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CULTURE

Southern Ute Museum 
unveils new exhibits 

Staff report
Southern ute Cultural 

Center and MuSeuM

Just in time for the tour-
ism season, the Southern 
Ute Cultural Center and 
Museum has installed three 
new exhibits for your view-
ing pleasure. The creation 
of new exhibits involves all 
museum staff with every-
one playing a different role 
such as research, writing, 
selection of exhibit items, 
graphic design, production 
of text panels, installation, 
development of education-
al materials, and marketing 
and promotion. It is a fun 
and creative hands-on pro-
cess that serves our visi-
tors and expands the muse-
um’s knowledge about Ute 
and Native American histo-
ry and culture.

Jd Challenger Exhib-
it: The Temporary Gallery 
now features 29 works of 
art by Jd Challenger, a high-
ly regarded painter of Na-
tive portraits. This exhib-
it’s featured piece is an 8’ 
by 8’ painting called “Hear 
the Voices of the People” 
which was recently pur-
chased by private collec-
tors, Bob and Laura Gray. 
The Grays wanted the piece 
to go on exhibit for the ben-
efit of Native audiences and 
they, along with the artist 
Jd Challenger, are under-
writing much of the costs 
associated with the exhib-
it. The Museum is fortunate 
to have been selected as the 
first stop for the exhibit and 
owes a debt of gratitude to 
the Grays and Jd Challeng-
er. Special thanks also go to 
Arthur Piubeni, president 
of Essential Magazine, who 
recommended the museum 
for this honor and Expo-
sures Gallery owner, Marty 
Herman, who has provided 
special support for the proj-
ect. Run dates: June 1-No-
vember 30, 2022.

Tá waghani (Lead-

er-House): In the Second 
Floor Gallery an exhib-
it about Ute leadership in-
troduces visitors to Trib-
al Chiefs, explains the tran-
sition to the Tribal Council 
in 1936, and honors tribal 
members who have served 
as Council Chairmen and 
Councilors. While doing re-
search for the exhibit, Col-
lections Manager Tallias 
Cantsee and Education and 
Outreach Coordinator, Rae-
lynn Torres, retrieved an 
important original source 
from the Museum’s ar-
chives that revealed new in-
formation about the transi-
tion into the era of consti-
tutional governance. Their 
research of the first Trib-
al Council meeting minutes 
shows that John Burch be-
came Council Chairman in 
April 1934. Burch was then 
re-elected chairman under 
the new constitution by his 
fellow councilmen when it 
was adopted in late 1936. 
He served until he passed 
away in spring 1937. An-
tonio Buck Sr., traditional-
ly viewed as the first chair-
man, was elected to that po-
sition in August 1937. At 

that time, Council Chairs 
were elected by other Coun-
cil members. It wasn’t un-
til the adoption of the 1975 
Constitution that tribal 
members directly elected 
the Chairman. Run dates: 
indefinite.

Ute STEM Exhibit: Lo-
cated in the Alcove Gal-
lery, this hands-on exhibit 
highlights the Utes’ use of 
science, technology, engi-
neering, and math in tradi-
tional practices such as ti-
pi raising, basket weaving, 
beading, and, hunting and 
gathering. The exhibit was 
created through a collab-
oration between the three 
Ute tribes and the state 
museum, History Colora-
do, located in Denver. It 
was underwritten by the 
National Science Founda-
tion so that multiple cop-
ies of the exhibit could be 
produced and shared with 
the partners. The exhibit 
is designed to be portable 
so that it can be loaned out 
to schools and community 
groups. The Museum will 
begin loaning the exhib-
it in 2023. Run dates: May 
2022-May 2023.

FIRE RESTRICTIONS

Southern Ute Reservation 
initiates Stage II Fire Restrictions

Staff report
Southern ute IndIan trIbe

Due to current high temperatures, dry 
fuel conditions and the occurrence of the 
recent wildland fires, Stage II Fire Re-
strictions will be implemented for all trust 
lands throughout the Southern Ute Indi-
an Reservation. Everyone on reservation 
land is asked to be very cautious and use 
common sense with fire this time of year. 
Stage II Fire Restrictions prohibits acts 
for the general public, commercial oper-
ators, and industrial oil and gas operators 
performing work on the Southern Ute In-
dian Reservation.

PROHIBITED ACTS:
1. OPEN BURNING. Burning of trash 

and/or yard waste is prohibited.
2. AGRICULTURAL BURNING. Burn-

ing of crop land, fields, rangeland, debris 
burning, slash piles, prescribed burning 
and weed burning are prohibited.

3. CAMPFIRES. Building, maintain-
ing or using a warming fire or camp-
fire outside of officially designated or 
developed camp sites is prohibited. 

Charcoal broilers and wood and coal 
stoves used outside of dwellings are 
classified as campfires and prohibited. 
Campfires for ceremonial sweats may 
be allowed only upon approval from 
the BIA Fire Office.

4. FIREWORKS. Possession, dis-
charging or use of any time of fire-
works is prohibited.

5. SMOKING. Smoking is restricted to 
designated areas, within structures or 
within vehicles equipped with ashtrays.

Individuals intending to use a campfire 
for ceremonial purposes, such as sweat, 
must contact the BIA Fire Office for ap-
proval prior to the ceremony. Please plan 
for ceremonies in advance to ensure prop-
er approval has been granted. Commercial 
and Industrial restrictions can be obtained 
from the BIA Fire Office at 575 County 
Road 517, Ignacio, CO 81137 or by call-
ing 970-563-4571. Anyone violating the 
provisions of this fire ban may be subject 
to prosecution outlined in the Southern Ute 
Indian Criminal Code. The restrictions be-
came effective at 6 a.m., June 15, 2022 and 
will remain until conditions improve.

courtesy SU Cultural Center and Museum 
An 8’ by 8’ painting called “Hear the Voices of the People” 
was purchased by private collectors, Bob and Laura Gray. 

Remembering Deanna Frost

Young tribal member, Ivan Joseph works hand in hand with his grandfather, Byron Frost 
to plant a variety of herbs in the spiral garden outside of the Southern Ute Tribal Health 
Center on campus, Thursday, June 2. The herb garden was originally created by Ivan’s 
mother, the late Deanna Frost, in 2016 with the with the hope of encouraging healthy 
eating and lifestyles within the community – made possible at the time through grant 
funding. The project was, and still is, a collaboration with Shining Mountain Health 
and Wellness. The Frost family will install a bronze plaque, in remembrance of Deanna 
Frost, and her commitment to community health and wellbeing.

Jeremy Wade Shockley/SU Drum

WILDFIRE

Ignacio’s Bear Dance 
Fire hits close to home
Textbook collaboration of  resources key to success

By Jeremy Wade Shockley
the Southern ute druM

Dry fire fuels, buried 
amongst thick brush, wil-

lows, and aging cotton-
wood trees proved to be 
a perfect recipe for a fire 
that sparked along the 
Pine River corridor, north-

east for Ignacio and adja-
cent to Southern Ute trib-
al campus, Friday, June 3. 

Fire page 11 

Jeremy Wade Shockley/SU Drum
The Bear Dance Fire consumed 89 acres along the Pine River, just east of SunUte Park and 
north past Scott’s Pond, spread by high winds, Friday afternoon, June 3. The BIA, Southern 
Ute Agency, Southern Ute Indian Tribe, and Los Piños Fire crews were onsite Friday afternoon, 
and throughout the weekend aided by Hot Shot crews and regional air support. The Bear 
Dance Fire was extinguished and 100% contained as of Tuesday, June 7. 

VETERANS AFFAIRS

Commander seeks 
change for local veterans

By Divine Windy Boy
the Southern ute druM

The Southern Ute Vet-
erans Association and the 
Colorado Division of Vet-
erans Affairs held a meet-
ing at the DoubleTree Hotel 
in Durango, Colo. on Thurs-
day, June 2, to identify is-
sues within the local South-
west Colorado veteran com-
munity. Southern Ute Veter-
ans Association Command-
er, Howard Richards Sr. will 
work with Kristy Cunning-
ham, who is the Southwest 
Regional Veteran Services 
Officer to create a presenta-
tion for the Director of the 
Colorado Division of Vet-
erans Affairs David Calla-
han, highlighting the issues 
identified during the June 2 
meeting to begin work on 
creating solutions. 

Association Command-
er Howard Richards Sr. is 
an enrolled member of the 

Southern Ute Indian Tribe, 
he is also an honorably dis-
charged Vietnam veter-
an having served with the 
Ninth Infantry Division in 
the Mekong Delta in 1969. 
Richards is also former Vice 
Chairman and Chairman 

of the Southern Ute Indian 
Tribal Council. “This meet-
ing is a historical moment, 
there is not one but two 
Chairman present current 
and past,” stated Richards. 

Divine Windy Boy/SU Drum
Howard Richards Sr., Commander of Southern Ute 
Veterans Associations, met with board members of the 
Colorado Division of Veterans Affairs, Thursday, June 2 at 
the DoubleTree Hilton Hotel in Durango, Colo. This meeting 
was held to discuss making more resources available to 
Southern Ute veterans as well as local Native and non-
Native veterans in Southwest Colorado. 

Commander page 2 
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40 years ago
Sky Ute Community Center 
recently unveiled new video game 
machines for their game room. 
Southern Ute tribal member 
Frieda Pinnecoose is taking care 
of the machines by cleaning them. 

This photo was published in 
the June 18, 1982, issue of The 
Southern Ute Drum.

SU Drum archive

30 years ago
Miss Southern Ute Sheila Ryder leads guests in a round dance. The Heritage Dancers 
performed every Wednesday during the summer season at the Arbor Area near the 
Sky Ute Downs. 

This photo was published in the June 13, 1992, issue of The Southern Ute Drum.

Arnold Santistevan/SU Drum archive

10 years ago
On Tuesday, June 5, the SunUte Community Center’s Recreation staff hosted a 
fishing field trip to Lake Capote under pristine blue skies. Open to youth from eight 
to 18, the staffers gave summer students a chance to get their lines in the water and 
share some quality outdoor time with peers on the tribally owned reservoir.

This photo was first published in the June 14, 2012, issue of The Southern Ute Drum.

Jeremy Wade Shockley/SU Drum archive

20 years ago
Dignitaries turned shovelfuls of dirt at the June 12, 2002 Ground Breaking Ceremony 
for the new Tribal Affairs Building and Tribal Council Chambers to be completed in 
late 2003.  

This photo was published in the June 14, 2002, issue of The Southern Ute Drum.

Dave Brown/SU Drum archive

Many Moons Ago

“This is also the first meet-
ing between with the Col-
orado Division of Veterans 
Affairs to my knowledge.” 

The Southern Ute Vet-
erans Association was un-
officially formed by three 
Vietnam combat veterans in 
1983, then became official 
in 1986 to address the im-
mediate needs of all veter-
ans for their health and wel-
fare. In an opening letter ad-
dressed to the Colorado Di-
vision of Veterans Affairs 
board, Richards informed 
the Veterans Affairs board 
of the Southern Ute Veter-
ans Association’s hopes fol-
lowing the meeting, request-
ing — “More involved com-
munication with program 
managers and the creation 
of a position on the board to 
represent both the Southern 
Ute and Ute Mountain Ute 
tribes.” Richards said. “We 
are feeling as though we are 
forgotten as the state of Col-
orado Indian Veterans.” 

During the meeting, issues 
identified included: lack of 
transportation for veterans, 
mental health awareness, 
no Indigenous representa-
tion within the board com-
mittee, and poor communi-
cation between veterans of 
the southwest region of Col-
orado and the Colorado Di-
vision of Veterans Affairs. In 
addition, Richards request-

ed that a post be created for 
the Southwest Regional Vet-
eran Services Officer, Kristy 
Cunningham, so that she will 
be available to assist veter-
ans with necessary applica-
tions, documents and any 
other paperwork required 
to receive assistance from a 
state program in person.

“Identify a location for 
her to come in, maybe every 
other week – have an office 
capable of connecting to the 
internet – and let the peo-
ple know that she is there.” 
Richards said. “I know that 
Council is behind us, we 
will show Chairman Bak-
er after this discussion that 
we are all on board to move 
this forward.” The presence 
of Cunningham on the res-

ervation will benefit not on-
ly tribal veterans but will al-
so benefit other Native and 
non-native veterans within 
Southwest Colorado. 

Richards and Cunning-
ham will create a prsenta-
tion highlighting the issues 
identified during the June 2 
meeting, this presentation 
is to be created during the 
week of June 13 and will 
then be presented to Direc-
tor Callahan. Following the 
presentation, a future meet-
ing will be held to discuss 
how the Colorado Division 
of Veterans Affairs will be-
gin to address the situation 
and help Southwestern Col-
orado veterans gain access 
to more programs and assis-
tance going forward. 

Commander seeks Change • from page 1

Divine Windy Boy/SU Drum
Commander Howard Richards Sr. identified multiple issues local veterans face and 
presented these issues to the Colorado Division of Veterans Affairs board members and 
Chairman Melvin Baker on Thursday, June 2. 

Divine Windy Boy/SU Drum
Commander Howard Richards Sr. was presented with 
the Colorado Division of Veterans Affairs five-star coin 
by Director David Callahan after the conclusion of the 
Thursday, June 2, meeting in Durango, Colo.
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NATIVE FILMMAKERS

Vision Maker Media funds $1.2 
Million in direct film funding
Support to Native filmmakers

Staff report
VISIon Maker MedIa

This year, Vision Maker 
Media has funded $1 mil-
lion to 11 documentaries 
through its Public Media 
Fund for future television 
broadcasting and $180,000 
through its Creative Shorts 
Fellowship fund to emerg-
ing Native filmmakers and 
their film mentorships. 
Through these projects, Vi-
sion Maker Media’s to-
tal support provides repre-
sentation in media to film-
makers from 19 Native na-
tions in the United States. 
Film topics range from so-
cial justice, climate and en-
vironment, health and well-
ness, democracy and arts.

