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NAGPRA

Protecting the hot springs and  
vapor caves in Glenwood Springs 
Safeguarding sites from proposed mine expansion

By Garrett Briggs
Southern ute Cultural 

PreServation DePt.

Since the moment of cre-
ation, our ancestors were 
told to immediately make 
weapons of war. After being 
placed on their respective 
locations across the moun-
tainous terrain of Nuuchiu 
tuvupu (phonetically pro-
nounced New-chew too-
voo-poo) or The Peoples’ 
Land, Creator warned that 
they and their descendants 
would face untold chal-
lenges and constantly be 
attacked by forces deter-
mined to destroy their loved 
ones and lifeways. 

While times have shifted 
from battlefields to court-
rooms, the fight to pre-
serve our heritage contin-
ues on multiple fronts. One 
aspect of Ute stewardship 
is the protection of physi-
cal places and geological 
features of cultural signif-
icance. To fulfill this duty, 
Ute Cultural Preservation 
representatives, from the 
three Ute sister tribes, uti-
lize laws and regulations, 
such as the Native Ameri-
can Graves Protection and 
Repatriation Act (NAG-
PRA), Section 106 of the 
National Historic Preserva-
tion Act (NHPA), and the 
National Environmental 
Policy Act (NEPA).

For over four decades, 

Ute Cultural Preservation 
Representatives have pre-
sented a united front to 
protect places of cultural 
importance across Nuuchiu 
tuvupu. While it is com-
mon to receive over 3,000 
proposed project notifica-
tions annually, the dura-
tion of consultation varies 
–some projects last weeks, 
while others last years. The 

tribal entities tasked with 
these responsibilities are the 
Southern Ute Indian Tribe’s 
NAGPRA Office (SUIT 
NAGPRA Office), Ute 
Mountain Ute Indian Tribe’s 
Tribal Historic Preserva-
tion Office, and Ute Indian 
Tribe’s Cultural Rights and 
Protection Department. 

SUMMARY OF CONTINUING CORE SERVICES
for the Southern Ute tribal membership during Covid-19

Updated on September 4, 2020

The Southern Ute Tribal Council and 
the Southern Ute Indian Tribe’s Incident 
Management Team (IMT) would like to 
provide an updated summary of modified 
tribal services to the tribal membership. 
The Tribe remains under the ‘Stay at 
Home’ Order and the order requiring the 
use of face coverings, both will remain in 
effect until further notice. 

The COVID-19 pandemic has forced 
the Tribe to make changes to the ser-
vices and programs provided to the 
tribal membership to ensure the protec-
tion and safety of the tribal members, 
tribal employees, and our community. 
The modified tribal services explained 
below have been approved by the IMT 
and adhere to the ‘Stay at Home’ Order 
and Human Resource’s policies and pro-
cedures. 

Please continue to follow the tips and 
guidelines set in place to slow or stop 
the spread of COVID-19. Thank you 
for staying home, washing your hands, 
wearing your face covering and stay-
ing in contact with your loved ones and 
friends. We will get through this together.

If you have questions on the modified 
services and hours of operations detailed 
below, please contact the Southern Ute 
Indian Tribe’s COVID-19 Call Center at 
970-563-0214, Monday through Friday 
from 8 a.m. until 5 p.m. 

TRIBAL COURT

Phone: 970-563-0240
Hours of Operation: Monday 

through Thursday, 8 a.m. to 5 p.m. 
(closed for lunch from 12 to 1 p.m.).

The Court shall be available for emer-
gencies on Fridays and the public may 
speak to a Court Clerk from 8 a.m. to 5 

p.m. on Fridays (closed for lunch from 
12 to 1 p.m. )

The Southern Ute Indian Tribal Court 
will be held Mondays, Wednesdays, and 
Fridays. Hearings are held from 1:30 
p.m. until all hearings have concluded. 
Any motions or pleadings can be submit-
ted by email (tribal court will be accept-
ing filings by email given the current cir-
cumstances and the filing fee should be 
mailed), mail, or fax. Currently, Web/
Video Conferencing capabilities are 
being evaluated for potential implemen-
tation for Court operations. 

The clerk’s office, probation services, 
and family court support office shall oper-
ate on minimal staffing. The attorneys and 
public are encouraged to communicate 
with the court via email or telephone to 
avoid any unnecessary appearances at the 
Southern Ute Tribal Court. Until further 
notice, the court will permit and require 
(as directed by the Southern Ute Tribe) 
persons to wear surgical masks and gloves 
in court. It is also permissible to bring 
small plastic containers of hand sanitizer 
into court and its probation and family 
court support offices. Please remit crim-
inal or traffic payments using the Tribal 
Court’s online payment system found at 
www.citepayusa.com.

Child Support – No child support 
will be available for pick-up at the tribal 
court. All child support checks will be 
mailed to the recipients by the Finance 
Department. 

Probation Office – Will maintain ser-
vices but will be contacting probationers 
by phone.

Family Court Support Office – The 
Family Court Support Office will be 
available by phone only for emergency 
situations.

The clerk of the court shall keep 
updated information on the telephone 
answering service at 970-563-0240. 
The hours of operation may change as 
conditions require and if in the inter-
est of the Southern Ute Tribe and its 
employees. Notice of the court’s hours 
of operation shall be posted on the 
door at the entrance to the Southern 
Ute Tribal Court and on its telephone 
answering system. 
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courtesy Jeff Peterson
The Mid-Continent Limestone Quarry is located north of Glenwood Springs, Colo., on a 
slope behind Iron Mountain, which is in close proximity to sacred Ute heritage sites, such 
as Yampa Hot Springs and Vapor Caves. 

Cassandra Atencio/SU NAGPRA
Eddie Box Sr. speaking at United Ute Summit in 1993. 

SUIMA, back to school

Southern Ute Indian Montessori Academy teachers: Cheryl Ongtowasruk, Daphnee 
Washington, and Danielle Burns, hand out classroom work binders to their respective 
students. SUIMA Cook Assistant, Tony McCook hands out breakfasts and lunches to 
families during the official first day of school, Tuesday, Sept. 8.

Robert L. Ortiz/SU Drum

EDUCATION

Youth Employment Program 
creates new opportunities
By Jeremy Wade Shockley

the Southern ute Drum

The Southern Ute Indian 
Tribe’s Youth Employment 
Program (YEP) places doz-
ens of tribal students into 
real world work environ-
ments each summer, giv-
ing them an opportunity 
to learn and grow in a pro-
fessional capacity. Often 
times these students work 
in tandem, or collaborate 
with their peers from other 
departments. Most impor-
tantly they gain valuable 
experience working, while 
earning a paycheck over 
the summer. 

The program has proved 
popular among students, 
who get a chance to work 
with Tribal Departments in 
a variety of settings, both in 
and out of the office. This 
summer has proved to be an 
exception to the longstand-
ing program, which usu-
ally employs student work-
ers throughout the summer 
break, while still giving 
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Andrew Gallegos/SU Grounds Maintenance
Damitre Burch operating one of the mowers while 
working with Grounds Maintenance this summer in the 
Youth Employment Program; students were able to work 
during the pandemic in a limited capacity, while keeping 
safety a top priority.
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20 years ago
The entire 29-member staff of the Southern Ute Indian Montessori Academy stands 
facing the audience after being introduced during the ribbon-cutting ceremonies for 
the Academy on Aug. 31, 2000, in Veterans Park. Southern Ute Chairman John E. 
Baker Jr. cut the ribbon to culminate the ceremony. 

This photo was published in the Sept. 8, 2000, issue of The Southern Ute Drum.

SU Drum archive

Many Moons Ago

30 years ago
On August 7-9, thirty students from the Southern Ute Jostens’ Lab and eleven 
chaperones headed for Colorado Springs for a field trip to reward students for their hard 
work and attendance. The students were treated to a trip to the Cheyenne Mountain 
Zoo, Cave of the Winds, and mini golf among many other exciting adventures. 

This photo was published in the Sept. 14, 1990, issue of The Southern Ute Drum.

SU Drum archive

10 years ago
Vendors began trickling into town 
Sept. 1 and Ignacio Bike Week 
2010 kicked off proper Sept. 2 
with a flag raising ceremony at the 
Ignacio Community Library. Billed 
as “The Four Corners Motorcycle 
Rally,” the event proved to be 
nothing less as hundreds of bikers 
from around the country filled the 
streets for a weekend of riding. 
Tribal member Dale Santistevan 
and his wife get into the spirit of 
the event. 

This photo was published in 
the Sept. 10, 2010, issue of The 
Southern Ute Drum.

Robert L. Ortiz/SU Drum archive

40 years ago
Recognized at the Saturday night Ute Fair Powwow was Shirley Frost, for being a 
Chairperson of the Miss Southern Ute Committee from 1974-80. A plaque was given 
to her by the current Miss Southern Ute, Verna Valasquez; Miss Southern Ute 1978-
79, Williamette Thompson; Miss Southern Ute 1976-77, Jennifer Dickson; and Vice-
Chairperson, Effie Monte.  

This photo was published in the Sept. 12, 1980, issue of The Southern Ute Drum.

SU Drum archive

FINANCE

The importance of  
homeowners insurance 

By Anthony Porambo
Southern ute tribal CreDit

Understanding the sub-
stantial importance of pur-
chasing a homeowner’s 
insurance policy is the key 
to protecting the safety, 
security, and well-being of 
your family’s future. As per-
sonal belongings become 
memorable assets, protect-
ing those assets should be a 
priority in safeguarding the 
value of each item, espe-
cially a home.

Although accidents, losses, 
and damages may occur over 
time, being prepared for the 
unexpected is a vital factor 
in recovery. The importance 
of thoroughly comprehend-
ing your insurance policy is 
pivotal for protecting your 
family’s future investments 
and belongings. By not fully 
acknowledging the exterior 
and interior boundaries of 
your policies’ coverage, per-
sonal assets could be at risk.

Oftentimes, throughout 
Indian Country, homeown-
er’s insurance is overlooked 
and forgotten. In many 
instances, homeowner’s 
insurance is often not pur-
chased until a state of emer-
gency occurs. Whether the 
state of emergency is classi-
fied as burglary, natural disas-
ter, or act of vandalism, it is 
always better to be prepared 
for the worst-case scenario.

How Does Homeowners 
Insurance Work? 

Homeowner’s insurance 
is dependable on several fac-
tors that make up the value 
of the personal residence, 
including dwellings, per-
sonal property, additional 
structures, and liabilities 
for injuries and or damages. 
Also, to the dependable 
factors of a homeowner’s 
insurance, the rate of the 
policy could see a flux in 
price due to the geographic 
location of the residence. 
Therefore, when select-
ing the location of a home, 
it is extremely important 
to do due diligence based 
on the location of the resi-
dence. Certain locations can 
be prone to hazards such 
as wildfires, floods, and/or 
lightning strikes.  

Following natural disas-
ters, criminal activity can 
also be foreseen as lia-
ble factors in an insurance 
policy. For example, if a 
neighborhood is reported 
for a high rate of burglar-
ies or break-ins, the price 
of insurance policy could 
be affected. Depending on 
the personal residence and 
insurance carrier, separate 
insurance policies could 
potentially be purchased, 
such as liability insurance 
or additional coverages.  

When is Homeowners 
Insurance Required?  

Regardless of the time 
and convenience of pur-
chasing an insurance policy, 
it is always good practice 
to protect your home and 
personal belongings year-
round. Granted, a home-
owner’s insurance policy 
is required when purchas-
ing a home, it is not always 
required once the mort-
gage has been paid in full. 
As it may be an additional 
monthly cost to a homeown-
er’s budget, it is highly rec-
ommended to be taken into 
consideration for future 
planning. If dwellings and 
structures are added to the 
personal residence, addi-
tional policies may need to 

be purchased, depending on 
the criteria of the lender’s 
guidelines.  

 
What Does Homeown-

ers Insurance Cost? 
Homeowner insurance 

rates can be determined by 
various contributing factors, 
such as the size, age, loca-
tion, safety, and security of 
the home. These determin-
ing factors can cause an 
increase in rates in case the 
home needs repairs, or an 
accident occurs. Each insur-
ance policy is customized 
to each residence; there-
fore, each property will not 
have the same rate, deduct-
ible, and premium cost. By 
installing home protection 
devices such as alarms and 
cameras, rates can be low-
ered in annual and monthly 
costs. Listed below are fac-
tors that can determine 
insurance policy rates.  

Determining Insurance 
Rate Factors  
• Location of the home/

property  
• Age and size of the home 
• Cost of rebuilding the 

home 
• Potential hazards on the 

property (swimming pool, 
etc.)  

• Home protection devices 
(cameras, alarm systems)  

TYPES OF 
HOMEOWNERS 
INSURANCE  

Homeowners Coverage 
Every homeowner’s insur-

ance policy plan is unique 
and customized to the spec-
ifications of a home. Each 
policy plan provides a peril, 
loss, open perils, named per-
ils, and scheduled property 
coverage. It is important to 
acknowledge each of the 
listed policy terms and con-
ditions as they may vary in 
coverage, depending on your 
policy plan. As an exam-
ple, open perils are typically 
purchased based on a wide 
range of protection of the 
property.  
• Peril: Perils are com-

monly known as a kind 
of “risk” insurance pro-
viders account for. Perils 
are also considered acci-
dents or misfortunes. 
Risks can come in all 
shapes and forms, perils 
often include fire, theft, 
vandalism, wind, and 
hail damage.  

• Loss: A loss is an injury 
or damage sustained that 
has affected the home-
owner or insured due to 
a peril. For example, a 
loss can be considered 
an injury that occurred 
from a windstorm. If 
something or someone 
is directly damaged by a 
peril, it would be consid-
ered a loss.  

• Open Perils: Open per-
ils have a wide range 
of protection for poli-
cyholders. Open perils 
act as a blanket, provid-
ing the coverage needed 
while excluding specific 
perils. As an example, 
flooding is excluded by 
most property policies.  

• Named Perils: Named 
perils consist of spe-
cific types of ricks on 
the property. These risks 
may include theft, van-
dalism, fire, wind, and 
lightning. If perils such 
as these, have a higher 
occurrence or probabil-
ity of happening within 
the surrounding area, 
these named perils will 
most likely be included 

in the policy plan. 
Therefore, it is import-
ant to thoroughly exam-
ine which named perils 
are covered and not cov-
ered in the policy plan.  

• Scheduled Property: 
Scheduled property is a 
limited dollar amount of 
coverage based on the 
property value insured. 
The limited dollar amount 
may vary depending on 
the certain types of valu-
able property included 
within the policy. Valu-
able items can consist of 
jewelry, silverware, fire-
arms, and (or) electronic 
devices. For each of these 
items insured, insurance 
providers offer a specific 
dollar amount depend-
ing on the greater number 
of risks (named perils vs. 
open perils).   

Liability Coverage 
Liability coverage is 

important for various rea-
sons. If a homeowner is 
found legally responsible for 
injuring someone or damag-
ing their property, liability 
insurance would provide the 
coverage needed, depending 
on the situation. Although 
accidents may occur on a 
homeowner’s property, it 
is also important to provide 
coverage for yourself, fam-
ily, friends, and surrounding 
neighbors. Being consider-
ate of others could be the dif-
ference in paying a reason-
able monthly premium cost 
versus a large sum amount of 
medical bills, legal costs, etc. 
• Medical Bills: Hav-

ing a liability insurance, 
homeowners are pro-
vided with the protection 
for others. For example, 
if a guest sustained an 
injury on your property 
or while in your house, 
liability insurance would 
help pay for their medi-
cal bills.  

• Pain and Suffering: 
As a result of an acci-
dent, liability cover-
age protects homeown-
ers in case someone is 
injured and sues for pain 
and suffering. Although 
physical pain is the most 
well-known source of 
pain, emotional, men-
tal, insomnia, inconve-
nience, fear, grief, and 
or worry would also be 
considered sources of 
pain and suffering.   

• Wages: If someone is 
injured during an acci-
dent and has a loss of 
income, liability insur-
ance would help in the 
compensation of wages.  

• Legal Costs: In addition 
to monetary compensa-
tion, liability insurance 
would help in covering 
the cost of legal costs 
and fees.  

• Damage other(s) prop-
erty: Liability coverage 
also protects homeown-
ers against the financial 
loss of damages done 
to someone else’s prop-
erty. If the policyholder 
is found legally liable 
for damages, the insur-
ance policy would help 
pay for fixing the prop-
erty damage. Purposeful 
injury infliction caused 
to someone else is not 
typically covered under 
liability insurance.  

Additional Coverages  
Under the protection of a 

homeowner’s insurance pol-
icy, additional coverages 

Homeowners page 8 
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STORYTELLING

KSUT and Rocky Mountain 
PBS launch Native Lens

Staff report
native lenS

KSUT Tribal Radio, in 
collaboration with Rocky 
Mountain PBS are excited to 
present the launch of Native 
Lens, featuring submissions 
from three Native Storytell-
ers, with many more to come. 

At age 11, Andreita Gon-
zales makes her directo-
rial debut. She lets her age 
be a driving factor to learn 
as much as she can about 
the world around her and 
beyond. She wanted to show 
everyone that no matter what 
age you are, you can accom-
plish great goals, and it can 
be “pretty fun” too.

Caring for her garden and 
ducks, and hosting drive-
through Feast Days are 
some of many ways And-
reita honors her family and 
Pueblo through the Covid-
19 pandemic.

Andreita’s episode for 
Native Lens reminds us 
we can learn from peo-
ple of all ages – and gives 
insight about how she sees 
the world during pandemic 
times. Her artistic voice is 
shaped by the skies, moun-

tains, mesa and clay earth 
around her home in San 
Ildefonso Pueblo.

Gonzales said, “I would 
like people to make their 
own videos for Native Lens 
and talk about the pandemic” 
so that she can learn about 
different tribal communities 
and their resilience during 
these times, too. “I wanted 
to share my story with the 
world, and for everyone to 
be safe” she said.

Many Native communi-
ties are disproportionately 
affected by the Covid-19 
pandemic. For Pueblo com-
munities many Feast Days, 

dances and ceremonies 
have been affected, leaving 
families to celebrate these 
important days socially dis-
tanced. Gonzales chose to 
make her submission about 
the Santa Clara Pueblo 
Feast Day, which neighbors 
San Ildefonso Pueblo.

Be seen and heard. Are you 
Native or Indigenous, with 
a story to tell? KSUT Tribal 
Radio and Rocky Moun-
tain PBS hope you’ll join the 
Native Lens project. Learn 
more online at www.rmpbs.
org/nativelens. The video 
shows you what to do. Please 
share and participate.

courtesy Andreita Gonzales
11-year-old Andreita Gonzales reflects on the Covid-19 
pandemic, virtual school, and love for her Pueblo in her 
first video submission to Native Lens.

NOTICE: 2020 SOUTHERN UTE TRIBAL FAIR 
The Contest Powwow, Rodeo, Softball Tournament and all 

other events and activites associated with the 
2020 Southern Ute Tribal Fair have been canceled.

For additional info, contact the Special Events Coordinator, Tara Vigil 
at 970-563-2985 or via email, tvigil@southernute-nsn.gov
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HEALTHY RECIPES

School is back in session and 
our kids need their lunch!

By Lisa B. Smith, RDN
Shining mountain health anD WellneSS

Providing your children with healthy 
foods helps them stay alert and learn-
ing throughout the day and provides 
them with the nutrients they require for 
growth and development. 

