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DEPT. OF NATURAL RESOURCES

Southern Ute Tribal Water:
A key resource

Staff report
S.U. Divison of Water 

Resources

The Southern Ute Indian 
Tribe’s Department of Nat-
ural Resources, Water Re-
sources Division is pleased 
to present the first article in 
our Tribal Water series. The 
purpose of the articles is to 
provide current and historic 
information related to the 
Tribe’s water rights.

In light of the continuing 
drought in the Colorado 
River Basin and the recent 
completion of the State of 
Colorado’s Water Plan it 
is a good time to consider 
the Tribe’s significant role 
in managing this vital re-
source. Tribal allocations 
make up a large part of 
the Colorado River Basin 
water. The Southern Ute 
Tribe is a proud member of 
the Ten Tribes Partnership 
(TTP) which was formed 
to increase Tribal partic-
ipation and involvement 
in Colorado River Basin 
decision making. The TTP 
is working with the feder-
al Bureau of Reclamation 
(BOR) to complete a Colo-
rado River Basin Tribal Wa-
ter Study that will focus on 
issues related to Tribal wa-
ter in the Basin. Publication 
of the study is scheduled for 
release in January 2017. 

The following brief his-
tory of the Tribe’s water 
rights is an excerpt from 
the Southern Ute section of 
the BOR–TTP Tribal Water 
Study document, which is 
currently being finalized. 

HISTORY 

“The signing of the 1868 
Treaty (Treaty with the 
Ute Indians, 15 Stat. 619) 
created a reservation that 
encompassed roughly the 
western third of present 
day Colorado, including 
the vast watersheds of the 
Western Slope. But the dis-
covery of gold and silver in 
the San Juan Mountains and 

the accompanying influx of 
miners led to the forcible 
relinquishment of the San 
Juan area and its moun-
tainous headwaters under 
the Brunot Agreement of 
1873 (Agreement of Sept. 
13, 1873, ratified by Act of 
April 29, 1874, ch. 136.). 
Subsequent agreements 
and events in the 1870s 
and 1880s further reduced 
the Ute lands in Colorado, 
resulting in the relocation 
of the Northern Ute Bands 
to Utah and the Southern 
Ute Bands to a narrow strip 
along the New Mexico 
border in the southwestern 
portion of Colorado (www.
southernute-nsn.gov/histo-
ry). The implementation of 
the allotment policy under 
the Hunter Act of 1895 (28 
Stat. 677, signed February 
11, 1895, ch. 113) ultimate-
ly led to the Ute Strip being 
divided into two reserva-
tions, with the eastern al-
lotted portion becoming the 
current Southern Ute Res-
ervation and the western 
un-allotted portion becom-
ing the current Ute Moun-
tain Ute Reservation (The 
Southern Utes: A Tribal 
History, J. Jefferson, 1972).

Beginning with the 
Brunot Agreement, the gov-
ernment sought to discour-
age the hunting economy of 
the Southern Utes by tran-
sitioning them to farming 
(Report of the Secretary of 
the Interior, Carl Schurz, 
1877). Because of this pol-
icy, water, and access to it, 
has played a large role in 
shaping and defining the 

settlement and develop-
ment patterns on the South-
ern Ute Reservation. As 
early as 1880, as the con-
cept of allotment was being 
debated, Indian Agent Hen-
ry Page pointed out in his 
annual report that, “land on 
the Southern Ute Reserva-
tion could not be cultivated 
without the use of irrigation 
ditches” (Ordeal of Change, 
F.L. Quintana, 2004). The 
first irrigation ditches to 
serve Southern Ute lands 
were built around 1885 and 
by 1888 almost 600 acres 
were reported to be in culti-
vation along the Pine River.

With the enactment of al-
lotment on the Southern Ute 
Reservation, the construc-
tion of irrigation ditches 
took on a new priority. The 
majority of allotments were 
taken along the Pine River, 
but even with tracts laid out 
in long, narrow strips to 
maximize access to the ri-
parian corridor, many Trib-
al members ended up with 
little access to irrigation 
water. In late 1896 the Indi-
an Service (the predecessor 
to the BIA) began work on 
the Spring Creek Ditch to 
serve the majority of allot-
ments east of the Pine Riv-
er. Around the same time, 
the Animas Ditch was con-
structed to serve allotments 
along the Animas River.

In 1899 lands not already 
allotted on the Southern Ute 
Reservation were opened to 
homesteading and settlers 
quickly moved in to claim 
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VETERANS AFFAIRS

Veterans recognize donors
By Damon Toledo

The Southern Ute Drum

The Southern Ute Vet-
erans Association recently 
held a special ceremony 
in honor of donators who 
have contributed their 
benefits in support of 
the tribal veterans from 
around La Plata County. 
Honorees who donated 
the most to the Veterans 
Association include Lyn-
da Grove D’Wolf, Pearl 
Casias, Ramona Y. Eagle, 
and Lalena Weasel. Veter-
ans Howard D. Richards 
Sr., Rod Grove, Bruce Le-
Claire, and Bruce Heller 
recognized the contribu-
tors at Sky Ute Casino Re-
sort on Saturday, Nov. 12.  

“We veterans are still 
surviving amongst our 
people, and we are still 
fighting after many years. 
It’s been a struggle,” stated 
veteran Howard D. Rich-
ards Sr. “Along with these 

struggles, we didn’t have 
any money to hold events 
in remembrance of our 
brothers and sisters. And 
tonight, we honor those 
members who have donat-
ed money to our cause.”

Tribal veteran Rod 
Grove commended the 
donators by stating, “This 
is our first time hosting an 

event that honors these 
individuals who contrib-
uted to us. We plan on 
hosting another event for 
the veterans next year, and 
these who donated helped 
us with that. We veterans 
only have two days out of 
the year, Memorial and 

Damon Toledo/SU Drum
The Southern Ute Veterans Association recognized 
donors who have contributed to the Southern Ute 
Veterans Association on Saturday, Nov. 12. Tribal 
elder Pearl Casias (right) is honored by Southern Ute 
Veteran Rod Grove.
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Tribe shares Thanksgiving

The Southern Ute Indian 
Tribe hosted its annual 
Thanksgiving Dinner on 
Saturday, Nov. 19. Amir 
Cesspooch (left) and 
Deon Bilsie have a smile 
together as they get a 
plate of food at the Tribal 
Thanksgiving Dinner. 

See more Thanksgiving 
photos on page 6 and 9.

Damon Toledo/SU Drum

ENVIRONMENT

Tribe, EPA give updates on 
Gold King Mine and Bonita 
Peak Mining District

By Sacha Smith 
The Southern Ute Drum

The Environmental Pro-
grams Agency (EPA) Re-
gion 8 and the Southern 
Ute Indian Tribe hosted a 
meeting to update the tribal 
membership on the impacts 
from the Gold King Mine 
(GKM) Spill and the EPA’s 
newly designated Boni-
ta Peak Mining District 
(BPMD) Superfund Site.

The update meeting held 
on Wednesday, Nov. 16 at 
the Sunnyside Elementary 
School in Durango, Colo. 
and focused on the impacts 
on Animas River over a 
year after the spill and how 
the Bonita Peak Mining 
District Superfund Site ef-
fects the reservation and the 
Brunot Treaty Area. 

The meeting started 
with a brief history of the 
spill and how things have 
evolved over the last year 
since the spill.

 “The ultimate thing is 
‘what’s the impact?,’” Cur-
tis Hartenstine, Water Qual-

ity Program manager said. 
“The best thing we can say 
is we never saw one dead 
fish, we never saw any bugs 
die … we never saw deer 
that were impacted ... but 
we will keep monitoring.”

Hartenstine continued, 
“the fisheries and wildlife 
are alive and vibrant and we 
hear that from lots of differ-
ent people.”

Tribal member Cassan-
dra Naranjo asked about 
how much longer the tribe 
would be collecting sam-
ples and monitoring the 
river to track the impacts of 
the GKM spill.

According Hartenstine, 
the Water Quality Program 
has been actively moni-
toring rivers on the Reser-
vation for over 20 years. 
The data from the last 20 
years came in handy after 
the spill and really showed 
what is “normal” here on 
the reservation, Hartenstine 
said. Monitoring frequency 
has declined since the spill. 
Monitoring usually slows 
during the winter months 

and picks back up in time 
for spring runoff. 

Hartenstine said it costs 
almost $2000 to sample 
each site and the Water 
Quality Program usually 
tests three sites every time 
they go out. Further more, 
the program has to take 
into account other needs of 
the tribe and what else may 
need to be monitored.

“We will still stay on it, 
we’ll reduce the frequency, 
but we will still stay en-
gaged in all the same activ-
ities,” he said. “If data give 
us some cause for concern 
then we will  [increase] the 
frequency back up.” 

Executive Officer Andrew 
Frost asked about the agri-
culture and the impact on 
those south of the reservation 
including the Navajo Nation. 

Hartenstine said it all 
comes down to perspective.

“Southern Utes don’t do 
a whole lot of irrigation 
and farming on the Animas 
River. A lot of that activity 
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Schools celebrate heritage

Drum group Yellow Jacket give an energetic performance for students at Ignacio 
High School in honor of Native American Month on Tuesday, Nov. 22.

See more Native American Heritage Month photos on page 3.

Damon Toledo/SU Drum
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10 years ago
Councilwoman Ramona Eagle 
and Miss Southern Ute Jalisa 
Paul, present Essie Kent with a 
blanket at the Annual Southern 
Ute Thanksgiving Dinner.

This photo first appeared in the 
Nov. 22, 2006, edition of The 
Southern Ute Drum.

20 years ago
Litefoot was hit with all of Ignacio. 
He took time to talk to the kids 
at the Southern Ute Education 
Center and didn’t skip a beat with 
elder Naomi Red. 

This photo first appeared in the 
Nov. 22, 1996, edition of The 
Southern Ute Drum.

Roberta Cook/SU Drum archive

Many Moons Ago

30 years ago
Councilman Leonard C. Burch 
giving welcoming address at 
CERT.

This photo first appeared in the 
Nov. 26, 1986, edition of The 
Southern Ute Drum.

SU Drum archive

SUPD

Keeping children safe
By Don Folsom
SU Police Dept.

You can learn a lot about 
safety in just a few minutes. 
Car seat technicians from 
the Southern Ute Police 
Department and SUCAP 
Southern Ute Head Start 
observed parents dropping 
their students off one morn-
ing. The observers were 
able to look at 48 of the 
vehicles as they arrived at 
the drop off location on a 
Wednesday morning. Only 
58 percent of the parents or 
family members properly 
protected their children as 
they arrived for class.

Colorado law requires 
that a child be properly pro-
tected in an age appropriate 
child seat. Here is a summa-
ry of the law:

Children must be re-
strained in boosters – or 
other appropriate child car 
seats – until they reach the 
age of 8. Parents searching 
for an appropriate child 
safety seat to meet the re-
quirements in Colorado 
need to make sure the car 
seat matches the child’s 
weight, height and age: 

•	 Birth to 1-year-old 
and less than 20 lbs: 
Rear-facing seat, in 
the back seat only (no 
exceptions). While this 
is the law in Colorado, 
most experts recom-
mend keeping your 
child in a rear-facing 
seat until 2 years old. 

•	 You should never place 
a rear-facing child seat 
in the front seat of a ve-
hicle with an active air-
bag; this includes sin-
gle-cab pickup trucks.

•	 One through 3-years-
old and at least 20 lbs: 
Forward-facing seat 
in the back seat of the 
vehicle. Your child 
should remain in the 
forward-facing seat 
only until they reach 
the upper weight limit 
set by the car seat man-
ufacturer.

•	 4 through 7-years-old: 
Booster seat.

•	 Beginning at 8-years-
old: Standard vehicle 
safety belt. 

•	 While Colorado law 
allows children to use 
a standard seat belt at 
8-years-old, it is rec-
ommended that you 
wait until your child 
is at least 4 ft 9 inches 
tall before transitioning 
to a seat belt, so as to 
avoid injury in case of 
an accident.

The car seat technicians 
found that the majority of 
the unsafe violations ob-
served were placing chil-
dren under eight in the 
backseat without a forward 
facing seat or a booster seat 
and seating children with-
out a seat belt to protect 
them. Forty-five percent of 
children this age arrived to 
school unprotected this way. 
Younger students fared bet-

ter. All infants in rear facing 
seats were protected prop-
erly. Forward facing seats 
were used properly 75% of 
the time when they were in 
the vehicle. If the booster 
or car seat was not visible 
in the car, the child would 
be left either unprotected or 
inadequately protected.

As car seat technicians we 
were not surprised by the 
findings. Only 46 percent of 
the drivers were seat belted. 
Adult passengers in the ve-
hicles were worse off with 
only 25 percent of the vehi-
cle passengers arriving seat 
belted. When fewer adults 
remember to buckle up for 
their own safety, it shows 
that fewer children are also 
buckled. Law enforcement 
cannot pull a vehicle over 
for just a seat belt violation 
(secondary offense). A child 
inadequately protected can 
be a (primary offense) cause 
for immediately pulling a 
vehicle over. This also is 
true for under 18 drivers as 
well (primary offense).

SUCAP Head Start is a car 
seat fitting station with low 
cost car seats available. Head 
Start has two technicians 
and the Southern Ute Police 
Department has one car seat 
technician. If anyone in the 
community needs help in in-
stalling car seats or questions 
about their fit and usage, 
Head Start can be reached 
at 970-563-4566, ext. 29 
and the Southern Ute Police 
Dept. at 970 563-0246.