“Through the support 
of many, this year Vision 
Maker Media is able to of-
fer nearly $1.2 million in di-

rect film funding support to 
Native filmmakers,” says 
Executive Director Fran-
cene Blythe-Lewis (Eastern 
Cherokee, Sisseton-Wah-
peton Dakota, and Diné). 
“The honor is ours, for ev-
eryone at Vision Maker Me-
dia, to be part of the creation 
of these important stories.” 

Funding categories in-
cluded: Research and De-
velopment ($5,000 to 
$25,000); Production (up 
to $150,000) and post-Pro-
duction (up to $100,000); 
benefiting projects selected 
for the 2022 Public Media 
Fund through support from 
the Corporation for Public 
Broadcasting. 

Vision Maker Media 
(VMM) is the premier 
source of public media by 
and about Native Ameri-
cans since 1976. Our mis-
sion is empowering and 

engaging Native people 
to share stories. We envi-
sion a world changed and 
healed by understanding 
Native stories and the pub-
lic conversations they gen-
erate. We work with VMM 
funded producers to devel-
op, produce and distrib-
ute programs for all pub-
lic media. VMM supports 
training to increase the 
number of Native Amer-
icans and Alaska Natives 
producing public broad-
casting programs. A key 
strategy for this work is in 
partnerships with tribal na-
tions and Native organiza-
tions and communities.

Vision Maker Media is a 
nonprofit 501(c)(3) fund-
ed in part by the Corpora-
tion for Public Broadcast-
ing (CPB), For more infor-
mation visit visionmaker-
media.org.

Alden Naranjo 
recognized at CPI

Cassandra Atencio/SU Cultural Preservation
The family of the late Tribal Elder, Historian, and Veteran, Alden B. Naranjo, Jr. accepted 
the Alpine State Bank Honor Award for his contributions to tribal, state, regional, and 
national history and cultural preservation. 

Stacey Oberly/SU Tribal Council
Grandsons Cyrus Naranjo and Mo’av Berry participated in the Ute STEM Grant award 
event also in Denver on Saturday, June 11. 

Stacey Oberly/SU Tribal Council

Cassandra Atencio shared 
her appreciation to Colo-
rado Preservation Inc. and 
partners for their recogni-
tion of her father’s legacy. 
She spoke on behalf of the 
Naranjo family to a room 
full of attendees. The award 
ceremony was held in Den-
ver, Thursday, June 9 at the 
Denver Botanic Gardens. 
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HEALTHY RECIPES

Homemade Granola 
By Lisa B. Smith, RDN

ShInIng MountaIn health & WellneSS

Save money, easy recipe! Anyone can 
make this, even kids (with a little help)!

Granola can be costly at the store and 
can have too much sugar or an ingredient 
that you don’t like or have an allergy to.  
This can be customized to your taste and 
is a great topping for yogurt, cereal, fruit 
salad or by itself as a snack.

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Homemade Granola

Ingredients:
•	 4 cups old fashioned rolled oats.
•	 2 teaspoons cinnamon.
•	 1/2 cup nuts or seeds (sunflower 

seeds, pepitas, pecans, etc.).
•	 1/2 cup optional ingredients (dried 

cherries, dried cranberries, raisins, or 
unsweetened shredded coconut).

•	 1/2 cup honey or real maple syrup.
•	 2 tablespoons oil (canola, vegetable, or 

coconut).

Directions:
1. Preheat oven to 350 degrees. Coat a 

rimmed baking sheet with non-stick 
spray.

2. In a large bowl combine oats, cinnamon, 

nuts/seeds, and optional ingredients.
3. In a small bowl whisk honey and oil 

together.
4. Pour the honey mixture over the oat 

mixture and stir well to combine.
5. Spread granola onto baking sheet and 

bake for 15-20 minutes, stirring every 
five minutes, until golden brown.

6. Remove and let cool completely. Can 
be stored in an airtight container for 
several weeks.

Pro tip:  Pour a little oil in your measuring 
cup before pouring in the honey ... It’ll 
just slide right out!

Serving size: ¼ cup Number of servings: 
20; Calories 44, Fat 0.9g, Carb 8.7g, 
Fiber 0.8g, Protein 0.9g

courtesy Jessica in the Kitchen

TÙUCHUPIKIVI SÙUMUGUAVI

“Good Brain, Strong Heart”
By Sandra Beirne, MD

Southern ute health Center

PREVENTING SUNBURN

We are fully into sum-
mer now – officially as of 
June 21, but with kids out 
of school and temperatures 
in the 90’s, I’m counting 
this as summer. Long, hot, 
sun-drenched days that we 
dreamt of in January are to 
be savored, but nothing ru-
ins a golden summer day 
like blistering, red skin. Sun 
protection is important for 
all ages, but with kids often 
playing outdoors, shielding 
them from UV rays that car-
ry the risk of cancer is cru-
cial. Skin cancer is common 
in the U.S. with 20% of peo-
ple developing at least one 
by age 70. We can help pre-
vent the immediate pain of 
sunburn and decrease the 
long-term risk of skin can-
cer by protecting our kids’ 
skin from the sun.

We all want kids to play 
outside, for their men-
tal health and their physi-
cal health, but at the peak 
of summer sun and heat, 
the first way to decrease the 
chance of a burn is to de-
crease outdoor play in the 
full sun between 10 a.m. and 
4 p.m. That’s the bulk of the 
day and often it’s not possi-
ble, but we can at least try 
to keep our kids in the shade 
during the strongest rays. 

The next layer in protec-
tion from sunburn is wear-
ing clothes, hats, and sun-
glasses. There are so many 
sun-protective items avail-
able that are affordable and 
fashionable. Clothes with an 
UPV (ultraviolet protection 
factor) of at least 50 blocks 
nearly all the sun’s rays, 
meaning once you get your 
kid into one of those gar-

ments, their covered skin is 
pretty well protected. 

For any skin that remains 
exposed, sunscreen is essen-
tial. Look for sunscreen la-
beled “broad spectrum,” 
meaning it blocks against 
both types of UV light, is rat-
ed SPF (sun protection fac-
tor) of at least 30, is identified 
as “water resistant.” and ide-
ally has mechanical blocking 
minerals like titanium dioxide 
or zinc oxide. Get it on your 
child at least 15-20 minutes 
before they go outside so it 
can generate the barrier need-
ed to prevent sunburn. Creat-
ing a routine where you put it 
on each morning can both get 
them in the habit and avoid 
the scenario where you pull 
up to your recreation destina-
tion and they are so excited to 
get playing that they wriggle 
out of your hands before you 
can get them adequately cov-
ered. Also keep in mind that 
UV rays can still cause dam-
age even on cloudy days and 
that sunscreen needs to be re-
applied every two hours.

A special group we should 
talk about are babies. Most 
sunscreens say not to apply 
to babies under six months 
old only because the re-
search done on sunscreen 
didn’t include infants young-
er than six months – not be-
cause there is a magical skin 

change on their six-month 
birthday. All babies should 
have their skin protect-
ed against the sun. Ideally, 
this occurs through keeping 
them in the shade and cov-
ered with hats and clothes. If 
there are small areas of skin 
that are sun exposed, peek-
ing around their sun hat or on 
their hands, and they cannot 
be in the shade, the Ameri-
can Academy of Pediatrics 
says it is better to put sun-
screen on those areas than to 
risk them getting sunburned. 
Using a mineral-based sun-
screen with titanium dioxide 
or zinc oxide is even more 
important in this age group.

I hope you and your fami-
lies enjoy many lovely, sun-
burn-free days together over 
the next couple of months. 
Happy summer!

A wonderful place to find 
quality information about 
sunburn prevention and treat-
ment in kids is healthychil-
dren.org’s pages on “Sun-
burn Treatment and Preven-
tion,” “Sun Safety: Informa-
tion for Parents About Sun-
burn & Sunscreen,” and 
“Baby Sunburn Prevention.”

You can make an appoint-
ment for your child to be seen 
at the Southern Ute Health 
Clinic to talk more about sun 
protection or anything else by 
calling 970-563-4581. 

Jeremy Wade Shockley/SU Drum archive
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SUIMA bylaws approved

Southern Ute Education Director, LaTitia Taylor and SUIMA Principal, Mari Jo Owens 
joined members of the SUIMA School Board before Tribal Council, Tuesday, June 7 
to present the SUIMA School Board Bylaws for approval. School Board members 
from left to right: Joe Poynter, Daphnee Washington, and Rhiannon Velasquez. Tribal 
Council approved the bylaws via Resolution. 

Lindsay Box/SU Council Affairs

Accomplishing their GOALs

Brothers – Cadell, Dillon, and Tristan Thompson share an embrace after the 
conclusion of the GOAL High School graduation ceremony, Friday, June 3. GOAL 
High School is the largest high school in Colorado; offering a blended-online learning 
curriculum, in-person communications, and cutting-edge technology, the school also 
has a partnership with Microsoft and Lenovo.

photos Divine Windy Boy/SU Drum

D’Vondra Garcia and 
younger sister De’Vra 
Richards pose after the 
commencement of the 
GOAL High School stu-
dents on Friday, June 
3. Friends and family all 
gathered to celebrate 
graduating students at 
GOAL High School, the 
graduation was held in the 
Fort Lewis College Con-
cert Hall, Durango, Colo. 
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IGNACIO COMMUNITY LIBRARY

The only constant in life 
is change

Staff report
IgnaCIo CoMMunIty lIbrary

Although few people 
know of the ancient Greek 
philosopher Heraclitus, al-
most everyone can quote 
him; “The only constant in 
life is change.” One of the 
most significant instruments 
of change in a society is 
the library. Whether you’re 
looking for self-help books, 
how to books, or stories of 
how others have changed 
their lives, the library is a 
natural place to find help in 
changing ourselves or the 
world around us. 

With this philosophy in 
mind the library will make 
some changes over the next 
few months. The hours for 
Makerspace Workshops 
will be seeing some chang-
es in July 2022. Makerspace 
Classes will be held Fri-
day and Saturday afternoons 
from 2 p.m. to 4 p.m. This is 
partly due to Ignacio School 
District moving to a four-day 
week and dispensing with 
early release on Wednesdays 
and partly due to patron re-
quests. However, as always, 
the IDEA LAB is available 
anytime by reservation. Pa-
trons requiring a staff mem-
ber to provide coaching will 
need to arrange a time that 

works for both themselves 
and the staff.

The last month has seen 
patrons using the IDEA 
LAB in making journals, 
tying knots, folding origa-
mi, and making and flying 
model airplanes. There has 
also been quite a bit of se-
rious experimentation with 
the 3D printers. Most of the 
learning opportunities in the 
IDEA LAB have a spectrum 
of difficulty, meaning that 
you can learn the basics of a 
piece of equipment or soft-
ware in a relatively brief pe-
riod of time, but true exper-
tise can take much longer. 
3D printing is just one such 
example of the many oppor-
tunities for hands-on learn-
ing at your library.

Also, in response to the 
new school schedule, ICL 
will be offering its Kidz 

Klub Science Program on 
Friday afternoons. This 
program, popular with 
both kids and parents, will 
focus on a variety of fun, 
interactive, and engaging 
subjects designed to peak 
kids’ interest. 

Make arrangements to 
spend some time in ICL’s 
IDEA LAB and see what 
changes you can make for 
your life. Stop in the library 
for books, DVDs and more 
to see what we offer, so that 
you can be the change you 
wish to see in our world as 
well as to learn new skills, 
meet new friends, and par-
ticipate in new programs. 
In more recent times, it was 
the enlightened American 
philosopher Ben Franklin, 
who once said, “When you 
are finished changing, you 
are finished.” 

Tribe welcomes new enrollee

Southern Ute tribal member Nicole Lansing holding her grandson Tavach Randall 
Litz during a request for enrollment given at the Tribal Council Regular Meeting held 
on Tuesday, June 7, in Council Chambers. Tribal Council welcomed Litz as a new 
enrollee and congratulated his parents, Alyssa Nez and Leandro Samuel Stacy Litz, 
at the conclusion of the new enrollment. 

photos Divine Windy Boy/SU Drum

The Southern Ute Trib-
al Council and the family 
members of new enrollee, 
Tavach Randall Litz, gath-
er for a group photo after 
the approved request for 
enrollment during the Trib-
al Council Regular Meet-
ing held on Tuesday, June 
7 in Council Chambers.
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AGRICULTURE PRACTICES

That Farm Life: Shared experiences 
to benefit the beginning farmer

By Marvin Pinnecoose
SpeCIal to the druM

IT BEGINS

Over the past five years, I 
have lost my last two broth-
ers on my mother’s side. 
Within these same past cou-
ple of years, I lost my moth-
er too. This leaves me as 
a beneficiary of the farm/
ranch left behind by my fa-
ther since his passing in the 
year 2000. He was the re-
al farmer of the family. He 
could make grass grow as 
high as his armpits. He had 
a gift for it. 

Now, I do have a lov-
ing family of my own who 
are handling business and 
themselves in Nevada. I, 
however, am listed as the 
next in line to take care of 
the house and the farm. As 
I return to analyze the situa-
tion and state of the farm af-
ter a 20 plus year absence, 
I remember that as my dad 
had passed, my mother and 
my brother each did what 
they could with the fields. 
They did their best to keep 
things going. 

As I look out among the 
fields, I can see that the fields 
farthest from the house are 
the thirstiest. The ones clos-
er to the house show a little 
more promise. As I remem-
ber, it took two people get-
ting up at 5 a.m. to change 
water in half the fields and 
then go to work. After work, 
it would take two people an-
other two and half hours to 
change the water in the re-
maining fields. Without my 
dad, it would only be ei-
ther my mom or my brother 
tending to the property. This 
means that it was probably 
only feasible to work half 
the fields, the fields closest 
to the house. 