Getting lunch and snacks together can 
be a hassle. It helps to sit down with your 
children and make a list of the things they 
would like. Putting most of the lunch 
together the night before will save time in 
the morning and you will feel less rushed. 
Having your kids help prepare their lunch 
will also make them more likely to eat it. 
Here are some healthy lunch and snack 
ideas to help you get started:

Healthy Lunch Ideas
• Turkey and cheese on whole grain bagel
• Egg salad with whole wheat crackers
• Peanut butter and banana on a toasted 

whole grain English muffin
• Hummus and veggies in rolled-up tortilla
• Whole wheat penne pasta salad with 

pepperoni or ham
• Chicken salad on a croissant with let-

tuce, cucumbers, tomatoes
• Leftovers from the night before
• Homemade “lunchables” with whole 

grain crackers, cut up cheese and tur-
key “squares”

• Soup/chili or stew heated up and 
placed in a thermos

• Tuna salad in whole wheat pita bread 
with lettuce and tomato

Healthy Snack Ideas
• Grapes
• Apple slices
• Cheese stick
• Carrots and celery sticks with ranch or 

hummus
• Greek yogurt with blueberries
• Apple sauce pouch (no added sugar)
• Granola bar (made with whole grain 

and no more than 10g sugar)
• Popcorn
• Whole strawberries
• Cubed melon
• Whole grain cheese snack cracker
• Homemade trail mix (combo of dried 

fruit, nuts/seeds, whole grain cereal 
like Cheerios or Chex)

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Homemade Granola Bars

Ingredients:
1 cup rolled oats (uncooked)
1/4 cup flour (whole wheat flour, almond 
flour, coconut flour or GF blend flour)
1/2 tsp cinnamon
1/4 tsp baking powder
1/4 tsp baking soda
1/4 tsp salt
2 tbsp coconut oil
2 eggs
1/4 cup maple syrup or honey
1/4 cup peanut or almond butter (crunchy 
or creamy)
1/2 tsp vanilla
1/3 cup “extras” raisins, chocolate chips, 
coconut flakes, almonds or a combination

Directions:
1. Preheat oven to 350 F and line an 8x8 

pan with parchment paper. 
2. In a medium bowl, mix oats, flour, 

cinnamon, baking powder, baking 
soda and salt. Set aside.

3. Melt coconut oil in the microwave for 
15-20 seconds. Beat in the eggs. Add 
in the maple syrup or honey, nut but-
ter and vanilla. Mix until combined. 

4. Pour the wet ingredients into the dry 
and mix until just combined. Use a 
rubber spatula to fold in the “extras”. 
Spread the mixture into the pan. Bake 
for 20-25 minutes or until golden 
brown. Let cool before cutting into 
bars. Store in an airtight container on 
the counter for up to 3-5 day.

GimmeSomeOven.com

BEHAVIORAL HEALTH

BEE HEARD: Tribal students 
and substance use prevention

By Precious Collins
native ConneCtionS Program

Native American youth 
have not been exempted 
from the impact of the pan-
demic and the racial cli-
mate. They have seen and 
felt all the effects that it 
has had on us as individu-
als, families, and commu-
nity. They have seen and 
felt a range of feelings that 
sometimes can have a neg-
ative affect on their psyche. 
In some cases, they too have 
looked for ways to combat 
the feeling of isolation and 
maybe even taken part in 
rebellious behavior. Adults 
have reacted similarly too! 
Here is some information 
about youth, substance use 
and prevention efforts. 

SUBSTANCE USE 
PREVENTION WITH 
STUDENTS

With the increased stress 
of today’s current conditions, 
some students have turned to 
use alcohol and other sub-
stances to self-medicate. Our 
biggest priority as a parent 
or guardian is to keep your 
student safe and healthy. We 
want to prepare them for the 
world and walk beside them 
in their efforts to become the 
person they want to be. We 
also need to recognize the 
stress and anxiety our stu-
dents might be experiencing 
and talk to them about pre-
scription and non-prescrip-
tion use, illegal drug use, 
opioids, and other substances 
like meth, cocaine, inhalants, 
and any other forms of drugs 
that are out there. It’s import-
ant to listen to your student 
and to learn together about 
drug usage. 

It’s okay if you don’t 
know what certain drugs 
are or the effects of them. 
It’s a great opportunity for 

both you and your child to 
research and learn together 
about substance usage. Here 
are some tips and ways you 
can support your child with 
substance usage:
• Talk to them about what 

substance use is. 
• Contact your healthcare 

provider for professional 
medical assistance. 

• Check out a virtual treat-
ment or recovery program. 

• Try to stay positive, don’t 
play the blame game.

Factors that aid in pre-
venting substance usage for 
both youth and adults are:
• Social, emotional, 

behavioral, cognitive, 
and moral competence.

• Self-efficacy.
• Spirituality. Cultural 

or religious beliefs that 
value self-preservation.

• Resiliency.
• Opportunities for posi-

tive social involvement.
• Recognition for positive 

behavior.
• Bonding. A positive 

connection to family, 
friends, or community.

• Healthy beliefs and stan-
dards for behavior.

If you need assistance 
with how to talk to your 
child about substance usage, 
you can call SAMHSA’s 
National Helpline: 1-800-
662-HELP (4357). You can 
always reach out to your 
local Behavioral Health pro-
gram for advice and support. 
• #DearNativeYouth
• #WeRNative

ADULTS NEED HELP 
TOO

According to CDC.gov, 
in the month of June there 
were considerable elevated 
adverse mental health con-
ditions associated with 
the pandemic and 40% of 
U.S. adults reported strug-
gling with mental health 
or substance use. Younger 
adults, racial/ethnic minori-
ties, essential workers, 
and unpaid adult caregiv-
ers reported having expe-
rienced disproportionately 
worse mental health out-
comes, increased substance 
use and elevated suicidal 
ideation. Please reach out to 
any of the resources listed to 
ask questions and help make 
a plan to overcome mental 
health struggles. 

Please check out our 
resource list below and 
make tomorrow a better day. 

Want to help and be a 
part of the change? 

Looking for community 
members and youth to join 
the Prevention Coalition 
tasked to reduce youth sub-
stance usage, eliminate men-
tal health stigma, and start 
the discussion around suicide 
and prevention. 

Upcoming Prevention 
Coalition Meeting

We are going virtual! Join 
our meeting via Zoom. We 
will start regular meetings 
on Tuesday, Sept. 15, from 
6 pm-7pm. Meetings will be 
held virtually every Tuesday 
for four weeks just to start. 
For a copy of the link to the 
meeting, please feel free to 
call or email Precious. Or 
you can visit https://zoom.
us/join and type in the meet-
ing ID:  889 0328 1795. 
Contact Precious Collins, 
Native Connections Pro-
gram Coordinator for more 
information 970-563-2487. 

Upcoming Training
FREE online Suicide Pre-

vention Training- Question, 
Persuade, Refer (QPR) for 
Southern Ute Tribe Employ-
ees and Southern Ute Tribal 
members and their family. 
Let’s all learn the warning 
signs and what to do if some-
one is experiencing a crisis. 

Please contact Precious 
Collins at 970-306-8131 or 
email prcollins@southern-
ute-nsn.gov to sign up.

LOCAL RESOURCES
• So. Ute Health Center: Behavior Health 69 Capote 

Dr., Ignacio, CO, 970-563-4581. For local Native 
Americans. Call to schedule a counseling appointment.

• So. Ute Social Services: 116 Capote Dr., Ignacio, 
CO, 970-563-2331 for local Native Americans needing 
assistance with child welfare needs and family support.

• St. Ignatius Catholic Church: Pastor Cesar Arras, 
14826 CO-172, Ignacio, CO 970-563-4241.

• Ignacio Community Church: Pastor Randall Haynes 
405 Browning Ave., Ignacio, CO (currently located 
inside ELHI), 970-759-3633.

• Second Wind Fund of the Four Corners: Believes 
that every child and youth at risk of suicide should 
have access to the mental health treatment they need. 
We match children and youth at risk for suicide with 
licensed therapists in their communities, 720-962-0706.

• Women’s Resource Center: Creates personal, social 
and professional growth opportunities for all women in 
La Plata County, 970-247-1242.

24/7 STATE & NATIONAL RESOURCES
• Colorado Crisis Line: 844-493-8255 or Text “TALK” 

to 38255. You’ll immediately be put in contact with a 
trained counselor, ready to text with you about anything.

• The National Suicide Prevention Lifeline: Has both 
an online chat and 24/7 phone line at 1-800-273-8255 if 
you are thinking of suicide or need help for a loved one.

• The Trevor Project: Seeks to serve LGBT youth, has a 
24/7 suicide prevention line at 866-488-7386.

• WeRNative: Join the movement by liking them on 
Facebook (www.facebook.com/weRnative), signing up 
for the text messaging service (text NATIVE to 24587).

S.U. Vocational Rehabilitation Program
We are here and available for support via phone, fax, or email!

Monday – Friday, 8 a.m. – 5 p.m.
Phone: 970-563-4730 • Fax: 970-563-4840

Email: brosa@southernute-nsn.gov
Making Change Work for You!
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ADVOCACY

StrongHearts Native Helpline scales 
to address “a crisis within a crisis.”

Staff report
StrongheartS native helPline 

New studies confirm 
Native Americans are diag-
nosed with COVID-19 at 
a much higher rate, com-
pounding disproportionate 
domestic violence numbers. 
StrongHearts Native Help-
line scales to address the 
issues at hand.

StrongHearts Native 
Helpline, a free, anonymous 
and culturally appropriate 
helpline for Native Ameri-
cans affected by domestic, 
dating and sexual violence, 
has expanded its services to 
address the needs of a pop-
ulation disproportionately 
affected by both the COVID-
19 pandemic and domes-
tic violence. The organiza-
tion has added online chat 
and sexual violence advo-
cacy and is currently recruit-
ing advocates to soon pro-
vide 24-hour services to 
meet demand from Native 
Americans along with refer-
rals to resources such as 
legal advocacy, shelters and 
Native-centered domestic 
violence programs in each 
community as available.    

“We’re alarmed by trends 
in domestic violence across 
the country during the pan-
demic. It’s a crisis within a 
crisis,” Lori Jump, director 
of StrongHearts Native Help-
line, said. “Tribal communi-
ties are acutely impacted by 
this issue. Our organization 
is working to reach out to our 
relatives in Indian Country 
with advocates who under-
stand their experience in a 
personal and authentic way.”

New studies confirm lay-
ered suffering. As reported 
by the Radiological Society 

of North America earlier this 
month, lockdowns during the 
pandemic have contributed 
to increased rates of domes-
tic violence across the coun-
try and many victims are 
trapped for longer hours with 
their abusers. Indian Country 
includes an estimated 6.79 
million people from 573 fed-
erally recognized tribes and 
these individuals experience 
domestic violence at much 
higher rates.

The effects of the pan-
demic on Native Amer-
icans are stark. Another 
recent study cited by the 
Centers for Disease Control 
(CDC) found that in the 23 
states studied, Native Amer-
icans were diagnosed with 
COVID-19 at a rate 3.5 times 
higher than the non-Hispanic 
white population.

According to the National 
Institute of Justice (NIJ) 
more than 1 in 2 Native 
women (55.5%) and 1 in 3 
Native men (43.2%) have 
experienced physical vio-
lence by intimate partners in 
their lifetime.

Scaling services to answer 
a surge in demand. “The 
impact of COVID-19, lay-
ered on top of a lack of suf-
ficient health care, is com-
pounding the marginalization 
and victimization of Indig-
enous peoples,” Jump said. 
“With an expanded staff and 
24-hour services, we can be a 
lifeline to a highly vulnerable 
population during an exceed-
ingly challenging time.”

StrongHearts Native Help-
line offers nationwide support 
to a historically underserved 
population disproportion-
ately affected by intimate 
partner violence. While the 
Helpline currently operates 
daily from 7 a.m. to 10 p.m. 
Central time, there remains 
a need for 24-7 assistance. 
The new online chat advo-
cacy gives those in need of 
help the option to reach out in 
a more discreet manner with-
out needing to speak on the 
phone.

Additionally, the Help-
line’s launch of sexual vio-
lence advocacy addresses 
specific trauma experienced 
by victim-survivors of sex-
ual violence. These new ini-
tiatives, paired with plans to 
hire additional advocates, 
will support the growing 
need for services.

Those interested in apply-
ing to be a StrongHearts 
Native Helpline advocate 
should visit www.strong-
heartshelpline.org/careers 
for more information. Any 
Indigenous person in North 
America experiencing rela-
tionship violence or any-
one who believes a Native 
American friend, fam-
ily member or coworker 
may be in an abusive rela-
tionship is encouraged to 
contact the StrongHearts 
Native Helpline by calling 
1-844-7NATIVE (1-844-
762-8483) and visiting 
StrongHeartsHelpline.org 
to connect with an advocate.

TRIBAL HEALTH

The flu vaccine is more 
important than ever
By Anita L. Brock, MSHS, 

MPH
Southern ute tribal health 

It’s likely that flu viruses 
and the virus that causes 
COVID-19 will both 
spread this fall and winter. 
Healthcare systems could 
be overwhelmed treating 
both patients with flu and 
patients with COVID-19. 
This means getting a flu 
vaccine during 2020-2021 
is more important than ever.

We recommend the flu 
shot every year. But, with 
the unpredictability of 
COVID-19 circulating at 
the same time as the flu, the 
best measure is to decrease 
the possible impact on your 
respiratory system, includ-
ing preventing the flu. 
The flu vaccine not only 
reduces your risk of illness 
but can prevent hospitaliza-
tions and deaths. 

While getting a flu vac-
cine will not protect against 
COVID-19, there are many 
important benefits. Flu vac-
cines have been shown to 
reduce the risk of flu illness, 
hospitalization, and death. 
Getting a flu vaccine can also 
save healthcare resources 
for the care of patients with 
COVID-19. Flu vaccination 
can keep you from getting 
sick with flu.

Flu vaccine prevents mil-
lions of illnesses and flu-re-
lated doctor’s visits each 
year. For example, during 
2018-2019, flu vaccination 
prevented an estimated 4.4 
million influenza illnesses, 
2.3 million influenza-as-
sociated medical visits, 
58,000 influenza-associated 
hospitalizations, and 3,500 
influenza-associated deaths.

During seasons when the 
flu vaccine viruses are like 
circulating flu viruses, flu 
vaccine has been shown to 
reduce the risk of having to 
go to the doctor with flu by 
40 percent to 60 percent.

Flu vaccination can 
reduce the risk of flu-associ-
ated hospitalization for chil-
dren, working age adults, 
and older adults. Flu vaccine 
prevents tens of thousands 
of hospitalizations each year. 
For example, during 2018-
2019 flu vaccination pre-
vented an estimated 58,000 
flu-related hospitalizations.

A 2014 study showed 
that flu vaccine reduced 
children’s risk of flu-re-
lated pediatric intensive 
care unit (PICU) admis-
sion by 74% during flu sea-
sons from 2010-2012.  
In recent years, flu vac-
cines have reduced the risk 
of flu-associated hospital-
izations among older adults 
on average by about 40%.

A 2018 study showed that 
from 2012 to 2015, flu vacci-
nation among adults reduced 
the risk of being admitted to 
an intensive care unit (ICU) 
with flu by 82 percent.

Flu vaccination is an 
important preventive tool 
for people with chronic 
health conditions. Flu vac-
cination has been asso-
ciated with lower rates 
of some cardiac events 
among people with heart 
disease, especially among 
those who had had a car-
diac event in the past year. 
Flu vaccination can reduce 
worsening and hospitaliza-
tion for flu-related chronic 
lung disease, such as in per-
sons with chronic obstruc-
tive pulmonary disease.

Flu vaccination also has 
been shown in separate stud-
ies to be associated with 
reduced hospitalizations 
among people with diabe-
tes and chronic lung dis-
ease. Flu vaccination helps 
protect women during and 
after pregnancy. Vaccination 
reduces the risk of flu-as-
sociated acute respiratory 
infection in pregnant women 
by about one-half. A 2018 
study that included influ-
enza seasons from 2010-
2016 showed that getting a 
flu shot reduced a pregnant 
woman’s risk of being hos-
pitalized with flu by an aver-
age of 40 percent. 

Several studies have 
shown that in addition to 
helping to protect pregnant 
women, a flu vaccine given 
during pregnancy helps pro-
tect the baby from flu for 
several months after birth, 
when he or she is not old 
enough to be vaccinated.

Flu vaccine can be life-
saving in children. A 2017 
study was the first of its 
kind to show that flu vac-
cination can significantly 
reduce a child’s risk of 
dying from flu.

Getting vaccinated your-
self may also protect peo-
ple around you, including 
those who are more vulnera-
ble to serious flu illness, like 
babies and young children, 
older people, and people 
with certain chronic health 
conditions. Despite the 
many benefits offered by flu 
vaccination, only about half 
of Americans get an annual 
flu vaccine and flu contin-
ues to cause millions of ill-
nesses, hundreds of thou-
sands of hospitalizations and 
tens of thousands of deaths.

Stay up to date about COVID-19 
For up-to-date COVID-19 information from the 

Southern Ute Indian Tribe, visit the Tribe’s website 
at www.southernute-nsn.gov 

or the Tribe’s Facebook page at 
www.facebook.com/southernute

Southern Ute Health Center
Important Information

Due to the evolving Covid 19 Outbreak the Southern 
Ute Health Center has updated all operational hours. 

The Southern Ute HEALTH CENTER, including DENTAL 
will be operating on reduced hours, until further notice.

• OPTOMETRY: Mondays and Wednesdays, 1 – 5 p.m., by appointment 
only. Call 970-563-2374 for all inquiries.

• DENTAL: Open from 7:30 a.m. – 1 p.m.
• HEALTH CENTER: Open from 8 a.m. – 5 p.m. Respiratory ailment 

screenings will be conducted in the tent located behind the Health 
Center beginning at 8 a.m. Lab hours of operation will be Monday 
through Friday from 8 a.m. to 5 p.m. Physical Therapy appointments 
will be made from 12:30 to 4:30 p.m. as requested.

• NURSING VISITS  from 8 a.m. – 5 p.m.  by appointment only. NO 
WALK-INS ACCEPTED!

All PATIENTS ARE REQUIRED TO CALL AHEAD
FOR APPOINTMENTS, 970-563-4581.

• DENTAL will see patients Monday – Friday from 7:30 a.m. – 1 p.m.
• PHARMACY hours will be from 9 a.m. to 4:30 pm – Only Window 

service will be offered, there will be no pharmacy access inside the clinic.
• PSYCHIATRY visits will occur in the Mouache Capote Building; 

Patients will be called first to verify time of appointment
• All other SPECIALTY MEDICINE (Rheumatology, Neurophology) all 

are postponed, call the Health Center for more information. 
• All BEHAVIORAL HEALTH Patients are treated by phone, no in-person 

or group meetings at this time.
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SOUTHERN UTE EDUCATION DEPARTMENT
Online Educational Resources

The Southern Ute Education Department has compiled an abundance of online 
education resources or you, the membership! We have organized a variety of 
resources for adult learners, youth, parents and even wellness. Resources will 
be updated and added every Wednesday. Please use this resource to learn 
while you and your family are at home. Take the opportunity to strengthen your 
knowledge in financial literacy, business writing, GED math, or resume writing.   
Use this resource to connect your student to eduational games, literacy, math 
and social studies resources. Or, look at the wellness resources to manage 
stress during an uncertain time. 

You can access these resources on out website in “Online resources” at  
www.southernute-nsn.gov/education/. 

Thank you, and we hope this supports your education at a distance.

SUIMA

From the Eagle’s Nest
Welcome to the new school year! 

Staff report
Su inDian monteSSori aCaDemy

With the school year begin-
ning, SUIMA is excited about 
how the guides and teachers 
will deliver lessons. 

Many hours of planning 
have taken place to ensure 
that our 106 students are 
connected with their peers; 
are provided with lessons 
and materials for learning; 
and are set up for success. 

There are 34,576 private 
schools across our coun-
try, with over half of them 
offering online learning, 
which means that SUIMA is 
in good company. Our first 
week of school opened in 
a slower than normal way, 
but that allowed for stu-
dents and parents to meet 
the teachers, check out 
Chromebooks, understand 
expectations of attendance 
and participation, and pick 
up the first home-learning 
packets. As the school year 
moves into its third week, 
routines should be getting 
established with the school 
and at home. 