PROPERTIES & FACILITIES MANAGEMENT

Baidwan receives  National 
Manager Distinction award

Damon Toledo
The Southern Ute Drum

The Southern Ute Indian 
Tribe has recognized Jess 
Baidwan (Custodial Super-
visor for the Southern Ute 
Permanent Fund) by hon-
oring him with the National 
Manager Distinction Award 
for his and his fellow staff 
members’ dedication to 
providing a clean environ-
ment.

Baidwan’s award in 
cleanliness was given by 
the Facility Cleaning Deci-
sions Magazine along with 
five other recipients, who 
were nominated among 100 
individuals total.

Baidwan who has ser-
viced the tribe since January 
2009, starting as supervisor 
for the Wood Yard, stated 
that he felt overwhelmed 
to be nominated out of the 
many individuals and gave 
thanks to community mem-
bers and his fellow staff. 

“It was humbling to even 
be nominated,” he said. 
“My crew members nomi-
nated me back in the spring, 
and I didn’t even know I 
was even going to win, so 
I was overwhelmed by get-
ting the award. I really want 
to thank my team, because 
without them going out 
and embracing the changes 
we’re making, it just really 

wouldn’t have been possi-
ble ... it does tell me we’re 
doing a lot of things right as 
a crew. I also want to thank 
the tribal executives who 
supported me in pushing for 
higher standards of clean-
ing – it’s definitely benefi-
cial to everyone.”

He gained recognition 
by encouraging the use of 
NanoSeptic cleaners in the 
Permanent Fund facilities, 
which have been praised 
in creating cleaner, healthi-
er places to live, work and 
play by using nanotechnol-
ogy-powered, self-cleaning 
surfaces. One example that 
was given is the NanoSep-
tic Peel-and-Stick Skins, 
which provide a self-clean-
ing touch point for door 
push pads, push bars, han-

dle wraps, desktop skins, 
or even grocery cart handle 
wraps. 

Another cleanliness tool 
that has been added is the 
Franke spray, which is 
ozone generated sanitizing 
spray for cleaning in vari-
ous rooms.

All NanoSeptic products 
can be purchased in their 
generic form or branded 
specifically for any busi-
ness or organization. 

Baidwan stated that he 
encourages community 
members to undertake in a 
clean living space by stat-
ing, “I have a constant ed-
ucation for hand hygiene, 
so I always encourage the 
same for the communi-
ty membership as well – 
please wash your hands.”

Damon Toledo/SU Drum
Chairman Clement J. Frost awards the National Manager 
Distinction Award to Jess Baidwan, Custodial Services 
Supervisor on Thursday, Nov. 10. 

A silent auction for KSUT

KSUT held it’s annual silent auction at the SKA Brewing Headquarters in Durango 
on Saturday, Nov. 5. Gross proceeds from sales at the silent auction amounted to 
$27,455 with 388 people attending which accounts for $4,535 in ticket sales, plus 
$2000 from a First National Bank sponsorship. Total revenue raised  for the KSUT 
Silent Auction amounts to $29,455.

photos Robert L. Ortiz/SU Drum

Former Ignacio Elementary School 
Principal, Karl Herr who served as 
principal for 8 years poses with his wife 
Mary Lynn in front of the paddle board 
they won at the KSUT Silent Auction, 
donated by 4Corners Riversports.

KSUT staff members, Membership 
Manager/Development Assistant, Gram 
Wohlust and Four Corners Station 
Manager/Music Blend & ‘Barrelhouse 
Blues’ Programmer, Rob Rawls pose for a 
quick photo during KSUT’s silent auction.
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CULTURAL UPDATE
101 Ute Language Classes
Ute Language classes will be every 
Monday, from 5:30 – 7 p.m. in the 
Cultural Center, Large/Small Classroom. 
Refreshments will be served. All class 
dates may be changed or canceled. 
•	 Nov. 28

Tribal Membership Classes
Classes will be held in the Southern Ute 
Cultural Center and Museum (SUCCM) 
in the Craft Room, from 5:30 to 8 p.m. 
Monday and Tuesday. Class is Limited to 
the first (20) participates who sign up. 
•	 Nov. 28, 29: Make up class/Beginning 

Loom Beadwork 

Dominick Howe Goodtracks dances beside Tom Alires 
at the Ignacio Intertribal Powwow Association’s (IIPA) 
Veterans Day Gourd Dance.

Fellow gourd dancers pay their respects to veterans during 
the Veterans Gourd Dance Friday, Nov. 11. 

The Ignacio Intertribal Powwow Association held a Veterans Day Gourd Dance Friday, 
Nov. 11 honoring all those who have served. 

Gourd Dancers gathered for a Veterans Day Gourd Dance. The Southern Mountain 
Intertribal Singers of Towaoc, Colo. was the host drum. 

Honoring 
Veterans at 

Gourd Dance

Photos by Sacha Smith
The Southern Ute Drum

‘Rock Your Mocs’

In honor of “Rock Your Mocs”, the community met at SunUte Park on Wednesday, 
Nov. 16. Participants walked a total of six laps around the playing field while sporting 
their specially designed moccasins. Additionally, tribal member Sky Dawn hosted 
a concessions booth that consisted of various treats, with all proceeds being 
donated to the Dakota Pipeline protesters at the Standing Rock Indian Reservation 
in North Dakota. “Rock Your Mocs,” an event that honors the indigenous ancestors 
and people from around the world while encouraging the participation of Native 
Americans. Tribal member Marjorie Borst (front) keeps in pace with fellow “Rock 
Your Mocs” participants Lisa Burch Frost, Vanessa Torres, Lexi Young, Sarafina 
Chackee, and Neda Chackee. 

photos Damon Toledo/SU Drum

“Rock Your Mocs” participants bring 
their crafted moccasins full circle.

Tribal members Agatha Bison and son 
Kris White enjoy a walk together.

T he Ignacio Intertribal Powwow 
Association held a Veterans Gourd 

Dance on Friday, Nov. 11 honoring all 
the men and women who have served 
in the military. The Gourd Dance was 
held at the Multi-Purpose Facility and 
included an afternoon and evening 
session as well as a community potluck 
dinner.   

Native heritage in school

Southern Ute tribal members joined one another at Ignacio High School on Tuesday, 
Nov. 22 to inform students about Native American Heritage month, which is 
celebrated nationally throughout November. Tribal elder Eddie Box Jr. (above) tells a 
story about his Southern Ute heritage to Ignacio High School students.

photos Damon Toledo/SU Drum

Ignacio High School students welcome 
Southern Ute Tribal member Hunter Frost 
and fellow dancers during grand entry. 

Grace Gonzales gives a smile as she 
dances during the women’s traditional 
dance presentation.
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Girls on the Run

Some staffers and club members of the Boys and Girls Club of the Southern Ute 
Indian Tribe joined over 800 participants at the Girls on the Run Durango 5k run 
Saturday, Nov. 12 at Fort Lewis College. The purpose of Girls on the Run is to help 
young girls build confidence, appreciate individuality, have a healthy body image, 
build peer relationships and care for the community.

photos Sacha Smith/SU Drum

Kaycee Jefferson makes her way 
through the Girls on the Run 5k course 
on Saturday, Nov. 12. 

Club member, Krystyn Weaver and 
Program Coodinator, Cassandra 
Sanchez make their way down a hill to 
the finish line. 

TRIBAL HEALTH

Tribe welcomes new physician
By Sacha Smith 

The Soutehrn Ute Drum 

Dr. Soma Grotefend has 
joined the Southern Ute 
Health Center as the newest 
physician. 

Grotefend is no stranger to 
the southwest; she was born 
raised in Albuquerque, N.M., 
where she completed medical 
school. She has also spent the 
majority of her career prac-
ticing in the Four Corners 
region from 1998-2013, and 
has more recently worked 
overseas in New Zealand.  

Grotefend practiced in 
New Zealand for a year 
and a half, where she took 
on the tasks of learning 
a new culture, language 
and medical system. She 
prides herself on the expe-
rience, but says that she is 
glad to be home in South-

west Colorado. 
Dr. “G”, what Grotefend 

goes by in the clinic, is ex-
cited to be working in the 
Southern Ute community. 
She says she has a more a 
natural approach to healing 
and believes it will mesh 
well with the community.

“I believe in the human 
body. It’s intelligent and al-

ways trying to heal itself, so 
I teach more natural ways 
of healing,” Grotefend said. 
“What’s our relationship with 
the Earth, what’s our relation-
ship with our mind ... to me 
those are absolutely primal 
and critical and they get ig-
nored in western medicine.”

Grotefend said she loves 
interacting with patients 
and being a “health partner; 
not a health dictator.”

“I love just working with 
people. ‘How can we sup-
port your health’, instead of 
‘how are you broken’ and 
‘how can I fix you,’” she 
said. “What can we do to 
support your body, because 
it knows how to fix itself.”

On her free time, Dr. G 
enjoys exploring the out-
doors and spending time 
with her family who reside 
in Durango. 

SENIOR CENTER

Herrera appointed to 
Colorado Commission 
of  Aging

Damon Toledo
The Southern Ute Drum

The Colorado Commis-
sion on Aging is a com-
mission appointment by 
Colorado Governor John 
Hicklenooper that con-
ducts studies of problems 
of the states elderly, while 
assisting government and 
private agencies in coor-
dinating their efforts on 
behalf of the aging and 
aged in order to ensure 
that effects are efficient 
and non-duplicative on the 
state’s older people. The 
commission promotes and 
assists in the establishment 
of local programs and ser-
vices for the elderly, with 
the addition of conducting 
promotional activities/
programs of public educa-
tion on the complications 
of the elderly.

Debra Herrera, Divi-
sion Director of the Ig-
nacio Senior Center, has 
been appointed as a com-
mission member of the 
Colorado Commission 
on Aging and hopes to 
spread awareness to com-
mission representatives in 
Denver about the needs of 
seniors in Ignacio.

“Being appointed to 
this position has been a 
totally different world,” 
she said. “When I see 
what is done in the larger 
communities, the things 
they do in terms of what 
we do here are totally dif-
ferent. Some communi-
ties don’t do a “Meals on 
Wheels” like we do here, 
and we have 50 clients 
that we deliver to a day. 
The congregate meals in 
the cities are going down 
for their clients, whereas 
the numbers here in our 
areas are not going down. 
We work with our seniors 
as efficiently as we can, 
but we still know there’s 

a lot more that needs to 
get done.” 

Herrera stated that the 
commission meets six 
times a year, where guests 
speakers from the state 
speak and give ideas on 
what can be brought to 
the local community. Ad-
ditionally, the committee 
hosts two events, the Cen-
tenarian Celebration and 
Alan Buckingham Award, 
both of which honor in-
dividuals who have pro-
vided ongoing care and 
courtesy to the elderly for 
a number of years. 

“Most of the meetings 
we host are held in Denver, 
but the Centenarian Cel-
ebration and Alan Buck-
ingham move around to 
different parts of the state. 
Last year the Centenarian 
was held in Durango where 
12 individuals were award-
ed and received a special 

certificate from [Governor 
Hickenlooper].”

According to the Col-
orado Commission on 
Aging’s website, the state 
of Colorado has one of 
fastest growing aging 
populations in the U.S. It 
has been evaluated that 
there will be more than 
1,350,000 older adults age 
60 years and older by the 
year 2021. From the years 
2011 to 2010, the number 
of older adults in Colora-
do could reach to 54 per-
cent. By the year 2050, the 
Census Bureau predicts 
there will be over 850,000 
centenarians in the United 
States, which is also the 
fastest growing segment 
of the American popula-
tion. The U.S. additionally 
predicts that by the year 
2050, over two million 
people in the world will 
be 100 years or older.

Damon Toledo/SU Drum

BCG food drive blitz

Peyton Pierre-Louis and 
Curtis Lucero proudly 
hold signs to at the 
Ignacio Community 
Library to help get food 
donations.

On Thursday, Nov. 17 kids from the Boys and Girls Club of the Southern Ute Indian Tribe 
held donation signs outside of the Ignacio Community Library in the hopes of receiving 
donations for their Thanksgiving Food Drive, which ended on Monday, Nov. 21.

photos Trennie Collins/SU Drum
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These Ignacio Elementary School students were honored as Bobcats of the first 
trimester for demonstrating the six pillars of ‘Character Counts’ at IES: Trustworthiness, 
Respect, Responsibility, Fairness, Caring and Citizenship. Congrats Lil’ Cats!