THE FIRST WATERING

Once the house was situ-
ated, I turned my attention 

to what the fields looked 
like. The color “green” was 
missing. Also missing was 
the Alfalfa, the Timothy, the 
grass. It reminded me of a 
black and white picture. The 
ground was grey and the on-
ly vegetation in the fields 
was willow along the B.I.A. 
ditches and very thick this-
tle patches around the fence 
lines. Prairie dogs built 
mounds over each field and 
they were not shy to bark 
their celebrations across the 
property. I remember putting 
my head back and saying to 
myself “Where do I start?” 
I haven’t personally farmed 
in over 20 years, and I knew 
my memory of how to do 
things was patchy at best. 

I decided to call Trib-
al Ag Division to come out 
and give me some advice 
on how to get things start-
ed. Micco and Kevin came 
out and we walked out to 
the fields. By the time that I 
had decided to pay the fields 
any mind, it was already late 
June. I could see all around 
me that the neighbors were 
irrigating their second cut. I 
wasn’t optimistic in whatev-
er advice they would give. 
Their advice was simple, 
“Put some water on it and 
let’s see what comes up.” 

Now growing up all my 
life, our property was irri-
gated by feeder ditches and 
tarping. We use flood irriga-
tion. In my dad’s time, side-
roll irrigation was a new 
thing and very pricey. Gat-
ed pipe had not been invent-
ed yet. Fancy sprinkler sys-
tems were non-existent. Ev-
erything was done by shov-
el, globs of dirt, and bright 
orange tarp. It was all I 
knew, so I went over to Co-
op in Durango to get me 
a roll of tarp. I turned on 
the headgate and instantly 
found myself shoveling the 
main feeder ditch. I shov-
eled countless hours on the 
secondary ditch each time 
I moved the setting. I also 

shoveled corrugates down 
the fields to try and hit hard 
to reach areas and elevation 
changed parts (thanks to the 
prairie dogs). This was my 
first summer back home. 
It was watering the dry 
grey dirt to see if anything 
would rise. Oddly enough, 
it did, but not much. No-
where near enough to cut 
and the grass mainly grew 
in clumps. It was a physical 
first year with all the shov-
eling and walking back and 
forth along the ditch lines, 
but there was optimism. I 
might be a farmer after all.

TAKE-A-WAYS

Seek Help: Realize that 
no one knows ever every-
thing. Seek out those with 
experience and knowledge 
so that you can minimize 
mistakes and save on costs. 
Don’t be afraid to ask ques-
tions from multiple sources 
to get a better-rounded pic-
ture. Customize that advice 
to your situation and take 
things slow.

The Shovel is Your 
Friend: The key to punch-
ing through slow repeti-
tious work is to only look at 
the next few minutes or the 
next couple of tasks. Don’t 
try and think out all the pro-
cesses along the way. This 
can be done in the planning 
process, but when it comes 
time to shovel, “Just keep 
Swimming.” A good play-
list is your best friend. Take 
time to look over the fruit 
of your labor. Pace yourself 
and you’ll be fine.

Celebrate Success: Peo-
ple often talk themselves out 
of successful situations be-
fore they even start. Break-
ing long projects down in-
to tasks will help you cele-
brate daily successes. Over 
time, you will move moun-
tains by simply showing up 
ready to work. 

Marvin Pinnecoose/Special to the Drum
The difference between the dry neglected land on the right with no irrigation and the re-
emergence of native grass with a couple rotations of flood irrigation.

2021 growing season saw Brohm grass begin 
to emerge but not tall enough to cut or bale. 
This gives an idea of where to start next year.

Marvin Pinnecoose/Special to the Drum
Irrigating a field that was left dry for years to 
see what will grow without introducing new 
seed or fertilizer.

Marvin Pinnecoose/Special to the Drum

DNR hosts open house

Tribal Housing Project Administrator, Mandy Brown shares a smile while manning 
the Tribal Housing information booth at the Department of Natural Resources (DNR) 
Open House event held at the Multipurpose Facility on Wednesday, June 8. During 
the event representatives from DNR, Construction Services, Tribal Housing, and 
Tribal Credit shared information about their respective programs and projects that 
serve the tribal membership. 

photos Divine Windy Boy/SU Drum

Southern Ute Vice Chair-
man, Ramona Eagle con-
verses with employees 
of the Water Resources 
division during the DNR 
Open House event on 
Wednesday, June 8. Vis-
itors received free hand-
outs, small goods, and a 
free lunch. 

Southern Ute Indian Tribe’s 
Environmental Programs Division

The Southern Ute Indian Tribe’s Environmental Programs Division operates three air 
quality stations on the Reservation and maintains a website that provides real-time 
air pollutant and EPA Air Quality Index (AQI) health alerts from data collected at these 
stations. High wind and smoke from wildfires can cause unhealthy levels of particulate 
matter (PM) in the air. Particulate matter is continuously measured at the Ute 3 
monitoring station near Bondad Hill and the Ute 1 monitoring station in Ignacio. To 
view the ambient monitoring program website, and for more information about how to 
understand the AQI forecast, follow the links below:

EPA Air Quality Index Information Website
https://www.southernute-nsn.gov/.../ambient-monitoring/

Fire and Smoke Map (airnow.gov)
https://www.airnow.gov/.../how-smoke-from-fires-can.../

https://fire.airnow.gov/



Even tog’omsuwiini-wachuku-chipikwag’atü (14) Month, Day, YearNews wawHchuwiini (8) June 17, 2022

SOUTHERN UTE INDIAN TRIBE

Tribal Broadband Modernization  
Project construction impacts
CO Hwy 172 north into Ignacio

Staff report
Southern ute IndIan trIbe

Project News: Bonfire En-
gineering will begin con-
struction on CO Highway 
172 going into the Town of 
lgnacio as outlined in Phase I 
of the tribal broadband proj-
ect. Construction will take 
place along CO Highway 
172 at the intersection of CR 
318 going north along CO 
Highway 172 into the Town 
of lgnacio, ending at the in-
tersection of CR 517.

Crews will start at the in-
tersection of CO Highway 
172 and CR 318 working 
northbound on CO High-
way 172 towards the in-
tersection of CR 517. Con-

struction will take place 
along the shoulder of the 
roadway. See map below.

The broadband project 
will include trenching, bor-
ing, and plowing to lay fiber, 
as well as reclamation and 
seeding. Construction vehi-
cles and fiber spools will be 
visible on the shoulder.

Construction on both 
sections will begin on 
Monday, June 6, and con-
clude on Tuesday, July 5. 
Hours of operation will be 
from 7 a.m. until 5 p.m.

Travel Impact: Traffic 
lanes will be narrowed on 
CO Highway 172. Motor-
ists will be required to re-
duce speeds and travel safe-
ly around the construction 

taking place on the side of 
the road. Please remember 
to slow down in construction 
zones, eliminate distractions 
and drive with extra caution.

Motorists are also urged to 
watch for workers and equip-
ment along the roadway.

In the event of an emer-
gency or to report a reck-
less driver, please contact 
Southern Ute Police De-
partment by dialing 9-1-1, 
or using the non-emergen-
cy line at 970-563-4401.

For more information 
about the Tribal Broad-
band Modernization Proj-
ect, please visit the proj-
ect website at www.south-
ernute-nsn.gov/broadband  
modernization-project/

PUBLIC RADIO

KSUT hires Colten Ashley 
as new Tribal Media 
Center Coordinator

By Tami Graham
kSut 

KSUT has fulfilled a sig-
nificant benchmark in our 
multi-year strategic plan 
with the hire of Colten Ash-
ley, as our Tribal Media 
Center Coordinator. 

Colten Ashley is a Diné 
filmmaker originally from 
the Four Corners. While 
studying Media Arts at 
Brigham Young University 
in Provo, Utah with an em-
phasis in narrative filmmak-
ing and critical media stud-
ies, the experience opened 
diverse opportunities for 
Ashley. One of those op-
portunities included teach-
ing two semesters at Po-
laris High School in Orem, 
Utah as part of the Hands on 
a Camera program, while 
also working various posi-
tions on film, television, and 
commercial productions.

After his graduation in 
2014, Ashley worked for 
such companies as ESPN, 
ABC, BYUTV, Hallmark, 
and has contributed to work 

that has appeared on Utah 
PBS. In addition to his 
work in film and TV he has 
mentored college and high 
school students with train-
ing and workshops based on 
film production. He will be 
returning to the Four Cor-
ners from Utah as KSUT’s 
new Tribal Media Center 
coordinator.

The Tribal Media Cen-
ter will offer multimedia 
training to Native Ameri-
can and Indigenous indi-

viduals with a goal of ex-
panding first-person and 
narrative storytelling con-
tent that can be distribut-
ed broadly to both native 
and non-native audiences 
throughout Indian Coun-
try. Tribal Media Center 
projects already underway 
include Native Braids, Na-
tive Lens and numerous 
partnerships with Rocky 
Mountain PBS, Fort Lewis 
College, Dream Warriors 
and Vision Maker Media. 

Robert L. Ortiz/SU Drum
Colten Ashley ahs been hired as the new KSUT Tribal Media 
Center Coordinator. Ashley is a Diné filmmaker originally 
from the Four Corners. 

Tribal Council on KSUT Tribal Radio
The Southern Ute Tribal Council provide updates Friday mornings at 9 a.m. 
to share updates from the tribe! Tune in at 9 a.m. in Ignacio at KSUT 91.3 
FM, in Farmington at KUUT 89.7 FM. Tribal members residing on the Ute 
Mountain Ute reservation may tune in at KZNM 100.9 FM! Stream online at 
www.tribalradio.org
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CORONAVIRUS

COVID-19 community levels  
rise to high in La Plata County
Archuleta County moves to medium

Staff Report
San Juan baSIn publIC health

The Centers for Disease 
Control and Prevention 
(CDC) Community Lev-
els for COVID-19 rose on 
Thursday in Southwest Col-
orado, moving Archuleta 
County into Level Medium 
and La Plata County into 
Level High. La Plata Coun-
ty has a case incidence rate 
of 245.4 per 100,000 and 
Archuleta County has a case 
incidence rate of 135.4 per 
100,000 residents over the 
past seven days (CDC da-
ta). The counties, which are 
part of the same regional 
health service area, had 10.6 
new hospital admissions per 
100,000 residents over the 
past week. Wastewater sam-
ples collected in Durango 
and Pagosa Springs on June 
2 showed the highest levels 
of COVID-19 since collec-
tion began earlier in 2022.

Based on these increased 
levels of COVID-19 in both 
communities, San Juan Basin 
Public Health (SJBPH) rec-
ommends increased precau-
tions to slow the spread of the 
virus, prevent severe illness 
and hospitalizations, and pro-
tect essential services.

In La Plata County (Lev-
el High), masking is advised 
for all public indoor spaces 
and on public transportation, 
per the CDC and SJBPH’s 
Public Health Advisory.

In Archuleta County 
(Level Medium), those at 
high risk for severe illness 
should talk to their health 
care provider about taking 
additional precautions such 
as masking. Mask wearing 
is also encouraged on pub-

lic transportation.
In both counties, individ-

uals are advised to follow 
CDC isolation and quaran-
tine guidance if they have 
symptoms, a positive test, or 
exposure to someone with 
COVID-19. The CDC ad-
vises mask wearing until at 
least day 10 for individuals 
coming out of a five-day iso-
lation period. For both Com-
munity Levels Medium and 
High, individuals are en-
couraged to stay up to date 
on COVID-19 vaccines, in-
cluding boosters, and test if 
experiencing symptoms.

Both counties remain in 
Transmission Level High 
applicable to masking re-
quirements for health care 
and long-term care facili-
ties, per State Public Health 
Order 20-38.

Vaccines are the safest, 
most effective way to pre-
vent severe illness, hospi-
talization, and death caused 
by COVID-19 and its vari-
ants. Local providers admin-
istering COVID-19 vaccines 
and boosters are available on 
SJBPH’s website. More in-
formation about COVID-19 
vaccines, as well as assistance 
scheduling an appointment, is 
available on the state’s web-
site. The public can also call 
SJBPH (970-247-5702) or 
Colorado’s Vaccine Hotline 
(877-268-2926) to get help 
finding a vaccine.

Testing is available for 
free at community test-
ing sites in La Plata and 
Archuleta counties, and at-
home tests are available free 
at the SJBPH offices in both 
Durango and Pagosa Springs 
or ordered directly from the 
federal government (covid.

gov/tests). Local informa-
tion about testing is available 
on SJBPH’s website.

KN95 masks are also cur-
rently available at SJBPH 
front desks in Durango and 
Pagosa Springs. These are 
available on a first come, 
first served basis until they 
run out.

COVID-19 treatments 
are for people who current-
ly have mild to moderate 
symptoms and are not in the 
hospital for COVID-19, but 
who are at high risk of get-
ting very sick. You should 
get treatment as soon as pos-
sible when you start to feel 
symptoms. If you are at high 
risk and have COVID-19, 
ask your health care provid-
er about treatment as soon 
as you can. Telehealth is al-
so an option for receiving 
treatment. Learn more about 
how to access COVID-19 
treatments via the State of 
Colorado or SJBPH.

People who are moderately 
to severely immunocompro-
mised or who cannot get vac-
cinated against COVID-19 
may get a monoclonal anti-
body treatment called Evush-
eld. It can help keep you from 
getting sick with COVID-19. 
It is not for people who al-
ready have the virus or have 
recently been exposed.

San Juan Basin Pub-
lic Health is a local pub-
lic health agency, governed 
by a seven-member lo-
cal Board of Health, serv-
ing all residents of La Pla-
ta and Archuleta counties. 
For over 70 years, San Juan 
Basin Public Health has im-
proved the health and envi-
ronment of the Southwest 
Colorado community.
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Lindsay Box/SU Council Affairs
Laughter echoed in the halls of the Multi-Purpose Facility for the Elders Breakfast. Council 
Member Linda Baker shares a joke with elders in attendance. The event is also open to 
community elders as well!  

