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AGRICULTURAL PRACTICES

That Farm Life: Shared experiences 
to benefit the beginning farmer
First cut

By Marvin Pinnecoose
Special to the Drum

Gentlemen, start your 
engines

Over the past three years, 
I’ve tried to gather infor-
mation about when peo-
ple seed, fertilize, irrigate, 
and cut hay. The goal was 
to gather data and apply it 
to my own farm to find best 
practices. It appears that 
this is privileged informa-
tion that many farmers are 
reluctant to share. At first, I 
thought this was because di-
vulging operations and har-
vesting calendars would un-
veil a competitive advan-
tage. There is also a thing 
I notice among farmers in 
terms of protecting informa-
tion: many people do things 

in a manner that works for 
them, but they don’t want to 
offer advice in case things 
fail, a person doesn’t point 
to them to place blame. In 
short. We are willing to take 
risk and experiment with 
our own farms, but there is 
a sense of guilt if we mess 
up someone else’s proper-
ty because they took our ad-
vice…which was given with 
good intention. Regardless, 
merely driving around, it is 
simple to spot what people 
are doing out in their fields. 
With that said, apparently, 
the time has arrived for the 
first cut of the season!

Why July 1st?
The fun part about farm-

ing is that every year is dif-
ferent. Each year has its 

own challenges. The natu-
ral goal is to be better this 
year than last. For me, this 
year’s greatest challenge 
was irrigation. I had none. 
I still have none. As of the 
printing of this issue, the 
only water that has touched 
my fields has been rain-
water. I switched over to a 
sprinkler system that has 
been in the works for over 
a year now. There is much 
to talk about with this in fu-
ture articles, but for now, 
the point is no irrigation. 

Still, this article is about 
the collective. We as farm-
ers push on and I see many 
assignments, allotments, and 
private property with ample 
growth and just beaming with 

Marvin Pinecoose/Special to the Drum
Much time is spent from March through June prepping the ground for an anticipated 
growing season. This patch of ground will hopefully be added into production for late 2023.
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IGNACIO BUSINESS

Walker’s Do It Best to 
close its doors after 31 
years in Ignacio
Hardware store liquidating inventory

By Robert L. Ortiz
the Southern ute Drum

Walker’s Do It Best, a lo-
cally owned hardware store 
located at the south end of 
Ignacio on Goddard, Ave., 
will be closing their doors for 
good after 31 years in busi-
ness. Despite the addition of 
the car wash, “High Perfor-
mance Car & Truck Wash” 
which was added in 2009, the 
Walkers could not keep the 
business from losing money 
– citing economic shifts and 
regional competition.

“We couldn’t get a buyer 
for the building once the pe-
troleum (gas and oil field) in-
dustry began to slow,” store 
owner Glen Walker said.

Walker’s has partnered 
with G. Spalding Consult-
ing for a huge store closing 
sale, every single item will 
be liquidated, to include 
all paint, lawn and gar-
den, tools, fasteners, house-
wares, as well as all mer-
chandise, store fixtures, fur-
niture and equipment. As 
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Robert L. Ortiz/SU Drum
Owners of Walker’s Do it Best, Barbara and Glen Walker, with “Nikki” are closing the 
doors for good after 31 years in business. Walker’s will be liquidating all items in the store 
including furnishings.

Robert L. Ortiz/SU Drum
Mark Jasken and fellow employees of Walker’s Do It Best 
clean and rearrange merchandise in preparation of the 
store’s liquidation sale. Walker’s will be closing its doors 
for good after all items have been sold.

Arkansas Loop Fire update

The Arkansas Loop Fire has grown to 126 acres. The Bureau of Indian Affairs Fire 
Management has the fire contained at 5%, but crews are working to contain the fire. 
Crews that are assisting in efforts are Southern Ute Natural Resources, Durango 
Interagency Type III Incident Management Team, and numerous resources with 
expected up to 100 firefighters ordered. Aviation resources have been primarily used 
given the steep and rugged nature of the terrain.

The Chris Mountain Fire now has an InciWeb page where public can find up-to-
date information on the fire status: https://inciweb.nwcg.gov/incide.../cosjf-chris-
mountain-fire. Archuleta County has issued mandatory evacuations of Forest Road 
628. Additional information on evacuations can be found at Archuleta County, CO 
Sheriff’s Office. The fire is burning 12 miles west of Pagosa Springs, CO and is 
currently estimated at around 90 acres. Aviation and ground resources have made 
a robust response but the incident is unfolding quickly. The local San Juan Type 3 
Incident Management Team will took command of the fire Thursday, June 29.

 courtesy Richard Gustafson/BIA Fire Management

SUNUTE COMMUNITY CENTER

Graham to step into role as 
SunUte Director
Learning the ropes through mentorship

By Jeremy Wade Shockley
the Southern ute Drum

Southern Ute tribal mem-
ber, Morgann Graham is 
currently serving in an ap-
prenticeship under Robin 
Duffy-Wirth to take on the 
role of SunUte Community 
Center Director. 

Graham is no strang-
er to SunUte or recre-
ation. She worked as a 
lifeguard and front desk 
attendant at the Durango 
Recreation Center while 
earning a bachelor’s de-
gree in public health from 
Fort Lewis College. Nor 
is this her first apprentice-
ship under the Tribe. Gra-
ham successfully complet-
ed an apprenticeship posi-
tion in 2018 with Shin-
ing Mountain Health and 
Wellness, a program un-
der the Southern Ute Indi-
an Tribe’s Health Depart-
ment where she served as 
the program manager for 
the past six years. 

Prior to that, Morgann al-
so spent numerous years 
working for SunUte as a 
lifeguard early in her career. 

Graham sees this ap-
prenticeship as a once in 
a lifetime opportunity. Not 
to just jump into the po-
sition of SunUte Direc-
tor, but to learn the posi-
tion with a growth mind-
set. “I couldn’t pass up on 
this opportunity ... I find 
passion in this,” Graham, 

said. “I don’t think I could 
have found a better fit. I 
feel at home here.”

 Graham is a people per-
son and very passionate 
when it comes to the pro-
grams that make SunUte 
an integral part of her trib-
al community.

“Robin and I are very 
similar; we both have 

compassion for the com-
munity,” Graham said.

“If you’re not adapt-
ing to a community, then 
you’re not serving the 
community with their in-
put,” Graham said. “It’s 
about being able to keep 
the positive things going.”
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Jeremy Wade Shockley/SU Drum
Southern Ute tribal member, Morgann Graham stands 
alongside SunUte Director Robin Duffy-Wirth for a 
portrait. Graham is currently serving in an apprenticeship 
under Duffy-Wirth for the role of SunUte Community 
Center Director. 
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20 years ago
Dr. Jim Goss, historian and 
linguist, recently presented the 
Southern Ute Indian Culture 
Center and Museum with reel-to-
reel tapes of recorded archives of 
invaluable stories told by Antonio 
Buck Jr. Dr. Goss recorded the 
tapes in the early 1960s when 
he developed a Ute language 
dictionary. Museum Director, Lynn 
Brittner accepted the gift from Dr. 
Goss. 

This photo was published in 
the June 27, 2003, issue of The 
Southern Ute Drum.

Jimmy Newton Jr./SU Drum archive

10 years ago
Chantelle Cloud is sworn in as chief judge of the Southern Ute Tribal Court on 
Monday, June 17, 2013. Southern Ute Indian Tribal Council Vice Chairman James M. 
Olguin administered the oath, witnessed by members of the council, the court and 
the Cloud family.

This photo was first published in the June 28, 2013, issue of The Southern Ute Drum.

Jeremy Wade Shockley/SU Drum archive

30 years ago
These young warriors spent the better part of six days running from the Southern 
Ute-New Mexico state border to show their solidarity in the war on drug abuse.  

This photo was published in the June 25, 1993, issue of The Southern Ute Drum.

Robert Baker/SU Drum archive

40 years ago
Mr. and Mrs. Henry Stoneroad present Francis Hoy (behind shawl) with a gift. Hoy 
retired from the BIA after 32 years of service and was stationed in Towaoc. The Ute 
Mountain and Southern Ute Tribe each presented Hoy with plaques for his years of 
outstanding service to the two Ute tribes.  

This photo was published in the July 2, 1983, issue of The Southern Ute Drum.

SU Drum archive

Many Moons Ago

stated in an upcoming liqui-
dation advertisement. “This 
sale is our way of thank-
ing you for your business,” 
Walker said.

The liquidation sale began 
Thursday, June 29 by invita-
tion only to local customers 
and friends of Walker’s pri-
or to opening to the public. 
Special discounts will be giv-
en throughout the next month 
until everything is sold.

Glen and Barbara Walker 
along with their son, Chris 
Walker, will keep the car 
wash open for business with 
much needed upgrades, 
making the car wash more 
reliable and user-friendly.

The Walkers bought 
the Wiseman’s hardware 
store in 1992, located at 
772 Goddard Ave., becom-
ing “Walker’s True Value,” 
heated by an aging wood-
stove, and lacking space 
for the growing hardware 
store, the Walkers then had 
the current building con-
structed in 1999, remain-
ing Walker’s True Value 
for a time, until changing 
the name to Walker’s Do it 
Best in 2002.

Barbara, who hails 
from northeastern Colora-
do, worked as a teacher for 
over 40 years, 25 of those 
years in Ignacio. During that 
time, she was recognized as 
Teacher of the Year in (Con-
sumer and Family Studies) 
Home Economics, in the 
State of Colorado. 

Glen, who came to Col-
orado from Louisiana, is a 
veteran, who served in the 
Army and was stationed 
in Germany (pre-Vietnam 
era), before meeting Bar-
bara in the Front Range at 
a camp for under-privileged 
youth. The two were mar-
ried in 1968; the Walkers 
will celebrate their 55th an-
niversary in October. 

“We both just celebrated 

our 81st birthdays, Barbara 
on the 18th and mine on the 
25th,” Glen Walker said.

The Walkers plan to stay 
in the community and be-
come even more active in 
local events. Already at-
tending events hosted by the 
Ignacio Community Library 
and the Ignacio Schools, 
they plan to “keep going,” 
Barbara Walker said.

The Walker’s son, Chris, 
brought the carwash to Igna-
cio, and has been involved 
with the hardware store for 
over 30 years. The Walker’s 
grandchildren Christopher, 
Gregory and Alejandra, all 
have worked in the family 
owned and operated store 
throughout the years. Chris 
Walker’s oldest son, Chris-
topher, recently graduated 
from Ignacio High School.

Current employees, Glo-
ria Furuya who’s been with 
the store since the build-
ing was built and Vicky 
Bahrens, who was first em-
ployed by Wiseman, then 
hired by Glen, and Mark 
Jasken, who’s been em-
ployed by the Walker’s 
since last October, all of 
whom will be leaving with 
the closure of Walker’s.

“I plan to continue work-
ing in the area, I will also be 

assisting with the carwash,” 
Furuga said. “We know ev-
ery product in the store, as-
sisting customers with their 
building needs, even if they 
didn’t know what they need-
ed. I also plan to stay in the 
community,” Bahrens said.

Glen Walker cited the 
building of the current 
building as one of the suc-
cesses for Walker’s. “... this 
big building in this small of 
a town, building this build-
ing was a success,” he said.

As far as customers, some 
who may choose to go into 
Durango to a bigger chain 
hardware store, he said, 
“there’s a big turnover of cit-
izens of Ignacio and the ar-
ea, I’m seeing younger cou-
ples, there’s no sense of at-
tachment to the community.” 

“I will miss seeing cer-
tain people who are regu-
lar customers in the store, 
like Howard Richards, who 
I first met [around] 1986,” 
Walker said.

“We want to be more ac-
tive in the community – go to 
more community events. We 
have always been involved 
with the library and school 
events, we want to go to more 
events that we missed be-
cause we were always at the 
store,” Walker said.

Walker’s Do It Best to close • from page 1

Robert L. Ortiz/SU Drum
Signage advertising huge savings hang in Walker’s Do It Best as employees prepare to 
close the doors after 31 years of business with a liquidation sale, “Everything must go!”

Robert L. Ortiz/SU Drum
Walker’s Do It Best employees, Gloria Furuya, Vicky 
Bahrens, and Mark Jasken with owners Glen and Barbara 
Walker, take a break from arranging the shelves in 
preparation of the store’s liquidation sale.
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INDIGENOUS FILM EXHIBIT

Poeh Cultural Center presents Seeing 
Red: An Indigenous Film Exhibit 

By Cougar Vigil, 
Outreach Coordinator 
poeh cultural center

 
The Poeh Cultural Center 

presents Seeing Red: An In-
digenous Film Exhibition, 
opening at the Poeh Cultur-
al Center on July 7, 2023, 
from 7 - 10 pm. The exhibi-
tion runs from July 7, 2023, 
through October 2023 and 
will feature daily screenings 
in the Poeh’s theater and 
film memorabilia displays 
in the rotating gallery. 

The Poeh Cultural Cen-
ter considers film an essen-
tial medium of Indigenous 
contemporary art. These se-
lected filmmakers offer an 
integral voice and perspec-
tive into the challenges of 
Indigeneity, exploration of 
queerness, and the future of 
filmmaking. 

Featured artists are Ash-
ley Browning (Pojoaque 
Pueblo/Santa Clara Pueb-
lo), Peshawn Bread (Co-
manche/Kiowa/ Cherokee), 
M.J. Rain Song (Taos Pueb-
lo), Charine Gonzales (San 
Ildefonso Pueblo), Autumn 
Rose Billie (Acoma Pueblo/
Taos Pueblo/Diné) Lejend 
Yazzie (Diné), and Keanu 
Jonez (Diné). 

“I’m inspired by the 
blend of artistic talents that 
goes into filmmaking, from 
the writing, costumes, act-
ing, art direction, and edit-

ing. As a multi-disciplinary 
artist, I admire the harmo-
ny of the many artists that 
come together to tell a story 
through film,” said Lejend 
Yazzie, writer, and director 
of the film Ch’įįdii. 

Also, in the rotating gal-
lery, an interactive instal-
lation by M.J. Rain Song 
invites viewers to write 
on leaves about what they 
view as important about 
the land. Rain Song says, 
“On the day of the screen-
ing, we will have any audi-
ence members who would 
like to participate afterward 
do the following activity as 
a demonstration of harmo-
ny and reciprocity: They 
write down what they love 
about the land on a leaf and 
hang it up on the reciproc-
ity trees, and we will give 
them a flower - because the 
land loves them back.” 

Seeing Red focuses on 
how filmmakers have in-
terpreted and reassembled 
the elements of Indigenous 
cinema to create new expe-
riences of the moving im-
age. The exhibition brings 
together young filmmakers 
from diverse backgrounds 
whose films engage the me-
dium with innovation and 
authenticity. 

“As a filmmaker, my 
proudest moment is show-
ing my work to the commu-
nity and seeing how they re-

act to the campiness of it! 
But also, as a filmmaker, 
my proudest moment was 
working with Marvel and 
bringing in so many talent-
ed native artists, actors, and 
dancers to the screen,” said 
Peshawn Bread, director of 
Mistress Red. “My plans 
as a filmmaker include cre-
ating a two-spirit/LGBTQ 
short film in the Comanche 
language, creating T.V. se-
ries with native content as 
well as making a feature 
film before I’m 30!” 

“One would be my short 
film, Giving Back the Na-
vajo Way, which was se-
lected for the 2015 White 
House Student Film Festi-
val. Liberty of Jewels is an-
other film I’m really proud 
of because it showed my 
development and maturity 
as a filmmaker,” said Kea-
nu Jonez.  

Live music performances 
by Tha’ Yoties, Terria XO, 
and the Jacob Shije Trio will 
occur in the Poeh’s plaza. 

Seeing Red is curated 
by Jacob Shije, Marketing 
Manager for the Poeh Cul-
tural Center. 

About the Poeh Cultur-
al Center

To learn more about Poeh 
Cultural Center, please vis-
it: www.poehcenter.org and 
www.facebook.com/Poeh-
CulturalCenter. 
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HEALTHY RECIPES

No sugar added thirst 
quenchers

By Lisa B. Smith, RDN, CLC   
Shining mountain health anD WellneSS

No need for lots of added sugar to 
quench your thirst this summer. 