By setting expectations 
and routines, your child will 
be ready to learn. Here are a 
few pointers to help set your 
child up for a good year. 
1. Choose a good place to 

learn. Ask your child 
for input and then help 
set up a “mini” class-
room. Your family’s 
regular learning space 

for occasional home-
work might not work 
for extended periods so 
set up a physical loca-
tion that’s dedicated to 
school-focused activ-
ities. Make sure it is 
quiet, free from distrac-
tions and has a good 
internet connection.

2. Help your child ‘own’ 
his/her learning. No 
one expects parents to 
be full-time teachers. 
Provide support and 
encouragement while 
expecting your child to 
do his/her part. Strug-
gling is allowed and 
encouraged! Don’t 
help too much. Becom-
ing independent takes 
lots of practice. At 
SUIMA, your child 
usually engages with 
other students and any 
number of adults sev-
eral times each day. 
Many of these social 
interactions will con-
tinue from a distance, 
but they will be differ-
ent. You cannot replace 
them all, and that’s OK.

3. Begin and end the day 
by checking-in. 
• In the morning, you 

might ask:
What subjects are 
going to be taught 
today?
How will you 
spend your time?
What can I do to 
help?

• At the end of the day 
you might ask:

How far did you 
get in your learn-
ing tasks today?
What did you dis-
cover? What was 
hard?
What could we do 
to make tomorrow 
better?

These brief ground-
ing conversations mat-
ter. These check-in rou-
tines can help avoid 
later challenges and 
disappointments. They 
help students develop 
self-management skills 
for life. Parents are 
good life coaches. And 
we have the best par-
ents around!

4. Stick to a sleep sched-
ule. While it might be 
tempting for your older 
children to stay up late 
every night and sleep 
late every morning, 
changing healthy sleep 
habits is not going to 
help with physical and 
mental health. 

Stay in Touch. Guides 
and teachers will mainly be 
using our online platforms 
and virtual learning envi-
ronments, yet may call, text, 
or email you. If you have 
concerns, questions, or just 
to talk to someone, please 
call the school anytime at 
970-563-0253. 

Robert L. Ortiz/SU Drum
Geneva Watts-Gomez, SUIMA Kitchen Manager and Tony McCook, SUIMA Cook 
Assistant hand out meals at the Southern Ute Indian Montessori Academy. Breakfast and 
lunch will be provided to students for pick up, Monday mornings from 7:30 to 8:30 a.m. 
and lunches available for pick up Tuesday through Friday from 11:30 a.m. to 12:30 p.m. 
Sign up by calling Geneva Watts-Gomez, at 970-563-2770. 

PSA Moon Tree Planting Sept. 12
Join us outside on The Powerhouse plaza, OR, virtually on our live Facebook stream 
Saturday, Sept. 12 at 11 a.m., while we plant a tree that local astronaut Stuart Roosa 
took with him around the moon and back! Free to the public.

PSA Apollo 14 Speaker Series Sept. 13
Join The Powerhouse virtually for the first of a nine part space-themed lecture series 
on Sunday, Sept. 13 from 4:30 – 5:30 p.m. Speaker Rosemary Roosa will be talking 
about her father’s role in the Apollo 14 moon mission, and his contributions in the Forest 
Service “moon tree” research project. Tune in to @powscicenter Facebook live stream. 
Q&A session following the event.

Back to school, virtually speaking

Brandlin Goodtrack picks 
up classroom work binders 
from Cheryl Ongtowasruk, 
SUIMA Lower Elem. 1 
Guide for his kids, Tayton 
and Taylin.

Southern Ute Indian Montessori Academy Lower Elementary teachers welcome 
their students back to school on Tuesday, Sept. 8, handing out classroom work 
binders. Upper Elementary and Primary students received their work binders last 
week during student and family orientation visits. Although traditional Montessori 
teaching cannot be implemented wholly, due to the Southern Ute Tribe adhering 
to the Stay at Home order to prevent the spread of COVID-19. The teachers are 
following required curriculum in accordance to the scope and sequence of the 
Montessori teaching virtually, while also making sure the students meet the state 
recommendations. SUIMA Primary Teacher Danielle Burns shows her student, Sibrya 
Larry her classroom work binder.

photos Robert L. Ortiz/SU Drum
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Congrats Yesenia!

Congratulations to Yesenia Briceno for completing the Manna Culinary Program on 
Friday, Aug. 21. We are very happy for her and proud of her accomplishment and 
dedication!   –  Bobbie Rosa and Louise Wilson

courtesy Bobbie Rosa/SU Vocational Rehabilitation

Youth EmploYmEnt program • from pagE 1
them ample time to ready 
themselves for the academic 
semester each fall. 

This year the Tribe’s Edu-
cation Department had to 
get creative to see how they 
would be able to bring in stu-
dent workers during the pan-
demic, while still adhering to 
the Tribe’s safety protocols. 

“Last year we had 48 stu-
dents, and our cap is 50,” 
explained Dustin Weaver, 
Youth Employment Pro-
gram Apprentice with the 
Southern Ute Education 
Department. “We wanted to 
still give the kids the oppor-
tunity to gain job experi-
ence, and on the job knowl-
edge. We didn’t want to not 
offer that with COVID-19, 
so we worked with the IMT 
and employers to come up 
with a plan on how to safely 
put them to work.”

The solution was a 
shorter work season and 
fewer students, a number 
of which worked outside. 
One student even worked 
remotely, collaborating with 
his department online each 
day. In total, the program 
employed five tribal mem-
bers, working with various 
Tribal Departments under 
the Permanent Fund.

“What I did, once we got 
the OK from the IMT, I started 
getting with departments: 
our department, SUIMA, 
Legal, Grounds, and Tribal 
Court, Natural Resources and 
the Southern Ute Museum. 
Because we ended up start-
ing around the first week of 
August, it was really short, 
working about two weeks 
total,” Weaver explained. 

“What we are trying to 

teach them is to write a 
resume, apply for a job, for 
the interview process, so 
by the time they do it, they 
know what to look forward 
to,” Weaver emphasized. “I 
was really happy that we 
got a chance to give the kids 
a chance to work this sum-
mer. And they earned a pay-
check at the same time – It’s 
good life experience.” 

Through YEP, students 
are paid by the Southern 
Ute Education Dept. based 
on the hours they work. But 
the primary goal is to pre-
pare them for the workforce 
through real world experi-
ence. Because of the short 
season, many students opted 
to apply for next year’s pro-
gram instead. Some of the 
potential student employ-
ees had already signed up 
for science and math camps.

The program had a 
few hurdles to overcome 
this summer, which also 
attributed to the late start. 

Kaye Washington interned 
with Education. “There as 
some miscommunication 
between her and HR, emails, 
phone calls, so she ended 
up starting later then she 
would have,” Weaver said. 
“This year they had to set up 
drug testing appointments, 
COVID-19 testing on their 
own prior to working.”

Dimitre Burch worked 
with Grounds Mainte-
nance. “He did really well, 
he was the first one to apply, 
Weaver said. “His employ-
ment went pretty smooth.” 

Jace Carmenoros and his 
sister, Jazmin Carmenoros 
worked together at SUIMA. 
“They did the garden, helped 

teachers with painting tires 
for an obstacle course, and 
some office work – they 
did pretty much whatever 
needed done.” 

Badger Yellowbird served 
with the Tribe’s Legal 
Department “His was fully 
virtual, and never went into 
the office, all emails, phone 
calls and TEAM meetings,” 
Weaver explained. “I think 
it was just really different 
for him. He said he had fun, 
and that his uncle who takes 
care of him is a lawyer. The 
Legal Department said he 
was very helpful in what 
they gave him to do.” 

Because the Southern Ute 
Indian Tribe is still observ-
ing a mandatory Stay at 
Home order, the Educa-
tion Dept. will honor the 
summer workers by giving 
them each a small gift and 
a lunch, so that they know 
they are appreciated. Indi-
vidually the students will 
receive a meal delivered to 
their home, in lieu of the 
traditional end of season get 
together. 

“There was a lot of hard 
work on their side, and the 
Tribe’s side jut to make sure 
this happened — I want to 
thank everybody for their 
work, Weaver emphasized. 
“I hope the [students] gained 
some experience from 
what’s going on right now!”

The Youth Employment 
Program was originally run 
through Southern Ute Com-
munity Actions Programs 
(SUCAP), but eventually 
moved under the Southern 
Ute Education Department, 
where the program is now 
managed each summer. 
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may be added for the safety 
and protection of the prop-
erty. Additional coverages 
may consist of flood insur-
ance, personal injury, roof 
replacement, sewer backup, 
detached structures, and 
identity theft protection. For 
each of the coverages listed, 
it would be important to 
account for these additions as 
named perils. If occurrences 
such as these, have a higher 
risk of happening, additional 
coverages should be added to 
the insurance policy.  
• Flood Insurance: Typ-

ically, homeowners’ 
insurance does not pro-
vide coverage for dam-
ages due to flooding or 
rising water. Separate 
from the insurance pol-
icy plan, the National 
Flood Insurance Pro-
gram (NFIP) is available 
for purchase, specializ-
ing in policy plans for 
flooding.  

• Personal Injury: Per-
sonal injuries such as 
detention, slander, false 
arrest, or imprison-
ment would be covered 
as an additional cover-
age expense. Associ-
ated legal costs and fees 
would also be covered 
under the policy plan.  

• Roof Replacement: 
In case of wind or hail-
storm, a roof replace-
ment would fall under 
the category as an addi-
tional coverage expense. 
The addition would be 
purchased separately 
depending on the geo-
graphic location of the 
home. If perils such as 
these happen to occur 
often, roof replacements 
might be added to the 
policy plan.  

• Sewer Backup: A sewer 
backup could occur at 
any given time. As addi-
tional coverage, it would 
be in the policyholders’ 
best interest to purchase 

the coverage in case of 
an incident.  

• Detached Structures: 
Additional structures 
such as sheds, fences, 
gazebos, and swimming 
pools are detached struc-
tures from the home 
itself. Therefore, addi-
tional property insur-
ance would be required 
to ensure the safety and 
protection of structures 
such as these.  

Homeowners Insurance 
vs. Home Warranty 

A home warranty is a con-
tract that provides repair or 
replacements for home sys-
tems and appliances such as 
heaters, ovens, washers, and 
dryers. Typically, a home 
warranty contract expires 
after 12-months. As a result 
of poor maintenance or inev-
itable construction, a home 
warranty would commonly 
cover the fixing of the dwell-
ing or property needing to 
be fixed. Contracts such as a 
home warranty are not man-
datory as opposed to a home-
owner insurance policy that 
would be required, depend-
ing on the financial lending 
institution. 

   
Homeowner Insurance 

vs. Mortgage Insurance 
Mortgage insurance is 

often required by a bank 
or mortgage company for 
homebuyers financing a 
home with a down pay-
ment of less than 20% of 
the cost of the property. As 
a financial lender is taking 
on an extra risk financing 
the home, the Federal Home 
Administration (FHA) most 
often requires mortgage 
insurance to be included 
for those taking out an 
FHA loan. Mortgage insur-
ance is an extra fee that can 
be added into the monthly 
mortgage or paid in full 
once the mortgage is issued 
to the homeowner.  

STEPS TO SELECTING 
HOMEOWNER 
INSURANCE POLICY 

Property Evidence 
(Step-1) 

The first and most import-
ant step to having an insur-
ance policy is to account for 
all personal property values. 
By maintaining a personal 
log of all purchased items, 
insurance providers will be 
able to thoroughly assist in 
recording the actual cash 
value of each purchased 
item. In a catastrophic 
event or natural disaster, 
these items will be replaced 
according to current market 
cash-values. 

Researching Insurance 
Companies (Step-2) 

The second step to select-
ing an insurance provider 
is to do due diligence in 
researching local and nation-
wide insurance companies. 
By researching a creditable 
insurance provider, it will 
enable the opportunity for 
receiving quotes according 
to policy plans selected. It 
is good practice to receive 
(5)-five quotes in compar-
ison with policies, cover-
ages, and rates. 

Policy Plans (Step-3) 
The third step consists of 

constructing a policy plan 
that is suitable for your 
household. If your home is 
prone to natural disasters or 
potential damages, it would 
be best practice to include 
these in your policy plan in 
case of an event. Taking into 
consideration the acciden-
tals and damages potentially 
made to personal property, 
it is always good to expect 
the unexpected. By select-
ing an appropriate policy 
plan, damages, and acci-
dentals to your home or per-
sonal property could poten-
tially be covered, depending 
on the insurance policy pur-
chased. Granted, a policy 
should be thoroughly exam-

ined and comprehended 
according to the coverage 
listed and agreed upon. 

Coverage Rates (Step-4) 
The fourth step in the 

selection process is compar-
ing coverage rates. Based 
on the research compiled 
for suitable policy plans, 
budgeting for a homeown-
er’s insurance policy is 
key for future planning. 
Depending on the pol-
icy plan selected, deduct-
ible rates may vary in pric-
ing. Typically, deductible 
amounts range from 1-2% 
of the home’s insured value. 
The average premium costs 
$1,211.00 annually. Each 
premium cost varies in pric-
ing, according to the value 
insured on the home. There-
fore, it is important to bud-
get for your premium cost in 
advance. Additional funds 
could be saved by paying 
the monthly premium cost 
in exchange for a one-year 
insurance policy. As a rec-
ommendation, please con-
sult your insurance provider 
regarding your monthly and 
annual premium rates.  

Selecting the best policy 
for your household (Step-5) 

The final step in select-
ing an insurance policy to 
narrow down the selection 
of three insurance provid-
ers. By having a side-by-
side comparison of the prop-
erty coverage, plans, values, 
and pricing, it would allow 
the opportunity to select the 
most suitable plan for you, 
the homeowner. Before 
selecting a policy plan, it 
would be in the best inter-
est of the homeowner to con-
sult with the financial lender 
or institution. In case of an 
accident occurring, the home 
would be financially secured 
under the insurance policy.  

Preparation  
Within the prepara-

tion stages of purchasing a 
homeowner’s insurance pol-
icy, personal safety, secu-
rity, and budgeting would 
be highly recommended 
before selecting an insur-
ance provider. Also, the 
personal property should 
be appraised while provid-
ing substantial evidence 
such as receipts or invoices 
for actual cash value. As a 

result of an accident or nat-
ural disaster, preparation is 
important for protecting val-
ued assets, including family, 
friends, and loved ones.  

Personal Safety and 
Security 

Before purchasing an 
insurance policy for a home, 
the security and safety of 
the property should be the 
number one priority. With 
modern technology, security 
alarms and cameras have 
become essential for pro-
tecting homeowners in the 
case of an accident or disas-
ter. Gates, locks, fences, 
and safes are also recom-
mended for protecting per-
sonal property and valued 
items. Home defense weap-
ons, swimming pools, and 
other potential hazards such 
as these should be secured 
and heavily guarded for the 
safety and protection of oth-
ers. Insurance providers 
consider additional security 
measures and could poten-
tially offer reduced rates 
depending on the security 
hardware installed.  

Budgeting 
As a homeowner, bud-

geting can be a strug-
gle, however, on the con-
trary, planning is necessary 
for anticipated annual and 
monthly expenses. Granted, 
insurance policies can be 
purchased annually or 
monthly depending on the 
insurance policy. As a per-
sonal recommendation, 
$1,000.00 should be saved 
in an emergency fund spe-
cifically for homeowner’s 
insurance policy. Additional 
funds might be needed to be 
budgeted for liability cov-
erage, a home warranty, or 
home mortgage insurance. 

Personal Property Evi-
dence  

Personal property can 
be highly expensive while 
holding memorable val-
ues. Dwellings, detachable 
structures, and other valued 
items should be appraised. 
High priced items such as 
jewelry, technology, and 
firearms, can be consid-
ered valuable items.  Pro-
viding substantial evidence 
such as receipts, invoices, 

or proper documentation; 
losses or damages could 
be covered under an insur-
ance policy plan, resulting 
in actual cash value. Addi-
tionally, renter’s insurance 
is also recommended for 
non-homeowners, as rent-
er’s insurance can provide 
similar coverage. It would 
be recommended for people 
to consider a policy to pro-
tect the safety and security 
of their valued assets. 

Conclusion 
Homeowner’s insurance 

can provide more than just 
coverage on a home. With 
proper planning and bud-
geting, personal property 
and assets could be pro-
tected against accidentals or 
disasters. It is highly recom-
mended for all homeown-
ers and renters to purchase 
a policy plan suitable for 
their household. Although 
an insurance policy is not 
always required, some 
financial institutions may 
require a policy plan to be 
purchased depending on the 
terms and conditions of the 
mortgage. 

As a security measure, 
mortgage insurance may 
be required to protect the 
value of the mortgage loan. 
Following the five tips to 
Selecting a Homeowners 
Insurance Policy, is highly 
suggested for financial sav-
ings and specific property 
coverage. Depending on 
the personal property, addi-
tional coverages may need 
to be purchased for the 
security of others and (or) 
valuable assets. 

It is highly important as a 
homeowner, to understand 
and comprehend the cover-
age specified or needed in 
an insurance policy plan. In 
case of an accident, liabil-
ity insurance would also be 
recommended for the pro-
tection against legal lawsuit 
or costs. 

By considering the sub-
stantial liabilities and 
threats a homeowner may 
experience, it is always best 
practice to prepare for the 
worst-case scenario. 

For additional support 
and assistance, please con-
tact Southern Ute Tribal 
Credit.  
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In 2018, the Ute tribes were informed of 
a proposed project submitted to Bureau of 
Land Management’s Colorado River Val-
ley Field Office (BLM CRVFO), by Rocky 
Mountain Resources Aggregates, Inc. 
(RMR). In January 2020, RMR changed 
its name to Rocky Mountain Industrials 
Inc. (RMI). Therefore, RMI will be used 
through the entirety of the article. 

RMI’s proposal is to expand upon a pre-
existing mining claim that it currently oper-
ates – Mid-Continent Limestone Quarry. 
The Mid-Continent Limestone Quarry is 
located north of Glenwood Springs, Colo., 
on a slope behind Iron Mountain, which is 
in close proximity to sacred Ute heritage 
sites, such as Yampa Hot Springs and Vapor 
Caves. RMI’s proposed project, as outlined 
in its 2018 application, has the potential 
to adversely affect and inflict irreversible 
damage to these culturally significant ther-
mal features.   

CULTURAL IMPORTANCE OF 
GLENWOOD SPRINGS

The town of Glenwood Springs is 
located within the Roaring Fork Valley—
an area known for its extensive thermal fea-
tures and abundance of natural resources. 
Based on oral history among the Kapuuta 
and Mouache Bands, Glenwood Springs is 
located within a portion of the traditional 
Nuuchiu tuvupu of the Subuagan and Pari-
anuche Bands. 

The History of the Northern Utes, writ-
ten by Fred Conetah, details how the Yampa 
Band or Whiteriver Band also visited and 
used resources in the area, during their sea-
sonal rotation. Located at a confluence, 
the Yampa Band likely accessed the valley 
by traveling south along the Roaring Fork 
River to the point it merges with the Colo-
rado River. Due to the location of Glenwood 
Springs, RMI’s project falls under the ances-
tral jurisdiction of the Ute Indian Tribe. 

Although people may simply view the 
Yampa Hot Springs and Vapor Caves as 
tourist destinations, these places are phys-
ically and spiritually connected to the very 
fabric of our being as Ute people. The sig-
nificance of this area is maintained today, 
evidenced by the year around visitation of 
tribal members from the Ute tribes.

