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BOBCATS WRESTLING

Bobcats place third at 
league meet
Rima, deKay rule at DC-hosted event

By Joel Priest
Special to the Drum

As long as Kyle Rima had 
been forced to wait (nearly 
two-and-a-half hours) before 
stepping onto a mat Thurs-
day, Feb. 1, at the San Juan 
Basin League Champion-
ships, it seemed he didn’t 
want his vacated seat to cool.

And less than a minute af-
ter checking in at the scorer’s 
table, the Ignacio senior was 
headed back to the bleachers.

Victorious of course; in 
the heavyweight division’s 

Joel Priest/Special to the Drum
Ignacio’s Kyle Rima is presented as the winner of the 2024 San Juan Basin League 
Championships’ lone heavyweight bout Thursday, Feb. 1, in Dove Creek. Rima pinned 
Nucla’s Jacob Davis, left, in only 32 seconds to place first in the division.

Bobcats page 14 

Joel Priest/Special to the Drum
Ignacio’s Lincoln deKay, right, controls Dolores’ Zach Taylor 
during the 2024 San Juan Basin League Championships’ 
sole 150-pound bout Thursday, February 1, in Dove Creek. 
deKay pinned Taylor early in the second two-minute period, 
to place first at the weight.

Divine Windy Boy/SU Drum
In collaboration with Southern Ute Shared Services, the Southern Ute Drum is proud to 
announce the launch of their newly redesigned website. The Southern Ute Drum newsroom 
is comprised of, pictured left to right: Graphic Specialist, Robert L. Ortiz; Media Archivist, 
Rosaleigh Concepcion. Editor & Media Manager, Jeremy Wade Shockley; Administrative 
Assistant, Krista Richards; and Reporter & Photographer, Divine Windy Boy.

TRIBAL HEALTH

New addition to the Southern 
Ute Health Center takes shape

By Divine Windy Boy 
the Southern ute Drum

The Southern Ute Health 
Center (SUHC) has been 
under construction for the 
last few months, with work-
ers moving to complete a 
brand-new laboratory ex-
panding the footprint of the 
existing facility. This ex-
pansion will replace the ex-
isting laboratory within the 
health center. The project 
is made possible through a 
grant the Tribe applied for 
back in 2020 in response to 
COVID-19 global pandem-
ic, with this funding the 
Southern Ute Health Cen-
ter will soon have a state-
of-the-art laboratory.   

The COVID-19 Pandem-
ic was declared on March 
11, 2020, by the World 
Health Organization. In re-
sponse to the pandemic the 
Southern Ute Indian Tribe 
applied for the Epidemi-
ology and Laboratory Ca-
pacity Grant. These feder-
al grants helped tribal enti-
ties throughout the United 
States increase their capac-
ity for COVID-19 testing 

specifically, the grant re-
ceived by the Tribal Health 
Department is managed by 
the State of Colorado and 
in this project the Tribe is 
working with the Colora-
do Department of Public 
Health and Environment. 

Construction & Proj-
ect Management is work-
ing in conjunction with 
and managing this project 
on behalf of the Southern 
Ute Tribal Health Depart-
ment, which is made pos-
sible with the assistance 
and support of the Con-
tract and Grants Division 
as well as the Property & 
Facilities Department. 

When the project reaches 
completion the SUHC will 
have roughly 2,000 sq. ft. 
of laboratory space– look-
ing ahead to the soon-to-be 
lab it will feature three col-
lection areas for samples, 
an exam room, ADA ac-
cessible restroom, waiting 
area and the lab itself will 
be 600 sq. ft. with brand 
new equipment. It is not-
ed that Tribal Council has 
also approved additional 
funding to update existing 

equipment the SUHC uti-
lizes, this will ensure that 
the staff will be able to pro-
vide more services in the 
future which will benefit 
the Tribe. 

In a recent interview 
with Construction Project 
Manager, Yumi Johnson 
and Interim Tribal Health 
Director, Charles “Lee” 
Williamson the pair dis-
cussed details for the cur-
rent project funds award-
ed by the grant and what to 
look forward to. “We have 
been able to utilize these 
funds to replace the exist-
ing laboratory in the Health 
Center,” Johnson said. “Its 
intended use is for COVID 
purposes, but also every-
thing else that the existing 
Health Center is currently 
running... at the end of the 
project we should have a 
state-of-the-art laboratory.” 