Lindsay Box/SU Council Affairs
Council Member Vanessa Torres takes a moment from the Elders Breakfast on June 1 to 
take a photo with her mother, Southern Ute tribal elder Georgia McKinley.  

Lindsay Box/SU Council Affairs
Tribal elder and Grandmother Renee Sage enjoys her 
biscuits and gravy, eggs, and chili at the monthly morning 
meal hosted by the Multi-Purpose Facility.  

Elders gather for 
breakfast

Ute tribal water rights

Southern Ute Tribal Council Member, Lorelei Cloud was invited to be a panelist for 
the Water Education Colorado’s “Colorado Ute Tribal Water Rights and Access” 
webinar, Thursday, June 9. The webinar’s attendees included educators, students, 
professionals, media, and public. She spoke on the Tribe’s water rights, the cultural 
significance of water, and on negotiations of the Colorado Ute Indian Water Rights 
Settlement Act.  

Lindsay Box/SU Council Affairs
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The CH-47 Chinook heavy lift helicopter drops water over 
the blaze, Friday, June 3, before circling back to Scott’s Pond 
where air support had immediate access to refill water — 
giving firefighters an edge in suppressing the Bear Dance Fire.

Additional resources from Durango Fire Protection District and Los Piños Fire Protection 
assisted on the attack, Friday afternoon, June 3. 

BIA Southern Ute Agency, Fire Management Officer, Rich Gustafson checks in on multiple 
fire crews at the onset of the Bear Dance Fire, Friday, June 3. 

Flames rise from the underbrush as cottonwoods and willows burn in the forested areas 
south of Scott’s Pond, Friday, June 3. 

Aviation resources were immediately called in at the start of the fire, which included multiple helicopters, single engine 
air tankers or SEATs, and a large, fixed wing air tanker — which dropped slurry to suppress the fire on the northern most 
edge, Friday, June 3. 

Devin Richards works with BIA Southern Ute Agency through 
the Emergency Hire process – making entry level fighting 
positions available, which in turn helps bolster local resources. 
BIA is actively recruiting for those types of positions, hoping 
to encourage new recruits from within the community, offering 
skills, training, and experience in the process. 

Carried upstream by strong 
winds and midday heat, the 
Bear Dance Fire consumed 
89 acres along the Pine Riv-
er, just east of SunUte Park. 
The BIA, Southern Ute 
Agency, Southern Ute In-
dian Tribe, and Los Piños 
Fire crews were onsite al-
most immediately due to the 
proximity of the fire. Re-
gional air support was en-
route shortly thereafter to 
assist in the suppression ef-
forts early in the afternoon, 
helping to confine the fire 
along the river corridor, pre-
venting unwanted spread to 
residential neighborhoods 
and heavily forested areas 
to the north. 

“The Tribe has anticipat-
ed the current fire season, 
and the proactive efforts 
of the BIA, Southern Ute 
Agency Fire Management 
Office and various local re-
sources paid off as the Bear 
Dance Fire started,” South-
ern Ute Chairman Melvin 
Baker stated. “I truly be-
lieve the excellent response 
of firefighters and air re-
sources is why the fire was 
contained at 89 acres.”

Due to the proximity to the 
Southern Ute Tribal Campus 
and residents, evacuations of 
Tribal Campus and pre-evac-
uations of the surrounding 
area were ordered Friday af-
ternoon, which included a 
closure of Sky Ute Casino 
Resort. Power was cut off to 
the surrounding area for the 
safety of firefighters on the 
ground, where LPEA pow-
erlines had been directly af-
fected by the intense flames 
burning west of the river.

Bureau of Indian Affairs, 
Southern Ute Agency Fire 
Management called in a BIA 
led Type-3 Team to respond 
as well as two local Hot Shot 
crews and several other enti-
ties. The Tribe assisted with 
a tribally owned engine and 
Southern Ute Range Divi-
on’s water tender. Addition-
al resources from Durango 

Fire Protection District and 
Los Piños Fire Protection as-
sisted on the attack. Aviation 
resources were immediate-
ly called in at the start of the 
fire, which included multiple 
helicopters, single engine air 
tankers or SEATs, and a large, 
fixed wing air tanker. No 
structures were lost during 
the multi-day suppression ef-
fort. The cause of the fire is 
still under investigation. 

“We were pleased with 
the outcome; this is a high-
ly visible fire to the pub-
lic. But we do this several 
times a year throughout the 
reservation,” BIA South-
ern Ute Agency, Fire Man-
agement Officer, Rich Gus-
tafson stated. “The differ-
ent part was how close it 
was to infrastructure, pow-
er lines ... we really appre-
ciate the collaboration with 
the Tribe and the patience 
of the public. What a lot of 
people don’t know, is that 
we are out there doing that 
all summer long on fires that 
are not as visible.”

Howard Richards Jr., As-
sistant Fire Management 
Officer for the BIA South-
ern Ute Agency, served as 
the Incident Commander 
Trainee for the Bear Dance 
Fire, while BIA Southern 
Ute Agency, Fire Manage-
ment Officer, Rich Gus-
tafson served as Incident 
Commander. Staging of the 
incident command post and 
crew campground was set up 
at SunUte park. Shower fa-
cilities were provided by the 
SunUte Community Center 
for visiting fire crews.

“On behalf of the South-
ern Ute Indian Tribe and our 
tribal membership, I would 
like to thank the multiple fire 
crews who immediately act-
ed on our call for assistance 
with the Bear Dance Fire,” 
Chairman Baker empha-
sized. “Through your efforts, 
the fire was quickly con-
tained without structure loss 
and injury. Tuuvuch Tog-

hoyaqh for Mr. Richard Gus-
tafson, Mr. Howards Rich-
ards, Jr., and Mr. John Gil-
bert for your excellent lead 
of fire operations. Thank you 
to the three hot shot crews 
and local fire crews who 
brought top notch fire skills 
to stop the fire and mitigate 
the area for future recre-
ational use. We are eternally 
grateful for your profession-
alism and skills.”

The Bear Dance Fire was 
extinguished and 100% con-
tained as of Tuesday, June 7. 

As a reminder, Stage II 
fire restrictions were enact-
ed for Southern Ute Indian 
Reservation on Wednesday, 
June 15, 2022, and will re-
main in effect until condi-
tions improve. Fuels remain 
critically dry due to the me-
ga drought conditions.

Crews will remain in the 
area to work on the phased 
reopening of the popular rec-
reational areas, according 
to a press release from the 
Southern Ute Indian Tribe, 
“At this time the areas re-
main closed,” communica-
tion specialist Lindsay Box 
stated “As areas are deemed 
safe for use, announcements 
will be posted to the trib-
al website and social media. 
Please stay away from the 
area while crews continue to 
work on the reopening.”

“We are starting the plan-
ning process for reopening 
that area [to the public], what 
we call the BAER (Burned 
Area Emergency Rehabilita-
tion) plan,” Gustafson said. 
“Which includes looking at 
noxious weeds, hazardous 
trees, and improving recre-
ation areas.”

“The current mega drought 
conditions on the Southern 
Ute Indian Reservation poses 
a severe threat to the natural 
resources the reservation has 
to offer,” Baker emphasized. 
Everyone on reservation land 
is asked to be very cautious 
and use common sense with 
fire this time of year. 

Photos by Jeremy Wade Shockley
The Southern Ute Drum

fire hits Close to home • from page 1

Bear Dance Fire in photos
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For a great event
It’s SandMan/HummingBird Mobile Entertainment   

The perfect party Hosts for your special 
occasions. Eddie and Betty started Sand-
Man/HummingBird Mobile Entertainment 
about 44 years ago. We have done many 
different events up until now. We have done 
school proms (Ignacio, Bayfield, Durango, 
Silverton, Dove Creek high schools, wed-
ding ceremonies and receptions, school 
dances, class reunions, events open-
ings, and birthday parties. We have done 
Southern Ute Tribal events, such as Bear 
dance kick off meal, Veteran’s walk, Bear 
dance Powwow, provided sound system 
for the Bear Dance event, Thanksgiving 
Dinner at Sky Ute Casino, Southern Ute 
Fair & Powwow, Southern Ute Tribal Pa-
rade, Southern Ute Tribal Christmas Din-
ner and Show, Benefit gourd dance at Sun 
Ute Center, Southern Ute Employee day, 
Leonard C. Burch memorial walk, A great 
party team, our skills combined with warm 
personality, will make your event well re-
membered.

SandMan/HummingBird Mobile Ent. will 
provide quality sound at affordable prices. 
We pride ourselves on providing the high-
est quality service possible. At SandMan/
HummingBird Mobile Ent., we understand 
that your event is special to you. You have 
spent much time and effort making your 
event unique. The day of your event you 
should not have to worry about the de-
tails. You should relax and enjoy yourself.

SandMan/HummingBird Mobile Ent., will 
provide you with a great mix of music. You 
make the choice of music selection at your 
next event.  We will entertain your guests 
and keep them entertained. We will work 
with other services (photographer, caterer, 
etc.) to make your event a success.

From beginning to end, SandMan/Hum-
mingBird Mobile Entertainment, will give 
you high quality sound and lighting, and 
good music and we will make it happen.

Our Company
SandMan/HummingBird Mobile Ent. pro-
vides commitment to everyone you the 
customer. We channel our energy, enthu-
siasm and musical expertise to make your 
event an exciting and successful one. We 
do carry liability coverage for all places 
that we are set up. This is to have liability 
coverage for places we are at, people that 
are at our events, and ourselves.  

Insurance Program
It is underwritten by one of America’s 
largest insurance companies and is avail-
able in all 50 states. The policy is written 

by Commercial Brokerage Insurance who 
has been successfully providing quali-
ty disk jockeys and video disk jockeys 
insurance for the past five years with no 
policy increases. In fact, this year the 
rates went down and the coverage went 
up!! The WeDJ.com insurance package 
only requires a paid membership on our 
site. There is NO need to join any other 
group or association for our plan! Which 
includes: 
•	 Liability Coverage up to $1,000,000 

(this will satisfy even Long Island and 
New York Metro requirements)

•	 Legal in all 50 states!
•	 Coverage available for Disc Jockeys, 

Photographers, Videographers, and 
Wedding Planners

•	 Very affordable equipment insurance 
with very few exclusions.

•	 Same-day coverage in most cases
•	 Proof of Insurance provided instantly 

and even faxed to a reception center 
when necessary

•	 Full-Time Insurance Staff - phone 630-
242-3176

We are committed to quality and excep-
tional service.

Sound Reinforcement (Artists: Red Bone, 
Pro Boxing, Etc.)
•	 Starting at $800 per night and up

Dance/Sound reinforcement (local bands); 
Background music; Wedding reception; 
DJ dances; and Special events:
•	 $ 900 / 6 hours
•	 $ 750 / 5 hours
•	 $ 600 / 4 hours
•	 $ 450 / 3 hours 
•	 $ 300 / 2 hours
•	 $ 150 / 1 hour

PowWow schedule (Native American):
•	 $ 900 / Per night
•	 $ 1800 / Two days
•	 $ 2800 / Three days

Plus a charge for mileage at .505 a mile 
to and from outside the local area. Should 
we need to spend the night, room and 
meals will be included.

We can always have discussion on final 
price for each event.

SandMan/HummingBird Mobile Ent.
Eddie and Betty Box Jr.
Box 134
Ignacio, Colorado 81137
970-563-4459 or 970-749-1876
Fax: 970-563-0387
http://www.sandmanhummingbird.com



Newstog’omsuwiini-peiku-chipikwag’atü (13)June 17, 2022

Dancers were treated to songs from singers of the Ute Mountain Ute Tribe as well as 
singers throughout the weekend visiting from White Mesa, Randlett, Ute Indian Tribe, and 
Southern Ute Tribe during the annual Bear Dance ceremony.  

Dancers fill the corral during Ute Mountain Ute Bear Dance, an annual spring tradition, in 
Towaoc, Colo. starting on Friday, June 3 and ending on the evening of Monday, June 6. 

Ute Mountain Utes host 
Bear Dance

Photos courtesy Donovan House
Weenuche Smoke Signals

BEAR DANCE FIRE
BURN AREA CLOSURE

The Bear Dance Fire has left a significant safety issue 
in its wake. Fire damage to vulnerable trees which 
remain standing are at real risk of falling, becoming 
what are known as “widow makers.” All areas affected 
by the fire south of Scotts Pond to Bear Dance Road 
are CLOSED to public access until further notice.
Plans are currently under way to mitigate this hazard. 
We expect this to take weeks or even months to 
complete. In the meantime, the danger will persist. 
Trees that may appear to have survived are at risk due 
to scorching and damage to their bases.
The trail to Scotts Pond from the parking area at the 
north end of Ute Park Road will remain open as well 
the trail around the pond itself. Recreational activities 
must remain to the trail only. DO NOT ENTER THE 
BURN SCAR.
We appreciate the cooperation and assistance of 
everyone in maintaining the safety of the public.
In the event of an emergency, please contact Southern 
Ute Police Department Dispatch by dialing 9-1-1.

Over 50 years of publishing!

Advertise in your newspaper call 970-563-0118!
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BOBCATS BASEBALL

Gallegos named SJBL 
Player-of-the-Year
Sophomore SS anchored Ignacio’s defense

By Joel Priest
SpeCIal to the druM

Going into the 2022 sea-
son, his first as a high-school 
varsity baseball head coach, 
Duke Baker knew multi-
ple primary pieces to Igna-
cio’s puzzle were already in 
place. He also knew there 
were a few needing finess-
ing to create the desired fit.

But there was one com-
pletely missing, one upon 
which any number of skip-
pers would have construct-
ed their lineups.

And with senior Gabe 
Tucson concentrating this 
spring on honing his col-
lege-caliber hoop game, 
Baker plus assistants Isiah 
Valdez and Lawrence To-
ledo, Sr., were left lacking 
a mound ace as well as – 
when Tucson wasn’t pitch-
ing – a first baseman.