As Terry Knight, tribal elder and Tribal 
Historic Preservation Officer for the Ute 
Mountain Ute Indian Tribe, explains, “… 
our Ancestors would visit these places, 
when they were in the area, because the 
minerals and warmth would heal their body 
from the inside out, by providing rejuvena-
tion and relaxation, assisted through prayer, 
during times of immense stress.” 

Many Ancestral sites connected to north-
ern Ute Bands are located in and around 
the Roaring Fork Valley. While many are 
known by Ute people descendant from the 
Subuagan, Parianuche, and Yampa, which 
were passed down through oral history, 
others are recorded, documented, and man-
aged by federal land management agencies, 
including the United State Forest Service 
and BLM. 

As Cassandra Atencio, SUIT NAGPRA 
Coordinator, female-counterpart, expresses, 
“... it is of the utmost importance to keep these 
locations private, to protect them [culturally 
significant sites and sacred places] from loot-
ing and destruction, because there are very 
few places within Colorado that Ute can still 
go to use and visit—places that carry deep 
cultural significance and spirituality.”

Glenwood Springs is also noteworthy in 
more recent Ute history. During the week of 
April 18, 1993, the first United Ute Summit 
was held to discuss common issues, as well 
as celebrate their reunion with a powwow. 
This was the first time the three Ute tribes 
met in this area to discuss tribal concerns in 
114-years, following the illegal occupation 
of prospectors from Leadville in 1878 and 
the removal of Northern Ute Bands follow-
ing the Meeker Incident and the subsequent 
Treaty of 1879. 

The second and last United Ute Sum-
mit and powwow in Glenwood Springs was 
held in 1994. While the traditional prac-
tice of holding ‘Inter-tribal council meet-
ings’ began long ago, at places like Council 
Tree in Delta, Colo., the United Ute Sum-
mit resulted in quarterly assemblies that are 
held today, which are now known as Tri-
Ute Council Meetings. 

The United Ute Summit and powwow led 
to conversations about the ancestral con-
nection to Glenwood Springs and the Roar-
ing Fork Valley. As a result, friendships 
were established and solidified through 
the sharing of traditional knowledge with 
locals. One relationship forged during the 
1993 Summit was between the Ute tribes 
and the owners of Yampa Hot Springs and 
Vapor Caves. This resulted in an acknowl-
edgement of their Ancestors’ presence and 
traditional use and sacred significance of 

these places in the Roaring Fork Valley on 
their website and brochures. 

A LASTING RELATIONSHIP: CITY 
OF GLENWOOD SPRINGS AND THE 
UTES

RMI’s proposal brought fervent local 
criticism from individuals and organiza-
tions concerned about environmental and 
visual impacts. Due to internal BLM review 
processes, the three Ute tribes were not offi-
cially invited to consult until September 
2018. However, as a result of long-standing 
relationships between residents and tribal 
members, the Mayor of Glenwood Springs, 
Michael Gamba, sent a letter to Southern 
Ute Chairman Christine Sage to inform her 
of RMI’s request on August 27, 2018. 

After discussion with SUIT NAGPRA 
representatives, Chairman Sage approved 
their urgent request to invite Mayor Gamba 
to address tribal leaders at the upcoming 
Tri-Ute meeting in Ignacio, Colo. Although 
Mayor Gamba could not attend, due to a 
scheduling conflict, he sent two knowledge-
able representatives – Bill Kight, Execu-
tive Director of Glenwood Springs Histori-
cal Society, and Debra Figueroa, Glenwood 
Springs City Manager – to address Tribal 
leaders on August 31, 2018 about RMI’s 
current operation and expansion proposal.

The involvement of Kight represents 
one of many long-lasting, multi-genera-
tional friendships with the Ute tribes. Over 
30-years ago, Kight, employed by the 
United States Forest Service, White River 
National Forest Supervisors Office, and a 
couple others, passionately petitioned to 
invite and involve Ute tribal representa-
tives to consult on the management of their 
Ancestral homelands. 

Today, this effort is remembered by 
Southern Ute Cultural Preservation repre-
sentatives as the first Federal Land Manage-
ment Agency in the State to not only invite 
the oldest and longest continuous inhabi-
tants in Colorado, but involve the three Ute 
tribes in the protection and management of 
their Ancestral homelands. Kight too was 
involved in helping coordinate the trans-
portation of Ute Cultural Preservation rep-
resentatives and tribally elected officials to 
culturally significant sites, during the 1993 
and 1994 United Ute Summit. 

RMI: POLITICAL TIES, NEW 
NAME, SAME INTENT FOR MID-
CONTINENT QUARRY 

RMI is a limited liability company 
founded by American businessman Chad 
T. Brownstein in 2006. With offices in Los 
Angeles, Calif. and Denver, Colo., RMI 
concentrates on industrial complex acquisi-
tions, such as oil and gas operations, agri-
business, and industrial materials. RMI also 
pursues business opportunities by allocat-
ing assets towards discovering, financing, 
and operating natural resources. 

Owned by the son of Norman Brown-
stein – a politically connected attorney 
and partner of the second-largest lobbying 
firm in the nation, Brownstein Hyatt Far-
ber Schreck, it is of no surprise that staunch 
opposition arose among Glenwood Springs 
residents, due to concerns about due pro-
cess, regulatory oversight, and accountabil-
ity. Norman Brownstein is a major donor to 
political campaigns and lobbying in Wash-
ington, D.C.  

In Colorado Sun’s April 18, 2019 arti-
cle – The politically connected owner of 
Glenwood Springs quarry wants a massive 
expansion; residents are preparing for a 
fight. Jason Blevins highlights the concerns 
of community members. 

According to Blevins research, Glenwood 
Springs “... residents are worried about a fair 
outcome with the Mid-Continent Quarry.” 
Blevins expands upon their dismay by citing 
the political influence of Chad Brownstein’s 
father, who is also connected to the Secre-
tary of the Interior David Bernhardt,  “... a 
Rifle [Colorado] native who served as a lob-
byist for Brownstein Hyatt Farber Schreck’s 
oil and mining clients.” Hence, Brownstein’s 
ties to bureaucrats and politics should raise 
alarm, especially with respect to the attacks 
leveled against environmental and heritage 
preservation laws by the current federal 
administration. 

RMI acquired the Mid-Continent Lime-
stone Quarry from CalEx Minerals in 2016. 
Since the very beginning, the company’s 
timeline indicates its sights were always 
set on expansion. RMI submitted their ini-
tial Plan of Operations Modification (POM) 
in Nov. 2018, which listed their proposed 
adjustments to their preexisting lease provi-
sions. The POM aligned with their unadul-
terated fiduciary mission – acquire, expand, 
extract and transport, in order to profit 
themselves and appease their shareholders, 
with little emphasis on compliance. 

BLM CRVFO determined RMI’s Novem-
ber 2018 POM was incomplete due to over 
70 deficiencies in their proposal. This delay 
stymied BLM’s ability to begin the envi-
ronmental review process. However, while 
RMI re-worked their proposal, they contin-
ued to communicate with the Ute Cultural 
Preservation representatives. Before the 
end of 2018, RMI’s third POM was deemed 
complete by BLM CRVFO.  

RMI intends to accomplish its ambitious 
goal by mining round-the-clock for a min-
imum of 20-years. It requests to expand its 
permit boundary from 15.7 acres to 321-
acres, with a total permitted area of 447-
acres. RMI’s POM forecasts an increase 
from 20 dump truck loads to potentially 
250-300 trips per day. If approved, blasting 
is scheduled to occur between 9 a.m. and 4 
p.m., with processing and transportation of 
minerals from 6 a.m. to 6 p.m.

TRIBAL CONSULTATION WITH 
BLM CRVFO

In Oct. 2018, Ute Cultural Preservation rep-
resentatives initiated consultation per Section 
106 of the NHPA. Well informed of the proj-
ect and its potential impacts to non-renewable 
culturally significant sites, they maintain their 
vehement opposition to the proposed proj-
ect and requested periodic updates. The Ute 
tribes used these updates to coordinate and 
develop their defense strategy. 

On Aug. 12, 2019, BLM CRVFO pub-
lished an updated fact sheet, repeating its 
intent to execute the Determination of Com-
mon Variety (DCV) or mineral exam, fol-
lowed by baseline studies: hydrological 
study, cave/karst study, ethnographic study, 
and standard biological and cultural surveys.

The future of RMI’s proposal hinges 
on the results of the DCV. As Larry San-
doval, Field Manager for BLM CRVFO, 
explains “the DCV is a mineral examina-
tion conducted by BLM mineral examiners 
to help identify whether the mining claims 
are locatable and subject to the Mining Law 
(of 1872).” Sandoval cautions that several 
outcomes are possible due to the results 
of the DCV, which will indicate whether 
“BLM will stay the course with completing 
the baseline studies—including the hydro-
logic ground water study and ethnography.” 
The DCV results are projected to be issued 
in either late August or sometime in Sep-
tember. 

HOW CAN THE UTES AND ALLIES 
EXPRESS THEIR OPPOSITION?

Depending on the DCV results, there are 
at least two actions that the Ute people and 
their allies can do if they oppose RMI’s strip 
mine proposal. First, if the DCV verifies 
that the minerals underlying RMI’s mining 
claims are locatable and of an uncommon 
variety, then RMI’s proposal is subject to the 
Mining Law of 1872, and BLM is required 

to continue evaluating their expansion 
request. Those who oppose the strip mine 
have the ability to make calls and submit 
letters to elected officials on a city, county, 
state, and federal level to request U.S. Con-
gress to change the 1872 Mining Law. 

Second, if the minerals are locatable 
and determined to be common variety, and 
thereby not subject to the Mining Law of 
1872, then the BLM would work with RMI 
to relinquish all or parts of the claim. In this 
scenario, the BLM would essentially deny 
RMI’s proposed expansion. However, RMI 
could revise their plans and come back to 
the BLM with a proposal that aligns with 
any locatable uncommon claims, or a pro-
posal to mine non-locatable limestone 
under other mineral material authorities. 

BLM would have discretion when con-
sidering a non-locatable proposal. There-
fore, they would determine the need and 
scope of baseline studies that need to be 
reevaluated with the consulting parties and 
review the input from public scoping fol-
lowing the DCV. Hence, allowing the BLM 
to consider the evaluation of environmental 
impacts, via NEPA, with respect to the total 
human environment. 

Per NEPA, the “human environment shall 
be interpreted comprehensively to include 
the natural and physical environment and 
the relationship of people with that envi-
ronment (see 40 CFR § 1508.14).” 

This probable outcome allows for the eth-
nography to proceed with the guidance and 
involvement of the Utes tribes. More specif-
ically, it enables Ute Cultural Preservation 
representatives to reach out to their tribal 
communities and work with tribal elders 
who possess knowledge about the area. 
Hence, determining what information could 
be shared with BLM CRVFO, prior to their 
decision to approve or deny RMI’s proposal. 

The information recorded from interviews 
and site-visits will be viewed in conjunction 
with the results from all other baseline stud-
ies. Following the completion of the envi-
ronmental analysis, all interested parties (i.e. 
any American who wants to comment on the 
project) and tribes are able to submit com-
ments and voice their support or disapproval 
within a 45-day commenting period from the 
publication of the environmental report – be 
it an Environmental Assessment or Environ-
mental Impact Statement.     

Regardless of the DCV results, the Ute 
tribes will do everything within their legal 
power to protect these non-renewable and 
culturally significant Ute heritage sites 
from destruction per NEPA, NHPA, and 
Executive Order 13007. For additional 
information about the project and to obtain 
the addresses of county, state, and federal 
representatives to submit a letter of oppo-
sition about RMI’s proposal, please contact 
NAPGRA Coordinators Cassandra Atencio 
at catencio@southernute-nsn.gov and 970-
563-2989, or Garrett Briggs at gbriggs@
southernute-nsn.gov and 970-563-2257.  
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courtesy BLM Colorado River Valley Field Office
Current operation of the Mid-Continent Limestone Quarry, north of Glenwood Springs, Colo.

courtesy Jeff Peterson
Proposed expansion. Red indicates the total area disturbed through mine expansion 
proposal, while the light pink represents the total area leased.
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Food sovereignty

Southern Ute Agricultural Department Division Head, Kevin Mallow, takes a moment 
to speak about the importance of farming, and the cost associated with this important 
livelihood as part of Food Distribution’s ongoing video series, Tuesday, Sept. 1. The 
Southern Ute Agriculture Division offers training and assistance to local farmers, they 
also provide equipment that would otherwise be cost prohibitive for individuals to 
own and maintain. 

photos Jeremy Wade Shockley/SU Drum

Food Distribution Pro-
gram Manager, Deanna 
Frost, emphasized the 
importance of Food Sov-
ereignty on the reserva-
tion and throughout rural 
communities. Adding that 
growing a garden or rais-
ing one’s own food is also 
a great way to create a 
sense of personal accom-
plishment. 

Look for the fourth install-
ment of the Food Distri-
bution’s video series on 
the Southern Ute Indian 
Tribe’s Facebook page 
– coming soon! 

GENERAL ELECTION

Election Code states serving 
council members must resign 
to pursue Chairman’s seat

Staff Report
the Southern ute Drum

In reviewing the South-
ern Ute Indian Tribe’s Elec-
tion Code, Title 11, Arti-
cle 1. General Provisions. 
11-1-107: Qualifications for 
Tribal Office; the Election 
Code States:

Part (1) To be qualified as 
a candidate for tribal office, a 
tribal member shall meet all 
requirements specified in the 
Constitution of the South-
ern Ute Indian Tribe of the 
Southern Ute Reservation. 
These requirements as speci-
fied in the Constitution, shall 
be as follows unless differ-
ent requirements are adopted 
through amendment of the 
Constitution: 
1. At least twenty-five (25) 

years of age at the time of 
election or appointment.

2. Actual physical resi-
dence within the exterior 
boundaries of the South-
ern Ute Indian Reserva-
tion for at least ninety 
(90) days immediately 
preceding the time of 
election or appointment.

3. No felony conviction
4. No person shall hold 

the office of Tribal 
Council Chairman con-
secutively for more 
than three terms.

Part (2) A tribal member 
shall be qualified as a can-
didate for the Southern Ute 
Indian Tribal Council even 
if employed by the South-
ern Ute Indian Tribe; how-
ever, a successful candidate 
must resign from such tribal 
employment after certifica-
tion of the election results and 
expiration of the right to, or 

termination of, any challenge 
or appeal of those results and 
prior to be sworn-in to serve 
on the Southern Ute Indian 
Tribal Council.

Part (3) A tribal mem-
ber may not file simultane-
ously as a candidate for both 
the position of Southern 
Ute Indian Tribal Council 
Chairman and Tribal Coun-
cil member.

Part (4) That no South-
ern Ute Indian Tribal Coun-
cil member is eligible to file 
as a candidate for the office 
of Tribal Chairman unless 
that Council member first 
resigns from the Council.
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CORONAVIRUS

Florida Mesa Elementary student 
tests positive for COVID-19

Staff report
San Juan baSin PubliC health

On Sept. 5, 2020, San 
Juan Basin Public Health 
(SJBPH) learned that a stu-
dent at Florida Mesa Ele-
mentary tested positive for 
COVID-19. The school 
and Durango School Dis-
trict 9-R are working pro-
actively with SJBPH to 
make the appropriate noti-
fications and provide next 
steps for those believed to 
have been in close contact 
with this individual.

While the student’s pri-
vacy is protected by law, 
those students and/or staff 
members who were in 
direct contact with the stu-
dent have been contacted 
by SJBPH. The incident is 
isolated to a single cohort 
at the school at this time, 
and that cohort will move 
to a remote learning plat-
form for a 14-day quar-
antine period. The school 
remains open for in-person 
and blended learning for the 
unaffected cohorts.

While the public health 
investigation is ongoing, no 

other 9-R schools or cohorts 
are affected beyond those 
that received individual 
notification from SJBPH 
and 9-R. 

9-R is implementing its 
response plan that was cre-
ated in the event of a pos-
itive test in a student. As 
per normal procedures, all 
areas have been disinfected 
since students and staff 
have occupied the area.

The 3 W’s of 9-R schools 
were created to minimize 
the spread of COVID-19 
and it is critically important 
all students and staff follow 
the guidelines:

• Wear a Mask
• Wash Your Hands
• Watch Your Distance

It is also important that 
all families monitor the 
health of household mem-
bers and make sure that 
anyone who is feeling ill 
stays home.

The school is commended 
for handling this situation 
according to all the guide-
lines of the 9-R Process Map 
for Symptomatic Cases. Fol-
lowing the guidelines in the 

Return to Learn 9-R plan, 
the student was immedi-
ately isolated and went home 
the same day. Rapid test-
ing immediately occurred, 
and upon finding a positive 
in this case, the cohort will 
immediately go into quar-
antine and continue remote 
learning through the quaran-
tine period. 

As students return to 
schools and households 
start to have contact with 
each other in school set-
tings, SJBPH and 9-R 
remind the community to 
socially distance and abide 
by the state order to wear a 
face mask.  The whole com-
munity must remain vigi-
lant and highly disciplined 
so that we can keep our 
schools and our economy 
safe and open as COVID-
19 continues to circulate in 
our community.

For the most up to date 
information on how to 
take precautions against 
the spread of COVID-19, 
visit SJBPH’s website at: 
https://sjbpublichealth.org/
coronavirus/

PUBLIC HEALTH

SJBPH reminds businesses and events 
to self-certify infection safeguards

Staff report
San Juan baSin PubliC health

San Juan Basin Public 
Health (SJBPH) is commit-
ted to fighting the COVID-
19 pandemic by continu-
ing to take strong actions 
to keep our community 
healthy. SJBPH’s actions 
and the community’s com-
mitment to following pub-
lic health guidance have 
resulted in slowly declin-
ing case counts and hospi-
talizations in Archuleta and 
La Plata counties. 

To continue to control the 
spread as our schools reopen, 
SJBPH has extended a pub-
lic health order for La Plata 
County requiring that busi-
nesses, workplaces, and 
organized events complete an 
infection prevention checklist 
and self-certify their compli-
ance with state public health 
orders to SJBPH.

“As we head into fall, 

where people’s every-
day activities start to move 
indoors, and as our families 
come into contact with each 
other in school settings, it 
remains critical that our work-
places and special events help 
prevent the spread of infec-
tion by complying with state 
executive and public health 
orders on capacity, social dis-
tancing, requiring face cover-
ings, and screening employ-
ees for symptoms.”, said 
Liane Jollon, executive direc-
tor of SJBPH. 

Businesses and events 
in La Plata County must 
self-certify prior to opening 
to the public. The SJBPH 
order does not apply in 
Archuleta County but work-
places and events there are 
strongly encouraged to 
complete the self-certifi-
cation checklist to ensure 
that their infection preven-
tion plans comply with state 
requirements.

Over 1,200 businesses 
and community organiza-
tions have already self-cer-
tified their infection preven-
tion operations to SJBPH in 
compliance with the Safer 
La Plata Public Health Order 
that SJBPH first issued 
on April 28. “This simple 
requirement places good 
public health practice in the 
forefront of the business 
operation in a time when we 
all need to take care of each 
other to control the spread of 
disease.”, said Jollon.

The order will be in effect 
as long as Archuleta and La 
Plata counties remain in 
the state’s “Safer at Home” 
phase of reopening, unless 
extended, amended, or 
rescinded by SJBPH.

For up to date informa-
tion on how to take precau-
tions against the spread of 
COVID-19, visit SJBPH’s 
website at: https://sjbpubli-
chealth.org/coronavirus/

CYBER SCAMS

No pandemic shutdown for 
scammers; they are still on the prowl

By Chris Orestis
lifeCare XChange

COVID-19 may have 
shut down portions of the 
economy and put restric-
tions on Americans’ daily 
lives, but cyber scams and 
other efforts to defraud peo-
ple continue to thrive.

