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The Southern Ute Drum: Winner of  9 Society of  Professional Journalists awards in 2022!

SOUTHERN UTE INDIAN TRIBE

Membership receives annual 
update from tribal entities
General Meeting held in-person at Casino

By Fabian Martinez
The SouThern uTe Drum

 
The Southern Ute trib-

al membership joined 
the Southern Ute Trib-
al Council, the Southern 
Ute Growth Fund and oth-
er Permanent Fund de-
partments for the General 
Meeting on Friday, April 
23, at the Sky Ute Casi-
no Event Center. This is 
the second time a Gen-
eral Meeting has been 
held since the start of the 
COVID-19 Pandemic, the 
last being in Sept. of 2021. 

While most COVID-19 
restrictions have been lift-
ed since lower infection 
rates have contributed to 

lower trends, the Southern 
Ute Indian Tribe has con-
tinued its vigilant approach 
against COVID-19 infec-
tions to ensure the safety of 
the membership. For safety, 
the meeting required tem-
perature checks upon en-
try to attend, while also en-
couraging the use of masks. 

“We are excited to return 
to some normalcy,” South-
ern Ute Chairman Melvin 
Baker said. “We still encour-
age tribal members to follow 
safe health practices to pro-
tect our tribal community.” 

The meeting was also 
available for attendance 
via WebEx for individuals 
who preferred to maintain 
social distancing practices 

or live off the reservation. 
The result being a contin-
uation of an in-person and 
digital, hybrid experience, 
similar to the 2021 Gener-
al Meeting. 

No matter how the 
membership attended, the 
General Meeting allowed 
for tribal members to learn 
about the state of the Tribe 
from the executive lev-
el down to individual de-
partments, while also get-
ting the opportunity to ask 
questions. The main topics 
discussed ranged from the 
overarching state of the 
Tribe to the annual Trea-
surer’s Report. The meet-

BOBCATS SOCCER

Lady ’Cats battle hard in 
late-season road matches
IHS bested in Cortez, Pagosa Springs

By Joel Priest
Special To The Drum

Though goals have con-
tinued to come for Ignacio 
Girls’ Soccer, wins unluck-
ily have not.

And after forcing 3A 
Montezuma-Cortez to play 
the full 80 minutes, with 
sophomore Darlyn Mendo-
za-Lechuga’s 78th-minute 
marker keeping the host-
ing Lady Panthers honest in 
a 6-1 victory Friday, April 
29, the Lady Bobcats’ two 
second-half strikes the next 
evening pressed 3A Pagosa 
Springs into likewise focus-
ing on finishing fully a 4-2 
home win.

Freshman Elizabeth Cur-
rier’s two goals helped the 
Lady Pirates stop a three-

match slide, and improve to 
5-7 overall (0-5 3A South-
western) with only a 5/5 trip 
to Alamosa remaining on the 
2022 regular-season sched-

ule. Senior Kori Lucero and 
sophomore Nika Hinger 
each scored once, while Cur-

Fabian Martinez/SU Drum
Southern Ute Tribal Chairman, Melvin J. Baker gives a warm welcome to attendees 
at the Southern Ute General Meeting, followed by the “State of the Tribe” address, 
Friday, April 22 at the Sky Ute Casino Resort Event Center. 

Membership page 2 

Joel Priest/Special to the Drum
Swarmed by multiple teammates including Alexis Ortiz 
(7), Ignacio’s Darlyn Mendoza-Lechuga (10) celebrates 
her shutout-breaking 78th-minute goal Friday, April 29, at 
Montezuma-Cortez.

Joel Priest/Special to the Drum
Ignacio senior Angela Baker (4) controls the ball away from a Del Norte player during the 
Lady Bobcats’ 9-0 road win Friday, April 22.

Lady Cats page 18 

TRIBAL INFORMATION SERVICES

Front entrance of  historic Annex 
building remodeled to house 
welcome desk, receptionist

By Divine Windy Boy
The SouThern uTe Drum 

Tribal Information Ser-
vices (TIS), Property and 
Facilities, and South-
ern Ute Shared Services 
worked together to install a 
receptionist window locat-
ed at the Annex Building 
on the Southern Ute Trib-
al Campus. The introduc-
tion of the receptionist win-
dow was added to acknowl-
edge the health and safe-
ty of all tribal clients and 
tribal staff.  The reception-
ist window went live with 
administrative operation, 
Monday, May 2. 

Construction of the new 
receptionist window began 
in March of this year and 
was completed by April. 
Planning for the project was 
coordinated by the Tribal 
Information Services and 
the Property and Facilities 
Departments.

“The total cost for the 
new security window in-
stallation came to around 
$1,200 dollars,” Building 
Maintenance Division Head 
Gerard Gallegos said. Trib-
al Annex staff have em-
braced the receptionist area 
concept and have been pro-
active throughout the plan-

ning.  The intent is that trib-
al departments housed in the 
Annex building will benefit 
from the modernization and 
professional setting. TIS re-
ceptionists will rotate cov-
erage at the new station, 
providing customer service 
and departmental informa-
tion as needed.

The Annex Building was 
constructed in the early 
1930’s and is now roughly 
90 years old, what used to 
serve as a dormitory for the 
Ute Vocational School now 
houses the Tribal Planning 
Department and the Depart-

ment of Natural Resourc-
es (DNR) with Wildlife Re-
source Management, Lands, 
GIS and the DNR adminis-
tration office.   

Tribal Information Ser-
vices Administrative As-
sistant, Samantha Maez, is 
hopeful that the new im-
provement will better serve 
the tribal membership as 
well as the TIS Staff. “We 
have a few new employ-
ees – this is brand new for 
all of us, so this is an op-
portunity for us to grow as 
a team,” Maez said. “Quali-

Fabian Martinez/SU Drum
Tribal Information Services Mail Clerk and Receptionist 
Deeana Cruz greets one of the first early morning visitors 
at the Southern Ute Tribal Annex Building on Monday, May 
2. A Tribal Information Services Receptionist will now greet 
all visitors to the building and require individuals to sign in 
and out per the building security policy.

Annex page 16 

Native nations reunite at Tingley

(Left to right) Nicole Iron-Bull, Raetava Godinez, Shamaray Littlechild, Tiff Cozad, 
Sheila Nanaeto, and Tarissa Spoonhunter competed as Cozad and placed first in the 
Southern Women’s Backup Singing competition.

photos Divine Windy Boy/SU Drum

Laryn Oakes-Yazzie of Whitecap, Sask. 
competes in the Women’s Fancy Shawl 
Category.

See more Gathering of Nations 
coverage on page 13.
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10 years ago
Members of the Southern Ute community came together, Tuesday, May 1 for an 
informative workshop at the Multi-purpose Facility in Ignacio to learn about making 
traditional dresses and ribbon shirts. Tami Weage led the dressmaking instruction.

This photo was first published in the May 4, 2012, issue of The Southern Ute Drum.

Jeremy Wade Shockley/SU Drum archive

30 years ago
Dewitte J. Baker received a 
Student Achievement award for 
academic excellence. Baker was 
enrolled in a Criminal Justice 
Program at Colorado Mountain 
College in Glenwood Springs, 
Colo. and made the Dean’s List 
for the 1991 Fall Semester.  

This photo was published in 
the May 2, 1992, issue of The 
Southern Ute Drum.

Dedra Millich/SU Drum archive

40 years ago
Painting by Oreland C. Joe, Indian 
sculptor and artist, born in 1958 
in Shiprock, N.M. on the Navajo 
Reservation. Joe is Navajo and 
Southern Ute and an enrolled 
member of the Southern Ute 
Indian Tribe.

This photo was published in 
the May 7, 1982, issue of The 
Southern Ute Drum.

SU Drum archive

20 years ago
On April 24, 2002, the Southern Ute Veterans donated jackets to the Vocational 
Rehabilitation Program for the May 9 basketball “Shoot Off” held at the Ignacio 
Junior High School. Veteran Russel Box and Southern Ute Veterans Service Officer 
Rod Grove presented the jackets to Wilinda GoodTracks of Vocational Rehab.   

This photo was published in the May 3, 2002, issue of The Southern Ute Drum.

Jimmy Newton Jr./SU Drum archive

Many Moons Ago

ing also included an update 
from Water Resources, proj-
ect highlights from South-
ern Ute Shared Services, a 
special update from the Cul-
ture Department’s “Hun-
dredth Year of Tribal Fair” 
celebration, closing out the 
day with updates from the 
Southern Ute Growth Fund. 

THE STATE OF THE 
TRIBE ADDRESS 

 
Chairman Baker began 

the General Meeting with 
the “State of the Tribe” and 
Chairman’s Report to help 
detail the overall condition 
of the Southern Ute Tribe as 
well as introduce the topics 
of discussion for the meeting.

Effective Tuesday, March 
1, the Southern Ute Tribe 
has rescinded all COVID-19 
restrictions allowing trib-
al employees back into the 
workplace and visits from 
the tribal membership and 
public as business allows.

Since the last Gener-
al Meeting in late 2021, the 
Southern Ute Tribe and Trib-
al Council have continued to 
work on projects within the 
fluctuation of the Pandem-
ic. One of many being a gen-
eral reevaluation of the Trib-
al Code. This evaluation will 
help determine which parts 
of the Tribal Code need to be 
updated. Currently, the Trib-
al Council is working to eval-
uate the “Truancy Code,” 
which is aimed at kids in 
school and helping them 
complete their education.

 The Southern Ute Tribal 
Council has also continued 
work at the state and fed-
eral level to procure assis-
tance and funding for proj-
ects, while continuing to be 
involved in legislation. 

“Understanding what is 
going on at the federal lev-
el and how it impacts the 
Tribe, and the membership 
is vital,” explained Chair-
man Baker. “This year there 
has been quite a bit of bills 
signed by Governor Po-
lis and the state of Colora-
do that do have impacts to 
the Tribe and that’s a first. 
We are really seeing things 
moving.” Chairman Bak-
er continued to explain the 
possibility of the introduc-
tion of a lobbyist position 
that would work direct-
ly with the Southern Ute 
Tribe and the State of Col-
orado to help push legisla-
tion and bills that supports 
the Southern Ute Tribe and 
Indigenous people that are 
residents in the state.

One bill that moved for-
ward with the involvement 
of the Southern Ute Tribe 
was the Prohibit American 
Indian Mascots Act (SB21-
116). This act was signed 
in 2021 and removes po-
tentially harmful stereotyp-

ical logos and names from 
schools across the state. The 
act is starting to take effect in 
some districts, as schools are 
actively changing their team 
names and mascots; there 
are several schools in Col-
orado that are continuing to 
hold out on changing their 
names and are being finan-
cially penalized as a result.

Tribal Council continues 
their work on various pan-
els and committees at the 
local and state level deal-
ing with prominent issues 
such as Missing and Mur-
dered Indigenous Women 
(MMIW) and Tribal Wa-
ter Rights, among others, to 
further secure a seat at the 
table for tribes and Indige-
nous people. 

WATER RESOURCES 
UPDATE

 
One of the biggest topics 

of discussion at the Gener-
al Meeting was the use and 
management of water on the 
Southern Ute Reservation. 
The Water Resources Divi-
sion Head, Kathy Rall gave 
an update to the membership 
on the current state of water 
management and rights.

“As you know water is 
very much a big deal, nowa-
days,” Rall stated. “Our wa-
ter Resource mission state-
ment is to make sure that we 
take care of the Tribe’s water 
as best we can for the future 
and for current membership.” 

Following this mission, 
the Southern Ute Water Re-
source division is responsi-
ble for management to pro-
tect water rights, develop 
water access, provide tech-
nical support, represent the 
Tribe in water rights negoti-
ation, monitor water resumés 
- or legal notices, and apply 
for grants as needed. “So 
that includes conservation 
and making sure we use the 
resources in the Tribe’s best 
interest,” Rall explained.

The Southern Ute Reser-
vation is located in a region 
called the Upper Colorado 
Basin and receives most of its 
water from the seven rivers 
that flow through tribal lands 
as well as Vallecito and Lem-
on Reservoirs. The Tribe has 
established water rights due 
partly to an 1868 agreement 
from when the Southern Ute 
Reservation was established 
and holds some of the old-
est water rights in the region. 
Due to this agreement, the 
federal government is ded-
icated to ensuring that the 
Tribe receives its water.

This compact was signed 
in 1922 without the input of 
Tribes in the area and features 
seven states in total with four 
– including Colorado – in the 
upper basin and three in the 
lower basin. Water has been 
released out of Lake Pow-

ell with the authorization of 
the Colorado River Compact 
to help ease the effects of the 
yearly droughts in the Low-
er Colorado Basin, which 
is causing concern amongst 
Tribes in the area.

According to Rall, the Col-
orado River Basin in its en-
tirety has been in a drought 
since 2007.  “They devel-
oped this water right specif-
ically with no tribal involve-
ment and the Tribes have 
rights to over 25% of the 
Colorado River,” Rall said. 

To ensure tribes are re-
ceiving their water rights, 
the Southern Ute Tribe, 
among many others are 
working with state and the 
federal government to rene-
gotiate the Colorado River 
Compact to include and al-
locate for tribes in the re-
gion to receive their water. 
The Colorado River Com-
pact expires on December 
31, 2025, and a new nego-
tiation is being spearhead-
ed by Southern Ute Trib-
al Council member Lore-
lei Cloud, representing the 
Southern Ute Indian Tribe. 

SO. UTE SHARED 
SERVICES UPDATE

Southern Ute Shared Ser-
vices (SUSS) has been busy 
working on a variety of 
projects including a cyber 
security campaign, the Trib-
al Member Digital Equity 
Program (SUDEP) and the 
Tribal Member Experience 
portal. The major update 
that was given to the mem-
bership was a progress re-
port on the Broadband Mod-
ernization Project.

As of Friday, April 23, 
Southern Ute Shared Ser-
vices, and contractors are 
still currently working on 
Phase I of the Broadband 
Modernization Project – 
out of three initially pro-
posed phases. In this initial 
phase, SUSS is employing 
the FCC 2.5 GHz license as 
well as 52 miles of fiber op-
tic cable, which is being in-
stalled near State Highways 
and County Roads on the 
reservation. County Road 
318 West and Highway 516 
currently have teams install-
ing cables using a variety of 
equipment, including bore 
machines, adding a num-
ber of new structures to help 
with connectivity.

“We are constructing two 
new towers,” Southern Ute 
Shared Service Chief Infor-
mation Officer, Jeff Engman 
explained. “We are using four 
existing towers ... in order to 
push broadband signal to the 
highest density populations 
within the reservation.”

Between now and Sep-
tember of 2022, workers 
will continue to work on in-
stalling fiber optic cables, 
securing funding from the 
state, working on business 
planning operations, while 
also planning engineering 
aspects for Phase II.

Another big project that 
SUSS is currently under-
taking is the Tribal Mem-
ber Digital Equity Pro-
gram. With this program, 
SUSS and the Southern Ute 
Tribe want to improve ac-
cess to technology for trib-
al elders and any members 
who might not know how to 
use computers. The project 
will also help provide tools 
that can help tribal members 
connect to tribal services 
like the new Tribal Mem-
ber Experience website, es-
sential services, school pro-
grams, and remote work. 
75 computers will be im-
mediately distributed to the 
membership, with priority 
for elders, with plans to re-
lease as many as 1,000 com-
puters after five years. 

MeMbership recieves update • froM page 1

Fabian Martinez/SU Drum
Southern Ute Executive Officer, James “Mike” Olguin 
updates the membership on the state of the Permanent 
Fund. Olguin discussed matters including tribal member 
employment in addition to fiscal and budget goals for 
the year. 
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NATIVE JOURNALISM

NAJA releases Inuktitut 
translated Inuit Media Guide
Celebrating UN Decade of  Indigenous Languages

Staff report
naTive american 

JournaliSTS aSSociaTion

The Native American Jour-
nalists Association is proud to 
release our Inuktitut translat-
ed Inuit Media Guide for the 
launch of the UN Decade of 
Indigenous Languages.

“We believe that journal-
ism and Indigenous story-
telling contributes to the rec-
lamation of our languages. 
Which is why we wanted to 
share something special like 
this. We are starting with 
Inuktitut today but there’s 
more to come,” said Fran-
cine Compton, NAJA Presi-
dent and a citizen of Sandy 
Bay Ojibway First Nation.