Bobcat Awards

Kindergarten
Shyla Cloud

Kindergarten
Kirstyn Jameson

First Grade
Marquis Castro

Second Grade
Shannon Howell

Second Grade
Moni Cesspooch

Kindergarten
Forrest Vega

First Grade
Larissa Howel

Second Grade
Peyton Pierre-Louis

First Grade
Mirra Bourriague

Third Grade
Nataya Lovato

First Grade
Aubriella Herrera

First Grade
Damian Moguel

Second Grade
Jaelyn Alston

Third Grade
Tavian Box

Third Grade
Shay Vigil

Second Grade
Leland Richards

Third Grade
Maleina Carel

Fourth Grade
Matthew Jameson

Third Grade
Kaya Bison

Third Grade
Zane Pontine

Fourth Grade
Ryan Naranjo

Students awarded but not present for photo:
Kindergarten: Silas Richards 

Fourth Grade: Amaira Brown-Watts

IES gets a lesson in Ute culture

Ignacio Elementary School paid a visit to the Southern Ute Cultural Center and 
Museum on Wednesday, Nov. 16, where the students learned about the history 
of the Southern Ute Indian Tribe and culture as part of their academics. Museum 
Director Linda Baker hosted the visit, along with 4th grade teachers Deb Otten, Kerry 
Melrose, Tanner Pilette, and Sarah Kappel. Ignacio Elementary School students 
study Southern Ute history using the virtual kiosk.

photos Damon Toledo/SU Drum

Elementary student Ethan Barry studies 
his history at the Southern Ute Culture 
Center and Museum. 

Ignacio Elementary School teacher Kerry 
Melrose gives help to her student Derek 
Halstead. 
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Seniors, students share meal

With the fragrant smell of cedar smoke from the fireplace, and the familiar scents 
of Thanksgiving, Southern Ute Indian Montessori Academy students shared a meal 
and helped serve a Thanksgiving meal to residents of the Ignacio Senior Center on 
Thursday, Nov. 17.

Robert L. Ortiz/SU Drum

Andres is chillin’ with grandpa Sam 
Maez during the Ignacio Senior Center 
Thanksgiving meal.

The Pinnecoose family shares a meal 
together at the Ignacio Senior Center, (left 
to right) Shaleena Parambo, Samantha 
Pinnecoose, Cleone Voit, Georgia 
McKinley and Vanessa Pinnecoose.

Elementary gives thanks

Families joined their youngsters for an early Thanksgiving meal at Ignacio Elementary 
School on Thursday, Nov. 17. The Ignacio Elementary school food service staff 
served 600 of the 625 meals prepared for the 350 students and families in 80 
minutes, with the help of 12 Ignacio High School students from the Student Senate 
and Brittainy Banwart a volunteer from Farmer’s Fresh.

Sacha Smith/SU Drum

Lainey Espinoza (right) and fellow Ignacio 
High School Student Senate members 
serve a Thanksgiving meal to the 
students and their families at the Ignacio 
Elementary School on Thursday, Nov. 17.

Student Senate members, Makayla Howell, 
Clay Seibel and Larissa Gallegos serve 
plates with all the fixins’ to the hundreds 
of students and families that attended the 
Ignacio Elementary’s Thanksgiving lunch.

Robert L. Ortiz/SU Drum

Robert L. Ortiz/SU Drum

The Southern Ute Montessori Head Start & Early Head Start served up a Thanksgiving 
for Grandparent’s Day on Wednesday, Nov. 16. 

Families joined their little ones for food and entertainment at this year’s Thanksgiving 
lunch at the Southern Ute Montessori Head Start & Early Head Start.

Before feasting on turkey students sang turkey songs for 
their grandparents and families. 

Photos by Sacha Smith
The Southern Ute Drum

A head start on Thanksgiving SUIMA serves Thanksgiving

SUIMA Upper Elementary student Christen Whiteskunk Heart enjoys an early 
Thanksgiving meal with her uncle Henry and grandma Willette.

Sacha Smith/SU Drum

Leandro Litz and Alyssa Nez enjoy their Thanksgiving lunch with their sons, Leandro 
Jr. and Dwight.

Trennie Collins/SU Drum

Ernest (Muz) Pinnecoose enjoyed the 
thanksgiving lunch with his granddaughter, 
Jayla Jackson at SUIMA’s lunch.

Trennie Collins/SU Drum
Andre Baker smiles as he carries his turkey 
lunch at the Southern Ute Indian Montessori 
Academy’s Thanksgiving lunch.

Trennie Collins/SU Drum
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SOUTHERN UTE INDIAN TRIBE
RUN-OFF ELECTION

FRIDAY, DECEMBER 16, 2016

Sun Ute Community Center
7 a.m. – 7 p.m.

Candidates for Tribal Council Seats
Notice – Vote for (2) Two

Adam Red
Joycelyn Peabody Dutchie

Shane Seibel
Kevin R. Frost

NOTE: THE CANDIDATES RECEIVING THE HIGHEST 
NUMBER OF VOTES SHALL BE ELECTED

		  *	 *	 *	 *	 *	 *

•	 Polls open, 7 a.m. to 7 p.m. at the SunUte Community Center.
•	 Voting is by secret ballot.
•	 Voting by proxy is not allowed.
•	 Person(s) waiting in line at 7 p.m. will be allowed to vote.

•	 Official Voter Registration Deadline – Wednesday, Dec. 7, 2016 by 5 p.m.
•	 Absentee Ballot Request Deadline – Wednesday, Dec. 7, 2016 by 5 p.m.
•	 Emergency Absentee Deadline – Thursday, Dec. 15, 2016 by 5 p.m.

If you have any questions or concerns, phone 970-563-0100 ext. 2303 or 2305. 
Off-Reservation Tribal members please phone 1-800-772-1236 ext. 2303.

Email is election@southernute-nsn.gov  Direct Line (970) 563-4789.

The Election Board is open Monday through Friday at 8 a.m. to 5 p.m

VOTE Southern Ute Run-off Election 2016
Friday, Dec. 16 • SunUte Community Center • 7 a.m. – 7 p.m.

Adam RedJoycelyn Peabody Dutchie Shane SeibelKevin R. Frost
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land and water (Quintana, 
2004). Settlers and devel-
opers, under Colorado water 
law statute, enlarged some 
of the existing government 
ditches and claimed rights 
in them. The water situation 
was rapidly becoming com-
plicated and contentious. 
Local Indian Agents pressed 
officials in Washington to 
act quickly to secure the 
necessary water rights for 
all Tribal allotments, but 
as Easterners, the officials 
didn’t appreciate the value 
of water in the West and the 
need for urgent action. 

By 1914, Tribal and 
non-Tribal water claims 
on the Pine River, many of 
which were speculative, to-
taled more than ten times the 
natural flow rate of the river 
([BIA] Irrigation Report, H. 
F. Robinson, 1914). Under 
the Winters Doctrine, the 
Tribe had first rights on the 
Pine River, based upon the 
1868 Reservation establish-
ment date, but the amount 
of water the Tribe was en-
titled to was not yet deter-
mined. This was ultimately 
decided on the Pine River in 
the 1930 case United States 
v. Morrison Consolidated 
Ditch Co. But the question 
of reserved rights on other 
rivers across the Reserva-
tion remained and would 
not be fully answered for 
another 56 years. 

The need for reservoirs, 
both to control seasonal 
flooding and to ensure a 
steady supply of irrigation 
water throughout the grow-
ing season, was recognized 
early in the settlement of 
the Reservation, but autho-
rization of funding wouldn’t 
come for several decades. 
Vallecito Dam was the first 
to be authorized in 1937, and 
completed in 1941. Lemon 
Reservoir, on the Florida 
River, was also contemplated 
at this time, but World War II 
and other political priorities 
delayed its construction au-
thorization until 1960.

The question of the 
Tribe’s reserved water rights 
were finally settled in 1986 
with the Colorado Ute Indi-
an Water Rights Final Set-
tlement Agreement (“1986 
Settlement Agreement”). A 
significant portion of the set-
tlement, both for the South-
ern Ute and Ute Mountain 
Ute Tribes (referred to col-
lectively as the Colorado 
Utes), was the final authori-
zation of the Animas-La Pla-
ta Project (ALP). Initially 
authorized in 1968, the final 
scaled-down version of the 
project was not completed 
until 2013. 

Since the Colorado Utes’ 
reserved water rights under 
the Winters Doctrine were 
senior to all other rights in 
the San Juan and Dolores 
Basins in Colorado, the 
resolution of these reserved 
water rights claims was 
critical to all water users 
in both basins in Colorado. 
The 1986 Settlement Agree-
ment, signed on Decem-
ber 10, 1986 quantified the 
Southern Ute Tribe’s rights 
on several rivers and proj-
ects, including both direct 
diversion and storage rights 
with priorities ranging from 
1868 to 1976. Congress im-
plemented portions of the 
1986 Agreement when it 
enacted the Colorado Ute 
Indian Water Rights Settle-
ment Act of 1988, Pub. L. 
No. 100-585, 102 Stat. 2973 
(1988 Settlement Act). That 
legislation was amended by 
the Colorado Ute Settlement 

Act Amendments of 2000, 
enacted as Title III of Pub. 
L. 106-554, 114 Stat. 2763, 
2763A-258 to B 266 (cod-
ified as a note to 22 U.S.C. 
‘2452) (Dec. 21, 2000) 
(“2000 Amendments”) 
(with minor amendments 
in Pub. L. 110-161, Section 
130 (Dec. 26, 2007)).

The Tribe’s settle-
ment-based water rights 
are decreed by river basin 
or watershed, and include 
direct diversion and deple-
tion-based surface water 
rights, Reservation-based 
storage rights, tributary 
groundwater rights, and 
allocations in three feder-
al reservoir projects. The 
1986 Settlement Agree-
ment, as implemented by 
the 1988 Settlement Act 
and as amended by the 2000 
Amendments and the Colo-
rado State Court consent 
decrees, contains import-
ant provisions that address, 
among other things, the na-
ture of the Tribe’s reserved 
water rights, administration 
of the Tribe’s water rights, 
and changes of water rights.

The Tribe’s settle-
ment-based water rights, as 
described above, include al-
locations from the following 
federal reservoir projects: 

Animas-La Plata Proj-
ect – The ALP Project was a 
key component of the 1988 
Settlement Act. The pri-
mary objective of the ALP 
at that time was to supply 
irrigation, municipal and 
industrial water to the Ute 
Mountain Ute and Southern 
Ute Tribes. However, due to 
concerns over the potential 
adverse effect of the Project 
on two endangered fish, the 
1988 Settlement Act provi-
sions were amended in 2000 
and provided for the com-
pletion and implementation 
of a downsized Project and 
elimination of the irriga-
tion component. Approval 
to begin construction was 
granted in October 2001, 
initial site work began in 
April 2002, and the work 
was completed in 2013. The 
ALP Project off-channel 
reservoir, Lake Nighthorse, 
which filled in 2011, stores 
water diverted from the An-
imas River. The Tribe’s al-
location in the ALP Project 
is 38,108.5 acre feet (AF) 
of storage with a depletion 
right of 16,525 AF for mu-
nicipal and industrial use. 

Florida Project – The 
Florida Project, operated by 
the Florida Water Conserva-
tion District, delivers storage 
water from Lemon Reservoir 
to 1,054 irrigable acres of 
Tribal lands in the Florida 
drainage. Lemon Dam and 

Reservoir, located on the 
Florida River, was complet-
ed in 1963 by the Bureau of 
Reclamation as a key part 
of the Florida Project. The 
reservoir has a capacity of 
40,146 AF to provide irri-
gation water and flood con-
trol and, of the full capacity, 
2,563 AF is allocated for 
Tribal parcels. The Reservoir 
is operated based on shared 
shortage and often fails to 
fill, resulting in a diminished 
supply to all irrigators. 

Pine River Indian Irri-
gation Project – This Bu-
reau of Indian Affairs-op-
erated project serves both 
Tribal and non-Tribal irriga-
tors across 16,966 acres of 
irrigable land. Most of the 
irrigated lands receive direct 
diversions through approxi-
mately 175 miles of project 
ditches and laterals. Val-
lecito Dam and Reservoir 
was completed in 1940 by 
the Bureau of Reclamation 
primarily to provide storage 
water for irrigation purposes 
along with some other uses. 
One sixth of the 129,700 AF 
Reservoir capacity belongs 
to the Tribe; the other 5/6ths 
belong to the Pine River Irri-
gation District, which oper-
ates the Reservoir.” 

There is much more to 
the history of Tribe’s water 
rights than can be presented 
in this article given space 
limitations, but our staff 
enjoys talking with Tribal 
Members about water, the 
history of irrigation on the 
reservation, and the Tribe’s 
long fight to protect their 
water rights.

The Tribe’s Water Re-
sources Division is excited 
about the chance to engage 
with Tribal members about 
water and what it means 
to them. Please come by 
our office any time to meet 
our team and share your 
thoughts. If you have any 
questions or concerns about 
water delivery please do 
not hesitate to contact us at 
(970) 563-9482. To assist 
with Tribal planning efforts 
surveys will be sent to the 
membership soon- some of 
the questions will discuss 
Tribal water; Please help us 
better serve your needs by 
completing the survey.

The Dr. Morrison Canal 
diversion on the Pine River 
circa 1927. This same di-
version structure is still in 
use, despite its antiquated 
condition. 

[Irrigation Reports, 
1907-1946. Phoenix Area 
Office. Branch of Irriga-
tion. Records of the Bureau 
of Indian Affairs (RG 75). 
National Archives at River-
side, Perris, CA.]

DEFINITIONS
Riparian: Referring to land or habitat immediately 
adjacent to the stream channel (Citizen’s Guide to 
Colorado Water Law, Colorado Foundation for Water 
Education, Fourth Edition (2015).

Speculative: Speculation is the act of acquiring a 
resource for subsequent use or resale. In the context 
of water rights this practice was designed to prevent 
monopoly and control of a scarce resource.

