
VETERANS AFFAIRS

Making history, Polis appoints 
Howard Richards Sr. to Colo. 
Board of  Veterans Affairs
Richards, first Native American on state board

Staff report
Office Of GOvernOr POlis

In a historic move, Colo-
rado Governor Jared Polis 
appoints Howard Richards 
Sr. to the Colorado Board of 
Veterans Affairs. Richards is 
a Vietnam veteran and for-
mer Chairman of the South-
ern Ute Indian Tribe. He is 
the first Native American to 
serve on the Veteran’s Board. 
His historic appointment, 
Thursday, March 14, came 
ahead of Ute Day at the Cap-
itol. Ute Day celebrates and 
honors the invaluable contri-
butions that the Southern Ute 
Indian Tribe and Ute Moun-
tain Tribe have made to the 
State of Colorado. 

“I am thrilled to appoint 
Howard Richards Sr. to the 
Colorado Board of Veter-
ans Affairs. His decades of 
expertise including mili-
tary service in Vietnam will 
make him a great addition 
to the Board and will ben-
efit the millions of Veterans 
who call Colorado home. 
Mr. Richards will be the first 
tribal member to serve on 
this board, and we are grate-
ful for his willingness to 
serve our great state,” said 
Governor Jared Polis. 

“As a tribal member of 
the Southern Ute Indian 
Tribe, we know that Mr. 
Richards will bring a valu-
able perspective to Colora-
do’s Board of Veteran Af-
fairs,” said Lt. Governor Di-
anne Primavera, Chair of 
the Colorado Commission 

of Indian Affairs. “With 
the disproportionate num-
ber of American Indian and 
Alaska Natives serving in 
the U.S. Armed Forces, we 
know just how important 
it is to ensure Native voic-
es are represented when it 
comes to making decisions 
about Colorado’s military 
and Veterans community.”

“The Southern Ute Indian 

Tribe is filled with immense 
pride to congratulate former 
Chairman and Vietnam Vet-
eran, Mr. Howard Richards 
Sr., for his appointment by 
Governor Polis to the Colo-
rado Board of Veterans Af-
fairs. This appointment re-
flects his exemplary dedica-
tion to our nation’s heroes. 
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The Southern Ute Drum unveils new website design at sudrum.com

Robert L. Ortiz/SU Drum
Howard D. Richards Sr., Commander of the Southern 
Ute Veterans Association and emcee for the ‘Day of 
Remembrance’ ceremony, commemorating Memorial 
Day and honoring Veterans at the Southern Ute Veterans 
Memorial Park, May 29, 2023.

TRIBAL SOVEREIGNTY

Tribal Council advocates for 
tribal interests at State Capitol

By Summer Begay
sOuthern ute tribal 

cOuncil affairs

Ute Day at the Capitol 
was officially designat-
ed by Governor Jared Po-
lis in 2019 to publicly cel-
ebrate and honor the con-
tributions and sovereign-
ty of the Ute Mountain Ute 
Tribe, the Southern Ute In-
dian Tribe, and the Ute In-
dian Tribe. In addition, 
this designation encourag-
es Coloradans to actively 
seek knowledge about the 
history and heritage of the 
Ute people in Colorado’s 
past, present, and future. 

That history has long 
been one of broken promis-
es and the infringement of 
tribal lands and sovereign-
ty. Agreements with the 
Ute bands have been dis-
honored for the economic 
gains of others. This disre-
spect is not a relic of a dis-
tant past, but far too often 
continues today. To address 
ongoing violations and his-
torical injustice, South-

ern Ute and Ute Mountain 
Ute Tribal Councils trav-
eled to Denver last week 
to meet with state legisla-
tors and the Governor to 
emphasize the importance 
that the State of Colorado 
uphold its commitment to 
tribal agreements, particu-
larly those concerning trib-
al land.

Friday, March 15, South-
ern Ute Chairman Melvin 

Baker gave a powerful ad-
dress to the General As-
sembly. Baker highlight-
ed key concerns, including 
Colorado’s violation of its 
30-year-old gaming com-
pact with the Tribe, efforts 
by the City of Durango to 
infringe on the Tribe’s sov-
ereignty by annexing lands 
within the Reservation 

Divine Windy Boy/SU Drum
Manuel Heart, Chairman of the Ute Mountain Ute Tribe gives an invocation during the 
Ute Day celebration at the Colorado State Capitol on Friday, March 15. Chairman Heart 
is joined by Chairman Melvin J. Baker of the Southern Ute Indian Tribe, Lt. Govenor 
Diane Primavera, Govenor Jared Polis, and Christopher Tabbee, Ute Indian Tribe 
Business Committee Representative. 
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Divine Windy Boy/SU Drum
Little Miss Southern Ute, Shayne White Thunder gives her 
welcome to attendees during the Ute Day at the Capitol 
celebration. Southern Ute Royalty gave introductions 
during the event, expressing their gratitude for the 
opportunity to represent the Tribe. 

48th annual Denver March

Men’s Traditional Straight 
Dancers hit the floor for 
the fourth Grand Entry 
as part of Saturday Night 
Live for the 48th annual 
Denver March Powwow 
at the Denver Coliseum.

See more Denver 
March Powwow photo 
coverage on page 11.

Each year emcee Lawrence Baker conducts “the wave” as part of the Saturday night 
Grand Entry, this year members of the audience hold up their phone flash lights 
before veteran’s post their colors.

photos Divine Windy Boy/SU Drum

BUREAU OF RECLAMATION

Reclamation celebrates Women 
in Construction Week
Weasel recognized among peers in Four Corners  

By Jeremy Wade Shockley
the sOuthern ute Drum

Lalena Weasel, a materi-
als engineering technician 
with the Bureau of Recla-
mation, is one of the ma-
ny local women recog-
nized during Women in 
Construction Week. This 
national week of recogni-
tion acknowledges wom-
en working in the con-
struction industry, held an-
nually in March. The Bu-
reau of Reclamation’s Four 
Corners Construction Of-

fice in Farmington, N.M. 
was among the federal enti-
ties to recognize their team 
members and bring every-
one together for a luncheon, 
Thursday, March 7, honor-
ing their women workforce 
on the Navajo-Gallup Water 
Supply Project (NGWSP).

When asked about the 
greatest challenges she has 
had to overcome in her ca-
reer, Weasel stated, “Proving 
myself time and time again 
as a Native woman working 
in a male industry.” Adding 
that her strong work ethic has 

played a large part in her suc-
cess as a longtime employee 
for the U.S. Government.

The National Associ-
ation of Women in Con-
struction (NAWIC) held the 
first Women in Construc-
tion Week in 1998 and it has 
grown and expanded each 
year since. The week cele-
brates and promotes the role 
of women in the construc-
tion industry. This year’s 
theme, ‘Keys to the Fu-
ture,’ celebrates the strength 

Jeremy Wade Shockley/SU Drum
Bureau of Reclamation Materials Engineering Technician, Lalena Weasel; Construction 
Control Representative, Victoria Cassidy; and Resident Engineer, Hilda Castillo-Smith 
stand in the new pumping plant north of Gallup, N.M., these women work together in 
varying roles on the Bureau of Reclamation’s Navajo-Gallup Water Supply Project.
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and knowledge of women 
and the vital role they play 
in shaping the future of the 
construction industry, ac-
cording to their website. 

“Being a female in the 
construction industry gives 
me a great pride,” Bu-
reau of Reclamation Resi-
dent Engineer, Hilda Castil-
lo-Smith said. “NGWSP has 
been a great part of my ca-
reer. Knowing that the work 
that I do will have a pow-
erful impact in the lives of 
many Navajo community 
members motivates me to 
stay engaged and improve 
my skillsets. It’s an honor to 
be part of a project that will 
change people’s lives. “

“At the Department of 
the Interior, we strive to ac-
knowledge women’s ev-
eryday contributions to our 
country all year long,” Sec-
retary of the Interior, Deb 
Haaland said in a letter to 
her colleagues. “As a girl, 
my grandmother, moth-
er and aunties were strong 
role models for me. I still 
draw strength from the cou-
rageous women I have fol-
lowed my entire life – and 
from the women I get to 
work alongside in our shared 
mission to build a better fu-
ture. I am so proud to serve 
with such innovative and in-
spiring women as we ad-
vance the Biden-Harris ad-
ministration’s vision for a 
more just, inclusive future.”

Weasel got her start in the 
field when construction of the 
Animas La Plata (ALP) proj-
ect became a reality in the 
spring of 2003. Weasel was 
then able to use that oppor-
tunity to transition into a full-
time position on the large-
scale Navajo-Gallup Water 
Supply Project. The project 
opened four positions in 2011 
under the Bureau of Recla-
mation, which were available 
to tribal members from the 
Ute Mountain Ute and South-
ern Ute Indian Tribes; Weasel 
has ties to each tribe. 

The Navajo-Gallup Water 
Supply Project, once com-
plete, will deliver water to 
the communities in the east-
ern section of the Navajo 
Nation, southwestern por-
tion of the Jicarilla Apache 
Nation, and the city of Gal-
lup, N.M., by way of rough-
ly 300 miles of pipeline — 
transporting water from the 
San Juan River to those 
communities. The project 
also includes the construc-

tion of numerous pumping 
plants and water treatment 
facilities along the pipeline.

“This is the first year that 
the Four Corners Construc-
tion Office celebrated Wom-
en in Construction Week,” 
Bureau of Reclamation Con-
struction Engineer, Bart Dem-
ing said. “We learned about it 
through our contracting part-
ner, Archer Western Construc-
tion. Archer Western hosted 
a celebration barbecue lun-
cheon for their staff to recog-
nize all of the women helping 
to build Pumping Plants Two, 
Three, Four, and Seven, and 
invited Reclamation to partici-
pate in the event.”

The Four Corners Con-
struction Office has 14 wom-
en (25% of the FCCO work-
force) carrying out Recla-
mation’s mission and build-
ing and supporting the design 
and construction of the Nava-
jo-Gallup Water Supply Proj-
ect, Navajo Nation Municipal 
Pipeline, and the operation 
and maintenance of the Na-
vajo Indian Irrigation Project.  
The Four Corners Construc-
tion Office’s Field Engineer-
ing Division responsible for 
supporting and carrying out 
the day-to-day construction 
activities on the NGWSP and 
NNMP is led by Emma Man-
zanares, Manager of the Field 
Engineering Division, and 

along with one of her top res-
ident engineer’s Hilda-Castil-
lo-Smith, together are leading 
those efforts.

“This is a great week to 
recognize the hard work and 
contributions from all of the 
women helping build the 
Navajo-Gallup Water Sup-
ply Project in the Four Cor-
ners Construction Office and 
our region,” Deming said. 
“Though all levels of our 
agency, from our top leader-
ship with our Commission-
er Camille Calimlim Touton 
to one of our Assistant Re-
gional Director’s, Katrina 
Grantz, to our Fielding En-
gineering Division Manag-
er, Emma Manzanares, to 
construction control rep-
resentatives, like Victoria 
Cassidy, who is oversee-
ing the heavy civil construc-
tion works in the field, (just 
to name a few) women are 
essential in carrying out our 
mission helping us deliver 
water to the Navajo and Ji-
carilla Apache people and 
improving lives. Reclama-
tion cannot meet our mis-
sion and goals without their 
great leadership and hard 
work. We honor and thank 
our Women in Construc-
tion, and this will be recog-
nized daily and especially 
during Women in Construc-
tion week in March.”
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30 years ago
Sheila Ryder And “Benito Rusty” Box discuss their upcoming visit to St. Petersburg 
Russia with a reporter. The Southern Ute Heritage Performers and tribal royalty are 
raising money to travel to Russia this July in order to participate in the opening 
ceremonies of the 1994 Goodwill Games.

This photo was published in the March 18, 1994, issue of The Southern Ute Drum.

Robert Baker/SU Drum archive

40 years ago
Waiting to be interviewed for the television program to be aired in Denver for the 
Denver March Powwow to be held at the end of the month. L – R, Mikki Naranjo, 1st 
attendant Jr. Miss Southern Ute; Vanessa Pinnecoose, Jr. Miss Southern Ute; Melissa 
Humpy, 1st attendant Miss Southern Ute; Samantha Pinnecoose, Miss Southern Ute.

This photo was published in the March 23, 1984, issue of The Southern Ute Drum.

SU Drum archive

20 years ago
Tyler Young practices CPR (cardiopulmonary resuscitation) in Ms. Ann Peck’s Southern 
Ute Academy class on Wednesday, March 3. The fifth-year academy students learned 
how and when to perform CPR on adults and children. All the children were certified 
to perform First Aid. Although the students know how to perform CPR on adults and 
children, they weren’t qualified to lift an adult. Maybe next year. Good job! 

This photo was published in the March 19, 2004, issue of The Southern Ute Drum.

Beth Santistevan/SU Drum archive

10 years ago
Southern Ute Indian Montessori Academy, Upper Elementary boys listen as Andrew 
Frost talks to them about coming of age, Monday, March 10. A video will be made 
of both the young men and women’s coming of age discussions and used in future 
lessons at the academy.

This photo was first published in the March 21, 2014, issue of The Southern Ute Drum.

Robert L. Ortiz/SU Drum archive
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Jeremy Wade Shockley/SU Drum
Coordinating on the Navajo-Gallup Water Supply Project, Bureau of Reclamation Materials 
Engineering Technician, Lalena Weasel and Archer Western Construction Quality Control 
Manager, Timber Loveland stand together on-site where construction is underway for a 
new pumping plant facility south of Shiprock, N.M. 

Jeremy Wade Shockley/SU Drum
No stranger to large scale construction projects or field 
work, Lalena Weasel has been working with the Bureau of 
Reclamation for over 20 years – her major career highlights 
include the Navajo-Gallup Water Supply Project in New 
Mexico and the Animas-La Plata Project (Ridges Basin 
Dam) in Southwest Colorado. 

He will undoubtedly bring 
valuable insights and per-
spectives to better support 
those who served our Na-
tion and Tribe. We are for-
ever grateful for their ser-
vice and sacrifice,” said 
Southern Ute Indian Tribal 
Chairman Melvin J. Baker.