Reporting on Inuit Com-
munities in Nunavut, Can-
ada, effectively requires an 
understanding of their re-
spective government, peo-
ple, history, art and envi-
ronment. NAJA’s Inuit Me-
dia Guide is a tool for jour-
nalists to learn about the 
complexities of their varied 

communities and has been 
translated to Inuktitut in 
honor of preserving Indig-
enous languages. 

The United Nations Gen-
eral Assembly (Resolu-
tion A/RES/74/135) pro-
claimed the period between 
2022 and 2032 as the In-
ternational Decade of In-
digenous Languages (IDIL 
2022-2032), to draw global 
attention on the critical sit-
uation of many Indigenous 
languages and to mobilize 
stakeholders and resources 
for their preservation, revi-
talization and promotion.

The proclamation of an 
International Decade is a 
key outcome of the 2019 In-
ternational Year of Indige-

nous Languages, for which 
the United Nations Educa-
tional, Scientific and Cul-
tural Organization (UNES-
CO) lead global efforts.

NAJA thanks our part-
ners at the Canadian Com-
mission for UNESCO and 
APTN News.

Native American Jour-
nalists Association

NAJA serves more than 
1,000 members, including 
media professionals working 
in tribal, freelance, indepen-
dent and mainstream news 
outlets, as well as academia 
and students covering Indig-
enous communities and rep-
resenting tribal nations from 
across North America.

DOMESTIC VIOLENCE AWARENESS

StrongHearts Native Helpline 
honors our Missing and 
Murdered Indigenous Relatives

Staff report
STronghearTS naTive helpline

As a helpline dedicat-
ed to serving Native Ameri-
cans and Alaska Natives im-
pacted by domestic, dating, 
and sexual violence, Strong-
Hearts Native Helpline hon-
ors our relatives and com-
munities impacted by Miss-
ing and Murdered Indigenous 
Relatives (MMIR) and those 
working to end this crisis.

StrongHearts understands 
the issues of MMIR are re-
lated to domestic, dating 
and sexual violence. We 
know that missing and mur-
dered victims can be chil-
dren, elders, Two-Spirit, 
men and those with disabili-
ties. This crisis affects all of 
our relatives. 

Research shows that 
women are more likely to be 
killed by an intimate partner 
(husband, boyfriend, same-
sex partner, or ex) than by 
anyone else. Over 84 per-
cent of Native women have 
experienced violence in 
their lifetime. Nationally, 
across all racial and ethnic 
groups, approximately two 
out of five female murder 
victims are killed by an in-
timate partner. Homicide is 
a leading cause of death for 
American Indian and Alas-
ka Native women. Many 
killings linked to domestic 
violence occur right after re-
cent breakups or during sep-
arations. Leaving an abu-
sive relationship is the most 
dangerous time for a victim 
of domestic violence.

According to the Centers 
for Disease Control, Na-
tive peoples also face being 
killed by strangers. For Na-
tive male victims, 12.3 per-
cent of the time, the sus-
pect is a person known to 
the victim but the exact na-
ture of the relationship was 
unclear. For Native female 
victims, 7.9 percent of the 
time, the suspect was or is 
a person known to the vic-
tim but the exact nature of 
the relationship was unclear.

Complicated legal sys-
tems, jurisdictional confu-
sion, and lack of resources 
continue to leave many Na-
tive victims of violence and 
their families without support 
or justice. Whether the vio-
lence is coming from inside 
the home, or from strang-
ers living near tribal com-
munities or in urban centers, 
meaningful action must be 
taken to prevent more of our 
relatives from going missing 
or being murdered. Our rela-
tives deserve justice.

Each year, the MMIR 
issue gets more visibili-
ty in the United States. An 
important milestone was 
reached on Nov. 15, 2021 
when President Joe Biden 

signed Executive Order 
14053, aimed at improving 
public safety and criminal 
justice for Native Americans 
and addressing the crisis of 
missing and murdered In-
digenous people. The Exec-
utive Order builds on work 
that was already in place un-
der the Attorney General’s 
MMIP Initiative and Oper-
ation Lady Justice (estab-
lished in November 2019), 
and the tasks required by 
Savanna’s Act and the Not 
Invisible Act. Published in 
November 2021, “When a 
Loved One Goes Missing: 
Resources for Families of 
Missing American Indian 
and Alaska Native Adults” 
is an Operation Lady Justice 
guide that provides critical 
information and resourc-
es to assist family members 
with the search for a miss-
ing adult loved one.

When Native American 
and Alaska Native victims of 
intimate partner violence and 
sexual violence have access to 
culturally appropriate advoca-
cy, they are less likely to end 
up in a situation where they 
murdered. StrongHearts Na-
tive Helpline is a safe, anon-
ymous, and confidential help-
line for Native Americans and 
Alaska Natives affected by 
domestic, dating, and sexual 
violence. StrongHearts advo-
cates understand the unique 
barriers to safety and justice 
that Native peoples face. 

Advocates are available 
24/7 by texting or calling 
1-844-7NATIVE (762-8483) 
or via online chat at strong-
heartshelpline.org. Advocates 
can provide lifesaving tools 
and immediate support to en-
able survivors to find safety 
and live lives free of abuse.

HOW YOU CAN HELP

Individuals

• Read How to Support a 
Loved One in an Abu-
sive Relationship.

• Read Colonization and 
Domestic Violence.

• View and share these 
three new short MMIR 
PSAs on StrongHearts’ 
YouTube channel.

• Like, follow and share 
organizations working 
on the MMIR crisis on 
social media.

• Alaska Native Women’s 
Resource Center (AK-
NWRC):  Facebook, 
Twitter, Instagram.

• Lakota People’s Law 
Project: Facebook, Twit-
ter, Instagram, YouTube.

• MMIW USA: Facebook.
• National Indigenous 

Women’s Resource 
Center (NIWRC): Face-
book, Twitter, Insta-
gram, YouTube.

• Not Our Native Daugh-

ters: Facebook.
• Sovereign Bodies Insti-

tute: Facebook, Twitter, 
Instagram.

• Learn about the cross-ju-
risdictional issues facing 
missing and murdered 
Native peoples.

• Learn about your area’s 
MMIR, their names 
and MMIR open and 
closed cases.

• Learn about your local 
law enforcement’s defi-
nition of a missing per-
son (child or adult) and 
how to advocate for 
yourself and your miss-
ing loved one when 
talking to the police. 

Although it’s understand-
ably a very stressful situa-
tion when you need to report 
a missing relative, it’s im-
portant to be calm, state the 
facts, and be prepared to of-
fer any helpful information 
that will aid a search (list 
of friends and acquaintanc-
es who might have infor-
mation, clothing description 
and recent photographs).

• Engage with your local 
news media about MMIR

When a relative goes miss-
ing, contact your local news 
media (print, TV and radio) 
to encourage them to get the 
word out. News media can be 
reached by phone, email or 
on their social media pages.

• Volunteer to join search-
es for missing persons. 
Searching for a missing 
relative can be an emo-
tional, overwhelming 
experience and espe-
cially traumatic if they 
are found murdered. 
Talking with friends, 
family members, tribal 
and spiritual leaders, or 
a professional therapist 
can be comforting and 
provide strategies for 
processing grief.

• Attend, support or or-
ganize a communi-
ty event in your area 
to raise awareness of 
MMIR – a communi-
ty walk or run, vigil or 
any type of fundraiser/
awareness event. 

• Donate to organizations 
working on the MMIR 
crisis.

Organizations

• Center BIPOC voices 
on your platforms

• Donate to organizations 
doing the work

• Partner with organiza-
tions doing the work on 
events, calls to action and 
awareness campaigns

• Provide information and 
support via employment 
assistance programs
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HEALTHY RECIPES

Try homemade breakfast bars
By Lisa B. Smith, RDN

Shining mounTain healTh & WellneSS

Try homemade breakfast bars as an 
alternative to store bought! Cheaper, 
healthy and can be adjusted to your pref-
erences. Include the kids in this simple 
preparation and they will be more likely 
to eat them. Make ahead for a quick, out-
the-door breakfast. 

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Chewy Oatmeal Breakfast Bars

Ingredients
•	 2 cups old fashioned rolled oats (not 

instant)
•	 1 cup whole wheat flour
•	 2 teaspoons cinnamon
•	 1 teaspoon baking powder
•	 ¼ teaspoon salt
•	 1 ½ cups milk (cow, almond, soy)
•	 3 tablespoon honey or real maple 

syrup
•	 2 tablespoons peanut butter (can 

use almond butter, too)
•	 ½ cup unsweetened applesauce
•	 1 egg
•	 1 teaspoon vanilla
•	 1 medium banana, mashed
•	 ¼ cup walnuts, chopped

Other add-ins: blueberries, cranberries, 
almonds, chocolate chips, or raisins.

Directions
1. Preheat oven to 375 degrees. 

Prepare an 8x8 inch baking pan with 
cooking spray.

2. In a large bowl, stir dry ingredients 
together (oats, flour, cinnamon, 
baking powder and salt).

3. In a separate bowl, stir moist ingredients 
together (milk, honey, peanut butter, 
egg, vanilla, and banana).

4. Mix moist and dry ingredients together 
and stir to combine. Let sit for 10 
minutes.

5. Fold in nuts.
6. Bake 30 minutes or until golden brown 

and a toothpick comes out clean.

Serves: 9
Nutrition per serving: 230 Calories, 6.6g 
Fat, 37g Carbohydrates, 3.5g Fiber, 7.7g 
Protein.

courtesy Healthy Fitness Meals

Proclamation for Mental Health

In recognition and aware-
ness of mental health, 
Tribal Council approved 
a proclamation declar-
ing the month of May as 
Mental Health Awareness 
Month. Southern Ute Vice 
Chairman, Ramona Eagle 
signs the proclamation – 
making it official, Thurs-
day, April 28. 

Lindsay Box/SU Council Affairs
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PUBLIC HEALTH

Pertussis cases on the rise in 
La Plata, Archuleta counties

Staff report
San Juan BaSin puBlic healTh

After two years of low 
case counts, Pertussis, 
or “whooping cough,” is 
more prevalent in Colora-
do in 2022. All residents are 
urged to get vaccinated to 
reduce the risk of infection.

There have been 29 per-
tussis cases in Colorado this 
year, up from seven over 
the same period in 2021. 
Of those, six cases have 
been reported in La Plata 
and Archuleta counties in 
March. This increase serves 
as a reminder to be sure you 
are current with your per-
tussis vaccine – either DTaP 
or TdaP – which helps pro-
tect against and reduces the 
severity of the illness.

Pertussis is an illness 

spread by direct contact with 
respiratory droplets or saliva 
from an infected person. Ini-
tial symptoms typically in-
clude cold like symptoms 
and a mild cough or fever. 
This can develop into fits of 
rapid coughing followed by a 
high-pitched “whoop” sound, 
vomiting and gasping. Symp-
toms are often more severe in 
babies. The average incuba-
tion period is 7-10 days.

People who are current 
on their DTaP or TdaP vac-
cine can still be infected 
with pertussis but usual-
ly experience a milder and 
shorter illness. Find out 
more about vaccinations 
at www.cdc.gov/vaccines/
vpd/pertussis/index.html

Of the cases report-
ed statewide, the individu-
als infected with pertussis 

have ranged in age from 10 
months to 77 years. There 
have been no reported hos-
pitalizations associated with 
the cases. Aside from two 
family clusters, none of the 
cases are linked nor do they 
share a common exposure.

If you are experiencing 
a cough that has lasted two 
or more weeks, or coughing 
fits or post-cough vomiting, 
see your medical provider.

San Juan Basin Pub-
lic Health is a local pub-
lic health agency, governed 
by a seven-member lo-
cal Board of Health, serv-
ing all residents of La Pla-
ta and Archuleta counties. 
For over 70 years, San Juan 
Basin Public Health has im-
proved the health and envi-
ronment of the Southwest 
Colorado community.

PUBLIC HEALTH

Highly pathogenic avian 
influenza confirmed in backyard 
poultry in La Plata County

Staff report
colo. DepT. of agriculTure

The U.S. Department of 
Agriculture’s National Vet-
erinary Services Laboratory 
(NVSL) has confirmed the 
detection of Highly Patho-
genic H5N1 Avian Influenza 
(HPAI) virus in a mixed spe-
cies backyard poultry opera-
tion in La Plata County.

The State Veterinarian’s 
office was notified by a flock 
owner about an increase of 
sickness and mortality in a 
mixed species poultry flock 
in La Plata County on April 
14. A veterinarian in Duran-
go sampled two of the sick 
birds and submitted sam-
ples to the CSU Veterinary 
Diagnostic Laboratory for 
testing, with confirmation 
of HPAI made by NVSL on 
April 20. The flock was ex-
periencing significant ill-
ness and was humanely eu-
thanized on April 17.

Avian influenza does not 
present a food safety risk; 
poultry and eggs are safe 
to eat when handled and 
cooked properly. No human 
cases of avian influenza vi-
ruses have been detected in 
the United States. In birds, 
HPAI has a mortality rate 
of 90%-100% within just a 
few days, so flock surveil-
lance and disease reporting 
are critical to containing the 
spread of the virus.

Anyone who notices any 
signs of illness or disease in 
their flocks should immediate-
ly notify the State Veterinari-
an’s office at 303-869-9130.

Poultry owners across 
Colorado are advised to re-
view and increase their bios-
ecurity measures and monitor 
their flocks for clinical signs 
of HPAI, which include sud-
den death without clinical 
signs; lack of energy or ap-
petite; decreased egg produc-
tion; soft-shelled or misshap-
en eggs; swelling or purple 
discoloration of head, eye-
lids, comb, hocks; nasal dis-
charge; coughing; sneezing; 
incoordination; and diarrhea.

Bird owners should im-
mediately report any ill-
ness or death in their flocks 
to the Colorado State Veter-
inarian’s office. Dead birds 
should be double-bagged 

and refrigerated for possible 
testing, away from human 
food or other avian products.

Bird owners strug-
gling with stress or anxiety 
around HPAI can contact 
Colorado Crisis Services by 
calling 1-844-494-TALK 
(8255) or texting TALK to 
38255. Farmers and ranch-
ers can receive a vouch-
er for six free sessions with 
an ag-competent provider 
through the Colorado Agri-
cultural Addiction and Men-
tal Health Program (camp-
forhealth.com).

WHAT BIRD OWNERS 
CAN DO

• Increase Biosecurity: 
Poultry owners must imme-
diately increase biosecuri-
ty measures to protect their 
birds from HPAI. The US-
DA Defend the Flock web-
site has helpful resources 
for keeping poultry healthy 
in any operation. Commer-
cial poultry producers can 
use this toolkit to assess 
their biosecurity practices 
and preparedness.

• Monitor: Monitor your 
flock for clinical signs of 
HPAI, including monitor-
ing production parame-
ters (feed and water con-
sumption, egg produc-
tion) and increased illness 
and death. Any changes 
in production parameters 
that could indicate HPAI 
should be reported.

• Report: Veterinarians and 
producers must report any 
suspicious disease events 
in poultry flocks to the 
State Veterinarian’s of-
fice at 303-869-9130. If it 
is after hours, the voice-
mail message will indi-
cate which veterinarian is 
on call.

If you have sick birds or 
birds that have died from 
unknown causes, help is 
available at the Colorado 
Avian Health Call Line at 
CSU, 970-297-4008.

Wild birds: If you find 
three or more dead wild 
birds in a specific area with-
in a two-week period OR 
if you see live birds show-
ing clinical signs of disease, 
please contact your local 
Colorado Parks and Wild-
life office.

TIPS FOR FLOCK 
OWNERS

Protect Your Birds from 
the Highly Pathogenic Avi-
an Influenza (HPAI). HPAI 
is a highly contagious and 
fatal foreign animal disease 
in domestic poultry. Wild 
birds serve as a reservoir for 
influenza viruses and can 
spread these viruses to poul-
try. Flock owners should re-
view and increase their bi-
osecurity measures.

• Increase Biosecurity
• Check your plans and 

make sure everyone 
knows what safety prac-
tices are being used and 
implemented.

• Monitor Flocks
• Monitor production pa-

rameters (like feed and 
water consumption). signs 
of HPAI. or other changes 
in bird behavior.

• Report Disease
• Report suspicious disease 

events in your commer-
cial or back yard flocks 
to the State Veterinarian’s 
office.