Just think fruits and herbs!

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

No sugar summer drinks

Tart Cherry Fizz
1. Mix 12oz of seltzer with 4oz of tart 

cherry juice.
2. Add sliced lime.
3. Pour over ice or chill in fridge.

Citrus and Herb Water
1. Slice lemons or limes.
2. Slice cucumber.
3. Add whole mint leaves or rosemary 

sprigs.
4. Let sit for 20 minutes to enhance flavors.
5. Pour over ice or chill in fridge.

Ginger Lemon Tea
1. Start with raw ginger root. Wash it and 

peel it back about an inch.
2. Thinly slice the ginger.
3. Place ginger into a pot with 4 cups of 

water. 
4. Bring pot of water/ginger to boil and 

reduce to simmer. Let simmer for 10-
20 minutes then remove from heat. If 
adding tea bags, do this a few minutes 
before done so it steeps for 4 minutes.

5. Juice a half a lemon into pot.
6. Add honey or maple syrup if needed as 

a sweetener.
7. Pour over ice or chill in fridge.

courtesy That Yummy Life

BEHAVIORAL HEALTH

BEE HEARD: Nutrients, 
connection and a healthy brain
How does planting food help you have a healthy brain?

Mary Trujillo Young
Southern ute Behavior health 

Is it true “you are you 
what you eat”? Nutrients 
from food have long been a 
form of traditional practic-
es. Planting fruits and veg-
etables is a popular cus-
tom for cultures around the 
world. Why is this a prac-
tice? Well, let us get to the 
“root” of it. 

Nutrients affect the brain 
chemistry and the immune 
system. For example, B Vi-
tamin participates in the 
production of neurotrans-
mitters and the regulation of 
inflammation. Iron is essen-
tial for oxygen delivery and 
energy production. 

Nutrient deficiencies have 
been associated with condi-
tions of depression and anxiety. 

Green, leafy vegetables 
such as kale, spinach, col-
lards, and broccoli may 
slow cognitive decline. 

Flavonoids, which are in 
the natural plant pigments 
of berries, help improve 
memory.

The sheer process of put-
ting your hands in soil and 
planting these green leafy 
vegetables wakes up the ner-
vous system. Let us admit 
being outside in a garden 
helps with creating a since of 
accomplishment by watch-
ing the fruits of our labor. 

In addition to all these 
wonderful things, planting 
helps connect us back to our 
traditional songs, language, 
dancers, and the caretak-
ers of mother earth. It helps 
bring back a matriarchy bal-
ance with patriarchy. Plant-
ing is done each season in 
relation to the stars. Elder’s 
sharing traditional stories 
and language of plants and 
vegetables remind us about 
the relationship to the land 
and animals, healing our-
selves naturally as it was 

once upon a time. 
Planting seeds one at a 

time together, nurturing 
them, and watching them 
grow – this is healthy for our 
brain, just like nurturing our 
relationships with others. 

 
It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, be-
haviors, or substance use 
please reach out to us. We 
can help you find appro-
priate tools and services 
that could help you over-
come obstacles in your life. 
We are here for you. Please 
contact the Southern Ute 
Behavioral Health Division 
at 970-563-5700 for more 

information or to set up an 
appointment to see a coun-
selor or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out. 

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) training 
and fentanyl test strips. We 
can schedule individual, fam-
ily, or friends training times at 
our Southern Ute Behavioral 
Health Building, or we can 
come to you, and the training 
is around 30 minutes. Please 
call us at 970-563-5700 to set 
up a training appointment.

courtesy SU Behavioral Health

Audiocare
Beginning in December 2022 the 

Southern Ute Health Center will begin 

utilizing a system called Audiocare to 

call/text patients to remind them of 

their upcoming appointments.

What to Expect

The call has the same number as the Health Center, (970) 563-

4581. Please take the call, it is just us reminding you about 

your upcoming appointment. There will be prompts for you to 

confirm, cancel or reschedule your appointment. There are also 

prompts to sign up for text reminder calls.
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PUBLIC HEALTH

Agencies warn of  new threats 
associated with fentanyl

Staff report
u.S. Department of JuStice, 

fBi Denver DiviSion

An influx of substanc-
es, more potent and dead-
lier than ever, are being 
seized in Colorado in record 
amounts. Fentanyl pills in 
all colors, shapes and siz-
es; fentanyl in liquid and 
powder form; and fentanyl 
adulterated with Xylazine 
are leading to an increased 
number of drug poisonings 
and overdoses throughout 
the state.

The local field offices of 
the Drug Enforcement Ad-
ministration and the Fed-
eral Bureau of Investiga-
tion, along with the U.S. 
Attorney’s Office for Col-
orado, the Colorado Bu-
reau of Investigation, the 
Colorado State Patrol and 
the Rocky Mountain High 
Intensity Drug Traffick-
ing Area, want the public 
to be aware and recognize 
the dangers of these sub-
stances, know how to pro-
tect yourself and help to 
spread the life-saving mes-
sage, “One Pill Can Kill.”

Fentanyl remains the 
leading cause of drug-re-
lated deaths in Colorado, 
increasing by more than 
70 percent throughout the 
state in 2021. Fentanyl is 
a highly addictive synthet-
ic opioid that is 50 times 
more potent than heroin 
and 100 times more potent 
than morphine. Two mil-
ligrams of fentanyl, just 
enough to fit on the tip of a 
pencil, is considered a po-
tentially lethal dose. In the 
last year, the DEA has re-
ported a dramatic increase 
in the number of potential-
ly lethal pills circulating in 
our communities.

In addition to pills de-
signed to look like Oxy-
codone or other legitimate 
medications, fentanyl is 
found in powder form and 
can be mistaken for heroin 
or cocaine. It can also come 
in liquid form and has been 
seized in Colorado as a na-
sal spray. There is also con-
cern about multi-colored 
fentanyl pills that come in 
a variety of shapes, to in-
clude popular logos like 
Tesla and TikTok; the Ver-
sace “designer pill” is 
shaped like Medusa. Many 
of these pills are designed 
to attract a younger cus-
tomer base.

Mexican cartels are re-
sponsible for the majority 
of fentanyl seized in Colo-
rado. As a way to introduce 
fentanyl into the market, the 
cartel adulterated other il-
licit substances such as her-
oin, cocaine and metham-
phetamine. However, fen-
tanyl is now being adulter-
ated with Xylazine. Xyla-
zine is non-opiate sedative, 
analgesic, and muscle relax-
ant only authorized in the 
United States for veterinary 
use, but it recently has been 

linked to overdose deaths 
throughout the country. 

In 2022, approximately 
23 percent of fentanyl pow-
der and seven percent of 
fentanyl pills seized nation-
ally by the DEA contained 
Xylazine. In 2023, fentan-
yl pills analyzed by the Col-
orado Bureau of Investiga-
tion increasingly contain 
Xylazine. Since Xylazine 
is not an opioid, Naloxone 
might not reverse the ef-
fects of an overdose, essen-
tially making the deadliest 
drug threat facing our coun-
try even deadlier.

“Fentanyl is the most ur-
gent drug threat facing our 
communities and the car-
tels are one of our great-
est security threats,” said 
DEA Acting Special Agent 
in Charge, David Oles-
ky. “The relationship be-
tween the cartels and the lo-
cal street gangs and crimi-
nals groups drives the drug 
trade and the violence as-
sociated with it. The DEA 
Rocky Mountain Division 
has already removed nearly 
one million deadly doses of 
fentanyl pills from our com-
munities this year and we 
show no signs of slowing 
down. Our mission includes 
holding the cartels respon-
sible for the grave impact 
they’ve caused our commu-
nities. We are grateful to our 
local, state and federal part-
ners who join us in this im-
portant work.”

“Fentanyl in all its forms 
and variations is killing our 
children. It’s killing our 
families and neighbors. This 
is why disrupting drug traf-
ficking organizations con-
tinues to be a top priority 
for FBI Denver,” said Spe-
cial Agent in Charge Mark 
Michalek. “We have tools to 
go after the people respon-
sible, and we will contin-
ue to do all we can to raise 
awareness and put a stop to 
fentanyl-related deaths and 
the associated suffering it 
brings to communities.”

“Fentanyl is deadly, and 
we are seeing new combi-
nations of drugs mixed with 
fentanyl making it even 
more dangerous,” said U.S. 
Attorney for Colorado Cole 
Finegan. “Unless a drug 
comes from a licensed phar-
macist, don’t take it - your 
life depends on it.”

“We remain extreme-
ly concerned as increased 

deadly fentanyl supplies at 
historic low prices are ex-
pected to continue fueling 
the illicit drug trade in Col-
orado communities,” said 
Keith Weis, executive direc-
tor of the Rocky Mountain 
High Intensity Drug Traf-
ficking Area.

“So far this year, sei-
zure amounts are quick-
ly approaching 2022 num-
bers. In fact your Colorado 
State Troopers have seen 
a resurgence of fentanyl 
and other illicit narcotics 
on our roadways over the 
last few weeks, and these 
loads are destined for our 
communities in Colorado,” 
stated Col. Matthew C. 
Packard, chief of the Col-
orado State Patrol. “The 
cartels and drug traffickers 
haven’t lessened their grip 
on those addicted or exper-
imenting with narcotics. 
And, we haven’t lessened 
our commitment to remov-
ing every trafficker and ev-
ery load from reaching its 
destination.”

The FBI is also close-
ly watching the emergence 
of N-Pyrrolidino Etonita-
zene, otherwise known as 
Pyro. This synthetic opi-
oid has been found in met-
ro Denver.

 The DEA, FBI, USAO, 
CBI, CSP and HIDTA en-
courage people to use on-
ly prescription medications 
that were prescribed by a 
doctor and filled at a legit-
imate pharmacy within the 
United States. It is also im-
portant to note that legiti-
mate pharmaceutical med-
ications cannot be legally 
purchased on social media 
platforms.

We understand men-
tal health and addiction 
are an ongoing concern in 
our communities. Local, 
state and federal agencies 
will continue our work to 
stop the trafficking of il-
legal drugs in Colorado, 
but in addition to enforce-
ment, we also need part-
ners in recovery and pre-
vention to continue their 
important work, as well 
as community leaders, 
friends and caregivers to 
help spread public aware-
ness. For more information 
and free resources, we en-
courage you to check out 
the One Pill Can Kill Pub-
lic Awareness Campaign at 
www.dea.gov/onepill .

DOMESTIC VIOLENCE AWARENESS

StrongHearts announces Blue 
Campaign collaboration

Staff report
StrongheartS native 

helpline

“We recognize that the 
crisis of our Missing and 
Murdered Indigenous Rel-
atives (MMIR) intersects 
with human trafficking and 
that eradicating violence 
against Native people hing-
es upon our ability to edu-
cate the public,” said CEO 
Lori Jump, StrongHearts 
Native Helpline. “That is 
why we are embracing a 
partnership with the Depart-
ment of Homeland Security 
(DHS) Blue Campaign.”

The Blue Campaign is a 
public awareness campaign 
created to educate the gener-
al public, law enforcement, 
and industry partners to rec-
ognize the indicators of hu-
man trafficking and how 
to appropriately respond to 
possible cases.  DHS Blue 
Campaign works close-
ly with other DHS compo-
nents and various partners 
to develop general aware-
ness training, as well as spe-
cific educational resources to 
help reduce victimization of 
human trafficking. 

DHS Blue Campaign 
and StrongHearts Adver-
tising Campaign 

Blue Campaign and 
StrongHearts are collab-
orating on advertising ef-
forts between the months 
of July and Septem-
ber 2023 to be distribut-

ed throughout the state of 
Washington. More impor-
tantly, StrongHearts and 
DHS staff will develop 
training for StrongHearts 
advocates on best practic-
es when responding to Hu-
man Trafficking.

“We are diversifying 
training for StrongHearts 
advocates to enable them 
to better serve the needs 
of our people,” Jump add-
ed. “Washington is a pro-
gressive state that has im-
plemented a Missing Indig-
enous Person Alert (MIPA) 
as well as launched a cold 
case unit for missing and 
murdered Indigenous peo-
ple. Engaging in this part-
nership with the DHS will 
help to eradicate violence 
against our relatives.”

Expanded Reach
The DHS partnership ex-

pands the reach of Strong-
Hearts by creating anoth-
er avenue for spreading 
awareness that culturally 
appropriate support and ad-
vocacy is available for Na-
tive Americans experienc-
ing human trafficking, do-
mestic, and sexual violence. 
It’s a collaboration that will 
open lines of communica-
tion between Native cen-
tered service providers and 
our relatives who need help.

The Blue Campaign 
leverages partnerships 
with the private sector, 
Non-Governmental Orga-
nizations (NGO), law en-

forcement, and state/local 
authorities to maximize na-
tional public engagement. 
Blue Campaign’s educa-
tional awareness objectives 
consist of two foundational 
elements: prevention of hu-
man trafficking and protec-
tion of exploited persons.

Recognizing Human 
Trafficking

Human trafficking is an 
exploitation-based crime 
against a person that in-
volves force, fraud and/or 
coercion to obtain some type 
of labor or commercial sex 
act - victims can be any age, 
race, gender, or nationality. 
Key indicators can include:

• The person appears 
disconnected from 
family, friends, and 
community.

• The child stopped at-
tending school.

• The person had a sud-
den or dramatic change 
in behavior.

• A juvenile engages in 
commercial sex acts.

• The person is disori-
ented or confused/
showing signs of men-
tal or physical abuse.

• The person may have 
bruises in various stag-
es of healing.

• The person is fearful, 
timid, or submissive and 
shows signs of neglect.

• Someone else seems to 
be in control of where 
they go or who they 
talk to.

courtesy FBI Denver Division/U.S. Dept. of Justice
Tesla “designer” fentanyl pill, just one of many of these pills are designed to attract a 
younger customer base.

courtesy FBI Denver Division/U.S. Dept. of Justice
There is concern about fentanyl pills that come in a variety 
of shapes, to include popular logos like TikTok and Tesla.

Going from Program 
Manager at Shining Moun-
tain Health and Wellness 
to the SunUte Communi-
ty Center is no easy feat, 
Grahm is stepping into a 
leadership position on a 
much larger scale. She has 
already transitioned from 
two full time employees 
under her guidance at Shin-
ing Mountain to working 
with close to 65 at SunUte. 

Duffy-Wirth feels that 
Graham is the ideal candi-
date for this apprenticeship.

“While the apprentice-
ship is roughly a year long, 
it’s ultimately ‘when Mor-
gann is ready’ Duffy-Wirth 
explained. “It’s important 
that I go from here to there, 
to out there,” Robin said re-
ferring to her gradual tran-
sition of responsibility to 
Morgann Graham. “In six 
to seven months, Morgann 
takes over more respon-
sibility,” Duffy-Wirth ex-
plained, reinforcing the no-
tion that she will step back 
and let Graham step in-
to the driver’s seat, assum-
ing more for the leadership 
roles at SunUte with her 
continued guidance. 

Both Duffy-Wirth and 
Graham laud the Tribe’s 
apprenticeship program for 

its forward-thinking mind-
set versus the traditional 
onboarding, which offers 
less opportunity for an em-
ployee to grow into their 
new leadership role.

“Robin really shows me 
what I aspire to be,” Gra-
ham said. “She really has 
given me those stepping-
stones to get there — I’m 
excited to get there.”

In her role as apprentice, 
Graham is also bringing 
over grant writing knowl-
edge and other skill sets 
to her new role at SunUte. 
Communication and team-
work will also be key for 
Graham as she enters her 
new role and builds rela-
tionships at SunUte.

“I’ve known Robin for 
more than half my life,” Gra-
ham said. “I look up to Rob-
in. The energy she brought 
[to this place]. SunUte is 
the pinnacle of the commu-
nity and I’m excited to help 
guide the way it grows.” 

“I’ve felt I’ve made full 
circle here from lifeguard 
to director,” Graham said.