Richards was raised on the 
Southern Ute Indian Reserva-
tion and served in the United 
States Army from June 1968 
until he was honorably dis-
charged in June 1971. During 

his time in the military, he 
served with the 1st Battal-
ion, 84th Artillery, 9th Infan-
try Division in the Republic 
of South Vietnam before be-
ing transferred to Oahu, Ha-
waii and then Fort Sill, Ok-
la. Richards currently serves 
as Commander of the South-
ern Ute Veterans Association 
which he co-founded in 1986.

“We are honored to hear 
Howard Richards was ap-
pointed to the Colora-
do State Veterans Affairs 

board,” Ute Mountain Ute 
Tribal Chairman, Manuel 
Heart said on behalf of the 
Ute Mountain Ute Tribal 
Council and the Tribe.

“Mr. Richards has done an 
excellent job for the South-
ern Ute Indian Tribe’s Veter-
ans committee. He will rep-
resent the State of Colorado 
well. He is also former Chair-
man and Councilman of the 
Southern Ute Indian Tribe. 
We are in full support of his 
appointment.” said Heart. 

polis appoints RichaRds • fRom page 1
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BEHAVIORAL HEALTH

BEE HEARD: Goofing off is 
seriously healthy

By Tamara D. Turner
sOuthern ute behaviOral 

health

Did you know that March 
22, is National Goof Off 
Day. I did not know this 
before today, but as I was 
scrolling through the vari-
ous “holidays” and obser-
vances for March, it caught 
my attention. 

As someone who works 
in mental health and culture, 
what came to mind was the 
power of play, laughter, and 
humor to get us through dif-
ficult times. The healing and 
rejuvenating potential of al-
lowing ourselves to be play-
ful and even silly sometimes 
can literally shift our biolo-
gy: it changes the chemicals 
in our bodies, those stress 
hormones and acidity that 
comes from chronic stress or 
worry. Believe me, as a wor-
rier, I know. I can feel that 
acidity flooding my system 
when I start to stress out. 

Cultivating or staying true 
to our sense of humor, learn-
ing a new joke, or looking 
for the lightness in some-
times heavy situations can 
make all the difference. I’m 
proud to say that at our Be-
havioral Health Division, 
one hears laughter through-
out the building quite often. 
You might have heard the 
phrase, “laughter is the best 
medicine” or “laughter is the 
final stage of healing.” You 
might have heard miraculous 
stories about how terminal 
illnesses have been reversed 
through ample laughter. 

On the idea of “play” 
you might have heard of 
“play therapy” for kids. It’s 
a shame that play therapy 
isn’t also offered to adults (I 
say with a little grin). With 

the responsibilities and 
stresses of life, we adults 
can sometimes get bogged 
down with worries, plan-
ning, and staying on top of 
all the responsibilities. As I 
mentioned, I’m a worrier so 
this is something I’m con-
stantly aware of. 

One recent goal I made 
for myself to curb this was, 
at least one day a week, 
to spend some time doing 
something I enjoy *for no 
other reason* than because 
it is enjoyable. There must 
not be an outcome, goal, or 
obligation in this activity. 
In other words, I choose to 
do that thing or activity not 
because I should or have to 
do it. The activity should be 
aimless and without a goal. 
This has sometimes proved 
harder than I thought. 

“Oh, I know, I’ll read 
that book that’s been sitting 
on the shelf” I will think. 
But then I will realize, it’s 
a non-fiction book that I 
feel I should read in order 
to do my job better or “ad-
vance myself” in life. “No, 
no, no,” I tell myself. This 
activity needs to have no 
other goal than enjoyment. 
Better if I get my mind out 
of the way and do some-
thing that doesn’t take too 
much thinking. 

But none of this is to say 
that “goofing off” or play 
is in contrast to reverence, 
wisdom, and dignity. We 
don’t have to be ridiculous 
to be playful or breach ap-
propriate protocols or pro-
fessional boundaries. Tak-
ing a healthy approach to 
play and silliness might 
be as simple as watching a 
funny show that makes us 
laugh or smiling more at 
others. The underlying idea 

is to cultivate joy. 
One last thing that play, 

goofing off, and laughter of-
fer us: they are ways of cul-
tivating gratitude. It’s eas-
ier to feel grateful, to give 
thanks, when we are in a 
space of lightness, joy, and 
openness, remembering and 
embodying the gift of life. 
On that note, we give thanks 
for our diligent and resilient 
community and for all the 
dedicated staff and depart-
ments who make this such a 
strong community.   

Here’s to your good 
health!

It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, be-
haviors, or substance use 
please reach out to us. We 
can help you find appropri-
ate tools and services that 
could help you overcome 
obstacles in your life. We 
are here for you. Please con-
tact the Southern Ute Be-
havioral Health Division at 
970.563.5700 for more in-
formation or to set up an ap-
pointment to see a counsel-
or or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) train-
ing and fentanyl test strips. 
We can schedule individu-
al, family, or friends training 
times at our Southern Ute 
Behavioral Health Build-
ing, or we can come to you, 
and the training is around 
30 minutes. Please call us 
at 970-563-5700 to set up a 
training appointment.

Important Notice for Tribal Members Receiving 
Medicare Reimbursements

This notice is to clarify the Medicare Premium Reimbursement program policy 
administered by the Tribal Health Department. The Social Security Administration 
(SSA) sends out a statement with the monthly premium amount due each calendar 
year. The Tribal Health Department policy (THD.RS.6.2) requires a copy of the SSA 
statement be submitted to the Tribal Health Department Benefits Coordinators to have 
the reimbursement processed. It is important that Benefits Coordinators receive this 
information to continue the process of monthly reimbursements in a timely manner. The 
SSA  2024 statement should have been received by participants between October 2023 
and January 2024. If the Benefits Coordinators have NOT received a copy of the 2024 
SSA statement, monthly reimbursements will discontinue until the 2024 SSA statement is 
provided. The deadline to provide SSA statements to the Benefits Coordinators without 
interruption of reimbursement is January 31, 2024. If you should have any questions, or 
need clarification, please contact the Tribal Health Department’s Benefits Coordinators, 
Ms. Lori Herrera at 970-563-2371 or Ms. Phyllis Rhodes at 970-563-2211.



Educationmanugiini (5)March 22, 2024

SUIMA

Pawaaghani po’okwatu – 
Eagle’s Nest
Daily hands-on learning at SUIMA

By Randi Foster, 
Curriculum Specialist
sOuthern ute inDian 
mOntessOri acaDemy

With the Montessori cur-
riculum being what was 
chosen for the Southern Ute 
Indian Montessori Acade-
my, infants through sixth 
graders learn through their 
hands. Whether it’s fine mo-
tor skills, the parts of a tree, 
the alphabet, how to read, 
or how to multiply, SUIMA 
teachers guide students in 
how to utilize each beauti-
fully crafted material to gain 
a new concept or skill. 

The staff members apply 
their extensive Montessori 
training as they carefully 
choose and present develop-
mentally aligned tasks that 
suit each child’s ability and 
appeal to their interests.

“With math materials, 
they’re able to manipulate 
them, it uses your senses, 
and it’s more substantial,” 
explained Monique Mar-
quez, primary level teacher. 

“My favorite material is 
sandpaper letters because 
it’s tactile and it uses all the 
senses. You listen, you feel, 
you hear,” said Kathy Over-

man, primary level teacher. 
Recent classroom obser-

vations reveal SUIMA stu-
dents of all ages concentrat-
ing intently on their hands-
on work, as you can see 
from the photos. 

SUIMA School Board
The School Board is cur-

rently updating policies and 
procedures as well as seek-
ing ideas for fundraising 
opportunities. At the next 
meeting, they will also dis-
cuss the 2024-2025 school 
calendar. If you’d like to 
bring something to their at-
tention, you can find a tab on 
our school’s website (www.
suima.org) to submit your 
concern. A board member 

will get in touch with you.

Reminders
Book Fair will be April 

1-4 in the dining hall.

Parent Advisory Group
The next PAG meeting 

will be April 23 from 6 – 7 
p.m., via Zoom. These meet-
ings are typically held every 
third Tuesday of the month. 

Family Group Night
Family Night was re-

scheduled for Wednesday, 
March 27 with the theme 
of Legos! Come join us 
for dinner and some fami-
ly fun! Drum group will be 
held in the Ute Language 
room that night. 

Upcoming SUIMA events

•	 Every Friday: Early release at 2 p.m.
•	 March 27: UE Taco Sale; Family Group; Drum Group
•	 April 1-5: Book Fair
•	 April 3: UE going to the Growth Fund
•	 April 4: UE well site field trip
•	 April 5: UE Walk in the Park and lemonade stand
•	 April 10-12: UE overnight field trip to Denver
•	 April 19: No school for students
•	 April 23: PAG
•	 April 24: Family Night

courtesy SUIMA
After putting it in order, Lawrence Santisteven II reads the Children’s Prayer in Ute to 
Rhiannon Velasquez, SUIMA Ute Language Interim Director.

courtesy SUIMA
Destiny Valdez teaches Rex Olguin long 
multiplication with checkerboard material.  
“Can I do the checkboard again today?  It’s 
my favorite work,” said Destiny.

courtesy SUIMA
Toddler student, Yomaris Albo, stacks 
blocks in her classroom.

Students ‘spring’ into song

The Ignacio Elementary School students performed their “Kinder Mini Music 
Showcase” and fifth grade “Walkin’ Down Memory Lane Concert” in the Ignacio High 
School Auditorium, Thursday, March 14. 

photos Robert L. Ortiz/SU Drum

With the entire Elementary student 
body in attendance, filling the Ignacio 
High School Auditorium to capacity, the 
kindergarten and fifth grade students 
each performed a musical celebration, 
leading everyone into the spring season 
and the school’s spring break.

To close out the day-time concert, students 
handed out flowers to Elementary teachers 
in attendance, in appreciation of their hard 
work and dedication to the students. Led 
by Ignacio Elementary Music Teacher, 
Samantha Walker, students performed 
several musical productions. 
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IGNACIO COMMUNITY LIBRARY

We aim to serve!
By Liz vonTauffkirchen, 

Assistant Director/
Librarian

iGnaciO cOmmunity library

Here at Ignacio Com-
munity Library, we aim to 
serve the entire community. 
58.4% of the Ignacio pop-
ulation is Hispanic, Native 
American, or some combi-
nation of those ethnicities 
(Source: DataUSA). Keep-
ing this in mind, we strive to 
offer materials and host pro-
gramming that reflects our 
population’s background 
and interests.

For women’s history 
month, we wanted to bring 
in a Chautauqua speaker. 
If you are not familiar with 
Chautauqua, in a nutshell, it 
is a performance by an actor 
(who is usually, but not al-
ways, also an historian) who 
portrays an historical figure 
for a presentation at a school, 
library, or museum. This his-
torical actor will then field 
questions from the audience 
while in character as the his-
torical figure. It is amazing 
to watch, and we think this 
sort of presentation would 
be fun and hopefully popular 
with our patrons.

My preferred choice for an 
historical figure would have 
been a Native American his-
torical figure such as Wil-
ma Mankiller, Maria Tall-
chief, or Sarah Winnemuc-
ca, or another good option 
would have been a Latina/
Hispanic historical figure. 
Unfortunately, I learned that 
no such performer exists in 

the entire Colorado Human-
ities Chautauqua organiza-
tion, at least not yet. All the 
performers of women char-
acters at the current time 
are white women portraying 
historical white women.

This begs the question, 
why? Why are there no Na-
tive American or Latina ac-
tors or historians getting into 
the business of being Chau-
tauqua speakers? It is not for 
lack of interested libraries, 
schools, or museums to book 
them, that’s for sure. I am not 
the only librarian looking for 
these types of performers for 
our venues. 

This situation really got 
my curiosity flowing, so I 
reached out to my contact at 
Colorado Humanities, Jenni-
fer Macias, History Program 
Coordinator, to ask her about 
what becoming a Chautau-
qua speaker entails. Jennifer 
was so helpful and was also 
interested in the possibility of 
recruiting more Native and 
Latina performers to the pro-
gram. She said that there isn’t 
a specific path to becoming a 

Chautauqua speaker in this 
area, at least not yet. There is 
a group in Mesa County that 
produces good speakers out 
of Grand Junction called the 
Mesa Murder Mystery. There 
was also an online Chautau-
qua training in 2022. This 
comprehensive and well-do-
ne training was hosted by the 
North Dakota Humanities or-
ganization and resulted in 
several speakers that Jenni-
fer has since used at Colora-
do events with good results. I 
reached out to the organizers 
of the North Dakota online 
program to see if this is some-
thing they intend to repeat, or 
to see if we can do something 
similar here. If you are inter-
ested in history and acting, 
maybe you would consider 
getting involved?

Our Women’s History 
Month Chautauqua speak-
er is going to be Abigail Ad-
ams, portrayed by actress 
and historian Jessica Down-
ing Ford on Tuesday, March 
26 at 6 p.m. here at the li-
brary; I hope you can come 
and join us!  

KSUT will be holding it’s 
2024 Spring Membership Fund Drive

March 25-29
There will be prizes and guest DJs throughout the week!

•	 Monday, March 25, will be Sustaining Member’s Day. New and increased 
Sustaining Members will be entered to win a Santa Fe getaway.

•	 Tuesday, March 26, will be New Member Day and a KSUT Open House Day 
at the studio. Prizes for the New Member day include tickets to the Tico Time 
Bluegrass Festival, Michael Franti & Spearhead concert tickets, and passes to the 
Durango Bluegrass Meltdown and Four Corners Folk Festival.

•	 Wednesday, March 27, is the ever popular Books & Coffee Day. Day prizes 
include a year’s worth of books from Maria’s Bookshop and a Year of Coffee from 
Durango Coffee Company.

•	 Thursday, March 28, is Growers and Gardeners Day. Prizes include a Paddleboard 
donated by Ska Brewing and Gift Certificates from Durango Nursery.

•	 Friday, March 29, is our Grand Prize day. The grand prize is a getaway to the New 
Orleans Jazz & Heritage Festival for two April 25-28. Prize includes passes to the 
festival, round trip airfare from Durango and lodging.

For more information, or to make your donation, please visit KSUT.org 
or call the station at 970-563-0255.