Confident in junior Eppie 
Quintana’s right arm to re-
place Tucson’s left as IHS’ 
No. 1 option on the bump, 
the Bobcats’ brain trust still 
needed an able glove at the 
corner ... and early on, the 
coaches found one.

One which just recently 
was named First Team All-
San Juan Basin League.

“Last year he ... was the 

bullpen catcher; that’s all he 
played,” Baker said, of Ry-
lan Maez. “Well, they put 
him in the outfield, I think 
he said – one game ... but 
we moved him to first at the 
beginning of the year and he 
did amazing for us.”

“He was (going to be in 
the) outfield, but ... he went 
from that to being one of the 
best basemen in the league. 
He’s come a long ways from 
where he started; Ryalan’s a 
monster at first...can pick it 
like no other.”

“You’ve got to play with 
what you’ve got,” said 

Maez, who solidified Igna-
cio’s right side with second 
baseman/brother Marcus. 
“That’s about it.”

“Our defense was lock-
down,” Baker said. “Marcus 
and Rylan, those boys are 
stepping up ... rising to the 
occasion.”

Also named First Team 
All-League as infielders were 
Nucla sophomore Steele Ar-
nold and Dove Creek fresh-
man Sheldon Gardner. Soph-
omore teammate Gage Buff-
ington received the only Sec-

CHSAA ALL STATE

Nanaeto, All-Staters place 
third in Pueblo
Graduated IHS star scores 6 in 73-62 win

By Joel Priest
SpeCIal to the druM

Unfazed about actual-
ly having a shot clock with 
which to contend, let alone 
another team, graduat-
ed Ignacio (CHSAA Class 
2A) star Avaleena Nanae-
to capped her prep-level 
basketball career in superb 
style Saturday, June 11.

With her Colorado High 
School Coaches Associa-
tion All-State Games White 
squad creeping closer and 
closer to an Elam-rules ‘tar-
get’ of 72 points – when 
the special format came in-
to play midway through the 
fourth and final 10-minute 
quarter, White was leading 
ASG-Black 64-52 – Nanae-
to swung out onto the left 
wing and, unguarded, calm-
ly canned a three-pointer in-
creasing White’s advantage 
to 71-57.

“I didn’t know what the 
score was, so I just shot it. 
I was like, ‘If it goes in, it 
goes in!’” she said after-
wards. “Then (my team-
mates) were like, ‘We on-
ly need one (point)!’ So, it 
felt good.”

Minutes later the game 
was over, the scoreboard 
inside CSU-Pueblo’s Mas-
sari Arena showing a mar-
gin of 73-62.

Nanaeto totaled six 
points, all coming af-
ter Black, triggered by a 
game-opening basket from 
3A Pagosa Springs’ Trista 
Tully, bolted out to an im-
pressive, imposing 26-11 
lead through one quarter of 
play. Metro State Universi-
ty-Denver recruit Mikylah 
Espinosa of 4A Thornton 
Skyview (she’d played her 
first three seasons in West-
minster at 3A The Acad-
emy) knocked down two 
threes – one as the horn 
sounded – and booked ten 
of her eventual game-high 
19 points during the open-
ing onslaught.

But 1A San Luis Cen-
tennial’s JaeLea Maestas, 
daughter of Games head 

coach Jason Maestas, be-
gan the second stanza sink-
ing consecutive treys, ig-
niting a crowd-wowing 11-
0 run which helped White 
rally back to 33-28 at half-
time. Bumped by both Al-
exa Peraza (Skyview) and 
Jami Quick (Pritchett/1A 
South Baca County) on a 
running jumper in the lane, 
but somehow able to get 
the shot to drop, Nanaeto’s 
first field goal had brought 
White back to as close as 
31-27.

And after 3A Strasburg’s 
Morgan Manahan and 2A 
Sanford’s Asia Caldon be-
gan the third quarter with 
a two-pointer each, White 
finally gained the upper 
hand for the first time, 34-
33, when 5A Castle Rock 
Castle View’s Ella Seeley 
knocked down a 14-footer 
with 7:27 left.

Espinosa would soon re-
tie the score at 38 with a 
rim-rattling three-pointer, 
but White would not on-
ly re-take the lead but ex-
pand it to as many as sev-
en points, 51-44, via a late 
Caldon triple. Still trailing 
51-46 as the fourth frame 
commenced, Black man-
aged to stay alive thanks to 
seven Peraza points and Es-
pinosa’s fourth trey in the 
game, but with White get-
ting scoring from Nanaeto 
and seven others down the 
stretch, Black lost the quar-
ter 22-16 and, ultimately, 
lost the third-place contest.

“Totally ... puts a good 
end to it,” said Tully, when 
asked if, despite the out-
come, playing in the Games 
made for a memorable con-
clusion to her high-school 

BOBCATS SOCCER

Gullion garners 2A SWL’s 
COY award
Mendoza-Lechuga leads IHS’ All-Leaguers

By Joel Priest
SpeCIal to the druM

Taking over in Spring 
2022 for predecessor Ju-
lia Kidd, Heather Culley’s 
Crested Butte Lady Titans 
certainly deserved all the 
newspaper ink they earned 
in advancing all the way to 
the Class 2A Girls’ Soccer 
State Championship match.

But after shocking bracket 
opponents Buena Vista, Col-
orado Springs Fountain Val-
ley, and Lamar to reach the 
grand finale, CBCS met the 
same – although not as severe 
– fate as fellow Southwest-
ern Leaguers Telluride had in 
’21, losing in Commerce City 
at DICK’S Sporting Goods 
Park to Lafayette-based Al-
exander Dawson School.

Having led her new crew 
all the way to the last day 
had to have made Culley a 
front-runner for SWL Coach-
of-the-Year along with THS’ 
Ramon Rodriguez (whose 

Joel Priest/Special to the Drum
Ignacio shortstop Jacob Gallegos (12) prepares to gun out 
an opposing baserunner at IHS Field.  He was recently 
named not only First Team All-SJBL, but SJBL Player-of-
the-Year after his fielding and hitting (plus pitching in a 
pinch) helped the Bobcats improve from 5-9-1 overall in 
2021 to 15-8 in 2022.

Joel Priest/Special to the Drum
Playing for the Colorado High School Coaches Association 
All-State Games’ White team, Ignacio’s Avaleena Nanaeto 
(34) forces a shot – improbably, yet ultimately successful 
– through ASG-Black’s Alexa Peraza (11) and Jami Quick 
during third-place action Saturday, June 11, inside CSU-
Pueblo’s Massari Arena. ASG-White prevailed 73-62, 
with Nanaeto contributing six points.

Joel Priest/Special to the Drum
Ignacio’s Darlyn Mendoza-Lechuga (10) celebrates one of 
her team-high 11 goals scored during the 2022 season. 
Just a sophomore, she was recently named First Team All-
Southwestern (2A) League.

Nanaeto page 20 

Gallegos page 20 

Gillion page 20 

Hitmen place first in league

The Ignacio Hitmen defeated Durango A&L Coors and Durango KW Joe Clair to take 
the championship in regular 10U baseball action Saturday, June 11 in Ignacio. The 
Hitmen advanced to the 2022 Durango Spring Tournament - 10U with a first place 
seeding and a first-round bye with an undefeated record of 12-0.

Robert L. Ortiz/SU Drum
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Correction
In the photo published in the June 3 issue of the Drum, “Congratulation Graduates” 
Cyrus Naranjo’s name was incorrect.

The crossword published in the June 3 issue of the Drum was the incorrect puzzle. The 
correct puzzle is being republished on page 20 of this issue.

COMMUNITY GREETINGS

CONGRATULATIONS SHYDEN
Shyden Pinnecoose has graduated from 
Sierra Vista High School in Las Vegas, NV.  
Shyden has enlisted in the U.S. Army at E3 
status and will be reporting to Fort Benning, 
GA in July.
The family is extremely proud of him and his 
3 years of ROTC training to prepare him for 
military service.

Thank you,
Marvin Pinnecoose

POWWOW COMMITTEE THANKS
The Southern Ute Powwow Committee 

would like to thank the volunteers, dancers, 
royalty, drum group and those who donated 
to the Spring Celebration Powwow held on 
May 28, 2022, at the Ute Park! Your partic-
ipation was appreciated, and we look for-
ward to seeing you all next year!

Togiak,
Mikki Naranjo 

Powwow Committee Chairman 

SAINT IGNATIUS’ PRAYER AGAINST 
DEPRESSION AND ANXIETY

When one is experiencing a persistent 
state of sadness or loss of interest that be-
gins to interfere with our daily function-
ing, one should not ignore it and immedi-
ately must turn to God, our loving Creator, 
for help. This sadness and loss of interest is 
never easy to deal with, in fact, sometimes 
it even requires the help of a professional; 
especially, when such feelings begin to take 
possession of our mind and our heart lead-
ing us to an emptiness that makes us believe 
that we are unworthy of the love of God and 
that life has lost its meaning. Nevertheless, 
the Lord is always by our side and invites 
us to take refuge under the shadow of His 
wings until all evil has passed (Ps. 57). He 
is next to you and to me offering us His love 
and faithfulness. He wishes to sustain us 
when we are troubled and defend us when 

we are frightened. Let us open our heart on-
ly to Him. Let us invoke His holy name and 
ask Him to satisfy our soul with His love 
and hope. 

Taking advantage of the especial grace 
and privilege grated to our parish on the oc-
casion of the Ignatian Holy Year. I invite 
you to come and pray before the holy relics 
of our Patron Saint and Heavenly Protector 
Ignatius of Loyola. Come and ask Ignatius’ 
intercession before God Almighty for you 
and your beloved ones, so that He may in-
crease your trust and grant you faith, hope 
and love. Inspired in Saint Ignatius’ experi-
ence of God, together let us pray:

Lord Jesus Christ,
when all seems to be in darkness,
and I begin to feel my weakness and help-
lessness,
grant me the awareness of your holy pres-
ence,
of your love and of your strength.
Help me to have perfect trust,
in your protecting love,
and strengthening power,
so that nothing my frighten or worry me,
for, living close to you
I shall see your hand
your purpose, your will through all cre-
ation.
Amen.

Fr. Cesar M. Arras, CR. Theat.

EXPRESS YOUR OPINIONS

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE IN ANY WAY.
The Southern Ute Drum encourages letters from readers on any topic. We ask that 
letters be 500 words or less. Letters deemed to be libelous will not be published. Letters 
should be submitted by email to Jeremy Shockley at jshockley@southernute-nsn.gov 
by the end of the day Monday preceeding publication.
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In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 2022-0069-CV-NC
Trinidad Mary Martinez, Civil Subject
Notice is hereby given that Trinidad Mary Martinez 
has filed an application for legal change of name, to be 
known hereafter as Trinidad Mary Pena. Any person 
desiring to object to the granting of the petition may 
do so by filing an objection in writing with the Clerk of 
the Court no later than July 11, 2022.  If no objection is 
made, the Court will grant the legal name change.

Dated this 13th day of June, 2022.
BY THE COURT,

Paula Trujillo, Court Clerk

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 022-0071-CV-NC
Chispas Root, Civil Subject
Notice is hereby given that Chispas Root has filed an 
application for legal change of name, to be known here-
after as Xispas Root. Any person desiring to object to 
the granting of the petition may do so by filing an objec-
tion in writing with the Clerk of the Court no later than 
July 11, 2022.  If no objection is made, the Court will 
grant the legal name change.

Dated this 13th day of June, 2022.
BY THE COURT,

Paula Trujillo, Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Aleksandr Bear Soldier Gill, Deceased
Case No.: 2022-0044-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO:
Greetings: Take notice that a petition has been filed in 
this cause, alleging that the above decedent died leav-
ing certain assets, and asking for the determination of 
heirs of said decedent, the administration of said estate 
including the allowing of creditors of said decedent and 
for distribution thereof.
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on July 25, 
2022 at 10:30 AM. All persons having claims against 
the above estate are required to file them for allowance 
with the Tribal Court at the stated address on or before 
the time and date of said hearing, as above set forth or 
said claims shall be forever barred and all persons in-
terested in said estate are hereby notified to appear and 
answer said Petition and offer evidence in support of 
their position. The Court will proceed to hear the mat-
ter at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 3rd of June, 2022
Marlene Price, Deputy Court Clerk

FINANCE DEPARTMENT NOTICE
Early Cut-Off for Minors Birthday Distributions

Requests received after the published cut off will be processed the following week

•	 Distribution Friday, July 29 NOON, Tuesday, July 25, 2022
•	 Distribution Friday, Sept. 30 NOON, Friday, Sept. 23, 2022
•	 Distribution, Friday Oct. 28 NOON, Tuesday, Oct. 25, 2022 
•	 Distribution, Thursday, Nov. 10 NOON, Monday, Nov. 7, 2022 (Changed Date)
•	 Distribution, Wednesday, Nov. 23 NOON, Friday, Nov. 18, 2022
•	 Distribution, Thursday, Dec. 8 NOON, Monday, Dec. 5, 2022

Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.
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ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
ONE vacancy for “Member-At-Large” and One 
vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission. Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiality, 
Have a familiarity with tribal government; and 
Satisfactory completion of a background inves-
tigation for criminal history showing no con-
victions or guilty pleas for felonies or any mis-
demeanor involving dishonesty. Please submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 
CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
The Southern Ute Gaming Commission is seek-
ing 2 Full time and 1 Alternate positions for 
specified terms, must be Southern Ute Tribal 
Members. Applicants must possess the follow-
ing attributes pursuant to the Regulation One 
of the Gaming Commission Rules and Regu-
lations: Applicants must be at least twenty-one 
years of age. Applicants must possess a basic 
knowledge and understanding of gaming ac-
tivities authorized on the Southern Ute Indian 
reservation. Applicants must have experience 
or expertise in regulatory matters or in admin-
istrative hearing procedures. Applicants must 
have the ability to observe restrictions concern-
ing conflicts of interest and confidentiality. Ap-
plicants must submit an application form and a 
letter of interest explaining why the applicant 
wishes to be appointed to the Commission; and 
Applicants must undergo a background inves-
tigation. Applications may be obtained at the 
Division of Gaming Office – Licensing in the 
West Wing of the Justice Complex, 149 Coun-
ty Road 517, Ignacio, Colorado, 81137. Ap-
plications and letter of interest are required to 
be turned into the Division of Gaming Office. 
Positions are open until filled. If you think you 
might be interested, please contact the Division 

of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open until filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have any 
question you can contact her at 970-563-0235. 
Email: esbaker@southernute-nsn.gov. Require-
ments: Two-year term; Meet once a month as 
a committee; You must have a student(s) at-
tending Ignacio and/or Bayfield School District 
K-12 (enrolled in JOM program); Write a letter 
of interest on why you would like to be a part of 
the committee; and What changes do you want 
to see in order to help our JOM students?