“Currently we do point of 
care testing, COVID testing 
and the like, but any of the 
blood work that we do cur-
rently and most of the uri-
nalysis tests that we do have 

TRIBAL MEDIA

The Southern Ute Drum 
unveils new website design
Platform introduces modern aesthetic, navigation 

By Jeremy Wade Shockley
the Southern ute Drum

The Southern Ute Drum 
is proud to announce that 
the newspaper’s previous 
website gave way to a new 
modern design – boasting 
a clean, sophisticated in-
terface and improved smart 
phone navigation. 

The Southern Ute Drum 
staff collaborated close-
ly with Southern Ute 
Shared Services over sev-
eral months to update the 
Drum’s website, working 
hand in hand to bring key 
aspects and the visual com-
ponents to fruition.

The switch took place on 
Monday morning, Jan. 29, 
which seamlessly carried 
over the new website theme 
and layout.

“The main goal of the 
new Drum website design 
was to enhance the aes-
thetics to make it more us-
er friendly and legible and a 
vehicle for the high quality 
of journalism and photogra-
phy that the Drum staff pro-
duces,” said Trevor Ehlers, 
Cloud Developer II with 
Southern Ute Shared Ser-
vices. “We focused on mod-
ernizing the layout to allow 
for more space for dynamic 
photographs and article text 

for mobile, tablet and desk-
top computers. Inspiration 
was drawn from various 
other newspaper websites 
around the country as well 
as classic print versions.”

New website features in-
clude improvements to 
smartphone and tablet in-
terface, a clean modern aes-
thetic, ease of navigation, a 
dedicated community notic-
es section, redesigned vi-
suals with an emphasis on 
photography, social media 
sharing icons across all plat-
forms, and improved cus-
tom search features.

rendering courtesy of Construction & Project Management 
The Southern Ute Health Center has been under construction for the last few months, 
construction is moving to complete a state-of-the-art laboratory expanding the footprint 
of the existing facility. When completed, the laboratory will span 2,000 sq. ft., featuring 
three collection areas for samples, an exam room, and more. 

Winter traditions 

Sarah Chackee, David 
Tallbird, and Jennifer 
Goodtracks take their turn 
hiding bones and singing 
hand game songs during 
the Hand Game Class 
event held on Tuesday, 
Jan. 30. Attendees gath-
ered at the Southern Ute 
Cultural Center and Mu-
seum to learn the basics 
of playing hand games. 

Southern Ute elder, Cassandra Atencio shares stories to a large audience during 
the second night of the Ute Storytelling night held on Monday, Jan. 29. Held at the 
Southern Ute Cultural Center and Museum, guests enjoyed listening to a handful of 
stories along with a free meal. 

photos Divine Windy Boy/SU Drum
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40 years ago
Trish Valdez and Lynn Stone with 
their birthday cake presented by 
the staff members.

This photo was published in 
the Feb. 10, 1984, issue of The 
Southern Ute Drum.

SU Drum archive

30 years ago
Miss Southern Ute Leila Baker had a blast riding the Tribe’s float in Durango’s Snowdown 
Parade. Cold temperatures and lack of snow sidetracked some of the events.

This photo was published in the Feb. 4, 1994, issue of The Southern Ute Drum.

Robert Baker/SU Drum archive

20 years ago
Work it to the Inside! Carol Lee Jefferson (With the ball) looks to pass to Kyra Bartley 
(44,) who scored 16 points against Pagosa Springs, Jan. 29 at Ignacio High School. 
The Ignacio Ladycats will face their archrival, the Bayfield Wolverines, tonight, at 
home. Tipoff at 5 p.m.

This photo was published in the Feb. 6, 2004, issue of The Southern Ute Drum.

Beth Santistevan/SU Drum archive

10 years ago
Howard Richards Sr. gives his personal thanks upon receiving the Governor’s Award 
for Historic Preservation at the History Colorado Museum on Wednesday, Feb. 5 in 
downtown Denver. The award was given on behalf of the Colorado Wickiup Project.