Rodney Ems Memorial Scholarships 
for Graduating Seniors

The Rodney Ems Memorial Scholarship committee is seeking scholarship applications 
from area students who demonstrate their love of the game of golf and how it has 
had an impact on their lives. Scholarships are a minimum of $1,000. Applicants must 
be a graduating senior from a public, private or charter school located in Southwest 
Colorado. The applicant must be accepted to a two- or four-year college or university, 
or a vocational/technical school. Applications can be found at www.remsgolf.com and 
should be emailed to rems.scholarship@gmail.com by April 15. For information, visit the 
website or email rems.scholarship@gmail.com. A group of golfers from Dalton Ranch 
Golf Club established the nonprofit fund in memory of Durango resident Rodney Ems.
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Wildlife education

During the annual Scoring Night program, Wildlife Advisory Board Chairman Adian 
Abeyta shows Southern Ute Indian Montessori Academy students a processed buck 
head and how the scoring is done during the event.

photos Samantha Maez/SU Tribal Information Services

Instructor Jon Broholm 
with Southern Ute Wildlife 
Technician, teaches SUI-
MA students the impor-
tance of firearm safety and 
handling during Scoring 
Night, Thursday, March 14 
at the Sky Ute Casino Re-
sort; the event was spon-
sored by the Southern Ute 
Wildlife Division.

Share Your Story!
The Southern Ute Culture Center and Museum (SUCCM) is looking for Ute Tribal 
Members interested in sharing familial oral histories or information related to 
cradleboard making, the cultural significance, and the historical importance of the 
cultural item for an upcoming exhibit. If you are interested in participating and sharing 
your story and knowledge, please contact any of the following SUCCM staff members 
to learn more about the project. 

•	 Collections Manager, Tallias Cantsee
970-563-2996, tcantsee@southernute-nsn.gov

•	 Museum Education & Outreach Coordinator, Raelynn Frauenhoff
970-563-2998, rfrauenhoff@southernute-nsn.gov

•	 Museum Special Projects Support Staff Member, Rhonda Price
970-563-2972, rprice@southernute-nsn.gov
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BOYS & GIRLS CLUB

Club Connect: BGC hosts 
annual retreat

Staff Report
bOys anD Girls club Of the 
sOuthern ute inDian tribe

Youth of the Month
Our Youth of the Month 

focuses on acknowledging 
and making club members 
aware of their own unique 
character and abilities. As 
staff, we want to recognize 
them by their positive attri-
butes seen in their club driv-
en experience.   

For this month of Febru-
ary, our Youth of the Month 
awards go to Bradley Lova-
to and Cassidy Tahlo!

Congratulations on behalf 
of BGCSU staff!  

Birthday Shout outs
• Robert Archuleta: Mar. 4

BGC Shoutouts
A huge shoutout to every-

one who donated prizes for 
the annual Easter egg hunt.

BGC Board highlights
On March 9, the Boys & 

Girls Club staff and board 
members attended the 2024 
Annual BGC Retreat at the 
Double Tree in Durango, 
Colo. The staff and Board 
met together for the morn-
ing session and then went 
into Staff and Board specif-

ic break outs.
On March 13, CEO Bruce 

LeClaire and Board Mem-
ber, Amy Barry, provided 
a BGC “on-air” update at 
KSUT Tribal Radio.

CEO Bruce LeClaire will 
attend Boys & Girls Clubs 
of America Movement Re-
source Group, MRG, Lead-
ers Symposium March 18-
19. He is a co-chair of the In-
digenous Connections MRG 
and will meet with leaders 
from other Movement Re-
source Groups.

Bradley Lovato
BGC youth of the month

BGC Announcements
The Annual Hearts Fundraiser was successful with nine 
businesses and the Permanent Fund selling hearts. 
Rolling Thunder Grill sold the most hearts, 400!

BGC staff and board attended the annual BGC Retreat.
courtesy BGC

Wauneka earns promotion

Southern Ute Police Department, Sgt. Adrian Wauneka is presented with a promotional 
certificate by Chief of Police, Michael Barrow during his Pinning Ceremony held on 
Friday, March 4. 

photos Divine Windy Boy/SU Drum

Adrian Wauneka has his new badge 
pinned on his uniform by his wife, marking 
his new promotion to sergeant. 

Sergeant Wauneka is surrounded by his 
family following the presentation of his 
badge and certificate on Friday, March 4. 
Colleagues, friends, and family members 
gathered to enjoy light refreshments as 
part of Wauneka’s Pinning Ceremony.

Sergeant Wauneka cuts into a cake as 
part of his pinning ceremony reception, 
the celebration marks the beginning of 
Wauneka’s journey as a sergeant.

Hoppy Easter
from the staff of The Southern Ute Drum

Jeremy, Robert, Divine, Krista & Rosie
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boundaries, and the impor-
tance of safeguarding the 
Tribe’s water rights. 

With respect to gaming, 
Chairman Baker remind-
ed the Legislature that the 
Tribe’s Gaming Compact, 
ratified by the State Legis-
lature, signed by the Gov-
ernor, and approved by the 
Secretary of Interior, al-
lows the Tribe to engage 
in gaming activities “that 
are identical to the activ-
ities and bet amounts that 
are authorized in the State 
of Colorado.” Therefore, 
when the State authorized 
statewide internet sports 
betting, the Tribe under its 
Compact was allowed to 
engage in statewide inter-
net sports betting. Howev-
er, the Governor failed to 
honor this Compact when 
the Colorado Department 
of Gaming ordered suppli-
ers to not engage in busi-
ness with the Tribe, solely 
to benefit non-Tribal gam-
ing interests. 

The Tribe is entitled to 
engage in statewide inter-
net sports betting in ac-
cordance with its Gaming 
Compact and the Chairman 
called upon the State Leg-
islature to ensure that the 
State’s longstanding agree-
ment with the Tribe is hon-
ored. He encouraged the 
Legislature to support leg-
islation supported by Sena-
tor Robert Rodriguez, Ma-
jority Leader of the State 
Senate, ensuring that the 
State of Colorado complies 

with its obligations under 
the Gaming Compact. 

Chairman Baker fur-
ther encouraged the Leg-
islature to assist the Tribe 
in resisting efforts by the 
City of Durango to annex 
lands within the Reser-
vation boundaries. He re-
minded the Legislature of 
the State’s history of seiz-
ing tribal land to support 
non-tribal economic inter-
ests. Chairman Baker relat-
ed the City’s plans to take 
advantage of lands and re-
sources within the Reserva-
tion boundaries, of which 
have been confirmed by 
federal law, to support the 
City’s economic interests. 
He described the City’s 
failure to collaborate with 
the Tribe on this issue, its 
disregard for the cooper-
ative agreements with La 
Plata County, and how an-
nexation will worsen the 
already critical Missing 
and Murdered Indigenous 
Relatives (MMIR) crisis 
through increased jurisdic-
tional complexities. Chair-
man Baker asked that the 
Legislature support a bill 
sponsored by Senators Jes-
sie Danielson and Cleve 
Simpson, House Majori-
ty Leader Representative 
Monica Duran, and House 
Minority Leader Rose Pug-
liese, requiring tribal con-
sent before lands are an-
nexed within the Reserva-
tion boundaries. 

Following the address, 
Tribal Council met with 

Governor Polis and Lt. 
Governor Primavera for 
a roundtable discussion. 
Once again, Tribal Coun-
cil encouraged the Gov-
ernor to honor the Tribe’s 
sovereignty and the State’s 
agreements with the Tribe. 
In May 2019, Governor 
Polis wrote, “In Colora-
do we respect our govern-
ment-to-government rela-
tionship with the Tribes.”  
During the roundtable dis-
cussion, he acknowledged 
his administration did not 
contact or consult the Tribe 
while sports betting was in 
the process of being imple-
mented. Moreover, when 
the Governor suggested that 
the electorate may have sup-
ported sports betting leg-
islation to generate reve-
nue for the State, he was 
reminded that members of 
the two Colorado tribes had 
supported the legislation be-
cause it enabled the Tribes 
to engage in sports betting 
under their longstanding 
gaming compacts and tribal 
members’ votes counted as 
much as those of non-tribal 
members. 

By visiting the Capitol, 
the Tribal Council demon-
strated their commitment 
to building strong relation-
ships with state officials. 
Their advocacy aims to se-
cure policies that respect 
the Tribe’s self-governance, 
to enact positive changes, 
and to promote prosperity 
for the Southern Ute Indi-
an Tribe.

Southern Ute Tribal Council, Ute Mountain Ute Tribal Council, and Ute Indian Tribe Business Committee Representative 
Christopher Tabbee gather alongside Colorado Lt. Govenor, Diane Primavera and Tribal Royalty proceeding the Ute Day 
at the Capitol event on Friday, March 15. 

Southern Ute Tribal Chairman, Melvin J. Baker of the 
Southern Ute Indian Tribe gives his annual address to the 
Joint Assembly on Friday, March 15. 

Ute Veterans present the colors during the Ute Day at the Capitol event held on Friday, 
March 15 at the Colorado State Capitol. Veterans present their respective tribal flags as 
well as the national flag of the United States. 

Southern Ute Tribal Council member Marge Barry sits alongside other dignitaries during 
the Chairman’s Annual Address to the Joint Assembly on Friday, March 15 at the Colorado 
State Capitol.

Ute Day at the Colo. State Capitol

tRibal council advocates • fRom page 1

Photos by Divine Windy Boy
The Southern Ute Drum

Southern Ute Bear Dance Po wwo w
May 24 & 25, 2024

Sky Ute Casino Resort, Ignacio, CO

Tara Vigil: 970-799-0615 or Valerie Armstrong: 970-317-3585
Vendor info: 970-563-3000 ext. 1759
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Dancers, singers and artists fill coliseum

Members of the Southern Ute Veterans Association shake hands with members of the Native American Women Warriors 
group following the Presentation of Colors, Friday, March 15.

Southern Ute Royalty represents the Tribe during the celebration, each Grand Entry 
session the group was first in line leading in a large number of ambassadors. (Southern 
Ute Brave Alternate, Theodone Greany not pictured).

Fancy shawl dancers hold up their registration numbers before judges after their category’s 
competition. 

Drum group Bad Company sings an intertribal song on Saturday, March 16, bringing out 
spectators and dancers to the floor.

Southern Ute Veterans Association members Raymond Baker, Gordon Hammond, and 
Rudley Weaver don their best outfits as they march to post the colors.

Jr. Womens Fancy Shawl dancer Genesis Rosales competes 
in the Youth Enrichment dance special sponsored by the 
Denver March Powwow committee. 

Dancers travel from near and far to compete 
at the 48th Annual Denver March Powwow, 
at the start of her contest this Jingle Dress 
dancer begins to show her best moves. 

Teen Boy’s Grass Dancer competes in 
the Grace “SwaHuux” Gillete grass dance 
special on Saturday, March 16.

Photos by Divine Windy Boy
The Southern Ute Drum

D enver March Powwow returns to the Denver 
Coliseum for its 48th year celebrating Indigenous 

dancing, singing, and artists throughout the weekend 
of Friday, March 15 to Sunday, March 17. This powwow 
is often recognized for being the kickoff event for those 
who travel the “powwow trail” and despite snowy 
weather conditions, the event still garnered thousands of 
contestants and spectators. 
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TREASURER’S REPORT

Ute Day and the Reservation Economic Summit
By Marvin Pinnecoose, 

Treasurer
sOuthern ute tribal cOuncil

The State of Colorado 
and many parts of neigh-
boring states have been the 
ancestral homelands of the 
Ute people since time im-
memorial. Our history talks 
about our nomadic roots 
and our ability to navigate 
the Rocky Mountains and 
the many rivers making up 
the Colorado and others. We 
have historical sites and cul-
turally relevant camp sites 
from the Uintah Basin all 
the way over to Coman-
che country. We are a proud 
people who were separated 
into three tribes and placed 
on static real-estate in the 
hopes of making us farmers 
and homesteaders. 

As Utes, we’ve always 
kept our pride and our lan-
guage. We keep believing in 
our social and cultural prac-
tices even from remote lo-
cations separated from our 
other bands. We have been 
resilient over the years and 
have become stronger as 
time passes. As sovereign 
nations, the Ute tribes have 
an equal amount of presence 
as does the State of Colora-
do. It is only through co-
operation and collabora-
tion that we can work to-
gether to effectively bene-
fit everyone. With this re-
spect in mind and with the 

influence of the many con-
tributions created by the Ute 
tribes, the State of Colorado 
read a proclamation on Fri-
day, March 15, dedicating 
that day as Ute Day. 

The Southern Ute Veter-
ans opened up the ceremo-
nies within the state capitol 
on that early Friday morn-
ing. The Yellow Jacket Drum 
Group sang the opening 
song, Southern Ute flag song, 
and the retirement song for 
the colors. Chairman Man-
uel Heart provided the invo-
cation. Both Chairman Bak-
er and Chairman Heart gave 
impactful speeches about the 
Ute people, our creation sto-
ry, our presence in the state 
of Colorado, and our for-
ever future going forward. 
Vice-Chairman Chris Ta-
bee also spoke about the Ute 
tribe and our powerful uni-
ty as one Tribal nation. The 
royalty from the tribes came 
forward and provided en-
couraging words of welcome 
and a refreshing perspective 
of youth. Lieutenant Gover-
nor Primavera provided great 
words to address the Tribes 
and the tribal members and 
spectators present. It was a 
memorable morning. For 
me, the highlight of the event 
was watching both Chairman 
Baker and Chairman Heart 
speak on the House floor in 
the capitol building. This is a 
room that was bustling with 
chatter and noise as floor 

business was being conduct-
ed. When it came time for the 
Chairmen to speak, everyone 
became silent, and the en-
tire chamber was filled with 
reverence and respect as the 
words of the Ute Nation was 
humbly distributed among all 
those on the floor and in the 
gallery. It was truly a sight 
to behold. The energy of the 
event carried over to the Den-
ver March Powwow which 
began later that afternoon. 
Our Southern Ute Royalty 
shifted gears and were ready 
to represent in Grand Entry 
and during the powwow.

RESERVATION 
ECONOMIC SUMMIT

The reason I am provid-
ing both Ute Day and Res-
ervation Economic Summit 
(RES) into one report is be-
cause they were done linearly 
within the same week. I have 
both events fresh in my head 
as I type away like a mad man 
trying to make the submis-
sion deadline of the South-
ern Ute Drum today. While 
Ute Day was done toward 
the end of the week in Den-
ver, the Reservation Econom-
ic Summit was done earlier in 
the same week. The purpose 
of this gathering is to up-
date all the Native American 
tribes on economic and finan-
cial practices, laws, grants & 
loans, and opportunities that 
have become available. It is 
a time to network with other 
tribal nations about what they 
are doing and how it can ben-
efit us as Southern Utes.