Winters Doctrine: A Supreme Court case in 1908, 
Winters v. United States, that resulted in water rights for 
tribes being given a priority dating back to at least as early 
as the reservations were established even if water use 
begins long after others have appropriated waters from 
the stream (Water Law in a Nutshell, D.H. Getches, 1997).

Reserved Water Rights: The idea of reserved water 
rights was created by the Winters case and assures that 
Indian lands and public lands set aside by the federal 
government will have adequate water for their intended 
purposes (Getches, 1997).

Southern Ute tribal water • from page 1

Update on mining district • from page 1
is concentrated on the Pine 
[River],” he said. “But Na-
vajo [Nation] has a very 
strong use of that water for 
irrigation and agriculture ... 
So their perspective and the 
level of importance they’re 
going to put on water qual-
ity for agriculture I think 
is going to be a lot higher 
than Southern Ute ... for 
[Southern Ute] the level of 
concern for agricultural use 
is not very high because the 
uses aren’t very high.”

Another concern was 
voiced about the fisheries.

Wildlife Division Head 
Steve Whiteman, explained 
that right after hearing of 
the spill his division and the 
Colorado Parks and Wild-
life went out and put fish in 
sentinel cages along the river 
before the plume hit. The fish 
were monitored throughout 
the event and none of the fish 
died, Whiteman said. 

“That was really encour-
aging, “he said. “Initially 
with the acute plume com-
ing through we didn’t see 
any impact to the fisheries.”

As for long-term effects, 
Whiteman said it becomes 
very difficult to distinguish 
what is the impact of Gold 
King Mine and what is the 
chronic impact of all the 
decades of the mines leak-
ing into the Animas. 

EPA Remedial Project 

Manager Rebecca Thomas 
talked about the impact the 
Bonita Peak Mining District 
Superfund Site has on the 
Animas River. A total of 48 
mines make up the site and 
all together the mines con-
tribute 5.4 million gallons of 
acidic water a day into the 
Animas River, she said. 

“This is water impacting 
all these tributaries and An-
imas River 24/7- year round 
and has been doing so for 
around 100 years,” Thom-
as said. “The river has the 
power to regenerate itself, 
but that is a lot of highly 
contaminated water.”

Thomas said, the EPA is 
really interested in look-
ing at all of the 48 sourc-
es and identifying those 
which contribute the most 
contamination and trying 
to do some cleanup, while 
looking for the opportunity 
of quicker fixes. The EPA 
will work over the winter 
and prioritize projects with 
the help of stakeholders, 
including the tribe. Thom-
as said resources and time 
will be an issue, but the 
EPA is aiming to start one 
to two big projects a year.   

Now that the BPMD is a 
Superfund Site the tribe and 
the membership will need 
to think about how the tribe 
wants to be involved in the 
process the EPA is working 

on, Environmental Pro-
grams Division Head Tom 
Johnson said. 

According to Johnson, 
the EPA is going to start off 
accessing human health in 
Silverton and once they see 
what the impacts are they 
can move down river, they 
will also be doing ecologi-
cal assessments.

“As EPA starts to do 
these evaluations it is in the 
Brunot area ... there are cul-
tural sites in that area that 
the Culture Department 
will be looking at support-
ing the EPA, BLM and For-
est Service,” Johnson said.

Culturally, NAGPRA 
Coordinator Alden Naran-
jo would like to see all 
three Ute tribes involved in 
the consultation with EPA, 
since they all have interests 
in the same region. 

Over the next 2 to 3 
weeks plans are to host a 
meeting with the Executive 
Office and Tribal Council 
in order to provide differ-
ent recommendations on 
tribal involvement for con-
sideration. Of priority im-
portance is the protection 
of cultural resources in the 
Brunot area and human/
aquatic health on the res-
ervation. The tribe will be 
allowed to comment and 
participate in the EPA pro-
cess to the extent it desires.  

ANIMAS RIVER

San Juan Basin Health 
Reports on Animas River 
Sediment Testing Results

Staff report
San Juan Basin Heath

San Juan Basin Health 
(SJBH) and the Colora-
do Department of Public 
Health and Environment 
(CDPHE) completed their 
summer testing of sedi-
ment in the Animas River.

Results showed that met-
als in sediment remain at 
safe levels for typical recre-
ational use of the river.

SJBH and CDPHE took 
67 samples over this period 
and analyzed each one for 
the levels of thirteen differ-
ent metals, providing 871 
individual results. None 
of these data points indi-
cated an unsafe level for 
river recreation. The met-
als studied include lead, 
arsenic, cadmium, uranium 
and nine others that can 
create a risk of health prob-
lems if present in sediment 
at high enough levels.

SJBH and CDPHE took 
weekly sediment samples at 
four locations from Silver-
ton to Durango, and month-
ly samples at five popular 
recreational areas within 
Durango city limits, as part 
of CDPHE’s comprehensive 
Long-Term Monitoring Plan 
for the Animas River. This 
plan was created in response 
to community concerns 

about public health impacts 
from the presence of met-
als in the river. Laboratory 
analysis of samples taken 
from April through August, 
as metals moved down-
stream in high runoff, is now  
complete.

The established safe 
levels for recreation are 
based on the impact of ten 
to twenty years of repeat-
ed accidental ingestion of 
sediment. This is a conser-
vative level of comparison 
for most typical recre-
ational users, but individ-
uals should still take com-
mon-sense precautions:

• Do not deliberately 
swallow sediment on any 
river bank or beach.

• Parents should close-
ly supervise their children 
when using beaches to 
prevent them from eating 
large amounts of sediment.

• It is always good pub-
lic health practice to wash 
with soap and water after 
exposure to untreated river 
water or sediment.

The complete data set 
for sediment and water 
quality can be accessed at 
www.colorado.gov/cdphe/
animas-river-water-qual-
ity-sampling-and-data, 
and tools to help inter-
pret data are available at 
http://sjbhd.org/public-

health-news/animas-riv-
er-health-updates/.

Overall, the 2016 data are 
consistent with the histori-
cal state of the river: metals 
are present in the Animas 
River at different levels 
throughout the year. These 
levels tend to impact fish 
habitat but are always at a 
safe level for recreation. 
Furthermore, recent testing 
confirmed Animas River 
fish are safe to eat and have 
levels of metals consistent 
with fish from around the 
state. The fish  tissue report 
can be accessed here: www.
colorado.gov/pacific/sites/
default/files/WQ_Fish-Tis-
sue-RR-incl-03-16.pdf

While the recreation sea-
son is coming to a close, 
SJBH and CDPHE will 
continue sampling water 
and sediment to evaluate 
risks to human and environ-
mental health over the win-
ter and through next year’s 
runoff, until August 2017.

San Juan Basin Health is 
a local public health agen-
cy, governed by a seven 
member local Board of 
Health, serving all residents 
of La Plata and Archuleta 
counties. For over 75 years, 
San Juan Basin Health has 
improved the health and en-
vironment of the Southwest 
Colorado community.

Southern Ute Indian Tribe Permanent Fund Hours
Departments open 7 a.m. to 5 p.m.
•	 Natural Resources Administration
•	 Wildlife Resource Management
•	 Water Resources
•	 Tribal Information Services
•	 Tribal Housing
•	 Vocational Rehab
•	 Dental Clinic
•	 Tribal Court – Clerks Window, Probation
•	 Tribal Services Administration
•	 TERO

Departments open 7 a.m. to 6 p.m.
•	 Human Resources
•	 Finance
•	 Lands Division
•	 Agriculture Division
•	 Social Services
•	 Building Maintenance
•	 Environmental Programs
•	 Public Health Nursing
•	 Tribal Court – Family Court
•	 Environmental Programs
•	 SUSS (Southern Ute Shared Services)

Departments open 8 a.m. to 6 p.m.
•	 Legal Services
•	 Construction & Project Management

Remaining Departments/Divisions will be open from 8 a.m. – 5 p.m.

Happy Thanksgiving
from the staff of The Southern Ute Drum

What did the turkey say to the hunter?
Quack, quack!
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Turkey time for the tribe

T he Southern Ute Indian Tribe hosted 
its annual Thanksgiving Dinner on 

Saturday, Nov. 19, inviting Southern 
Ute families, Ute Mountain Ute and 
Northern Ute tribal members to the Sky 
Ute Casino Resort for an afternoon of 
enjoying a warm holiday meal. Tribal 
Council Chairman Clement J. Frost and 
Councilman Alex S. Cloud wished the 
attendees a happy holiday along with 
Southern Ute Royalty Members Miss 
Southern Ute Lorraine Watts, Jr. Miss 
Alexandria Roubideaux, and Southern 
Ute Brave Dominick Howe Goodtracks. 
In addition to the meal, the Culture 
Department handed out prizes to raffle 
winners throughout the afternoon. 

Tribal member Jennifer Goodtracks smiles for a photo as she serves up a meal. 

Tribal elder Dona Frost (left) serves herself mashed potatoes alongside Jr. Miss Southern 
Ute Alexandria Roubideaux. 

Tribal member Kellis Wilbourn joins her family 
for her very first Tribal Thanksgiving dinner.

Tribal elder Evalyn Russell has a 
conversation as she stands in line. 

Russell Blackbird (left) is served ham from Juwan Wilson.

Southern Ute tribal members Keiston and Keifer GoodTracks-Alires serve themselves a 
holiday meal.

Heather Short and Juwan Wilson from SkyUte Casino 
serve ham to members from the Southern Ute, Ute 
Mountain Ute, and Northern Ute Tribes during the annual 
Southern Ute Tribal Thanksgiving Dinner. 

Photos by Damon Toledo
The Southern Ute Drum

Southern Ute Indian Tribe 
holiday office closures

•	 Thursday, Nov. 24 (Thanksgiving) & Friday, Nov. 25
•	 Friday, Dec. 9 (Leonard C. Burch Day, 12/10)
•	 Monday, Dec. 26 (Christmas , 12/25)
•	 Monday, Jan, 2 (New Year’s Day, 1/1)

Southern Ute Councilman 
Alex Cloud gives a blessing.
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The Blue Babies
By Ronald YellowBird

Editors Note: “The Blue 
Babies” by Ronald Yellow-
Bird has been divided into 
two parts. Please check back 
in the December 8 Drum for 
part two of the story. 

I am the oldest son of 
the late John S. Williams 
(Mouache Capote) and 
Wanda Accuttroop Ameri-
can Horse (Uncompahgre). 
My beginnings start at Lit-
tle Chicago in Ft Duchesne, 
UT. I lived there with all 
my Ute grandmothers & 
aunties, all the grandfathers 
& uncles, and through their 
teachings have I realized 
how much we have lost.

PARt 1

In the Valley of the Red 
River People, there came 
a time of famine affecting 
every family in the West-
ern Slope. The weather was 
changing and the mountain 
springs, along with the ber-
ries and herbs were drying 
up. Grandfather Raven 
could see into the future 
when he slept and traveled 
about in spirit. One morn-
ing he gathered the different 
family leaders to his home 
beneath the biggest and 
oldest Ponderosa pine tree, 
a simple meal and drink of 
tea was what he would offer. 
Everyone’s attention was on 
Grandfather Raven, when 
he spoke and he was direct 
to the issues. The dreams I 
have been experiencing are 
of greatest concern and I’m 
afraid that we all will suffer. 
Those of you who are quite 
elderly must sacrifice your 
share, so that we may con-
tinue as a people. You who 
have lived our lives far too 

long, must prepare to travel 
to a place where our lives 
began. Give away your pos-
sessions to those deserving 
the memories of time! I do 
not think lightly of the next 
place where we will end 
and begin a life in the spirit 
world. Instead, I look for-
ward in standing with my 
great grandparents and to 
look into a realm of Spiritu-
al balance: that which is of 
comfort, while being with 
all those relatives who exist 
in my bloodline. 

The winter has been quite 
warm and already the sky is 
alive with insects, with them 
the waa-cheech-u, These 
small birds gather and have 
always talked with the Peo-
ple of the Red River. They 
have said, the shift in the 
winds will only bring dry 
air and some rains. We have 
traveled from our winter 
grounds in the south and it 
is warm. Many of us have 
made this trip and it is un-
usual to not leave an old one 
behind. See there, the old 
generation who are happy 
to have made it here with all 
of you. Our relatives from 
the Never Summer Moun-
tains and Red Mountain, 
the nuch-u from Blue Mesa 
and those who had wit-
nessed, a crazy white man 
came a walking out of the 
wilderness. The Ute People 
warned him of hard condi-
tions on man and animal. He 
was struck in the head with 
this determination to find-
ing his lost party, those ill 
prepared greenhorns and the 
blatant trespass into which 
they didn’t return.

Some say that this white 
man, who had a look of a 
nervous critter, went into the 
Blue Mountains and with 

every step an image and a 
thought of reasons why he 
had to travel back. With no 
provisions he calculated 
his chances of surviving in 
a land covered by winter’s 
wet snow. True to his na-
ture and with the stench of 
a sociopath, there was only 
one way to make it out. Not 
feeling the cold in his la-
bored breath, he pushes his 
legs until there is no more 
burn. His spirit is consumed 
by greed. His weak mind 
would find a calm, then he 
turned his will and pleasure 
in eating his meal. Every 
day on way to the outhouse, 
he would return with a steak 
and quickly consumed it. 
He has become a beast who 
is too old to hunt and will 
feast a forbidden satisfac-
tion. A full stomach and 
dried meat in his pack, he 
left the Blue Mountains.