This photo was first published in the Jan. 24, 2014, issue of The Southern Ute Drum.

Damon Toledo/SU Drum archive

Many Moons Ago
SOUTHERN UTE INDIAN TRIBE

Tribal Broadband Modernization 
Project underway in Ignacio
Phase II construction update and traffic impacts

By Summer Begay, 
Communication Specialist

Su tribal council affairS

Phase II is underway, and 
construction has begun to 
connect fiber to homes!

Crews will be working 
within the Ignacio town 
limits, CR517, near the Sky 
Ute Casino Resort and Ute 
Road. Construction will 
take place along the edge 
of the roadways/alleyways. 
Please see maps below with 
construction zones indicat-
ed in red.

The broadband project 

will include trenching, bor-
ing, and plowing to lay fiber, 
as well as reclamation and 
seeding. Construction vehi-
cles and fiber spools will be 
visible on the shoulder.

Construction is ongoing. 
The hours of operation will 
be from 7 a.m. until 5 p.m.

Travel impacts will in-
clude – parking lanes, side-
walks and alleyways may be 
temporarily closed during 
operations. Motorists will 
be required to reduce speeds 
and travel safely around the 
construction taking place on 
the side of the road. Please 

remember to slow down in 
construction zones, elimi-
nate distractions, and drive 
with extra caution. Motor-
ists are also urged to watch 
for workers and equipment 
along the roadway.

In the event of an emer-
gency or to report a reckless 
driver, please contact the 
Southern Ute Police Depart-
ment at 970-563-4401.

For more information 
about the Tribal Broad-
band Modernization Project, 
please visit www.southern-
ute-nsn.gov/broadband-mod-
ernization-project/.
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CULTURAL PRESERVATION

Request for tribal membership 
feedback
Possibility of  renaming Breen, Colo.

Staff report
Southern ute cultural 

preServation Dept.

The Southern Ute Trib-
al Council is inviting trib-
al members to share their 
thoughts on the possibility of 
renaming Breen, Colo. This 
unincorporated communi-
ty lies within the Southern 
Ute Indian Reservation and 
is currently named after Dr. 
Thomas Breen.

Dr. Breen served as su-
perintendent of the Fort 
Lewis Indian School from 
1894 to 1903. However, he 
was eventually removed 
from his position due to an 
investigation into his con-

duct. Allegations surfaced 
that he had assaulted mul-
tiple young girls enrolled at 
both the Fort Lewis School 
and the Teller Institute.

Given Dr. Breen’s trou-
bling history and the com-
munity’s location within 
the Reservation, the Tribal 
Council seeks tribal mem-
ber input on whether a 
name change would be ap-
propriate.

For more information on 
the Federal Indian Board-
ing School Research Pro-
gram Act (House Bill 22-
1327) and for the final re-
port released by History 
Colorado, please see (His-
tory Colorado Issues Execu-

tive Summary of Federal In-
dian Boarding S). 

For questions or con-
cerns, please contact the 
Southern Ute Cultural 
Preservation Department at 
970-563-2983. To provide 
feedback on the renaming 
of Breen, please scan the 
QR code.

Learning the basics

Keifer Goodtracks, Waynoka Whiteskunk, and Southern Ute Museum Interim Director, 
Venessa Carel, take their turn hiding and singing during the Hand Game Class on 
Tuesday, Jan. 30. Whiteskunk led the demonstration, while giving helpful tips to the 
attendees who came to practice their hand game skills.

Divine Windy Boy/SU Drum

Winter tales

Little Miss Southern Ute, 
Shayne White Thunder 
greets guests with a smile 
before reading from her 
story book during night 
two of the Ute Storytell-
ing event held on Mon-
day, Jan. 29. This event 
spanned across three 
nights, featuring Southern 
Ute Royalty, tribal elders, 
and an open mic segment 
for all visitors.