TERO COMMISSION
The Tribal Employment Rights Office (TERO) 
is accepting letters of interest for two (2) com-
missioners; A person with Tribal Regulatory 
knowledge and experience and; Southern Ute 
Tribal member at-large to serve on the Tribal 
Employment Rights Commission which are 
compensated positions. Southern Ute tribal 
member/Applicants must have the following 
requirements: Tribal Regulatory Knowledge 
and Experience; Does not own or operate a 
certified Indian Owned Business; Experience 
or expertise in administrative hearing pro-
cedures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confiden-
tiality. TRIBAL MEMBER AT-LARGE: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate 
a certified Indian Owned Business; Experience 
or expertise in administrative hearing pro-
cedures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confidential-
ity. Submit your Letter of Interest to the TERO 
Division or send letter to TERO Division, P.O. 
Box 737, Southern Ute Indian Tribe, Ignacio, 
CO 81137. If you have any questions, please 
call TERO, at 970-563-0117 or 970-563-0100 
ext. 2291. TERO is located in the J&R Admin-
istration Building, 71 Mike Frost Way, (north 
of the Tribal Court building).

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

Notice: SUIHA Committee Vacancy
Open until Filled – The Southern Ute Indian Housing Authority (SUIHA) is currently seeking 
an individual to serve on the SUIHA Board of Directors. The Board adopts policies and enacts 
resolutions of the SUIHA. Individuals interested in serving as a Board Member should submit an 
application and a letter of intent to SUIHA stating their qualifications and why they would like to 
serve on the Board. All applications need to be submitted to the SUIHA, P.O. Box 447, Ignacio, 
CO 81137 or deliver to the SUIHA office located at 760 Shoshone Avenue, Ignacio, CO. Proof of 
Southern Ute Tribal Member required. Applications can be obtained at the SUIHA or request email 
to rtorres@suiha.org. Applications will be accepted until position filled
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Animal Care Tech. (So. Ute Members Only)
Closes 6/27/22 – Under the general supervision 
of the Tribal Ranger Sergeant, assures the care 
of impounded animals and other duties related 
to the care of the site and the animals. Pay grade 
N7; Pay starts at $14.48/hour. 

Community Health Representative
Closes 6/24/22 – Providing assistance and the 
coordination and development of activities for 
elderly and physically or mentally disabled 
Tribal members. Performs community health 
duties to include patient transport and monitor-
ing, home visits, conducting classes, and pro-
viding community education on Tribal health 
issues. Home Care may include house cleaning, 
personal hygiene, preparing meals, and other 
health and wellness related activities. Pay grade 
N8; Pay starts at $15.61/hour. 

Early Childhood Teacher
Closes 6/20/22 – A professional teaching posi-
tion with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicating 
effectively with parents/guardians about their 
child’s progress in each domain area. Pay grade 
N9; Pay starts at $16.88/hour. 

General Assistance Program Manager
Closes 6/23/22 – Plans, develops, and adminis-
ters the environmental Tribal Response program 
for the Southern Ute Indian Tribe. Position is 
grant funded; continued employment is con-
tingent upon renewed grant funding. Pay grade 
E14; Pay starts at $54,517.63/year. 

Lands Tech. Trainee (So. Ute Members Only)
Closes 6/24/22 – A trainee position for a South-
ern Ute Tribal member. Will learn how to pro-
vide technical and clerical support to the Lands 
Division and provide general information to the 
Tribal Membership and public regarding land 
status issues, Crossing Permits, and general land 
management related issues. The length of this 
program is designed to last one (1) year but may 
be extended or reduced based on circumstances. 
Position will start at 20% below entry level for a 
grade N8 and receive quarterly evaluations and 
pay increases to assure that key goals are met. 
Upon successfully completing the training cur-
riculum, the incumbent will assume the Lands 
Technician position. 

Social Worker
Closes 6/28/22 – An advanced level position 
that requires knowledge of the theories, prin-
ciples, and concepts of social caseworker prac-
tice (assessment and treatment oriented) related 
to all of the assigned program areas, including 
child and adult protection services. Pay grade 
E14; Pay starts at $54,517.63/year. 

Summer Youth Employment Worker (So. 
Ute Members anf 1st Descendents Only)
Closes 6/17/22 – Under general supervision of 
the Youth Employment Program Coordinator, 
Youth Employment Program Aide, or Tribal 
Department Directors, Division Heads, or Man-
agers, the Youth Employment Worker performs 
job duties as directed and participates in activi-
ties provided within the SUIT Education Youth 
Employment Program. This summer program is 
designed to provide employment from June to 
August 2022, with extensions available to make 
up hours missed due to illness or absence. 

Tribal Ranger
Closes 6/27/22 – Under the general supervision 
of Tribal Ranger Sergeant and Ranger Cap-
tain, assures compliance of all Tribal Natural 
Resource Codes, Laws, Ordinances, Regula-
tions and Policies. Pay grade N12; Pay starts at 
$21.75/hour. 

Water Resources Division Head
Closes 6/20/22 – Works under the direction of 
the Director, Department of Natural Resources, 
and is responsible for management/oversight of 
all Water Resource Division operations includ-
ing water resource planning and development, 
irrigation activities, soil conservation activities, 
and the Tribe’s Weed Management Program. 
The program promotes the appropriate use, 
development, and conservation of the Tribe’s 
water and soil resources in accordance with all 
Tribal policies and any applicable State, Fed-
eral, or other regulations. Pay grade E17; Pay 
starts at $75,321.13/year. 

Water Resources Technician
Closes 6/17/22 – Under the supervision of the 
Division Head, with day-to-day direction from 
the Water Resources Specialist, provides techni-
cal level support to professional staff to ensure 
that Southern Ute Tribal water resources are 
managed in a manner that promotes their wise 
use, development, and conservation while com-
plying with Tribal policies and any applicable 
federal or statutory regulations. Pay grade N11; 
Pay starts at $19.93/hourly. 

Animal Control Officer
Open Until Filled – Under the general super-
vision of the Tribal Ranger Sergeant, assures 
compliance of the Tribal Animal Control Code 
through enforcement and education. Pay grade 
N9; Pay starts at $16.88/hour.

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N4; Pay starts at $12.32/hour.

Boys & Girls Club Aide (Summer Program)
Open Until Filled – Assists in the implemen-
tation, planning, and supervision of activities 
provided within the Boys & Girls Club (BGC) 
summer program. The summer program runs 
from May 25th to August 12, 2022. Pay grade 
N4; Pay starts at $12.32/hour. 

Construction Services Repairman
Open Until Filled – Assists in home repair to 
Tribal Home Rehab Programs, Elders Main-
tenance Program, Tribal Member and Elderly/
Handicapped Emergency Repair, and Trib-
al Rental Units. Pay grade N7; Pay starts at 
$14.48/hour.

Detention Officer
Open Until Filled – Under general supervi-
sion of the Detention Sergeant and Lieutenant, 
maintains the safety and welfare of inmates and 
visitors and monitors all activities within the 
detention center. Pay grade N11; Pay starts at 
$19.93/hour.

Dispatcher
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-
dio dispatch services for the Southern Ute Indian 
Tribe. Pay grade N10; Pay starts at $18.32/hour. 

Dispatcher Trainee (So. Ute Members Only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal member interested in a 
career in Law Enforcement with the Southern 
Ute Indian Tribe. While in the trainee status, the 
employee participates and engages in in-house 
training and work activities specifically de-
signed and chosen to train and indoctrinate the 
individual to work an emergency communica-
tions dispatch center. Work is performed under 
the guidance of an experienced dispatcher. The 
length of this program is designed to last one 
(1) year but may be extended or reduced based 
on circumstances. Upon successful completion 
of training curriculum requirements, incumbent 
will assume the Dispatcher position. This po-
sition will start at 20% below entry level for a 
grade N10 and be subject to quarterly evalua-
tions and pay increases. 

Distance Learning Specialist Trainee (So. Ute 
Members Only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal member under the supervi-
sion of the Director of Education. The length of 
trainee program is approximately two years with 
bi-annual evaluations based upon performance. 
The beginning wage is 20% below a grade E11 
/ $41,456.65/annually. Upon the completion of 
the program, incumbent will work in coordi-
nation with Tribal Organizations, Universities, 
Colleges, local schools, and community mem-
bers to provide long distance telecommunica-
tions, educational resource information, and 
classes for the Southern Ute Indian Tribe and 
assists the Academic Advisor in supporting as-
sociate degree students.

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicate effec-
tively with parents/guardians about their child’s 
progress in each domain area. Pay grade E12; 
Pay starts at $45,236.26/year.

Farm Heavy Equipment Operator Trainee 
(So. Ute Members Only)
Open Until Filled – Under general supervision 
of the Field Supervisor provides routine main-
tenance and safe operation of farm equipment 
in carrying out tasks and work orders related to 
custom farming for the Agriculture Division. 
Pay grade N9; Pay starts at $16.88/hour.

General Ledger & Fixed Assets Manager
Open Until Filled – Provides oversight and 
guidance throughout the general ledger and 
fixed assets management functions, including 
managing the monthly close process, assuring 
consistency and adherence to general account-
ing rules and regulations and Tribal policies 
and procedures. Pay grade E16; Pay starts at 
$67,244.15/year. 

Group Exercise Instructor (Part-time)
Open Until Filled – Provides group exercise 
instruction and fitness activities to members of 
the Sun Ute Community Center, in accordance 
with the guidelines established and approved by 
Fitness Director and/or Community Center Di-
rector. Pay grade N8; Pay starts at $15.61/hour.

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and air 
conditioning systems including machinery, boil-
ers, hot and chilled water distribution systems, 
circulation pumps, steam humidifiers, cooling 
towers, walk-in coolers and freezers, and variable 
volume systems located in Southern Ute Tribal 
Buildings. Pay grade 14 / $26.21/hour. 

Lake Capote Recreation Assistant 
Open Until Filled – Under general supervi-
sion of the Lake Capote Resident Manager, the 
Maintenance Worker will: greet guests, collect 
fees for fishing/camping/small concessions; 
clean, maintain, and repair grounds, facilities, 
and buildings; and assist with site development 
and improvements. This position is seasonal/
full time, 8-month schedule. Pay grade N7; Pay 
starts at $14.48/hour. 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE 

Applicants and employees, be sure the HR Dept. has your current contact information on file. 
Human Resources accepts applications for temporary employment on an ongoing basis. South-

ern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 
Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777 

Lifeguard (Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established and 
approved by Fitness Director and/or Communi-
ty Center Director. Pay grade N5; Pay starts at 
$12.54/hour and includes a $200 sign-on bonus. 

Native Connections Therapist
Open Until Filled – Under general supervision 
of the Behavioral Health Manager, provides be-
havioral health treatment in the Native Connec-
tions grant program. Will work with youth up to 
age 24, and their families, as part of the Native 
Connections grant project. Will include men-
tal health and dual diagnosis services provided 
within the Southern Ute Health Center, patient 
homes, schools, and the community as needed 
to address patient needs. Continued employ-
ment is contingent upon renewed grant funding. 
Pay grade E15; Pay starts at $60,370.75/year. 
Full COVID-19 vaccination as defined by the 
CDC is required for this position. Must receive 
the booster dose at the appropriate time interval 
to obtain ‘up-to-date’ status. 

Occupational Therapist (Part-time w/benefits)
Open Until Filled – A professional position 
within the Southern Ute Indian Montessori 
Academy. An employee in this position works 
with Southern Ute Indian Montessori Academy 
students in need of occupational therapy ser-
vices. Pay grade N16; Pay starts at $32.33/hour.
 
Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N12; Pay starts at 
$21.75/hour.

Public Education Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Public Edu-
cation Department. Teaches/tutors Southern Ute 
students or Johnson O’Malley Program students 
in the Ignacio Elementary School and develops 
an afterschool program to strengthen academic 
skills throughout the school year. Designs and 
implements summer enrichment programs, 
performing student instruction and supervi-
sion, managing the programs and reviewing 
their success. Successful applicant will support 
established curriculum/management and is ex-
pected to work in different subject areas and 
classrooms as determined by the Director and 
building principal. The intent of this teaching 
position is to assist students in the educational 
process thereby increasing their potential for 
success. This position is based on a regular 
work year (261 days) with approved leaves and 
vacations available during periods of the year 
that do not require student contact. Pay grade 
E11; Pay starts at $41,456.65/year. 

Public Education Tutor (Part-time, Temp.)
Open Until Filled – Guiding students to improve 
their academic performance through extend-
ed lessons, creative teachings, and interactive 
materials. Will work one-on-one or with small 

groups of students. Position pays $30.00/hour. 

Social Services Division Head
Open Until Filled – Day-to-day operation and 
management of the Southern Ute Tribal So-
cial Services Division, in accordance with the 
guidelines (fiscal, philosophical, and program-
matic) established and approved by the Tribal 
Council. Manages programs and services in-
cluding child/adult welfare protective services, 
family group, and individual therapy, BIA Gen-
eral Assistance, Low Income Energy Assistance 
Program, Title IV B – Foster Care Program, 
Colorado State Human Services and related 
Programs and Contract/Grants. Pay grade E17; 
Pay starts at $75,321.13/year. 