Soon the summer was 
upon us and the heat from 
the winds chaffed the face. 
In all the life of humans, 
there remains the existence 
of who we are. Those mo-
ments where the decisions 
are carried out and remem-
brance of the spirit within. 
Grandfather Raven is con-
ducting a long ago cere-
mony of which, enters into 
him a bond of life forces, 
that enters in each of us. 
Drawn to the center, you 
must close your eyes and 
purge all impurities from 
your soul. Only then can 
you leave the body behind 
and evoke the impulse that 
only belongs to you. Once, 
Grandfather Raven, be-
come a star held up by the 
black in the universe. He 
could see his reflection in 
the lake, he existence was 
a pulse of energy. His time 

was short compared to the 
life of his origins and forev-
er cast into the great circle 
of life. The gray around his 
cheek and head gave him 
a look of distinction. The 
eyes though were bright, 
clear and could see through 
you. Given a great gift, he 
used it for the good of all 
but felt demons approach-
ing. When crazy people are 
about, they always told us, 
to give them lots of ground. 
The great council of Birds 
was to convene in a few 
days and Grandfather Ra-
ven was to inform everyone 
of his forecast and warning. 

Traveling with grandfa-
ther was the mischievous 
nephews and their cousins 
the magpies. There was 
plenty of talk from the mag-
pies and entertainment from 
the nephews. This kept his 
mind occupied and remem-
bering of younger times 
when he was growing. He 
could testify to images of 
the future. The next blind 
corner revealed a self pres-
ervation of the four legged 
creatures. Mothers were 
aborting the generations 
to come, a missing son or 
daughter. We cannot feed 
our babies when the grass 
burns up; it has become 
a necessary act. Before 
bonding can occur they are 
thrown into the cold river, 
they become the blue ba-
bies, this sacrifice will not 
be forgotten nor the missing 
be remembered. Our lives 
continue, later there will be 
a gathering of the spiritual 
leaders. Those who are in 
balance with all the forces, 
place great reverence upon 
those in the Creator’s gar-
den. For now, the challenge 
is to rendezvous with the 
others at the headwaters of 
the Arkansas River. There 
is a spring that always flows 
and the nu-pa is cold, tast-
ing of melted snow. 

It is that time of year when 
the smallest birds return 
from their winter grounds 
and the air is full of sounds. 
The great gathering is at-
tended by those bandlead-
ers and are trusted by all. In 
this valley the river is lined 
with great cottonwood trees. 
At the river’s edge are the 
willow trees where even the 
dippers manage to find good 
sitting. All those who reside 
beyond timberline and low-
landers are present. Those 
relatives who have migrat-
ed here are all talking with 
Grandfather Raven and they 
sound concerned. One can 
hear the forte of whispers 
that become louder with 
each voice, a new concern. 

Can you imagine the sound 
of all these birds in the valley. 
Each voice adds to the gos-
sip and becomes full song. 
I can still hear the meadow 
larks, the mourning doves, 
the red-winged blackbirds, 
the ring necked pigeon and 

the list goes on. Let me see, 
how many can you name? 
This is a dangerous place to 
be if you are a bug, howev-
er, the great gathering is a 
blessed place to be. Soon, the 
chitchat subsides and a clear 
voice emerges to greet every-
one present. 

Grandfather Raven talks of 
this spiritual travels and fore-
casting harder times for all 
those living upon the lands. 
There is word that the west-
ern winds have changed and 
that there will be little rain 
or snow for the next com-
ing years. I have foreseen 
and will witness a greater 
hardship for the humans and 
even more so, because they 
depend so much on what 
mother earth provides, this 
includes Mother Nature’s 
fruit trees and other herbs. 

In my spiritual travels 
have I seen how desperate 
the humans will get. Al-
ready, the four-legged crea-
tures have changed their 
ways. Acceptance to change 
is hard and even harder for 
those who cannot make 
lifestyle sacrifices. We the 
winged brothers and sisters 
have the ability to travel to 
places where we can endure. 
We will miss the People 
from the Red River and we 
will remember them of what 
has to happen. You have to 
counsel with them and learn 
them of our inheritance. 
They will be stubborn and 
will think that you are de-
ceiving them. Your songs 
will teach them of the chang-
es that will happen and ulti-
mately their demise, should 
they choose not to listen. My 
heart then will be saddened; 
a pain remains deep inside 
of me. I believe in them, 
of what they have to do. If 
necessary, I will stay behind 
with the oldest of them and 
sing their death songs. I will 
rub their bodies with cedar 
smoke and smudge their 
souls for the travel. 

Always, the old will 
choose the right path and 
with great joy, visit their 
relatives in the spiritu-
al word. These people all 
agree that they have lived 
a long and good life. Their 
sacrifice makes room for 
the next person and are hon-
ored in taking their place in 
the Circle of Life. 

Long ago the humans 
would find a cave and place 
the relatives in their finest 
clothes, with water baskets, 
dried deer meat and ber-
ries. This, so that they may 
feed the spirit on their long 
journey to the great beyond. 
Sometimes, you can hear 
the spirits when the wind 
blows through the canyons 
and Aspen trees quake 
when they walk about in the 
Creator’s garden. Grandfa-
ther Raven, has always said 
that it was inside of us, all 
this time. It’s just that, we 
have to learn how to con-

nect with the inside. 
Our minds while in a bal-

ance, finds the true essence 
of our being. We are a part 
of the greater continuum, 
which never ends, in the 
Circle of Life. Never for-
get that you come from the 
earth when the spirit life 
is released. Your body of 
muscle, bone and sinew go 
back to the earth. The spirit 
you have has made you dif-
ferent from all others, your 
personality, your smile, and 
all the emotions that your 
eyes express, are what your 
relatives will remember and 
miss. You continue to live 
in them especially when a 
smell, or a sound or a place 
that brings back memories.

This is not so with the 
blue baby’s, Grandfather 
Raven will explain what the 
humans have to do. He will 
speak with the leaders of 
each family band of Utes. 
The Ute man they call the 
“Mist In The Mountains” 
was the first to awaken and 
hearing grandfather call his 
name. He offered grandfa-
ther bread and soup, before 
he sat down to hear his con-
cerns. Grandfather Raven, 
told “Mist In The Moun-
tains” what had to be done 
or perish. It is unthinkable 
of what you must do, the 
Creator will be watching. 
I have been told of your 
woman and the baby she 
carries in her womb. You 
have many children and 
they are of the age to know 
how to survive on their 
own. Just as your nephew, 
who is a good man and trav-
els well in the wilds of your 
country. His new pa-winn is 
also carrying a little soul in 
her and the child is her first. 
They are living with her 
mother and your nephew, 
“Sees The Mountain Lion” 
is a good provider. Howev-
er, even with his abilities 
he will not understand the 
reasons, of what must be 
done and that the family has 
the will continue to endure. 
This is to ensure a place in 
the Circle of Life and occu-
py the land of which was 
created for the Utes.

As in all life, choices have 
to be made and forgiveness 
from the Creator of what 
Mother Nature is capable of 
doing. Now listen with your 
mind and heart, of what I 
am going to tell you. Lat-
er, you must decide wheth-
er to share my dream and 
let them decide their fate. 
Come let us walk to the riv-
er, over to the deep pool you 
can fish for tonight’s meal. 
I like fish very much and 
find them delicious with 
a little mint. I will offer a 
prayer for the sustenance 
they will provide. After the 
meal, I will then counsel 
those who wish to hear my 
words. Look there, over by 
the edge of the whirlpool, a 
good size paa-gu. 

LA PLATA EXTENSION OFFICE

CSU Master Gardener 
Program deadline Dec. 31

By Darrin Parmenter
La Plata County CSU 

Extension

The Colorado State Uni-
versity Extension Office in 
La Plata County is excited 
to announce that we are 
now accepting applications 
for the 2017 Colorado Mas-
ter Gardener (CMG) pro-
gram until Dec. 31.

Students will receive train-
ing in tree care, vegetables, 
soils, native plants, water 
wise gardening, pruning and 
much more. The training 

utilizes on-site and distant 
education experts to teach a 
series of multiple classes.

The 12-week series starts 
Thursday, Jan. 26 at the La 
Plata County Fairgrounds 
every Thursday from 9 a.m. 
– 4 p.m. The cost is $170 if 
you intend to volunteer, or 
$530 for a certificate with-
out volunteer time.

The CMG training is 
equivalent to a four credit 
hour course. In comparison, 
tuition for an in-state resident, 
undergraduate, four-credit 
class is $1729 at CSU, plus 

books and fees. CMG volun-
teers are expected to complete 
50-hours of volunteer time in 
the first year and 24 hours in 
subsequent years.

To receive an application 
packet, please contact or 
stop by the La Plata County 
Extension office. Applica-
tions, as well as additional 
information on the program, 
are also available online at 
www.laplataextension.org 
and are due no later than 
Dec. 31 to the Extension 
Office: 2500 Main Avenue, 
Durango, Colo., 81301.
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National Day of Native Health

Cadell Thompson goes up for a reverse layup during 3-on-3 play at SunUte gym.

T he Notah Begay III Foundation hosted NB3Fit Day: 
National day of Native Health and Fitness, on Sunday, 

Nov. 13. The foundation’s goal was to get more than 10,000 
Native American youth from all across the country to 
participate in a shared day of physical activity. Here on the 
Southern Ute Reservation, SunUte hosted a basketball skills 
camp and a 3 vs. 3 basketball tournament giving local youth 
a chance to participate in the countrywide event. 

Photos by Sacha Smith
The Southern Ute Drum

Aubree Lucero eyes the basket as she prepares to 
shoot during the skills portion of the Nothah Begay III 
Foundation’s National day of Native Health and Fitness 
(NB3Fit Day) hosted at SunUte Community Center.

Silas Wilbourn shoots a jumper from the paint during NB3Fit Day.

Triston Thompson keeps his eyes up while he works on his ball handling skills at the 
NB3Fit Day at SunUte.

Tribal elder, Ann Weaver takes her turn at 
free throws during the NB3Fit Day adult 
free-throw contest. 

Dermarr Harlan follows through on a jump 
shot during the skills portion of the NB3 
Fit Day.
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IHS FOOTBALL

Banquet hypes gridders’ 
success in ‘16

By Joel Priest
Special to the Drum

Winners, winners, and…
yep…chicken dinners.

That could have summed 
up Bobcat Football’s catered 
end-of-season awards ban-
quet Thursday, Nov. 17, well 
enough. Or quickly enough.

“There’s a football game 
on right now,” keynote 
speaker Steve Thyfault 
quipped to that effect, 
during a heartfelt address 
to a team most deserving of 
one last admiring look from 
family and friends for help-
ing put the program back on 
a forward track in 2016.  

And with all that was 
needed – or wanted – to be 
said by the Ignacio coaches 
and the special guest, who 
began by showing a group 
of players seated in the IHS 
Performing Arts Center’s 
front row a picture of cur-
rent head coach Alfonso 
Garcia in seventh grade, the 
2.5-hour-long event was as 
much about reflection as 
commemoration.

“We did so well,” said 
Garcia, of Ignacio’s 3-6 
overall mark – up from 0-9 
in ’15 and 1-8 in ’14. “Last 
year we got our butts kicked. 
This year the  kids competed 
… gave themselves the op-
portunity to be successful.”

“We started the season 
with 43, we finished with 
28. I wish we could have 
finished with 43 – we’re go-
ing to make different plans 
for next year!”

“Football ... if it was easy, 
you’d have 100 kids out,” 
said Thyfault, a coach in 
football and other sports in 
the Durango area for nearly 
four decades. “It’s a tough 
sport. You take advantage 
of your opportunities!”

“Do as much as you pos-
sibly can,” he continued, 
during a part of his talk fo-
cusing on the seniors. “Foot-
ball will mold you. You’ll 
be prepared to go ‘out there’ 
because you played the great 
game of football. You’ll be 
prepared to go out there and 
be successful.”

First on the itinerary was 
a thank-you from Garcia 
and assistant coach/co-pre-
senter Bill Gwinn to ‘team 
mothers’ Stephanie Witt 
(mother of manager Quin-
cy Witt) and Kellie McCaw 
(mother of junior WR/DB 
Cole McCaw), preceding 
Thyfault’s speech.

“Guys, appreciate your 

parents and what they do 
for you,” he said. “Don’t be 
afraid to tell them thanks – 
they’re a part of your ‘foot-
ball family!’”

He also included a quote 
from three-sport collegiate 
athlete, later World War II 
General of  the Army Doug-
las MacArthur – also appre-
ciating how closely the ban-
quet followed Veterans Day 
weekend – to that effect:

Sports is a vital character 
builder. It molds the youth 
of our country for their roles 
as custodians of the republic. 
It teaches them to be strong 
enough to know they are 
weak and brave enough to 
face themselves when they 
are afraid ... It gives them 
a predominance of courage, 
over timidity, of appetite for 
adventure over loss of ease. 
Fathers and mothers who 
would make their sons into 
men should have them par-
ticipate in sports.

After then stressing the 
importance of character, 
courageousness, commit-
ment, competitiveness and 
common sense – his ‘Five 
Cs’ – Thyfault closed his 
speech with a quote from 
legendary NFL head coach 
Vince Lombardi, as it ap-
peared on a small football 
replica given to him by his 
father, which he then passed 
on to Garcia:

‘The harder you work, 
the harder it is to surrender.’