Divine Windy Boy/SU Drum

Upcoming 
Powwows
Denver March 

Powwow
March 15 – 17, 2024

Denver Coliseum
Denver, CO

Gathering 
of Nations 
Powwow

April 25 – 27, 2024
Tingley Coliseum
Albuquerque, NM
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HEALTHY RECIPES

Heartwarming chicken noodle 
soup

By Lisa B. Smith, RDN, CLC
Shining Mountain Health & Wellness

It’s that time of year ... it’s cold or you 
may have a cold.  

Grandma was right when she said have 
some chicken noodle soup. Its warmth 
and steam can bring relief to congestion. 

The soup’s contents have vitamins and 
minerals as well as protein to support your 
immune system. It can be made in a vari-
ety of ways (stove top, crock pot or instant 
pot) and feel free to add additional vegeta-
bles such as parsnips, kale or turnips.

Enjoy a cup today!

Lisa B. Smith, RDN is a Registered Di-
etitian Nutritionist with the Southern Ute 
Shining Mountain Health and Wellness.

Chicken Noodle Soup

Ingredients:
•	 1 onion, diced
•	 2 carrots, diced
•	 2 celery ribs, diced (keep celery leaves 

on!)
•	 3 cloves garlic, minced
•	 4 cups low sodium chicken broth 

(32oz)
•	 2 cups water
•	 1 pound chicken breast
•	 1 teaspoon Italian seasoning
•	 1 bay leaf
•	 ¼ teaspoon pepper
•	 ½ teaspoon salt
•	 6oz egg noodles (if you find whole 

wheat egg noodles, go for it!)
•	 Garnish with fresh chopped parsley

Using an Instant Pot? 
Place all ingredients except noodles 
and parsley. Set on high pressure for 10 
minutes. Quick release, remove chicken 
and bay leaf. Shred chicken. Turn on 
sauté mode, then place noodles into pot 
and allow to simmer 6-8 minutes. Stir 
shredded chicken back in, then serve 
garnished with fresh parsley!

Directions:
1. Wash all produce.
2. In a large pot on the stove, place all 

ingredients except noodles and parsley.
3. Bring to a boil, then reduce to simmer 

for 1 hour.
4. After the hour of cooking, remove 

chicken breast to a cutting board and 
shred.

5. Add the noodles to the pot and turn 
heat up to boil the noodles until they 
are tender, about 7 minutes. Remove 
bay leaf.

6. Return shredded chicken to the pot, 
stir to combine. Heat on low for an 
additional few minutes if needed.

7. Serve garnished with fresh parsley! 

Using a Crock Pot? 
Place all ingredients except noodles 
and parsley. Set on high for 3-4 hours or 
low for 6-8 hours then turn down to low. 
Discard bay leaf. Remove chicken and 
shred, then return to crock pot. Cook egg 
noodles on stove according to directions 
then add to crock pot and let it continue 
to cook on low for 5 minutes. (If you’d like 
to cook the noodles in the crockpot, stir 
in at the end, cover and cook on low for 
10 minutes or until desired tenderness) 
Serve garnished with fresh parsley!

courtesy Inspired Taste

BEHAVIORAL HEALTH

BEE HEARD: Anxiety and 
behavioral health

By Rebecca Gale
Su behavioral health

I have worked in the field 
of behavioral health with a 
specialization in trauma for 
almost two decades. As a 
trauma therapist, my clients 
have presented with ma-
ny different issues over the 
years, but one thing holds 
true for a majority of not 
only my clients, but soci-
ety in general; anxiety is a 
crippling phenomenon that 
affects almost everyone at 
some stage in his or her life. 

This holds true for peo-
ple of all ages and demo-
graphics; from children to 
the elderly, all socioeconom-
ic backgrounds, and ethnici-
ties. To understand this phe-
nomenon, we need to know 
the things that can exacer-
bate or even trigger anxiety. 
The following is a very brief 
analysis of potential sources 
of anxiety and ways in which 
we can help minimize the 
symptoms of this potential-
ly debilitating phenomenon. 

Anxiety may have several 
sources. Some of these are 
listed below:

• Physical Health
• Poor Diet
• Poor Hydration
• Irregular Sleep Patterns
• Breathing Patterns

Let’s take a quick look at 
how these situations can ex-
acerbate or trigger an anx-
ious episode.