• Secure Food Supply
• Enroll as a Secure Food 

Supply (SFS) participant 
through the State Veteri-
narian’s office.
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SUIMA

From the Eagle’s Nest
Kwanachigani po’okwatu - Eagle’s Nest

By Principal Mari Jo 
Owens

Su inDian monTeSSori acaDemy

A big shout out to all the 
students at SUIMA! 

During Earth week, 
STEM projects were the 
focus as well as activities 
to help our community. In 
the infant and toddler lev-
el, the students were busy 
with cause-and-effect activ-
ities using baking soda, vin-
egar, and drops of food col-
or. Each child was given a 
small container of diluted 
vinegar and a dropper. They 
squeezed the vinegar in-
to the baking soda to create 
different colored bubbles. 

In the early childhood/
primary level, the students 
learned about the butter-
flies’ life cycle – egg, cater-
pillar, chrysalis, and butter-
fly. All the EC/P classrooms 
ordered live caterpillars for 
their classrooms. They are 
going to observe when they 
start to form their chrysa-
lis, how long they take to 
change into butterflies, and 
then release them. 

The lower elementary stu-
dents learned geometry con-

cepts, in addition to green 
energy. They used a Venn 
diagram to compare and 
contrast energy forms, writ-
ing in their journals about 
their progress. Not only did 
the upper elementary stu-
dents create their own Ro-
ly-Poly habitats, but they 
also planted flowers for the 
Sun Ute center as well as 
picked up trash around the 
Tribal campus.

‘apagha nuu

When an outside source 
came to observe recently at 
SUIMA, she had nothing but 
praise regarding the prog-
ress we are making here at 
the school with speaking the 
Ute language. While she was 
in one of the primary class-
rooms, she observed one 
of the Ute language guides 
speaking Ute 90% of the time 
during their morning circle. 

She noticed that the stu-
dents responded in Ute and 
were super engaged. She 
was impressed with the fan-
tastic visuals, use of songs, 
and hands-on activities for 
the kids. She also noticed 
that the students were gen-
uinely and fully enthralled! 

It was nice to hear from 
someone who is not part of 
our school. It gave validi-
ty to the SUIMA staff as we 
work hard to build on the 
cornerstone of the school – 
our Ute language. 

courtesy SUIMA
Sage Velasquez and Sapphire Herrera read about how to 
care for caterpillars as they learn about a butterfly’s life cycle.

courtesy SUIMA
The toddlers in T1 work on a STEM activity using baking 
soda, vinegar, and food coloring.

Nuu’apaghapi
(Ute phrases, sentences and songs) 

•	 Look at this. – Puníkyaaqh ‘ich.
•	 What? – ’áay’
•	 Look at this. – Puníkyaaqh ‘ich.
•	 Here. (location) – ’iveeti.
•	 This is beautiful. (inanimate) – ’ích 

na’áwaapuni
•	 Really! (amazement) – ’úvaa’!
•	 Are you sure? – ’úma’ tuvúsapa ik
•	 Yes,	of	course.	–	’uú,	’úchʉ̠’ará.

Upcoming events
•	 May 10 – Family Night – topic: TBA
•	 May 11 – I/T parents appreciation potluck
•	 May 11 – National Nurses Day
•	 May 16 – Ignacio Community Library 

summer reading skits
•	 May 17 – Sun Ute sponsored walk
•	 May 18 – Field Day
•	 May 19 & 20 – Primary level field trips
•	 May 20 – Upper elementary poetry slam 

with Tanaya Winder
•	 May 26 – End-of-the-year ceremony – 

Parade details will be coming out soon.
•	 May 27 – Opening of Bear Dance (half day)

Celebrating So. Ute seniors

Southern Ute Tribal High School graduating seniors enjoyed a luncheon with the 
Southern Ute Tribal Council, Monday, April 25 at the Sky Ute Casino Resort. Among 
those in attendance were Rhianna Carel, Yllana Cloud, SaRya Coyote, Ezekiel Howell, 
and Cyrus Naranjo. 

photos Divine Windy Boy/SU Drum

Tribal Council member 
Linda Baker encouraged 
the students to continue 
doing well and offered 
positive remarks regard-
ing their upcoming grad-
uation. The luncheon was 
held to provide support to 
the students to encour-
age them as they finish 
their education and to 
show that their efforts do 
not go unnoticed.  

courtesy SUIMA
Southern Ute Indian Montessori Academy Primary students, Stoney Bluestar and Myklin 
Goodtracks observing the butterfly’s life cycle.

A wild field trip

Department of Natural Resources Wildlife Biologist, Aran Johnson, spoke to the 
Ignacio Elementary second grade students about the Lake Capote habitat and 
animals that live in the area on Thursday, April 28. 

photos courtesy Terence Whyte

With assistance from Southern Ute 
Wildlife Technician, Danielle Austin, 
Sakarii GoodTracks catches a glimpse 
of the Osprey nest from afar on Thurs-
day, April 28.
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Attention Graduating Seniors
Southern Ute & JOM Students

Your 2022 Senior photo is requested for The Southern Ute Drum!

As part of our annual Special Feature of 
Graduating Seniors, The Southern Ute Drum 
publishes photos of graduates of: 1) Southern 
Ute tribal members AND 2) Johnson O’Malley 
(JOM)* students who are graduating from High 
School in 2022. Southern Ute tribal members 
who are graduating off the Southern Ute Indian 
Reservation are encouraged to submit a photo to 
be included in the Drum’s annual feature.

Please submit a high-resolution photo via email 
to Robert Ortiz: rortiz@southernute-nsn.gov

DEADLINE IS MONDAY, MAY 16 BY 5 P.M.

PHOTO REQUIREMENTS
•	 Digital Photos need to be at least 4”x 6” @ 300 dpi, or (1200 x 1800 pixels @ 300 dpi).
•	 Photos can also be scanned if brought to the Drum offices. Contact and schedule 

an appointment with Fabian Martinez at 970-563-2274.
•	 If taking a photo with cellphone, please set camera to “Fine” (Large) image.
•	 Please note: Photos may be color corrected and cropped for sizing.
•	 Please include the following: Student’s Name; Name of School; Town and State. 

(i.e. John Smith, Ignacio High School, Ignacio, Colo.)
•	 If mailing a photo to be scanned, send photo to: The Southern Ute Drum, PO Box 

737 #96, Ignacio, CO 81137 (your photo will be mailed back to you). The Southern 
Ute Drum assumes no responsibility if photo is damaged via mail delivery.

* Native American students enrolled in a Federally recognized Tribe, graduating from 
either Ignacio or Bayfield schools qualify as Johnson O’Malley (JOM) students.

Class of 2022!Class of 2022!

2022 REGIONAL SCHOOLS UPCOMING EVENTS

SOUTHERN UTE INDIAN MONTESSORI ACADEMY
•	 May 26 – Academy Transition Ceremony
•	 May 27 – Half-Day for Students
•	 May 27 – Students’ Last Day (Bear Dance to follow)

IGNACIO SCHOOL DISTRICT
•	 May 9 – Field Day (Kinder only)
•	 May 24 – 5th Grade Continuation
•	 May 25 – Kindergarten Graduation
•	 May 26 – Field Day (1st - 5th Grades)
•	 May 26 – Students’ Last Day
•	 May 28 – High School Graduation (Parade to follow)

BAYFIELD SCHOOL DISTRICT
•	 May 15 – High School Graduation
•	 May 19 – 8th Grade Continuation
•	 May 19 – Students’ Last Day

DURANGO SCHOOL DISTRICT
•	 May 27 – High School Graduation
•	 June 2 – Students’ Last Day

MONTEZUMA-CORTEZ SCHOOL DISTRICT
•	 May 26 – Students’ Last Day
•	 May 26 – High School Graduation

Please check each school’s websites for additional information. 

BOBCAT BULLETIN

How is it already May? 
By Ashley Johnston

ignacio elemenTary School, 
principal

My goodness, what a 
whirlwind of a school year it 
has been! Our students have 
grown so much, right be-
fore our eyes, and it’s a lit-
tle sad to think we are clos-
ing in on the end of our year 
together. It was wonderful 
to watch our students sup-
port each other as CMAS 
buddies, and we are look-
ing forward to great results 
this year – and now that we 
have that under our belts, 
we are chock-full of educa-
tional fun for the remainder 
of the year. 

I want to take this oppor-
tunity to highlight the won-
derful things we’ve accom-
plished on our campus this 
year and activities planned 
to engage our school com-
munity. At the top of my 
list is our student progress 
for Accelerated Reader – 
Mrs. Angela Ballew led 
the charge for our 15-mil-
lion-word challenge and 
our readers have already 
blown this goal out of the 
water! We are now head-
ed for a goal of 17 million 
words read by May 13 – we 
can do it!! 

We’ll have our final Bob-
cat Assemblies soon, so be 
on the lookout for invites 

to come and celebrate our 
Readers, Sporty Cats, and 
Six Pillar Bobcats. 

On the heels of our word 
challenge we will be hosting 
our very first Luau. From 
our Bobcat Title Team; 
“The Title Team is excited 
to share that we will be host-
ing a Learning Luau Family 
Night on Thursday, May 19 
from 5:30 to 7 p.m.! We are 
excited to put together this 
elementary family learning 
event, which will include a 
free dinner, followed by a 
rotation of family-friendly 
learning stations throughout 
the school building. We will 
be sending you RSVP forms 
soon.” We hope to see our 
Bobcat families at this fun 
and educational event. 

We also have a very im-

portant event coming up 
next week for our incom-
ing Kindergarteners; our El-
ementary Meet and Greet, 5 
– 6:30 p.m. on May 12. We 
are excited to meet our new 
Kinders, have some dinner 
and explore the campus. 

If we didn’t get to meet 
you at our Bobcat Family 
Dance or our Empty Bowls 
event, both of which were 
spectacular, we hope to see 
you here! Many thanks to 
our PTO, Community Out-
reach Committee, DJ Cosio 
and Mrs. Brown for making 
these events special nights 
to remember. We have so 
many more events com-
ing up this month – here’s a 
look ahead:

• Spring Concerts
• Field Trips Galore 
• Yearbook Sales
• Bobcat Assemblies
• 22-23 Student Online 

Registration
• Field Days
• Fifth Grade Continua-

tion
• Kinder Graduation

I am continually grateful 
to our Bobcat Family and 
the Community of Ignacio 
for making such a positive 
impact on our Littlest Bob-
cats. I am looking forward 
to many more successful 
years to come.

IES Empty Bowls Project

Angela Richards and daughter Aaliyah Richards select ceramic clay bowls created 
by students at Ignacio Elementary School as part of the Empty Bowls Project which 
took place Thursday, April 28 in the Ignacio Elementary School Cafeteria. The Empty 
Bowls Project is an international project aimed at raising awareness to local and 
global hunger; this movement supports food-related charitable organizations around 
the world and has raised millions of dollars to help end hunger. 

photos Divine Windy Boy/SU Drum

Ignacio High School stu-
dent Solymar Cosio, and 
teacher Gretchen Gruber, 
select a soup to fill their 
new ceramic clay bowls 
at the Empty Bowls Proj-
ect event held, Thurs-
day, April 28. All partici-
pants had a wide variety 
of soups and bowls to 
choose from.

courtesy Ignacio Elementary School
The Ignacio Elementary School hosted the Bobcat Family Dance, Friday, April 22 in the 
school’s gymnasium. DJ Oscar Cosio provided the dance music for the evening event.

Ashley Johnston
Principal

Ignacio Elementary School

34th Academic Banquet at IHS

Ignacio High School Senior Alric Hudson waits to be awarded the National Honor 
Society graduation chord, honoring a student’s four-year dedication to academic 
excellence, on Monday, May 2 at the 34th Annual Academic Awards Banquet and 
National Honor Society Induction. This banquet honored students earning 3.5 GPA 
scores or higher as well as honoring the new National Honor Society inductees and 
current members of National Honor Society. 

photos Divine Windy Boy/SU Drum

Kristianna Brann is se-
lected to win a prize 
during the conclusion of 
the banquet, all names of 
students that earned an 
award were drawn raffle 
style to pop a balloon and 
win a prize. Brann won the 
“movie package” which 
included snacks, movies, 
and a bean bag chair.
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Recognizing kindness

Samantha Elk, daughter of Nathan and Meyannie Elk, is a recipient of the April Citizenship 
of the Month Award for “friendship.” She is a former Southern Ute Montessori Indian 
School student, a Bear Dancer, and loves the Ute language. The friendship award 
is given to students for their kindness, helping others in the classroom and on the 
playground. She is courteous to others and is a student at Bayfield Intermediate School. 
She is pictured with school counselor Rob Stafford, Nathan Strong Elk, Meyannie Elk, 
Jayden Elk, Savannah Elk, and school principal Amber Connet.

courtesy Nathan Strong Elk

COLORADO TRANSPORTATION 

CDOT offering career 
apprenticeships in LaPlata County

Staff report
colo. DepT. of TranSporTaTion 

The Colorado Department 
of Transportation is begin-
ning a new maintenance ap-
prentice program, seeking to 
fill 10 positions across the 
state for people interested 
in pursuing a career in pub-
lic safety.

Each position is entry lev-
el and offers two years of 
paid mentorship. It includes 
hands-on and classroom 
training. In addition, appren-
tices will earn their Com-
mercial Driver’s License, 
qualify as a Highway Main-
tenance Specialist, and re-
ceive full benefits. To qual-
ify, candidates must be at 
least 18 years old and have a 
valid driver’s license.

Apprentices will train and 
specialize in either mainte-
nance, traffic and safety or 
tunnel operations.

“This program provides 
the necessary hands-on train-
ing and experience for those 
who would like to pursue a 
long-term career in public 
safety,” said CDOT’s Execu-
tive Director Shoshana Lew. 
“You’ll also receive tangi-
ble work experience and add 
to your qualifications for ca-
reer advancement, while still 
earning wages as you learn. 
However, it not only bene-
fits the trainee, but eventual-
ly it’ll provide CDOT with a 
highly skilled employee.”

“These apprenticeships are 
an excellent opportunity for 
those interested in a transpor-
tation career,” CDOT Direc-
tor of Maintenance and Oper-
ations, John Lorme said. “It’s 
meaningful work that serves 
the traveling public and in-
cludes steady pay and good 
benefits.”  

One apprentice will be 
based at each one of the lo-

cations listed below, with two 
apprentices based in Greeley:  

• 12400 U.S. 285, Morri-
son, CO 80465

• 18500 E. Colfax Ave, 
Aurora, CO 80011

• 61751 U.S. 285, Bailey, 
CO 80421

• 609 Walsen Ave., 
Walsenburg, CO 81089

• 206 Centennial Dr., 
Glenwood Springs, CO 
81601

• 2330 G Rd., Grand 
Junction, CO 81505

• 650 U.S.160B, Bay-
field, CO 81121

• 20581 U.S.160, Duran-
go, CO 81301

Position applications are 
available at: www.govern-
mentjobs.com/careers/col-
orado/jobs/3503320/high-
way-maintenance-appren-
tice-9-locations-across-colo-
rado through May 10, 2022.

ELBERT J. FLOYD AWARD NOMINATIONS
Nominations are being accepted for the annual Elbert J. Floyd Award

Eligibility requirements for recipients of the Elbert J. Floyd Award are: A member of 
the Southern Ute Indian Tribe; Deserving; A student of any age, formally enrolled in 
an education program, at any level, or someone planning immediate enrollment in 
such a program; Interested in continuing his or her education; Interested in serving 
the Tribe and the community; and Approved by the Department of Education. An 
eligible recipient need not be living on the Southern Ute Indian Reservation at time 
of the nomination and need be available to return to the Tribe to receive the award in 
person. Any teacher, Tribal member or other interested person may submit the name 
of an eligible recipient for the Elbert J. Floyd Award to the Department of Education 
of the Southern Ute Indian Tribe. Nomination must be submitted in writing to Ellen 
S. Baker at the Southern Ute Education Department by 5 p.m. on Friday, May 13, 
2022 and shall state the basis for the nomination. For information contact Ellen at 
970-563-2793 or email esbaker@southernute-nsn.gov. The selection of the recipient 
will be made by a committee of two members consisting of the Chairman of the 
Southern Ute Indian Tribe and Vice-Chairman of the Southern Ute Indian Tribe. This 
annual award is in memory of Elbert J. Floyd and is presented by Mr. Floyd’s children 
and grandchildren to a deserving Southern Ute Tribal student.
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PUBLIC HEALTH

Red Cross Office opens 
in Durango, Colo.
Office to provide base of  operations in Southwest 

Colo.