The Southern Ute Indi-
an Tribe’s Permanent Fund 
has been successfully men-
toring Southern Ute tribal 
members through their ap-
prenticeship program for 

nearly 20 years. The pro-
gram, which is tailored to 
the needs of individuals, 
focuses on training and ca-
reer advancement. While 
many participants opt to 
gain experience through 
the mentorship component, 
others use this program as 
an opportunity to reach 
their career goals.

Duffy-Wirth also serves 
on the Tribe’s Appren-
tice Committee and feels 
strongly about the suc-
cess of the program and the 
Tribe as a whole. 

“You have to be dedicat-
ed,” Duffy-Wirth empha-
sized in a previous inter-
view. “It’s a gift from the 
Tribe to its tribal members, 
allowing them to grow, 
and gain experience under 
a mentor. But you have to 
put the work in.” 

“We [the committee] all 
believe so strongly in mem-
bership growth and oppor-
tunity, but we have to find 
people that are willing to 
mentor, and tribal members 
that are willing to be men-
tored,” Duffy-Wirth said.

“I could not imagine a 
tribal member that could 
be a better fit than Mor-
gann for SunUte!” Duffy-
Wirth said.

graham: sunute DIrector • from page 1

Jeremy Wade Shockley/SU Drum
Southern Ute tribal member, Morgann Graham and SunUte Director, Robin Duffy-Wirth 
discuss various aspects of managing SunUte Community Center during one of their 
many “philosophy walks” where the two share ideas and insight as part of the yearlong 
training process. Graham is currently serving in an apprenticeship under Duffy-Wirth for 
the role of SunUte Community Center Director. 
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Ed. Dept. celebrates 2023 grads

Southern Ute tribal mem-
ber and recent Ignacio 
High School graduate, 
Autumn Sage was the 
student guest speaker 
at the annual Graduation 
Banquet in celebration of 
all recent tribal graduates 
and Johnson O’Malley stu-
dents. This banquet, host-
ed by the Southern Ute 
Education Department and 
JOM Committee, was held 
on Friday, June 23 at the 
Sky Ute Casino and Resort 
Event Center. 

Southern Ute tribal member Isabella Peña, is a recent San Juan College Esthetician 
Program graduate. She receives an embroidered Pendleton along with a plaque for 
her program completion during the annual Graduation Banquet on Friday, June 23, 
shaking hands with members of the Ignacio School District, Tribal Council, Southern 
Ute Education Department, and JOM Committee.

photos Divine Windy Boy/SU Drum

SOUTHERN UTE EDUCATION

Summer Youth Employment 
Program a boon for tribal youth

By Krista Richards
Southern ute Drum

Since the early days, the 
Southern Ute Tribe has seen 
tribal youth and first descen-
dants work in different po-
sitions in the tribal organi-
zation; many of whom were 
a part of the program get 
hired into bigger positions 
after high school or college. 

In 1977/78, TERO Divi-
sion Head and Southern Ute 
tribal elder, Hilda Burch, 
was one of the many tribal 
members who applied to the 
program, originally called 
the Youth Job Conservation 
(YJC). Burch worked with a 
department that would later 
become the Forestry Divi-
sion. Her roles were to build 
fencing, clear brush and 
help maintain outside yards 
and areas around the reser-
vation. The youth in her age 
group were able to choose if 
they wanted to work for the 
YJC, or summer recreation. 
If participants worked with 
the summer recreation, they 
could choose jobs in vari-
ous areas including fencing, 
lifeguards, umpires, work-
ing with the Sky Ute Downs, 
or Wildlife and going out to 
help with Lake Capote and 
Scott’s Pond. Unlike today, 
there were not many office 
jobs available for those stu-
dents participating. 

“We didn’t have technol-
ogy back in the day, it was 
all hands-on mechanical 
work for us youth,” Burch 
said. “We had to work to 
support our families and 
what we wanted, we had to 
save up money for that, for 
our own stuff.” 

As the program devel-
oped and grew, the Youth 
Job Conservation was re-
named to Job Training Part-
nership Act (JTPA) under 
the Southern Ute Commu-
nity Actions Program (SU-
CAP) in the late 1990’s, 
early 2000’s. Dustin Weav-
er, who is the overall coor-
dinator for the YEP program 
today, told of his experience 
from his time with the Job 
Training Partnership Act 
and what jobs he worked at. 
“I was fifteen, sixteen the 
time. I had a good experi-
ence. Not only did I get the 
office job experience, I got 
to learn the job of the Nat-
ural Resources in the area 
and around the reservation,” 
Weaver explained. Latitia 
Taylor and Eloise Weaver 
were his supervisors while 
he worked at the Natural 

Resources Department, and 
he also worked with Cus-
tom Farms where Leonora 
Burch was his supervisor. 

Weaver has been the co-
ordinator for the Youth Em-
ployment Program since 
2019 and he oversees the 
entire program. Since 2019, 
Weaver has seen the youth 
have better organization 
and professionalism with 
the ones who have gone in-
to clerical work.  “The pro-
gram since I’ve been here 
has helped the youth come 
out of their shells. Those 
who are shy and standoff-
ish are now more talkative,” 
Weaver stated. As the years 
go by, youth who turn 14 
years old and are able to ap-
ply for the YEP program are 
encouraged to do so. “It’s 
your page to make the leap 
and try it. Even if it is your 
first time your off put, it will 
help you in the end with fu-
ture job applications.”

Southern Ute Community 
Actions Program (SUCAP) 
had the program until 2013, 
that’s when the Southern Ute 
Education Department took 
over and renamed the pro-
gram the Youth Employment 
Program (YEP) as we know 
it today. Tribal member 
Lylene Scott was the South-
ern Ute and Youth Employ-
ment Coordinator during this 
time and oversaw the pro-
gram. The YEP program had 
added more trainings to help 
the tribal youth learn about 
how jobs worked. 

 “My second job I applied 
for and got was as a docent 
working at the Southern Ute 
Cultural Center and Muse-
um in 2010,” Southern Ute 
tribal member Fabian Mar-
tinez said. “It was the first 
year of the museum was re-
opened in its new facility. 
I focused on learning more 

of the history of the South-
ern Ute Tribe and doing the 
tours for people who would 
come visit. It helped lay 
down the foundation of my 
professional career.” 

Every Friday, the youth 
employees were sched-
uled to do mandatory train-
ings that showed them 
how to write resumes and 
emails, conduct their own 
interviews, learn Ute histo-
ry, visit and tour different 
spots around the Southern 
Ute Reservation such as the 
Growth Fund, Pagosa Junc-
tion, La Plata Animas proj-
ect before it became Lake 
Nighthorse in Durango, Co-
lo., before they were able to 
receive their weekly checks. 
“I learned how to dress, an-
swer phones, write emails 
professionally. It all came 
from the mandatory Friday 
trainings we had to attend,” 
Martinez explained.  

Burch who has been su-
pervisor of the program for 
many years explained what 
she would like to see in the 
future with the program. “I’d 
like to see more youth start-
ing at the age of 14 years old, 
they’ll have more of a career 
path, try to get them interest-
ed in other areas, something 
they can look forward too 
as the Tribe won’t always 
be able to provide for you,” 
Burch said. 

Dustin Weaver said the 
Tribal Education Depart-
ment plans on keeping the 
YEP program going every 
summer for the youth. Start-
ing in the summer of 2024, 
the way they recruit, and 
hire will be restructured. If 
anyone has any questions in 
regard to the YEP program 
they are encouraged to call 
or email Dustin Weaver at 
dweaver@southernute-nsn.
gov or 970-563-2786. 

Zuriah Baker/SU Drum
Andres Richards, Youth Employment Worker, works in the 
Southern Ute Legal Department. This is his first year and 
enjoys the program. Richards’ job is helping with any work 
and sits in meetings. He was interested in the program 
as he was wanting to get more active and social on his 
communication skills.
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WATER RIGHTS

Supreme Court concludes the 
U.S. cannot be held responsible 
for water rights it holds in trust
Leaves Navajo Nation still battling for water

Staff report
native american rightS funD

On June 22, 2023, the 
United States Supreme 
Court refused to hold the 
United States accountable 
for water rights it holds in 
trust for the Navajo Nation. 
The Court’s decision in Ar-
izona v. Navajo Nation held 
that the United States did 
not have an affirmative trea-
ty or trust obligation to iden-
tify and account for Navajo 
Nation water rights in the 
Colorado River. While the 
Court agreed Tribal Nations 
indeed have water rights un-
der the Winters doctrine, 
the Court nevertheless con-
cluded there was no obliga-
tion to take steps to secure, 
or even identify, the water 
needed for the reservation. 
Winters rights, confirmed in 
the Winters case, are water 
rights tribal nations have to 
ensure their reservations are 
livable and productive.

“The U.S. government 
excluded Navajo tribal citi-
zens from receiving a share 
of water when the original 
apportioning occurred and 
today’s Supreme Court de-
cision for Arizona v. Navajo 
Nation condoned this lack 
of accountability,” said Na-
tive American Rights Fund 
(NARF) Executive Direc-
tor John Echohawk. “De-
spite today’s ruling, Trib-
al Nations will continue to 
assert their water rights and 
NARF remains committed 
to that fight.”

Thirty-seven tribal gov-
ernments, the National Con-

gress of American Indians 
(NCAI), the Affiliated Tribes 
of Northwest Indians, and 
the San Luis Rey Indian Wa-
ter Authority filed an amicus 
brief in support of the Nava-
jo Nation in February 2023. 
The brief urged the Court 
to respect the Winters water 
rights doctrine and enforce 
the trust relationship under 
which the United States has 
an obligation to assure water 
for the Navajo Reservation.

“Water is necessary for all 
life, and when our ancestors 
negotiated agreements with 
the United States to secure 
our lands and our protection, 
water was understood and 
still is understood to be in-
separable from the land and 
from our peoples. Today, 
the Supreme Court has once 
again assisted in the Unit-
ed States’ centuries-long at-
tempts to try to get out of the 
promises they have made to 
Tribal Nations by stating that 
treaties only secure access 
to water, but do not require 
the United States to take 
any steps to protect or pro-
vide that water to our people. 
While this decision is a set-
back, through unity and vig-
ilant advocacy, will contin-
ue to defend our sovereign-
ty and preserve our cultures 
and ways of life,” said NCAI 
President Fawn Sharp.

The amicus brief was filed 
by Professor Whiteman 
Runs Him; Professor Mon-
te Mills, Native American 
Law Center at the Univer-
sity of Washington School 
of Law; Professor Dylan R. 
Hedden-Nicely, Universi-

ty of Idaho College of Law; 
and John Echohawk, Steven 
C. Moore, David L. Gov-
er, Ada Montague Steple-
ton, Joe Tenorio, Morgan 
E. Saunders, Wesley James 
Furlong, and Sydney Tar-
zwell at the Native Ameri-
can Rights Fund.

Read the Opinion: https://
www.supremecourt.gov/
opinions/22pdf/21-1484_
aplc.pdf

More About Arizona v. 
Navajo Nation: https://sct.
narf.org/caseindexes/ari-
zona_v_navajo.html

About the Native Amer-
ican Rights Fund (NARF)

NARF is a non-prof-
it 501c(3) organization fo-
cused on applying existing 
laws and treaties to guar-
antee that federal and state 
governments live up to their 
legal obligations to Native 
Americans. Since 1970, the 
Native American Rights 
Fund (NARF) has provided 
specialized legal assistance 
to Indian tribes, organiza-
tions, and individuals na-
tionwide to assert and defend 
the most important Native 
rights. In hundreds of major 
cases. NARF has achieved 
significant results in critical 
areas such as tribal sover-
eignty, treaty rights, natural 
resource protection, voting 
rights, and Indian education. 
Like us on Facebook and 
follow us on LinkedIn and 
Twitter (@NDNrights) to 
learn about the latest fights 
to promote justice and pro-
tect Native American rights.

Whiteskunk, tuuCai graduate

tuuCai Wellness Court celebrated Henry Whiteskunk as he graduated on Wednesday, 
June 21 in the Southern Ute Tribal Court. The mission of the tuuCai Court is to 
improve the quality of life for participants by providing multi-agency community-
based services, specialized treatment that is designed to address and mutually 
benefit the needs of the participants.

Divine Windy Boy/SU Drum

INDIAN CHILD WELFARE ACT

Protect ICWA Campaign 
responds to SCOTUS decision

Staff report
protect icWa campaign

The U.S. Supreme Court 
recently issued their deci-
sion in Haaland v. Brack-
een. The Protect ICWA 
Campaign released the fol-
lowing statement.

In a major win for Na-
tive families, Supreme 
Court Upholds the Con-
stitutionality of ICWA. 
The decision is a massive 
victory for Native chil-
dren, Native families, and 
the future of Native peo-
ples. The Court’s decision 
affirmed that the Indian 
Child Welfare Act (ICWA) 
is constitutional, puts the 
best interests of Native 
kids first, and is grounded 
in tribal sovereignty. This 
ruling respects the work 
that Tribal Nations have 
done for millennia to en-
sure Native kids stay con-
nected to their families, 
communities, and cultures 
whenever possible.

Not only will this rul-
ing allow Indian Coun-
try to continue to advocate 
for the best interests of Na-

tive children, but it also re-
affirms what we have said 
and known all along: Trib-
al Nations are sovereign 
nations. Similar to states 
or foreign countries, Trib-
al Nations have the inher-
ent powers of self-govern-
ment and have the right to 
provide for the social, eco-
nomic, safety, and cultural 
needs of their citizens.

For too long, ICWA’s op-
ponents have used cases 
like Haaland v. Brackeen 
to try to undermine trib-
al sovereignty. Today, the 
Justices have sent a clear 
message that these biased, 
ahistorical attacks have no 
legal foundation and will 
not be tolerated. We hope 
this decision will lay to rest 
the political attacks, but let 
this case show that Indian 
Country and its many bi-
partisan allies are united in 
defense of Native children 
and of tribal sovereignty. 

The recent ruling is a 
ringing endorsement of the 
protections that ICWA re-
quires. The ruling rein-
forces that ICWA is bind-
ing federal law. The court’s 

opinion adds momentum 
to collective efforts to in-
crease ICWA compliance, 
enact state-based ICWA 
laws that build on ICWA’s 
strong foundation, and 
continue to support tribal 
child welfare and justice 
systems.

Indian Country stands 
together in joy with the 
countless allies who have 
supported us throughout 
this case.

The Protect ICWA Cam-
paign (the Campaign) was 
established by four nation-
al Native organizations: the 
National Indian Child Wel-
fare Association, the Na-
tional Congress of Amer-
ican Indians, the Associ-
ation on American Indi-
an Affairs, and the Native 
American Rights Fund. 
Together, the Campaign 
works to serve and support 
Native children, youth, and 
families through upholding 
the Indian Child Welfare 
Act. The Campaign works 
to inform policy, legal, and 
communications strategies 
with the mission to uphold 
and protect ICWA.
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IGNACIO COMMUNITY LIBRARY

Makerspace news for July
By Ron Schermacher

ignacio community liBrary

Repair Cafe Ignacio & Bay-
field is a go! The first Repair 
Cafe is scheduled for Thurs-
day, July 6 at 6 p.m. at the Ig-
nacio Community Library.

Ignacio Community Li-
brary and the Pine River Li-
brary are joining teams to 
bring the Repair Cafe to the 
Pine River Valley. An ini-
tial repair team has been 
gathered and the Repair Ca-
fe will be held on the first 
Thursday of every month, 
starting on Thursday, July 6.

Bring in your broken, 
torn or non-working items 
and put the Repair Cafe 
team to work accessing and 
attempting to put them back 
in service. Cracked or bro-
ken plastic tubs and piec-
es, bicycles needing adjust-
ment, zippers, buttons, or 
torn clothing, and computer 
or electronic devices need-
ing a fix, are just a sample 
of the work planned in the 
Repair Cafe. If you are in-
terested in joining the Re-
pair Team, call the library 
or just show up early for the 
first meeting. 

Don’t have an item 
needing fixing? 

Folks interested in sup-
porting the Repair Cafe ef-
fort are invited to lend a 
helping hand or simply ob-
serve and socialize with the 
group. There will be activi-
ties for youth and lessons on 
recycling as well as light re-
freshments.