“Scammers are tapping 
into the uncertainty related 
to the global pandemic,” 
says Chris Orestis, the pres-
ident of LifeCare Xchange. 
“They are using social engi-
neering to target people with 
tactics that take advantage of 
today’s technology. Seniors 
need to be especially mindful 
of the mechanisms that have 
been explicitly designed to 
target people in retirement.”

Scams to lookout for:
Dishonest retailers: Many 

dishonest retailers and fake 
products are popping up, 
Orestis says. “The shortage 
of toilet paper, hand sani-
tizer, soap, and masks at the 
beginning of the quaran-
tine resulted from people’s 
panic,” he says. “The fear of 
scarcity created a gateway for 
scammers. Fraudulent online 
retailers are showcasing these 
items as bait, especially med-
ical supplies.” But they don’t 
have any inventory, so stick 
with reputable stores, Ores-
tis says. Scammers also try 
to sell products to prevent or 
cure COVID-19, even though 

they do not exist. “Anyone 
who receives a message from 
someone selling any of these 
items should not respond,” 
Orestis says.

Phony advertisements: 
Scammers also try to adver-
tise hard-to-find products 
through social media, email 
or ads that pop up on cer-
tain sites. Avoid clicking on 
anything unfamiliar because 
cyber criminals may be try-
ing to steal your personal 
information or infect your 
computer with a virus, Ores-
tis says. “Be cautious of peo-
ple who try to contact you 
under odd usernames and do 
not have a profile picture,” 
he says. “If anyone asks for 
your personal information or 
invites you to click on a link, 
block them immediately or 
report them as spam.”

Government or organi-
zation disguises: Is a gov-
ernment official or some-
one from the CDC or from 
the World Health Organiza-
tion trying to contact you? 
Maybe, but probably not. 
Scammers often try to con-
vince potential victims that 
they are with a legitimate 
agency or group, Oresitis 
says. “For example, an email 
might claim that there have 
been new COVID-19 cases 
in your area and ask for your 
personal information to see 
if you have been in contact 
with anyone infected,” he 
says. “Be suspicious of any 

COVID-19 related emails 
and use only official govern-
ment websites to get infor-
mation about the virus.”

Fake charities and 
crowdfunding: Criminals 
have also created counter-
feit charities and crowd-
funding sites. They ask for 
money in the form of cash, 
gift cards, and wire transfers. 
“Real charities will never 
use these resources,” Ores-
tis says. “Be sure to use rep-
utable sites and research the 
charities you want to donate 
to for coronavirus relief.”

Phone scams: Phones 
are still the number one way 
scammers target seniors, both 
through calls and text mes-
sages. The Federal Commu-
nications Commission warns 
about these methods being 
used by people who claim to 
be the IRS or have coronavi-
rus treatments, at-home test-
ing kits, and vaccinations. “If 
you receive a robotic voice 
call, do not press any buttons 
or return any calls,” Orestis 
says. “Hang up immediately. 
If you receive text messages 
regarding this information, 
do not respond or click on 
any links.”

“It’s important to be wary 
of these and other scams, 
both off and online,” Orestis 
says. “The more conscious 
people are of how scammers 
are trying to trick them, the 
less likely they are to fall for 
one of those tricks.”
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FINANCE

Phone: 970-563-0110
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m. 
The processing of monthly tribal distri-

bution payments will continue as normal, 
including communications with member-
ship for changes to method of payment 
(check /direct deposit), any other changes, 
and answering questions. All checks/
advices will be mailed. Checks will not be 
available for pick up at the tribal offices. 
Minors trust account services will continue. 
All checks/advices will be mailed. 

Tribal Credit – To help mitigate the con-
tinued financial hardship to the tribal mem-
bership caused by the COVID-19 pandemic, 
the Tribal Credit division presented an addi-
tional waiver of policy option which Tribal 
Council approved on Tuesday, July 14, 2020, 
via Resolution No. (2020-088) and effective 
on Wednesday, July 15, 2020. This resolu-
tion increased the line-of-credit loan limit 
from $8,000 to $10,000 for every enrolled 
tribal over the age of 21. It also increases 
the line-of-credit for tribal members ages 18 
through 21 from $3,000 to $5,000. 

The new waiver of policy will allow for 
eligible tribal members to request additional 
monies up to the increased loan limit. This 
policy waiver is effective for the duration of 
the COVID-19 emergency. Also approved 
in the policy waiver is a revised amortiza-
tion schedule, lengthening the term of the 
loan to keep repayment amounts similar to 
those pre-pandemic. 

In addition to the policy waiver, Tribal 
Credit made the following changes to the 
procedural steps in processing Line-of-
Credit loans. 

Applications may be taken over the 
phone, and a signature from the applicant 
will not be required. 

Final loan documents will require appli-
cant signature but will not require a notary. 

All checks/direct deposits will be avail-
able only on Fridays of each week. 

Applications must be received by Tues-
day at 3 p.m., and loan documents must be 
finalized and signed by the following day, 
Wednesday at 3 p.m. to be processed by 
Friday of that week. If the application is not 
received or documentation completed by 
the deadlines, loans will be processed the 
following week. 

For questions, please contact the Tribal 
Credit Division Head at 970-563-2458 
or via email at dlarsen@southernute-nsn.
gov. Tribal Credit is continuing to work 
remotely while the tribal “Stay at Home” 
Order remains in effect. 

Applications will be taken over the phone 
and will not require tribal member signa-
ture. Final loan documents will still require 
tribal member signature, but not require a 
notary. Signed documents may be received 
through email, fax, or regular mail. The 
deadline for submitting applications will be 
Tuesday at 3 p.m. each week; applications 
received after that time will be processed 
the following week. Loan checks/advices 
will be mailed Friday of each week. 

Accounts Payable/Accounts Receiv-
able (AP/AR) – The cashier window will 
be closed. Accounts Payable will process as 
normal. Someone from AP/AR will be in the 
office on an as-needed, emergent basis to pro-
cess rush medical emergency checks when 
needed. Accounts Receivable will process 
as normal but remotely. Signed repayment 
agreements may be received through email, 
fax, or regular mail. 

CARES Act Relief Grant Program –
Tribal Council has approved the CARES 
Act Relief Grant program to assist the 
tribal membership with the financial hard-
ships caused by the pandemic. The grant 
cannot exceed $2,000 per each enrolled 
tribal member. However, tribal members 
can apply for more than one grant, but the 
combined total may not exceed $2,000. The 
final deadline to apply for a grant is Decem-
ber 15, 2020.

The grant proceeds must be used for 
basic living expenses incurred from March 
7, 2020 through Dec. 30, 2020. Exam-
ples of basic living expenses include rent, 
home mortgage, insurance, utilities (such 
as water, gas, sewer, electricity, and/or any 
overdue balances associated with utility 
services), cost of home-schooling children, 
childcare, and food. Tribal members will 
need to be able to document these expenses, 
and the total request cannot exceed $2,000 
per individual. In addition, you will be 
required to certify that the information 
you provide in the application is correct. If 
you are applying on behalf of an enrolled 
minor, please include a separate application 
for each minor. Payment made on behalf of 
minors will be paid to the custodial parent 
or guardian with whom the minor is living. 
The grant award will be made via check or 
direct deposit following the same method as 

is used for your regular tribal distribution. 
Checks or direct deposit notices will be 
mailed to the address on file that is used for 
your tribal distribution. You may designate 
that the grant, or a portion thereof, be used 
to pay your utility bill with Southern Ute 
Utilities. There will be a place on the appli-
cation to make this request. The Tribe has 
made every effort to classify these funds as 
non-taxable. However, there is no guaran-
tee as to how the IRS will treat the grant for 
tax purposes. If these funds are determined 
to be taxable, you will receive an IRS form 
1099-MISC from the Tribe next February 
showing the amount of the grant that was 
reported to the IRS. If you have any ques-
tions, please contact the following: Barbara 
Prestel 970-563-2260; Tracy Swartz 970-
563-2437; Linda Winkler 970-563-2443.

Purchasing – Will process as normal 
remotely.

Contracts and Grants – All aspects of 
contracts and grants management will con-
tinue as normal.  

Budgeting and Planning – All aspects 
of FY2021 budget planning will continue. 

CULTURAL PRESERVATION 

Phone: 970-563-2983
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.
The Cultural Preservation Department 

staff will be working remotely, but avail-
able via phone to respond to questions 
about cultural events, upcoming tribal fair, 
and any other related matters. 

All events and activities associated with 
the 100th Annual Tribal Fair and Powwow 
have been cancelled. 

EDUCATION
 

Phone: 970-563-0237
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m. 
SUIMA – The Southern Ute Indian Mon-

tessori Academy will begin the 2020-2021 
Academic Year on Monday, Aug. 31, 2020. 
Instruction will be limited to remote learn-
ing only, on-campus learning is unavail-
able at this time. SUIMA will host (online/
in-person) classroom orientation the week 
of Aug. 31 through Sept. 4, 2020. The ori-
entation will provide introductions, explain 
how remote learning will be conducted, pro-
vide a demonstration of online learning tools 
(including log-in instructions), and answer 
any questions. Chromebooks will be avail-
able to Primary and Lower and Upper Ele-
mentary students; Parents/Guardians should 
request a Chromebook during the orien-
tation. SUIMA will use Google Class-
room to deliver Remote Learning lessons. 
Online academic programs such as Freckle 
and Lexia will be accessible for K-6 grade.  

SUIMA will continue to work on a sched-
ule for households with multiple students 
who have a limited number of devices avail-
able at the same time. For students who do 
not checkout a Chromebook or who do not 
have the means to learn remotely, SUIMA 
will prepare hard-copy packets on a weekly 
basis. Please contact SUIMA Administra-
tion if your student will require a hard-copy 
packet and to receive the packet as part of 
the pick-up process.  

Both breakfast and lunch will be pro-
vided to students by signing up with 
SUIMA Kitchen Manager, Geneva Watts- 
Gomez, at 970-563-2770 or SUIMA 
Administrative Assistant, Jasmine Weaver, 
at 970-563-0253

Higher Education – Will work remotely 
advising student through email, regular 
mail, and phone calls. GED and Adult Edu-
cation lessons will be provided through 
emails and phone calls. 

Public Education – Will work remotely 
providing tutoring and student support 
through emails, text, and phone calls. There 
is partial funding available if students need 
assistance with technology and other edu-
cational needs. 

Enrolled Southern Ute tribal mem-
bers can access the Computer Purchase 
Cost Share program. For more informa-
tion on the program, please contact Mrs. 
Ellen Baker at 970-563-0235 or via email 
at esbaker@southernute-nsn.gov. 

TRIBAL HOUSING AND 
CONSTRUCTION SERVICES

 
Phone: Tribal Housing 970-563-4710; 

Construction Services 970-563-0260
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m. Staff will remain 
on-call for emergencies. 

In addition to staff continuing to work 
remotely and on an on-call and emergent 
basis, all major electrical, plumbing, sewer, 
gas, and HVAC systems will continue to be 
addressed by staff. In addition to emergen-
cies, CSD will be responding to requests for 

swamp cooler issues, minor water drips on 
plumbing fixtures, non-emergent electrical 
requests and basic small repair. Please call the 
Southern Ute Police Department Dispatch at 
970-563-4401 for household emergencies.

Staff may ask the tribal membership to 
leave the home or isolate in a spare room 
while work is taking place. Staff will 
respond to emergency requests at the Cedar 
Point Townhomes. Rent payments and pro-
cessing will continue and must be post 
marked by the 5th of the month and mailed 
to the attention of the Cashier in Finance. 
Office phones will be forwarded to staff 
who can walk the membership through 
some basic repair tasks. 

JUSTICE AND REGULATORY

Phone: J&R 970-563-0292; 
Southern Ute Dispatch 970-563-4401
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.
Southern Ute Police Dept. (SUPD) – 

SUPD will continue to provide law enforce-
ment services, radio communications (911), 
criminal investigations, and victim services 
during this time. 

Division of Gaming (DOG) – DOG 
investigators will provide tribal building 
security patrols on and off campus, extra 
patrols of Casino, and assist tribal court 
with required paper service. 

Detention Center – The detention cen-
ter will continue to provide services for 
inmates. Effective immediately, all visi-
tation is suspended. This includes all con-
tact and non-contact visits. Education, 
PBT breath samples for courts and proba-
tion have been suspended. Food and sup-
ply deliveries will be dropped at the Sally 
Port behind the kitchen. The driver will not 
enter the facility as trustees and staff will 
bring supplies into the kitchen. Office sup-
plies will be dropped at the main admin-
istrative entrance. No one will be allowed 
access to the facility other than SUDC staff 
that is scheduled to work that day. SUPD, 
SUSS, Los Piños Fire Protection District, 
and maintenance are allowed to enter the 
facility on an as needed basis. SUDC will 
continue to house contract inmates. Bail 
bondsman will be permitted into the Sally 
Port but will not enter the facility. Anyone 
who enters the facility including bondsman 
in the Sally Port will be asked if they have 
exhibited any symptoms of COVID-19. 

Tribal Rangers – Rangers will continue 
to patrol the reservation and serve as first 
responders. Animal Control Officers will con-
tinue to provide services for the community. 

Environmental Programs – Environ-
mental Services will work remotely with the 
exception of monitoring stations for air qual-
ity and water quality within the boundaries 
of the Southern Ute Indian Reservation. 

Tribal Employment Rights Office 
(TERO) – TERO’s hours of operation will 
be Monday through Friday from 7 a.m. to 
12 p.m. Departmental phones will be trans-
ferred to the staff and the main line will be 
transferred to the TERO Division Head cell 
phone. This includes lawn maintenance ser-
vice request and communication to lawn 
maintenance staff. The direct line is 970-
563-0117.

PROPERTY & FACILITIES

Phone: 970-563-2945
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.
Custodial Services – One of the most 

vital departments operating at this time and 
will continue to provide cleaning and sani-
tation of only the spaces where critical staff 
and IMT are operating. 

Motor Pool – Will cease all services to 
vehicles except for emergency service vehi-
cles and other needs for critical tribal oper-
ations. 

Building Maintenance – Will work 
remotely and respond to major repairs as 
necessary and continue monitoring build-
ing maintenance needs. 

Grounds Maintenance – Will address 
trash pick-up and maintenance throughout 
the tribal campus and only in the spaces 
where critical staff and IMT are working.  

TRIBAL HEALTH

Southern Ute Health Center
Phone: 970-563-4742 
Phone: 970-563-4581
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.; (Health care ser-
vice hours vary, please see below.)

Tribal Health Services is the most critical 
department providing services to the tribal 
membership during this time. Please con-
tinue to call the Southern Ute Health Center 
prior to your arrival; this practice is for the 
health and protection of both the patients 
and health care providers. 

Southern Ute Health Center – The 
Health Center will be open Monday 
through Friday from 8 a.m. to 5 p.m. Respi-
ratory ailment screenings will be conducted 
in the tent located behind the Health Center 
beginning at 8 a.m. All specialty medical 
clinics are postponed, please call the Health 
Center for more information on the spe-
cialty medical clinics. Lab hours of opera-
tion will be Monday through Friday from 8 
a.m. to 5 p.m. (except during the lunch hour 
from 11:45 a.m. to 12:45 p.m.). Physical 
Therapy appointments will be made from 
12:30 to 4:30 p.m. as requested.

Pharmacy – Hours of operation are 
from 9 a.m. to 4:30 p.m. (except during the 
lunch hour from 12 to 12:30 p.m.), however 
patients are not allowed access to the phar-
macy through the clinic. The pharmacy is 
only available through the walk-up window 
located on the outside of the Health Center. 

Dental Clinic – The dental clinic will see 
patients Monday through Friday from 7:30 
a.m. to 1 p.m. Additional hours are avail-
able depending on the age groups and the 
dentist availability. 

Optometry – Optometry emergency ser-
vices are being provided on Mondays and 
Wednesdays from 1 to 5 p.m., by appoint-
ment. No exams are being provided at this 
time. The direct line is 970-563-2374.

Behavioral Health – Staff will be reach-
ing out to patients, providing services and 
how to cope during stressful times. Provid-
ers are addressing the possibility of utiliz-
ing tele-medicine.

Public Health Nurse & Community 
Health Representatives (CHR) – Public 
health nurse and CHR’s will provide med-
ication deliveries, non-emergent medical 
transport, home visits, and case management 
as needed. Dialysis transports will continue. 

Shining Mountain Health and Well-
ness – Staff will temporarily modify their 
scope of work to assist the Southern Ute 
Indian Tribe COVID-19 Call Center. Staff 
are identifying the program capacity to 
provide weekly cooking and other related 
information.

TRIBAL INFORMATION SERVICES

Phone: 970-563-4702
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.
Administration – TIS staff will work 

with limited staff continue to process mail 
for the tribal government, answer and trans-
fer incoming calls to tribal departments, 
and provide modified services. 

Vital Statistics – Will continue to process 
enrollment applications, certificate of Indian 
blood (CIB), tax exemption forms, and 
notary public services. Available on Mon-
day, Wednesday, and Friday from 8 a.m. to 
12 p.m. in the Central Receiving building. 

The Southern Ute Drum – The Drum 
will continue to maintain production and 
provide special coverage on the COVID-19 
outbreak and other current issues. 

The Drum newspaper resumed printing 
and will be on newsstands and in mailboxes 
starting Friday, Aug. 28 and will also con-
tinue to be available online as an e-Edition 
at www.sudrum.com/eEditions/. The South-
ern Ute Drum will adhere to the publication 
schedules and print deadlines for 2020, in 
order to share relevant news and informa-
tion with the Southern Ute tribal member-
ship, tribal departments and community in 
the best and most efficient way possible.

Mail Service – Mail service remains 
available. We will continue to meet the 
needs of tribal departments who have cru-
cial tasks that involve postage.  The sched-
ule created to address tribal government 
mail delivery and mail pick up will be, 
Monday, Wednesday, and Friday 8 a.m. to 
12 p.m. First mail run is at 8:30 a.m. and 
the last mail run is at 10:30 a.m. The only 
exception would be if the last day of the 
month or first day of the month falls on a 
Tuesday or Thursday, we will come in to do 
the postage and deliver the mail to the post 
office in the morning.

TRIBAL SERVICES

Phone: 970-563-2324
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.
Emergency Family Services (EFS) – 

EFS is encouraging clients to utilize the 
online application and submission process 
to limit the in-office exposure. EFS is work-
ing with Farmers Fresh to accept applica-
tions from EFS online through email so 
tribal members can receive food vouch-
ers at the store. All clients must call ahead 
to request funds available to them. Cli-
ents will need to contact EFS through the 
phone at 970-563-2329. EFS will be work-
ing in collaboration with Elders Services to 
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provide applications to/from Tribal Elders 
and/or disabled clients for assistance. EFS 
is also temporarily modifying services for 
off-reservation tribal members by provid-
ing the option of receiving $200 or $100 for 
grocery, as long as funds are available. 

Elders Services – Will continue nor-
mal operation hours of Monday through 
Friday from 8 a.m. to 5 p.m., however 
limited service for medical, grocery and 
household necessity delivery, and emer-
gency services will be provided. Medical 
transport will be provided only for doc-
tor appointments scheduled as of Friday, 
March 18, 2020, as well as medical emer-
gencies. Staff will continue to deliver med-
ication, groceries, bill pay, and post office 
runs within the approved safety zones. 
Elders Services has the right to refuse med-
ical transport based on approved screening 
questions and a Doctor’s recommendation. 
Staff will implement safe contact practices 
with Tribal Elders by phone. In-person vis-
its will be available Monday, Wednesday, 
and Friday from 8 a.m. to 12 p.m. and must 
adhere to the tribal policy and practice of 
social distancing based on recommenda-
tions from the Southern Ute Indian Tribe 
Incident Management Team. Elders Ser-
vices staff will work with other programs 
within the Tribal Services Department to 
coordinate services for Tribal Elders/Mem-
bers with disabilities. 