Economic development 
is big in Indian Country 
and many tribes are look-
ing to utilize various rev-
enue streams to diversify 
the opportunities for both 
their tribal government, en-
tities, and within their trib-
al citizen businesses. Many 
tribes have established Eco-
nomic Development Corpo-
rations. These are like our 
Growth Fund arm of the 
Southern Ute Tribe. These 
corporations have their own 
management groups and 
make decisions like how 
our GFMC works within the 
Growth Fund. The speed of 
business mandates this type 
of structure, and it appears 
that many tribal nations 
have embraced the E.D.C. 
model and are bringing 
forth many ventures within 
their own tribes.

My favorite part of this 
conference are the cham-
pion entrepreneurs that are 

celebrated and chose to 
speak at the break-out ses-
sions about their business-
es. These are usually small 
businesses created by Na-
tive American individuals 
who have successfully lev-
eraged minimizing costs 
while maximizing reve-
nue to generate respectable 
E.B.I.T.D.A. and net profits. 
They serve as inspiration to 
other businesses and tribes. 

Bidii Baby Foods was 
one of these presenters this 
year. This is a husband-and-
wife company that farms 
harvests ingredients to com-
pile baby food packets. 
These packets are cultural-
ly sensitive to native farm-
ing practices and packaged 
for distribution and sale. 
The impressive part of the 
company is that they uti-
lize a hybrid system of re-
tained earnings and grant 
funding at a personal level 
that helps them elevate their 
capital purchases each year, 
while still utilizing their 
own money to invest in the 
business with no debt and 
not having to sell equity. 
They are located right here 
in the Four Corners. Visit 
them online at www.bidiib-
abyfoods.org.

In terms of textiles, cloth-
ing, and promoting the Na-
tive brand, I have been fol-
lowing Eighth Generation 
for years. They are known 
for their Native blankets 
but have been expanding in-
to other lines for some time. 
They are owned by a Na-
tive American tribe and their 
claim to fame is that they are 
“Inspired Natives, not Na-
tive Inspired” like another 
blanket company that simply 
uses native patterns to sell 
without giving back. Eighth 
Generation celebrates the 

Native Artists that submit 
their designs to be made in-
to blankets and then include 
the biography of those art-
ists openly to promote cul-
ture and respect to the tribe. 
Talking to Colleen Echo-
hawk, Cassius, and Lacee, 
they are looking for South-
ern Ute artists who may want 
to talk about submissions for 
future consideration. Please 
look at their history, prod-
ucts, and reach out to them at 
eighthgeneration.com. 

I was also glad to hear that 
they were talking to Leslie 
Jorden and the folks over at 
Teton Trading Cloth. This 
is another Native American 
company that is doing things 
right by involving Native art-
ists in their design of fabric 
and cloth. Each bolt of fab-
ric has the artist’s name on it 
and is done very respectful-
ly. Please look at their web-
site too, tetontradecloth.com.

There are so many other 
opportunities that were dis-
cussed at RES 2024, and 
I will be working over the 
next few months to decom-
press these to see if they are 
options that the Tribe might 
want to consider or not. I 
want to leave you with one 

last message that I heard a 
few times in which multiple 
tribal nations were band-
ing together to create Travel 
Tourism Alliances. This has 
been somewhat impactful 
in the upper California area 
with the Yurok Tribe and in 
the Dakotas with the Sioux 
tribes. I still have ques-
tions myself, but for us, this 
concept might look like us 
banding with Ute Mountain, 
some of the Pueblo tribes, 
and Navajo Nation to create 
a scenic loop in which we 
could have multiple stops 
through tourism companies 
such as Destination Amer-
ica to provide tour buses, 
company retreats, and con-
sumer experiences. The key 
to success is the collabora-
tion of the tribes to create 
unique packages that will 
attract the most traffic, re-
peat business, and word-of-
mouth advertising. Given 
the number of visitors that 
places like Chaco Canyon, 
Mesa Verde, and Monument 
Valley bring in, this could 
be a great economic driver 
for the Tribe and the com-
munity. I’m very interest-
ed in future talks about this 
one, as well. More to come.

Marvin Pinnecoose/SU Tribal Council
General Session at the Reservation Economic Summit included many talking panels with 
tribal and company leaders.

Marvin Pinnecoose/SU Tribal Council
Each year, Ho Chunk and Potawatomi make a strong 
presence at the trade show to talk about services to the 
public and the membership.

Marvin Pinnecoose/SU Tribal Council
Teton Trade Cloth is a textile company that has pulled out 
some great examples of collaboration with artists and other 
companies this year at the Reservation Economic Summit.
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SOUTHWEST COLORADO

Community donations facilitated 
through Community Foundation 
Grants approached $5.7 M in 2023

By Briggen Wrinkle, 
Executive Director

sOuthwest cOmmunity 
fOunDatiOn

In 2023, the Community 
Foundation serving South-
west Colorado infused 
$5,691,687 into Southwest 
Colorado’s nonprofit com-
munity. Those grants are 
broken down as follows:

• $4,237,303 was facili-
tated through Commu-
nity Foundation projects 
and programmatic grant-
ing, including almost $2 
million in Social Impact 
granting made possible 
through La Plata Coun-
ty’s American Rescue 
Plan Act (ARPA) funds.

• $1,454,384 was granted 
from Community Foun-
dation donor-advised 
funds, or DAFs.

Grants were disbursed 
across various nonprofit 
sectors in Southwest Col-
orado and beyond. The top 
three sectors in which the 
Foundation facilitated fund-
ing were human services, 
youth, and education orga-
nizations. Here is a break-
down by sector:

$195,160: Animal Protection
$458,404: Arts and Culture
$322,949: Our County/Impact
$824,475: Education
$153,010: Environment
$2,461,194: Human Services
$1,072,871: Youth Services
$203,625: Other Sectors

The Community Founda-
tion serving Southwest Col-
orado manages over $13 
million in investments and 
is home to almost 80 donor 
advised funds, organization-
al funds, designated funds, 

scholarship funds, fiscal 
sponsorship funds, and field 
of interest funds. 

“Through grant facilita-
tion last year, which was 
up by more than 40 percent 
over 2022 due in large part 
to La Plata County’s So-
cial Impact grant projects, 
we continued on a growth 
trajectory to support phil-
anthropic endeavors across 
Southwest Colorado,” says 
Briggen Wrinkle, executive 
director of the Community 
Foundation. “We help non-
profits and donors achieve 
the impact and improved 
outcomes they wish to see 
in our communities.”

The Community Founda-
tion serves Archuleta, Do-
lores, La Plata, Montezuma, 
and San Juan counties. For 
more information, please 
visit swcommunityfounda-
tion.org.

LCB gets spring sprucing

Chris Walker spackles small holes along the executive office walls in the LCB Building 
on Tuesday, March 19. For the last few weeks Building Maintenance crews have been 
working to improve the building.

photos Divine Windy Boy/SU Drum

Building Maintenance 
Technician, Jeremy Barber 
rolls fresh paint onto the 
walls in the Tribal Coun-
cil office space, crews 
work to improve the halls 
of the Leonard C. Burch 
Administration Building. 
Cosmetic improvements 
include new paint, appli-
ances, and minor repairs 
throughout the building.
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BOBCATS BASEBALL

Valdez guiding Bobcats 
baseball in ’24
Former aide up to build on Baker’s success

By Joel Priest
sPecial tO the Drum

Increasingly graying skies, 
a temperature in the low 40s, 
plus drizzling rain becom-
ing something of snow – all 
that Ignacio’s Bobcats could 
have dealt with Thursday 
afternoon, March 14, if it 
meant starting their baseball 
season as scheduled.

A shortage of available 
umpires, however, couldn’t 
be remedied in time for IHS 
to host 2A/1A San Juan Ba-
sin League rival Dove Creek, 
and the varsities’ showdown 
was postponed to a date yet 
to be determined.

But with the program’s 
pursuit of both a third con-
secutive SJBL title and a 
third consecutive CHSAA 
Class 2A State Tournament 
berth now set to begin after 
IHS’ Spring Break, Isiah Val-
dez viewed the delay more as 
a blessing in disguise.

“Everybody was ready to 
play, and it was a bummer 
that we didn’t get to go out 
there and show everything 
we’ve been working on,” 
he admitted, “but ... I think 
we’ll have an extra two 

weeks of practice, now, be-
fore our first official game.”

“But, you know, the boys 
will be ready; I’ve got high 
expectations for them.”

After posting a 29-17 
overall (8-4 SJBL) record 
the past two years, the ’Cats 
– who finished 14-9 last 
spring after an upset loss to 
Wray in the State Tourna-
ment’s opening Round-of-32 
– will certainly be expected 
to make more noise through-
out the southwest as well as 
parts unknown in 2024.

“We want to make a run 
at the playoffs – it’s expect-
ed of them – and they have 
the qualities of a State-cal-
iber team,” said Valdez, in 
his first year as head coach 
after two as an assistant. 
“We’re returning a lot of 
guys and we’ve added some 
good young guys, so expec-
tations are high.”

And perhaps even higher 
for the rookie skipper as he 
takes over for former boss 
and ’23 SJBL Coach-of-the-
Year Duke Baker, unexpect-
edly not re-hired after two 
seasons guiding IHS’ pro-
gram back to prominence.

“He had good success,” 

Valdez emphasized, “and for 
reasons out of my control, 
you know, the school went 
a different route. I’m just 
grateful and blessed to get 
the opportunity to coach this 
great group of young men.”

“Obviously he’s not 
there ... but nothing’s really 
changed,” he said, address-
ing the question concern-
ing continuity of instruction 
from head coach to new head 
coach. “Lots of things done 
in the past are still being do-
ne ... and it is what it is.”

“Season’s starting off 
good, as far as practice goes. 
We’ve got a pretty good 
turnout, got six out of our 
nine starters back, and we’ve 
got a good freshman and a 
couple good sophomores re-
turning to varsity. And these 
kids are well-aware, in their 
third year with me, that we 
take just about as many reps 
as anybody in the state – es-
pecially on defense. So, this 
year we’re going to focus 
a lot on mechanics in the 
cage, mechanics at the plate 
– we’re going to do as many 
reps as we can, you know?”

BOBCATS GIRLS SOCCER

Eager alumna directing 
IHS soccer
Burch, all-new staff  guiding Lady ’Cats

By Joel Priest
sPecial tO the Drum

Beginning the soccer 
season Tuesday afternoon, 
March 12, hosting but los-
ing 10-0 to 3A Alamosa 
didn’t surprise Tori Burch – 
well aware that after grad-
uating nine players last 
spring, Ignacio could be in 
for a rough ride in 2024.

What came as something 
of a shock was when the 
former Lady ’Cat learned 
she’d be in the driver’s seat.

“When she let me know 
that she wasn’t going to be 
able to come back this year 
... . I was like, ‘Oh no! What 
are we going to do?’” said 
Burch, recalling when pre-
decessor Alisha Gullion, at 

IHS’ helm since 2018, was 
stepping down. “But she 
was the one who actual-
ly – well, her and the girls 
– encouraged me to apply 
for the position ... like, ‘We 
know you can do it!’ And 
I’m like, ‘Well if they see 
something in me, then why 
not give it a try?’”

“She really capitalized the 
program over the years, and 
just brought such great things 
to it. I felt like I just couldn’t 
pass up the opportunity.”

“It didn’t really, like, feel 
real until probably a week 
before our season start-
ed,” Burch continued. “I’d 
went up to Denver for a ... 
coaches’ symposium and 
introducing myself as ‘head 
coach’ was super-dup-

er weird! When I got back, 
and we had the season start 
the next day – that’s when 
it really hit me. Since then, 
I’ve really liked it; it’s a lot 
of work, but the good kind.”

Ignacio went 0-15 over-
all (0-6 in the 2A Inter-
mountain-South) in 2023 
and lost a truckload of tal-
ent including First Team 
All-League goalie Trinity 
Strohl and Second Team de-
fender Trinity Crane, plus 
prime scoring threats Har-
mony Reynolds, Laci Brun-
son and Faye Hackett. Cur-
rent senior Willow Schulz, 
a Second Team All-League 
defender last spring, is back 
in the fold however, and is 

IMS wrestle in championships

The Ignacio Middle School Bobcat wrestling had another great Saturday of wrestling 
in Cortez, Colo. at the San Juan Basin League Middle School Championship! Kodi 
Mae Rima wrestling above, earned the top tier of the podium, placing 1st, in the 120 
lbs. division. Congratulations to all the wrestlers for a successful wrestling season! 
Thank you, Coaches Alex Peña and Brandon Silva, for leading the wrestlers in their 
successful season.

Courtesy photos

Shyla Cloud, wrestling at 115 lbs. earned 
a spot on the podium, placing 3rd. 

Nakai Box, earned a trip to the podium, 
placing 2nd in the heavyweight division. 
Other boys placing were, Aiden 
Scott – 124 lbs., 3rd place, and Zack 
Loundenburg – 170 lbs., 2nd place. Nick 
Blevans – 80 lbs., and Stephen Romero – 
110 lbs., did not place.

Joel Priest/Special to the Drum
Seen milling about with players before a game at IHS Field in 2022, Isiah Valdez – assistant 
coach to Duke Baker during Ignacio’s successful ‘22 and 2023 seasons – was made head 
coach for the 2024 campaign.

Joel Priest/Special to the Drum
Keeping positivity high on the Lady Bobcats’ sideline as an assistant coach during the 
Spring 2023 season, Tori Burch (formerly Archuleta) will be doing even more of it in 
2024 as Ignacio Girls’ Soccer’s newest head coach. She succeeds Alisha Gullion (right), 
who’d been building up the program since taking charge in 2018.

Eager alumna page 20

Valdez page 20 
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NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 2024-0010-CV-NC
Christian Sheldon Thompson, Civil Subject
Notice is hereby given that Christian Sheldon 
Thompson filed an application for legal change of 
name, to be known hereafter as Christian Sheldon 
Yellowflower. As of March 04, 2024 no person filed an 
objection to the request, and therefore notice is hereby 
given that Christian Sheldon Thompson name shall 
be and is hereby legally changed to Christian Sheldon 
Yellowflower.