The Repair Cafe team 
is looking for some items 
and equipment to help us 
with this effort, such as 
large plastic containers for 
sorting recycled materi-

als. Surplus tools includ-
ing wire cutters and box 
cutters. We will also be ac-
cepting some donations of 
recyclable materials in-
cluding aluminum cans 
and copper wiring.

Help support the Repair 
Cafe to keep your things 
working for you, reduce 
waste, and properly dis-
pose of electronics and 
other valuable materials. 
Hope to see you on Thurs-
day, July 6, at 6 p.m. in the 
ICL McClanahan Commu-
nity Room.

courtesy Ignacio Community Library

Cooking with Barbone

Mia Lopez coats catfish in breadcrumbs Tuesday, June 20, in the Multi-Purpose 
Facility’s Kitchen. The class was taught by Chef Bill Barbone using catfish and bison 
donated by Southern Ute Food Distribution. 

Zuriah Baker/SU Drum

Professional Chef Bill 
Barbone assembles a 
bison gyro on Tuesday, 
June 20 at the Multi-Pur-
pose Facility. The cooking 
class was open to the 
community and allowed 
participants to hone their 
cooking skills.

Maleina Carel/SU Drum
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grasses ready to cut. As I un-
derstand this, when the grass 
seeds start to “seed out,” that 
is pretty much when that 
grass stalk is done grow-
ing. This can happen at vari-
ous stages of growth depend-
ing on water, drought, heat, 
and other factors. My simple 
mind thinks that when it ap-
pears that the majority of the 
grass is showing that they are 
seeded out, that would be the 
time to cut. Not so fast grass-
hopper, there are other grass-
es that are still growing in, 
and people will tend to wait 
to let as much of the growth 
mature as possible before 
rendering that first cut. 

To me, this answers the 
question of why someone 
might wait an extra three 
weeks to cut when it ap-
peared that the grass was 
ready back in the middle 
of June. More grasses yield 
more tonnage. More ton-
nage yields more bales.

The second thing to con-
sider is temperature. This 
was a great year for mois-

ture and the moisture not 
only provides water to our 
rivers, lakes, and ditches, it 
also softens the ground and 
keeps the temperatures low-
er in the seasons. This is 
great for cold weather grass-
es. In the air, the temperature 
has just recently been tee-
tering into the mid and high 
80’s. We need high tempera-
tures to dry the grasses fast-
er. Cut hay will need a spe-

cific number of hours on the 
ground to dry and a couple 
of rakings. How many and 
how long are part of those 
trade secrets that we dis-
cussed above. 

Since June 19, we have 
yet to have rain. The win-
dow is wide open for cut-
ting, drying, raking, baling, 
and stacking. It’s good to see 
people taking to the tractors 
and filling up their barns. 

that farm lIfe • from page 1

Marvin Pinecoose/Special to the Drum
The smell of fresh cut hay is something that I’ve become 
quite fond of.  Many people will be stocking up the barns 
with nice, fresh bales.  Within the second week of July, all 
irrigation systems will be running again.
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Southern Ute Council 
member, Dr. Stacey Oberly 
serves up lunch to a Club 
member.

Tim Ryder, Jon Chavarillo, 
Tyson Thompson and Sam 
Burch provide a drum 
song prior to the welcome 
address.

BGC Summer Club

photos Jeremy Wade Shockley/SU Drum
Eager Club members line up for their food; hot dogs and hamburgers were grilled up 
on location at SunUte Park  by the BGC Board Members. The Boys & Girls Club of the 
Southern Ute Indian Tribe sponsored a Kickoff BBQ ushering in their Summer Club, 
Friday, June 16. BGC board members, Tribal Council and Southern Ute Royalty all 
joined in on the celebration at SunUte Park. Hot dogs and hamburgers were provided 
along with refreshments to Club members over the lunch hour. 
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Attention Southern Ute 
Drum Subscribers!

If you are needing to cancel your 
subscription,request an address change or 

wanting to subscribe to receive a newspaper, 
contact Krista Richards, at the Southern Ute 

Drum, 970-563-0118 or Ext. 2251
Email: krrichards@southernute-nsn.gov 

Southern Ute tribal members are eligible for 
a free subscription upon request.

For Sale
A 2016 dark gray handicap Dodge van 
with low mileage approximately 30,000 
odometer miles. The handicap van is 
equipped with a wheelchair ramp and 
accessories. It is in good condition and 
has been owned by two individuals. 
There have been no pets in the vehicle 

and the interior is in new condition.

The asking price is $16,000.
If interested, contact 505-592-9690.

Please leave a message 
and phone number.

Fatherhood Rocks: Concert in the Park

Billy Crawley II and the Good Ole’ Boys, a country band from Kayenta, Ariz., brought a little of that country flavor to the 
Father’s Day Concert in the Park at the Southern Ute Multi-Purpose Facility.

Southern Ute tribal member and father, Henry Elkriver 
Whiteskunk sang a song that his father taught him, 
expressing that the song got him through some tough 
times in his life.

Southern Ute elder, Kean Richards, spoke about the 
memories of his father and lessons bestowed upon him as 
a youth. He was joined by his grandson Camron Heintz and 
great grandson James.

Photos by Robert L. Ortiz
The Southern Ute Drum

T he Southern Ute Tribe’s Division of Social 
Services sponsored the first ever Father’s 

Day Concert in the Park, Thursday, June 15 at 
the Southern Ute Multi-Purpose Facility’s Park. 
The Father’s Day event celebrated fatherhood 
with music, food, and fun. The event hosted 
food vendors – Jemez Foods, Sweet Peas, 
and Rez Girls Catering, and face painting by 
Social Services staff. The concert brought in 
musicians of varying genres, including Irv 
Wauneka, Billy Crawley II and the Good Ole’ 
Boys and Escape the Badlands. Southern Ute 
Tribal Chairman, Melvin Baker read the official 
proclamation designating June 18 as Native 
American Responsible Fatherhood Day, which 
was approved and adopted by Tribal Council 
on June 14, 2016. Special thanks to Tyson 
Thomson of TnT Audio for providing sound 
and Sky Ute Fairgrounds for the staging.

Division of Social Services Family Therapist, 
Angelina Whitehorse spoke of the Indian 
Child Welfare Act (ICWA) that was affirmed 
in the Senate earlier that day. Whitehorse 
spearheaded the Father’s Day Concert, 
organizing her first-ever event.
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Veterans Motorcycle Rendezvous

Jeremy Wade Shockley/SU Drum
In conjunction with the Durango Rendezvous motorcycle event, Veterans Charity Ride members stand for a group photo 
with Southern Ute Vietnam Veteran, Rod Grove (center) following their tour of the Southern Ute Veterans Memorial Park.

Zuriah Baker/SU Drum
Southern Ute Vietnam Veteran, Rod Grove welcomes 
participants of the Durango Rendezvous Veterans Charity 
Ride to the Southern Ute Veterans Memorial Park.

Divine Windy Boy/SU Drum
Southern Ute Veteran’s Association and Southern Ute Tribal Council welcomed the 
Veterans Charity Ride members as they return to Ignacio, Colo. for the Veterans Charity 
Ride Social and Banquet on Friday, June 16. Riders arrived at the Sky Ute Casino and 
Resort following their visit to Veteran’s Park, ready to enjoy a meal and other events.

Divine Windy Boy/SU Drum
Miss Southern Ute Alternate Rhianna Carel shakes hands with members of the Veterans 
Charity Ride, welcoming the group to the Southern Ute Indian Reservation and the Sky 
Ute Casino Resort on Friday, June 16 during the welcoming ceremony.

Divine Windy Boy/SU Drum
Members of the Veterans Charity Ride hold small American Flags as they are welcomed 
to the Sky Ute Casino Resort following their ride throughout Southwest Colo., on Friday, 
June 16. Riders also enjoyed a social and banquet following the welcoming by Tribal 
Council, Southern Ute Veterans Association, and the Southern Ute Royalty. 

courtesy Alyssa Nez
Jr. Miss Southern Ute, Leandra Litz with Mark Heaney, Sky Ute Casino’s Director of Food 
& Beverage, and Brian Lundstrom, Director of Sales at the 2023 Durango Rendezvous 
motorcycle event at the Sky Ute Casino Resort, Friday, June 16. 

Southern Ute Vietnam Veteran, Rod Grove shares the significance of the park’s memorials 
with visiting veterans on Friday, June 16 at Southern Ute Veterans Memorial Park. 

Zuriah Baker/SU Drum

D urango Rendezvous guests were invited along with local 
community leaders from the VFW Post and the Southern 

Ute Veterans Association to officially welcome the Veterans 
Charity Ride members for a welcome ceremony at the Sky 
Ute Casino Resort, Friday, June 16. This event was just one 
of many during the weeklong Durango Rendezvous held in 
Ignacio, with special events spread out across the region — 
tailored for motorcycle enthusiasts. 
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Pooch protection

Robert Jack takes his 
dog, Chunnley Martinez, 
to the Free Rabies Vac-
cination Clinic held by 
Animal Control Thursday, 
June 22, at Ute Park. 
Chunnley Martinez re-
ceives a vaccination shot 
by USDA Veterinarian 
Pallavi Organti with help 
from USDA staffer Deidra 
Wauneka.

Krista Richards/SU Drum

BIA program managers meet

Miss Southern Ute, Grace 
Gonzalez and Miss South-
ern Ute Alternate Rhianna 
Carel greeted and wel-
comed the various de-
partment members to the 
Southern Ute Reservation 
on Thursday, June 15.

The Bureau of Indian Affairs (BIA), Branch of Fish, Wildlife, and Recreation held a 
conference this year in Durango, Colo. The Southern Ute Wildlife division coordinated 
with them to host an interactive field trip to show off some of their projects involving 
programs and funding on Thursday, June 15 in the Southern Ute Cultural Center and 
Museum’s big classroom. 

photos Krista Richards/SU Drum

Scrapin’ the Rockies is back!

After a long hiatus, Scrapin’ the Rockies are back, bringing back what Matt Stone 
started in 2011. Owner, Abi Lozano won Best Hydraulics for his 1984 Cadillac Coupe 
Deville. Dozens of custom show cars of all makes and models were on display at the 
Scrapin’ the Rockies held at the Sky Ute Casino Resort, Saturday, June 24. Other 
competition categories included Hot Rod style, Custom Motorcycles, Lowriders, Mini 
Trucks and Luxury Cars. Live music was also showcased with bands: Signal 99, Red 
Lotus, Crimson Kiss, Big Dane, and DJ’s Phish and Brunch Drizzle.

photos Malenia Carel/SU Drum

Not to be outdone, custom bikes were 
also on display, as this Raiders inspired 
bike shines in all its glory.

Southern Ute tribal member, Terrence 
Hight stands next to his 1986 Chevy 
Monte Carlo Super Sport, he had a total 
of three cars in the car show, including 
a 2013 Chevy Camero ZL1 and a 1984 
Buick Grand National.
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A haunting fundraiser

Ed Howlett, with Building Maintenance, picked up his food from the Multi-Purpose 
Haunted House Fundraiser that was held on Friday, June 23. The MPF will be holding 
different fundraisers from now until Halloween for their annual Haunted House.

Krista Richards/SU Drum

HR hosts Sip, Chat & Chew

Southern Ute tribal elders 
and Jr. Miss Southern 
Ute, Leandra Litz read 
the latest edition of the 
Southern Ute Drum — hot 
off the press on Friday, 
June 16 at the June Sip, 
Chat, and Chew event.

HR Admin Assistant, Molly Bellino serves side dishes to attendees of the June Sip, 
Chat, and Chew. This event encourages members of the three Ute tribes and their 
families to gather for a meal amongst new and old friends. Southern Ute Human 
Resources staff also provided departmental information to all attendees on Friday, 
June 16 at the Multi-Purpose Facility. 

photos Divine Windy Boy/SU Drum

Professional photo prints Professional photo prints 
available available 

Contact Divine Windy Boy 
at The Southern Ute Drum 
at 970-563-2252 or email at 
dwindyboy@southernute-nsn.
gov for professional photo 
printing services. 

Canvas, metal, and e-surface prints 
available in all sizes.
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Joel Priest/Special to the Drum
Standing between mother, Krista Red and Ignacio Girls’ Basketball head coach, Trae 
Seibel, IHS’ Harmony Reynolds mugs for the media inside CSU-Pueblo’s Massari Arena, 
prior to the 2023 CHSCA All-State Games’ third-place contest in girls’ basketball. 
Reynolds and ASG-Red, with Seibel one of the squad’s chosen coaches, would defeat 
ASG-Blue 85-67.

BASKETBALL

All-State cagers ball out in Pueblo
SJBL reps all leave as winners

By Joel Priest
Special to the Drum

Even after four decades 
as a high-school athletics 
coach at both the varsity and 
JV levels, Dave Shackel-
ford was still sincerely sur-
prised by the Colorado High 
School Coaches Associa-
tion All-State Games teams’ 
long-range propensity.

“So many girls could shoot 
the three ... but I wasn’t ex-
pecting that much!” said 
Colorado Springs Palmer’s 
longtime skipper. “But bas-
ketball’s funny; things get 
you on rolls, but they can al-
so be bad things. One per-
son’s down, the other four 
sometimes go with; one per-
son picks you up, the other 
four on the floor come up ... 
. But it was just continuous!”

But after being torched 
from beyond the arc Tuesday 
afternoon, June 13, in a 94-
62 semifinals loss to ASG-
White, ASG-Red – guid-
ed by Shackelford and Igna-
cio’s Trae Seibel – returned 
to CSU-Pueblo’s Massari 
Arena the next morning and, 
helped by 13 treys, saved 
third place by outgunning 
ASG-Blue 85-67.

“I wasn’t leaving here 
without a win!” a smiling 
Seibel said.

“It’s great for all the kids. 
That’s what we’re here for, 
because they’ve earned the 
right to be here,” stated 
Shackelford. “For some it’s 
their last games. Some will 
go on to play college bas-
ketball, some college soft-
ball, and some are just go-
ing to go be ... smart in aca-
demics! So it’s not a normal 
game for us; it’s to make 
sure they get out, have fun 
and enjoy the experience.”

Hoping to atone for an 81-
51 loss to ASG-Black in the 
second semi, Blue actually 
led Red 18-17 after one quar-
ter, thanks to a free throw by 
Berthoud’s Katie Vierra with 
0:08.3 left. But with Para-
chute Grand Valley’s Ab-
beyRose Parker, Montrose’s 
Bryar Moss, Simla’s Ryann 
Eurich and PHS’ Alyssa Tru-
jillo each draining one triple 
during the second stanza, Red 
went into halftime up 37-30.

Sparked by seven points 
from Wiggins’ Raelyn Koe-
nig, Blue battled throughout 
the third quarter, but Trujillo 
knocked down two threes to 
all but offset the opponent’s 
gains. Eurich, meanwhile, 

cleaned up a miss by IHS’ 
Harmony Reynolds to put 
Red up 56-46 with 2:21 re-
maining, then stepped back 
behind the arc to nail a three 
increasing Red’s lead to 61-
49 at quarter’s end.

Passed the ball early in the 
fourth and final frame, Eu-
rich canned another trey to 
make the score 66-53. Moss 
and Wray’s Larissa Salmans 
each connected once from 
downtown down the stretch, 
and Red went 5-of-6 from 
the free-throw line – nearly 
mirroring Blue’s 6-of-6 – as 
time became a factor.

With Red rolling, 77-59, an 
Elam rules ‘target’ of 85 – at-
tainable by either side – was set 
following the quarter’s mid-
way mark. Granada’s Trini-
die Quintana soon put Red – 
minus GHS’ Kiana Herrera, 
who dislocated her right patel-
la during the loss to White (but 
who still started against Blue 
before being quickly subbed 
out) – on the verge of victory, 
83-61, with a 14-foot jumper 
in the lane, but Blue respond-
ed with triples by Koenig and 
Vierra and chipped the deficit 
down to 83-67. After drawing 
a foul against Greeley Day-
spring Christian Academy’s 
Lily Beauvais, however, Park-
er coolly cashed two clinching 
charity tosses.