Food Distribution – Food Distribution 
is encouraging people to apply online. Staff 
are currently developing an online, pdf-fill-
able application and, upon completion, will 
be placed on the tribal website. Home deliv-
ery orders will be taken over the phone. Pri-
ority will be given to the elderly and dis-
abled tribal membership. Participants will 
call in food orders and receive a time to 
pick-up their order. Entry will be through 
the back gate, guests will review the order 
in the loading area, sign in receipt of food, 
and exit through the front gate. 

Vocational Rehabilitation – Will pro-
vide consumer meetings via phone or email 
and collaborative meetings with local ven-
dors and resources via conference call, 
Zoom, and other technology services. 

Social Services – Will provide imme-
diate response to client calls, emergen-
cies, and continued collaboration with the 
Southern Ute Police Department. The tribal 
hotline for child abuse and neglect will con-
tinue to be available. Therapy sessions will 
be provided over the phone, through Face-
time or Skype, and home visits as needed. 

NATURAL RESOURCES 

Phone: 970-563 – 0125
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m. 
The Department of Natural Resources 

will provide ongoing duties that are essen-
tial for continuity of operations and main-
taining the Tribe’s business interests. The 
department will consider emergency meet-
ings only.

GIS – Will work remotely to continue to 
provide map support services to the tribal 
membership as well as the Southern Ute 
Indian Tribe Incident Management Team as 
requested. 

Lands – Will work remotely and con-
tinue to provide land assignment adminis-
tration and commercial crossing permits on 
an emergency basis.

Agriculture – Will continue to provide 
custom farm and agriculture support ser-
vices including pest management as dele-
gated. 

Water Resources – Will continue to pro-
vide irrigation support services and water 
administration. 

Range – Will continue to provide emer-
gency gas well spill management response 
and oilfield onsite inspections only when 
critically necessary. 

Forestry – Will continue to provide emer-
gency firewood services only, IMT planning, 
and forestry contract administration. 

Wildlife Resources – Will continue to 
provide bison heard management, hunt-
ing/fishing licenses tribal member only, 
and Lake Capote dam early warning system 
monitoring. Bison meat will be available 
to the tribal membership by appointment 
only. Please call 970-563-0130 to sched-
ule an appointment to pick-up bison meat. 
Hunting permits are currently being mailed 
to tribal hunters and appointments can still 
be made Tuesday through Thursday from 8 
a.m. to 12 p.m.

Lake Capote is open only for enrolled 
Southern Ute tribal members and immedi-
ate family only on Thursday, Friday, Satur-
day, and Sunday; shoreline and dock fish-
ing only; the Wildlife Division and Lake 
management believe that a re-opening of 
the restroom facilities can be accomplished 
in a COVID safe manner. These facilities 
include the shower-house in the camp-

ground, and the restrooms at the Baitshop; 
limited bait shop sales through window. For 
Lake Capote questions, please call the Lake 
Manager at 970-883-2273 or The Southern 
Ute Wildlife Division at 970-563-0130.

HUMAN RESOURCES

Phone: 970-563-4750
Hours of Operation: Monday through 

Friday, 8 to 5 p.m. 
Human Resources Department staff will 

work remotely and available by email and 
phone for assistance with employee bene-
fits and employee questions/support. Risk 
Management continues to be involved in 
the Southern Ute Indian Tribe Incident 
Management Team and the COVID-19 
response efforts. 

INTERNAL AUDIT

Phone: 970-563-2216
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.
The Internal Audit department will 

work remotely to assist with the continu-
ity of government operations and meet with 
Tribal Council regarding on-going projects. 

BOYS & GIRLS CLUB

Phone: 970-563-4753
Hours of Operation: Closed. Remotely: 

Monday through Friday, 8 a.m. to 5 p.m.
The Boys & Girls Club is closed during 

this time. There will be no direct services 
provided, but Club staff will be offering 
programming, activity supplies and virtual 
support to families remotely. 

TRIBAL PLANNING 

Phone: 970-563-4749
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m. 
The Tribal Planning Department will 

work remotely, continuing to plan functions 
on current projects. 

SUNUTE COMMUNITY CENTER 

Phone: 970-563-0214 
Hours of Operation: Closed
The SunUte Community Center facilities 

are currently closed during this time. 

LEGAL

Phone: 970-563-2142 
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.
The Prosecutor will attend court hearings 

as scheduled by the tribal court. The legal 
department will be available for child and 
elder protection services for the Depart-
ment of Social Services and can be con-
tacted by phone. 

SOUTHERN UTE MUSEUM

Phone: 970-563-9583
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m. 
The Southern Ute Museum is currently 

closed but will work remotely and continue 
the caretaking of exhibits, collections, and 
archives. 

PERMANENT FUND INVESTMENTS 

Phone: 970-563-2600 
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m. 
The Permanent Fund Investments will 

work remotely to continue to manage the 
Tribe’s investment capital.

SOUTHERN UTE INDIAN TRIBE 
COVID-19 CALL CENTER 

Phone: 970-563-0214 
Hours of Operation: Monday through 

Friday, 8 a.m. to 5 p.m.
The Southern Ute Indian Tribe COVID-

19 Call Center will remain active through 
the duration of the modified government ser-
vices being provided. Tribal members can 
reach the call center by dialing 970-563-
0214. Please know this is not an emergency 
line, it is strictly information gathering and 
dissemination. Call center hours of operation 
are 8 a.m. to 5 p.m., Monday through Fri-
day until further direction is mandated by the 
Southern Ute Indian Tribe (IMT). 

In addition to fielding calls, the call cen-
ter will be making proactive calls to tribal 
elders, the disabled and high-risk tribal 
membership for current updates or direc-
tives delegated by the IMT. 

If you are a tribal member and concerned 
about your symptoms, please contact your 
primary care provider or call the South-
ern Ute Health Center at 970-563-4581 to 
speak with a health care professional. 

summarY of corE sErvicEs • from pagE 12 2019 Annual Reports available!

The 2019 Annual Reports 
are available to Southern 
Ute tribal members and 
Tribal Departments.

The membership can 
request to have a physical 
copy mailed to them 
through Tribal Information 
Services, 970-563-0100 or 
pick up a copy in person at 
the TIS office during their 
modified business hours. 

The Annual Report can 
also be viewed online and 
downloaded via the Tribal 
Member Portal, the pdf is 
on members.southernute-
nsn.gov Resources > 
Tribal Member Downloads 
> PDFs
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COVID RELIEF

Capacity-building webinar series for 
nonprofit staff and board members 

Staff report
the Community founDation

The Community Foun-
dation serving Southwest 
Colorado has opened regis-
tration for two comprehen-
sive training webinars dis-
cussing COVID-impacted 
nonprofit financials. The 
Foundation’s “Something 
to Chew On” webinar series 
is free and convenient, 
designed for nonprofit lead-
ers to grab a lunch, log in 
via Zoom, and learn valu-
able lessons in nonprofit 
management.

Webinars will be offered 
twice a month on Tues-
days, noon – 1:30 pm. Sep-
tember’s offerings will 
dive into nonprofit finan-
cials and will be most help-
ful for nonprofit executive 
directors, bookkeepers and 

board treasurers. Sept. 8 
will cover cash flow pro-
jections and Sept. 22 will 
examine budgets and sce-
nario planning. Materials 
from the Nonprofit Finance 
Fund will be shared, and 
local financial experts from 
the Community Founda-
tion’s finance committee 
will be available to answer 
questions. Participants will 
have the chance to win a 
free two-hour consultation 
with one of our panelists.

“We know 2020 has been 
a challenging year for all 
of us, and we want to offer 
our local nonprofits the 
opportunity to gain skills 
and strategies to enter 2021 
resilient and strong, with 
the tools they need to suc-
ceed,” said Briggen Wrin-
kle, Executive Director 
of the Community Foun-

dation. “The trainings are 
structured so that all attend-
ees, from novice to expert, 
will have something to 
chew on.” 

The “Something to Chew 
On” webinars will continue 
twice monthly through the 
rest of the year and will 
examine topics such as alter-
native fundraising, human 
resources, remote work-
ing, and Southwest Colo-
rado Gives. Costs associ-
ated with the webinar series 
will be covered through the 
Community Emergency 
Relief Fund, supporting 
professional development 
for local nonprofits during a 
year with numerous budget 
constraints.

Visit www.swcommuni-
tyfoundation.org/chew to 
learn more and to register in 
advance for the workshops.  

ENVIRONMENT

Bennet announces Emergency 
Watershed Protection funds for 
wildfire recovery
Visits Glenwood Canyon with leaders

Staff report
offiCe of Senator bennet

Colorado U.S. Senator 
Michael Bennet announced 
the U.S. Department of 
Agriculture’s (USDA) Nat-
ural Resources Conservation 
Service (NRCS) approved 
the first tranche of Emer-
gency Watershed Protection 
(EWP) funds for $5 million 
worth of projects in Colo-
rado to mitigate and recover 
from wildfires. The funding 
will benefit EWP projects in 
Mesa, Garfield, Larimer, and 
Grand Counties. 

The announcement comes 
after Bennet called on the 
USDA earlier this week to 
quickly approve EWP fund-
ing for wildfire recovery. 

“We’re deeply grateful 
to NRCS for quickly and 
efficiently approving these 
funds to mitigate damage 
in Colorado communities 
affected by wildfires,” said 
Bennet. “I’ve seen a lot of 
wildfires and disasters in the 
last decade that I’ve served 
in the Senate, and Colora-
dans always pull together in 
times of crisis to overcome 
the devastation and build 
back even stronger than 
before. I know this time will 
be no different. Thank you to 
all of the local, state, and fed-
eral leaders who joined me 
today on the tour of Glen-
wood Canyon. I’m commit-
ted to continue collaborating 
with you all to secure addi-
tional federal resources for 
wildfire recovery.” 

Today, Bennet also met 
with leaders in Glenwood 

Canyon for a watershed res-
toration tour of the Hanging 
Lake Tunnel complex and 
the Grizzly Creek Water-
shed. State leaders included 
Shoshana Lew from the Col-
orado Department of Trans-
portation (CDOT), Kevin 
Klein from Colorado Depart-
ment of Homeland Secu-
rity and Emergency Man-
agement, Rebecca Mitchell 
from the Colorado Water 
Conservation Board, in addi-
tion to representatives from 
the White River National 
Forest, Colorado River Dis-
trict, Colorado Division of 
Fire Prevention and Control, 
Federal Highway Admin-
istration, Federal Emer-
gency Management Agency 
(FEMA), USDA-NRCS, the 
City of Glenwood Springs, 
Garfield County and other 
local elected officials.

During the visit, Bennet 
and the leaders discussed the 
critical role that the EWP pro-
gram will play to help protect 
watersheds, private property, 

infrastructure, and Glenwood 
Springs’ water supply. 

In addition to EWP funds, 
each state and federal agency 
outlined the additional 
resources that may be avail-
able to assist with watershed 
restoration and protection of 
the canyon. Bennet will con-
tinue to collaborate with all 
of these partners.

On Wednesday, Ben-
net and other members of 
the Colorado delegation 
urged USDA to approve the 
City of Glenwood Springs’ 
request for additional finan-
cial assistance. Last week, 
Bennet and the entire Col-
orado congressional delega-
tion urged President Trump 
to approve the request from 
the State of Colorado for 
additional resources to com-
bat wildfires. In August, 
Bennet met with the Pine 
Gulch and Grizzly Creek 
Fire management teams 
where he received an update 
on the firefighting response 
and future recovery needs.

courtesy Office of Senator Bennett
On Sept. 3, Senator Bennet met with leaders in Glenwood 
Canyon for a watershed restoration tour of the Hanging 
Lake Tunnel complex and the Grizzly Creek Watershed.

ATTENTION
WATER USERS

PINE RIVER INDIAN IRRIGATION PROJECT
WILL BE SHUTTING DOWN AND TURNING 
OFF HEADGATES ON FRIDAY, OCT. 2, 2020

SOUTHERN UTE AGENCY
Bureau of  Indian Affairs

970-563-9484
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Hay For Sale to Tribal Members 
The Southern Ute Tribe’s Agriculture Division recently harvested the second cutting 
of hay that is being produced on a parcel of Tribal land managed by the Agriculture 
Division. This hay for sale to Tribal members only.  The hay is about 50% alfalfa mixed 
with grass. This is the second cutting for 2020 and is in large square bales weighing 
approximately 1250 pounds each. 

The price is $125 per bale.

There is an initial limit of 8 large bales 
per customer. The limit will be removed 
if second cutting hay has not been 
sold by Sept. 1. Delivery is available 
to locations within a 15-mile radius of 
Ignacio. This hay is available to Tribal 
members only and on a first come first 
served basis. 

Contact the Agriculture Division at 970-563-2900.  

Economics Dashboard

The first Economics Dashboard courtesy of the Southern Ute Entrepreneurship and 
Economic Development (SEED) Program. This dashboard is intended to complement 
the other financial and economic data presented to tribal membership. Whenever 
possible we are providing data that relates most to the Tribe and its membership.  
All information is public data. If you have any questions, please contact Roger 
Zalneraitis, Economic Development Manager, at 970-563-2463.

courtesy Southern Ute Economic Development Program

Skate park pours it on

On Tuesday, Sept. 8, Artisan Skatepark workers use a process where they shoot 
concrete through a hose, called “shotcrete,” to reach the ramps and various skate 
features of the skate park, the concrete is then smoothed by hand.

Robert L. Ortiz/SU Drum

Artisan Skateparks have been hard at 
work pouring concrete at the skate park 
for the past month. Workers have been 
pre-fabricating forms for the concrete. 

Robert L. Ortiz/SU Drum

Pillar Design Studios

TRANSPORTATION

CDOT completes US 160/491 
Towaoc to Cortez resurfacing project

Staff report
Colo. DePt. of 

tranSPortation

The Colorado Depart-
ment of Transportation and 
contractor Intermountain 
Slurry Seal are pleased to 
announce the completion of 
the surface treatment project 
on US Highway 160/491. 
The project took place on 
US 160/491 from Mile 
Point 29.75, 2 miles north 
of Towaoc and continued 
for more than five miles to 

MP 34.89 near Cortez. The 
southern limits of the proj-
ect adjoin the US 160/491 
Towaoc passing lanes proj-
ect that was completed ear-
lier this year.

As part of CDOT’s Whole 
System – Whole Safety ini-
tiative, this project focused 
on a chip seal and micro-sur-
facing application that 
included three thin layers of 
resurfacing to protect and 
prolong the surface of the 
roadway and reduce over-
all cracking in the existing 

asphalt. Interfacing these 
three layers of oil and rock 
creates a strong and flexi-
ble mat that will preserve the 
existing asphalt beneath. 

The new surface will 
enhance safety for motorists 
by providing a smoother sur-
face for vehicles. Crews also 
installed rumble strips and 
new striping. The new strip-
ing will offer better visibil-
ity, while rumble strips will 
alert drivers if they are leav-
ing or veering off the road-
way or lane.     

Artisans of their craft, workers smooth the 
“shotcrete” on the ramps, domes, and 
bowls. Each of the workers for Artisan 
Skateparks are skaters themselves, and 
“nerd out” with every aspect of the skate 
park build, as stated by Artisan foreman 
Justin Gorman.
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BOBCATS GIRLS CROSS-COUNTRY

Lady ’Cats clutch fourth 
Emerging Barnes’ fifth-place run paces IHS

By Joel Priest
SPeCial to the Drum

Sent out onto the Parque 
de Vida course amongst the 
second wave of Montezu-
ma-Cortez Panther Invita-
tional girls’ entrants Friday 
evening, Aug. 28, Igna-
cio freshman Maci Barnes 
had little problem posting 
a time approaching that of 
the runners she was appar-
ently trying to catch.

Wave 1 competitor Sarah 
De La Cerda of Alamosa 
would ultimately win the 
championship in 21 min-
utes, 40 seconds, with team-
mates Autumn McQuitty 
(22:14) and Abby Wubben 
(22:24) giving the 3A Mean 
Moose a ‘podium’ sweep ... 
and helping the squad snag 
the girls’ team title with an 
adjusted score-5 low total 
of 38 (1-2-3-13-19) points.

But after all times had been 
recorded, two second-wave 
runners would round out the 
individual standings’ top five 
and, separated by just one 
second, both ended up within 
four ticks of swiping top-

three status.
Nearly able to chase 

down 3A Pagosa Springs 
junior Michelle Sauceda 
at the finish line, Barnes 
clocked a solid fifth-place 
22:28, leading the Lady 
Bobcats to a fourth-place 
110 team points.

“I’m so proud of Maci,” 
said head coach Daniel 
Holley. “Brand-new run-
ner ... almost no running 
experience other than mid-
dle-school track, so she’s 
bringing with her some very 
natural skills that are so 
awesome.”

Junior Alannah Gomez 
became IHS’ second fin-
isher when she crossed in 
25:20, and would end up 
owning 21st place. Junior 
Avaleena Nanaeto earned 
27th in 26:39, while senior 
Vanessa Gonzales came in 
34th with a 29:02. Not far 
behind in the final tabula-
tions was freshman call-up 
Darlyn Lechuga, awarded 
37th for her 30:18.

“Today was her first 
meet. She earned her spot 
on the roster this week, so I 

gave her a go,” Holley said. 
“She did have a little bit of 
an ankle issue going on, but 
that’s kind of expected with 
young runners as you learn 
your body and what things 
hurt when and where.”

In the team standings, 2A 
La Jara Centauri ... led by 
freshman Tayte Hostetter’s 
sixth-place 22:37 ... earned 
second with 51 points and 
PSHS took third with 58, 
while 4A Durango rounded 
out the top five with 115.

Up next for the Lady 
’Cats was to be the inaugu-
ral Grand Junction/Palisade 
Invitational, to be held Fri-
day, Sept. 4, at Riverbend 
Park in Palisade. But with 
Labor Day weekend immi-
nent, Holley elected to give 
the ladies a break from 
action until a trip north to 
Mesa County the weekend 
of Sept. 11-12.

“Another flat, golf course- 
esque course,” commented 
Holley. “Our focus is just 
endurance and just learning 
how to find the ‘wall,’ hit 
the wall and break through 
the wall.”

BOBCATS BOYS CROSS-COUNTRY

Bobcats run well at Panther 
Invitational
EQ DQ only slightly dings gents’ day

By Joel Priest
SPeCial to the Drum

Unwilling to play Stimpy 
to Ren Canty’s, well, 
Ren, Eppie Quintana sim-
ply surrendered, allowing 
the La Jara Centauri run-
ner to more or less have his 
way nearing the finish line. 
“Came to a complete stop in 
the chute, threw his hands 
up to signify ‘Hey, I’m not 
trying to fight you; I’m try-
ing to pass you,’” Igna-
cio head coach Daniel Hol-
ley explained, surprised as 
well as somewhat shocked. 
“Never thought I’d have to 
tell a runner ‘Hey, you can’t 
hit another runner.’ Never 
saw that coming.”

Unluckily for the Bob-
cat sophomore, contact 
occurring between the two 
– exacerbated by Canty 
reportedly shoving Quin-
tana in the back – during the 
Aug. 28 Montezuma-Cortez 
Panther Invitational’s final 
hundred yards was enough 
for the gesture to be mis-
construed as ‘Bring it on,’ 
and as a result both harriers 
were disqualified.

“That first race killed me – 
all those hills going up and 
down ... it was brutal,” said 
Quintana, comparing the 
meet held within Cortez’s 
Parque de Vida to the pre-
vious Friday’s season-open-
ing Boggy Draw Bear Chase 
outside Dolores, Colo. “This 
grass, it was like a cloud 
when we were running on it; 
I felt good the whole way.”

“I stuck on that Centauri 
kid the whole race, wait-
ing for him to kind of let 
up,” he continued, discuss-
ing the combatants’ pace. 
“He never wanted to let 
up, and near the end started 
throwing some elbows ... . I 
couldn’t help myself but get 
back a little at him, and in 
the end we both ended up 
getting DQ’d.”