Staff report
The american reD croSS

The American Red 
Cross of Western Colora-
do is excited to announce 
the opening of a new of-
fice in Durango, Colo. 
The Red Cross office will 
be located in the heart of 
downtown Durango at 
700 Main Ave. 

“We have planned to 

open up a physical office 
in Southwest Colorado for 
a while now,” states Exec-
utive Director Eric Myers. 
“The COVID-19 pandem-
ic delayed our strategy, but 
we are thrilled to be open-
ing at such an ideal loca-
tion now.” 

The new office will pro-
vide a base of operations 
for our Southwest Colora-
do employees and volun-

teers and provide ample 
space for additional train-
ing, community meetings 
and partner engagement.

Red Cross staff held an 
open house to welcome 
the community to the new 
space on Friday, April 29. 
Employees and volunteers 
were on hand to answer 
any questions and share 
more about the mission of 
the American Red Cross.

PUBLIC HEALTH

Syphilis cases increasing in La 
Plata and Archuleta counties

Staff report
San Juan BaSin puBlic healTh

The Colorado Department 
of Public Health and Envi-
ronment (CDPHE) has is-
sued an alert for La Pla-
ta County for an increase in 
syphilis cases over the past 
12 months in comparison to 
previous years. San Juan Ba-
sin Public Health (SJBPH) 
encourages residents in both 
Archuleta and La Plata coun-
ties to educate themselves 
and take action toward reach-
ing their best sexual health. 
In SJBPH’s jurisdiction, cas-
es of syphilis were 40 percent 
higher in 2021 than in 2020, 
with the trend continuing to 
increase in 2022.

Syphilis, gonorrhea, and  
chlamydia are bacterial in-
fections that can increase 
the risk of HIV acquisition 
and transmission. It is crit-
ical that individuals who 
are at high risk for STIs and 
HIV, particularly men who 
have sex with men, get test-
ed every three months.

SJBPH urges the public 

to take the following steps 
to take control of their sex-
ual health:

• Prepare to answer your 
healthcare provider’s 
questions about sex 
honestly, which helps 
your provider determine 
the best path for care.

• Get tested – many STDs 
are curable, and all are 
treatable, including HIV.

• Get treated – protect 
yourself from long-term, 
irreversible damage to 
your health by starting 
treatment immediately.

• Know the benefits of ex-
pedited partner therapy 
– your provider may be 
able to give you medi-
cine or a prescription for 
your partner, even with-
out seeing them first.

• Get retested – it’s com-
mon to get some STDs 
more than once, so get-
ting retested in three 
months is important, 
even if you and your 
partner took medicine.

• Communicate, commu-

nicate, communicate – 
with your sexual part-
ner and your healthcare 
provider.

The Sexual Health Clinic 
at SJBPH provides:

• Confidential STD coun-
seling and testing for 
HIV, chlamydia, gonor-
rhea, Hepatitis B, Hepa-
titis C, HPV, herpes, and 
syphilis.

• Treatment options for 
chlamydia, gonorrhea, 
and syphilis.

• Vaccinations for HPV 
(human papillomavirus) 
and Hepatitis A and B.

• Pre-exposure prophy-
laxis (PrEP) for those 
at high risk of contract-
ing HIV. PrEP is a med-
ication taken to prevent 
transmission of HIV 
that can be prescribed 
to patients at risk. PrEP 
and free condoms are 
available at SJBPH, 
Planned Parenthood, 
and Four Corners In-
fectious Disease.
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Southern Ute Tribal Offices will be closedSouthern Ute Tribal Offices will be closed
Mon., May 30 in observance of Memorial DayMon., May 30 in observance of Memorial Day

• • Mon., May 30: Day of RemembranceMon., May 30: Day of Remembrance
• • Mon., May 30: Southern Ute Bear Dance FeastMon., May 30: Southern Ute Bear Dance Feast

Offices will resume normal business hours Tues., May 31Offices will resume normal business hours Tues., May 31

Tribe shines light on MMIR

The Southern Ute Indian Tribe proudly supports Colorado legislation that would 
recognize, prioritize, and bring justice for our Missing and Murdered Indigenous 
Relatives (MMIR). The establishment of the Office of Missing and Murdered 
Indigenous Relatives in the State of Colorado is a true demonstration of support 
for our communities. Almost every Indigenous person will experience some form of 
violence in their lifetime. Indigenous women and girls face the possibility of being 
murdered at ten times the rate of all other ethnicities. This crisis is the result of 
undervaluing Indigenous lives, underfunding, inaccurate reporting, misidentification, 
lack of media coverage, and jurisdictional dilemmas on reservations.

photos Lindsay Box/SU Council Affairs

The Tribal Council con-
vened to approve the 
Southern Ute Indian Tribe’s 
Honorary Proclamation 
declaring, Thursday, May 
5, Missing and Murdered 
Indigenous Relatives 
Awareness Day. Southern 
Ute tribal member and 
MMIR Advocate, Daisy 
Bluestar was present in 
Council Chambers for the 
approval. Tribal leadership, 
including council mem-
ber Marge Barry, thanked 
Bluestar and all those who 
volunteer and fight to bring 
awareness and justice to 
tribal communities.
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IGNACIO COMMUNITY LIBRARY

What makes a book a classic? 
By Marcia Vining

ignacio communiTy liBrary

Do you remember the 
“classic” books you were 
forced to read in school? 
Did you love any of them? 
Are there books that you do 
remember fondly? I think 
that many times the books 
that stay with us are the 
ones that remind us of a dif-
ferent time, different people 
who read to us or with us. 

While I was growing up, 
my family had a set of chil-
dren’s encyclopedias that I 
loved. There was a volume of 
short stories that I read over 
and over, and there was a vol-
ume of how to’s for children 
that I worked from repeated-
ly. I also remember reading 
“Lord of the Flies” not once 
but twice. I didn’t like it any 
better the second time. 

As I was looking over 
book reviews today, I saw 
that the book “The Velveteen 
Rabbit” turns 100 this year. 
I love this book. I believe it 
has a timeless message that 
endures. It isn’t dependent 
upon understanding a peri-
od in time, a shared experi-

ence, or a cultural message.  
I’ve read it to my kids and to 
my grandkids and I’ve loved 
it every time. To me that’s 
part of what makes a book a 
classic. I also found reading 
Roald Dahl’s “The BFG” to 
kids a hilarious experience. 
If ever there was a great read 
aloud book this one quali-
fies. Sometimes books make 
us laugh, sometimes they 
make us cry, but either way 
a great book read to kids can 
be a wonderful experience, 
building relationships and 
bonds that never leave us. 

Children’s books in par-
ticular can evoke a strong re-
sponse in adults. And while 
we hope that our children 

and grandchildren will re-
member the books we’ve 
shared, it’s also important 
for us to be open to the new 
books that may interest them 
as well. I’ve read books with 
my grandchildren that I had 
never read before, and we’ve 
had a wonderful time as they 
share their special books with 
me. So, whether a classic or a 
brand-new book, what’s im-
portant, especially as we head 
into summertime and a possi-
bly more relaxed approach to 
reading is that it’s filled with 
fun, curiosity, and enthusi-
asm by adults who share their 
love of books with the chil-
dren who are important in 
their lives. 

THE POWERHOUSE

‘Rockin’ on the River,’ free summer 
music series at The Powerhouse 

Staff report
The poWerhouSe

Join us for “Rockin’ 
on the River,” a free mu-
sic series on five Sundays 
throughout the Summer at 
The Powerhouse. 

This family friendly mu-
sic series will feature lo-
cal and regional bands, in-
cluding Lavalanche, High 
Country Hustle, Elder 
Grown, Robert Kent Voss, 
and Red Light Cameras.

Located outside on the 
Carver Family Plaza from 
4 – 7 p.m., this summer se-
ries will host food trucks, 
local craft vendors, and 
The Powerhouse bar for 
drink purchases.

“Live music is an im-
portant part of the Durango 
community, and we are ex-
cited to be able to support 
bands and vendors during 
this free summer series,” 

Powerhouse Executive Di-
rector Jeff Susor said. “As 
an organization we work to 
offer unique exhibit experi-
ences throughout the year, 
and this series seemed like 
the perfect accompaniment 
to our newest traveling ex-
hibit, Medieval to Metal, 
on display at The Power-
house from May 1 through 
Labor Day weekend.”

For information, visit the 
event page at www.powsci.
org, Facebook: www.pows-
ci.org/powscicenter or by 

calling 970-259-9234.

About The Powerhouse
The Powerhouse is a 

non-profit, interactive sci-
ence center for all ages. 
Located on the banks of the 
Animas River in an histor-
ical coal-fired steam pow-
er AC generating plant, 
The Powerhouse presents 
a wide variety of programs, 
exhibits and activities de-
signed to spark curiosi-
ty, ignite imagination and 
power exploration.

“Rockin’ on the River”
Music Series at The Powerhouse

•	 May 29: High Country Hustle
•	 July 3: Elder Grown
•	 Aug. 7: Robert Kent Voss
•	 Sept. 4: Red Light Cameras

All events will be rain or shine, please dress accordingly.

Dancing Spirit: Black-tie affair

Tim Murphy, Art Director and Kasey Correia, Dancing Spirit Executive Director are 
dressed to the nines at the Dancing Spirit Dream Maker black tie fundraising event 
which took place at the Sky Ute Casino Resort Event Center on Saturday, April 30. 
Event tickets were on sale for the event and the money raised at the silent auction 
during the event will aid in the construction of the new permanent Dancing Spirit 
Community Arts Center located at 465 Goddard Ave., in downtown Ignacio, between 
the Nuchu Indian Baptist Church and the Ignacio Laundromat.

photos courtesy Dancing Spirit

Performers of the Secret Circus Society 
from Durango debuted a new pocket 
show, where each act was inspired by a 
famous artist. Other performances came 
from the Mysto Magic Show, and The 
Booth Iberg Jazz Band. Hors d’oeuvres 
and drinks were catered by Seven Rivers 
Steaks Seafood and Spirits. 

A Go Fund Me page has been created to 
raise $250,000 towards the construction 
of the new building, go to https://gofund.
me/f9852e28 for more information or to 
contribute.
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Council testimonies

Southern Ute Vice Chairman Ramona Eagle testified in support of Colorado Bill 
SB22-150 Missing and Murdered Indigenous Relatives. She shared her first-hand 
experience regarding the issues at hand to help rally state representatives to approve 
the bill and show support to Indigenous people in Colorado. The bill passed the 
committee on Monday, April 25.  

photos Lindsay Box/SU Council Affairs

Council Member Torres 
provides a virtual testimo-
ny on Monday, April 25 to 
the House Committee on 
HB22-1327 Native Amer-
ican Boarding Schools. 
The bill received the 
necessary support and 
passed the House, mov-
ing on to the Appropria-
tions Committee.  

Naloxone training

Dr. William Finn facilitates discussion on the availability of Narcan at the Southern 
Ute Health Center and how the tribal community can create more awareness and 
education for tribal members, parents, and grandparents. 

photos Lindsay Box/SU Council Affairs

Southern Ute Behavioral Health’s Marvina 
Olguin shares how intergenerational 
trauma leads many Indigenous people to 
substance abuse. Olguin is facilitating a 
program which provides resources and 
support to those who are recovering.  

Kate Harzell from the Southwest Colorado 
Area Health Education Center is joined 
by Dr. David Greenburg, Thursday, April 
28; together they provided information 
to Tribal Council on the opioid crisis in 
our area, its health effects, and how to 
administer Naloxone, more commonly 
known as Narcan. 

Southern Ute Tribal Offices Closure
Southern Ute Tribal Administrative offices will be closed Monday, May 30, 2022 

in observance of Memorial Day.
Normal business hours will resume on Tuesday, May 31, 2022
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Men’s Northern Traditional Dancer, competes as one of the 
top five dancers in the Men’s Northern Traditional Special, 
sponsored by Talon White Eye. 

Men’s Grass Dancer Mu Roberts dances during the Friday 
night session of adult competitions. 

A Women’s Northern Traditional Dancer smiles before 
stepping out in the arena.

Men’s Northern Traditional Dancer, Ruben Littlehead Jr. awaites the next competition song.

Heavy metal band Blinddryve rocked Stage 49 located on the Expo N.M. fairgrounds. 

Northern Traditional Dancers go head-to-head during the Men’s Northern Traditional Special sponsored by Talon White 
Eye on Saturday, April 30. 

Makayla Sage of Ponca City, Okla. participates in the Women’s Northern Cloth category. 

Photos by Divine Windy Boy
The Southern Ute Drum

Expo NM hosts 39th Gathering of Nations 

E xpo N.M. welcomes dancers, singers, artists, and 
visitors from all over North America to the 39th 

Annual Gathering of Nations Powwow which was held 
Thursday, April 28 through Saturday, April 30. COVID-19 
Restrictions have been lifted in New Mexico allowing the 
Gathering of Nations to take place; this year’s event hosted 
competitive dancing and singing in the Tingley Coliseum, 
Stage 49 and food vendors on the Expo N.M. fairgrounds, 
and the Indian Traders Market in the Creative Arts Center.
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Summer Wildfire Season News
Is the summer wildfire season starting early? How states can get ahead of the flames. By 
yesterday, the Calf Canyon Fires in New Mexico had already grown to over 100,000 acres 
in size. Conditions that are considered ideal for wildfires continue as residents monitor 
the rapidly evolving fire. Shifting winds, higher temperatures and unchanged humidity. 
The fire had started on Tuesday, April 19 and then joined the Hermits Peak Fire which had 
burned 104,000 acres by yesterday. As local residents evacuate, this raises the question: 
Is the summer wildfire season starting already? If so, what can local communities and 
states do now to get ahead of the flames and mitigate any damage?
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Teaching technology

Technical Support Admin Adrian Jensen assists tribal elder Hilda Burch with a new 
laptop provided through the Elder Computer Grant Program, Wednesday, April 27 
at the Multi-Purpose Facility. Southern Ute Shared Services and Tribal Information 
Services gave elders the opportunity to receive new laptops, learn to navigate the 
tribal portal, and ask any questions they may have. 

photos Divine Windy Boy/SU Drum

Debra Lucero prepares to learn how to 
navigate the tribal portal during the Elder 
Computer Grant Program event. Lucero 
already owns a laptop but was still able 
to receive assistance from Southern Ute 
Shared Services and Tribal Informational 
Services.

Philman Lopez is a Support Analyst with 
Southern Ute Shared Services, Lopez 
leads the informational presentation 
during the event.

Maynes recognized for service

Attorney Sam Maynes was recognized by the Environmental Programs Division 
and members of the Southern Ute Tribal Council, Tuesday, April 26 in the Council 
Chambers. Maynes was a major contributor to the Tribe’s recently approved Water 
Quality Standards but was unable to attend the formal recognition held for Tribal 
Attorney, Julianne Begay; EPD General Assistance Program Manager, Jeff Seebach, 
and EPD Environmental Program Manager, Alexandra Ratcliff in April for their 
collaborative efforts on the Tribal Water Quality Standards that were approved by the 
Environmental Protection Agency. Maynes is a partner in Maynes, Bradford, Shipps 
& Sheftel, LLP. His practice focuses primarily on representing the Southern Ute Indian 
Tribe on a broad array of issues involving all aspects of federal Indian law.

Divine Windy Boy/SU Drum
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Growth Fund safety awards

Richard Westerman, James Brown, Dan Jefferson, Brian Mulvany, Ethan Hinkley were 
each presented with their respective awards during the Growth Fund Safety Awards 
Banquet hosted at the DoubleTree by Hilton Hotel in Durango, Colo. on Wednesday, 
April 20. This banquet is held annually to show appreciation to employees of the 
Growth Fund departments for continuing to practice and prioritize safety in their 
respective fields. 

photos Divine Windy Boy/SU Drum

Executive Director of the 
Southern Ute Growth 
Fund, Shane Seibel greets 
attendees before start-
ing the presentation of 
awards and nominees at 
the annual Growth Fund 
Safety Awards Banquet, 
Wednesday, April 20.

SOUTHERN UTE INDIAN TRIBE

Tribal Broadband Modernization 
Project construction updates
Travel impacts on CR 311 – Mesa Mountain

Staff report
SouThern uTe inDian TriBe

Bonfire Engineering will 
begin construction on Me-
sa Mountain as outlined in 
Phase I of the tribal broad-
band project. Construction 
will take place along CR 
311 south of the intersec-
tion of CR 318 and CR 311. 
Workers will begin approx-
imately two miles south of 
the intersection.