“You know, you need 
someone to ignite you some-
times and she did a great 
job,” said Shackelford. “But 
so did Ryann. I was kidding 
her because ... I’d kind of do-
ne some homework to see 
what these kids’ stats were for 
the year, and Ryann averaged 
nine (points). So I looked up 
at the board and said, ‘Hey, 
one more point and you’ve 
reached your point total!’ 
Well, she ended up with 19 – 
that was good for her.”

Parker totaled 17 points 
in the win, Moss booked 14 
and Salmans 11. Trujillo – 
who once sank 14 threes in a 
game, a la Seibel – and Re-
becca Taylor (Denver D’Ev-
elyn) each scored nine points, 
Quintana finished with four 
and Gina Gersabeck (D’Ev-
elyn) two. Koenig tallied a 
Blue-best 16 in defeat, with 
Julesburg-based Sedgwick 
County’s Jensen Renquist 
(12) and Fort Collins Her-
itage Christian Academy’s 
Avery Hughes (10) joining 
her in double figures.

Reynolds, meanwhile, 
ended up scoreless but 
helped limit Blue posts Tess 

Johnson (Kit Carson), Macie 
Klem (Briggsdale) and Au-
tumn Wingo (Buena Vista) 
to a combined 11 points. But 
Reynolds didn’t depart Col-
orado’s Steel City with noth-
ing to show offensively; she 
went 3-of-7 from the foul 
line and totaled seven points 
against White, supporting 
high scorers Parker (19), Eu-
rich (10) and Taylor (10).

“I liked Trae; now that I 
know him I’ll follow him 
a little more – follow the 
progress of Ignacio,” said 
Shackelford. “One of the 
first things I asked him, 
though, was about Lou-
is Owens. I coached and 
taught in the same building 
– at Harrison High School – 
with Louis for years! So that 
was our first connection.”

“And (Seibel’s) really got 
a great mind,” he continued. 
“He’s got a lot of energy, he’s 
passionate about the game, so 
he’ll do some good stuff with 
what he’d told me about the 
kids he’s got coming back.”

“Me, I didn’t expect to be 
here. I’d retired after 40 years 
overall, 27 at Palmer, and 
... then I got a call and was 
asked if I’d be interested! I 
said, ‘Sure!’ Going out this 
way is just icing on the cake.”

ADDITIONALLY

Also representing the 
2A/1A San Juan Ba-
sin League, Dove Creek’s 
Rylee Hickman and Lexi 
Gray were chosen to play 
in the tournament for Black. 
Coached by DCHS’ Julie 
Kibel and Louisville Mon-
arch’s Mike Blakely, the two 
Lady Bulldogs helped Black 
edge White 79-74 in the sub-
sequent first-place show-
down. Hickman contribut-
ed ten points (eight during 
a wild fourth quarter won 
29-24 by Black) and Gray 
two. Bound for Fort Lewis 
College, Monarch’s Natalie 
Guanella netted 11 points.

In the boys’ tourney, DCHS’ 
Kade Hankins scored four 
points as Red routed Black 
115-80 in the third-place 
clash. 31 of Red’s points came 
during the fourth quarter, in-
cluding Hankins’ two field 
goals (scored exactly 50 sec-
onds apart), and Aurora Regis 
Jesuit’s TaRea Fulcher bulls-
eyed a straightaway three to 
polish off the win.

Coaching Red were Fort 
Collins’ Bruce Dick and Ault 
Highland’s Pete Freeman.

WRESTLING

IHS’ Hackett wrestles final match
Graduated senior strives at All-State

By Joel Priest
Special to the Drum

Her final prep-level 
wrestling bout didn’t end 
as she’d have liked.

But the mere fact she’d 
competed inside CSU-Pueb-
lo’s Massari Arena as a Col-
orado High School Coach-
es Association All-State 
Games athlete was some-
thing Faye Hackett sensed 
will benefit Ignacio Wres-
tling in the long run.

“I’ve been told by peo-
ple that some girls do look 
up to me, and I’m the rea-
son why they join. That’s 
what I’ve been told, and 
it just makes me feel like 
I’ve done something,” she 
said. “And I can do it in 
the future; I’m capable of 
change, capable of help-
ing others – that’s what I 
look forward to doing. So it 
meant a lot.”

Trailing 2A San Juan Ba-
sin League familiar Rylie 
McCabe of Nucla 4-2 af-
ter one period and then 9-2 
– via a three-point near-fall 
late – through two two-min-
ute stanzas, IHS’ graduated 

senior suddenly found her-
self in a position of power 

Thursday afternoon, June 
15, during the third period 

RODEO

Tough go for Sanchez at CNFR
IHS alum scoreless in last collegiate rodeo

By Joel Priest
Special to the Drum

Sometimes you get the 
bull, but sometimes – in ro-
deo, probably most times – 
the bull gets you.

That was pretty much 
the case for all bull-riding 
competitors present at the 
2023 College National Fi-
nals Rodeo, held June 11-
17 in Casper, Wyo. And 
unluckily, Ignacio alumnus 
Dustin Sanchez was one of 
many unable to register a 
score on at least one of his 
three guaranteed attempts. 
Southwestern Oklaho-
ma State teammate Hunt-
er Tate, also a senior, fared 
no better inside the Ford 
Wyoming Center, but the 
university’s male qualifi-
ers still managed 35 team 
points – sophomore saddle 
bronc-buster Brody McA-
bee finished ninth in the 
average, as did senior tie-

down roper Marley Berg-
er – and a collective 45th-
place finish.

Clarendon, Tex., Col-
lege piled up a winning 
855 points, beating clos-
est challengers McNeese 
State (Lake Charles, La.) 
University (790) and Tex-
as A&M-Commerce (690).

Only two scores were 
posted in the first go-
round of bull riding, a 79 
by Weatherford, Tex., Col-
lege’s Dawson Gleaves 
and a 67 by Sul Ross State 
(Alpine, Tex.) Universi-
ty’s Tristen Hutchings. In 
the second go, Hutchings 
again ranked second with 
an improved 85, and was 
joined in scoring by Sher-
idan, Wyo., College’s Wy-
att Phelps (85.5), Univer-
sity of Arkansas-Monticel-
lo’s Cole Skender (82.5) 
and Southeastern Oklaho-
ma State University’s Ca-
den Bunch (81.5).

During the third go, 
Hutchings was 84, Gleaves 
74, and Central Arizona 
College’s Brad Moreno 71 
as the last scoring efforts 
before the decisive short 
go. Bunch posted an 84.5 to 
win the short and Gleaves 
put up an 80.5, but Hutch-
ings, Moreno, Phelps and 
Skender all failed to hang 
on for eight seconds.

In the end, Hutchings’ 
236/3 figures were still 
enough to earn him a sec-
ond (powered by an are-
na-record 90-point ride, 
he’d also won the average 
in ’21, then finished sec-
ond in ’22) CNFR champi-
onship. Gleaves was right 
on his spurs at 233.5/3, and 
Bunch (166/2) settled for 
third place as SEOSU’s first 
bull rider to make the Na-
tionals’ short go since 2019 
– also the last year a SWO-
SU bull rider had even qual-
ified prior to Sanchez.

Joel Priest/Special to the Drum
Ignacio High’s Faye Hackett competed at the 2023 
Colorado High School Coaches Association All-State 
Games, held June 12-16 on the CSU-Pueblo campus. 
She became the young Lady Bobcat program’s first-ever 
All-Stater.Hackett page 7 

SunUte now offering scholarships
For the second year in a row SunUte is excited to present scholarships for 
Ignacio youth from 2nd grade (going into 3rd) through 12th grade grads! 
Any youth living in Ignacio qualifies for this scholarship along with all Native 
American youth living in Bayfield. This scholarship is good for a full year and 
gives the youth access to all of SunUte. Pool, gymnasium, PlayStation/X-
Box 1/VR, and fitness floor (ages 13 and up). We have packets at the SunUte 
front desk. Please come on in and sign up! For more information about the 
scholarships call SunUte at 970-563-0214.
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EXPRESS YOUR OPINIONS
Professional Development
Southern Ute Indian Tribe Permanent 

Fund Risk Specialist and Colorado Acade-
my for Professional Emergency Managers 
(CAPEM) Graduate, Teresa Bagdol, suc-
cessfully completed the second part of pro-
fessional development series offered to se-
lect emergency managers in the state of Col-
orado, Thursday, May 18. Her first debut 
was at the Colorado Basic Emergency Man-
ager Academy (CBEMA) in 2019. More re-
cently, the Advanced Academy began in No-
vember 2022 and ran three consecutive days 
every other month at the State Department 
of Homeland Security and Emergency Man-
agement (DHSEM) office in Centennial, Co-
lo. culminating in a final capstone presenta-
tion and completion ceremony.

Selection for the 2022-23 CAPEM was 
highly competitive and only a few highly 
qualified candidates were selected for the 
2022-23 cohort. Mrs. Bagdol attended the 
advanced academy with 22 other Emergen-
cy Managers from across the state. Themes 
throughout the months included: Founda-
tional Leadership, Operational Support, 
Policy and Legal Issues, Recovery, and a 

group capstone project.  Once again Mrs. 
Bagdol is truly honored to have represented 
the Southern Ute Indian Tribe for both acad-
emies and plans to apply and share what she 
has learned through this experience as well 
as maintain important networking relation-
ships made with other emergency managers 
as an invaluable resource.  

SUIMA thanks Sky Ute Casino
In the May 19th edition of The South-

ern Ute Drum, there was a list of sponsors 
who helped with SUIMA (Southern Ute In-
dian Montessori Academy) for Field Day, 
and one important sponsor was inadvertent-
ly missing.

Thank you from SUIMA to Sky Ute Ca-
sino Resort for sponsoring the shirts for the 
staff and students at the school. Each level 
had its own unique design going along with 
the school totem. Mountain lion/tuk were 
the orange shirts for admin. Green stood for 

the infant/toddler level and were grasshop-
pers/atukach. Purple is for primary and has 
eagles/pawaa. Elementary is blue and has 
buffalo/kuch. 

The shirts were meant to keep the stu-
dents safe, while representing their school 
and Ute culture. The Sky Ute Casino paid 
for the shirts to be made for the students 
and staff, SUIMA is very appreciative!

Blessings,
Gabriela Garcia, PE Specialist,

Southern Ute Indian Montessori Academy

courtesy Theresa Bagdol
2019 CBEMA graduation with Colorado 
Office of Emergency Management Director, 
Mike Willis.

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2022-0121-CV-PR
Wilson Myron O’John III, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address on 
AUGUST 8, 2023 at 10:00 AM. All persons having 
claims against the above estate are required to file them 
for allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 23rd of June, 2023.
Paula Trujillo, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2023-0057-CV-PR
Joyce Willamine Duran, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address 
on AUGUST 1, 2023 at 9:00 AM. All persons having 
claims against the above estate are required to file them 
for allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 21st of June, 2023.
Paula Trujillo, Deputy Court Clerk 

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2023-0047-CV-PR
Bernard Todd Cuthair, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on JULY 
18, 2023 at 9:00 AM. All persons having claims 
against the above estate are required to file them for 
allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 12th of June, 2023.
Paula Trujillo, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Randall Stacey Litz, Deceased
Case No.: 2023-0054-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving ce1iain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address on 
AUGUST 14, 2023 at 9:00 AM. All persons having 
claims against the above estate are required to file them 
for allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the detennination therein necessary.

Dated this 2th of June, 2023
Elizabeth Benally, Deputy Court Clerk

LA PLATA ELECTRIC ASSOCIATION

Tri-State seeks FERC approval 
for rate increase
Proposes 6.2% pass-through increase to LPEA

Staff report
la plata electric aSSociation

La Plata Electric Associa-
tion Inc.’s (LPEA) wholesale 
electricity provider, Tri-State 
Generation & Transmission 
Association Inc., announced 
Friday, June 16, that it had 
submitted a new formula 
rate filing to the Federal En-
ergy Regulatory Commis-
sion (FERC). The new rate, 
if approved by FERC, would 
increase the rates for LPEA 
by 6.2%.

Tri-State must obtain rate 
approvals from FERC rath-
er than through its local 
Board of Directors. If ap-
proved by FERC, the new 
rates will take effect on Jan. 
1, 2024.

In Tri-State’s June 16, 

announcement, Tri-State 
CEO Duane Highly ex-
plained, “For the first time 
since 2017, Tri-State is pro-
posing a rate increase, driv-
en by factors including in-
flation, increased fuel and 
energy costs, and supply 
chain pressures, and nota-
bly, the proposed whole-
sale rate increase remains 
below the rate of inflation 
over the past seven years.”

Tri-State is expecting to 

receive a response from 
FERC within 30 days on 
whether the proposed rate 
increase is accepted. Once 
FERC accepts the rate, 
Tri-State will raise its rates 
to its members.

“LPEA will continue to 
closely monitor the deci-
sion from FERC and the 
impact this rate increase 
from Tri- State will have on 
our members,” said Jessica 
Matlock, LPEA CEO.
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CREDIT COMMITTEE
Open Until Filled – The Southern Ute Tribal 
Credit Committee is looking for eligible tribal 
member applicants to serve on the Committee. 
The appointment is for up to three (3) years. 
This is a compensated Committee, and, you will 
be considered an employee of the Tribe, per IRS 
guidelines. The Credit Committee submits ap-
proved applicant recommendation to the Tribal 
Council for final appointment. Individuals seek-
ing to serve on the Committee must demonstrate 
a reputation of personal integrity, dependability, 
honesty, a strong work ethic, and the ability to 
perform in a non-biased, confidential and fair 
manner. They must be familiar with the ob-
jectives of the Declaration and must maintain 
good financial standing with the Tribe. These 
individuals must also pass criminal background 
and reference checks, per the Credit Committee 
By-laws. Some of the duties of the Tribal Cred-
it Committee are: Approve loans as required 
by the Credit Division Declaration; Monitor 
compliance with the Declaration; Monitor all 
approved loans for performance; Make recom-
mendations to the Tribal Council on program 
revisions and updates regarding Committee op-
erations; Maintain confidentiality, objectivity, 
and fairness in conducting all Committee busi-
ness; Hold regular meetings and other special 
meetings, as needed; and Coordinate the Com-
mittee’s annual budget with Tribal Credit Staff. 
Interested Tribal Members are asked to submit 
a letter of interest to the Tribal Credit Commit-
tee, PO Box 737 #60, Ignacio, CO 81137 or by 
email at zvogenthaler@southernute-nsn.gov. If 
you have any questions, please speak with Zeb 
Vogenthaller, Tribal Credit Division Head, at 
970-563-2458. 

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, policies, 
and program areas of the Club. Members of the 
Board must attend meetings regularly and attend 
applicable committee meetings on a regular ba-
sis; also attend a minimum of one Priority event 
and one Club event annually. Members must 
maintain confidentiality of sensitive information 
and conduct oneself as a model for children in a 
manner that exemplifies high character. Interest-
ed parties must pick up an application available 
on the www.bgcsu.org website or by request 
from Mr. Bruce LeClaire at 970-563-2694 or 
bleclaire@southernute-nsn.gov. Applications 
must be returned to Mr. LeClaire. 