Dated this 18th day of March, 2024.
Paul Whistler, Southern Ute Tribal Judge

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 2024-0014-CV-NC
Aubrey Thompson, Civil Subject
Notice is hereby given that Aubrey Thompson filed 
an application for legal change of name, to be known 
hereafter as Aubrey Alivia-Rae Romero. As of 
03/18/2024 no person filed an objection to the request, 
and therefore notice is hereby given that Aubrey 
Thompson name shall be and is hereby legally changed 
to Aubrey Alivia-Rae Romero.

Dated this 18th day of March, 2024.
Paul Whistler, Southern Ute Tribal Judge 

NOTICE OF PROBATE
In the Estate Of,
Mary Ann Weaver, Deceased
Case No.: 2024-0019-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on APRIL 
29, 2024 at 9:00 AM. All persons having claims 
against the above estate are required to file them for 
allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 15th of March, 2024
Elizabeth Benally, Deputy Court Clerk

Volunteer SUIT Tribal Members Need-
ed For Lands Acquisition Team (LAT) 

Dear Southern Ute Tribal Members,
The Department of Natural Resources – 

Lands Division (Division) seeks voluntary 
participation in the proposed Land Acqui-
sition Team (LAT). Consideration for this 
participation is of utmost importance, and 
we hope that you will consider joining us in 
this effort. Your willingness and steadfast-
ness to assist the Division in supplying rec-
ommendations and guidance on current and 
future land acquisitions will be highly ap-
preciated by the Southern Ute Tribal Coun-
cil, tribal staff, and tribal members for gen-
erations to come. 

The primary goal and objective of the 
proposed LAT will be to provide input and 
recommendations for the Tribal Council 
through the Division on the following items:

• Review the current Lands Consolida-
tion process/procedures for necessary 

changes or revisions.
• Acquiring fee or allotted land for the 

benefit of the Tribe and its members.
• Deciding whether or not acquired lands 

will be placed into Trust status.
• Reviewing historical acquisitions to de-

termine when and if it is appropriate to 
proceed with the Fee to Trust process.

• Determining potential uses for and the 
management of historical and new ac-
quisitions.

We highly encourage Tribal member par-
ticipation. If you are interested, please sub-
mit a summary of your intentions and why 
you should be chosen to sit on this team. 
You may sign up by emailing leburch@
southernute-nsn.gov. The deadline to sign 
up is April 12, 2024.

Department of Natural Resources
Lands Division

EXPRESS YOUR OPINIONS

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE IN ANY WAY.
The Southern Ute Drum encourages letters from readers on any topic. We ask that 
letters be 500 words or less. Letters deemed to be libelous will not be published. Letters 
should be submitted by email to Jeremy Shockley at jshockley@southernute-nsn.gov 
by the end of the day Monday preceeding publication.

COMMUNITY GREETINGS
Royalty meets royalty
It was honor for my daughter Maleina Carel, 
Jr. Miss Southern Ute to get a picture with 
the Outgoing Denver March Princess,  
Lennyn Constance Paskemin and the newly 
reigning Denver March Princess, Meah 
Little Sky at the Denver March Powwow.

Marie Carel

courtesy Marie Carel

Join us for a CCCS Strategic Planning Listening 
Session at PCC Southwest

Tuesday, March 26 | 1 – 2:30 pm
PCC Southwest Mancos Campus | Student Commons | 33057 Hwy. 160

The Colorado Community College System (CCCS) Statewide Strategic Planning 
Listening Tour is coming to PCC Southwest! We value community voice and urge you 
to join us and share your unique perspective. All are welcome – the PCC Southwest 
community, civic leaders, business owners – and anyone interested in the future of 
higher education and workforce development across our region. The sessions are 
a part of developing CCCS’ 2025-2030 statewide strategic plan, which will guide 
the colleges’ efforts to best serve our diverse communities. CCCS has partnered 
with the Keystone Policy Center to facilitate the listening sessions; develop plan 
goals and strategies; and synthesize data and feedback to create a shared vision 
for community colleges. CCCS expects to finalize the plan later this year. If you are 
unable to attend in person, visit the online link for more information, https://cccs.
edu/about-cccs/state-board/strategic-plan/

courtesy Dominika Joy
Southern Ute Brave Alt., Theoden Greany.
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REQUEST FOR BIDS
Southern Ute Bear Dance Powwow Services

The Southern Ute Powwow Committee is requesting bids for the 
2024 Southern Ute Bear Dance Powwow for the following services:

CLEANING CREW
Sky Ute Casino Resort – Events Center
Friday, May 24 – 6 to 11 p.m.
Saturday, May 25 – 11 a.m. to 11 p.m. 
Cleaning supplies will be provided. 
Must provide One Million Dollar Insurance 
with the Sky Ute Casino Resort as the 
Insurer.
 
SECURITY
Sky Ute Casino Resort – Events Center 
Friday, May 24 – 6 to 11 p.m.
Saturday, May 25 – 11 a.m. to 11 p.m. 
Must provide One Million Dollar Insurance 
with the  Sky Ute Casino Resort as the 
Insurer.

SOUND SYSTEM
Sky Ute Casino Resort – Events Center
Friday, May 24 – 5 p.m. (set up) to 11 p.m.
Saturday, May 25 – 11 a.m. to 11 p.m.

DEADLINE SUBMISSION
April 19, 2024 at 5 p.m.
Please submit bids to: Southern Ute 
Powwow Committee, PO Box 737 #16, 
Ignacio, CO  81137 or soutepowwow@
southernute-nsn.gov

For questions please contact: 
Vice-Chairman, Rochelle Aguilar: 
970-563-2990 or Secretary, Valerie 
Armstrong: 970-317-3585.

NOTICE
The Southern Ute Air Quality Division has received a Climate Pollution Reduction Grant 
(CPRG) from the USEPA and is working on evaluating strategies for the reduction of 
greenhouse gas (GHG) emissions on the Reservation. The Division is seeking input 
on potential GHG reduction strategies. Please visit the Division’s webpage to provide 
your input and learn more about the CPRG program. https://www.southernute-nsn.
gov/government/departments/epd/air-quality/climate-pollution-reduction-grant/

TRIBAL WILLS CLINIC
March 25-28, 2024

Kayenta Chapter House and Kayenta, AZ
To make appointment call: John Roach, 505-716-6788

Why Wills?
•	 Federal law includes provisions that 

say how Indian Trust Lands pass after a 
Tribal Member passes on. 

•	 Over time, parcels may have been split 
into hundreds of small shares as Indian 
Trust Land passed from generation 
to generation. This process is called 
“fractionation.”

•	 A federal law, A.I.P.R.A., is now 
attempting to decrease fractionation by 
providing that most Indian Trust Land will 
go only to the one oldest descendant – 
unless the owner writes a will.

•	 To make sure that your Trust Land, and 
other important items of property go 
to the people you want to have that 
property, you should write a will. 

Celebrate a well-lived life by making sure 
that your wishes are carried out by the next 
generation. To make sure that your wishes 
are respected after you pass, please 
consider drafting a will, either through our 
program or with a local attorney.

IIM Account Holders
Please request from the BTFA, (formerly 
OST), or the BIA the following document 
to take to the Tribal Wills Clinic: 
•	 Your Individual Trust Inventory Report (ITI)

The Tribal Wills Clinic is a group of 
volunteers including law students and 
licensed attorneys, who donate their time 
to help Tribal Members write wills.

What does it cost?
•	 Our services are entirely free.
•	 At a law firm in Denver, the cost for a will 

would be about $2,500 and the process 
would take at least two weeks.

How long does the process take? 
•	 About two hours on two different days. 
•	 On the first day you will talk with a law 

student about what you would like to 
have included in your documents. 

You will have plenty of time to ask 
questions.
•	 That night the law student will write up 

all of the documents, and have them 
checked by a licensed attorney.

•	 On a second day, when the documents 
are ready, you will come back for the 
signing ceremony, which will take at 
least an hour, as the law student goes 
over everything to be sure that it is right.

Things to think about for a Will
•	 Names of Friends and Family who 

will be Included in the Will – To save 
time at the interview, write down the 
names of the friends and family you 
want to mention in the will. Include the 
birthdate, address, cellphone number, 
enrollment or census number for each 
person, if you know it. 

•	 Special Gifts – What is important for 
specific family members to have?

•	 Personal Representative – This is the 
person you would like to take charge 
when you pass on, to be sure that your 
wishes are carried out after you pass.

•	 Joint Tenants or Tenants in Common 
– If you want to give a piece of land 
to be owned by several people at the 
same time, you will need to decide 
whether you want them to own the 
property as Joint Tenants or as Tenants 
in Common. 

•	 Joint Tenants means that the last 
person surviving will own all of the land. 
Tenants in Common means that as 
each person passes on, that person’s 
share goes into his or her estate. The 
law student will explain more about this.

REQUEST FOR PROPOSAL
Southern Ute Indian Housing Authority

Senior Center Storage Units Project #2023-01
The Southern Ute Indian Housing Authority is requesting Proposals for Construction on 12 
Storage Shed Units (Turnkey) to be built at the Senior Center located on the Southern Ute 
Reservation. The proposal should include the cost of labor and materials in completing this 
project. You may reach Rebecca Torres at (970) 442-6353 or Ken Richards (970) 749-7534 
with questions and schedule an onsite walk thru. Proposals must be sealed and labeled. 
Proposal are due by noon on April 1, 2024 and opening is April 1, 2024 @ 2:30 p.m. All 
proposals must adhere to the Southern Ute Indian TERO Ordinance and the Federal Indian 
Preference Statutes. 24 Code of Federal Regulations, Davis-Bacon Wage Rate for LA Plata 
County are in effect. Uniform Builders Code to be followed. Tribal Crossing Permits must 
be obtained. Proposals not responsive and responsible will be rejected. 

PUBLIC COMMENT PERIOD 
Remediation of the old KSUT Radio Station

The Brownfields Program of the Tribe’s Environmental Programs Department is providing 
a public comment period concerning the site cleanup of the old KSUT Radio Station. The 
property is located at 123 Capote Drive in Ignacio, Colorado. The southern limit of the 
property is bounded by Ouray Drive, the western limit by Highway 172, and the eastern 
limit by Capote Drive. Environmental Site Assessments (ESAs) conducted in July 2014 
and September 2020 identified asbestos-containing materials (ACMs) and lead- based 
paint (LBP) as contaminants of concern. The goal of this project is to remove and properly 
dispose the contaminants of concern that could pose a threat to human health and the 
environment. The old KSUT Radio Station will be remediated of the regulated building 
materials to the fullest extent possible without compromising the building structure. For 
all interested tribal members and the community, a comment period for the remediation 
of the old KSUT Radio Station will begin on March 22, 2024, and will end at the close of 
business on April 22, 2024. To submit request for the cleanup plan, ESAs or to provide 
written comments, please contact the Remediation Program at the address below. You 
can submit your requests/comments by one of the following methods:
•	 E-mail:	ckelly@southernute-nsn.gov	or	meskelson@southernute-nsn.gov
•	 Mail:	Brownfields	Program,	Environmental	Programs	Division,	Southern	Ute	Indian	
Tribe, P.O. Box 737 #81, 71 Mike Frost Way, Ignacio, Colorado 81137.

REQUEST FOR PROPOSALS
For Professional Ethnographer Services

Ethnobotany And Traditional Ecological Knowledge 
Study On The San Juan National Forest

The Cultural Preservation Department of the Southern Ute Indian Tribe is requesting 
written proposals for qualified professional ethnographers to conduct ethnographic 
services for a study of ethnobotanical and traditional ecological knowledge (TEK) 
of the Southern Ute and other Native American Tribes and Pueblos with traditional 
connections to the San Juan National Forest (SJNF). This study will highlight and 
translate the oral traditions of the Southern Ute people and other Native American 
tribes and pueblos with traditional connections to the SJNF:
1. Increase tribal knowledge of available plant resources in these landscapes.
2. Identify how tribal traditional ecological knowledge can be effectively incorporated 

into vegetation management and ecological restoration activities to promote shared 
stewardship of these resources and priority landscapes.

3. Seek collaboration opportunities to involve tribal youth, adults and elders in 
ethnobotanical study and ecological restoration activities.

4. Identify needs of tribal communities in priority landscapes and how U.S. Forest 
Service can help meet these needs.

5. Invite all 26 Tribes and Pueblos that are culturally affiliated with the SJNF to participate.
Proposal due at the Southern Ute Indian Tribe Cultural Preservation Department Office 
not later than: 5:00 p.m. MST, April 3, 2024. For the full RFP, please contact Crystal 
Rizzo at 970-563- 2306 or crrizzo@southernute-nsn.gov

REQUEST FOR PROPOSALS
New Metal Siding – Sky Ute Fairgrounds Indoor Arena
The Sky Ute Fairgrounds seeks a professional contractor to remove existing metal 
siding from the indoor arena and replace with new metal siding. Tribal Employment 
Right Ordinance: All submitters will be subject to the Southern Ute Tribe’s TERO 
code.  The TERO code establishes a preference for contracting and subcontracting 
with certified Indian Owned businesses.  To receive this preference, Indian owned 
businesses must be certified by April 5th, 2024.  The selected company must comply 
with TERO requirements in its selection of contractors and subcontractors.  For 
information on the certification and/or compliance, contact the TERO office at 970-
563-0117. RFP Requirements: Interested contractors must contact JD Brunson at 970-
759-5794 before 5:00 p.m. April 5, 2024, for bid instructions and requirements for the 
siding project.  If you have any questions, please contact JD Brunson at 970-759-5794 
prior to the 5:00p.m. April 5, 2024, deadline.  Owner: Southern Ute Growth Fund, Sky 
Ute Fair Grounds, P.O Box 550, 200 HWY151, Ignacio, CO, 81137
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BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, poli-
cies, and program areas of the Club. Members 
of the Board must attend meetings regularly 
and attend applicable committee meetings 
on a regular basis; also attend a minimum of 
one Priority event and one Club event annual-
ly. Members must maintain confidentiality of 
sensitive information and conduct oneself as a 
model for children in a manner that exempli-
fies high character. Interested parties must pick 
up an application available on the www.bgcsu.
org website or by request from Mr. Bruce Le-
Claire at 970-563-2694 or bleclaire@southern-
ute-nsn.gov. Applications must be returned to 
Mr. LeClaire.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission.  Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiality; 
Have a familiarity with tribal government; and 
Satisfactory completion of a background inves-
tigation for criminal history showing no con-
victions or guilty pleas for felonies or any mis-
demeanor involving dishonesty. Please submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 
CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you are interested, contact 
the Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open Until Filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have 
any question you can contact her at 970-563-
0235. Email: esbaker@southernute-nsn.gov. 
Requirements: Two-year term; Meet once a 
month as a committee; You must have a stu-
dent(s) attending Ignacio and/or Bayfield 
School District K-12 (enrolled in JOM pro-
gram); Write a letter of interest on why you 
would like to be a part of the committee; and 
What changes do you want to see in order to 
help our JOM students?