Crews will start approx-
imately two miles south of 
the intersection of CR 318 
and CR 311 working south-
bound on CR 311. Construc-
tion will take place along 
the shoulder of the roadway. 
Please see map above.

The broadband proj-
ect will include trench-
ing, boring, and plowing to 
lay fiber, as well as recla-
mation and seeding. Con-
struction vehicles and fi-
ber spools will be visible 
on the shoulder.

Construction on both sec-
tions will begin on Monday, 
April 25, and conclude on 
Monday, May 9. The hours 
of operation will be from 7 
a.m. until 5 p.m.

Travel Impact: Traffic 
lanes will be narrowed on 
CR 311. Motorists will be 
required to reduce speeds 
and travel safely around the 
construction taking place on 
the side of the road. Please 
remember to slow down in 
construction zones, elimi-
nate distractions and drive 
with extra caution. Motor-

ists are also urged to watch 
for workers and equipment 
along the roadway.

In the event of an emer-
gency or to report a reck-
less driver, please contact 
Southern Ute Police Depart-
ment by dialing 9-1-1, or us-
ing the non emergency line 
at 970-563-4401.

To find more informa-
tion about the Tribal Broad-
band Modernization Proj-
ect, please visit the project 
website at www.southernute  
nsn.gov/broadband-mod-
ernization -project/

Anonymous Tip Hotline 
Do you have information about a crime?

Please call 970-563-4999. 

This “Tip Line” was designed to allow you the ability to 
provide law enforcement with information, anonymous-
ly, if need be, regarding criminal, drug, or suspicious ac-
tivity. The “Tip Line” is monitored around the clock by 
SUPD Investigators, but it DOES NOT replace 9-1-1 or 
the non-emergency police  dept. number 970-563-4401.

ty customer service is what 
I hope for, letting things 
run a little bit smoother and 
helping everybody else’s 
job to be a little easier.”

Similar to the Leon-
ard C. Burch Building, 
all COVID-19 restrictions 
such as health screen-

ings have been lifted with 
the voluntary temperature 
checks and face coverings 
offered.  All visitors will 
be required to sign in upon 
arrival in alignment with 
all tribal campus build-
ings. Once signed in, em-
ployees will be contacted 

by the receptionist to be 
informed that they have a 
visitor. Staff members will 
escort the visitor through-
out the building upon ar-
rival and departure. Cur-
rently, appointments are 
not required to enter the 
Annex building.

annex entrance reModeled • froM page 1
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PUBLIC HEALTH

State to ensure access to testing 
and therapeutic treatments for 
all Coloradans
CDPHE issues two public health orders

Staff report
colo. DepT. of puBlic 

healTh anD environmenT

The Colorado Department 
of Public Health and En-
vironment issued two pub-
lic health orders. The 16th 
Amended Public Health Or-
der 20-38 follows CDC’s 
statement that the federal or-
der requiring masks on pub-
lic transportation convey-
ances and at transportation 
hubs is no longer in effect. As 
such, Public Health Order 20-
38 no longer requires masks 
to be worn on public transit 
services in Colorado. CDC 
continues to recommend that 
people wear masks in indoor 
public transportation settings.

Public Health Order 22-01 
promotes sustainable access 
to COVID-19 testing for all 
Coloradans and therapeutic 
treatment for COVID-19 pa-
tients. It requires health care 
providers do all they can to 
provide testing and thera-
peutic treatment. This Order 

comes as the state continues 
to transition COVID-19 test-
ing and vaccination to tradi-
tional health care settings as 
laid out in the State’s Road-
map to Moving Forward and 
it will help ensure that equity 
and accessibility continue to 
be prioritized.

To help maintain access to 
testing services throughout 
the state, providers that do 
not use testing materials pro-
vided by the State are encour-
aged to provide testing ser-
vices and, whenever possible, 
to do so at no cost to individ-
uals without health insurance 
or who can otherwise not af-
ford testing. Providers of 
COVID-19 testing services 
that use test materials provid-
ed at no cost by the State can-
not charge a fee to the patient 
for the COVID-19 test.

Any patient eligible for 
a COVID-19 therapeutics 
should be offered the treat-
ment for COVID-19 after a 
discussion with a health care 
provider about the risks and 

benefits. Health care provid-
ers are encouraged to pro-
vide COVID-19 therapeu-
tics immediately within their 
health care setting on an out-
patient basis, or if unable to 
do so, the provider must re-
fer patients who are appropri-
ate candidates for such thera-
peutics to outpatient settings. 
People seeking COVID-19 
therapeutic treatment can vis-
it this CDPHE webpage to 
learn more. Health care pro-
viders interested in ordering 
therapeutics to prescribe for 
patients should use this form.

PHO 22-01 is effective 
April 20, 2022 and will con-
tinue to be in effect until the 
Colorado COVID-19 Disas-
ter Recovery Order (Execu-
tive Order D 2021 122) is re-
scinded. The 16th Amend-
ed Public Health Order 20-
38 is effective April 20, 2022 
and will expire at 12:01 a.m. 
on May 20, 2022 unless ex-
tended. Continue to stay up 
to date by visiting covid19.
colorado.gov.
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BOBCATS BASEBALL

To ‘Halve’ and To Hold
Ignacio loses, wins at No. 7 Trinidad

By Joel Priest
Special To The Drum

It wasn’t that Devante 
Montoya wanted to be the fo-
cus of a game-altering ruling.

Or, as fate had it in for 
him Saturday afternoon, 
April 30, two.

But during the second 
half of Ignacio’s much-an-
ticipated road doublehead-
er at Trinidad – at the time 
ranked No. 7 in the CH-
SAANow.com Class 2A 
poll – the sophomore cen-
terfielder had nowhere to 
hide inside spacious Central 
Park as, much to the Miners’ 
horror, both verdicts went 
the visitors’ way.

The two-man umpiring 
crew first pondered, in the 
top of the second inning, 
whether or not Montoya 
could advance to first on a 
dropped third strike with first 
already occupied by Marcus 
Maez, who’d singled to left 
off THS starter Joey Just to 
advance Elliot Hendren to 
third. Rather than Montoya, 
as most expected, being de-
nied – which would have 
ended the Bobcats’ at-bat 
– he was, based on having 
beaten catcher Blake Wal-
ton’s throw, ruled safe.

Keeping his head while 
the umpires were all but de-
manded to roll, IHS’ Jacob 
Gallegos promptly ripped a 
pitch to center which THS’ 
Isaiah Bowman misplayed, 
allowing all three runners to 
race home and increase the 
guests’ lead to a sudden 4-1.

Regrouping most effec-
tively, Trinidad countered 
with two runs – products of 
solid ‘small ball’ including 
two perfect sacrifice bunts 
(Walton, Dylan Hamman) 
sandwiching an RBI-single 
(by David Romero), and a 
straight steal of home plate 
(by Romero) off Ignacio 
starter Phillip Quintana – in 
the bottom of the inning.

With the margin cut down 
to 4-3, all appeared to be 
forgotten ... if not forgiven.

Proving not to be the case, 
the officials again came un-
der fire in the top of the third. 
Bobcats Dylan McCaw, 
Hendren and Maez were all 
aboard – via, respectively, an 
unexpected intentional walk, 
a short single to right, and an 
infield single to third – and 
Montoya bounced a Just de-
livery to star shortstop Eli 
Crosson.

Crosson’s throw to first 
baseman Romero wasn’t 
clean, but Romero appeared 
to scoop the ball and re-
tire Montoya for the sec-
ond out. Montoya, howev-
er, was again deemed safe 
and, after Gallegos popped 
up to THS second baseman 
Rylee Montoya for the ‘true’ 
second out, Eppie Quintana 
singled to center, plating 
Hendren (no matter the rul-
ing on Montoya’s infield hit, 
McCaw would have, and in-
deed did score on that par-
ticular play) to make the 
score 8-3, Ignacio.

When the regulation sev-
en innings were finally com-
pleted and the scoreboard 
showing Ignacio 9, Trinidad 
5 ... well, it was hard to ar-
gue against the four runs in 
question ultimately impact-
ing, one way or another, the 
outcome.

But no matter how the 
Miners and their support-
ers felt, THS finally caught 
something of an exploitable 

break when Maez had to 
leave the game, shaken up on 
a failed steal of home when 
the much bigger Walton more 
or less sat on his head while 
dropping down to block the 
plate and make a tag ending 
the top of the third.

His roster depleted by 
absences, IHS head coach 
Duke Baker had no choice 
to insert lone reserve – and 
erstwhile team manager – 
Cruz Martinez, sending him 
out to right field while mov-
ing Hendren across to left, 
McCaw from left to center, 
and Montoya from center to 
second base.

“I told them to go out 
there and not be intimidat-
ed, just play their game,” 
said Baker.

But with a virtual bull-
seye at which to aim, plus 
Crosson – incredibly still 
in the fight after taking 
then-catcher Phillip Quin-
tana’s one-hop throw off 
the left side of his face on a 
steal of second late in Game 
1, with resulting bleeding 
resuming early in Game 2 
– on the hill after spelling 
Just right before Maez was 
retired, the Miners’ moment 
had seemingly arrived.

Replicating fellow senior 
Tyler Velasquez’s Game 1 
work (Velasquez earned a 
complete-game win, deal-

Joel Priest/Special to the Drum
Ignacio’s Rylan Maez (23) laughs after reaching first base 
Saturday, April 30, via one of his two hit-by-pitches during 
non-league road action in Trinidad. He’d score the Bobcats’ 
only Game 1 run in a 4-1 loss; IHS took Game 2 9-5.

Joel Priest/Special to the Drum
Ignacio Baseball head coach Duke Baker, center, readies the Bobcats for non-league road 
action Saturday, April 30, against No. 7-ranked Trinidad. IHS would take one of two hard-
fought contests against the Miners.

To Halve page 24 

Youth swing into new season

Playing for the Ignacio Hitmen, Joe Howell keeps his eye on the ball before sending 
it for a ride into the in-field, during first day of 10U youth baseball action on the 
Lawrence Bartley Baseball field in Ignacio, Saturday, April 30 against Bayfield. Ignacio 
defeated Bayfield 8-5. This year, the Ignacio teams are in the Durango Youth Baseball 
League, and will play teams from Durango, Bayfield, Pagosa and Mancos.

photos Robert L. Ortiz/SU Drum

Keyon Alston, excited to be in the game, 
takes his position in right field for the 
Ignacio Hitmen.

Aeden Richards eyes first base after his 
first hit of the season, as coach Joe Pena 
watches for the in-field throw. The Ignacio 
Hitmen won the game by a score of 8-5. 
This was the first game of the season for 
the Ignacio Baseball League.

rier and senior goalkeeper 
Trista Tully were each cred-
ited with an assist.

Statistics for IHS had not 
yet been reported as of press 
time, as the Lady ’Cats, 
caught in a three-match skid 
themselves since a 9-nil road 
win Friday, April 22, at Del 
Norte, dipped to a still-com-
petitive 2-10 overall.

Still 2-4 in the 2A South-
western, Ignacio will close 
out regular-season play Sat-
urday, May 7, on the road 
against league power Crest-
ed Butte, bumped Monday, 
May 2, back into the CH-
SAANow.com Class 2A 
poll’s top-ten at No. 10.  
Kickoff in neutral Gunni-
son at Western Colorado 
University’s Katy O. Rady 
Field – the highest (eleva-
tion 7,723 feet) collegiate 
pitch in the world – is set 

for 1 p.m.
Results from IHS’ 5/3 

match versus No. 6 Tellu-
ride and 5/5 trip to 3A Bay-
field were unavailable at 
press time.

Entering their own busy 

last week on a seven-match 
tear, CBCS’ Lady Titans 
were to have hosted – pri-
or to Ignacio – DNHS on 
the 3rd, then THS on the 5th 
with the 2A Southwestern 
crown at stake.

lady cats battle hard • froM page 1

Joel Priest/Special to the Drum
Ignacio junior Harmony Reynolds receives congratulations 
from seniors Angela Baker (4) and Rhianna Carel (with 
sweatshirt) after a two-goal effort in IHS’ 9-0 road win 
Friday, April 22, at Del Norte.
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GOURD DANCE 
THANK YOU

I would like to take this 
time to express my gratitude 
for the success of the Ben-
efit Gourd Dance I spon-
sored for the community 
on Saturday, April 9. To all 
the volunteers who helped 
with bringing food for the 
supper, those who donat-
ed raffle items, sold tick-
ets, donated coffee/water, 
and helped set up and break 
down, I am humbly grateful 
for your help! 

Thank you to SunUte for 
providing the space for us to 
host the dance and to Rob-
in for being patient with us 
and being understanding. To 
Eddie Box Jr. and Betty Box 
for providing the sound for 
the event. 

To all volunteers and 
those who donated items 
for raffles/cake walk: Neida 
Chakee, Sarafina Chakee, 
Sie Chakee, Kelsey Lan-
sing, Elisia Cruz, Kalynn 
Weaver, Ceriss, August, 
& Phoenix Blackwood, 
O’olcah Buckskin, Cindy 
Buckskin, Daisy Bluestar, 
Ben Watts, Willette Thomp-
son, Edward Box III, Sky-
Dawn Moccasin Flower, 
Nathan Strong Elk, Jenni-
fer, Goodtracks, Lark Good-
tracks, Leann and Mekko 

Wesley, Lisa Burch (Burch 
Family), Velma Armijo, and 
Bobbie White Thunder. 

To the Head Staff. Thank 
you for accepting and follow-
ing through with your com-
mitments, as well as your 
donations. This wouldn’t 
have been possible without 
you there: Erny Zah, Rusty 
Cozad, Sheldon White Thun-
der, Twyla Blackbird, Stoney 
White Thunder and My-
la Goodtracks. You all did a 
great job, thank you! 

If I have left anyone out, I 
apologize, but know I appre-
ciate your time, donations, 
and commitment in making 
this a successful event. 

My purpose and goal 
were to have this benefit 
dance to help fund the up-
coming Children’s Pow-
wow, and with all your help, 
that was possible. 

Thank you all again. 
Heather White Thunder

THE BEST GENERAL 
MEETING!

I am writing to give Kudos 
to the Tribal Council mem-
bers and the Tribal Coun-
cil Affairs staff, for the Gen-
eral Meeting presentation. 
Historically, and for the first 
time, this Council is made up 
of all women, except for the 

Chairman. I was impressed 
with how each of these la-
dies confidently addressed 
each question intelligently.  
I learned much from what 
was said during the Gen-
eral Meeting.  This Tribal 
Council is making leaps and 
bounds to keep up with the 
changing technology.  I was 
very glad to hear we will 
soon have a reliable internet 
service on the Southern Ute 
Indian Reservation, as stated 
by, SUSS Chief Information 
Officer, Jeff Engman.

The question and answer-
ing period at the end of the 
meeting has improved sig-
nificantly.  There were three 
ways tribal members pre-
sented their questions.  They 
could text, email or write 
their questions on a piece of 
paper and hand them to the 
Tribal Council Affairs staff. 

In conclusion, there were 
40 questions asked during 
this General Meeting, more 
than has ever been addressed 
in past meetings.  I am im-
pressed with the way this 
Tribal Council and their staff 
chose to make the meeting 
more organized and because 
of this we the tribal members 
are better informed.

Respectfully Yours, 
Renee Tree

NEW EMPLOYEES

Gavin Martinez
Job title: Housing Director

Description of job duties: Provide tribal membership 
with housing construction and provide management 

services while looking to assist with all things housing 
with prompt and professional service. 

Jeremy Barber
Job title: Building Maintenance Technician 
Description of duties: Repairs on Tribal buildings.
Hobbies: Trail riding, camping, fishing, being outdoors.

Zeb Vogenthaler
Job title: Credit Division Head
Description of job duties: Overseeing the Tribal Credit 
Division. Helping tribal members secure loans and navigate 
the loan process.
Hobbies: Fishing, hunting, and skiing.
Additional comments: I was born and raised in Colorado. 
I graduated from Fort Lewis College in 2001. I have been 
in the area for over 25 years, and I am lucky to call this 
area home. 

EXPRESS YOUR OPINIONS

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE IN ANY WAY.
The Southern Ute Drum encourages letters from readers on any topic. We ask that 
letters be 500 words or less. Letters deemed to be libelous will not be published. Letters 
should be submitted by email to Jeremy Shockley at jshockley@southernute-nsn.gov 
by the end of the day Monday preceeding publication.

