council Members regarding the Tribe’s 
Financial Plan and other strategic plans; and 
communicating the financial and strategic plans 
to the Tribal Membership. In coordination with 
Tribal Council, facilitates strategic planning, in-
cluding but not limited to tribal entities and tribal 
membership when deemed appropriate. Acts as a 
liaison between the Tribal Council and the Tribal 
Entities; accessing and gathering information as 
authorized by Tribal Council. Reports function-
ally to the Tribal Council and administratively to 
Tribal Council Affairs management. Pay grade 
E23; Pay starts at $235,373/annually. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-
dio dispatch services for the Southern Ute Indian 
Tribe. Pay grade N10; Pay starts at $21.89/hour.

Dispatcher Trainee (So. Ute members only)
Open Until Filled – A trainee position for a South-
ern Ute Tribal member interested in a career in 
Law Enforcement with the Southern Ute Indian 
Tribe. While in the trainee status, participates and 
engages in in-house training and work activities 
specifically designed and chosen to train and in-
doctrinate the individual to work an emergency 
communications dispatch center. Work is per-
formed under the guidance of an experienced 
dispatcher. Length of this program is designed to 
last one (1) year but may be extended or reduced 
based on circumstances. Upon successful com-
pletion of training curriculum requirements, will 
assume the Dispatcher position. Will start at 20% 
below entry level for a grade N10 and be subject 
to quarterly evaluations and pay increases. 

Education Department Assistant
Open Until Filled – Under the direction of the 
Executive Assistant, the Education Program As-
sistant will assist the Education Staff in the teach-
ing and tutoring responsibilities for K-12 Tribal 
students. Will provide the employee with direct 
teaching experience through student contact in 
the public schools and in after school tutoring 
programs, opportunities to participate with pro-
fessional teaching staff in the public schools and 
within the SUIT Education Department and oth-
er experiences relative to a career in the teaching 
field. Will also assist the Sunshine Cloud Smith 
Youth Advisory Council “Youth Council” Coor-
dinator and with summer enrichment programs. 
Pay grade N9; Pay starts at $20.26/hour.

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicate effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Pay grade E12; Pay 
starts at $54,086/year.
 
Gaming Investigator I
Open Until Filled – An entry level position locat-
ed under the Southern Ute Division of Gaming 
(DOG). Under general supervision of the Gam-
ing Investigator III, incumbent works in coordi-
nation with other DOG Investigators to learn and 
perform Law Enforcement/Regulatory duties for 
the enforcement of Class II and Class III gaming 
on the Southern Ute Reservation. Pay grade N13; 
Pay starts at $28.60/hour. 

Grants Financial Analyst
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. In addition, 
the Grants Financial Analyst is responsible for 
assisting in monitoring programs to ensure com-
pliance with grant or contract regulations. Pay 
grade E13; Pay starts at $59,494/annually.

Group Exercise Instructor
Open Until Filled – Provides group exercise 
instruction and fitness activities to members of 
the SunUte Community Center, in accordance 
with the guidelines established and approved by 
Fitness Director and/or Community Center Di-
rector. Pay grade N9; Pay starts at $20.26/hour. 

Health Center Support Services Manager
Open Until Filled – Supervision and man-
agement of front office operations within the 
Southern Ute Health Center to include recep-
tion, registration, scheduling, medical records, 
and referral services. A key focus will be to al-
ways establish and maintain superior customer 
service communications and support. Pay grade 
E14; Pay starts at $64,155/year. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and 
air conditioning systems including machinery, 
boilers, hot and chilled water distribution sys-
tems, circulation pumps, steam humidifiers, 
cooling towers, walk-in coolers and freezers, 
and variable volume systems located in South-
ern Ute Tribal Buildings. Pay grade N15; Pay 
starts at $33.93/hour. 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 • Phone: 

970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

Medical Assistant – Part-time w/benefits
Open Until Filled – Providing professional and 
clinical services. Position is grant funded; con-
tinued employment is contingent on grant fund-
ing. Pay grade N10; Pay starts at $21.89/hour. 