KSUT BOARD OF DIRECTORS
The KSUT Board of Directors is seeking a 
Southern Ute tribal member to serve on the 
Board of Directors.  The tribal member does 
not have to live in the region and may attend 
board meetings remotely, as needed. As a board 
member you will serve a three-year term, at-
tend monthly meetings, and perform with de-
cision-making in the best long-term interests 
of KSUT and the community of listeners, and 
other responsibilities of serving on the board of 
directors. KSUT Tribal Radio, www.tribalradio.
org,  is an affiliate of NativeVoice1, and can be 
heard in Southwest Colorado at 91.3 FM (Igna-
cio) and 100.9 FM (Towaoc), and in Northwest 
New Mexico at 89.7 FM. KSUT Four Corners 
Public Radio, www.ksut.org,  serves 14 com-
munities in the Four Corners, including Duran-
go at 90.1 FM, Cortez 106.3 FM, Farmington 
and northern New Mexico at 88.1 FM, Pagosa 
Springs at 88.1 FM and Silverton at 91.1 FM. 
Both KSUT stations air news, eclectic music, 
entertainment, storytelling, and documentary 
programming, and are an affiliate of NPR, the 
BBC, American Public Media, and Public Ra-
dio International. The KSUT Board of Directors 
meets on the second Wednesday of every month 
at 5:30 P.M. at KSUT, 15150 Colo. Highway 
172 in Ignacio. Meetings are open to the public, 
unless prior notice is given to allow members to 

conduct confidential station business. If you are 
a Southern Ute tribal member and are interest-
ed in serving on the KSUT Board of Directors, 
submit a letter of interest to KSUT Executive 
Director, Tami Graham. Letters can be emailed 
to tami@ksut.org or mailed to PO Box 737, Ig-
nacio, CO 81137.  Seat is open until filled. More 
information on the KSUT Board of Directors, 
including a current board list and recent board 
minutes can be found at: https://www.ksut.org/
ksut-board-of-director

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) commissioners; A person 
with Tribal Regulatory knowledge and expe-
rience and; Southern Ute Tribal member at-
large to serve on the Tribal Employment Rights 
Commission which are compensated positions. 
Southern Ute tribal member/Applicants must 
have the following requirements: Tribal Reg-
ulatory Knowledge and Experience; Does not 
own or operate a certified Indian Owned Busi-
ness; Experience or expertise in administrative 
hearing procedures; Eighteen (18) years of age 
or older; Good character; Ability to observe 
restrictions concerning conflict of interest and 
confidentiality. Tribal Member At-Large: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate 
a certified Indian Owned Business; Experience 
or expertise in administrative hearing pro-
cedures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confidential-
ity. Submit your Letter of Interest to the TERO 
Division or send to TERO Division, P.O. Box 
737, Southern Ute Indian Tribe, Ignacio, CO 
81137. If you have any questions, call TERO, 
at 970-563-0117 or 970-563-0100 ext. 2291. 
TERO is located in the J&R Admin. Bldg., 71 
Mike Frost Way.

TRIBAL CREDIT COMMITTEE
The Southern Ute Tribal Credit Committee 
(“Committee”) is looking for eligible tribal 
member applicants to serve on the Committee. 
The appointment is for a three (3) year term. 
This is a compensated Committee, and you will 
be considered an employee of the Tribe, per 
IRS guidelines. Individuals seeking to serve on 
the Committee must demonstrate a reputation 
of personal integrity, dependability, honesty, a 
strong work ethic, and the ability to perform 
in a non-biased, confidential and fair manner. 
They must be familiar with the objectives of 
the Declaration of Policies and Plan of Oper-
ation – Tribal Credit Fund and must maintain 
good financial standing with the Tribe. Appli-
cants must also pass criminal background and 
reference check, per the Tribal Credit Com-
mittee By-laws. The primary purpose of the 
Committee is to evaluate and render decisions 
regarding Secured Home Loan applications 
and monitor and evaluate the Tribal Credit loan 
programs and make recommendations to Tribal 
Council. Some of the duties of the Tribal Credit 
Committee are: Approve loans as required by 
the Declaration of Policies and Plan of Oper-
ation – Tribal Credit Fund (“Declaration”); 
Monitor compliance with the Declaration; 
Monitor all approved loans for performance; 
Make recommendations to the Tribal Council 
on program revisions and updates regarding 
Committee operations; Maintain confidential-
ity, objectivity, and fairness in conducting all 
Committee business; Hold regular meetings 
and other special meetings, as needed; and Co-
ordinate the Committee’s annual budget with 
Tribal Credit Staff. Interested Tribal Members 
are asked to submit a letter of interest to the 
Tribal Credit Committee, PO Box 737 #60, 
Ignacio, CO 81137 or by email to chudgens@
southernute-nsn.gov. If you have any ques-
tions, please speak with Christine Hudgens, 
CFO, at 970-563-2444.

WILDLIFE ADVISORY BOARD: YOUTH 
ALTERNATE
Open Until Filled – The Tribe is seeking an 
enrolled Southern Ute youth wishing to fill a 
special youth-only seat on the Tribal Member 
Wildlife Advisory Board. The 1-year position 
may only be filled by a Tribal Member between 
the ages of 14 and 18, and the position may be 
renewed annually, by request, until age 19 is 
reached. The Wildlife Advisory Board works 
closely with the Wildlife Division in planning 
and recommending actions related to Tribal 
hunting and fishing programs, both on-res-
ervation and within the Brunot treaty area. 
This special youth seat provides an outstand-
ing opportunity for a young tribal member to 
learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives. Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expect-
ed. The participant is eligible to receive $20/
hour compensation for meeting attendance 
provided he or she is not already employed by 
the Tribe. Interested tribal member youth must 
submit a brief letter of interest to the Southern 
Ute Wildlife Division at P.O. Box 737, Ignacio 
CO 81137. For information, please contact the 
Wildlife Division at 970-563-0130. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

2024 FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

• Distribution: Friday, March 25  NOON, Friday, March 22
• Distribution: Friday, June 21  NOON, Friday, June 14
• Distribution: Wednesday, July 3 NOON, Friday, June 28
• Distribution: Wednesday, Nov. 20 NOON, Friday, Nov. 15
• Distribution: Friday, Dec. 20   NOON, Friday Dec. 13
• Distribution: Friday, Dec. 27  NOON, Friday Dec. 20

**Unless listed the cutoff for a Friday Minors Distribution is 5 p.m. on Tuesday.
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Active Kid Care Leader
Closes 3/26/24 – Provides childcare and physi-
cal activities for the Active Kid Care program to 
meet the needs of children ages toddler through 
6 years. Pay grade N4; Pay starts at $14.67/hour. 

After School Program Leader
Closes 3/22/24 – This is a regular full-time po-
sition that provides education and physical ac-
tivities for the After-School program to meet the 
needs of children ages 3 through 13 years. Pay 
grade N6; Pay starts at $16.09/hour. 

Boys & Girls Club (BGC) Summer Aide
Closes 4/1/24 – Assists in the implementation, 
planning, and supervision of activities provided 
within the Boys & Girls Club summer program. 
Pay grade N5; Pay starts at $14.90/hour. 

Clinical Applications Coordinator (CAC)
Closes 3/22/24 – Under general direction of the 
Health Center Support Services Manager, serves 
the Southern Ute Tribal Health Department and 
the Southern Ute Health Center. Maintaining the 
Electronic Health Record (EHR)/Resource and 
Patient Management System (RPMS) for the 
Health Department, coordinating up-grades, and 
providing training to all users. Pay grade E14; 
Pay starts at $64,155/annually. 

Custodian
Closes 3/22/24 – Daily cleaning of Southern 
Ute Indian Tribe Buildings and offices. Pay 
grade N6; Pay starts at $16.09/hour. 

Air Quality Scientist II – Permitting
Open Until Filled – Under general Supervision 
of the Air Quality Program Manager – Permit-
ting & Regulatory. Coordinates, supervises, and 
conducts technical and regulatory tasks within 
the Permitting Section of the Tribal Air Quality 
Division. Pay grade E16; Pay starts at $77,627/
annually. 

Boys & Girls Club (BGC) Aide (Part-time)
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club program. Pay 
grade N5; the Pay starts at $14.90/hour.

Building Maintenance Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, installation, preventative 
maintenance, and repairs, including correcting 
safety hazards, in the Southern Ute Tribal Build-
ings. Pay grade N11; pay starts at $23.63/hour. 

Chief Judge Apprentice (Southern Ute tribal 
members only)
Open Until Filled – An apprentice position for 
a Southern Ute Tribal member to learn all the 
requirements and duties of the Chief Judge po-
sition in the Southern Ute Tribal Court. Men-
toring, training, and all aspects of employee 
supervision will be performed by the current 
Chief Judge or delegate in accordance with 
SUIT Personnel Policies and Procedures. For 
purpose of employment, the successful candi-
date shall be classified as an apprentice. The 
Judicial Review Committee shall also provide 
insight, guidance, and recommendations when 
needed. The length of the trainee program is two 
years to five years depending upon experience 
and individual progress. Performance will be 
evaluated pursuant to the requirements of the 
Tribal Apprenticeship Program and annually 
with the Tribal Judicial Committee. Will be el-
igible for wage increase based on performance 
evaluations and policies governing this position. 
Upon successful completion of the curriculum, 
incumbent will transition into the Chief Judge 
Lay position. Non-exempt and starts at 20% be-
low a grade E22.

Dentist – Part-time with benefits
Open Until Filled – Providing, clinical, health 
promotion and disease prevention, and edu-
cational services for the Dental Division. Pay 
grade E22; pay starts at $113,890.20/year.  

Deputy Court Clerk (Part-time w/benefits)
Open Until Filled – Provides professional cleri-
cal and program support to the Court system in a 
professional manner. Pay grade N10; Pay starts 
at $21.89/hour. 

Detention Officer
Open Until Filled – Under general supervi-
sion of the Detention Sergeant and Lieutenant, 
maintains the safety and welfare of inmates and 
visitors and monitors all activities within the de-
tention center. Pay grade N12; the Pay starts at 
$26/hour. 

Detention Transport Officer
Open Until Filled – Under general supervision 
of the Detention Sergeant and Lieutenant, in-
cumbent maintains the safety and welfare of 
inmates and visitors and monitors all inmate ac-
tivities within and outside of the detention cen-
ter. Responsible for transportation of inmates to 
and from other facilities, medical appointments, 
and court appearances. Pay grade N13; pay 
starts at $28.60/hour. 

Director of Strategic Planning
Open Until Filled – Working with the Southern 
Ute Indian Tribe Council to define, plan, imple-
ment, and achieve the strategic and financial plan 
objectives and priorities determined by Tribal 
Council. Researching and critically analyzing 
past strategies and modifying and developing 
those plans and strategies to address current 
circumstances; developing training material for 
Tribal Council Members regarding the Tribe’s 
Financial Plan and other strategic plans; and 
communicating the financial and strategic plans 
to the Tribal Membership. In coordination with 
Tribal Council, facilitates strategic planning, in-
cluding but not limited to tribal entities and tribal 
membership when deemed appropriate. Acts as a 
liaison between the Tribal Council and the Tribal 

Entities; accessing and gathering information as 
authorized by Tribal Council. Reports function-
ally to the Tribal Council and administratively to 
Tribal Council Affairs management. Pay grade 
E22; pay starts at $189,817/annually. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides 
radio dispatch services for the Southern Ute 
Indian Tribe. Pay grade N10; the Pay starts at 
$21.89/hour.

Dispatcher Trainee (Southern Ute tribal 
members only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal member interested in a ca-
reer in Law Enforcement with the Southern Ute 
Indian Tribe. In the trainee status, the employee 
participates and engages in in-house training 
and work activities specifically designed and 
chosen to train and indoctrinate the individual to 
work an emergency communications dispatch 
center. Work is performed under the guidance 
of an experienced dispatcher. The length of this 
program is designed to last one (1) year but may 
be extended or reduced based on circumstances. 
Upon successful completion of training curric-
ulum requirements, incumbent will assume the 
Dispatcher position. Will start at 20% below 
entry level for a grade N10 and be subject to 
quarterly evaluations and pay increases. 

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicate effec-
tively with parents/guardians about their child’s 
progress in each domain area. Pay grade E12; 
the Pay starts at $54,086/annually.
 
Grants Financial Analyst
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. Assisting in 
monitoring programs to ensure compliance with 
grant or contract regulations. Pay grade E13; the 
Pay starts at $59,494/annually.

Grounds Maintenance Worker
Open Until Filled – Performs daily grounds 
maintenance and repair of the Tribal grounds 
and buildings. Pay grade N7; Pay starts at 
$17.37/hour. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and 
air conditioning systems including machinery, 
boilers, hot and chilled water distribution sys-
tems, circulation pumps, steam humidifiers, 
cooling towers, walk-in coolers and freezers, 
and variable volume systems located in South-
ern Ute Tribal Buildings. Pay grade N15; pay 
starts at $33.93/hour. 

Lands Technician Trainee (Southern Ute 
tribal members only)
Open Until Filled – A trainee position. Will learn 
how to provide technical and clerical support to 
the Lands Division and provide general infor-
mation to the Tribal Membership and public re-
garding land status issues, Crossing Permits, and 
general land management related issues. Length 
of this program is designed to last one (1) year 
but may be extended or reduced based on cir-
cumstances. Will start at 20% below entry level 
for a grade N8 and receive quarterly evaluations 
and pay increases to assure that key goals are 
met. Upon successfully completing the training 
curriculum, will assume Lands Technician. 

Lifeguard (Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay 
starts at $14.90/hour. 