Swimming Instructor (Part-time) 
Open Until Filled – Under supervision of 
Aquatics Manager, instructs American Red 
Cross individual and group swimming lessons 
at the SunUte aquatics facility. Preparation of 
class, instruction of individuals, break down of 
equipment, and all documentation associated 
with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Pay 
starts at $14.48/hour. 

TEAM Worker (So. Ute Members Only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. This is for both part-
time and full-time temporary positions.

Tribal Apprenticeship Program (So. Ute 
Members Only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career interests 
through the Apprenticeship Program. The pur-
pose of the program is to build a career founda-
tion for SUIT members to pursue further educa-
tional goals or career development. Apprentices 
may be placed within Permanent Fund depart-
ments or divisions dependent on career inter-
ests, educational level and/or length of prior 
relevant and appropriate work experience. After 
your application is submitted, you will receive 
an email asking for detailed information about 
your career interests. The Apprentice Commit-
tee will review applications and asses what op-
tions may be available for applicants. 

Umpire/Referee (Part-time)
Open Until Filled – Maintains rules and regu-
lations on the playing field and courts during 
SunUte Recreation Department sporting events. 
Pay grade N7; the position starts at $14.48/hour 
and includes a $200 sign-on bonus.

Southern Ute Indian Tribe • Job announcements cont.

Financial Reporting Accountant – GF Ad-
ministration (Ignacio, CO)
Closes 6/30/22 – Assisting in the monitoring, 
compliance, and implementation of applica-
ble issued accounting, reporting, and auditing 
pronouncements. Assists in the research and 
compilation of written technical accounting 
positions related to complex accounting issues 
and transactions (according to FASB, GASB, 
and generally accepted accounting principles). 
It also supports the planning and reporting pro-
cesses related to the monthly management re-
porting, and the annual external audit. 

Financial Reporting Manager – GF Adminis-
tration (Ignacio, CO)
Closes 6/30/22 – Supports all aspects of routine 
and non-routine accounting, auditing, and re-
porting processes and projects; reviews and an-
alyzes accounting pronouncements, both FASB 
and GASB related, and determines the impact 
on Growth Fund business entities; serves as an 
accounting expert in advising Growth Fund 
management, Controller and business entities on 

complex accounting issues. Assisting in the de-
velopment of Growth Fund accounting policies.

Lease Operator Trainee – Red Willow Pro-
duction Co. (Ignacio, CO) 
Closes 6/24/22 – A trainee position for a South-
ern Ute Tribal member to be trained under the 
general direction of the Red Willow Operations 
Foremen. The objective is to acquire the pro-
ficiency and skill set necessary to assume the 
responsibilities of a Lease Operator I position.

Senior Asset Manager – GF Properties 
Group, LLC (Durango, CO) 
Closes 6/24/22 – Effectively performing a variety 
of real estate functions for both development and 
investment projects. Will be involved in real es-
tate asset management, financial analysis, project 
evaluation, contract negotiation, project develop-
ment and management, contractor supervision. 
Requires that the Senior Asset Manager work on 
GF Properties Group (GFPG) projects and with 
joint venture partners on a variety of project types 
in accordance with company objectives.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Front End Developer I – SUSS (Ignacio, CO)
Closes 7/8/22 – Under general direction of the 
Web and SharePoint Development Supervisor, 
performs Front End application development 
project work for Tribal entities including securi-
ty, support, content management, maintenance, 
development, and training. Assists other SUSS 
staff as needed in system operation and mainte-
nance to meet information needs.

Front End Developer II – SUSS (Ignacio, CO)
Closes 7/8/22 – Under general direction of the 
Web and SharePoint Development Supervisor, 
performs Front End application development 
project work for Tribal entities including securi-
ty, support, content management, maintenance, 
development, and training. Assists other SUSS 
staff as needed in system operation and mainte-
nance to meet information needs.

Governance, Risk and Compliance Analyst – 
SUSS (Ignacio, CO)
Closes 6/24/22 – Position is integral part in the 
development, implementation, and compliance 

of information risk management across Tribal 
Entities. Managing risks related to the use of 
Information Technology, Information Security, 
Privacy, Regulatory Compliance and Gover-
nance.

Senior Data Engineer – SUSS (Ignacio, CO)
Closes 6/17/22 – Development and support of 
data warehouse environments to meet reporting 
and analytics needs of the Southern Ute Indian 
Tribal organization. Will focus on data design, 
database architecture, expanding and optimiz-
ing data and data pipeline architecture, as well 
as optimizing data flow and data collection for 
cross functional teams. 

Senior Governance, Risk and Compliance 
Analyst – SUSS (Ignacio, CO)
Closes 6/24/22 – Acts as a lead in the develop-
ment, implementation, and compliance of infor-
mation risk management across Tribal Entities. 
Managing risks related to the use of Informa-
tion Technology, Information Security, Privacy, 
Regulatory Compliance and Governance.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-4777.
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• Environmental, Water Quality Program Manager – Closes 6/24/22
• Child Development Center, Education Manager – Open Until Filled 
• Child Development Center, PT-Assistant Cook – Open Until Filled 
• Child Development, FT-Assistant Head Start Teacher – Open Until Filled
• Child Development Center, FT – Day Care Teacher – Open Until Filled 
• Child Development Center, Paraprofessional – Open Until Filled 
• Education, Director – Open Until Filled 
• Energy, Director – Open Until Filled
• Diabetes, Diabetes Nurse – Open Until Filled 
• Finance, Accountant – Open Until Filled 
• Human Resource, Director – Open Until Filled 
• Minerals, Auditor – Open Until Filled 
• Peak Grant, Teacher – Open Until Filled 
• Public Health, Community Health Nurse – Open Until Filled 
• Public Health, Community Health Representative – Open Until Filled
• Public Safety, WM-Security – Open Until Filled 
• Public Safety, FT-Security – Open Until Filled 
• Public Safety, Police Officer – Open Until Filled  
• Public Safety, Fire Fighter I/EMT-B, IV – Open Until Filled 
• RISE Grant, Grant Project Manager – Open Until Filled 
• Social Service, Caseworker I – Open Until Filled 
• Sunrise Youth Shelter, FT/PT – Houseparent – Open Until Filled 
• Tribal Parks, PT-Maintenance Worker – Open Until Filled 
• Ute Counseling, Director – Open Until Filled 
• Ute Counseling, CAC III Counselor – Open Until Filled 
• Vocational Rehabilitation, Rehab Counselor I – Open Until Filled 
• WM-Administration, Member Service Technician – Open Until Filled 
• WM Recreation Center, PT-Assistant Director – Open Until Filled 
• WM-Education, Adult Education Coach – Open Until Filled 
• WM-Education, Juvenile Interventionist – Open Until Filled 
• WM-Education, Public School Lead Liaison – Open Until Filled 
• WM-PEAK Grant, PEAK Coordinator – Open Until Filled

Ute Mountain Ute Personnel Dept.
Attention: We prefer all applications by email Carla.Cuthair@utemountain.org 

or ceyetoo@utemountain.org or fax to 970-564-5528. Thank you.

Audio Video Technician (Full-time)
Set-up, breakdown, support, and repairs of all 
AV equipment within hotel rooms, equipment 
rooms, conference rooms and special events by 
the direction of the AV Lead System Engineer. 
Will interface directly with customers, both in-
ternal and external, on a daily basis. Maintaining 
a professional appearance to clients and wearing 
the appropriate uniform at all times. 

*Bingo Staff (Part-time)
Servicing guests during Bingo games including 
selling additional special games and pull tabs, in-
structing customers in Bingo play, calling Bingo 
games, beverage service and other duties promot-
ing guest satisfaction and play. Verifying winning 
Bingo cards and making payouts accordingly. 

Cafe Cashier (Full-time)
Providing friendly and courteous service to all 
guests in a afast paced work environment. Tasks 
include taking guests food orders, accurately 
totaling food and beverage purchases and col-
lecting payments. 

*Cage Staff (Full-time)
Providing fast, accurate, and friendly service to 
all internal and external customers while provid-
ing full compliance with all regulatory controls. 
Exchanges cash, coins, checks, and Tito tickets 
for all gaming customers, performs functions 
for Slot and Pit areas as required, reconciles im-
press back at the end of shift. 

*Casino Housekeeping Staff (Full-time)
Duties consist of cleaning all public areas in-
cluding Casino floor, public restrooms, restau-
rant, lobby, offices and employee break rooms. 

*Count Team Staff (Full-time)
Retrieves, counts, and calculates the daily reve-
nue produced by the Gaming Revenue Depart-
ments. Pulls the containers, and counts or verifies 
the funds according to the regulatory require-
ments and procedures set by the Southern Ute 
Division of Gaming’s Internal Control Minimum 
Procedures and the Sky Ute Casino Resort. 
 
Event Staff (Full-time and On-call)
Assisting in set-up, serving, tear down, clean-
up, and re-set of events in all Banquet areas. In 
this position you will act as a guest service rep-
resentative at Banquets and related events. High 
School Diploma or GED preferred. 

*Facilities Tech (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls and 
conditions, and the structural integrity and ap-
pearance of the facility and grounds. Works as 
part of a team to ensure smooth operations of 
the facility, equipment and building by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems. 

Facilities Staff (Full-Time)
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the fa-
cility, equipment, and building. Assists in re-
pair and maintenance of equipment within the 
facility. Cleanliness of kitchen areas and equip-
ment, facility equipment, carpets, building and 
grounds. Shuttles Hotel guests to and from the 
airport as needed. 

*Facilities Supervisor (Full-time)
Reports to the Facilities Manager and was estab-
lished for the purpose/s of supervising individ-
ual shifts to include facility and deep cleaning 
staff within the maintenance department. Coor-

dinating all repair and alterations of the property 
including the exterior and grounds and to work 
in conjunction with facility technicians. 

Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and accountable 
for consistency of standardized recipes, presen-
tation, food quality and freshness. 

*Night Auditor (Full-time)
Provides outstanding customer service to inter-
nal and external customers and promotes the Ca-
sino Hotel. Answering phones, assisting guests 
with questions regarding Casino services, tak-
ing reservations and charging for services. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casino 
Resort and the Southern Ute Indian Tribe. En-
sures that all company policies and internal con-
trol procedures are followed. Responsible for 
guest and employee safety on property. 

*Security Supervisor
Ensures the safety and welfare of the guests and 
employees at all times. Supervision of Security 
Officers for day to day operations on the Casino 
Floor and surrounding property. Must carry out 
supervisory responsibilities in accordance with 
Gaming Code, Internal Controls, and Casino 
policies and procedures. 

*Player’s Club Rep (Full-time)
Performs all administrative functions of a Play-
ers Club Representative such as: signing up new 
members, player’s account maintenance, an-
swer player club and general property questions, 
administering redemption, complimentary and 
access rewards and benefits to qualified players 
club members. Maintain the highest standard of 
guest service, problem resolution and confiden-
tiality. Develops and creates a long lasting expe-
rience for all Club Card members. 

*Revenue Auditor (Full-time)
Daily auditing of revenue transaction records 
that are turned in to the Accounting department 
from the Casino’s profit centers. Will be re-
quired to follow written procedures and conduct 
an independent and in-depth review of: cash 
receipts, register tapes, sales records, gaming 
summaries, shift balancing reports, and other 
raw documentation submitted to Accounting. 

Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping and mopping all areas of 
the guest rooms. 

*Surveillance Agent I (Full-time)
Ensuring a safe and secure environment for Ca-
sino customers and employees by observing, re-
porting, and recording gaming and non-gaming 
activity using surveillance equipment to abide 
by all procedures, gaming regulations, and pol-
icies and protect the Southern Ute tribal assets 
from illegal and questionable activities. 

*Surveillance Agent II (Full-time)
Ensuring a safe and secure environment for Ca-
sino customers and employees by observing, 
reporting, and recording gaming and non-gam-
ing activity using surveillance equipment. 
Maintains video/audio surveillance of Table 
Games, Cashier’s Cage, Slot Machines, Count, 
sort and money rooms, vault, entrances, outdoor 
grounds, parking lots, stairs, and more. 

*Must be 21 years of age to apply.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online.

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome

Must pass pre-employment drug test, background check, qualify for and maintain 
a Division of Gaming License and be able to work all shifts, weekends or holidays.