“The other kid was kind 
of bringing in some track 
‘etiquette,’ where you’re 
allowed to throw some 
elbows ... unseen,” Holley 
said, “but this is cross-coun-
try – I don’t think there’s a 
place for it.”

“But that kid was running 
his race, Eppie was run-
ning his and I don’t think 

Eppie knew he could swing 
wide to go around him; I 
think Eppie thought he had 
to stay between the white 
line and the flags to pass. 
And that’s just a coachable 
moment; he’s a new runner 
... he can’t expect to know 
all the ins and outs.”

And in fact, there was a 
silver lining for both indi-
viduals: Both clocked out-
standing times regardless of 
the rumblings.

“This course, this venue, 
the weather – there was a 
rainbow for a minute; that 
was awesome – and the grass 
... it was just great for run-
ning,” beamed Holley. “I 
pulled Eppie aside and said, 
‘Dude, you just ran the fastest 
5K for Ignacio in almost 30 
years!’ A 19:47 was his finish 
time; with all the instances, 
he still ran a 19:47!”

“Handled himself in the 
most professional man-
ner possible ... in the way a 
sportsman should. And I’m 
proud of the kid; he’s come 
out and worked so hard.”

“I just want to ... go off 
what he’s telling me,” said 
Quintana, whose effort 
would have ranked 13th had 

he remained ahead of Canty. 
“He’s a really good coach 
and I just need to keep up 
with him, better myself as 
much as I can.”

That seemed to be the 
boys’ prevailing atti-
tude overall at the M-CHS 
Invite. Disqualifications 
factored in, senior Dylan 
Labarthe officially went 
into the books as IHS’ top 
finisher with a 17th-place 
20:59. Junior Gabe Tucson 
took 35th in 24:56, while 
junior Tyler Barnes fin-
ished a close 37th in 25:48 
and junior Jeremy Roderick 
42nd in 34:34.

“These guys ran one heck 
of a race,” said Quintana. 
“We’re making progress all 
together.”

“The boys’ team is really 
finding their rhythm,” Hol-
ley stated. “I know they’ve 
had a lot on their plates, 
coming from other sports to 
cross-country, but they’ve 
handled themselves well. 
I’m proud of them.”

3A Alamosa senior Josh 
Medina won the race in 
16:44 – bettering 3A Pagosa 
Springs senior Gabe Her-
aty by 37 seconds and 3A 
Bayfield senior Zeb Shields 
by 71. In a score-5 system, 
AHS earned the boys’ team 
title with an adjusted meet-
low 23 (1-4-5-6-7) points, 
followed by PSHS’ 41 and 
3A Montezuma-Cortez’s 56.

Quintana’s and Canty’s 
exclusions prevented both 
2A Ignacio and 2A Centauri 
from having score-5 capabil-
ity; the Falcons also finished 
with just four official placers.

Up next for the ’Cats was 
to be the inaugural Grand 
Junction/Palisade Invita-
tional, to be held Friday, 
Sept. 4, at Riverbend Park 
in Palisade. But with Labor 
Day weekend imminent, 
Holley elected to give his 
developing crew a break 
from action until a trip north 
to Mesa County the week-
end of Sept. 11-12.

Joel Priest/Special to the Drum
Presently IHS Cross-Country’s sole senior boy, Dylan 
Labarthe (337) keeps pace with La Jara Centauri’s Estevan 
Vega (331) and Pagosa Springs’ Levi Hinger (367) during 
the Montezuma-Cortez Invitational, Aug. 28 in Cortez’s 
Parque de Vida.

Joel Priest/Special to the Drum
Ignacio junior Gabe Tucson rounds a bend during the 
Montezuma-Cortez Invitational, Aug. 28 in Cortez’s Parque 
de Vida.

Joel Priest/Special to the Drum
Ignacio freshman Darlyn Lechuga (225) 
made her varsity debut during the 
Montezuma-Cortez Invitational, Aug. 28.

Joel Priest/Special to the Drum
Ignacio senior Vanessa Gonzales (223) runs 
during the Montezuma-Cortez Invitational, 
Aug. 28 in Cortez’s Parque de Vida.

Visit the Drum online at www.sudrum.com
eEditions at www.sudrum.com/eEditions

COLORADO SPORTS

CHSAA Board of  Directors announces 
2020-2021 calendar resolution

By Bert Borgmann
Colo. high SChool 

aCtivitieS aSSoCiation

At a meeting on Tuesday 
night, the Board of Direc-
tors of the Colorado High 
School Activities Associa-
tion, addressed a potential 
change to the 2020-21 sports 
and activities calendar. 

The COVID-19 pandemic 
has presented many chal-
lenges. Specific to CHSAA 
activities, this has included 
trying to resume a traditional 
fall season for moderate- to 
high-risk contact sports. It has 
forced inequities when mak-
ing statewide decisions for 
the 180,000 student-partici-
pants, 363 voluntary mem-
bers schools, and 178 school 
districts across the state.

In a resolution Tues-
day, the Board of Directors 
unanimously voted to not 
reconsider any adjustment 
to the 2020-21 sports cal-
endar, which was approved 
on Aug. 4.

“We understand that our 
school communities would 
like to return to all levels of 
normalcy,” said Troy Baker, 
the President of CHSAA’s 
Board of Directors, and 
who is the athletic direc-
tor at Buena Vista High 
School. “We listened to all 
parties and the voices of 
our membership resonated 
strongly to support the plan 
as approved in August. 

The plan aligns with the 
CHSAA mission. All stu-
dents have an opportunity 
to play a season during the 
2020-21 school year.”

Said Richard Hargrove, 
the superintendent of Spring-
field Schools, and a mem-
ber of the Board of Directors: 
“We are focused on getting 
school started and running 
smoothly, as well as han-
dling all the issues of run-
ning a school district and try-
ing to have that be as normal 
as possible. We do not want 
to travel. The biggest thing 
for me in the end is that we 
have continued to move the 
goalposts, and every time we 
turned around, we had some-
thing else we had to adjust to.

“The discussion last night 
amplified that there was 
another potential goalpost 
movement,” Hargrove con-
tinued. “We have already 
developed a calendar that 
addresses the concerns of 
health officials, and gives 
all students a season and a 
chance to participate. We 
need to move forward with 
that plan.”

During the discussion, 
the Board as a whole noted 
that:

• The safety, physical and 
emotional well-being of 
Colorado student’s par-
ticipants must be at the 
forefront of every deci-
sion.

• Diverse educational 
return-to-learn mod-
els exist throughout the 
state, and they must not 
be undermined.

• Students have already 
integrated into non-tra-
ditional participation 
opportunities in the 
rural and metro areas.

• Title IX and gender rep-
resentation issues around 
any reconsideration of 
the approved calendar.

“Our state has seen new 
golf, tennis, softball, and 
cross country teams formed 
statewide,” said Terita 
Walker, an assistant prin-
cipal at Denver East High 
School, and a member of the 
Board of Directors. “Once 
this plan was rolled out, 
school administrators and 
families began to reshape 
their lives around the calen-
dar. We are moving forward 
knowing all of our students 
will have the chance to par-
ticipate in 2021.”

The Board remains com-
mitted to being responsive 
to our community mem-
bers and appreciate their 
feedback, outreach, and 
input throughout this pro-
cess. CHSAA will continue 
to meet regularly with the 
Governor’s staff, COVID-
19 Response Team, and 
educational and health offi-
cials to implement the 2020-
21 Activities Calendar.
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County Commissioner Candidate 
Marsha Porter-Norton

Hosts Meet/Greet In Bayfield
Marsha Porter-Norton, candidate for La Plata County Commissioner from District 2, 
will be in Bayfield for a candidate meet and greet on Saturday, Sept. 12 from 3 – 4:30 
p.m. on the patio of Taco Boy Restaurant at 126 West Mill Street. Anyone interested 
in meeting Ms. Porter-Norton is welcome. There will be free tacos, yard signs and 
campaign information. The event will be COVID-19 safe.  For more information, go to: 
www.MarshaPorterNorton.com or email: MarshaPorterNorton@gmail.com

IT’S MARSHA TIME! 
I’m thrilled to vote for Marsha Por-

ter-Norton for County Commissioner 
because she is exactly the judicious, intel-
ligent, pro-community person we need in 
these times of uncertainty (it’s not as if we 
can continue to throw money at problems 
these days). Please join me in electing this 
salt-of-the-earth person who has dedicated 
her professional life to working alongside 
people buried in conflict so that everyone 
may reach great and timely solutions. 

As an elected official, I experienced 
first-hand the ways she deftly facilitated 
important intergovernmental conversa-
tions. Beyond that, she is an agent of pos-
itive change and a source of empower-
ment in our community. Need Roads and 
Bridges? Personal health resources? Pre-
dictable development? Renewed economy?  

Vote Marsha. 

Leigh Meigs
Former Mayor, Durango City Council

EXPRESS YOUR OPINIONS

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE IN ANY WAY.
The Southern Ute Drum encourages letters from readers on any topic. We ask that 
letters be 500 words or less. Letters deemed to be libelous will not be published. Letters 
should be submitted by email to Jeremy Shockley at jshockley@southernute-nsn.gov 
by the end of the day Monday preceeding publication.

COMMUNITY GREETINGS
Happy 20th Birthday “Avi”
We have watched you grow into the 
amazing women you are today. And with 
each passing year, you continue to blossom 
even more. I hope your special day brings 
you all the happiness you deserve.

Love your dad, mom and lil sis Ebs ❤

Happy Belated 20th Birthday To Our 
Nephew Cadel Thompson,
We love you and you are goin to be the 
greatest dad ever.

Love your Uncle Ken, Auntie Gen ❤
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Wildlife Advisory Board 
Southern Ute Tribal Members

Open until filled – The Tribe is seeking enrolled Southern 
Ute Tribal Members to fill TWO seats on the Tribal Member 
Wildlife Advisory Board. The 8-member Board works closely 
with the Wildlife Division on planning and recommending 
actions related to tribal hunting and fishing programs. Board 
members not already employed by the Tribe receive $20 per 
hour of meeting attendance. Meetings are held roughly on a 
quarterly basis throughout the year, and a commitment to attend 
and participate in all meetings is expected. Interested Tribal 
Members must submit a brief letter of interest that includes 
a description of the applicant’s knowledge and experience 
with wildlife, hunting, or fishing, on and off of the Southern 
Ute Reservation. In addition, as a condition of appointment to 
the Board, applicants must submit a standard job application 
through the Tribe’s Human Resources Department, as well as 
agree to a State of Colorado background check. Please submit 
letter of interest to the Southern Ute Wildlife Division at P.O. 
Box 737, Ignacio CO 81137. For more information, please 
contact the Wildlife Division at 970-563-0130. 

SOUTHERN UTE INDIAN TRIBE
2020 GENERAL ELECTION

TRIBAL CHAIRMAN AND TWO (2)
COUNCIL MEMBER SEATS 

The Election Board has determined these are the dates 
for the upcoming 2020 General Election according to 

the Constitution and Election Code.

GENERAL ELECTION –
Friday, November 06, 2020 – 7:00 A.M. – 7:00 P.M.

GENERAL ELECTION RESIDENCY DEADLINE –
Saturday, August 08, 2020

STATEMENT OF INTENTION DEADLINE – 
Monday, September 07, 2020 by 5:00 P.M.

ELECTION BOARD DECISION REGARDING ELIGIBILITY DEADLINE –
Tuesday, September 22, 2020

NOTICE OF ELECTION –
Wednesday, October 07, 2020

VOTER REGISTRATION DEADLINE –
Wednesday, October 28, 2020 by 5:00 P.M.

ABSENTEE BALLOT REQUEST DEADLINE –
Wednesday, October 28, 2020 by 5:00 P.M.

EMERGENCY ABSENTEE BALLOT DEADLINE –
Thursday, November 05, 2020 by 5:00 P.M.

THE 2020 GENERAL ELECTION WILL BE HELD 
AT 285 LAKIN STREET, IGNACIO, CO

Contact the Election Board at
(970) 563-0100 ext. 2303 or 2305

Off-Reservation Tribal members phone
1-800-772-1236 ext. 2303

Email is election@southernute-nsn.gov

Survey of Economic Impact of COVID-19 on Southern Ute 
Tribal Membership

 
Southern Ute Economic Development will be sending out a survey to learn about 
the economic impact of COVID-19 on membership, and solicit ideas for additional 
business and entrepreneurial opportunities. The survey will be available online, and 
some members will receive the survey through the mail as well. It will be released by 
Sept. 15, and we would greatly appreciate it if you would complete it within 30 days. 
Your participation is very important, as your responses will help shape the future of the 
Southern Ute Entrepreneurship and Economic Development Program. Please contact 
economic development at suitsbc@southernute-nsn.gov if you have any questions.

SOUTHERN UTE GROWTH FUND
Request for Proposal

Apartment building exterior stucco refinish
Qualified painting and stucco contractors are hereby notified and invited to submit proposals 
for this project. Scope to include all necessary labor to provide for a thorough surface clean 
and prep, and 2 coat application process of a quality exterior acrylic latex paint. Unit garage 
doors and front entry doors will be included in scope. Finish coating product for doors to be a 
quality industrial water-based alkyd urethane. Site is deemed high priority and requires sufficient 
manpower, equipment, and scheduling availability to complete prior to work stoppage due to 
winter weather. Desired services to include: labor, supervision, equipment (ladders, scaffolding 
,lifts, paint, supplies, etc.), trash removal, and cleanup. Protection of adjacent structures, 
utilities, walkways and landscaping is tantamount. Proven performance, guaranteed availability, 
adequate insurance coverage and provisions for material damages are a must. S.U.I.T. TERO 
code applicable. Indian Owned Businesses allowed contract preference. Inquiries to Mr. Bob 
Vahey, Southern Ute Growth Fund; by phone: 970-749-9444, or e-mail: bvahey@sugf.com.

Request for Proposal
Heating and air conditioning

Qualified mechanical contractors are hereby notified and invited to submit proposals to provide 
furnace replacement with an air conditioning component for 30 apartment units in Ignacio, 
Colorado. Scope will provide all necessary labor for removal of existing furnaces and installation 
of new hvac equipment. New system components to include: 14 SEER furnaces with AC coil, 
condensing unit and pad, programmable t-stat, refrigerant line-set, filter rack, condensate pump. 
Protection of adjacent structures, utilities, walkways and landscaping is tantamount. Proven 
performance, guaranteed availability, adequate insurance coverage and provisions for material 
damages are a must. S.U.I.T. TERO code applicable. Indian Owned Businesses allowed contract 
preference. Inquiries to Mr. Bob Vahey, Southern Ute Growth Fund; by phone: 970-749-9444, 
or e-mail: bvahey@sugf.com.

Request for Proposal
Landscape design services

Qualified licensed landscape architects are hereby notified and invited to submit proposals for an 
approximate 4-acre residential apartment site in Ignacio, Colorado. Scope of desired services to 
include necessary field visits and data collection to provide options for a draft master landscape 
plan, a draft irrigation plan, specialized planning schemes at tenant porches, site lighting 
master plan, and finalized plans with allowance for coordination of work subsequent to owner 
consideration and approvals. Proven performance, guaranteed availability, adequate insurance 
coverage and provisions for material damages are a must. S.U.I.T. TERO code applicable. 
Indian Owned Businesses allowed contract preference. Inquiries to Mr. Bob Vahey, Southern 
Ute Growth Fund; by phone: 970-749-9444, or e-mail: bvahey@sugf.com.

SOUTHERN UTE INDIAN TRIBE
Tribal Member Hearing & Supplemental Comment Period

Draft Water Quality Standards & Clean Water Act 
Section 401 Certification Procedures

For all interested tribal members, a live 
on-line hearing regarding the Tribe’s draft 
Water Quality Standards for Surface Waters 
on the Southern Ute Indian Reservation and 
Clean Water Act Section 401 Water Quality 
Certification Procedures will be held on Oct. 
15, 2020 from 1 to 4 p.m.

Tribal members can register and attend the 
meeting via Web-Ex on the Tribal Member 
Portal. The live-online hearing will be recorded 
and posted on the Tribal Member Portal for 
tribal members to view at their convenience.
A 60-day tribal member comment period 
on the Environmental Programs Division’s 
proposed tribal water quality standards and 
Clean Water Act section 401 certification 
procedures will be from Monday August 31, 
2020 through Friday October 30, 2020.

You can submit your comments by one of 
the following methods:

• E-mail: wqs@southernute-nsn.gov
• Mail: Water Quality Standards 

Committee, Environmental Programs 
Division, Southern Ute Indian Tribe, 
P.O. Box 737 #81, 71 Mike Frost Way, 
Ignacio, Colo. 81137.

• Phone: (970) 563-4705, extension 
7901 to comment on the water quality 
standards and Clean Water Act section 
401 certification procedures.

What does this mean for the Tribe?
• Protecting the Tribe’s water resources 

from pollution.
• Protecting tribal member health and 

welfare.
• Protecting wildlife and aquatic species.
• Exercising tribal sovereignty.

What are water quality standards?
• A legal basis for controlling pollutants 

entering tribal waters (such as those 
from wastewater plants and industrial 
facilities).

• Describes the condition of the water body.
• Classify water bodies into designated 

uses (such as, recreation, agriculture, 
public water supply, protection of fish 
and wildlife).

• Establish numeric and narrative criteria 
for pollutants in tribal waters.

To what water bodies will the Tribe’s water 
quality standards apply?

• All water bodies within the exterior 
boundary of the Southern Ute Indian 
Reservation(such as, rivers, streams, 
lakes, ponds, and wetlands) over which 
the Tribe has authority for establishing 
water quality standards.

What are Section 401 Certification 
Procedures?

• Procedures the Tribe will follow to issue 
401 water quality certifications.

• A 401 water quality certification is needed 
for projects that require a federal permit 
(such as, pipeline construction projects 
that may impact water quality).

• Under Clean Water Act section 401, the 
Tribe has the authority to review and 
certify certain projects for impacts to 
water quality.

• If the Tribe believes a project could 
negatively impact tribal waters, the 
Tribe can add conditions to the federal 
permit that provide increased protection 
of tribal waters (such as, installing 
erosion control berms).

Home for sale
4 Bedroom, 2 baths, Family Room, Living Room, Laundry 
Room, Pantry. Home is located at 310 Mountain Dew 
Circle in the Cedar Point West Subdivision. Upgraded 
Refrigerator and Stove. Home WILL NEED to be moved!! 

For more info call 970-759-7294 or 970-759-0686.
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Detention Sergeant
Closes 9/7/20 – Under general supervision of 
the Detention Lieutenant, assist in the planning, 
organizing, and reviewing administrative and 
staffing functions and activities in the Detention 
Division. Pay grade 20; $23.51/hour

Detention Transport Officer
Closes 9/8/20 – Under general supervision of 
the Detention Sergeant, incumbent maintains 
the safety and welfare of inmates and visitors 
and monitors all inmate activities within and 
outside of the detention center. Transportation 
of inmates to and from other facilities, medical 
appointments, and court appearances. Pay grade 
18; $18.96/hour.

Internal Audit Deputy Director
Closes 9/7/20 – Under minimal supervision, 
performs work of considerable difficulty 
related to the management and performance of 
internal audit activities. Assisting the Director 
of Internal Audit with the overall administration 
and technical direction of the Internal Audit 
Dept. Manages or conducts complex financial, 
operational, compliance, and other internal 
audit engagements. Reports to the Director of 
Internal Audit. Pay grade 25; $86,368/year.