Museum Director
Open Until Filled – Leading overall operations, 
and day-to-day management of the museum. 
Plans, develops, coordinates, implements, and 
evaluates all aspects of the museum’s activities 
and operations, including public relations, mar-
keting, and promotional aspects. Following the 
Museum’s statement, strategic planning, imple-
menting policies, developing programs, budget 
management, and identifying new funding sourc-
es. Pay grade E18; Pay starts at $99,984/annually.

NAGPRA Technician (Southern Ute tribal 
members only)
Open Until Filled – Assists NAGPRA Coordi-
nator(s) with new and on-going projects, includ-
ing, technical data entry, records management, 
research, and other duties as assigned. Must be 
organized and able to maintain a complicated 
work and deadline calendar for new, on-going, 
short term, and long-term projects by providing 
timelines to NAGPRA Coordinator(s) to partici-
pate in consultations in face-to-face consultations 
or teleconferences. Assists with consultation with 
tribal, state, and federal consultations under the 
National Historic Preservation Act (NHPA) and 
the Native American Graves Protection and Re-
patriation Act (NAGPRA) when needed. Pay 
grade N10; Pay starts at $21.89/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Pay grade N13; the Pay 
starts at $28.60/hour.

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 • Phone: 

970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

Patrol Officer II
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N14; Pay starts at 
$30.84/hour. 

Permits & ROW Specialist
Open Until Filled – Negotiations/management 
of rights-of-way needed to construct ingress/
egress, utilities, and surface leases for the Tribe 
with outside entities or persons and ensure 
compliance with laws, rules, regulations, and 
policies. Manages Crossing Permits and its da-
tabase for the Southern Ute Indian Tribe Dept. 
of Natural Resources. Pay grade N13; Pay starts 
at $28.60/hour. 

Scorekeeper (Part-time)
Open Until Filled – Keeps accurate scores for 
sporting events held by SunUte Recreation 
Dept. Pay grade N6; pay starts at $16.09/hour. 

Special Needs Aide (Part-time w/benefits)
Open Until Filled – Assists Southern Ute In-
dian Montessori Academy disabled and spe-
cial needs students with educational, physical, 
emotional, and social growth and development 
under direction of a certified guide or special-
ists. Assists with life skills, academic success, 
and meeting IEP (Individual Education Plan) 
objectives. Pay grade N6; Pay starts at $16.09/
hour. 

Swimming Instructor (Part-time)
Open Until Filled – Under supervision of 
Aquatics Manager, instructs American Red 
Cross individual and group swimming lessons 
at the SunUte aquatics facility. Preparation of 
class, instruction of individuals, breakdown of 
equipment, and all documentation associated 
with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Pay 
starts at $17.37/hour. 

Teacher Aide
Open Until Filled – Supporting the Southern 
Ute Indian Montessori Academy (SUIMA) 
through a variety of duties including providing 
classroom coverage and supervision of children 
in the After-School Program, being assigned 
to differing duties on an as-needed basis. Pay 
grade N4; Pay starts at $14.67/hour. 

TEAM Worker (Southern Ute tribal mem-
bers only)
Open Until Filled – The TEAM program is an 
opportunity for S.U. tribal members to find tem-
porary employment within the various depart-
ments of the Southern Ute Indian Tribe. Both 
part-time and full-time temporary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Tribal Apprenticeship Program (Southern 
Ute tribal members only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career interests 
through the Apprenticeship Program. The pur-
pose of the program is to build a career founda-
tion for SUIT members to pursue further educa-
tional goals or career development. Apprentices 
may be placed within Permanent Fund depart-
ments or divisions dependent on career inter-
ests, educational level and/or length of prior 
relevant and appropriate work experience. After 
your application is submitted, you will receive 
an email asking for detailed information about 
your career interests. The Apprentice Commit-
tee will review applications and asses what op-
tions may be available for applicants. 

Tribal Ranger Trainee (Southern Ute tribal 
members only)
Open Until Filled – A trainee position for un-
certified individuals interested in a career in 
law enforcement with the Southern Ute Indian 
Tribe. Will be required to attend and successful-
ly complete an approved basic police-training 
course. Upon successful completion of training 
curriculum requirements, will assume the Tribal 
Ranger position. Pay grade N11; Pay starts at 
$18.90/hour. 

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; the Pay starts at $17.37/hour.

Southern Ute Indian Tribe Job Announcements, cont.

• MS Track Assistant Coach
• MS Soccer Assistant Coach
• Secondary PE Teacher (24/25)

• Secondary Aide
• Title VI Native American Studies Teacher 

(24/25)

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job descriptions and applications: www.ignacioschools.org/employment-cdac2310

Corrosion Technology Internship – Red Wil-
low Production Co. (Ignacio, CO)
Closes 3/29/24 – This internship is designed 
to give college level student majoring in Cor-
rosion Technology, work experience in the oil 
and gas industry appropriate to their skill and 
knowledge level. Will work with the Reclama-
tion and Sustainability Team to complete duties 
and projects. 

Land Specialist – Department of Energy (Ig-
nacio, CO)
Closes 3/29/24 – Obtaining, developing, and 
maintaining orderly and accurate land related 
records for all energy projects located on Trib-
al Trust lands within the exterior boundaries of 
the Southern Ute Indian Reservation, including 
but not limited to, oil and gas leases, surface use 
agreements, and rights-of-way. Works collabora-
tively with Growth Fund staff, other Tribal De-
partments, BIA, and BLM to provide land sup-
port, review, and due diligence for energy project 

on Tribal Trust surface or mineral lands; prepares 
energy related contracts and reports as needed.

Accounting Assistant II and III – Red Willow 
Production Co (Ignacio, CO)
Closes 4/5/24 –Providing accounts payable and 
accounting support to the Red Willow Produc-
tion Accounting Department.

Health & Safety Manager – Red Cedar Gath-
ering (Durango, CO)
Closes 4/12/24 – Managing the Health and 
Safety programs for both Red Cedar Gather-
ing Company and Aka Energy Group to ensure 
safe operations and strict compliance with 
tribal, federal, and other applicable rules and 
regulations, including safety policies and pro-
cedures, pipeline operations and maintenance 
manuals, US Pipeline and Hazardous Materi-
als Safety Administration (PHMSA), 49 CFR 
Parts 192 and 195, and other applicable Health 
and Safety programs.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Employment Announcements as of March 18, 2024

• Weenuche Smoke Signals, Journalist – Closes 3/27/24
• Natural Resources, Pinecrest Ranch – Closes 3/27/24
• Counseling & Treatment, Director – Closes 3/29/24
• Counseling & Treatment, CAS Counselor – Closes 3/29/24
• Counseling & Treatment, Case Manager – Closes 3/29/24
• Judicial Services, Bailiff – Closes 4/1/24
• Transportation, Mechanic II – Closes 4/5/24
• Transportation, Mechanic III – Closes 4/5/24
• Brunot Wildlife, Wildlife Officer – Open Until Filled
• Child Development Center, Education Manager – Open Until Filled
• Child Development Center, Lead Head start Teacher – Open Until Filled
• Diabetes, Diabetes Nurse – Open Until Filled
• Energy, Director – Open Until Filled
• Higher Education, Adult Education Instructor – Open Until Filled
• KCA, Elementary Teacher (1) – Open Until Filled
• KCA, Ute Language & Culture Teacher – Open Until Filled
• Moguan Behavioral Health, Community Trainer – Open Until Filled
• Public Health, Community Health Nurse – Open Until Filled
• Public Health, Community Health Representative – Open Until Filled
• Public Safety, EMT Paramedic/ Fire Fighter I – Open Until Filled
• Public Safety, EMT Paramedic/ Fire Fighter I & II – Open Until Filled
• Public Safety, EMT-B IV/ Fire Fighter – Open Until Filled
• Public Safety, Security Officer – Open Until Filled
• Public Safety, White Mesa IPA Police Officer – Open Until Filled
• Public Works, Director – Open Until Filled
• Public Works, Relief Propane Delivery Driver, Part-time – Open Until Filled
• Public Works, Janitorial, Part-time – Open Until Filled
• Public Works, Plumber – Open Until Filled
• THPO, Contract Administrator – Open Until Filled
• Water Resource, Water Resource Assistant – Open Until Filled
• White Mesa Public Works, Maintenance – Open Until Filled
• White Mesa Education, Public School Lead Liaison – Open Until Filled

Ute Mountain Ute Personnel Dept.
Attention: We prefer all applications by email GRLopez@utemountain.org 

or ceyetoo@utemountain.org or fax to 970-564-5528. Thank you.
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Bell Person (Part-time)
Assisting our Casino guests upon check in and 
check out and throughout their stay under the 
direction of the Rooms Division Manager. As-
sistance may include but not limited to luggage 
assistance, directions/maps, providing our 
guest at Sky Ute Casino Resort with a warm 
welcome, helping the front desk with daily op-
erations, driving guests to/from the airport, and 
assisting with phones as needed. 

*Bowling & Rec Counter Clerk (Full-time)
Multi-tasks and thrives in a fast paced and high 
energy environment. The initial point of contact 
for customers, always providing superior and 
friendly customer service. Proactively builds 
customer relations through soliciting feedback 
and addressing and resolving customer com-
plaints. Continuously improves operational exe-
cution through attention to detail. Reports to the 
Bowling and Recreation Manager. 

*Bowling Mechanic I (Full-time)
Entry level position to allow mechanically 
oriented, but less experienced individuals an 
opportunity to get familiar with pinspotter 
machines. Will improve operational execution 
through attention to detail and experience. Fol-
lows the direction and trainings of the Lead 
Technician. Repairing automatic pin spotters 
and related bowling equipment. 

*Café Cashier – Shining Mountain Cashier 
(Full-time)
Providing friendly and courteous service to 
all guests in a fast-paced work environment. 
Taking guests food orders, accurately totaling 
food and beverage purchases and collecting 
payments. Assists in preparing and serving all 
foods necessary for the Cafe kitchen. Prepares 
coffee and pizza from the hot food line in the 
front area of the Café. Will balance the register 
at end of the shift, with proper report of dis-
crepancies and complete paperwork.

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. All areas must be disin-
fected, swept, mopped, vacuumed, and dusted. 

*Deep Cleaning Staff (Full-time)
Cleanliness of the entire kitchen as instructed 
by the Facilities Manager and/or Supervisor. 
Will clean Food & Beverage facilities and 
equipment. 

*Event Staff
Assisting in set-up, serving, tear down, clean-
up, and re-set of events in all Banquet areas. 
Will act as a guest service representative at 
Banquets and related events. Achieve and 
maintain the highest level of guest service as 
well as maintaining professional interactions, 
safe working conditions, and teamwork. 

*Facilities Staff Level II (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental con-
dition and appearance of the facility and 
grounds. Cleanliness, maintenance and repair 
of the facility, equipment, and building. 

*Facilities Technician (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls 
and conditions, and the structural integrity and 
appearance of the facility and grounds. Works 
as part of a team to ensure smooth operations 
of the facility, equipment and building by pro-
viding maintenance support, troubleshooting 
and repair, preventative maintenance on com-
mercial heating, ventilating, and air condition-
ing (HVAC) systems. 

*Front Desk Staff (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person 
inquiries regarding reservations, hotel infor-
mation and guest concerns. Assistance with 
guests include but is not limited to luggage 
assistance, directions/maps, driving guests to/
from the airport. 

*Front Desk Supervisor (Full-time)
Directly supervises all front desk and gift shop 
personnel and ensures proper completion of all 
front desk duties. Directs and coordinates the 
activities of the front desk, reservations, guest 
services, assists with gift shop duties and acts 
as an assistant to the Rooms Division Manager. 
Review room availability status, room block-
age and special requests daily, works with 
housekeeping, engineering, and facilities daily. 

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with util-
ity staff to provide a clean and safe working 
environment, exceeding all health and sanita-
tion requirements from the county and state. 
Ensures proper receiving, storage, and rotation 
of food products; schedules utility staff with 
proper coverage; and adheres to control proce-
dures for cost and quality. 

*Lead Facilities Technician HVAC (Full-
time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and con-
ditions, and the structural integrity and appear-
ance of the facility and grounds. Works as the 
lead of a team to ensure smooth operations of 

the facility, equipment, and building; by pro-
viding maintenance support, troubleshooting 
and repair, preventative maintenance on com-
mercial heating, ventilating, and air condition-
ing (HVAC) systems including boilers, AHU’s, 
hot and chilled water distribution systems, cir-
culation pumps, cooling towers, walk-in cool-
ers, and freezers. Reports to the Director of Fa-
cilities while sharing the responsibility to train 
and lead activities of departmental employees; 
technicians, shift supervisors, and facilities 
staff in appropriate Service Standards and Fa-
cility operations/maintenance. 

*Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and account-
able for consistency of standardized recipes, 
presentation, food quality and freshness. 

*Night Auditor (Full-time)
Provides outstanding customer service to in-
ternal and external customers, promotes the 
Casino hotel to the guest throughout all stages 
of the guest’s stay. Answering phone calls, as-
sisting guests with questions regarding Casino 
services, taking reservations and charging for 
services.

*Retail Staff (Full-time)
Opening, operating, and closing the Gift Shop 
and Tix System. Provides excellent customer 
service to Casino guests and customers. Main-
tains a well-stocked, clean, and attractive retail 
environment. 

*Rolling Thunder Grill Server (Full-time)
Provide an exceptional dining experience by de-
livering first class guest service of food and bev-
erages. Taking the order and delivering food and 
beverage items. Handle tasks in a friendly, cour-
teous, helpful, timely and professional manner 
resulting in a high level of guest satisfaction. 
Shift covers breakfast and lunch only. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas 
of the guest rooms. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casi-
no Resort and the Southern Ute Indian Tribe. 
Ensures that all company policies and internal 
control procedures are followed. Guest and 
employee safety on property. 

*Seven Rivers Line Cook (Full-time)
Works under direct supervision of the Ex-
ecutive Chef, Executive Sous Chef, and/or 
Kitchen Manager. Preparation of the A la Carte 
menu in Seven Rivers and is accountable for 
consistency of standardized recipes, presenta-
tion, food quality, and freshness. 

*Slot Technician I (Full-time)
Day-to-day maintenance, repair, installation 
and relocation of slot machines and related 
devices. Ensure a positive guest experience by 
maintaining optimal machine performance. An 
entry-level position with on-the-job training 
available. Troubleshoots defective equipment 
(meter variances, door switches, etc.) to isolate 
and replace/repair faulty components. 