Correction
In a photo published in the April 22 issue of the Drum, “To Benefit Children̓s Powwow” 
Edward Box III was misidentified as Eddie Box III.

Happy 5th Birthday Julian Philip!
*May 5, 2022*
We are so proud of the little boy you are 
growing into.
You are a special blessing in all our lives. 
Your soul is truly caring and so loving.
FIVE is another milestone you have reached. 
Graduating preschool soon, starting kinder 
… WOW! Look at you. 
We are so proud of you we’ll always be here 
to cheer you on, in all you do.
You’re so full of life and literally the coolest kid! 
We all love you so much Julian!!
May the Lord always bless and watch over 
you throughout your journey!

Love always, 
Mom, Dad, Landyn & Kingston

COMMUNITY GREETINGS

Julian Philip Bravo “Yellow Hawk”
Happy 5th Birthday! 
There is no one like you, so full of life and 
imagination. 
You are so kind, sensitive, loving & cute! 
You make us so happy!
Wishing you lots of love, hugs, cake, ice 
cream and fun presents on your special 
day! 
May the Creator always watch over you as 
you grow into a strong boy.

Love Always,
Grandma Cookie, auntie Natalie, Ronnie, 
auntie Mavis, and your cousins Cassidy, 

Romeo & Sammy

AQP Ambient Monitoring Program
The Air Quality Program maintains three State and Local Air Monitoring Stations 
(SLAMS) to monitor air quality on the Reservation. The air monitoring station Ute 1 is 
located just north of Ignacio, Colorado while the second station, Ute 3, is located off 
of Colorado State Highway 550 north of Bondad, Colorado. The third station, a mobile 
monitoring station, is located at Lake Capote on the east side of the Reservation. All 
stations adhere to Environmental Protection Agency (EPA) SLAMS quality assurance 
guidelines and data is reported to the EPA Air Quality System for National Ambient 
Air Quality Standard comparison and EPA’s AirNow website. For more information 
about the Ambient Monitoring Program and to view ambient air quality forecasts for 
the Southern Ute Indian Reservation, visit our Ambient Monitoring web page at www.
southernute-nsn.gov/justice-and-regulatory/epd/air-quality/ambient-monitoring/
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REQUEST FOR BIDS
Sky Ute Fairgrounds

Site Improvements and Boat Storage Building 
Construction project

Bids will be received until 3 P.M. on May 12, 2022.

The Sky Ute Fairgrounds division of the SUIT is accepting proposals from qualified 
contractors for construction services of the following project: Sky Ute Fairgrounds - Site 
Improvements and Boat Storage Building Construction project. Bids will be received by 
the Goff Engineering & Surveying until 3 P.M. (local time) on May 12, 2022. The Project 
requires site grading, utility installations, and construction of buildings.  Site work will 
include gravel paving, asphalt patching, fencing, and installation of water, sewer, and 
electrical services. Work includes construction of concrete building foundations and 
erection of Owner furnished metal storage buildings and modular ice house. Owner will 
procure and deliver metal buildings on-site to be erected by contractor in accordance 
with the construction documents.  Owner will furnish and install modular ice house on 
contractor constructed foundation as detailed in construction plans.The Southern Ute 
Indian Tribe Tribal Employment Rights Office (TERO) has established a preference for 
contracting and subcontracting to certified Indian Owned businesses. A bid preference 
of 5% will be given to any qualified Native American owned company. For more 
information please email Tory Autry at tautry@goffengineering.com or view online at 
www.goffengineering.com/project-bidding

REQUEST FOR PROPOSALS
Southern Ute Indian Tribe

Proposals will be received through May 20, 2022.

The Southern Ute Indian Tribe (Tribe) requests a written response to the Request for 
Proposal (RFP) for consideration to enter into a Professional Services Agreement to 
develop a nonpoint source (NPS) pollution assessment report and NPS management 
program plan (management plan) for the Environmental Programs Division. 
For inquiries and a complete copy of the RFP, contact the Tribe’s Environmental 
Programs Division: Attn: Steve Kem – Water Quality Specialist §319 Coordinator, PO 
Box 737 MS #81, Ignacio, CO 81137. skem@southernute-nsn.gov The Southern Ute 
Indian Tribe Tribal Employment Rights Office (TERO) has established a preference for 
contracting and subcontracting to certified Indian owned businesses. For information 
on certification, contact TERO at 970-563-0117. The Tribe reserves the right to reject 
any and all bids and to accept the bid deemed, in the opinion of the Tribe, to be in 
the best interest of the Tribe.

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

Notice of Hearing
In The Interest Of
Alexander Frost (d.o.b. 3/19/2021)
Case No: 2022-0037-CV-TE
The above mentioned parties are hereby notified that 
the above-entitled matter has been scheduled for Termi-
nation of Parental Rights before the above named Court 
on June 7, 2022 at 4:30 PM.

Date April 28, 2022
Paula Trujillo, Southern Ute Tribal Court

NOTICE OF PROBATE
In the Estate Of, 
Shirley Ardeoa Frost, Deceased
Case No.: 2022-0006-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indi-
an Reservation, Ignacio, CO: Greetings: Take notice 
that a petition has been filed in this cause, alleging 
that the above decedent died leaving certain assets, 
and asking for the determination of heirs of said 
decedent, the administration of said estate including 
the allowing of creditors of said decedent and for 
distribution thereof. You are notified that said cause 
will be set for hearing before the Tribal Court at the 
above address on MAY 24, 2022 at 10:00 AM. All 
persons having claims against the above estate are 
required to file them for allowance with the Tribal 
Court at the stated address on or before the time and 
date of said hearing, as above set forth or said claims 
shall be forever barred and all persons interested in 
said estate are hereby notified to appear and answer 
said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter 
at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 5th of April,
Dolores Romero, Deputy Court Clerk 

LEGAL NOTICE
To John Francis
In the Case of, AT, 21-DN-146
Take notice that the SUIT Division of Social Services 

has filed a Child in Need of Supervision Petition, 
naming you as a respondent parent, in the case of In 
the Interest of AT, 21 DN 146 (SUIT Tribal Court). 
Your son, AT, was found to be a Child in Need of 
Supervision on November 17, 2021. You are hereby 
notified that a hearing is set in this matter on May 23, 
2022, at 2:00 PM. in the Southern Ute Tribal Court, 
149 C.R. 517, Ignacio, CO 81137, 970-563-0240, for 
the purpose of reviewing the status of the child. You 
will be advised of your rights as a parent should you 
attend. You may contact the Tribal Court to obtain 
copies of documents filed in this case. 

Dated this 7th day of April, 2022
Gayle Dixon 

Attorney for the SUIT Division of Social Services

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2022-0014-CV-PR
Nicholas Kyle Herrera, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indi-
an Reservation, Ignacio, CO: Greetings: Take notice 
that a petition has been filed in this cause, alleging 
that the above decedent died leaving certain assets, 
and asking for the determination of heirs of said 
decedent, the administration of said estate including 
the allowing of creditors of said decedent and for 
distribution thereof. You are notified that said cause 
will be set for hearing before the Tribal Court at the 
above address on MAY 23, 2022 at 11:00 AM. All 
persons having claims against the above estate are 
required to file them for allowance with the Tribal 
Court at the stated address on or before the time and 
date of said hearing, as above set forth or said claims 
shall be forever barred and all persons interested in 
said estate are hereby notified to appear and answer 
said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter 
at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 5th of April, 2022
Marlene Price, Deputy Court Clerk 

FINANCE DEPARTMENT NOTICE
Early Cut-Off for Minors Birthday Distributions

Requests received after the published cut off will be processed the following week

•	 Distribution Friday, May 27 NOON, Tuesday, May 24, 2022
•	 Distribution Friday, July 29 NOON, Tuesday, July 25, 2022
•	 Distribution Friday, Sept. 30 NOON, Friday, Sept. 23, 2022
•	 Distribution, Friday Oct. 28 NOON, Tuesday, Oct. 25, 2022  
•	 Distribution, Thursday, Nov. 10 NOON, Monday, Nov. 7, 2022 (Changed Date)
•	 Distribution, Wednesday, Nov. 23 NOON, Friday, Nov. 18, 2022
•	 Distribution, Thursday, Dec. 8 NOON, Monday, Dec. 5, 2022

Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.
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POWWOW COMMITTEE
Open Until Filled – Máykh! The Powwow Com-
mittee is currently accepting letters from commu-
nity members to serve as volunteer membership 
for the Southern Ute Powwow Committee. This 
committee is open to all Southern Ute Tribal 
members and direct descendants as well as any 
Indigenous community member who would like 
to be actively involved with planning, promoting 
and executing Southern Ute Powwows. This will 
also require said member to represent the South-
ern Ute Tribe and promote traditions and culture 
through the Powwow circle and throughout Indi-
an Country. Meetings are conducted bi-month-
ly, or when needed, it will also require working 
with multiple tribal departments throughout the 
Southern Ute, Northern Ute, and Ute Mountain 
Tribes. This committee is responsible for main-
taining services needed for Powwows and will 
require hands-on work, as well as critical and tra-
ditional thinking. We would like to promote any 
active Powwow dancers, drummers, singers, or 
elders who would like to engage with the Pow-
wow Community to apply. So please bring your 
good medicine and come help us plan a good 
year of powwows. Accepting letters of intent to: 
Southern Ute Powwow Committee, PO Box 737 
#16 Ignacio, CO 81137, and at soutepowwow@
southernute-nsn.gov.

ELECTION BOARD
The Southern Ute Election Board is seeking 
two (2) Regular Board Member. The closing 
date is Friday, April 22, 2022 at 5 p.m. Qualifi-
cations; 11-2-102, (1) & (3): Must be a South-
ern Ute Tribal Registered Voter. Must reside 
within the exterior boundaries of the Southern 
Ute Indian Reservation. Shall not have been 
convicted of a felony, and shall not have been 
convicted of a misdemeanor involving dishon-
esty or fraud within five years immediately 
preceding appointment to the Election Board. 
The Election Board is a paid committee, IRS 
Guidelines, a Criminal Background Check is 
necessary. Southern Ute Employee benefits are 
offered, and you will be considered an Official 
of the Southern Ute Tribe. Please submit your 
letter of Intent to: Southern Ute Indian Tribe- 
Election Board P. O. Box 737 #32, Ignacio, 
CO 81137. Physical Location: 285 Lakin St., 
Ignacio, CO 81137. Contact the Election Board 
at 970-563-0100 ext. 2303/2305 or via email: 
electionboard@southernute-nsn.gov 

ETHICS COMMISSION
Open Until Filled – The Ethics Office is ac-
cepting letter of interest from tribal members to 
fill ONE vacancy for “Member-At-Large” and 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission. Qualifica-
tions are: Be a member of the Southern Ute In-
dian Tribe at least 18 years of age or older; Have 
a reputation for fairness and impartiality, Have a 
familiarity with tribal government; and Satisfac-
tory completion of a background investigation 
for criminal history showing no convictions or 
guilty pleas for felonies or any misdemeanor 
involving dishonesty. Please submit letters of 
interest to the Department of Justice & Regu-
latory, PO Box 737-MS#10, Ignacio, CO, or in 
person at the Justice and Regulatory Adminis-
tration Building, 71 Mike Frost Way. All letters 
will be presented to the Southern Ute Tribal 
Council for their consideration.

GAMING COMMISSION 
The Southern Ute Gaming Commission is seek-
ing 2 Full time and 1 Alternate positions for 
specified terms, must be Southern Ute Tribal 
Members. Applicants must possess the following 
attributes pursuant to the Regulation One of the 
Gaming Commission Rules and Regulations: Ap-
plicants must be at least twenty-one years of age. 
Applicants must possess a basic knowledge and 
understanding of gaming activities authorized on 
the Southern Ute Indian reservation. Applicants 
must have experience or expertise in regulatory 
matters or in administrative hearing procedures. 
Applicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explaining 
why the applicant wishes to be appointed to the 
Commission; and Applicants must undergo a 
background investigation. Applications may be 
obtained at the Division of Gaming Office – Li-
censing in the West Wing of the Justice Complex, 
149 County Road 517, Ignacio, Colorado, 81137. 
Applications and letter of interest are required to 
be turned into the Division of Gaming Office. 
These positions are open until filled. If you think 
you might be interested, please contact the Divi-
sion of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open until filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have any 
question you can contact her at 970-563-0235. 
Email: esbaker@southernute-nsn.gov. Require-
ments: Two-year term; Meet once a month as 
a committee; You must have a student(s) at-
tending Ignacio and/or Bayfield School District 
K-12 (enrolled in JOM program); Write a letter 
of interest on why you would like to be a part of 
the committee; and What changes do you want 
to see in order to help our JOM students?

TERO COMMISSION
The Tribal Employment Rights Office (TERO) is 
accepting letters of interest for two (2) commis-
sioners; A person with Tribal Regulatory knowl-
edge and experience and; Southern Ute Tribal 
member at-large to serve on the Tribal Employ-
ment Rights Commission which are compensated 
positions. Southern Ute tribal member/Applicants 
must have the following requirements: Tribal 
Regulatory Knowledge and Experience; Does not 
own or operate a certified Indian Owned Busi-
ness; Experience or expertise in administrative 
hearing procedures; Eighteen (18) years of age or 
older; Good character; Ability to observe restric-
tions concerning conflict of interest and confiden-
tiality. TRIBAL MEMBER AT-LARGE: Not cur-
rently employed by the Tribal Government or the 
Growth Fund; Does not own or operate a certified 
Indian Owned Business; Experience or expertise 
in administrative hearing procedures; Eighteen 
(18) years of age or older; Good character; Abil-
ity to observe restrictions concerning conflict of 
interest and confidentiality. Submit your Letter 
of Interest to the TERO Division or send letter 
to TERO Division, P.O. Box 737, Southern Ute 
Indian Tribe, Ignacio, CO 81137. If you have any 
questions, please call TERO, at 970-563-0117 
or 970-563-0100 ext. 2291. TERO is located in 
the J&R Administration Building, 71 Mike Frost 
Way, (north of the Tribal Court building).

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

Notice: SUIHA Committee Vacancy
Open until Filled – The Southern Ute Indian Housing Authority (SUIHA) is currently seeking 
an individual to serve on the SUIHA Board of Directors. The Board adopts policies and enacts 
resolutions of the SUIHA. Individuals interested in serving as a Board Member should submit an 
application and a letter of intent to SUIHA stating their qualifications and why they would like to 
serve on the Board. All applications need to be submitted to the SUIHA, P.O. Box 447, Ignacio, 
CO 81137 or deliver to the SUIHA office located at 760 Shoshone Avenue, Ignacio, CO. Proof of 
Southern Ute Tribal Member required. Applications can be obtained at the SUIHA or request email 
to rtorres@suiha.org. Applications will be accepted until position filled

REQUEST FOR PROPOSALS
Transportation Planning Consulting Services

Closing 5/27/22 – The Southern Ute Indian Tribe (Tribe) seeks Proposals from qualified 
and experienced planning and engineering firms for consideration of an award to 
provide transportation planning consulting services. Services will include preliminary 
studies and determinations of feasibility for selected projects located on the Southern 
Ute Reservation, located in southwest Colorado. Projects may advance to appropriate, 
cost-effective, design and engineering solutions, including specifications and 
construction documents for projects that can be built in the next 2-5 years Transportation 
Planning Consulting for The Southern Ute Tribe. Bids from qualified contractors shall 
be received by the Southern Ute Indian Tribe, Tribal Planning Department in their office 
located at 116 Memorial Ave., until 2 p.m. (MST) on Friday May 27, 2022, or by email 
to dmcdonald@southernute-nsn.gov. There will be a pre-proposal meeting on May 18 
and 9 a.m. in the Tribal Planning Offices 116 Memorial Dr. Ignacio, Colo.



Even tog’omsuwiini-wachuku-chipikwag’atü (14) Month, Day, YearClassifieds waamasuwiinini waini (22) May 6, 2022

Animal Control Officer
Closes 5/17/22 – Under the general supervision 
of the Tribal Ranger Sergeant, assures compli-
ance of the Tribal Animal Control Code through 
enforcement and education. Pay grade N9; 
Starts at $16.88/hour.

Boys & Girls Club Aide (Summer Program)
Closes 5/16/22 – Assists in the implementation, 
planning, and supervision of activities provided 
within the Boys & Girls Club summer program. 
Summer program runs from May 25 – Aug. 12, 
2022. Pay grade N4; Starts at $12.32/hour. 