Internal Auditor
Closes 9/7/20 – Under general supervision, 
performs internal auditing procedures for the 
Southern Ute Indian Tribe of moderate difficulty 
involving a variety of auditing tasks that 
include, but are not limited to, assessing risk and 
identifying control deficiencies, unnecessary 
spending, and inefficient operations. In order to 
gain experience in the practical application of 
program auditing and government accounting, 
duties assigned are to familiarize employee 
with the more complex auditing work found 
at the next higher level; performs related work 
as assigned. Reports to the Director of Internal 
Audit and other internal audit personnel as 
assigned. Pay grade 22; $61,872/year.

Senior Detention Officer
Closes 9/7/20 – Under general supervision of 
the Detention Sergeant maintains the safety and 
welfare of inmates and visitors and monitors all 
activities within the detention center. Pay grade 
18; $18.96/hour.

Senior Internal Auditor
Closes 9/7/20 – Under minimal supervision 
performs internal auditing procedures for 
the Southern Ute Indian Tribe. Conducts 
complex financial, operational and compliance 
audits; serves as a lead auditor with extensive 
responsibilities in examining the performance of 
the Southern Ute Indian Tribe. As a key contributor 
and leader in conducting internal audits for the 
Southern Ute Indian Tribe, the Senior Auditor 
will plan, execute and report on all aspects of 
the audit, use analytical tools to conduct audits 
and make recommendations that add value. Will 
build upon and broaden business knowledge with 
exposure to the entire organization, including 
access and exposure to all levels of management. 
Supports the project manager of the Performance 
Management and Key Performance Indicator 
program, and recommends improvements to 
business processes that will promote overall 
efficiency, productivity and profitability. Reports 
to the Director of Internal Audit. Pay grade 23; 
$69,597/year.

Clinical Supervisor
Open Until Filled – A senior level position 
that provides Clinical Supervision to staff 
Caseworkers providing a full range of intake 
and/or ongoing social casework services for a 
variety of program areas such as child abuse and 
neglect cases, youth-in-conflict cases, and adults 
unable to protect their own interests. Provides 
clinical supervision and oversees Family 
Preservation and the Foster Care Program 
Coordinator. Pay grade 22; $61,872/year.

Community Health Representative
Open Until Filled – Providing assistance and 
the coordination and development of activities 
for elderly and physically or mentally disabled 
Tribal Members. Performs community 
health duties to include patient transport and 
monitoring, home visits, conducting classes, 
and providing community education on Tribal 
health issues. Home Care may include house 
cleaning, personal hygiene, preparing meals, 
and other health and wellness related activities. 
Pay grade 13; $12/hour. 

Dental Assistant
Open Until Filled – Under dentist supervision, 
Perio-Dental Assistant is responsible for a 
wide range of tasks in the Southern Ute Health 
Center dental office including, but not limited 
to, providing chair side dental assistance, 
administrative and records duties and radiology 
functions. Pay grade 20; $23.51/hour.

Detention Cook
Open Until Filled – Assisting the Food Service 
Coordinator to facilitate all kitchen food service 
preparation and cleaning duties. Pay grade 13; 
$12/hour.

Detention Division Head
Open Until Filled – Under general supervision 
of the Justice and Regulatory Department 
Director, plans, organizes, directs, and reviews 
the administrative activities of the Southern Ute 
Detention Program and Facility. Pay grade 24; 
$78,315/year.

Detention Officer
Open Until Filled – Under general supervision 
of the Detention Sergeant, maintains the safety 
and welfare of inmates and visitors and monitors 
all activities within the detention center. Pay 
grade 17; $17.20/hour.

Education Counselor
Open Until Filled – A professional level position 
responsible for providing counseling services 
to students and their families at the Southern 
Ute Indian Montessori Academy. Effective 
development and delivery of counseling, 
therapeutic and educational services that help 
students and families overcome issues that may 
impede students’ educational success. Works 
with children birth-13 years old in the context 
of family, school, peer, and community systems, 
using a family systems orientation. Pay grade 
18; $39,434/year.

Elementary Teacher
Open Until Filled – A professional teaching 
position with the Private Education Department. 
Uses the Montessori philosophy to provide 
Southern Ute Indian Montessori Academy 
students with a developmentally appropriate 
learning environment meeting the physical, 
social/emotional, cognitive, and cultural needs 
of the child. Communicate effectively with 
parents/guardians about their child’s progress 
in each domain area. Position is paid on the 
Education Scale.

Family Court Caseworker
Open Until Filled – Providing guardian ad litem, 
special advocacy, parent coordination, and 
mediation services as assigned through Court 
appointment and clinical supervisor. Psycho-
social educational classes for youth as assigned 
by clinical supervisor. Case management 
activities and/or counseling services involving 
assigned adults and juveniles. Position is both 
Tribal funded and grant funded. Full time status 
is contingent on grant funding. Pay grade 20; 
$48,898/year.

Lifeguard (Full-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or 
Community Center Director. Pay grade 12; 
$10.91/hour.

Medical Assistant (Temporary)
Open Until Filled – A Medical Assistant 
position, providing professional and clinical 
services. Pay grade 17; $17.20/hour.

Patrol Officer
Open Until Filled – Patrols the Southern Ute 
Indian Reservation and is responsible for 
preserving the life and property of all citizens 
within the Tribal Community. Pay grade 19; 
$21.32/hour.

Physical Education Teacher
Open Until Filled – A professional teaching 
position with the Private Education Dept. Uses 
the Montessori philosophy to provide Southern 
Ute Indian Montessori Academy students with a 
developmentally appropriate learning environment 
meeting the physical, social/emotional, cognitive, 
and cultural needs of the child. Communicate 
effectively with parents/guardians about their 
child’s progress in each domain area, primarily in 
the context of Physical Education. Position is paid 
on the Education Scale.

Physical Therapist (Part-time w/benefits)
A professional position within the Dept. of Private 
Education. Works with Southern Ute Indian 
Montessori Academy students in need of physical 
therapy services. Pay grade 20; $23.51/hour.

Security Officer
Will provide security for throughout Tribal 
Campus. Patrolling and observing the activities 
of persons in and around the Moache Capote 
building. Work involves assessing problem 
situations and exercising tact and judgment in 
bringing about their resolution. Pay grade 15; 
$14.22/hour.

Social Services Division Head
Day-to-day operation and management of the 
Southern Ute Tribal Social Services Division, 
in accordance with the guidelines (fiscal, 
philosophical and programmatic) established 
and approved by the Tribal Council. Manages 
programs and services including child/adult 
welfare protective services, family, group and 
individual therapy, BIA General Assistance, 
Low Income Energy Assistance Program, Title 
IV B-Foster Care program, Colorado State 
Human Services and related Programs and 
Contract/Grants. Pay grade 23; $69,597/year. 

TEAM Worker
Southern Ute Tribal Member only. The 
TEAM program is an opportunity for enrolled 
Southern Ute Tribal Members to find temporary 
employment within the various departments of 
the Southern Ute Indian Tribe. Both part-time 
and full-time temporary positions. 

TERO Worker
Under the supervision of the TERO office. It is 
an opportunity for enrolled Southern Ute Tribal 
Members and other local Native Americans to 
find temporary employment within the various 
departments of the Southern Ute Indian Tribe. 
Both part-time and full-time temporary positions.

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE 

Applicants and employees, be sure the HR Dept. has your current contact information on 
file. Human Resources accepts applications for temporary employment on an ongoing basis. 

Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 
Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777 

Colorado Latino Leadership, Advocacy, and 
Research Organization Capitol Fellows Program

The  paid fellowship program is open to all college students, grad students, and 
recent grads of color and, I would argue, is the premier program for developing young 
Coloradans of color into future generations of state policy leaders. Program places 
Fellows in the office of a state legislator, advocate, lobbyist, or executive agency for 
20 hours a week January thru May, 2021 – 17 hours with their supervisor, 3 hours 
of leadership development – and comes with a $3,000 stipend. Native youth should 
absolutely have access to this opportunity, and since this year’s program will be almost 
entirely online, it removes the barrier of folks having to get to Denver to participate. 
Please view the CLLARO guide and find more information about the program online at 
www.cllaro.org/cfp or by contacting program manager Alejandra Colmenero (alejandra.
colmenero@cllaro.org). Candidates can apply at bit.ly/cllarocfp2021 . Applications 
are due Oct. 4, 2020. Applicants will be required to provide application as a PDF to 
include the following:

1.  Cover letter introducing yourself to the CFP program and why you’re applying
2.  Resume
3.  One letter of recommendation.

Answer the following two questions as part of the application:
•	 Why should you be selected to be a CLLARO Capitol Fellow?
•	 Write about your policy priorities, 1-3 please. Explain why.

Help Wanted
The Pagosa Springs Community Development Corporation is seeking a part time economic 
development recovery coordinator. Applicants should have prior project/ED experience, 
collaboration skills, experience with Archuleta County or similar mountain communities, 
and proven written and verbal communication skills. All proposals should be submitted via 
e-mail or hard copy to Laura Lewis Marchino at laura@scan.org  or to Region 9 EDD, 135 
Burnett Dr. Unit 1, Durango Colorado 81301, no later than 5 p.m., Sept. 18, 2020.  Details 
of the job description, requirements and documents needed in submitting the resume can be 
found at www.pagosaspringscdc.org.

House for sale by owner
3500 sq. ft., 4 bedrooms, 3 bath, 2 car garage and out-building on 8.82 acres of 
assigned land 970-317-1029.

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #18, 149 CR 517, Ignacio, CO • 970-563-0240

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Roxane Frost Bigleggins, Civil Subject
Case No.: 2020-0118-CV-NC
Notice is hereby given that Roxane Frost Bigleggins 
has filed an application for legal change of name, to 
be known hereafter as Roxane Frost Washington. Any 
person desiring to object to the granting of the petition 
may do so by fi ling an objection in writing with the 
Clerk of the Court no later than OCTOBER 16, 2020. 
If no objection is made, the Court will grant the legal 
name change.

Dated this 4th day of September, 2020.
BY THE COURT,

Marlene Price, Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2020-0108-CV-PR
Sarah Jane Baker, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 

Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address on 
OCTOBER 6, 2020 at 4:00 PM. All persons having 
claims against the above estate are required to file them 
for allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position.  The Court will proceed to 
hear the matter at the date and time set above, or such 
later time to which the matter shall be continued and to 
make the determination therein necessary.

Dated this 25th of August, 2020
Paula Trujillo, Deputy Court Clerk

Assistant Controller – Red Willow Production Co. (Ignacio, CO) 
Closing 9/18/20 – Assisting the Red Willow Production Company (RWPC) Controller as directed 
in managing all accounting functions, to include establishing and maintaining Red Willow’s 
accounting principles, practices, and procedures; managing monthly accounting tasks including 
AR, AP, general ledger management, and generation of financial statements; bank reconciliations 
and cash management; calculation and payment of taxes; establishing and maintaining credit 
records; assisting in the preparation and reconciliation of annual financial statements, and reporting 
as required. Supervises the joint interest billing function in the accounting department. Minimum 
Qualifications: Bachelor’s degree in Accounting, Finance or similar discipline plus seven years 
relevant full-time work experience in the oil and gas industry including progressively responsible 
and varied assignments and five years in accounting. Must have experience with basic accounting 
tasks including processing of accounts payable and accounts receivable, management of AFEs, 
reconciliation of general ledger accounts, bank reconciliation and cash management, development 
of financial statements, and management and regulatory reporting. Must have basic understanding 
of oil and gas industry business concepts and processes, including, but not limited to: joint interest 
owner accounting, royalty payments, depreciation and depletion methods, asset impairments and 
asset retirement obligations. Must have five years of experience in a leadership role including 
project leadership or training and mentoring junior staff. Must have demonstrated strong attention 
to detail and accuracy in the workplace. Must have demonstrated ability to reconcile issues and 
solve problems in accounting or finance data records and computations. Must have proven ability 
to work with others in a team oriented environment to develop processes and solve problems. Must 
have solid computer experience including strong working knowledge of Microsoft Windows, MS 
Word and MS Excel. Must have valid drivers’ license and be insurable under RWPC’s vehicle 
insurance policy. Must pass criminal history background check and pre-employment drug test.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-5024.

NEW EMPLOYEES
Lori Smith
Job title: Upper Elementary Guide at Southern Ute 
Indian Montessori Academy
Description of duties: My primary duty is to instill a 
love of learning into my students. We can do this by 
guiding them through topics that they are passionate 
about or curious about too.
Hobbies: I love to travel, hike, camp and watercolor.
Family: I have been married for 31 years. I have a 
loving family with two children, 22 and 17 years old.
Comment: I’m so excited to be a part of the SUIMA 
family. I look forward to working with our students and 
travel with them on their wonderful, educational journey.

TERO is looking for individuals to fill the 
following positions

Location: Durango, CO
• CDL Drivers
• Heavy Equipment Operators
• Laborers
• Certified Engineering Technicians

Location: Farmington, NM
• Inspection Trainees

Pay is DOE, must be able to pass initial drug test 
and random thereafter.

Please contact Laura Sanchez in TERO at 970-
563-2294 or by email lsanchez@southernute-
nsn.gov for more information or submit your 
resume.
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LOCAL IGNACIO WEATHER
Your weekend forecast!

Friday, Sept. 11

68˚F sunny
Light to variable winds in afternoon

Saturday, Sept. 12

74˚F sunny

Sunday, Sept. 13

77˚F sunny

Weather forecasts collected from www.weather.gov

Answers for Aug. 28, 2020 Crossword Puzzle:
Across: 1 Pains, 6 Katy, 10 All up, 11 Ho ho, 12 Coeur d’Alene, 15 Tex, 16 Eek, 17 Ida,  
18 Geniuses, 20 Oh no, 23 A try, 24 Goodyear, 28 Put, 29 USB, 30 USD, 33 Unsurpassed, 
36 Deft, 37 Santa, 38 Sews, 39 Horsy. 
Down: 1 Pact, 2 Aloe, 3 Ilex, 4 Nuu, 5 Spree, 6 Khaki, 7 AOL, 8 Theist, 9 Yonder,  
13 Den, 14 Easy, 18 God, 19 UAR, 20 OGPU, 21 Hounds, 22 Not see, 25 Yurts, 26 ESP, 
27 Abash, 30 USNR, 31 Sets, 32 D-Day, 34 UFW, 35 Sao.

The Southern Ute Drum’s
Crossword Puzzle 

 

Answers for this crossword will appear in September 25 issue of the Drum.

Across
1  Arapaho Chief Powder ---, who brought  
  Ouray a boy alleged to be his 
  abducted son
5  “--- be a cold day in Hell ... “
9  Soon
10 “And --- to go before I sleep” (Frost)
12 --- River Indian Reservation, Wyoming
13 Hickory nuts
15 It’s --- until the fat lady sings
17 Archaic expression of disgust
18 Unpopular sleeper
19 Fido food
20 Stormy blue sea is fit for service (var.)
22 Uncover
24 Blab
27 Unwell
28 Petty detail
29 Isaac ---, who allegedly defined “one 
  millihelen” as enough beauty to 
  launch one ship
31 Corrosion
32 Juan de ---, Conquistador who 
  established New Mexico and 
  brutalized Native Americans
33 Bill of Rights defender, briefly
34 Rams’ dams
35 Ooze

Down
1  “Two --- and a Rabbit” (Legend)
2  Negatively charged particle
3  Relief map feature
4  Approve openly
5  Commands
6  Wedding cake layer
7  Inc. relative
8  Salad ingredient
11 Cut
14 Website promotion technique
16 Churchill signal
19 Achomawi Rancheria in California
21 Prohibit
22 Native American trust land 
  administrator
23 Too
25 Cotton thread
26 Consume completely
28 Tiny speck
30 Gaping mouth

Air Quality in real time!
 
Friendly reminder – you can visit the Southern 
Ute Indian Tribe’s Environmental Programs 
Division Ambient Air Quality Monitoring page 
to find updates on air quality throughout the 
Southern Ute Indian Reservation as well as 
real-time EPA Air Quality Index health forecasts. 

The link to the Tribe’s Air Quality Stations:
www.southernute-nsn.gov/justice-and-regulatory/epd/air-quality/ambient-monitoring/

FLY FISHING

Have fly rod, will travel
By Don Oliver

SPeCial to the Drum

A friend from Califor-
nia called late last win-
ter wanting to know if I’d 
like to join him for two 
days of fly fishing in Gun-
nison, Colo. this summer. 
I quickly checked my ana-
log calendar and discov-
ered that the days he wanted 
to fly fish in August were 
available. Actually, most of 
August was available. So, I 
blocked the days out, in ink, 
made a hotel reservation 
and got ready for August. 
Then Covid arrived. But we 
figured separate rooms and 
staying six feet apart on the 
river and creek would keep 
us safe. It did.

I, of course, figured we 
would be fishing the Gunni-
son and Taylor rivers. How-
ever, I had forgotten my 
friend loves fly fishing small 
rivers and creeks more than 
me. So, when we meet up in 
Gunnison I was pleased to 
discover that the East River 
and Spring Creek had been 
researched, and found to 
be acceptable for our wants 
and needs.

The first day we fly 
fished the East River north 
of Crested Butte. The road 
leading into the area we 
were going to fish went 
from a nice paved two-lane 
road to a gravel road fairly 
quickly. Similar to many 
mountain roads it was 
heavily traveled, but not 
with fishermen. Once we 
found a place to park, by 
a great looking stretch of 
river, we booted and suited 
and headed in different 
directions agreeing to meet 
up later. Even though it is 
advertised as a river, East 
River reminded me of a 

small stream. That was the 
only thing I could find fault 
with. The river was loaded 
with brook trout wanting 
to eat dry flies. And, they 
weren’t too particular about 
which dry fly I was cast-
ing. I occasionally did have 
to change flies. But only 
because the fly I was using 
fell apart due to being eaten 
so many times.

After a quick lunch at 
the back of the truck we 
headed out again. The river 
remained clear with lots 
of pools holding lots of 
brook trout. As I followed 
the river upstream I found 
myself looking at one of 
the biggest beaver ponds 

I’ve ever seen. I tried fish-
ing it but discovered the 
bottom was so soft I was 
soon in over the tops of my 
hip boots. This was a good 
place to stop for the day 
and rest up for tomorrow. 

Spring Creek was our des-
tination for the second day. 
It is located just north of 
Almont. As we drove up the 
canyon, following the river, 
I was reminded of the drive 
into Lime Creek. How-
ever, unlike Lime Creek, 
the canyon opened up into 
a big meadow similar to the 
East Fork of Hermosa. This 
meadow goes for several 
miles, and the creek is filled 
with brown trout. Also, like 
the brooks from yesterday, 
these browns loved dry flies. 
Another similarity to yester-
day was the lack of other fly 
fishers. Things were looking 
good and would get better. 

Once rigged we split up 
to see if we could find out 
what these brown trout liked 
to eat. It didn’t take long to 
discover their favorite fly 
of the day. I learned that, 
in addition to a fairly easy 
creek to wade, there was a 
walking path that followed 
the river. The path was right 
next to the river making it 
easy for people with old 
knees and hips to fish. After 
a quick lunch we decided to 
drive upstream and see how 
it looked. Unbelievable is a 
good description. 

The creek meandered 
through the meadow with 
numerous places to park 
and have an easy hike to the 
water. 

So, when the snow and 
Covid shuts you in this win-
ter, pull out your favorite 
map of Colorado rivers and 
find some great places to 
travel with your fly rod.

We again found 
the browns happy 

to eat our dry 
flies. We also 

didn’t find anyone 
else fly fishing. 
This was a great 
end to two days 
of small stream 

fishing in the land 
of famous big 

rivers.

Where to listen to KSUT Tribal Radio
•	KSUT Tribal Radio 91.3 FM (Ignacio)
•	KUUT 89.7 FM (Farmington/n.w. N.M.)
•	KZNM 100.9 FM (Towaoc)
•	www.KSUT.org (Streaming live)

See what’s new at KSUT

Take the virtual tour of the 
newly built KSUT Eddie Box 
Jr. Media Center at https://
www.ksut.org/post/