*Specialized Facilities Technician (Full-
time)
Maintaining the electrical and mechanical func-
tions, operation of equipment, environmental 
controls and conditions, and the structural in-
tegrity and appearance of the facility. Works 
as a professionally trained individual with the 
team to ensure smooth operations of the facility. 
Trained and certified or holds a license that is 
construction/maintenance specific. 

*Surveillance Agent I (Full-time)
Ensuring a safe and secure environment for 
Casino customers and employees by observ-
ing, reporting, and recording gaming and 
non-gaming activity using surveillance equip-
ment to abide by all procedures, gaming regu-
lations, and policies and protect the Southern 
Ute tribal assets from illegal and questionable 
activities. 

*Surveillance Agent II (Full-time)
Ensuring a safe and secure environment for Ca-
sino customers and employees by observing, re-
porting, and recording gaming and non-gaming 
activity using surveillance equipment to abide 
by all procedures, gaming regulations, and pol-
icies and protect the Southern Ute tribal assets 
from illegal and questionable activities. 

*Surveillance Video Tech (Full-time)
Installs, repairs, performs preventative main-
tenance on all surveillance CCTV systems 
and related equipment to industry and internal 
standards. 

*Willows Host (Full-time)
Provide an exceptional dining experience by 
delivering first class guest service by greet-
ing and ensuring timely and appropriate seat-
ing of guests. Will assist Supervisor and/or 
Manager with table management to maximize 
seating and assist guests with special requests. 
Will answer phone calls and return messages, 
track reservations and comps and assist servers 
when needed.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

Pueblo Community College 
Coordinator, CTE Pathway and Career
Mancos, CO, Salary: $47,457/annually, Job Number: 200560-0124
Open until filled – The CTE Pathway and Career Coordinator will serve as a liaison for the CTE 
programs offered at the Southwest Pueblo Community College campus which include: Agricultur-
al, Health, Construction Trades, STEM, and Welding programs and any new programs that arise. 
Implementing initiatives for CTE outreach, which is focused on special populations, non-tradition-
al students and students in non-traditional fields. This position will support and inform stakeholders 
of CTE objectives, policies, procedures and outcomes of projects directed toward the success of 
students enrolled in CTE programs as well promote effective and efficient communication between 
PCC Southwest, other PCC campus locations, and the high schools within the community/service 
area in the Southwest region. The position will also work with regional employers to secure job 
shadows, internships, and apprenticeships for Pueblo Community College Southwest students.

Faculty, Natural Resources
Mancos, CO, Salary: $49,035 – $59,035/annually, Job Number: 301060-0324
Open until filled – Provide student-centered instruction for the Forestry, Wildlife and Natural Re-
sources (NRE) program in the classroom and field. Teaching responsibilities include (but are not 
limited to) the following areas: organize and deliver practical and technical instruction, including 
lectures, labs and field study in the subject areas of forestry, wildlife, range, GIS and natural re-
sources; develop student skills including the safe use of tools and equipment related to the Forestry, 
Wildlife and Natural Resources industries; work in close partnership with the community as well as 
with other programs and faculty on campus to develop and maintain curriculum that is current and 
based on a changing job market and industry standards. Provide program leadership and adherence 
to accreditation standards. Engage in student recruitment, conduct assessments, select texts and 
collect student follow-up data.

See complete job descriptions and how to apply at: www.schooljobs.com/careers/pueblocc

Road Runner Transit
• Transit Driver: $18.94/hr. – Open Until Filled
• Bus Cleaner/Building Maintenance: $18.94/hr. – Open Until Filled
• Transit Division Director: $62,483 – $75,275/yr. – Open Until Filled (Up to $5,000 in reloca-

tion expenses available.)

SoCoCAA Job Opportunities
To apply now, visit our website at www.sococaa.org or call 970-563-4517. 

Department Of The Interior – Bureau of Indian Affairs
Irrigation System Operator

Open & closing dates: 3/14/24 to 3/28/24; Pay scale & grade: GS 4; $35,373 – $45,982 per year.
This position is located with the Bureau of Indian Affairs, Superintendent, Southern Ute Agency, 
Deputy Superintendent-Trust Services, Irrigation Section in Ignacio, Colorado. The employee per-
forms duties in the collection and delivery of water supply to agricultural users.
Duties: Distribute irrigation water from and between storage reservoirs at diversions and in canals, 
and at all delivery points within the specified work territory; Maintain records of water delivery, 
reservoir inflow and instream flows; calculate requirements and arranges quantity, time and dura-
tion of deliveries; Operate Project distribution facilities (dam gates, canal gates, checks) to regulate 
and deliver water in accordance with Project policies; Responsible for constant surveillance of con-
dition of reservoirs, dams, canals, structures, buildings, recorder stations and other facilities; and 
Work with maintenance crew to clean ditches and structures, repair and replace structures, build/
place concrete forms and operate hand or power tools.
Qualifications: (OPM Operating Manual, Qualification Standards for Technical and Medical Sup-
port Position and Individual Occupational Requirements, GS-0459)
Online Application Submission: To awpply for this position, you must complete the online appli-
cation at https://www.usajobs.gov/job/781810500 and submit the documentation specified in the 
Required Documents section. You will need to be logged into your USAJOBS account to apply. If 
you do not have a USAJOBS account, you will need to create one before beginning the application.
Agency contact information: Carol Castillo, 505-563-5458. Email: Carol.Castillo@bia.gov
Address: BIA Center for Recruitment Albuquerque, BIA Center for Recruitment Albuquerque, 
1011 Indian School Road, NW, Suite 136, Albuquerque, NM 87104

ATTENTION!
Southern Ute Agency Firefighter/Support Staff Recruitment

For the 2024 Fire Season

Applications for the 2024 Fire Season for the Southern Ute Agency are 
available. Visit the BIA Fire Management office at:

575 County Road 517, Ignacio, CO or call 970-563-4571

Drug Screening and valid driver’s license required.

A physical exam folled by a fitness test (3-mile hike carrying 45 pounds 
with 46 minutes) will be administered once screened.

Please bring two (2) forms of identification.

Wildland Firefighting is a great career choice if hiking, camping, and 
outdoor activities are your interests.

HARD CORE individuals should come check it out!

FIRE SUPPORT STAFF NEEDED!
Finance, Logistics, and Planning staff needed for the fire season.

Stop by the BIA Fire Management Office or call 970-563-4571 for info.
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Answers for March 8 Crossword Puzzle
Across: 1 Be a, 4 Slim, 8 Loll, 9 Tavaci, 12 Anno, 13 Omelet, 14 Countryside, 16 Sam, 
17 Gem, 18 At loose ends, 23 Die, 24 Una, 25 Declares war, 31 Toting, 32 Ehle, 33 On edge, 
34 Load, 35 Roes, 36 SDI. 
Down: 1 Bono, 2 Elnu, 3 Alonso, 4 Storm surges, 5 Lamy, 6 Ives, 7 Malign, 8 Lac,  
10 Ceded, 11 Items, 15 Tao, 18 Add to, 19 Tie on, 20 Lecter, 21 ENE, 22 Easels, 26 Lido, 
27 Ange, 28 Who’d, 29 Alai, 30 Red.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 
 
 
 
  
 
  
 
  
 
  
 
  
  
 
  
 
  

Across
1  Harbor tower
4  Continuous dull pain
8  NW Mexico people
9  “The Voyager of ---”, a Washington  
  State legend
12 48th state
13 Providers of feathers representing  
  the strongest
14 Where users can get into a network
16 “About the Author” blurb
17 Metal-bearing mineral
18 Boss associated with westward  
  migration
23 “Don’t mind if ---”
24 City in Alberta, Can.
25 Legal time limitation
31 Web surfing
32 “It’s popular - all the ---”
33 Corrupts
34 In this way
35 Wrings
36 Contract specifying what a provider  
  should deliver

Down
1  Ancient ornamental collar
2  Acid related to gout
3  Garden structure
4  Grandeur
5  Fleshy jaw covering
6  “Les Misérables” author Victor ---
7  Mama Cass ---
8  Environmental quality law
10 Literary or cinematic category
11 Result of acidic action on alcohol
15 Generally, preachers are against it
18 Humboldt Bay tribe
19 Pre-Colombian Ohio culture
20 Hands-on soccer player
21 Say more
22 Know-how
26 Skating arena
27 Poker stake
28 “Charlie and the Chocolate Factory”  
  author
29 The --- Caliente Band of Cahuilla  
  Indians, Palm Springs
30 “Agreed!”

Answers will appear in the April 5 issue of the Drum.
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LOCAL IGNACIO WEATHER
Saturday, Mar. 23

Mostly cloudy 56˚F
Breezy, afternoon winds

Sunday, Mar. 24

Mostly cloudy 46˚F
90% Snow showers, thunder possible

Weather forecasts collected from www.weather.gov

Sunny 62˚F

Friday, Mar. 22

Returning assistant Law-
rence Toledo returns as part 
of Valdez’s staff, which this 
year includes Toledo’s son 
Lawrence, a former Bob-
cat catcher and 2021 Igna-
cio graduate.

“Lawrence ... he’s a big 
team-morale guy and the 
kids like him. He does the 
same things he’s been do-
ing and throws in the cage 
a lot,” said Valdez, a 2006 
IHS grad. “And his son ... 
has a lot of knowledge; it’s 
just getting him to come 
out of his shell. I learned 
as a young coach, it’s kind 
of hard sometimes to un-
derstand, you know, your 
boundaries – or why a head 
coach would want to bring 
you on!”

“I think that’s where ‘lit-
tle’ Lawrence is at; he’s 
kind of in the spot I was 

when I first started coach-
ing, where ‘I have to be 
willing to step forward and 
let these guys know I know 
what I’m talking about.’ 
And he’s learning every 
day like the kids are.”

With Spring Break run-
ning from the 18th through 
the 23rd, Ignacio will next 
try to see action at 2 p.m. 
Tuesday, March 26, versus 
non-league 2A Monte Vista. 
After a season-opening 10-
4 loss on the 8th at 3A Gun-
nison, the Pirates then – de-
spite wintry weather com-
promising field conditions 
– played twice at the March 
15-16 Crowley County/
Fowler Tournament, los-
ing 9-1 to Limon but beat-
ing CCHS 3-0. A final game 
versus a team from the other 
three-team pool was denied 
by the elements.

“I think it’ll kind of be one 
of those early feeling-out 
games,” Valdez said. “I 
think (Monte Vista) ended 
up winning their (league) 
last year – if I remember 
correctly – so they’re going 
to be a tough challenge, you 
know, to open with.”

Having started their sea-
son March 12 with an ex-
tra-inning 7-6 loss at 4A 
Shiprock, N.M., Dove Creek 
(0-1, 0-0 SJBL) is sched-
uled to next play on the 23rd 
in Gallup, N.M., versus Re-
hoboth Christian, with first 
pitch against the Lynx – run-
ner-up in the 2023 NMAA/
Nusenda Credit Union Class 
2A State Baseball Champi-
onships – targeted for high 
noon. The Bulldogs will 
then welcome SHS on the 
26th for an eagerly anticipat-
ed 2 p.m. rematch.

one player Burch will look to 
for leadership and intensity.

“Willow, she’s tough. Just 
so tough and so aggressive 
– I love it so much. That’s 
what our defense needs,” 
said Burch (née Archuleta), 
who graduated in 2017. “So, 
I’ve really been relying on 
Willow to lead in that part.”

The skipper also sin-
gled out up-through-the-
ranks seniors Darlyn Men-
doza-Lechuga, Kristian-
na Brann and Jillian Mid-
dlebrook – plus senior Zo-
ey Ashley, who first suited 
up in ’23 – as cornerstones 
of any successes the squad 
may savor and gave soph-
omore Bella Lorenzini the 
start at goalkeeper against 
the Mean Moose.

“I feel I can put Kris any-
where. She’s pretty solid 
and I would consider her our 
biggest leader,” said Burch, 
who will be assisted in ’24 
by Jade Richards and Ka-
tie Whiteskunk. “Darlyn’s a 
forward and I’ve been rely-
ing on her to kind of help out 
our other two strikers. Both 
that I’ve put up (as attack-
ers in the formation) so far 
are freshmen, very new, but 
once they can work togeth-
er and get in their groove, I 

think they’ll be okay.”
“And Jill, honestly, she’s 

all-around ... great for our 
team morale. She was just on 
KSUT – Jen (athletic director 
Jennifer Moore) had told her 
to go and talk about soccer – 
so I’m going to listen to what 
she had to say! But she’s a re-
ally great leader too.”

After IHS’ Spring Break 
concludes on the 23rd, the 
Lady ’Cats (0-1) are set to 
see action at 4:30 p.m. Tues-
day, March 26, versus Bay-
field (1-0, 1-0 3A South-
western). Crested Butte 
Community School is then 
slated to visit IHS Field on 
the 30th and get league play 
underway at high noon. Ig-
nacio will then get a first 
taste of away action with an 
April 4 trip to Del Norte.

“I’ve been used to being 
an assistant – this is my first 
time, like, being a (varsity) 
head coach – but I’ve re-
ally enjoyed working with 
the kids. I feel we have a 
pretty solid set of return-
ers, great leaders, and so I 
feel every day I’m learning 
from them just as much as 
they’re learning from me,” 
said Burch, who played for 
both Oscar Cosio and Dan-
iel Sanchez – with Gullion 

assisting the former in 2016 
and the latter in ’17.

“Miss G had some really 
great systems in place that 
I would love to continue 
to implement,” she contin-
ued. “Last year my main fo-
cus was the defense, but this 
year Coach Jade is going to 
take over that whereas I’ll 
be mainly focusing on the 
offense and midfield areas.”

“Soccer’s a contact sport; 
it can be very dangerous,” 
Burch emphasized, “and so 
having those real conver-
sations about what they’re 
getting themselves into ... 
has been one of the cool-
est things with my players. 
And they’re open with me, 
like, ‘Hey, can we try this?’ 
or ‘What do you think about 
this?’ We’ll try it, and if it 
works it works! If it doesn’t, 
we find a different way.”

“And I think it does help 
too that I’ve coached at the 
middle school – I did volley-
ball this year, volleyball and 
basketball last year, and I plan 
on doing volleyball again this 
August – and I’m hoping that 
over the years ... having those 
relationships with the girls 
will bring in more players, so 
that our program can contin-
ue to grow.”
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