NAGPRA Technician (So. Ute members only)
Open Until Filled – Assists NAGPRA Coordi-
nator(s) with new and on-going projects, includ-
ing, but not limited to, duties such as: technical 
data entry, records management, research, and 
other duties as assigned. Must be organized 
and able to maintain a complicated work and 
deadline calendar for new, on-going, short term, 
and long-term projects by providing timelines 
to NAGPRA Coordinator(s) to participate in 
consultations in face-to-face consultations or 
teleconferences. Assists with consultation with 
tribal, state, and federal consultations under the 
National Historic Preservation Act (NHPA) and 
the Native American Graves Protection and Re-
patriation Act (NAGPRA) when needed. Pay 
grade N10; Pay starts at $21.89/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N13; Pay starts at 
$28.60/hour.

Police Sergeant
Open Until Filled – Coordinates the efforts of 
the officers and dispatchers to achieve the ob-
jectives of the Police Department and in the 
absence of the Police Lieutenant will command 
the Southern Ute Police Department. Pay grade 
N16; Pay starts at $37.32/hour. 

Project Manager – Construction 
Open Until Filled – Under general supervision 
of the Housing Department Director, incumbent 
assists in the management and coordination of 
all functions and activities required to initiate, 
manage, and complete all phases of construc-
tion related and other various projects. This po-
sition will assist the Department in delivery of 
professional project management and support 
services to the Tribe. Pay grade E19; Pay starts 
at $114,968/annually. 

Receptionist – Tribal Information Services
Open Until Filled – Performs reception duties 
for the Southern Ute Tribal organization, in-
cluding, but not limited to, operation of the tele-
phone switchboard, greeting visitors, providing 
information about the Tribal government, and 
referring callers or visitors to the appropriate 
office for assistance. Performs clerical duties 
for the Tribal Information Services Director and 
other Departmental Divisions as needed, includ-
ing mail processing and distribution. Pay grade 
N6; Pay starts at $16.09/hour. 

Scorekeeper – Part-time
Open Until Filled – Keeps accurate scores for 
sporting events held by SunUte Recreation Dept. 
Pay grade N6; Pay starts at $16.09/hour. 

Special Needs Aide – Part-time w/benefits
Open Until Filled – Assists Southern Ute Indi-
an Montessori Academy disabled and special 
needs students with educational, physical, emo-
tional, and social growth and development un-

der direction of a certified guide or specialists. 
Assists with life skills, academic success, and 
meeting IEP (Individual Education Plan) objec-
tives. Pay grade N6; Pay starts at $16.09/hour. 

TEAM Worker (Southern Ute members only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. Both part-time and full-time tem-
porary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Tribal Apprenticeship Program (Southern 
Ute members only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career interests 
through the Apprenticeship Program. The pur-
pose of the program is to build a career founda-
tion for SUIT members to pursue further educa-
tional goals or career development. Apprentices 
may be placed within Permanent Fund depart-
ments or divisions dependent on career inter-
ests, educational level and/or length of prior 
relevant and appropriate work experience. After 
your application is submitted, you will receive 
an email asking for detailed information about 
your career interests. The Apprentice Commit-
tee will review applications and asses what op-
tions may be available for applicants. 

Tribal Attorney – Prosecutor
Open Until Filled – Under the supervision of 
the Legal Department Director, attorney will 
serve as a member of the Tribe’s Legal De-
partment, with principal responsibility for the 
effective, efficient, and fair prosecution of vio-
lations of the Tribal Code to include criminal, 
gaming, and wildlife cases. In addition, the at-
torney will represent the Tribe in other matters 
that require the Legal Department’s attention, 
including code review and drafting, civil liti-
gation, contract review, employment matters, 
and the consideration of social services cases. A 
strong command of Tribal jurisdiction, and un-
derstanding of tribal sovereignty, and an ability 
to provide accurate legal advice in a fast-paced 
environment is essential. Pay grade E19; Pay 
starts at $114,968/annually. 