ELECTION BOARD
Closes 7/4/23 – The Southern Ute Election 
Board is seeking one (1) Alternate Board Mem-
ber. The closing date is Friday, July 14th, 2023 
at 5:00 p.m. Qualifications; 11-2-102, (1) & 
(3): Must be a Southern Ute Tribal Registered 
Voter. Must reside within the exterior bound-
aries of the Southern Ute Indian Reservation. 
Shall not have been convicted of a felony, and 
shall not have been convicted of a misdemean-
or involving dishonesty or fraud within five 
years immediately preceding appointment to 
the Election Board. The Election Board is a 
paid committee, IRS Guidelines, a Criminal 
Background Check is necessary. Southern Ute 
Employee benefits are offered, and you will 
be considered an Official of the Southern Ute 
Tribe. Please submit your letter of Intent to: 
Southern Ute Indian Tribe- Election Board P. 
O. Box 737 #32, Ignacio, CO 81137. Physical 
Location: 285 Lakin St., Ignacio, CO 81137. 
Contact the Election Board at 970-563-0100 
ext. 2303/2305 or via email: electionboard@
southernute-nsn.gov

ETHICS COMMISSION
Open Until Filled – The Ethics Office is ac-
cepting letter of interest from tribal members to 
fill ONE vacancy for “Member-At-Large” and 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission. Qualifica-
tions are: Be a member of the Southern Ute In-
dian Tribe at least 18 years of age or older; Have 
a reputation for fairness and impartiality, Have a 
familiarity with tribal government; and Satisfac-
tory completion of a background investigation 
for criminal history showing no convictions or 
guilty pleas for felonies or any misdemeanor 
involving dishonesty. Submit letters of inter-
est to the Department of Justice & Regulatory, 
PO Box 737-MS#10, Ignacio, CO, or in person 
at the Justice and Regulatory Administration 
Bldg., 71 Mike Frost Way. All letters will be 
presented to the Southern Ute Tribal Council for 
consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 

possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you are interested, contact 
the Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open Until Filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have 
any question you can contact her at 970-563-
0235. Email: esbaker@southernute-nsn.gov. 
Requirements: Two-year term; Meet once a 
month as a committee; You must have a stu-
dent(s) attending Ignacio and/or Bayfield 
School District K-12 (enrolled in JOM pro-
gram); Write a letter of interest on why you 
would like to be a part of the committee; and 
What changes do you want to see in order to 
help our JOM students?

KSUT BOARD OF DIRECTORS
Open Until Filled – KSUT has an opening on 
our board of directors for one Southern Ute Trib-
al Member. KSUT board meetings are the sec-
ond Wednesday of every month, at 5:30 pm. For 
more information or to submit a letter of interest, 
contact Tami Graham, KSUT Executive Direc-
tor, at tami@ksut.org, 970-563-5780.

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) commissioners; A person 
with Tribal Regulatory knowledge and expe-
rience and; Southern Ute Tribal member at-
large to serve on the Tribal Employment Rights 
Commission which are compensated positions. 
Southern Ute tribal member/Applicants must 
have the following requirements: Tribal Reg-
ulatory Knowledge and Experience; Does not 
own or operate a certified Indian Owned Busi-
ness; Experience or expertise in administrative 
hearing procedures; Eighteen (18) years of age 
or older; Good character; Ability to observe 
restrictions concerning conflict of interest and 
confidentiality. Tribal Member At-Large: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate 
a certified Indian Owned Business; Experience 
or expertise in administrative hearing pro-
cedures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confidential-
ity. Submit your Letter of Interest to the TERO 
Division or send to TERO Division, P.O. Box 
737, Southern Ute Indian Tribe, Ignacio, CO 
81137. If you have any questions, call TERO, 
at 970-563-0117 or 970-563-0100 ext. 2291. 
TERO is located in the J&R Admin. Bldg., 71 
Mike Frost Way.

WILDLIFE ADVISORY BOARD
Closes 8/25/23 – SUIT TRIBAL MEMBERS 
NEEDED FOR WILDLIFE ADVISORY 
BOARD VACANCIES. The Tribe is seeking 
enrolled Southern Ute Tribal Members to fill 
TWO seats on the Tribal Member Wildlife 
Advisory Board. The 8-member Board works 
closely with the Wildlife Division on planning 
and recommending actions related to tribal 
hunting and fishing programs. Board members 
not already employed by the Tribe receive $20 
per hour of meeting attendance. Meetings are 
held roughly on a quarterly basis throughout 
the year, and a commitment to attend and par-
ticipate in all meetings is expected. Interested 
Tribal Members must submit a brief letter of 
interest that includes a description of the appli-
cant’s knowledge and experience with wildlife, 
hunting, or fishing, on and off of the Southern 
Ute Reservation. In addition, as a condition 
of appointment to the Board, applicants must 
submit a standard job application through the 
Tribe’s Human Resources Department, as well 
as agree to a State of Colorado background 
check. Please submit letters to the Southern 
Ute Wildlife Division at P.O. Box 737, Igna-
cio CO 81137. For more information, please 
contact the Wildlife Division at 970-563-0130. 
Letters of interest will be accepted through Fri-
day, August 25, 2023. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

NOTICE OF DRAFT 
Ambient Air Monitoring

Annual Network Plan And Request For Comment

Notice is hereby given the Southern Ute Indian Tribe’s Environmental 
Programs Division’s Air Quality Program has prepared the 2024 draft Ambient 
Air Monitoring Annual Network Plan. Under 40 CFR 58.10 (relating to annual 
monitoring network plan and periodic network assessment), air quality 
monitoring agencies must adopt an annual air monitoring network plan and 
make the plan available for public inspection for at least 30 days prior to final 
submission to the EPA Regional Administrator. This public comment period is 
open for 30 days from this notice (June 30, 2023). The draft plan is available on 
the AQP’s public comment website https://www.southernute-nsn.gov/justice-
and-regulatory/epd/air-quality/public-comments/. Any interested person may 
submit written comments on the plan to the AQP in care of Danny Powers, Air 
Quality Program Manager, at P.O. Box 737 MS#84, Ignacio, Colorado 81137; 
or emailed to dpowers@southernute-nsn.gov. 

PUBLIC NOTICE
Ignacio Chamber of Commerce, Ignacio, Colorado, has applied for a Special 
Events Liquor License. September 2, 2023 (11 a.m. – 7 p.m.) The Southern 
Ute Indian Tribal Council will consider the issuances of a Special Events Liquor 
License on July 11, 2023, in the Tribal Council Chambers, Leonard C. Burch 
Building, Ignacio, CO. Written comments may be sent to: Southern Ute Indian 
Tribe, Department of Justice & Regulatory, Office of Tax & Liquor, P.O. Box 
737, MS#10, Ignacio, CO 81137. Any questions regarding this application may 
be directed to Mr. Chris Mimmack, Director of Justice & Regulatory, at 970-
563-2801.

REQUEST FOR BID

Southern Ute Indian Housing Authority
Shoshone Houses Wahser Box & Grey Line 

Replacement Project #2022-01
The Southern Ute Indian Housing Authority is requesting bids for Shoshone 
Houses Washer Box & Grey Line project for housing units on the Southern 
Ute Reservation. The bid should include the cost of labor and materials in 
completing this project. A project specification packet can be obtained at the 
Southern Ute Indian Housing Authority office at 760 Shoshone Ave, Ignacio 
CO. Monday – Friday. 8:00 a.m. to 4:30 p.m. You may also request a Bid 
Packet by emailing rtorres@suiha.org. A mandatory site visit will be July 18, 
2023 @ 9:00 a.m. You may reach Rebecca at (970) 442-6353. Bid deadline 
is July 24, 2023 @ 12:00 p.m. Bids must be sealed and labeled. Bid opening 
is July 24, 2023 @ 4:00 p.m. All bids must adhere to the Southern Ute Indian 
TERO Ordinance and the Federal Indian Preference Statutes. 24 Code of 
Federal Regulations, Davis-Bacon Wage Rate for LA Plata County are in 
effect. Uniform Builders Code to be followed. Tribal Crossing Permits must be 
obtained. Bids not responsive and responsible will be rejected. 
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FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

• Distribution Friday, July 7  NOON, Friday, June 30
• Distribution Friday, Sept. 29  NOON, Friday September 22
• Distribution, Wednesday, Nov. 22 NOON, Friday, November 17
• Distribution, Friday, Dec. 29  NOON, Friday, December 22

**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.
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Administrative Assistant II – Construction 
Services
Closes 6/30/23 – Under general supervision 
of the Construction Services Division Head, 
provides accounting and secretarial support to 
Southern Ute Tribe Construction Services Di-
vision performing basic accounting and clerical 
duties. Pay grade N9; pay starts at $16.88/hour. 

Boys & Girls Club Behavioral Coordinator
Closes 7/7/23 – Addresses behavioral incidenc-
es/needs of Club Members. Develops, imple-
ments, and monitors Behavior Plans. Consults 
with family, and school as needed. Responsible 
for all aspects of Volunteer Program. Pay grade 
N9; the pay starts at $16.88/hour. 

Police Sergeant
Closes 7/4/23 – Coordinates the efforts of the 
officers and dispatchers to achieve the objec-
tives of the Police Department and in the ab-
sence of the Police Lieutenant will command 
the Southern Ute Police Department. Pay grade 
N15; Pay starts at $29.02/hour. 

Agriculture Field Technician 
Open Until Filled – Performs work to assess, 
coordinate, and facilitate agricultural crop pro-
duction for Tribal lands currently served by 
Custom Farm. Evaluates agricultural noxious 
weed management needs; completes weed man-
agement plans. Conducts cropland evaluation 
and develops farm plans. Provides technical as-
sistance and irrigation water delivery informa-
tion to Tribal agriculture producers. Pay grade 
E12; Pay starts at $45,236.26/year.

Air Quality Planner
Open Until Filled – Under general supervision 
of the Air Quality Program Manager, assists 
in coordinating and conducting technical, reg-
ulatory, and air quality improvement planning 
tasks for the Tribal Air Quality Program. Pay 
grade E15; Pay starts at $60,370.75/year.

Assistant Environmental Program Manager
Open Until Filled – Plans, develops, and ad-
ministers the environmental Tribal Response 
program for the Southern Ute Indian Tribe. Pay 
grade E14; Pay starts at $54,517.63/year. 

Boys & Girls Club Aide (Summer Program)
Open Until Filled – Assists in the implementation, 
planning, and supervision of activities provided 
within the Boys & Girls Club (BGC) program. 
Summer program runs from May 30 – Aug. 11, 
2023. Pay grade N4; Pay starts at $12.32/hour. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N4; Pay starts at $12.32/hour.

Building Maintenance Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, installation, preventative 
maintenance, and repairs, including correcting 
safety hazards, in the Southern Ute Tribal Build-
ings. Pay grade N9; Pay starts at $16.88/hour.

Chief of Police
Open Until Filled – Under general supervision 
of Justice and Regulatory Director, provides 
consistent and fair law enforcement and pub-
lic safety services for persons living within the 
exterior boundaries of the Southern Ute Indi-
an Reservation. Pay grade E18; Pay starts at 
$86,609.29/year.

Clinical Supervisor
Open Until Filled – A senior level position that 
provides Clinical Supervision to staff Case-
workers providing a full range of intake and/or 
ongoing social casework services for a variety 
of program areas such as child abuse and neglect 
cases, youth-in-conflict cases, and adults unable 
to protect their own interests. Provides clinical 
supervision and oversees Family Preservation 
and the Foster Care Program Coordinator. Pay 
grade E16; Pay starts at $67,244.15/year. 

Community Health Representative
Open Until Filled – Providing assistance and 
the coordination and development of activi-
ties for elderly and physically or mentally dis-
abled Tribal members. Performs community 
health duties to include patient transport and 
monitoring, home visits, conducting classes, 
and providing community education on Tribal 
health issues. House cleaning, personal hygiene, 
preparing meals, and other health and wellness 
related activities. Pay grade N8; Pay starts at 
$15.61/hour. All Tribal Health employees must 
have received the COVID primary series. 

Cultural Media Technician (Southern Ute 
members only)
Open Until Filled – Creating audio and video 
documentation of language and culture teach-
ing and activities, creating language and culture 
learning technological tools, editing the materi-
al, and copying and archiving the material. Pay 
grade N11; Pay starts at $19.93/hour. 

Detention Cook
Open Until Filled – Assisting the Food Service 
Coordinator to facilitate all kitchen food service 
preparation and cleaning duties. Pay grade N6; 
Pay starts at $13.47/hour. 

Detention Officer
Open Until Filled – Under general supervision of 
the Detention Sergeant and Lieutenant, maintains 
the safety and welfare of inmates and visitors and 
monitors all activities within the detention center. 
Pay grade N11; Pay starts at $19.93/hour. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-
dio dispatch services for the Southern Ute Indian 

Tribe. Pay grade N10; Pay starts at $18.32/hour.

Dispatcher Trainee (Southern Ute members 
only)
Open Until Filled – A trainee position for a South-
ern Ute Tribal member interested in a career in 
Law Enforcement with the Southern Ute Indian 
Tribe. While in the trainee status, the employee 
participates and engages in in-house training and 
work activities specifically designed and chosen 
to train and indoctrinate the individual to work 
an emergency communications dispatch center. 
Work is performed under the guidance of an ex-
perienced dispatcher. The length of this program 
is designed to last one (1) year but may be ex-
tended or reduced based on circumstances. Upon 
successful completion of training curriculum 
requirements, incumbent will assume the Dis-
patcher position. Will start at 20% below entry 
level for a grade N10 and be subject to quarterly 
evaluations and pay increases. 

Early Childhood Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicating 
effectively with parents/guardians about their 
child’s progress in each domain area. Pay grade 
N9; Pay starts at $16.88/hour. 

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. To communicate 
effectively with parents/guardians about their 
child’s progress in each domain area. Pay grade 
E12; Pay starts at $45,236.26/year.

Forestry Fuels Crew Member
Open Until Filled – Under the general super-
vision of the Forester and/or Forestry Division 
Head and represents the Department of Natural 
Resources in a professional manner while im-
plementing fuels and thinning projects in order 
to meet multiple natural resource objectives and 
to supply fuelwood to the Tribal membership. 
Pay grade N7; Pay starts at $14.48/hour. 

Grants Financial Analyst
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. Assisting in 
monitoring programs to ensure compliance with 
grant or contract regulations. Pay grade E11; 
Pay starts at $41,456.65/annually.

Grants Program Coordinator
Open Until Filled – Works in cooperation with 
Tribal Court administrators to strategically plan 
the development of the Court’s programs, by 
statistically measuring their effectiveness, ad-
ministering and reporting for existing grants as 
they are required, handling budget modifica-
tions, participating with Tribal Court in the ad-
ministration of its budget, researching methods 
to improve effectiveness of Tribal Court pro-
grams, and writing grant proposals to support 
improvement and funding. Pay grade E13; the 
pay range begins at $49,517.56/year. 

Internal Auditor
Open Until Filled – Under general supervision, 
performs internal auditing procedures for the 
Southern Ute Indian Tribe of moderate difficul-
ty involving a variety of auditing tasks that in-
clude, but are not limited to, assessing risk, and 
identifying control deficiencies, unnecessary 
spending, and inefficient operations. In order to 
gain experience in the practical application of 
program auditing and government accounting, 
duties assigned are to familiarize employee with 
the more complex auditing work found at the 
next higher level; performs related work as as-
signed. Reports to the Director of Internal Audit 
and other internal audit personnel as assigned. 
Pay grade E16; Pay starts at $67,244.15/year. 

Investment Associate (Southern Ute mem-
bers only)
Open Until Filled – Assist in the management 
of the Permanent Fund Endowment which in-
cludes the care and custody of funds and other 
financial assets, money manager selection and 
evaluation through consistent communication 
and due diligence review. Assist in manage-
ment of the Permanent Fund Endowment As-
set Allocation in collaboration with the Tribe’s 
investment advisors and members of the Per-
manent Fund Investments team. Assist in the 
monitoring and management of cash accounts 
and underlying investment fund liquidity. Assist 
in the management of the Permanent Fund En-
dowment which includes the care and custody 
of funds and other financial assets, money man-
ager selection and evaluation through consistent 
communication and due diligence review. Assist 
in management of the Permanent Fund Endow-
ment Asset Allocation in collaboration with the 
Tribe’s investment advisors and members of the 
Permanent Fund Investments team. Assist in the 
monitoring and management of cash accounts 
and underlying investment fund liquidity. Posi-
tion located in Three Springs. Pay grade E13; 
Pay starts at $49,517.56/year. 

Lifeguard (Full-time and Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay 
starts at $12.54/hour. 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE 

Applicants and employees, be sure the HR Dept. has your current contact information on file. 
Human Resources accepts applications for temporary employment on an ongoing basis. South-

ern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 
Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

Maintenance Technician – SunUte Commu-
nity Center 
Open Until Filled – Provides maintenance sup-
port, troubleshooting and preventative main-
tenance, including correcting safety hazards, 
in the Southern Ute Indian Tribe buildings and 
building systems, including but not limited to 
maintenance support, preventative maintenance 
services, and equipment service and repairs for 
specialized equipment at the SunUte Communi-
ty Center, including, but not limited to, chemical 
injection systems and water circulation/filtering 
systems. Pay grade N9; Pay starts at $16.88/hour. 