Executive Assistant
Closes 5/6/22 – Performs administrative, cleri-
cal, and information System support to the For-
estry, Forestry Fuels, and Range Programs/Di-
visions. Will provide clerical and administrative 
support to the B.I.A. Forestry Branch. Pay grade 
E12; Starts at $45,236.26/year. 

Family Court Case Manager
Closes 5/11/22 – Providing guardian ad litem, 
special advocacy, parent coordination, and me-
diation services as assigned through Court ap-
pointment and clinical supervisor. Responsible 
for psycho-social educational classes for youth 
as assigned by clinical supervisor. Responsible 
for case management activities and/or counsel-
ing services involving assigned adults and juve-
niles. Tribal funded and grant funded position. 
Full-time status is contingent on grant funding. 
Pay grade E13; Starts at $49,517.56/hour. 

Public Education Tutor (Part-time, Temp.)
Closes 5/9/22 – Guiding students to improve 
their academic performance through extend-
ed lessons, creative teachings, and interactive 
materials. Will work one-on-one or with small 
groups of students. Pays $30/hour. 

Supply Technician
Closes 5/17/22 – Under general supervision of 
the Purchasing Manager, is responsible for the 
Supply Room and Central Receiving. Main-
tenance of Supply Room inventory, process-
ing and distributing Supply Room orders, and 
processing and distributing shipments received 
through Central Receiving. Assists with pur-
chasing duties as needed, including processing 
requisitions, travel requests, and purchase or-
ders. Pay grade N8; Starts at $15.61/hour. 
  
Tribal Attorney 
Closes 5/16/22 – Works with other attorneys in 
the Tribe’s in-house Legal Department to pro-
vide legal representation, advice, and support to 
Tribal Council, Tribal officials, and Tribal De-
partments on a broad range of subjects. A strong 
command of Federal Indian law and under-
standing of tribal sovereignty in this position is 
essential, as is an ability to provide legal advice 
on a variety of topics in a fast-paced environ-
ment. Pay grade X19; Starts at $95,745.85/year. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implemen-
tation, planning, and supervision of activities 
provided within the Boys & Girls Club (BGC) 
program. Pay grade N4; Starts at $12.32/hour.

Construction Project Manager
Open Until Filled – Under general supervision of 
the Housing Department Director, assists in the 
management and coordination of all functions 
and activities required to initiate and manage all 
phases of construction projects through comple-
tion. After a period of no more than 2 years, will 
train and mentor a Tribal member as a Project 
Manager “Trainee” or Apprentice type position. 
Pay grade E17; Starts at $75,321.13/year. 

Construction Services Repairman
Open Until Filled – Assists in home repair to 
Tribal Home Rehab Programs, Elders Main-
tenance Program, Tribal Member and Elderly/
Handicapped Emergency Repair, Tribal Rental 
Units. Pay grade N7; Starts at $14.48/hour.

Custodian
Open Until Filled – Daily cleaning of South-
ern Ute Indian Tribe Buildings and offices. Pay 
grade N5; Starts at $12.54/hour and includes a 
$500 sign-on bonus.

Dental Assistant
Open Until Filled – Under dentist supervision, 
responsible for a wide range of tasks in the 
Southern Ute Health Center dental office pro-
viding chair side dental assistance, administra-
tive and records duties and radiology functions. 
Pay grade N11; Starts at $19.93/hour. “Full vac-
cination (per CDC definition) is required based 
on the duties of this position, subject to the poli-
cies of the organization. Requests for reasonable 
accommodation will be considered.”

Detention Officer
Open Until Filled – Under general supervision of 
the Detention Sergeant and Lieutenant, maintains 
the safety and welfare of inmates and visitors and 
monitors all activities within the detention center. 
Pay grade N11; Starts at $19.93/hour. 

Detention Transport Officer 
Open Until Filled – Under general supervision 
of the Detention Sergeant and Lieutenant, in-
cumbent maintains the safety and welfare of 
inmates and visitors and monitors all inmate 
activities within and outside of the detention 
center. Will be responsible for transportation 
of inmates to and from other facilities, medical 
appointments, and court appearances. Pay grade 
N12; Starts at $21.75/hour.

Dispatcher
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-

dio dispatch services for the Southern Ute Indi-
an Tribe. Pay grade N10; Starts at t $18.32/hour. 

Dispatcher Trainee (So. Ute members only)
Open Until Filled – A trainee position for a South-
ern Ute Tribal member interested in a career in 
Law Enforcement with the Southern Ute Indian 
Tribe. While in the trainee status, the employee 
participates and engages in in-house training and 
work activities specifically designed and chosen 
to train and indoctrinate the individual to work 
an emergency communications dispatch center. 
Work is performed under the guidance of an ex-
perienced dispatcher. The length of this program 
is designed to last one (1) year but may be ex-
tended or reduced based on circumstances. Upon 
successful completion of training curriculum 
requirements, incumbent will assume the Dis-
patcher position. Will start at 20% below entry 
level for a grade N10 and be subject to quarterly 
evaluations and pay increases. 

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicate effec-
tively with parents/guardians about their child’s 
progress in each domain area. Pay grade E12; 
Starts at $45,236.26/year.

Farm Heavy Equipment Operator
Open Until Filled – Under general supervision 
of the Field Supervisor provides routine main-
tenance and safe operation of farm equipment 
in carrying out tasks and work orders related to 
custom farming for the Agriculture Division. 
May require an employee to be placed on a win-
ter furlough period of at least two months per 
year, but not more than four months. Pay grade 
N9; Starts at $16.88/hour. 

General Ledger & Fixed Assets Manager
Open Until Filled – Provides oversight and guid-
ance throughout the general ledger and fixed as-
sets management functions, including managing 
the monthly close process, assuring consistency 
and adherence to general accounting rules and 
regulations and Tribal policies and procedures. 
Pay grade E16; Starts at $67,244.15/year. 

Group Exercise Instructor (Part-time)
Open Until Filled – Provides group exercise 
instruction and fitness activities to members of 
the Sun Ute Community Center, in accordance 
with the guidelines established and approved by 
Fitness Director and/or Community Center Di-
rector. Pay grade N8; Starts at $15.61/hour.

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and air 
conditioning systems including machinery, boil-
ers, hot and chilled water distribution systems, 
circulation pumps, steam humidifiers, cooling 
towers, walk-in coolers and freezers, and variable 
volume systems located in Southern Ute Tribal 
Buildings. Pay grade 14; $26.21/hour. 

Lake Capote Recreation Assistant (Southern 
Ute members only)
Open Until Filled – Under general supervi-
sion of the Lake Capote Resident Manager, the 
Maintenance Worker will: greet guests, collect 
fees for fishing/camping/small concessions; 
clean, maintain, and repair grounds, facilities, 
and buildings; and assist with site development 
and improvements. Seasonal/full time, 8-month 
schedule. Pay grade N7; Starts at $14.48/hour. 

Lands Technician
Open Until Filled – Provides technical and cleri-
cal support to the Lands Div. and provides gener-
al information to the Tribal Membership and gen-
eral public regarding land status issues, Crossing 
Permits, and general land management related 
issues. Pay grade N8; Starts at $15.61/hour. 

Lifeguard (Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Starts at 
$12.54/hour and includes a $200 sign-on bonus. 

Native Connections Therapist
Open Until Filled – All Tribal Health employ-
ees are required to be vaccinated. Under general 
supervision of the Behavioral Health Manager, 
provides behavioral health treatment in the Na-
tive Connections grant program. Will work with 
youth up to age 24, and their families, as part 
of the Native Connections grant project. Men-
tal health and dual diagnosis services provided 
within the Southern Ute Health Center, patient 
homes, schools, and the community as needed 
to address patient needs. Continued employ-
ment is contingent upon renewed grant funding. 
Pay grade E15; Starts at $60,370.75/year.

Occupational Therapist (Part-time w/benefits)
Open Until Filled – A professional position 
within the Southern Ute Indian Montessori 
Academy. An employee in this position works 
with Southern Ute Indian Montessori Academy 
students in need of occupational therapy ser-
vices. Pay grade N16; Starts at $32.33/hour.
 
Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation, responsible for preserving the 
life and property of all citizens within the Tribal 
Community. Pay grade N12; Starts at $21.75/hour.

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE 

Applicants and employees, be sure the HR Dept. has your current contact information on file. 
Human Resources accepts applications for temporary employment on an ongoing basis. South-

ern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 
Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777 

Patrol Officer II
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Pay grade N13; Starts at 
$23.81/hour. Sign on Bonus offered based on 
years of experience. Potential housing available 
with employment.

Public Education Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Public Edu-
cation Department. Teaches/tutors Southern Ute 
students or Johnson O’Malley Program students 
in the Ignacio Elementary School and develops 
an afterschool program to strengthen academic 
skills throughout the school year. Designs and 
implements summer enrichment programs, per-
forming student instruction and supervision, 
managing the programs and reviewing their 
success. Will support established curriculum/
management and is expected to work in differ-
ent subject areas and classrooms as determined 
by the Director and building principal. The in-
tent of this teaching position is to assist students 
in the educational process thereby increasing 
their potential for success. Based on a regular 
work year (261 days) with approved leaves and 
vacations available during periods of the year 
that do not require student contact. Pay grade 
E11; Starts at at $41,456.65/year. 

Swimming Instructor (Part-time) 
Open Until Filled – Under supervision of 
Aquatics Manager, instructs American Red 
Cross individual and group swimming lessons 
at the SunUte aquatics facility. Preparation of 
class, instruction of individuals, breakdown of 
equipment, and all documentation associated 
with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Starts 
at at $14.48/hour. 

TEAM Worker (So. Ute members only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. This is for both part-time and full-
time temporary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Tribal Apprenticeship Program (So. Ute 
members only)
Open Until Filled – Accepting applications for 
SUIT Tribal Members interested in pursuing 
their career interests through the Apprenticeship 
Program. The purpose of the program is to build 
a career foundation for SUIT members to pursue 
further educational goals or career development. 
Apprentices may be placed within Permanent 
Fund departments or divisions dependent on ca-
reer interests, educational level and/or length of 
prior relevant and appropriate work experience. 
After your application is submitted, you will re-
ceive an email asking for detailed information 
about your career interests. The Apprentice Com-
mittee will review applications and asses what 
options may be available for applicants. 

Tribal Ranger
Open Until Filled – Under the general super-
vision of Tribal Ranger Sergeant and Ranger 
Captain, assures compliance of all Tribal Nat-
ural Resource Codes, Laws, Ordinances, Reg-
ulations and Policies. Pay grade N12; Starts at 
at $21.75/hour.

Umpire/Referee (Part-time)
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Starts at $14.48/hour and includes a 
$200 sign-on bonus.

Water Resources Specialist
Open Until Filled – Provides professional and 
technical level work to ensure that Southern Ute 
Tribal water resources are managed in a manner 
that promotes their wise use, development, and 
conservation while complying with Tribal poli-
cies and any applicable federal or statutory regu-
lations. Pay grade E13; Starts at $49,517.56/year.

Southern Ute Indian Tribe • Job announcements cont.

Assistant Asset Manager – GF Properties 
Group, LLC (Durango, CO)
Closes 5/10/22 – Effectively performing a 
variety of real estate functions for investment 
projects. Will be involved in real estate asset 
management, financial analysis, project eval-
uation, management of tenant improvements, 
and contract negotiation. Requires work on GF 
Properties Group projects and with joint ven-
ture partners on a variety of project types in 
accordance with company objectives.

Custodian Tech. – Growth Fund Facilities 
(Ignacio, CO)
Closes 5/13/22 – Provide housekeeping ser-
vice and support as directed by the Facilities 
Manager, to include cleaning of public and 
non-public areas throughout Growth Fund 
Office Building, Red Willow Office Build-
ing, Utilities Office Building, and Quichas 
Hill Apartments Office. Responsible for 
implementing the arrangement of meeting 
room tables and chairs and coordinating with 
food service vendors for setup and kitchen 
use and for ordering and stocking cleaning 
supply inventory.

Red Cedar Environmental Health and Safe-
ty Internship – Red Cedar Gathering (Du-
rango, CO) 
Closes 5/13/22 – Internship is an opportunity 
to learn fundamentals within Red Cedar Envi-
ronmental, Health, & Safety (EHS) and pro-
vide assistance to the EHS staff in field activi-

ties and other related tasks in order to develop 
the appropriate knowledge base and skill set. 
Intern will provide a summary report in written 
and oral form at the end of the assignment.

Operations Technician III - Maintenance – 
Red Willow Production Co. (Ignacio, CO)
Closes 5/13/22 – Supports the Operations De-
partment with administrative and technical 
support in the preparation of budgets, AFEs, 
KPIs and various reports. Maintains key Op-
erations Department databases. Interfaces with 
Engineering, Gas Control and Land to ensure 
accuracy of data necessary to implement iden-
tified projects. Functions as an assistant to 
operations management team and supports all 
Operations personnel in maintaining accurate 
and timely records and an orderly and efficient 
office environment.

Operations Technician III - Engineering – 
Red Willow Production Co. (Ignacio, CO)
Closes 5/13/22 – Supports the Operations De-
partment with administrative and technical 
support in the preparation of budgets, AFEs, 
KPIs and various reports. Maintains key Op-
erations Department databases. Interfaces with 
Engineering, Gas Control and Land to ensure 
accuracy of data necessary to implement iden-
tified projects. Functions as an assistant to 
operations management team and supports all 
Operations personnel in maintaining accurate 
and timely records and an orderly and efficient 
office environment.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Computer Technical Support Administrator I - Desktop – SUSS (Ignacio, CO)
Closes 5/6/22 – Technical support of end-user hardware and software in the Shared Services Net-
work including escalation support for Help Desk personnel. Provides desktop and mobile operating 
system and software installation, configuration and repair, and on-site customer visits. Provides end 
user computing equipment installation and relocation. Works with Computer Technical Support 
Administrator II employees to help complete requests.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-4777.

TERO-BIA Irrigation Laborer
Closing May 13, 2022 – Provides an opportunity for a TERO qualified candidate a support role 
in field work under the Pine River Indian Irrigation Project for BIA, Southern Ute Agency. Mon-
itors and cleans trash racks throughout the PRIIP system. Maintains daily entries in the Irrigation 
system Operators diaries. Performs all work in a safe manner. Qualifications: Must be enrolled 
in a FEDERALLY recognized Indian Tribe. Must have a High School Education or Equivalent. 
Must pass pre-employment drug test and through background check. Must be able to work out-
doors in all weather conditions. Must have or be willing to take an ATV safety Course. Preferred 
Qualifications: Experience in operating construction and natural resources management tools, 
equipment and vehicles. Experience with Short-wave radio systems, cellular phones, and other 
communication devices. Must have a Valid Driver’s license for state of residency and be insur-
able under the Tribal vehicle insurance policy. TERO is offering a sign-on bonus of $250 to qual-
ified candidates and $250 completion bonus to candidates that complete the irrigation season. 
Applications can be submitted via the TERO Worker job opening at www.southernute-nsn.gov/
careers. Contact TERO for additional information at 970-563-0117.

TERO – Job announcements
Application/Information • 970-563-0117

Job descriptions and applications available at TERO office, 151 CR 517, Ignacio, Colo.