Tribal Health Department Director
Open Until Filled – Must have a MA/MS in 
Health Care Administration or related field and 7 
years of experience in an administrative capacity 
in a health services/medical related field OR BA/
BS in Health Care Administration or related field 
and 9 years of experience in an administrative ca-
pacity in a health services/medical related field. 

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Pay starts at $17.37/hour.

Southern Ute Indian Tribe Job Announcements, cont.
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*Buyer (Full-time)
Compiles information and records to prepare or-
ders for the procurement of material, including 
all food and beverage products. Will research 
and evaluate products to be purchased for the 
Casino, making it cost efficient, and maintains 
and regulates cost for Casino operations. Verify 
Classification and specifications of all purchase 
order requests, search inventory records and/
pr warehouse to determine if materials on hand 
are in sufficient quantify. Maintains vendor da-
tabase in inventory management software and 
handles all incoming invoices. 

*Café Cashier – Shining Mountain Cashier 
(Full-time)
Providing friendly and courteous service to all 
guests in a fast-paced work environment. Tak-
ing guests food orders, accurately totaling food 
and beverage purchases and collecting pay-
ments. Assists in preparing and serving all foods 
necessary for the Cafe kitchen. Prepares coffee 
and pizza from the hot food line in the front area 
of the Café. Will balance the register at end of 
the shift, with proper report of discrepancies and 
complete paperwork. 

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. All areas must be disin-
fected, swept, mopped, vacuumed, and dusted. 

*Deep Cleaning Staff (Full-time)
Cleanliness of the entire Kitchen as instructed by 
the Facilities Manager and/or Supervisor. Will 
clean Food and Beverage facilities and equipment. 

*Dishwasher (Full-time)
Will perform multiple tasks and duties within 
the entire kitchen as instructed by Food and 
Beverage Management and/or Supervisor. 
Washing dishes, cleaning facilities and cooking 
in several capacities. 

*Event Staff
Assisting in set-up, serving, tear down, clean-
up, and re-set of events in all Banquet areas. 
Will act as a guest service representative at 
Banquets and related events. Achieve and main-
tain the highest level of guest service as well 
as maintaining professional interactions, safe 
working conditions, and teamwork. 

*Facilities Staff (Full-time)
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the fa-
cility, equipment, and building. Assists in re-
pair and maintenance of equipment within the 
facility. Cleanliness of kitchen areas and equip-
ment, facility equipment, carpets, building and 
grounds. Shuttles Hotel guests to and from the 
airport as needed. 

*Facilities Tech (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls and 
conditions, and the structural integrity and ap-
pearance of the facility and grounds. Works as 
part of a team to ensure smooth operations of 
the facility, equipment and building by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems. 

*Front Desk Staff (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person in-
quiries regarding reservations, hotel information 
and guest concerns. Assistance with guests in-
clude but is not limited to luggage assistance, di-

rections/maps, driving guests to/from the airport. 

*Ground Supervisor (Full-time)
Daily ground’s maintenance of all areas at the 
Sky Ute Casino Resort. Maintaining all roads, 
grounds, landscaping, plan, assign, and review 
work activities of assigned grounds personnel as 
directed by the Facilities Manager. 

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with utility 
staff to provide a clean and safe working en-
vironment, exceeding all health and sanitation 
requirements from the county and state. Ensures 
proper receiving, storage, and rotation of food 
products; schedules utility staff with proper 
coverage; and adheres to control procedures for 
cost and quality. 

Multi-Games Dealer (On-call)
Deals blackjack (Class 3), three card poker, 
roulette and specialty games while providing 
a positive guest experience through accurate, 
prompt, courteous and efficient service. Reports 
to the Table Games Manager or as otherwise 
designated. 

*Laundry Attendant (Full-time)
Perform the required operations with laundry 
equipment; ensuring products are clean and ac-
ceptable for hotel use. Maintaining laundry for 
the hotel rooms and other departments as need-
ed. Operate flatwork ironers, laundry equipment, 
iron, and fold linens by hand, and inform super-
visor of any equipment malfunctions or problems 
with safety mechanisms of equipment. 

*Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and accountable 
for consistency of standardized recipes, presen-
tation, food quality and freshness. 

*Rolling Thunder Grill Busser (Full-time)
Perform multiple tasks and duties within the 
restaurant and kitchen as instructed by super-
visor and management. Clearing off and sani-
tizing tables for next group guests, disposing of 
trash and other waste and keeping the restaurant 
stocked with adequate supplies such as plates, 
glasses, silverware, and napkins. Will help 
cooks, servers and dishwashers perform small 
tasks as needed. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas of 
the guest rooms. 

*Senior Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Slot Technician II (Full-time)
Day-to-day maintenance, repair, installation, 
and relocation of slot machines and related 
devices. Ensure a positive guest experience 
by maintaining optimal gaming device perfor-
mance. Reports to the Slot Technician Supervi-
sor. Performs preventative maintenance, clean-
ing, and testing on all gaming devices. Assists 
with the installation, removal, break-down, re-
location, set-up of relocated slot machines and 
trouble shoot defective equipment. 

*Surveillance Video Tech (Full-time)
Installs, repairs, and performs preventative main-
tenance on all surveillance CCTV systems and re-
lated equipment to industry and internal standards.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays.

Controller – Red Willow Production Co. (Ig-
nacio, CO)
Closes 2/2/24 – Directing and managing all 
accounting functions in an oil and gas explo-
ration and production environment, including 
establishing and maintaining Red Willow’s ac-
counting principles, practices, and procedures. 
Directs and manages the preparation of monthly 
and annual financial statements and the annu-
al audit report. Manages monthly accounting 
tasks including accounts receivable, accounts 
payable, general ledger management, bank rec-
onciliations and cash management, calculation 

and payment of taxes. Directs and manages the 
internal audit of joint interest operations.

Maintenance Worker I – Sky Ute Fairgrounds 
(Ignacio, CO)
Closes 2/9/24 – Repair and maintenance of 
the Sky Ute Fairgrounds grounds and build-
ings while assisting with the daily operations 
of the RV park and horse stalls to include con-
tracts and payments. Provides excellent cus-
tomer service while maintaining a safe and 
pleasurable environment for our customers 
and their animals.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Ignacio Early Learning Program:
• Substitute Teacher $15.79/hr. – Open Until Filled

Road Runner Transit:
• Transit Driver $18.94/hr. – Open Until Filled
• ICB Operator $22.76/hr. – Open Until Filled
• Bus Cleaner/Building Maintenance $18.94/

hr. – Open Until Filled

Multisystemic Therapy (MST):
• Community Based Therapy $51,917 – 

$56,950/yr. – Open Until Filled 
(MA degree or within one year of finishing 
master’s degree in social work, counseling 
or other behavioral health related field re-
quired. Up to $5,000 in relocation expenses 
available.)

SoCoCAA Job Opportunities
To apply now, visit our website at www.sococaa.org or call 970-563-4517. 

• High School Principal 2024/2025 (closes 
2/16/24)

• High School Custodian
• High School Baseball Head Coach
• High School Boys/Girls Track & Field Head 

Coach

• High School Girls Soccer Head Coach
• Secondary Aide
• Secondary Math/Science Teacher
• Secondary Language Arts Teacher
• Secondary Social Studies Teacher

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job descriptions and applications: www.ignacioschools.org/employment-cdac2310

NASNTI and Student Engagement Program Coordinator
Native American Center, Fort Lewis College, Durango Colorado. Full time Job Opening. 