Patient Registration Clerk
Open Until Filled – Greeting patients, record-
ing accurate and complete information for all 
patients on the RPMS database, including de-
mographics, insurance information, verifying 
insurance, and completing forms required for 
patient visit. Works with other departments, 
clinics, outside agencies and hospitals. Provides 
clerical support, answers telephone, data entry, 
and provides great customer service. Pay grade 
N7; Pay starts at $14.48/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N12; Pay starts at 
$21.75/hour.

Patrol Officer Trainee
Open Until Filled – A trainee position for un-
certified individuals interested in a career in 
law enforcement with the Southern Ute Indian 
Tribe. Will be required to attend and successful-
ly complete an approved basic police-training 
course. Upon completion of the required train-
ings and certifications, incumbent will assume 
the position of Patrol Officer. Pay grade N10; 
Pay starts at $18.32/hour. 

Public Education Tutor (Temp./Part-time) 
Open Until Filled – Guiding students to im-
prove their academic performance through 
extended lessons, creative teaching, and inter-
active materials. Will work one-on-one or with 
small groups of students. Position is temporary/
part-time at a pay rate of $30/hour. 

Registered Nurse
Open Until Filled – Providing professional and 
clinical services. Pay grade N15; Pay starts at 
$29.02/hour. 

Senior Air Quality Compliance Specialist 
Open Until Filled – Under general supervision 
of the Air Quality Program Manager, coordi-
nates and conducts complex technical and regu-
latory tasks within the Compliance and Enforce-
ment Section of the Tribal Air Quality Program. 
Pay grade E14; Pay starts at $54,517.63/year. 

Swimming Instructor
Open Until Filled – Under supervision of 
Aquatics Manager, instructs American Red 
Cross individual and group swimming lessons 
at the SunUte aquatics facility. Preparation of 
class, instruction of individuals, breakdown of 
equipment, and all documentation associated 

with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Pay 
starts at $14.48/hour. 

TEAM Worker (Southern Ute members only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions. 

TERO Compliance Officer (Temp./Part-
time) (Native Americans only)
Open Until Filled – TERO Compliance Officer 
has the general authority to enforce compliance 
with the TERO Ordinance of the Southern Ute 
Indian Tribe. A point of contact for all develop-
ment activities occurring on the Southern Ute 
Indian Reservation and surrounding service 
areas. Works closely with contractor(s), other 
tribal departments, and non-tribal organizations 
to meet the mandates of TERO. Maintains a 
database of potential Indian Owned Businesses 
and Contractors. Pay grade N11; Pay starts at 
$19.93/hour. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Tribal Apprenticeship Program (Southern 
Ute members only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career inter-
ests through the Apprenticeship Program. The 
purpose of the program is to build a career 
foundation for SUIT members to pursue fur-
ther educational goals or career development. 
Apprentices may be placed within Permanent 
Fund departments or divisions dependent on 
career interests, educational level and/or length 
of prior relevant and appropriate work expe-
rience. After your application is submitted, 
you will receive an email asking for detailed 
information about your career interests. The 
Apprentice Committee will review applica-
tions and asses what options may be available 
for applicants. 

Tribal Ranger Captain
Open Until Filled – Under general supervi-
sion of the Director of Justice & Regulatory, 
performs a variety of administrative and field 
supervisory functions over the Southern Ute 
Tribal Rangers and Animal Control Programs in 
accordance with all applicable Tribal, State, and 
Federal laws, rules, and regulations. Pay grade 
E16; Pay starts at $67,244.15/year.

Water Quality Specialist: Animas River Co-
ordinator
Open Until Filled – Develops and administers 
the San Juan Watershed water quality program 
for the Southern Ute Indian Tribe. Pay grade 
E13; Pay starts at $49,517.63/year.

Southern Ute Indian Tribe • Job announcements cont.

Human Resources Administrative Assistant 
– Growth Fund Human Resources
Closes 6/30/23 – Provides general office and ad-
ministrative support to the Growth Fund Human 
Resources office, including benefits administra-
tion, and training and development, maintaining 
an orderly and efficient office environment. 
Meeting arrangements and assists with special 
events; interacts with Growth Fund employees, 
Southern Ute Indian Tribal employees, appli-
cants, Tribal members and the public in an effi-
cient, courteous and helpful manner.

Sr. Environmental, Health & Safety Special-
ist – Environmental – Red Willow Produc-
tion Co
Closes 6/30/23 – Promoting EHS awareness, 
compliance and stewardship throughout the 
company to all employees and functions as the 
lead for multiple programs which minimizes or 
eliminates worker safety, environmental, and 
regulatory risks. The development, execution, 
and training of EHS programs and initiatives 
with an emphasis on environmental aspects and 
will be an environmental program lead.

Drilling and Completions Engineer II – Red 
Willow Production Co
Closes 7/3/23 – Drilling, completions, and appli-
cable petroleum engineering support primarily 
focused on horizontal unconventional resource 
development in the San Juan Basin. Wellbore 
and completion design, execution, and support-
ing internal processes associated with budgeting 

and post-appraisals. Works collaboratively as a 
member of a multi-discipline team to optimize 
field development and depletion. 

Treasury Analyst – Growth Fund Adminis-
tration
Closes 7/14/23 – Will support the Growth Fund 
Treasury Manager with day-to-day treasury 
functions, financial reporting, and analysis. 
Regularly communicates with external partners 
to procure and maintain contracts, bank docu-
ments, and other agreements. Supports internal 
departments with banking and investment pro-
cedures per policy. Performs banking, financ-
ing, and investment data analysis to support 
daily decision-making processes for effective 
cash and asset management. Assists with regu-
lar forecasting and budgeting processes. 

Landman I – Department of Energy
Closes 7/14/23 – Developing, obtaining, and 
maintaining orderly and accurate land records, 
including tribal surface leases and rights-of-
way, and coordinates energy projects within the 
exterior boundaries of the Southern Ute Indian 
Reservation. Works with operators on tribal 
lands to coordinate and participate in on-sites 
for oil and gas projects.  

Portfolio Manager - Investments – GF Pri-
vate Equity Group
Closes 7/17/23 – Providing support in analyz-
ing, selecting, closing and managing Private 
Equity investments.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

• Secondary Math Teacher
• Secondary SpEd Paraprofessional

• Secondary Permanent Substitute

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Visit our employment website for more info: www.ignacioschools.org/employment-cdac2310

Cloud Developer II – So. Ute Shared Services
Closes 7/7/23 – Performing cloud application development project work including security, sup-
port, content management, maintenance, development. and training for the Southern Ute Indian 
Tribal entities. Assists other SUSS staff as needed in system operation and maintenance to meet 
information needs.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-5024.



Classifiedstoghomasuwiinisuwaroghomasukuchipkwaghatu (19)June 30, 2023

*7 Rivers Line Cook (Full-time)
Works under direct supervision of the Execu-
tive Chef, Executive Sous Chef, and/or Kitchen 
Manager. Preparation of the A la Carte menu in 
Seven Rivers and is accountable for consistency 
of standardized recipes, presentation, food qual-
ity, and freshness. 

*7 Rivers Bartender (Full-time)
Provide an exceptional fine dining/lounge expe-
rience by delivering first class guest service of 
beverages and cocktails. Possess an extensive 
knowledge of mixed drinks and wine. Mix and 
serve alcoholic and non-alcoholic drinks and 
interact with guests. Handle tasks in a friend-
ly, courteous, helpful, timely, and professional 
manner resulting in a high level of guest satis-
faction. Provide beverage and cocktail service 
to bar patrons and restaurant guests. 

*Assistant Rooms Division Manager (Full-
time)
Reports directly to the Rooms Division Manag-
er. Will assist in developing, implementing, and 
monitoring policies and procedures for the Sky 
Ute Casino’s hotel, hotel housekeeping, and re-
tail operations. Will be accountable for all finan-
cial aspects under the hotel and retail operations 
and will have oversight in staffing, training, 
scheduling, rewarding, and disciplining em-
ployees, addressing complaints, and resolving 
problems/concerns. Will maintain a high stan-
dard of guest service within the hotel depart-
ments and actively promote positive customer 
and employee relations by ensuring that excel-
lent customer service is continually provided. 

*AV Tech Assistant (Full-time)
Engaging in the set-up, breakdown, support, 
and repairs of all AV equipment within hotel 
rooms, equipment rooms, conference rooms and 
special events by the direction of the Audio and 
Video Technician. Will interface directly with 
customers, both internal and external, daily. 

*AV Tech (Full-time)
Set-up, breakdown, support, and repairs of all 
AV equipment within hotel rooms, equipment 
rooms, conference rooms and special events by 
the direction of the AV Lead System Engineer. 
Will interface directly with customers, both in-
ternal and external, daily. Will be responsible for 
maintaining a professional appearance to clients 
and always wearing the appropriate uniform. 

*Bell Person (Full-time)
Will be mainly responsible for assisting our 
Casino guests upon check in and check out and 
throughout their stay under the direction of the 
Rooms Division Manager. Assistance may in-
clude but not limited to luggage assistance, di-
rections/maps, providing our guest at Sky Ute 
Casino Resort with a warm welcome, helping 
the front desk with daily operations, driving 
guests to/from the airport, and assisting with 
phones as needed. 

*Bingo Coordinator (Full-time)
Directs and oversees the day-to-day activities 
of the Bingo Department. Oversight in staffing, 
training, scheduling, reward and disciplining 
employees, addressing complaints, and resolv-
ing problems/concerns; and to ensure high qual-
ity customer service. Ensure compliance with 
the Casino’s policies & procedures and appli-
cable Gaming regulations. Maintain a high stan-
dard of guest service within the Bingo Depart-
ment and actively promotes positive customer 
and employee relations by ensuring that excel-
lent customer service is continually provided. 

Bingo Staff (Part-time)
Servicing guests during Bingo games including 
selling additional special games and pull tabs, 
instructing customers in Bingo play, calling 
Bingo games, beverage service and other duties 
promoting guest satisfaction and play. Verifying 
winning Bingo cards and making payouts ac-
cordingly.

*Café Cashier (Shining Mountain Cashier) 
(Full-time)
Providing friendly and courteous service to all 
guests in a fast-paced work environment. Re-
sponsibilities include taking guests food orders, 
accurately totaling food and beverage purchases 
and collecting payments. Assists in preparing and 
serving all foods necessary for the Cafe kitchen. 
Prepares ala carte food products from the hot 
food line in the front area of the Café. Will bal-
ance the register at end of the shift, with proper 
report of discrepancies and complete paperwork. 

*Cage Staff (Full-time)
Providing fast, accurate, and friendly service 
to all internal and external customers while 
providing full compliance with all regulatory 
controls. Exchanges cash, coins, checks, and 
Tito tickets for all gaming customers, performs 
functions for Slot and Pit areas as required, rec-
onciles impress back at the end of shift. 

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. 

*Career Development Coordinator (Full-time)
Will provide career and educational guidance 
to the Casino Southern Ute Indian Tribe (SUIT) 
employees through career skills training, men-
torship and to promote management opportu-
nities. Career development, coordination and 
presentation of training and development pro-
grams for all SUIT employees. Will manage 
and actively recruit new candidates for the CDP 
program. Works in conjunction with the De-
partment Director/Managers to promote career 
advancement. 

*Catering Sales Associate (Full-time)
Will be the focal point in establishing and main-
taining working relationships with our custom-
ers. Increase catering sales revenues and con-
tribute to slot revenue. 

*Compliance Officer
Under the direction of the Security Manager. 
Assists in ensuring that the Casino departments 
conduct their operations in compliance with the 
Internal Control Minimum Procedures (ICMP) 
as prescribed by the Southern Ute Division of 
Gaming (SUDOG) and the Casino Policies and 
Procedures. Compliance Officer ensures that the 
Casino follows the Bank Secrecy Act, Office of 
Foreign Assets Control (OFAC). 

*Count Team Staff (Full-time)
Retrieves, counts, and calculates the daily reve-
nue produced by the Gaming Revenue Depart-
ments. Pulls the containers and counts or verifies 
the funds according to the regulatory require-
ments and procedures set by the Southern Ute 
Division of Gaming’s Internal Control Minimum 
Procedures and the Sky Ute Casino Resort. 

*Deep Cleaning Staff (Full-time)
Cleanliness of the entire kitchen as instructed by 
the Facilities Manager and/or Supervisor. Will 
clean Food and Beverage facilities and equipment. 

*Facilities Staff (Full-Time)
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the fa-
cility, equipment, and building. Assists in re-
pair and maintenance of equipment within the 
facility. Cleanliness of kitchen areas and equip-
ment, facility equipment, carpets, building and 
grounds. Shuttles Hotel guests to and from the 
airport as needed. 

*Facilities Supervisor (Full-time)
Reports to the Facilities Manager and was es-
tablished for the purpose/s of supervising indi-
vidual shifts to include facility and deep clean-
ing staff within the maintenance department. 
Coordinating all repair and alterations of the 
property including the exterior and grounds and 
to work in conjunction with facility technicians. 

*Facilities Tech (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls and 
conditions, and the structural integrity and ap-
pearance of the facility and grounds. Works as 
part of a team to ensure smooth operations of 
the facility, equipment and building by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems. 

*Fine Dining Server (Full-time)
Provide an exceptional fine dining experience 
by delivering first class guest service of food 
and beverages to include: taking the order and 
delivering food and beverage items. Handle 
tasks in a friendly, courteous, helpful, timely, 
and professional manner, resulting in a high lev-
el of guest satisfaction. 

*Front Desk Staff (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person in-
quiries regarding reservations, hotel information 
and guest concerns. Assistance with guests in-
clude but is not limited to luggage assistance, di-
rections/maps, driving guests to/from the airport. 

*Front Desk Supervisor (Full-time)
Directly supervises all front desk and gift shop 
personnel and ensures proper completion of all 
front desk duties. Directs and coordinates the 
activities of the front desk, reservations, guest 
services, assists with gift shop duties and acts 
as an assistant to the Rooms Division Manager. 

*Housekeeping Supervisor (Full-time)
Will act in the leadership and training capac-
ity. Will direct employees and help them to 
complete their tasks and goals defined by the 
Housekeeping Manager. Train employees, en-
suring they abide by all policies and procedures. 
Office structure, budgetary administration and 
employee relations as assigned by the House-
keeping Manager. 

*Kitchen Utility Steward (Full-time)
Will perform multiple tasks and duties within 
the entire kitchen as instructed by Food and 
Beverage Management and/or Supervisor. 
Washing dishes, cleaning facilities and cooking 
in several capacities. 

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with utility 
staff to provide a clean and safe working en-
vironment, exceeding all health and sanitation 
requirements from the county and state. Ensures 
proper receiving, storage, and rotation of food 
products; schedules utility staff with proper 
coverage; and adheres to control procedures for 
cost and quality. 

*Gaming and Sports Book Writer (Full-time)
Providing outstanding guest service while writ-
ing and paying Sportsbook tickets and provid-
ing information to guests. Collecting bets, cards, 
or tickets from players and ensuring that all bets 
are placed before the game begins. Verifying 
tickets and paying out winning tickets. 

*Lead Facilities Technician HVAC (Full-time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and con-
ditions, and the structural integrity and appear-
ance of the facility and grounds. Works as the 
lead of a team to ensure smooth operations of 
the facility, equipment, and building; by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems including boilers, AHU’s, hot 
and chilled water distribution systems, circu-
lation pumps, cooling towers, walk-in coolers, 
and freezers. Reports to the Director of Facili-
ties while sharing the responsibility to train and 
lead activities of departmental employees; tech-

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online.

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome

Must pass pre-employment drug test, background check, qualify for and maintain 
a Division of Gaming License and be able to work all shifts, weekends or holidays.

nicians, shift supervisors, and facilities staff in 
appropriate Service Standards and Facility op-
erations/maintenance. 

*Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and accountable 
for consistency of standardized recipes, presen-
tation, food quality and freshness. 