Advertise in The Southern Ute Drum
See advertising rates and sizes at www.sudrum.com/advertise/

AlignTec
Broadband Technician

Broadband Technician Supervisor – Durango, CO
If You Have An Interest In Wireless Internet Technology We Are Willing To Invest In And Train 
The Right Person!
General Description: AlignTec is a locally owned and operated internet service provider based 
in Durango, Colorado. Originally started in Durango as Aligned Technologies in 1996, we began 
our first wireless internet broadcast in 2004, northwest of town in Hidden Valley. AlignTec has 
provided IT and technical services to area businesses and homes over the years, creating many 
long-lasting relationships that remain to this day. We are proud of the products we offer and the 
personable customer service we are known for.
Position Description: Our Broadband Technician is a multi-faceted position meant to provide em-
ployees with the opportunity to learn and/or hone their skills in the field, working with the network, 
and as a steppingstone into the world of Broadband Internet.
While in the field this individual will maintain, construct, and repair the equipment used for elec-
tronic communications, wireless devices, and broadband equipment. When working on the net-
work you will ensure that Company and customer networks are running smoothly and fix issues on 
both customer and company networks; makes upgrades to company infrastructure to ensure maxi-
mum performance; installation of local area networks, internet connections, and other communica-
tion systems. This position will also help maintain AlignTec’s shop and physical space around the 
property while providing support to the other departments. 
This is a Full-Time, Monday – Friday, Non-Exempt Position. This position requires after-hours and 
weekend tech support.
Compensation And Benefits: Pay Range: $17.00 - $24.00 per hour (DOE)
In compliance with Colorado’s Equal Pay for Equal Work Act (EPEWA) we are disclosing com-
pensation for this position. Factors that may be used to determine your actual salary may include 
your specific skills, years of experience in this field, and in comparison, to other employees already 
in this role. A potential new employee’s salary history will not be used in a compensation decision.
Benefits Include: 100% Employer paid health insurance, Paid Time Off, Holiday Pay and Employ-
ee Assistance Program
Interested in joining our Team? Send resume and cover letter to hr@aligntec.net. 
Disclaimer: Must be able to perform job duties with or without reasonable accommodation. The 
responsibilities, skills/abilities, and working conditions are intended to describe the general nature 
and level of work being performed by employees and are not to be construed as an exhaustive list 
of responsibilities, duties, and skills required. AlignTec is an at-will employer, this job description 
does not constitute an employment contract.
All qualified applicants will receive consideration for employment without regard to race, color, re-
ligion, sex (including pregnancy), sexual orientation, gender identity, national origin, or disability.
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Answers for May 20, 2021 Crossword Puzzle
Across: 1 Two, 4 Vocal, 9 Frau, 10 Ebola, 11 Aunt, 12 Remick, 14 LCD, 15 Roy, 16 Keo, 
17 Lead-in, 19 Mesh, 20 Omaha, 22 Awee, 25 Teredo, 29 Brr, 30 Orr, 31 Daw, 32 Corita, 
34 Ketl, 35 Tonic, 36 Emus, 37 Ernst, 38 Nam. 
Down: 1 Truce, 2 Wanda, 3 Out, 4 Verona Tract, 5 Obey, 6 Com, 7 Alike, 8 Laces, 9 Fall,  
13 KOH, 15 Rim, 18 Doe, 19 Mar, 21 Her, 22 ABC, 23 Wrote, 24 Error, 26 Edema,  
27 Datum, 28 Owls, 30 Otis, 33 Inn, 34 Ken.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 

Answers for this crossword will appear in July 1 issue of the Drum.

Across
1  Typing speed measure
4  Palindromic close relative
7  Boxer's poke
10 "--- Willie Winkie"
11 All the rage
12 Kind of painting
13 Possibly outdated alternative to mail?
14 Glossy paints
16 Pueblo which is home to the Tiwa
18 All-stops subway train
20 Break up
24 Warrior at Troy
25 Roman fiddler
26 Piscataway- --- Tribe of Maryland
28 Tom Sawyer's love
29 "Snow-capped" state - odd,  
  considering the weather there
31 Leading family name in ABC's  
  "Revenge"
34 Prized team member
37 "--- Man Flint" (James Coburn flick)
38 A land east of Eden
39 Soda
40 Make it interesting
41 Washington money overseer
42 "American Beauty" director --- Mendes

Down
1  Environmental group with panda logo
2  Blowgun ammo
3  Kind of jumping bean
4  Montana's Little --- Chippewa tribe
5  The --- band of Miwok Indians,  
  Plymouth CA
6  Utter
7  "Average" guy
8  Be out of sorts
9  Beer containers, in short
15 Kind of space flight
17 Former German state
18 "Hotel du --- " (Anita Brookner  
  Booker prizewinner)
19 --- de Dios, octagonal when made by  
  Navajos
21 Bolts
22 Aggravate
23 Little dog
27 Binary kind of question
28 Motel alternative, informally
30 "Va-va- ---!"
31 Dollop
32 "The Murders in the --- Morgue"
33 Illustrative craft
35 Worldwide radio network
36 Measure of pollution or page production
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LOCAL IGNACIO WEATHER
Your weekend forecast!

Friday, June 17

Cloudy 90˚F
Chance of rain & thunderstorms

Saturday, June 18

Cloudy 80˚F
Chance of rain & thunderstorms

Sunday, June 19

Mostly cloudy 77˚F
Slight chance of showers

Weather forecasts collected from www.weather.gov

ond Team nod, while IHS 
shortstop Jacob Gallegos 
earned not only a First Team 
selection but also SJBL Play-
er-of-the-Year.

“That kid ... he’s amazing. 
Plays great defense, is a team 
player and a great captain,” 
stated Baker. “And he’s 
young! It’s well-deserved, 
for sure. Jake’s always there, 
and Eppie and Phillip – those 
boys are always on it.”

Eppie Quintana was vot-
ed First Team All-SJBL as 
a pitcher, while sophomore 
brother Phillip Quintana re-
ceived Second Team as a 
catcher for his work behind 
the plate, though his innings 
dealt as the Bobcats’ No. 2 
pitcher (with sibling Eppie 
usually receiving) proved 
just as vital in helping Ig-
nacio win the league ti-
tle and ultimately reach the 
32-team CHSAA Class 2A 
State Tournament’s ‘Sweet 
16’ stage, when the ’Cats 
fell 6-1 at Wiggins in the 
Region VIII championship.

WHS then lost the Quad-
rant I finale 16-1 to top-seed-
ed Limon, which went on 
to complete an undefeat-
ed season by clipping Col-
orado Springs St. Mary’s 
3-2 in the Saturday, June 4, 
grand finale at CSU-Pueb-
lo’s Rawlings Field.

Building upon a State-win-
ning performance in pan-
demic-abbreviated 2021, 

the Badgers went 26-0 over-
all – giving LHS 46 straight 
wins since an extra-innings 
loss to Rye in 2019’s opening 
Round-of-16 – in ’22; second 
place SMHS finished 19-9.

NHS seniors Brayden Ma-
gallon and Josh Flint were 
named First and Second 
Team All-SJBL, respective-
ly, as pitchers, while DCHS 
sophomore Hunter Daves al-
so was chosen Second Team 
All-League. First Team 
catcher went to Nucla senior 
Jarret Sinks; Dove Creek ju-
nior Kendall Gardner copped 
Honorable Mention status.

Though pressed into 
playing third base late in 
the season, IHS sophomore 
Devante Montoya manned 
centerfield for the major-
ity of it and was a certain 
First Team All-League pick 
amongst the loop’s fly-chas-
ers. Also honored as such 
were DCHS senior Ry-
an Jarmon and NHS senior 
Josh Alexander, while Mus-
tang senior Gage Owen re-
ceived Second Team praise.

Nucla senior Carson Gard-
ner earned First Team All-
SJBL as a designated hit-
ter, while Dove Creek junior 
Cole Taber was a First Team 
utility-player pick with Flint 
earning an Honorable Men-
tion nod.

Despite driving Igna-
cio (15-8, 4-2 SJBL) to ten 
more victories than the pro-

gram managed last year, 
SJBL Coach-of-the-Year 
went to NHS’ Randy Ga-
briel rather than Baker. And 
though Baker was non-
plussed, he nonetheless ex-
pressed congratulations.

“His team, they’re an 
amazing group,” said Baker. 
“And Randy’s an amazing 
coach; I love the guy. For 
the, you know, (Class 1A) 
Playoffs I wished him good 
luck and he wished me good 
luck, told me what a good 
team we have.”

“And look at what they ac-
complished!” he continued. 
“As a team we did things peo-
ple never thought we could.”

Stunned 14-4 by, ironical-
ly, Dove Creek in the 1A-Dis-
trict 1 championship, Ga-
briel’s Mustangs soon made 
amends by eliminating Trent 
Daves’ Bulldogs 13-3 in the 
quarterfinals of the 16-team 
State bracket. DCHS (2-4 
San Juan Basin) ended up 
12-10 overall, while NHS (3-
3 SJBL) finished 15-8 after 
then losing 18-0 to top-seed-
ed Merino in four innings of 
semifinals action.

The Rams then complet-
ed their school’s maiden ti-
tle-winning season edging 
6-seed Holly, 4 to 3, in ten in-
nings at Keli McGregor Field 
at Coca-Cola All-Star Park 
in Lakewood. MHS ended 
up 24-2 overall in 2022; the 
Wildcats slipped to 20-4.

Lady Miners defeated 
Crested Butte twice in post-
ing a perfect 8-0 league re-
cord; CBCS ended up a run-
ner-up 6-2), but the honor 
ultimately went to Ignacio’s 
Alisha Gullion.

Again, aided by Jessica 
Bassett and Beau Brooks, 
Gullion oversaw a squad 
which finished a fourth-
place 2-6 in league and 2-13 
overall, but had four loss-
es come by two or fewer 
goals. Offensively, howev-
er, the Lady Bobcats’ im-
provement was clearly vis-
ible; putting forth the most 
production the program had 
seen in years, IHS totaled 
31 goals – and almost 32, 
with a strike against, iron-
ically, Crested Butte disal-
lowed due to a handball in-
fraction.

“Our girls are awesome,” 
Gullion had said during the 
season, “because they’ve 
started from the beginning 
and are just growing, grow-
ing and growing.”

“In the first half of the 
season there was ... in-
timidation, like ‘I’ve nev-
er played soccer before’ or 
‘I’ve only played one sea-

son’ or ‘I (last) played when 
I was little,’” she continued. 
“But ... they know what to 
expect; their confidence has 
gone up.”

Darlyn Mendoza-Lechuga 
exemplified that elevated en-
thusiasm.  Beginning the ’22 
campaign with a hat trick 
against visiting Del Norte 
and later able to torch the 
same Lady Tigers for four 
goals out in the San Luis Val-
ley, the sophomore finished 
with a team-leading 11 goals 
and was rewarded by being 
named First Team All-SWL.

Junior co-captain Autumn 
Sage, primarily a defender, 
was also named First Team 
– joining her teammate as 
well as others including 
Player-of-the-Year contend-
ers Amelie Sante (Telluride, 
senior forward/midfielder) 
and Leigh Harpel (Crested 
Butte, sophomore midfield-
er), plus Goalkeeper-of-the-
Year Jayden Fortner (THS, 
sophomore).

Versatile enough to have 
been a midfielder, defender 
and goalie this year, junior 
Alexis Ortiz and sophomore 
defender Kristianna Brann 
were Ignacio’s Second Team 

All-League recipients.
“I know what they have 

to offer ... and it shows,” 
said Gullion, of all the 
honored Lady ’Cats. “The 
growth I’ve seen from 
these girls has been just 
awesome this year.”

Additional First Team 
picks from Telluride (9-
6 overall), which bowed 
out in the State Tourna-
ment’s quarterfinals to La-
mar, were seniors Frances-
ca Schillaci and Kaleigh 
Reggiannini. Senior Camp-
bell Ryan and junior Ellie 
O’Neal were also selected 
from CBCS (12-6 overall), 
while juniors Maizy Gor-
don and Courtney Southall 
represented Ridgway (5-7, 
4-4 SWL) and senior Han-
nah Trujillo hard-luck DN-
HS (0-15, 0-8).

Also named Second 
Team All-SWL were THS 
senior Ava Hagan and 
freshman Taylor Carter, 
Crested Butte senior Mad-
die Bogard and junior Cas-
sidy Wirsing, RHS seniors 
Aynsleigh Wood and An-
na Bartschi, plus Del Norte 
freshmen Ahyari Fimbres 
and Emely Gurrola.
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days, “that I was able to 
play one last time a sport 
that I love so much.”

She finished with six 
points, while Peraza ended 
up with 11 and 4A Greeley 
Northridge’s Seneya Marti-
nez 12.

“I’m honored to be here 
with all these wonderful la-
dies that have worked to 
get here. Really, they’re all 
spectacular,” said Tully, very 
much looking forward to 
August and the start of her 
U.S. Air Force basic training 
in San Antonio, Texas.

Caldon and 3A Kersey 

Platte Valley’s Cora 
Schissler each racked up 
14 points for ASG-White, 
with PV’s Brooke Bun-
ting (10 points) also reach-
ing double digits and Mae-
stas (9) coming as close as 
mathematically possible. 
Seeley finished with seven 
points, Sanford’s Cheyenne 
Caldon logged five, and 
2A Sargent’s Gabby Jones 
matched Manahan’s four.

“I felt like I got to play 
my position; I was re-
ally happy about that,” 
said Nanaeto, coached by 
Maestas and PV’s Ton-

ya Schissler. “There were 
good coaches ... who had 
good plays, and I liked 
their rotations.”

“I don’t know; I just 
liked the team here better,” 
she continued, when asked 
to compare her Pueb-
lo posse – which had lost 
72-53 the previous day to 
ASG-Red; Black had fall-
en 78-73 to Blue – to her 
Colorado Coaches of 
Girls’ Sports All-State side 
which played at 5A Auro-
ra Grandview H.S. back in 
March. “I really enjoyed 
coming here.”
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52nd Annual Los Pinos Spring Classic 
Softball Tournament Winner 2022

CO-ED SOFTBALL TOURNAMENT
•	 Champions: DRK “Dirty Rez Kids”
•	 2nd: All Kinds
•	 3rd: Sho Nuf

In the Co-Ed Softball Tournament, there 
were 6 teams. Winning teams listed below.

ALL TOURNEY
•	 Jerome Istenes
•	 Kelsey Frost

HOMERUN DERBY
•	 Men: Tyler Young – 6 Homeruns
•	 Women: Jolita Atcitty – 5 Homeruns

In the Home Run Derby, there were 9 men 
and 12 women that participated.

MVP
•	 Tyler Young 
•	 April Abeyta

FIRST PLACE

DRK
RC Lucero

Deja Herrera
Duke Baker
Kelsey Frost

Angela Thompson
Ray Cundiff
Tyler Young

Mikey Padilla
April Abeyta
Erin Benally

Nykki Benally
Charinda Jones
Jerome Istenes

SECOND PLACE

ALL KINDS
Tawnie Knight

Patrick Littelbear
Clifford Jones
Melanie Poyer
Travis Casey
Jolitta Atcitty
Tondra Benn

Keevin Bellison
Clyde Hight

Raylene House
Alicia Tallsalt
Anthony Ortiz

THIRD PLACE

SHO NUF
Mike Toledo
FeliciaToledo

Clay Miller
Anthony Chandler
Emma Candelaria

Jaime Larkins
Lynette Leash

Elizabeth Leash
Jake Gallegos
Orion Watts