Complete Job Description and how to apply at: Careers (myworkdayjobs.com) 
For more information contact: NAC@fortlewis.edu 

Application materials received by Jan. 28, 2024, will receive full consideration. 
The position will remain open until filled.
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Answers for Jan. 12 Crossword Puzzle
Across: 1 Yea, 4 Or I, 7 Moll, 8 Penman, 12 Eyak, 13 Pacino, 14 Tomato plant, 16 Las, 
17 Mar, 18 Assiniboine, 23 TLC, 24 Tin, 25 Toughened up, 31 Ladles, 32 Iota, 33 Ensure, 
34 Dray, 35 Mex, 36 Aah. 
Down: 1 Yo-yo, 2 Elam, 3 Alkali, 4 Opposite sex, 5 Reap, 6 Incl, 7 Met, 9 Miami, 10 Annan, 
11 Notre, 15 Tan, 18 Attle, 19 Sloan, 20 Scuds, 21 Bin, 22 Oneida, 26 Glum, 27 Here,  
28 Dora, 29 Utah, 30 Pay.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 
 
 
 
  
 
  
 
  
 
  
 
  
  
 
  

Across
1  Harmless simpleton
5  Arcing shot
8  Alloy also known as 64FeNi
10 One of Columbus’s ships
11 Abstinent one
13 Nation on the Med.
14 Hunky-dory
15 Start for east, west or wife
17 Assisted
20 Drain to the limit
22 College housing
23 Spring tradition
25 Barfly
26 “--- we there yet?”
27 Not yet finally set
30 Alternative to pajamas
33 JFK --- Airport
34 Used medicinally by native Americans,  
  it might be smooth or fragrant
35 Durango, Mexico, airport code
36 Coat hangers

Down
1  Wall Street bank, familiarly
2  Washingtons
3  Enraged vintage hero might make  
  your engine stop
4  Form of body art
5  “--- Liza Jane” (old glee club favorite)
6  From the top
7  Metal in witherite
9  Author of “James and the Giant Peach”
10 Exposed state
12 NHRA drag-racing class, --- Fuel
16 Result of drying out, maybe
18 “I am worse than --- I was”: “King Lear”
19 One of Snow White’s seven
20 Ammo for a Red Ryder
21 Shooting star
24 Petroglyphs or quillwork, for example
28 Show off, vocally
29 They reduce tax for businesses
31 Former Pontiac option
32 Command to a horse

Answers will appear in the Feb. 9 issue of the Drum.
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LOCAL IGNACIO WEATHER
Saturday, Jan. 27

Sunny 40˚F
Morning winds

Sunday, Jan. 28

Sunny 44˚F

Weather forecasts collected from www.weather.gov

Partly sunny 40˚F
Afternoon winds

Friday, Jan. 26

FLY FISHING

It’s snowing
Don Oliver

SpeCial To The Drum

I realize, to say that it is 
snowing seems silly. I imag-
ine you are thinking, “Don’s 
lost it, who cares, we see it 
snow all the time, it is not 
a big one, go out and play 
in it.” Those are a few of 
the printable responses to 
my statement. The prob-
lem is that I am in Tennes-
see where it is supposed to 
be sunny, in the low fifties, 
with lots of fly fishing avail-
able. I am in the depths of 
despair and want to adopt 
the winter whine of those 
that live in Alaska, “I want 
to go to Hawaii.” Howev-
er, Hawaii is too far, too ex-
pensive, and over-run with 
Alaskans. For those of us 
that fly fish for a full-time 
activity, these can be chal-
lenging times.

With the published weath-
er patterns showing most of 
the United States dealing 
with non-fly fishable situa-
tions, I do have a few sug-
gestions of how to fill your 
time. Your first activity is to 
rearrange the fly boxes that 
live in your vest. If, like me, 
you have not done this in a 
long time it could take a day 
or two. Rearranging your 
fly boxes will take some re-
al courage and an uncom-
promising attitude. Start by 
removing any fly that you 
do not know the name of, or 
have not used in three years. 
Your subconscious will try 
to take over and make you 
keep those unused, nameg-

less flies. Be strong, get rid 
of them.

Once you have cleansed 
your fly boxes arrange the 
remaining flies by name 
and size. This now presents 
a new conundrum, how ma-
ny of the right size and name 
does anyone really need? 
Since I don’t use anything 
smaller than a size 18 (eye-
sight), I’m already creat-
ing more room in my box. 
As an example, I’ll put four 
size 18’s, 16’s, and 14’s Roy-
al Wulffs, in neat rows in my 
box. I’ll follow that with 
parachute adams, purple 
hazes, caddis, and so forth. 
Remember, use only flies 
that you know the names of 
and use on a regular basis. 
Since you are going to have 
new empty slots in your box, 
you will be tempted to add 
the non-used, nameless flies 
back. Be strong, don’t do it.