Advertise in The Southern Ute Drum
See advertising rates and sizes at www.sudrum.com/advertise/
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• Planning & Development, Transportation Specialist Closes – 5/31/22
• Bushwhacker/Rec. Center, Head Cook – 5/13/22
• Bushwhacker/Rec. Center, Supervisor – 5/13/22
• Bushwhacker/Rec. Center, FT-Assistant Cook – 5/13/22
• Member Services, Assistant Member Services – 5/6/22
• Tribal Parks, PT-Maintenance Worker – 5/6/22
• Natural Resource, Cowboy – 5/6/22
• Finance, Accountant – 5/6/22
• Ute Counseling, BA/UA Technician – 5/6/22
• Child Development Center, Education Manager – Open Until Filled
• Child Development Center, PT-Assistant Cook – Open Until Filled
• Child Development, FT-Assistant Head Start Teacher – Open Until Filled
• Child Development Center, FT-Day Care Teacher – Open Until Filled
• Child Development Center, Paraprofessional – Open Until Filled
• Diabetes, Diabetes Nurse – Open Until Filled
• Education, Director – Open Until Filled
• Energy, Director – Open Until Filled
• Minerals, Auditor – Open Until Filled
• PEAK Grant, Teacher – Open Until Filled
• Public Health, Community Health Nurse – Open Until Filled
• Public Health, Community Health Representative – Open Until Filled
• Public Safety, WM-Security – Open Until Filled
• Public Safety, FT-Security – Open Until Filled
• Public Safety, Police Officer – Open Until Filled
• Public Safety, Fire Fighter I/EMT-B, IV – Open Until Filled
• RISE Grant, Grant Project Manager – Open Until Filled
• Social Service, Caseworker I – Open Until Filled
• Ute Counseling, Director – Open Until Filled
• Ute Counseling, CAC III Counselor – Open Until Filled
• Vocational Rehabilitation, Rehab Counselor I – Open Until Filled
• WM-Administration, Member Service Technician – Open Until Filled
• WM Recreation Center, PT-Assistant Director – Open Until Filled
• WM-Education, Adult Education Coach – Open Until Filled
• WM-Education, Juvenile Interventionist – Open Until Filled
• WM-Education, Public School Lead Liaison – Open Until Filled

Ute Mountain Ute Personnel Dept.
Attention: We prefer all applications by email Carla.Cuthair@utemountain.org 

or ceyetoo@utemountain.org or fax to 970-564-5528. Thank you.

Audio Video Technician (Full-time)
Set-up, breakdown, support, and repairs of all 
AV equipment within hotel rooms, equipment 
rooms, conference rooms and special events by 
the direction of the AV Lead System Engineer. 
Will interface directly with customers, both 
internal and external, on a daily basis. Main-
taining a professional appearance to clients and 
wearing the appropriate uniform at all times. 

*Beverage and Cocktail Server
Will prepare beverages prior to serving and 
will be required to lift and move up to 60 lbs. 
regularly and will be responsible for monetary 
transactions. Will maintain the highest level or 
guest service. 

*Bingo Staff (Part-time)
Servicing guests during Bingo games includ-
ing selling additional special games and pull 
tabs, instructing customers in Bingo play, call-
ing Bingo games, beverage service and other 
duties promoting guest satisfaction and play. 
Verifying winning Bingo cards and making 
payouts accordingly. 

Cafe Cashier (Full-time)
Providing friendly and courteous service to all 
guests in a fast paced work environment. Tasks 
include taking guests food orders, accurately 
totaling food and beverage purchases and col-
lecting payments. 

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino 
floor, public restrooms, restaurant, lobby, of-
fices and employee break rooms. 

*Chef De Cuisine (Full-time)
Will consistently provide the highest quality 
of food, presentation, training, professionalism 
and customer service. Directly supervises food 
handling and preparation for all F&B Outlets. 
Ensures the highest quality and consistency as 
it relates to food handling, storage, kitchen and 
restaurant sanitation, food service, and presen-
tation in the dining rooms. 

Event Staff (Full-time and On Call)
Assisting in set-up, serving, tear down, clean-
up, and re-set of events in all Banquet areas. 
In this position you will act as a guest service 
representative at Banquets and related events. 

Facilities Staff (Full-time)
Operation of equipment, environmental con-
dition and appearance of the facility and 
grounds. Cleanliness, maintenance and repair 
of the facility, equipment, and building. Assists 
in repair and maintenance of equipment within 
the facility. Cleanliness of kitchen areas and 
equipment, facility equipment, carpets, build-
ing and grounds. Shuttles Hotel guests to and 
from the airport as needed. 

*Facilities Supervisor (Full-time)
Reports to the Facilities Manager and was 
established for the purpose/s of supervising 
individual shifts to include facility and deep 
cleaning staff within the maintenance depart-
ment. Coordinating all repair and alterations 
of the property including the exterior and 
grounds and to work in conjunction with fa-
cility technicians. 

*Facilities Tech (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls 
and conditions, and the structural integrity and 
appearance of the facility and grounds. Works 
as part of a team to ensure smooth operations 
of the facility, equipment and building by pro-
viding maintenance support, troubleshooting 

and repair, preventative maintenance on com-
mercial heating, ventilating, and air condition-
ing (HVAC) systems. 

Fine Dining Busser (Full-time)
Provides an exceptional fine dining experi-
ence by performing multiple duties to maintain 
cleanliness, orderliness, and sanitation of din-
ing room and/or other related dining areas. Job 
duties include clearing off tables for the next 
group of guests, disposing of trash and other 
waste, keeping the restaurant stocked with ad-
equate supplies such as plates, glasses, silver-
ware, and napkins. 

Front Desk Staff (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail and message service for hotel 
guests. Responds to telephone and in person 
inquiries regarding reservations, hotel infor-
mation and guest concerns. Assistance with 
guests; luggage assistance, directions/maps, 
driving guests to/from the airport. 

Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and account-
able for consistency of standardized recipes, 
presentation, food quality and freshness. 

*Night Auditor (Full-time)
Provides outstanding customer service to in-
ternal and external customers and promotes 
the Casino Hotel. Answering phones, assist-
ing guests with questions regarding Casino 
services, taking reservations and charging for 
services. 

*Player’s Club Rep (Full-time)
Performs all administrative functions of a 
Players Club Representative such as: signing 
up new members, player’s account mainte-
nance, answer player club and general proper-
ty questions, administering redemption, com-
plimentary and access rewards and benefits 
to qualified players club members. Maintain 
the highest standard of guest service, problem 
resolution and confidentiality. Develops and 
creates a long lasting experience for all Club 
Card members. 

Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping and mopping all areas of 
the guest rooms. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casi-
no Resort and the Southern Ute Indian Tribe. 
Ensures that all company policies and internal 
control procedures are followed. Guest and 
employee safety on property. 

*Slot Operations Floor Person (Full-time)
Providing excellent guest service to all slot 
guests and ensures that all gaming devices are 
monitored on a continual basis for full capacity 
operation. Reports to the Slot Floor Manager 
or designee. Assists guests with slot machine 
usage; educates them regarding play, wagers, 
pay tables, etc. Generates jackpot slips at jack-
pot workstations using the on-line Automated 
Slot System (Oasis), the New Wave Manual 
System or the Locked Dispensing Machine as 
appropriate. Notifies slot staff or other Casino 
personnel of guest needs and requests; follows 
up to ensure a positive guest experience. Ver-
ifies and/or signs for slot payouts and delivers 
winnings to guests.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online.

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome

Must pass pre-employment drug test, background check, qualify for and maintain 
a Division of Gaming License and be able to work all shifts, weekends or holidays.

Ignacio School District has an immediate opening for:
• Custodian – Open until filled

Ignacio School District has the following openings for the 2022-23 School Year:
• Bus Driver
• Cook
• Nurse
• Secondary Science Teacher
• Secondary Special Ed Teacher
• Secondary Alternative Ed Teacher
• Secondary Native American Studies Teacher
• Elementary Teacher
• High School Assistant Football Coach
• High School Assistant Cross Country Coach
• High School Assistant Girls Basketball Coach
• Middle School Head Football Coach

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Positions are open until filled. Job descriptions, salary schedules and applications can be found 
at www.ignacioschools.org/employment  
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Answers for April 22, 2021 Crossword Puzzle
Across: 1 Muse, 5 Trilby, 11 Aral, 12 Be sure, 13 Mate, 14 Oxalic, 15 Any man, 17 Bath, 
18 Cur, 19 Rene, 21 Issue, 23 Alarm, 27 Nada, 29 Sac, 30 Spur, 33 Unchic, 35 Caputa, 
37 Mono, 38 Avalon, 39 Drey, 40 Retype, 41 Reds. 
Down: 1 Mamaci, 2 Uranus, 3 Satyrs, 4 Elem, 5 T-bone, 6 Rex, 7 Isabel, 8 Lula, 9 Brit, 
10 Yech, 16 Area, 20 Naan, 22 Unruly, 24 Ashore, 25 Rained, 26 McCoys, 28 Duane, 
30 Scar, 31 Pave, 32 Up at, 34 Cmdr, 36 Top.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

Answers for this crossword will appear in May 20 issue of the Drum.

Across
1  It may have bars or a pie
6  Plumbing problems
11 “Wreck-It ---” (Disney film)
12 Apportion
13 Japanese cartoon genre
14 Irish county
15 Big trouble?
16 H  E W successor
18 Kitten call
19 --- franca
21 --- Meadows, Abenaki region
22 Articles in black borders
24 --- River Indian Community, AZ
27 Golden rule words
31 Evergreen climber
32 “--- your heart out!”
33 Moon or sun, poetically
34 Outfits
36 Lofty dwelling
38 Marginally ahead
39 Papas’ partners
40 Good going down
41 Bogart’s sleuth

Down
1  Go on all fours
2  Saigon’s adversary, once
3  E.T., say
4  Dashboard abbr.
5  Old-school nickname for Boston
6  Mille --- band of Ojibwe
7  90° bend
8  1836 siege site
9  38th parallel country
10 Gets madder and madder
17 British Columbia people
20 “Can you --- little faster, said the  
  whiting to the snail?” (Lewis Carroll)
21 Erin Brockovich’s alma mater
23 Sacred objects
24 Leg of lamb
25 Donald’s ex
26 Ancient instruments
28 --- Jean (Marilyn Monroe’s birthname)
29 Chinese gang
30 Beyond plump
32 Catch a glimpse of
35 “Close, --- no cigar”
37 A bark or yelp

  Apr. 30 May 8 May 16 May 22 May 30

LOCAL IGNACIO WEATHER
Your weekend forecast!

Friday, May 6

Sunny 80˚F
Breezy, afternoon wind gusts

Saturday, May 7

Sunny 81˚F
Breezy, afternoon wind gusts

Sunday, May 8

Mostly sunny 78˚F
Breezy

Weather forecasts collected from www.weather.gov

ing seven innings and strik-
ing out 14 ’Cats, while al-
lowing but one earned run, 
two hits and issuing one 
walk, plus one hit-by-pitch), 
Crosson fired 4-1/3 innings 
of hitless relief, walked just 
Phillip Quintana – who’d 
score via a wild pitch to Mc-
Caw – and K’d nine.

But despite being shut 
down offensively, IHS – 
even with lacrosse-oriented 
Martinez inserted – played 
solid defense.

Phillip Quintana (W; 5.2 
IP, 8 H, 5 R, 4 ER, 3 BB, HB, 
5 K) managed to retire THS 
in order in the fourth inning, 
then got out of a fifth-inning 
bases-juiced jam by starting 
a 1-2-3 double play off Just’s 
stick. Trinidad had managed 
to touch Quintana for a run 
prior to the DP, and then got 
an RBI-groundout by Wal-
ton early in the sixth, but af-
ter Quintana was pulled due 
to pitch count after walking 
leadoff Miner Brett Kendall, 
the ’Cats killed off anoth-
er brewing rally by catching 
Kendall swiping second.

Crosson confidently 
struck out the side in Ig-
nacio’s seventh, but af-
ter fielding errors allowed 
Rylee Montoya and Just to 
reach base – and soon ad-
vance to third and second 
base, respectively – in the 
home half, Bobcat reliever 
Gallegos (1.1 IP, 0 H, 0 R, 
0 BB, 2 K), called in from 
shortstop, froze 6-hole bat-
ter Jace Rogers with a victo-
ry-clinching third strike.

“You know, we didn’t 
have our hits ... but it hap-
pens,” Baker said. “But our 
defense was on point; we 
were everywhere.”

“That’s the number-sev-
en team in the state, and we 
didn’t let down,” he contin-
ued, adding emphasis. “And 
Trinidad has a great team; 
they’re well-coached, and 
they’ve got some big kids!”

And fortunately for THS, 

neighboring Hoehne doesn’t 
offer baseball; three of the 
proverbially-biggest Miners 
– college-prospect Crosson 
(1-3, INT-BB), Montoya (2-
4, 2 RBI) and Rogers (1-4, 
2 R) – were Farmers during 
the winter basketball season. 
Including his sac-bunt, Ham-
man went 2-2 with a run in 
Game 2, and Kendall went 
1-1 with two walks, one hit-
by-pitch, and a run, but los-
ing pitcher Just (2.2 IP, 8 R, 2 
BB, HB, 3 K) went 0-4.

Meanwhile, Eppie Quin-
tana went 2-4 with one RBI 
for Ignacio and Maez was 
2-2 with a run and a ribbie. 
Hendren was 1-3 with two 
runs scored and one driv-
en in, and Phillip Quintana 
went 0-3 with a walk and 
two runs. Picked off first af-
ter leading Game 2 off with 
a single, Montoya ended up 
2-4 with a run and an RBI.

“It felt really good win-
ning, especially ... shutting 
them down at the end,” said 
a relieved Gallegos (0-4 bat-
ting). “Definitely got to work 
on our errors, and make sure 
we make those easy plays.”

“It’s not the scores we’re 
used to having, especial-
ly with how we’re used to 
playing,” Velasquez said. 
“They’re a good team, es-
pecially to keep the score 
down, you know? One of the 
tougher teams we’ve seen.”

0-for-2 in Game 2 after 
entering as a fourth-inning 
substitute for Romero (1-1, 
R, RBI), Velasquez not only 
came through for Trinidad 
in Game 1 with his arm, but 
also a key two-RBI, fifth-in-
ning single off counterpart 
Eppie Quintana (L, CG; 6 
IP, 4 R, 4 ER, 2 BB, 7 K) in 
going 2-for-3 at bat.

Rylee Montoya went 1-3 
and Crosson 2-3 with an 
RBI (his sixth-inning cour-
tesy runner Kaleb Valdez 
would score THS’ final run 
via an Eppie Quintana balk 
to Romero).

Devante Montoya went 
1-4 in Game 1 with a fifth-in-
ning, RBI-infield single plat-
ing Rylan Maez (0-1, HBP, 
BB) for the Bobcats’ only 
tally in a tight 4-1 loss. Ep-
pie Quintana went 1-3 with 
a single and also reached on 
an error.

“I’d say we did good on 
the defensive part, but bat-
ting ... we just need to wake 
up our bats,” he said. “That 
was really the only thing 
holding us back; if we could 
all hit, I think it’d be a dif-
ferent outcome.”

“Our kids ... just couldn’t 
see that ball. I told them ... 
you’re going to get one good 
fastball, but other than that 
be ready for a bunch of junk. 
(Velasquez) had some nas-
ty curves. Other than that, it 
was a good time out there.”

“Hats off to Ignacio,” Min-
er’s head coach Greg Guz-
zo said. “Top to bottom, they 
swing the bats, they’re aggres-
sive and they ... don’t make 
a lot of mistakes. They’re 
well-coached; they’re going 
to beat people they probably 
shouldn’t beat.”

With much-needed mo-
rale in the bag, 2A Ignacio 
(6-7, 2-2 2A/1A San Juan 
Basin) was to next host 1A 
Nucla (11-4, 3-1) Tues-
day, May 3, with the SJBL 
crown at stake. Results from 
the doubleheader were un-
available at press time.

“We need to go into that 
with a lot of energy,” said 
Phillip Quintana. “This is 
exactly what we needed.”

Southern Peaks-pac-
ing Trinidad slipped to 9-3 
overall prior to a 5/4 two-fer 
in Pueblo against 2A Do-
lores Huerta Prep.

“I definitely think we 
need to take this as a way 
to improve ourselves,” Ken-
dall said. “We definite-
ly don’t need to hang our 
heads, let this get to us, you 
know? It’s just about mov-
ing on ... for future games.”

to halve and to hold • froM page 18

Joel Priest/Special to the Drum
Ignacio shortstop Jacob Gallegos (12) receives a throw in an attempt to catch Trinidad’s 
Eli Crosson (5) stealing second base during non-league road action Saturday, April 30, in 
Trinidad, Colo.

TO ALL SENIOR ATHLETES
CONGRATULATIONS! 

May your future be WINNING!

Bear Dance etiquette

Southern Ute Bear Dance Chief, Matthew Box sings alongside Sam Maez (left) and 
son, Noah Box (far right) at the Sky Ute Casino Resort.  

photos Jeremy Wade Shockley/SU Drum

Southern Ute tribal mem-
ber, De’Vra Richards at-
tends the Bear Dance 
workshop held Wednes-
day, May 4, at the Sky 
Ute Casino Resort. Young 
dancers came to the event 
with their classmates and 
families, to practice the 
Bear Dance. Bear Dance 
Chief, Matthew Box holds 
educational presentations 
each spring for the Igna-
cio community and sur-
rounding schools. 