Twelve Bobcats, with 
Garcia stating a memory 
of each, then received their 
first athletic letter in the 
sport:

Freshmen – Colten 
Jackson, Cesar Pedregon, 
Grayson Gosney, Ocean 
Hunter, Clay Campbell, Kee-

gan Schurman, Ian Weinre-
ich; Sophomores – Clay Sei-
bel; Juniors – Daniel Weaver, 
Pablo Garcia, Trace Love-
lace; Seniors – R.J. Sanchez.

Earning another letter 
upon last year’s work were: 
Seniors – Zach Weinreich, 
Lucas Monroe, Dalton La-
barthe, Colten Smithson, 
Ethan Appenzeller, Timmy 
Plehinger-Williams, Lorenzo 
Pena, Stocker Robbins, Mark 
Kempinski, Dalton Mickey; 
Juniors – Natoni Cundiff, 
Marcus Chapman, McCaw, 
Cesar Corona; Sophomores 
– Lucas Roderick, Mike 
Archuleta, Dustin Sanchez.

CHSAA Academic 
All-State honors were an-
nounced next, with Zach 
Weinreich, Cundiff and 
McCaw all posting grade-
point averages around 4.0 
to receive First Team status, 
and Chapman, Monroe and 
Smithson named Honorable 
Mention with GPA’s be-
tween 3.3 and 3.59.

Voted Most Coachable 
Player this season, Cundiff 
received Honorable Men-
tion All-Southern Peaks 
Conference. Labarthe re-
ceived Second Team status, 
and Most Improved Player 
Plehinger-Williams joined 
the elder Weinreich – voted 
Team MVP – as First Team 
All-SPC selections.

Recognized in absentia 
with a special All-Position 
Player award was Robbins, 
whose cameo at quarterback 
late in the season-finale ver-
sus Center earned him the 
distinction of having played 
every offensive position 
during his four-year IHS ca-
reer. Also receiving letters 
were managers Witt, Heile 
Pearson and Tori Archuleta.

Joel Priest/Special to the Drum
Ignacio Football seniors Dalton Labarthe (77) and Timmy 
Plehinger-Williams (86) share a quick comment on a 
coach’s comment, as senior Zach Weinreich (11) applauds 
near the end of the Bobcats’ end-of-season banquet/
ceremony Thursday, Nov. 17. Labarthe was named 
Second Team All-SPC in 2016 while Plehinger-Williams 
and Weinreich were named First Team. All seniors received 
– if possible – their jersey from the 2015 season, as well as 
a framed commemorative photo layout.

SETTING THE TABLE(S)
FINAL Standings as of Nov. 12, 2016

VOLLEYBALL: 2A/1A San Juan Basin League
	    OVERALL	  	    SJBL	   SETS	
Team	 W	 L	 Pct.	 W	 L	 W	 L
Ridgway	 20	 4	 .833	  13	 1	 62	 19
Nucla**	 23	 2	 .920	  11	 0	 69	 10
Norwood	 12	 12	 .500	  8	 7	 42	 42
Telluride	 14	 10	 .583	  8	 7	 49	 33
Dolores	 9	 13	 .409	  7	 7	 33	 41
IGNACIO	 7	 14	 .333	  6	 7	 28	 49
Dove Creek	 11	 13	 .458	  4	 9	 39	 43
Mancos	 2	 19	 .095	  1	 13	 9	 54
Ouray	 2	 15	 .118	  0	 9	 12	 46

FOOTBALL: 1A Southern Peaks Conference
	    OVERALL	  	    SPC		  SCORING
Team	 W	 L	 Pct.	 W	 L	 US/THEM
Monte Vista	 5	 5	 .500	  4	 1	  260/205
Centauri	 6	 3	 .667	  4	 1	  196/105
Center	 6	 4	 .600	  4	 1	  220/266
John Mall	 3	 6	 .333	  2	 3	  101/197
IGNACIO	 3	 6	 .333	  1	 4	  168/215
Dolores 	 3	 6	 .333	  0	 5	  163/266

– compiled by Joel Priest

BOBCAT 
SPORTS

Look for full 
Bobcat sports 

coverage, 
including box 
scores and 

additional photos, 
at the Southern 

Ute Drum’s 
website at

www.sudrum.com

Youth bull riders strap in

The American Youth Bull Riding (AYBR) finals made it’s opening on at the SkyUte 
Fairgrounds on Thursday, Nov. 17 and brought in approximately 100 youth bull 
riders to Ignacio. A blessing was given by Chairman Clement J. Frost and Southern 
Ute Royalty members Lorraine Watts (Miss Southern Ute) and Dominick Goodtracks 
(Southern Ute Brave). The American Youth Bull Riding tournament is strictly a non-
profit organization and commits to promoting youth rodeo, provide leadership/
sportsmanship, and self discipline. American Youth Bull Riders pay their respects 
to the color guard represented by Bruce LeClaire, Rudley Weaver, and Bruce Heller 
from the Southern Ute Veterans Association. 

photos Damon Toledo/SU Drum

Bruce LeClaire, Rudley Weaver, and 
Bruce Heller from the Southern Ute 
Veterans Association represented the 
Southern Ute Indian Tribe at the American 
Youth Bull Riding finals on Thursday, 
Nov. 17 at the SkyUte Fairgrounds. 

Tribal Chairman Clement J. Frost joins 
Southern Ute Royalty members Lorraine 
Watts (Miss Southern Ute) and Dominick 
Goodtracks (Southern Ute Brave) during 
the opening ceremonies of the American 
Youth Bull Riding finals.
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EXPRESS YOUR OPINIONS
Thank You, 
from Byron Frost

I would like to thank all 
the tribal members that vot-
ed for me during the past 
tribal council election. It 
was an honor representing 
you during this election. 
I want to wish you all a 
happy Thanksgiving and 
Christmas. May the creator 
be with you and your fam-
ilies? 

Byron Frost 

Thank you, 
From Byron Frost, 
(Left Hook 
Promotion, LLC)

I would like to thank the 
following volunteers who 
were part of the “Fright 
Night Professional Box-
ing” event held on October 
29,2016. These individuals 
are Deanna Frost (Boxing 
Coordinator,) Tara Vigil, 
Claudette Casaus, Jessica 
Chanblee, Mandy Naran-
jo, Darren Loudenburg, 
Steven Herrera Jr., Mr. and 
Mrs. David Silva, Antho-
ny Manzaneres, George 
Manzaneres and Brian 
Frost, for a job well done. 
I appreciate everything you 
have done for this event. 

 I also want to thank my 
wife Etta Frost for hanging 
in there with me along with 
my grandsons Richard and 
Ivan Joseph.

I would like to thank the 
following sponsors, More-
hart/Murphy, Nissan of 
Durango, Tucson’s Barber 
Shop, Side Kick Lounge, 
The Rose Café, The Patio 
Restaurant, Fiesta Mexi-
cana Restaurant, Healing 
Hands Medical Massage 
Therapy, and College Plaza 
Hair Design. 

I would like to thank all 
the professional boxers; 
Elco Garcia, Bladimir Her-
nandez, Steve Marquez, 
Daniel Gonzles, Miguel 
Gallegos, Zamir Young, 
Edgar Palma Pedraza, Steve 
Victor for providing a good 
show for the audience.

I would like to thank Ray 
Dekay boxing announcer, 
Elroy Vigil, marine veteran 
flag carrier, Jon Chavarillo 
for playing the Star-Span-
gled Banner on his electric 
guitar, the boxing ring card 
girls, Eddie and Betty Box 
for providing the sound 
system, referee, judges and 
time keeper Tony Zaino, 
Federico Encinas, Ruben 
Taylor, Steve Sandoval, 
and Roger Woods, Dr. 
Kayse Lake, Ignacio EMT, 
and Hanley Frost for the 
blessing of the boxing ring 
and event center.

I also would like to thank 
the Sky Ute Casino and 
their staff and security for 
their help and their hospi-
tality given to the boxers 
and their families. 

If I left anyone out its 
not intended to be disre-
spectful.

God Bless you all, with 
many prayers for a good life.

Byron Frost

DUTCHIE 
CANDIDACY

Maiku,
My name is Joycelyn 

Peabody Dutchie, I am the 
daughter of the late Joseph 
Sr. and Elizabeth Peabody. I 
humbly come to my Nuchu, 
my people, for your support 
in the upcoming runoff elec-
tion. Your concerns are my 
concerns, I value your issues, 
and input. All your questions, 
concerns, and issues can be 
addressed. Tribal council has 
the ability to provide the an-
swers and to ensure the lon-
gevity of our people.

I will listen, communi-
cate, and support my people 
and strive to answer your 

questions. Currently com-
munication between the 
council and the people has 
been minimal. I will take 
the opportunity to open 
that door of communica-
tion between the people and 
the leadership for effective 
growth for our people.

As an employee of the 
tribe I have seen and ex-
perienced the operation 
of the tribe first hand. The 
non-Indian staff makes 
all the decisions in policy 
making, and hiring. The 
rules and policies put in 
place are not in the best in-
terest of hiring and retain-
ing the employment of the 
tribal membership. I will 
work to increase hiring 
and keeping the member-
ship to be employed. Our 
tribal membership needs 
a voice with condensation 
in making decision for the 
best interest for our tribal 
members.

Our Entities such as the 
Casino and Growth Fund 
have been on a decline in 
regards to building reve-
nue. These entities have a 
need to be evaluated in or-
der to make change or stay 
the course but always in 
the betterment of the tribe.

The Growth Fund has 
met the goals set for them 
many years ago. The Fi-
nancial plan has a need to 
be updated and developed 
new goals for the future 
generations to come.  I 
pushed for the renewal of 
goals which was not com-
pleted in my former Coun-
cil terms. The growth fund 
needs to know how it is 
expected to operate, and 
each business needs to be 
profitable and held to the 
standard of increasing the 
profitability annually. Bo-
nuses should not be given 
to the employees until they 
can perform at the expect-
ed level of performance.

I have had 9 years’ experi-
ence as a Tribal Leader and 
one year as a Vice Chair-
man. I have always been 
honest and put my people 
first, I took the time to listen 
and look for the answers, 
never did I say I will check 
into to it without respond-
ing with an answer, I have 
put my Nuche first. I come 
with transparency, the abil-
ity to communicate and to 
listen, the motivation to al-
ways seek answers to your 
questions and concerns as 
I have stated your concerns 
are mine concerns too.

If elected I will work in 
the leadership position to 
the best of my ability, to be 
a voice for you my people! 
With a heart for my fellow 
tribal members; we are the 
priority now and into the 
future generations.

Together we walk in our 
Nuupacha (Moccasins) may 
the Creator watch over all 
of us Tribal members and 
take care of us in our daily 
lives and carry us through 
our rough times, from the 
youngest to the oldest. Your 
vote’s counts, your input is 
important! Vote Joycelyn 
Peabody Dutchie on De-
cember 16th 2016.

Tog’oiak
Joycelyn Peabody Dutchie 

DAVIS CONCERNS
This commentary is my 

own, my personal opin-
ion, my perceptions, my 
experience and my ability 
to voice my personal ob-
servations on my own time 
so as to not be politically 
incorrect and at risk of the 
loss of employment.

Recently, I had an ur-
gent situation whereby, I 
was faced with the harsh 
news of hearing that I 
needed further testing and 
a possible biopsy. When 

I heard biopsy, I became 
alert and intent on hearing 
every word. I thought this 
is confusing, horrifying, 
concerning and I feel like 
I need to speak at length 
with my primary care phy-
sician, Dr. Reece. I called 
the clinic in a panic, afraid 
and uncertain of the mean-
ing of malignant, benign, 
and risk of cancer. I knew 
that I was familiar with 
her as she was with me. 
She has been my family’s 
primary care physician for 
over a year. She is Native 
and from the same place 
I am. She is qualified, she 
is personable, educated, 
and familiar with Native 
culture. She is an asset to 
our health care system and 
I trust her. Currently, I un-
derstand she is no longer 
available to provide ser-
vice to our Native people. 
Initially, I thought she was 
on training, I think what 
I am understanding now, 
without anyone stating or 
affirming, is that she is on 
leave indefinitely. I could 
be wrong however, no one 
ever tells us anything, you 
find out eventually through 
the realization that no one 
offers a definitive answer. 
The lack of transparency 
allows one to surmise that 
this is yet, just another 
“witch hunt” for another 
Native that non-Indians 
would rather see at Side 
Kick, Tee Pee, or the lo-
cal liquor store then to be 
placed in a position of in-
fluence and positivity. One 
might ask who is next to 
be written up, put under 
suspension or terminated. 
One can only wonder who 
will follow suit, how many 
more Natives will offend 
the system beyond possi-
ble resolve and find them-
selves under the auspice 
of a grievance committee 
within their own govern-
ment or as I would prefer 
to call it, their own house. I 
have stated this before and 
I will say it again. If there 
were policies in place that 
stated directors were eval-
uated according to the suc-
cess of their employees, I 
guarantee you there would 
be less write ups and more 
willingness to seek resolve 
within departments. If bo-
nuses were available to 
division heads according 
to Native employee retain-
ment, I again guarantee 
you there would be less 
disciplinary strategies uti-
lized and more creative op-
tions toward resolve. How 
can one walk up in here, 
state that they have all this 
experience running entire 
departments with an educa-
tion to match and yet, can’t 
find resolve with one Na-
tive? Dismissal and write 
ups are utilized far too 
frequently than one who 
states they are capable of 
problem solving. I ask then 
what and where is the level 
of competency for division 
heads? At this point, what 
I want to know is, why is 
it so easy for a non-Native 
to come into our house 
and decide which of those 
that live here cannot stay? 
We own the house but are 
only allowed use of the 
kitchen with permission 
from someone who does 
not reside here. I want to 
know why it is that Natives 
who are educated and have 
earned the same degrees, 
certifications, and recog-
nition as our white coun-
terparts are less valued. 
I’m curious, and what is 
even more imperative and 
disheartening is why our 
tribal leadership allows 
the harassment, deliberate 
menacing of and dismissal 
of our Native employees 

and membership. I for one 
am outraged and saddened 
at this action by our health 
services director and the 
complacency of our lead-
ership to act on behalf of 
our physician. I’m ask-
ing myself where is Kay-
lor. We seem to need him 
again. I am sure that I am 
not the only one who is 
deeply feeling the loss of 
our Native physician, I for 
one would like to have her 
back immediately if not 
yesterday.