The above activity is cer-
tainly a great way to deal 
with the inclement weath-
er. Another way is volun-
teer your time and talent to 
a nonprofit that uses fly fish-

ing in its program. There is 
a long list of nonprofits that 
use fly fishing. They include, 
but are not limited to, Project 
Healing Waters, Casting for 
Recovery, Warriors and Qui-
et Waters and the Adaptive 
Sports Association.

You might also find ap-
preciative folks within the 
school systems, parks and 
recreation programs, or the 
people in your neighbor-
hood. You would be amazed 
how many people will tell 
you they have wondered 
about fly fishing.

After giving you all this 
good advice you are proba-
bly thinking Don should re-
read the title of this column, 
“It is snowing.” How do I 
find people that need instruc-
tion fly fishing in bad weath-
er? I say, “You need to think 
outside the box.” Fly tying 
and rod building are done in-
doors. If you have access to 
a gym with a high ceiling it 
is a great place to teach ba-
sic fly casting. Want to real-
ly feel good about teaching 
indoors? Find someone in a 
wheelchair or using a walk-
er, and give them some ba-
sic casting skills. After get-
ting these folks making basic 
casts indoors, make a date to 
take them to a pond, stream, 
or lake.

When you are gearing 
up at the pond with your 
new fly fishing friends you 
can use this time to show 
off your slimmed-down fly 
boxes. Seems like a good 
win-win situation for weath-
er that is no fun.

oughn Morris 39 seconds in-
to the third period.

Junior Kendrick Nossa-
man (19-13) ended up 2-2 
with two pins at 165 pounds 
but did not place. One of his 
losses came against even-
tual weight champ Zach-
ary Fankhanel, a senior at 
Casteel, and the other came 
against Page junior Landon 
Mansker – who went on to 
finish fourth (he took third 
in ’23) after eliminating 
Nossaman one win short of 
the placing round.

Senior heavyweight Kyle 
Rima (21-5) also went 2-2 
with two pins, and also did 
not place after being elimi-

nated by Monument Valley 
senior Leander Tsinigine (2-
2 at the 2023 AIA Div. IV 
State Championships), who 
went on to place sixth.

IHS sophomore Joshua 
Kerrigan (11-17) went 0-2 
at 120, but was a tough out 
against fellow 2A San Juan 
Basin Leaguer Jaiden Green 
of Dolores, who prevailed 
3-2 by ultimate tiebreaker. 
Freshman Brandon Blevins 
(4-14) went 2-2 at 157 
pounds, pinning both his 
victims, but did not place at 
the weight.

Bobcat sophomore Dil-
lon Brann (8-19) went 2-2 
at 132 including an 18-3 

technical-fall defeat of Tu-
ba City, Arizona’s Jordan 
Adson. And at 126, fresh-
man Judah Ashley (3-14) 
went 0-2 including a 16-0 
tech administered by Page 
sophomore Connor Peter-
son, who placed fourth at 
the weight last season in 
AIA Div. IV. Peterson ended 
the SDC winning third place 
and improving 30-3 overall; 
he went 25-8 last winter.

Ignacio will next compete 
Saturday, January 27, when 
the ’Cats host the Butch 
Melton Memorial Invita-
tional. IHS will also host the 
4 Corners Women’s Invita-
tional that same day.
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fore Espinosa bested them. 
Last to fall was MVHS se-
nior Cheyanne Jones, stuck 
1:30 into the second.

Pinned in the placing 
phase at 132 pounds by Chin-
le, Ariz., freshman Raidanna 
Sutton, Ignacio senior Kac-
ey Brown finished fourth and 
posted a 2-2 meet record im-
proving her to 17-10 overall 
this winter. Brown did notch 
one pin, coming at Casteel 

junior Tyli Clark’s expense 
in the consolation semifinals 
(Clark would soon bounce 
back and save fifth place).