*Property Shift Manager (Full-time)
Key License coverage for the Casino gaming 
area, providing leadership and oversight in the 
operation of all Casino activities in the absence 
of the General Manager. Assists in maintain-
ing efficient gaming operations in accordance 
with the Division of Gaming Regulations of the 
Southern Ute Indian Tribe. Assists and moni-
tors appropriate actions that are taken to ensure 
the safeguarding of company assets and the 
health and safety of guests and employees of 
the property. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas of 
the guest rooms. 

*Rolling Thunder Grill Busser (Full-time)
Perform multiple tasks and duties within the 
restaurant and kitchen as instructed by supervisor 
and management. Clearing off and sanitizing ta-
bles for next group guests, disposing of trash and 
other waste, and keeping the restaurant stocked 
with adequate supplies such as plates, glasses, 
silverware, and napkins. Will help cooks, servers 
and dishwashers perform small tasks as needed. 
Servers are expected to have a courteous and 
respectful demeanor toward guests, employees, 
supervisors, and managers. 

*Rolling Thunder Grill Server (Full-time)
Provide an exceptional dining experience by de-
livering first class guest service of food and bev-
erages to include: taking the order and delivering 
food and beverage items. Handle tasks in a friend-
ly, courteous, helpful, timely and professional 
manner resulting in a high level of guest satisfac-
tion. Shift covers breakfast and lunch only. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casi-
no Resort and the Southern Ute Indian Tribe. 
Ensures that all company policies and internal 
control procedures are followed. Responsible 
for guest and employee safety on property. 

*Security Supervisor (Full-time)
Always ensures the safety and welfare of the 
guests and employees. Supervision of Security 
officers for day-to-day operations on the casino 
floor and surrounding property. Must maintain 
a professional, courteous, and communicative 
relationship with the Casino customers and em-
ployees. Must carry out supervisory responsibil-
ities in accordance with Gaming Code, Internal 
controls and Casino policies and procedures. 

*Senior Facilities Staff Member (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the fa-
cility, equipment, and building. 

*Seven Rivers Busser (Full-time)
Provides an exceptional fine dining experi-
ence by performing multiple duties to main-
tain cleanliness, orderliness, and sanitation of 
dining room and/or other related dining areas. 
Clearing off and sanitizing tables for the next 
group of guests, disposing of trash and oth-
er waste, and keeping the restaurant stocked 
with adequate supplies such as plates, glasses, 
silverware, and napkins. Will help cooks, serv-
ers, dishwashers, and bartenders perform small 
tasks as needed. 

*Shining Mountain Line Cook (Full-time)
Work under direct supervision and support of 
the Sous Chef or Lead Cook. Preparation of 
the Al La Carte menu in the Shining Mountain 
Café and accountable for consistency of stan-
dardized recipes, presentation, food quality and 
freshness. Ensure all guidelines are followed 
according to the established specifications and 
standards in food safety and sanitation. Re-
quires one to be an excellent team player and 
trustworthy. 

*Slot Tech II (Full-time)
Day-to-day maintenance, repair, installation, and 
relocation of slot machines and related devices. 
Ensure a positive guest experience by maintain-
ing optimal gaming device performance. Re-
ports to the Slot Technician Supervisor. 

*Specialized Facilities Technician (Full-time)
Maintaining the electrical and mechanical func-
tions, operation of equipment, environmental 
controls and conditions, and the structural in-
tegrity and appearance of the facility. Works 
as a professionally trained individual with the 
team to ensure smooth operations of the facility. 
Trained and certified or holds a license that is 
construction/maintenance specific. 

*Surveillance Agent I (Full-time)
Ensuring a safe and secure environment for 
Casino customers and employees by observing, 
reporting, and recording gaming and non-gam-
ing activity using surveillance equipment to 
abide by all procedures, gaming regulations, 
and policies and protect the Southern Ute tribal 
assets from illegal and questionable activities. 

*Surveillance Agent II (Full-time)
Ensuring a safe and secure environment for 
Casino customers and employees by observing, 
reporting, and recording gaming and non-gam-
ing activity using surveillance equipment to 
abide by all procedures, gaming regulations, 
and policies and protect the Southern Ute tribal 
assets from illegal and questionable activities. 

*Surveillance Video Tech (Full-time)
Installs, repairs, and performs preventative 
maintenance on all surveillance CCTV systems 
and related equipment to industry and internal 
standards. Performs technical troubleshooting 
using basic electronic test equipment. Break-
down, repair, and rebuilding of CCTV and re-
lated equipment. 

*Willows Server (Full-time)
Provide an exceptional dining experience by 
delivering first class guest service of food and 
beverages to include: taking the order and de-
livering food and beverage items. Handle tasks 
in a friendly, courteous, helpful, timely and 
professional manner resulting in a high level of 
guest satisfaction. 

Sky Ute Casino Resort • Job announcements cont.

Central Administration:
• Finance Administrator - $41,000-$44,000/yr., Open Until Filled

Ignacio Early Learning Program:
• Early Care Educator - $15.02 -$18.17/hr., Closes 7/28/23
• Teacher Assistant - $13.65-$15.02/hr., Closes 7/28/23
• Substitute Teacher - $13.65/hr., Open Until Filled

Peaceful Spirit:
• Addiction Counselor - $54,000-$60,000 DOE – Open Until Filled
• MST Therapist (La Plata County) $55,000-$66,000 – Open Until Filled

Road Runner Transit:
• Clerical/Dispatch - $18.17-$19.99/hr., Open Until Filled
• Bus Driver/ICB Operator - $23.00/hr., Open Until Filled
• Operations Manager - $50,315.20 DOE – Open Until Filled
• Dial-A-Ride Driver - $19.25/hr., Open Until Filled

SoCoCAA Job Opportunities
For job opportunities apply on-line at www.sococaa.org or call 970-563-4517. 

Native Lens is looking for an Assistant Editor to join our team! By sharing firsthand Indigenous 
perspectives, Native Lens works to increase the visibility of Tribal communities and amplify 
Indigenous voices on-screen.

About Native Lens: The collaborative video project and training initiative is co-hosted by Rocky 
Mountain PBS and KSUT Tribal Radio in Ignacio, Colorado. Native Lens showcases short films 
and videos created by people Indigenous to the land base now known as North America.

Job Description: The Native Lens Assistant Editor will assist with packaging Native Lens 
videos for digital distribution and broadcast, cutting both original content and submitted 
footage, and editing audio and helping write copy for radio distribution. The position will also 
include screening submissions and helping program Native Lens films and content. The ideal 
candidate will have strong connections to Indigenous communities and experience with video 
production and editing.

The position is a three-month contract with the opportunity to transition into longer contract - 
based work. To apply, please send résumé, cover letter and work samples to Native Lens Project 
Coordinator Colleen Thurston at colleen@nativelens.org. https://tribalradio.org/native-lens-seeks-
assistant-editor/
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LOCAL IGNACIO WEATHER
Friday, June 30

Sunny 84˚F
Gusting afternoon winds

Saturday, July 1

Sunny 87˚F
Afternoon winds

Sunday, July 2

Sunny 89˚F

Weather forecasts collected from www.weather.gov

Answers for June 16, 2023 Crossword Puzzle
Across: 1 Cove, 5 Chaco, 10 Aden, 11 Smalls, 13 Rare, 14 Morale, 15 A word, 17 Prig, 
18 Tangier, 21 KEO, 22 Aye-ayes, 24 DDT, 26 Starved, 29 Ours, 31 Naive, 32 Snap-on, 
35 Slop, 36 Encino, 37 Elko, 38 Otter, 39 Deet. 
Down: 1 Carat, 2 Odawa, 3 Verona Tract, 4 Energy, 5 CSM, 6 HMO, 7 AARP, 8 Clarksville, 
9 Ollie, 12 Sego, 16 Dies, 19 Eat, 20 Ryan, 23 Erased, 24 Dose, 25 Dunno, 27 Evoke, 
28 Depot, 30 Spit, 33 One, 34 Nor.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 
 
 
 
  
 
  
 
 

Answers for this crossword will appear in July 14 issue of the Drum.

Across
1  Irritating internet ad
6  International trade body
10 “Gentlemen Prefer Blondes” author  
  --- Loos
11 Retired Stockbridge-Munsee wrestler  
  --- Strongbow
13 Place for some exiled prisoners
15 Affliction named from the Greek for  
  “breathe hard”
16 Muslim ruler
17 It’s standard
19 Noted Boston skyscraper
20 Short-winged diving seabird
23 Hoppy beer
24 Gesture of appeasement
25 Used to prove ID
26 Nobleman
28 Bear root, medicinal herb
30 Mafia code of silence
34 Campanulas
36 Chopin composition
37 Pie chart lines
38 Former “born from jets” automaker
39 Fragrance

Down
1  “--- Don’t Preach” (#1 Madonna hit)
2  Washingtons
3  Liquid measure
4  Many a Mormon
5  Soapy substance
6  Eye originally made by the Huichol  
  people
7  Software conditions
8  Walks heavily
9  “Grudge Match” star
12 Topping for a stack
14 Car-sharing commuters
18 Turkish sea (variant)
20 Native American brick-making material
21 Displaces
22 Coffee-flavored liqueur
27 Inventor of the Thermos flask
29 Alan --- of “Crimes and Misdemeanors”
31 Make over
32 Barbershop quickie
33 60% of us live here
35 Abe’s birthday month

FLY FISHING

High, fast, and deep
By Don Oliver

Special to the Drum

A number of years ago I 
wrote a column about sim-
ilar water conditions this 
late in the summer. So, if 
you have a memory that 
recalls everything you’ve 
read and think you’ve read 
something like this before, 
just enjoy a new approach. 
I, who can’t remember 
what I had for breakfast, 
think this is still a timely 
column.

With many of the 
streams and rivers flow-
ing at record levels, thanks 
to a great snow year and 
spring rains, fly fishing 
can be challenging, if not 
downright dangerous. That 
is, unless you have some-
thing that floats and will 
keep you upright. I and 
my Friday fly fishing part-
ner, Kim, have float tubes. 
And, we’ve been using 
them. We have fished Lake 
Capote, Joe Moore Reser-
voir, Haviland Lake, and I 
fished Pastorius by myself.

A friend told me there 
were bass in Pastorius, in 
addition to trout and pan-
fish. So I ventured out to 
see for myself. Sure enough 
I caught a bass, a trout, and 
a pan-fish, all on dry flies. 
The bass was caught on a 
popper and the other two 
on a dragon fly. That’s the 
upside to Pastorius. The 
downside is the lake is once 
again slowly being taken 
over with moss and oth-
er aquatic vegetation. This 
has been an on-going prob-
lem at Pastorius. I know it 
has been addressed in the 
past but still continues. It’s 
a great lake and hopefully 
something will come along 
to control the green stuff.

Haviland, as always, was 
drop dead beautiful. There 
were osprey and bald ea-
gles flying overhead as 
you watched trout rising. 
It is a lake that is easily 
fished from the shore, so 
there are lots of bait fish-
erman casting all sorts of 
lures and bait. For fly fish-
ing Kim and I had our 
most success using Woolly 
Buggers, black seemed to 
be the most successful col-
or. We also noticed that if 
the bugger had a long tail 
the trout would nibble the 
end of the tail and not take 
the whole fly. If you’re go-
ing to fly fish Wooly Bug-
gers, I suggest you clip the 
tail back. Or, use an artic-
ulated fly.

Joe Moore Reservoir 
was a brownish color from 
all the runoff. Howev-
er, that was the only thing 
that was off. Kim actual-
ly caught a trout on a pop-
per within the first five 
minutes. However, that 
stopped after the first fish. 
We both went to the old re-
liable Wooly Bugger. I was 
using a green one and I am 
not sure what my part-
ner was using. We fished 
along the dam and lost 
count of the number of fish 
we caught. It was steady 
catching all day. I am look-

ing forward to fishing it 
again when it clears up. 

I have saved my favor-
ite for last, Lake Capote. 
There are lots and lots of 
smallmouth bass and rain-
bow trout in the lake. They 
come in all sizes. And their 
favorite food is something 
on the surface. On this out-
ing Kim and I both used 
poppers and were reward-
ed with a large number of 
bass, in all sizes. We fished 
from the boat launch then 
across the lake. We kept 
talking about kicking down 
to the dam, but remem-
bered, “don’t leave fish to 
go find other fish.”

Similar to Haviland 
there are eagles and os-
prey watching you. There 
are even nests high up on 
poles designed for them. 
There are picnic areas and 
concrete walkways around 
the lake. During the week, 
what you don’t see are lots 
of people. The other fish-
erman are mainly on the 
shore so there is little to 
no activity nearby. I do 
have to laugh remembering 
hearing a youngster, with 
his picnicking and fishing 
family, proudly proclaim 
he was no longer afraid of 
worms. I wanted to ask him 
to cast his worm towards 
me in hopes a bass would 
follow it to my popper.

I haven’t been on my 
short soap box in a long 
time, but I’ll now get on it. 
It truly amazed me how ma-
ny people, adults and chil-
dren, using paddle boards, 
kayaks, canoes, and float 
tubes, were not wearing 
life jackets. If you’re on 
the water that should be the 
first item you put on. Don’t 
be stupid, live to enjoy an-
other day on a lake.

upon the mat covering Har-
ry H. Simmons Court.

“If my belly button’s fac-
ing the sky, I am in trouble!” 
McCabe explained, grin-
ning while recalling how 
Hackett had her in danger 
of being pinned after latch-
ing on with a leg-hooking 
shot. “So I just knew I had 
to get my hips up and not go 
to my back ... make sure I 
was in a better position than 
her – that’s what was going 
through my head.”

Composed enough to 
wriggle free and regain con-
trol on top, McCabe – own-
ing an improved 12-2 lead 
in the 130-pounders’ show-
down – soon clutched and 
stretched out Hackett’s left 
arm, and using that lever-
age, then pressed the Lady 
Bobcat’s shoulder down, fi-
nalizing the fall with just 30 
seconds remaining.

“The atmosphere here 
was great; everyone was su-
per kind, welcoming,” said 
McCabe, set to build up-
on father/NHS head coach 
Rob’s legacy at Adams State 

University (NCAA Div. II) 
in Alamosa. “I didn’t know 
Hackett very well, but we 
became close and it was fun 
to wrestle her – it was like 
wrestling a friend.”

“State didn’t go exactly 
how I wanted it, so this was 
a great last match of my high-
school career before college.”

McCabe’s six-point stick 
gave Team Blue, guided by 
3A Eaton’s Tony Mustari and 
5A Centennial Eaglecrest’s 
Javier Quintana, a 10-6 over-
all lead three bouts into the 
dual. Hackett and Red, how-
ever, emerged as 47-38 vic-
tors after 15 subsequent pair-
ings (a 19th match, Hack-
ett versus 5A Boulder Fair-
view’s Sydney Wu – who’d 
repped the Boulder Val-
ley School District in ’22-
23 through 4A Broomfield, 
and who’d already beaten 
4A Denver South’s Kiana 
Suro by 15-5 major decision 
– was scratched).

“It almost felt nostalgic, 
you know, just being here 
... on the mat for probably 
the last time,” said Hackett, 

coached at the Games by 
3A Bennett’s John Faczak 
and 5A Fruita Monument’s 
Lucas Archuleta. “Even 
though I lost, I still had a lot 
of fun.”

“It’s fun just being around 
other people who are work-
ing as hard as you,” she con-
tinued. “If any of my (Igna-
cio) coaches were here right 
now, I think they’d say ‘Great 
season, Faye! Hope you take 
this hard work and use it for 
the rest of your life!’”

“Other than Faye they 
were all pretty new to the 
sport,” IHS Girls’ Wrestling 
head coach Aimee Lars-
en had said of her team late 
in the Lady Bobcats’ regu-
lar season. “And Faye, per-
sonality-wise, is just so mel-
low; she’s really not a show-
boat-y kind of kid. But even 
when she meets up with a 
kid who’s not quite at her 
level, she’ll be intention-
al about practicing moves 
she’s been working and stuff 
like that. It’s really cool; I’m 
really so proud of her – and 
all our girls.”
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