 I recently voiced to the 
administration that when 
one has targeted us as em-
ployees for possible dis-
missal, we are discredited, 
demeaned, determined to 
be unsound, inept and the 
system fully supports di-
vision heads without seek-
ing truth or determining 
resolve through mediation 
or arbitration. This system 
is biased and unjust. While 
non Natives receive the 
blatant impact of racism, 
bitterness, and bullying 
toward them, the Native 
feels the sting of oppres-
sion while in their own 
home. The two conflicts 
increase with a house di-
vided where we continue 
to be on the losing end. We 
are invisible, a non-fac-
tor but yet without us this 
house would not exist. I 
understand that for many, 
employment is uncomfort-
able. It’s time that we be-
gin to talk to one another 
in order to find resolution. 
Where there is an unequal 
power base conflict will 
continue to erupt. We need 
to get on the same page. 
Policies need to be put into 
place to prioritize obtain-
ment and retainment of 
employment for Southern 
Utes first and then Natives 
from other tribes. If a mem-
ber is lacking the skills to 
qualify for a position, the 
person should be able to 
request an apprenticeship, 
obtain skills training, and 
attend specific classes that 
would prepare an individ-
ual for competency. As a 
condition of employment 
the division head should be 
contractual in order to ac-
commodate the tribe and its 
members for the purpose of 
achieving self-determina-
tion. However, this would 
never happen. If you inter-
viewed someone for a lead 
position and you told them 
that the position would call 
for a contract with the tribe 
at a generous salary for the 
purpose of preparing an 
intern to eventually take 
on the position. The inter-
viewee would more than 
likely respectfully decline 
the position because em-
ployment longevity, sta-
bility, financial security, 
and a benefits package is 
what is sought. A potential 
employee is not interested 

in aiding a Native Nation 
to seek self-determination. 
They would seek to help 
themselves. Why then, 
would we be denied the 
very things that would be 
available to someone who 
seeks employment with the 
tribe but who is not Native? 
We are targeted at every 
turn and I am tired of the 
injustices of a government 
that supposedly belongs to 
The Southern Ute Indian 
Tribe with a seven mem-
ber panel in place to pro-
tect us and yet, there is no 
protection. We are headed 
for a run-off election and 
I am praying that we will 
vote for educated, com-
petent candidates that are 
interested in change from 
the present oppression that 
serves as a stumbling block 
to self-determination. Cur-
rently, Southern Ute Mem-
bers and Natives continue 
to get written up, placed 
in positions of least im-
portance, there are no ap-
prenticeships/ internships 
available without the initi-
ation of department heads 
and several others that ulti-
mately have to agree. I say 
good luck with that, don’t 
hold your breath you’re 
liable to suffocate. Howev-
er, I do want to commend 
Josh Batchelor for being a 
division head who demon-
strates the compassion, 
empathy, integrity and 
willingness to allow a trib-
al member the opportunity 
to apprentice under his de-
partment with the intention 
of stepping down from his 
current employment to al-
low self-determination for 
a member and a tribe. They 
are far and few between 
who demonstrate such self-
lessness. 

Currently, we have Coun-
cil members who pick and 
choose who they will or 
will not speak to, who they 
will or will not help. I even 
had one Council member 
say to me in order to help 
me it would require Council 
to care. I say to you that as 
a representative of the con-
stituents that placed you in 
office to represent their in-
terests. If it is the luxury of 
choice that you seek to ei-
ther help, speak to, care for 
or not, when you entered 
into the elected position of 
those you profess to serve, 
your obligation was to the 
tribe in its entirety and not 
just a select few. Perhaps 
with further consideration 
of the obligations set before 
you, you might find that 
Council is not the place for 
you. As a Council member 
you are all under an obliga-
tion to seek resolve for the 
discrepancies, concerns and 
injustices within the tribal 
government and those en-
tities that compromise the 
integrity of the tribe. What 
happens if the vulnerability 

is experienced from within 
the tribe and its current gov-
ernment? The disrespect 
repeatedly from Council 
directed toward the mem-
bership is a prime example 
as to why we never get any 
better as a people. We came 
from a wounded place and 
we are still wounded, it is 
evident by the way we treat 
each other and the contin-
ued blatant disregard for a 
tribe and its people by its 
own and others. I told Kev-
in Frost when you get in 
there, teach us how to file 
grievances, teach us about 
how to write a referendum 
to take on decision making 
with regard to outdated pol-
icies, teach us how to speak 
our minds without the threat 
of intimidation and poten-
tial termination. We have 
been taught not to speak out 
for fear of being written up, 
suspended, and reprimand-
ed or the like. If we cannot 
depend on Council to pro-
tect our interests then teach 
us to protect ourselves. The 
drum is our ability to utilize 
our voice and our freedom 
of expression without re-
percussion. We should not 
hesitate to approach the 
leaders in place that gov-
ern our tribe for advice or 
otherwise, there should be 
an open door policy. A de-
gree of cordiality, courteous 
professionalism and an in-
terest to utilize your pow-
erful position to help those 
who seek your assistance 
and not to hurt or demean. 
This should go without say-
ing. I also believe that an 
evaluation policy should be 
put into place to determine 
Council’s level of compe-
tency, qualifications, edu-
cation and experience. If 
employees are continually 
scrutinized, evaluated, ran-
domly drug tested, written 
up, put on suspension, os-
tracized and made to see 
a grievance committee in 
order to preserve your posi-
tion. I think you would then 
be on the receiving end of 
what many of us experience 
on the outside looking in. 
I think this shared insight 
would allow Council to ful-
ly understand the impact of 
a hurtful system. I believe 
you are in a position to 
change it but neglect your 
duties to do so and you need 
to be accountable as well. I 
for one am disillusioned 
at the bullying that takes 
place among those elected 
to serve our members. If we 
can’t look to you as a tribe 
to find resolve for us then 
what is Council for? What 
is your purpose, what is 
your mission through your 
complacency what you are 
basically saying is that you 
condone and are conscious-
ly choosing to continue the 
hurt.

Yvonne Davis

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE.
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SOUTHERN UTE INDIAN TRIBE
Boards And Committees Vacancies

SUIT TRIBAL MEMBER – WILDLIFE ADVISORY 
BOARD VACANCY
The Tribe is seeking an enrolled Southern Ute tribal member to 
fill ONE vacant seat on the Tribal Member Wildlife Advisory 
Board. This is a special recruitment to fill the remaining eight 
months of a three year seat, with the option of applying for a 
full three year term beginning in Aug. 2017. The 8-member 
Board works closely with the Wildlife Division on planning 
and recommending actions related to tribal hunting and fishing 
programs. Board members not already employed by the 
Tribe receive $20 per hour of meeting attendance. Meetings 
are held roughly on a quarterly basis throughout the year, 
and a commitment to attend and participate in all meetings 
is expected. Interested Tribal Members must submit a brief 
letter of interest that includes a description of the applicant’s 
knowledge and experience with wildlife, hunting, or fishing, 
on and off of the Southern Ute Reservation. Please submit 
letters to the Southern Ute Wildlife Division at P.O. Box 737, 
Ignacio CO 81137. For more information, please contact the 
Wildlife Division at 970-563-0130. Letters of interest will be 
accepted through Friday, Dec. 30.

Royalty Committee
Attention Past Royalty, Fair Rodeo Queens & Tribal Elders. 
The tribe is seeking former Miss Southern Ute/Fair Rodeo 
Queens and tribal Elders to serve on the Royalty Committee. 
There are two positions open for a former Royalty/Fair Rodeo 
Queen. Initial terms are staggered, thereafter three-year terms 
will be served. To support the Royalty, by providing education 
in Ute culture and history, to promote and recruit applicants, 
to plan and host the annual pageant and royalty dinner, other 
duties associated with the committee. Will review/revise and 
as appropriate develop Royalty handbooks, code of ethics, 
review complaints and address disciplinary issues associated 
with the committee. Meets monthly, and works closely with 
the Culture Director, this is a non-paid committee. Interested 
Tribal members should submit a letter to the Human Resource 
Department at the Leonard C. Burch Bldg., in person or mail 
your letter to Human Resource Dept. at PO Box 737, Ignacio 
CO 81137. Open until filled. 

KSUT BOARD OF DIRECTORS
Open Southern Ute Tribal Member Seat on KSUT Board of 
Directors. KSUT is seeking an individual to fill the “Southern 
Ute Tribal Member at large” seat on the KSUT Board of 
Directors. Interested candidates should submit a letter of 
interest to KSUT Executive Director, Tami Graham. Letters 
can be emailed to tami@ksut.org or mailed to PO Box 737, 
Ignacio, CO 81137. Seat is open until filled .

Advertise in the Drum!
Our rates are the 

best in the county!
970-563-0118

Logo for the Cedar Point Housing Initiative 
The Southern Ute Indian Tribe’s Cedar Point Housing Initiative Team would like submissions 
from Southern Ute Tribal Members for a logo to represent the Cedar Point Housing Initiative 
project, which is a Tribal Council initiated project committed to providing housing to the Tribal 
Membership. Logo will be used for a variety of project correspondence, wearable items, and 
could potentially be displayed at Cedar Point in the future. Logo submissions have the following 
requirements: Final submission shall be no larger than 8”x11”; Medium & Format (i.e. Photoshop 
vs. Pastel) is at the Artist’s discretion; Must contain the words “Cedar Point Housing Initiative”; 
All submissions are due Friday, Dec. 16 2016. Drop off at Annex Bldg. located at 116 Memorial 
Dr., Ignacio, CO or emailed to atoledo@southernute-nsn.gov. Questions, call 970-563-0138. 

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate of, Case No.: 2016-PR-0139
Notice Oliver Weaver, Deceased
Notice to: Heirs, devisees, legatees, creditors and all other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian Reservation, Ignacio, CO: Greetings: Take notice that a 
petition has been filed in this cause, alleging that the above decedent died leaving certain assets, and asking for 
the determination of heirs of said decedent, the administration of said estate including the allowing of creditors 
of said decedent and for distribution thereof. You are notified that said cause will be set for hearing before 
the Tribal Court at the above address on December 5, 2016 at 3:00 PM. All persons having claims against the 
above estate are required to file them for allowance with the Tribal Court at the stated address on or before the 
time and date of said hearing, as above set forth or said claims shall be forever barred and all persons interested 
in said estate are hereby notified to appear and answer said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter at the date and time set above, or such later time to which 
the matter shall be continued and to make the determination therein necessary. 

Dated this 3rd of November, 2016
Kara Cuthair, Deputy Court Clerk
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Sky Ute Casino Resort – Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online.

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome

Must pass pre-employment drug test, background check, qualify for and maintain 
a Division of Gaming License and be able to work all shifts, weekends or holidays.

Barista (Full-time)
Closing date 11/25/16
Greets and provides exceptional guest service 
to all guests. Preparing specialty coffee drinks, 
beverages and menu service in a Bistro and 
coffee operation. Take and prepare orders. 
In addition to strong guest service skills, 
baristas need to be able to listen carefully 
to guest orders and prepare drinks correctly. 
Accountable for accurately totaling food and 
beverage purchases, collecting payment and 
making change while ensuring that each guest 
receives superior guest service. Must have 
High School diploma/equivalency. Must be 
at least 18 years old. Previous coffee Barista 
experience required. Must have at least 6 
months experience in the food service industry 
or related experience. Must have a point-of-
sale cash register experience.

*Bowling League Coordinator (On-call)
Closing date 11/23/16
Assists the Bowling and Recreation Director, 
Coordinator and Party Planner in all aspects 
of bowling league development and growth. 
Consistently delivers exceptional customer 
service and builds customer relations through 
soliciting feedback, addressing and resolving 
customer complaints and ensuring compliance 
with the Casino’s policies, procedures and 
applicable Gaming regulations. Must be at 
least 21 years old. Must have a High School 
Diploma/equivalency. Must have 5 years 
of bowling league experience. Must have 
held an official position in a bowling league 
environment.

Café Cashier (Full-time)
Closing date 11/25/16
Providing friendly and courteous service to 
all guests in a fast paced work environment. 
Responsibilities include taking guests food 
orders, accurately totaling food and beverage 
purchases and collecting payments. Assists 
in preparing and serving any and all foods 
necessary for the Cafe kitchen. Prepares ala 
carte food products from the hot food line in 
the front area of the Café. Will balance the 
register at end of the shift, with proper report 
of discrepancies and complete paperwork. 
High School diploma/equivalency preferred. 
Must be at least 16 years old. Must be able 
to count money and make change. Cash 
register experience preferred. Food service/
preparation experience preferred.