Sophomore Marlene 
Martinez-Perez (14-11) 
also placed fourth at the 
Classic, going 3-2 at 138. 
Including a 20-second stick 
of Canyon View sopho-
more Arrian Seeley in the 
first round, Martinez-Perez 
pinned all three of her vic-

tims before losing by pin to 
Page junior Mya Tsinnijin-
nie in the third-place bout.

And at 235, senior Sori-
ah Perez (5-16) went 2-2 
with pins of Kanab, Utah, 
senior Nakita Gonzales and 
Casteel freshman Miquela 
Salas, but was pinned in the 
quarterfinals by Espinosa, 
and later by PHS’ Kiiyana 
Huskie in the third conso-
lation round.
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ficially) an impressive 13 re-
bounds.

“He’s one of the best re-
bounding guards I’ve seen,” 
said White Thunder. “And 
we had Vin tied to Cox the 
whole game, so that was 
a big thing for us to have 
Lincoln rebound. And we 
played pretty well; we’ve 
got some defensive stuff that 
we ran at them ... but we just 
couldn’t hit a shot. Tough 
night from the outside.”

Sophomore Ambrose 
Valdez’s corner three-point-
er late in the first quarter put 
Ignacio (6-5 overall, 2-1 
3A/4A Intermountain) up 
10-3 going into the second, 
and the Bobcats’ lead quick-
ly grew to a dangerous 17-6 
with 6:00 left until halftime 
when senior Trajan Gar-
cia sank two technical-foul 
free throws – awarded 
due to BHS’ Chad Vasgird 
checked in without having 
been entered prior to tip-off 
in the official scorebook.

The Wolverines (1-10, 
0-3 IML), however, fought 
back with an 11-2 burst 
bringing them all the way 
back to 19-17 at intermis-

sion, after Roderick stole 
the ball, passed to Wil-
liams, who then passed 
ahead to McCullough for a 
close-range hoop.

“Their 2-3 (zone defense) 
stifled us for a while and they 
crawled back into the game,” 
Valdez said. “And I then talk-
ed about the first three min-
utes of that third quarter be-
ing our best three minutes, 
and we got a nice seven-point 
lead which really helped us 
keep them in check.”

With Cox scoring five fast 
points, the Bobcats went up 
24-17 with 4:52 left in the 
third before Williams made 
a short jumper after gath-
ering in a Roderick three-
point miss. But with 1:10 
remaining, IHS junior Coty 
Webb responded with a cor-
ner three off a Cox kick-
out pass, and senior Phil-
lip Quintana followed with 
a runner in the paint – in-
creasing Ignacio’s lead to 
29-19 before BHS junior 
Austin Wilmer canned a 
corner three at the buzzer ... 
and shot defender Ambrose 
Valdez a stare hinting the 
Pine River Rivalry was very 

much alive and well, even if 
the Wolverines weren’t des-
tined to prevail.

All told, Cox finished 
with a game-high 16 points 
and grabbed (unofficial-
ly) 15 rebounds. Garcia (4-
4 FT) and Valdez (2-6 FT) 
each totaled seven points, 
Quintana contributed five, 
Webb three, junior Charley 
Pargin two and sophomore 
Sonny Flores two. From the 
charity stripe, IHS ended up 
14-of-23 and BHS 6-of-11.

“The kids played hard,” 
Chris Valdez said. “We made 
some mistakes – tons of mis-
takes – and there’s stuff we’ve 
got to work on, but I thought 
we did a good enough job to 
get the win – which was all 
we wanted to do.”

The Bobcats are slated to 
next see action Friday, Jan. 
26, in La Jara at Centauri, 
then remain in the San Lu-
is Valley to visit Alamosa 
the next evening. Bayfield, 
meanwhile, was to host Pa-
gosa Springs on the 20th, 
with the 4A Pirates (12-1, 
3-0) having won 53-43 at 
4A Alamosa (8-4, 1-2) the 
night before.
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