*Craps Dealer (Full-time)
Closing date 11/28/16
Deals all craps games while providing a positive 
guest experience through accurate, prompt, 
courteous and efficient service. Must be at 
least 21 years old. Must have a High School 
diploma/equivalency. 1 year experience as a 
craps dealer with Dealer School Certification 
OR 3 years experience dealing craps OR Sky 
Ute Casino Dealer Certificate. Must pass 
audition demonstrating proficiency in craps.

*Housekeeping Staff (Full-time)
Closing date 11/25/16
Duties consist of cleaning all public areas 
including Casino floor, public restrooms, 
restaurant, lobby, offices and employee break 
rooms. High School Diploma/equivalency 
preferred. Must be at least 21 years old. 
Previous experience in hospitality or retail 
field required. Previous cleaning or motel/
hotel housekeeping experience preferred. 

*Multi-Games Dealer (On-call)
Closing date 11/28/16
Deals blackjack (Class 3), three card poker, 
roulette and specialty games while providing 
a positive guest experience through accurate, 
prompt, courteous and efficient service. Must 
be at least 21 years old. Must have a High 
School diploma/equivalency. Must have 6 
months experience as a table games dealer OR 
Dealer School Certification. Must pass audition 
demonstrating proficiency in blackjack, three 
card poker, roulette and specialty games.

Room Attendant (Full-time)
Closing date 11/23/16
Thoroughly cleaning (20) hotel guest rooms 
and performing routine duties individually in 
a fast paced work environment. Duties include 
cleaning hotel room by wiping, washing, 
scrubbing, vacuuming, sweeping and mopping 
all areas of the guest rooms. Requires the 
ability to bend, lift, stand and walk throughout 
the shift. Duties of this job are physically 
demanding and may be stressful at times, 
particularly during peak season periods. You 
will be cleaning an average of 12 guest rooms 
and during peak season, up to 20 guest rooms 
per shift. Must be at least 18 years of age. 
High School diploma/equivalency preferred. 1 
year previous experience preferred in hotel or 
hospitality business. Must be able to perform 
repetitive physically demanding routine tasks.

*Must be at least 21 years old.

Southern Ute Indian Tribe – Job announcements
Please refer to the complete job announcements on the Human Resources website at 

www.southern-ute.nsn.us/jobs. If you need help filling out an online application, please come 
into the HR office and we are happy to assist you on our applicant computer stations.

ALL EMPLOYMENT APPLICATIONS ARE SUBMITTED ONLINE 
Applicants and employees, please be sure the HR Department has your current contact infor-

mation on file. P.O. Box 737 - Ignacio, CO 81137 
Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777 

Human Resources accepts applications for temporary employment on an ongoing basis.

Administration Assistant – Tribal Information 
Services
Closing date 11/21/16
Under the direct supervision of the TIS 
Director represents the TIS Department in a 
positive, professional manner while providing 
Administrative/Secretarial and advertising 
support. Pay grade 16; $15.65/hour.

Business Analyst Executive Assistant
Closing date 11/21/16
Provides advanced administrative support for 
the CFO to assist with financial analysis and 
preparation of financial information. Scheduling, 
facilitating, recording, and summarizing 
meetings. Manages the flow of information to 
the offices of the CFO, Director of Investments, 
Director of Budgeting and Planning, and 
Controller. Pay grade 18; $18.96/hour.

Administrative Assistant – Private Education
Closing date 11/23/16
Performs administrative, secretarial, and 
clerical support to the Department of Private 
Education. Pay grade 16; $15.65/hour.

Registered Detention Nurse
Closing date 11/23/16
Providing professional and clinical services at 
the Southern Ute Detention Center. Pay grade 
21; $26.45/hour.
		
Family Court Counselor Apprentice
Closing date 11/28/16
Southern Ute tribal member only. Providing 
guardian ad litem, special advocacy, parent 
coordination, and mediation services as assigned 
through Court appointment and/or supervisor. 
Case management activities involving assigned 
adults and juveniles. Time frame for this 
program’s completion is twelve-fifteen (12-15) 
months, unless there are circumstances requiring 
an extension or reduction. Pay rate is $18.81/
hour, eligible for quarterly increases during 
the training period, up to the regular position’s 
minimum rate of pay grade 20; $23.51/hour. Full 
time job status is contingent on grant funding.

Lands Technician
Closing date 11/28/16
Provides technical and clerical support to 
the Lands Division and provides general 
information to the Tribal Membership and 
general public regarding land status issues, 
Crossing Permits and general land management 
related issues. Pay grade 16; $15.65/hour.

Construction Services Repairman
Closing date 12/1/16
Assists in home repair to Tribal Home Rehab 
Programs, Elders Maintenance Program, 
Tribal Member and Elderly/Handicapped 
Emergency Repair, and Tribal Rental Units. 
Pay grade 15; $14.22/hour.

Human Resources Director
Closing date 12/8/16
Under general direction of the Executive 
Officer, is responsible for management 
of the Human Resources Department, 
Employee Benefits Division, and the Risk and 
Emergency Management Division within the 
Tribal Organization. Incumbent is responsible 
for planning activities, overseeing direction 
of department and establishing an internal 
evaluation process for the Human Resources 
Department. Day-to-day supervision, 
problem resolution, support, guidance, policy 
interpretation, and technical assistance to 
directors, division heads, and supervisors.

Chief Medical Officer
Open until filled
Full-time position, organizing and supervising 
the work of Southern Ute Health Center 
clinical programs to ensure that effective 
clinical services are provided and quality 
standards are met. Will provide the day-
to-day oversight and coordination of all 
clinical providers and overall leadership of 
the clinical department to ensure compliance 
with all appropriate policies, regulations and 
accreditation standards. Will require providing 
both direct patient care services as well as all 
required administrative services within the 
department with a split of approximately half 
of the time being allotted to each clinical and 
administrative duties.

Patrol Officer
Open until filled
Patrols the Southern Ute Indian Reservation, 
and is responsible for preserving the life 
and property of all citizens within the Tribal 
Community. Pay grade 19; $21.32/hour.

Registered Dietitian
Open until filled
Providing nutrition care and education to 
individuals, families, and the community. Pay 
grade 21; $26.45/hour.

Scorekeeper (Part-time)
Open until filled
Operates the scoreboard keeping up with balls, 
strikes, outs, runs scored, innings and alike. 
Keeps accurate written records of games. 
Turns in paperwork and game results to 
designated supervisor. Pay grade 12; $11/hour.

Umpire/Referee (Part-time)
Open until filled
Officiating in scheduled games and programs 
sponsored or coordinated by the Sun Ute 
Recreation Department. Under the direct 
supervision of the Recreation Manager. 
Programs will be run by the Recreation 
Specialists. Pay grade 20; $21.32/hour

Southern Ute Growth Fund – Job announcements
Please visit our website at www.sugf.com/jobs.asp to view full job details and to apply online.
Human Resources • P.O. Box 367 • Ignacio, CO • Phone: 970-563-5064 • Job hotline: 970-563-5024.

Tribal Member employment preference • Must pass pre-employment drug test/background check.

Reservoir Engineering Manager – Red Willow Production (Ignacio, CO)
Close date 12/8/16
Manages the onshore reservoir engineering function for Red Willow Production Company. 
Oversees the preparation of and maintenance of reserve bookings for RWPC onshore exploration 
and development activities. Assures quality of technical and economic evaluations performed 
within the Engineering organization. Manages the evaluation of new investment opportunities. 
Coordinates the continuous post-appraisal of investment activities and provides insights to 
RWPC management regarding the quality of the capital investment program. Works with the 
Executive Vice Presidents, Production/Drilling Managers, and Asset Teams to coordinate 
capital and production forecasting for monthly, annual and long-range planning processes. 
Minimum qualifications include: Bachelor’s degree in Engineering and twelve years’ experience 
in Reservoir Engineering and/or Engineering Operations or related fields. Must have experience 
evaluating economics of oil and gas investment opportunities, with expertise in the associated 
forecasting and economic analytical tools. Must have experience with exploitation/exploration 
analysis. Must have experience with risk analysis tools and techniques. Must be able to manage 
multiple concurrent projects, work in a team environment, and be able to communicate openly 
and candidly. Must have strong computer-based data management and analysis skills. Must have 
valid driver’s license for state of residency and be insurable under RWPC’s vehicle insurance 
policy. Must pass a pre-employment drug test and criminal history background check.

Eagle Feather Construction LLC

New addition & remodel, 
patio, decks and concrete work!

P.O. Box 1495, Ignacio, CO 81137
720-233-6459 • 720-988-4384

atucson76@yahoo.com

Ignacio School District
Job announcements

Application/Information: 970-563-0500 ext. 221
Information, job descriptions and application can be found 

at: www.ignacioschools.org

Social Studies Teacher
Closing date 12/1/16 
Ignacio School District is accepting applications for a Social 
Studies Teacher.

Advertise 
in the Drum!

970-563-0118
Email: sudrum@ southernute-nsn.gov 

Or swing by the Drum offices 
on the second floor of the 

Leonard C. Burch Tribal Building.

Have a safe 
and happy 

Thanksgiving
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Your weekend forecast!

 	 October 30	 November 7	 November 14	 November 21	 November 29

LOCAL IGNACIO WEATHER

Saturday, Nov. 26

48˚F mostly sunny

Friday, Nov. 25

48˚F sunny

Thursday, Nov. 24

44˚F sunny

Weather forecasts collected from www.weather.gov

Ambient Monitoring:
Current up to date, daily readings for Temp, Wind, 
Precipitation can be found on the Southern Ute’s 
Environmental Programs Division, Air Quality Program website at 
www.southernute-nsn.gov/environmentalprograms/air-quality/ambient-monitoring.

Air quality: As of 10/27
AQI – Ignacio: 17
AQI – Bondad: 28

Honoring vets with breakfast

Veterans and students of the Hope Community Christian Academy pose for a group 
photo after the HCCA veteran’s Breakfast at ELHI on Saturday, Nov. 12.

photos Robert L. Ortiz/SU Drum

Kendrick Nossman and Brayden 
McEwen lead the Pledge of Allegiance 
to begin the Hope Community Christian 
Academy Veteran’s Breakfast.

Local veterans Pete Lopez and his 
daughter, Paula Lopez-Trujillo and their 
families and community members enjoy 
the breakfast spread provided by the 
Hope Community Christian Academy.

Veterans Day, and we want 
people to be recognized.”

The Southern Ute Vet-
erans Association was re-
cently given a budget in 
relation with the Southern 
Ute Permanent Fund that 
aides in providing income 
to finance veteran associ-
ated events, including the 
Veterans Powwow, parades, 
bull riding events, and visits 
to the schools in the Ignacio 
district. The budget goes 
through a regular financial 
process where a budget 
committee reviews a re-
quest before sending it to 
Tribal Council for approval.

Bruce LeClaire, veteran’s 
association member, com-
mented about the support 
the association has received.

“The Veterans Associa-
tion has had many volun-
teers come out and help 
us, not necessarily through 
donations, but with pulling 
stuff together and helping 
out with different events,” 
he said. “We’re getting 
funds now, and the Vet-
erans Association are the 
ones who decide how to 
utilize the funds, which are 
not mandated by the tribe 
... we veterans just wanted 
to express our gratitude for 
the donators as we contin-
ue to try and be as active 
as we can to represent the 

tribe and the sister tribes 
of Northern Ute and Ute 
Mountain Ute.”

Award recipient Lale-
na Weasel gave personal 
thanks to the veterans for 
their acknowledgement.

“I feel privileged in receiv-
ing this,” she said. “I come 
from a family of veterans 
from both sides. It’s a small 

thing I can do for the big thing 
they’ve done for us. They put 
their lives on the line for our 
freedom, and I think people 
take that for granted.”

Lynda Grove D’Wolf 
added, “I too have a fami-
ly of veterans, and I respect 
everything they have done. 
It was a privilege to donate 
to their cause.”
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Southern Ute Veterans Rod Grove and Howard D. 
Richards Sr. recognize the donators who contributed to 
the Southern Ute Veterans Association.

Veterans presentation at BGC

On Wednesday, Nov. 9, the Boys & Girls Club hosted a special meeting with their 
club members and Native veterans Bruce LeClaire (U.S. Army) and Gregory Hall 
(Airborne Division) in honor of Veterans Day. LeClaire and Hall led the club members 
through a theory of drills to build up stamina, while reminding them to give thanks 
to the veterans who served the U.S. Boys & Girls Club members (above) salute with 
Native veteran Bruce LeClaire. 

photos Damon Toledo/SU Drum

Native veterans Bruce LeClaire and 
Gregory Hall smile for a photo with club 
member Ada Renee Cruz. 

Bruce LeClaire leads the Boys & Girls 
Club members in a physical drill.

Correction: Southern Ute Veterans omitted from the original list published 
in the Nov. 10, 2016 issue of the Drum.

WWII
William Bean †

KOREA
Harvey Frost Sr. †

Lawrence South Weaver †

VIETNAM
Daniel Baker †

Artheru Johnny Weaver

PRESENT
Vernon S. Frost

Raymond Wells Kuebler