Physical Health: There 
are a handful of physical 
conditions that exacerbate 
anxious symptoms. Some of 
these include irregular heart 
rhythms, diabetes, or thy-
roid problems. It is import-
ant to have a good physi-

cal exam in order to rule out 
any of these underlying con-
ditions if you are experienc-
ing anxiety.

Poor Diet: It is important 
to know that low blood sug-
ar can precipitate or mimic 
anxiety. Eating whole foods 
and cutting out the caffeine 
and sugar helps the body to 
maintain proper blood sug-
ar levels throughout the day. 
A well-balanced diet with 
fruits, vegetables, lean meats 
and healthy fats can help 
to reduce the symptoms of 
anxiety. Try to reduce the 
amount of processed sugars 
in your diet. A “sugar rush” 
can mimic a panic attack!

Poor Hydration: There 
is a clear link between de-
hydration and an increase 
in anxiety. Dizziness and 
brain fog can lead to agita-
tion which heightens anxi-
ety. Make sure to drink half 
your body weight in ounc-
es of water every day. Cut 
out the caffeinated, sug-
ary drinks and replace them 
with wonderful water!

Sleep: A sleep deprived 
person is more at risk of a 
panic attack. Improve your 
sleep hygiene by establishing 
a bedtime routine. Make your 
bedroom a cozy comfortable 
place to be. Get regular ex-
ercise in order to help your 
body be prepared for rest. If 
racing thoughts are keeping 
you awake it is helpful to find 
a therapist who will help you 
process through what you 
cannot control. As I always 
say, “Worry does not change 
anything except your brain 
chemistry!”

Breath: And last but cer-
tainly not least, pay attention 
to your breath! It sounds so 
simple, but nothing can in-

crease anxiety more than 
holding your breath or 
breathing from your chest 
instead of your abdomen. 
When holding your breath or 
taking short shallow breaths 
from your chest, you trigger 
your body’s flight or fight re-
sponse. Your body is wired 
to take action to protect you. 
Your heart rate increases, 
your breath becomes even 
more shallow, your body is 
flooded with cortisol and 
norepinephrine and the fight/
flight/freeze/panic response 
is full steam ahead.  

It is my personal opinion 
in almost 15 years of being 
a trauma therapist that peo-
ple who experience anxi-
ety should never engage in 
“square” breathing. In oth-
er words, never hold your 
breath at the top or bottom of 
a breath. Instead, slow your 
breathing to a rate that feels 
manageable to you, breathe 
in and out through your nose 
and from your abdomen. You 
will find that after five to six 
breaths of breathing in this 
way, your energy will nat-
urally calm. The more you 
practice this type of breath-
ing, the more grounded you 
will feel and the more it will 
take to get you to an esca-
lated state where anxiety or 
panic ensue.

Here’s to your good 
health!

It’s okay not to feel okay. 
If you or someone you 

know has been struggling 
with their emotions, behav-
iors, or substance use please 
reach out to us. We can help 
you find appropriate tools 
and services that could help 
you overcome obstacles in 
your life. We are here for you. 
Please contact the Southern 
Ute Behavioral Health Di-
vision at 970-563-5700 for 
more information or to set up 
an appointment to see a coun-
selor or therapist. 

Reminder: If you need to 
talk to someone, please reach 
out. And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) training 
and fentanyl test strips. We 
can schedule individual, fam-
ily, or friends training times at 
our Southern Ute Behavioral 
Health Building, or we can 
come to you, and the training 
is around 30 minutes. Please 
call us at 970-563-5700 to set 
up a training appointment.

Important Notice for Tribal Members Receiving 
Medicare Reimbursements

This notice is to clarify the Medicare Premium Reimbursement program policy 
administered by the Tribal Health Department. The Social Security Administration 
(SSA) sends out a statement with the monthly premium amount due each calendar 
year. The Tribal Health Department policy (THD.RS.6.2) requires a copy of the SSA 
statement be submitted to the Tribal Health Department Benefits Coordinators 
to have the reimbursement processed. It is important that Benefits Coordinators 
receive this information to continue the process of monthly reimbursements in a 
timely manner. The SSA  2024 statement should have been received by participants 
between October 2023 and January 2024. If the Benefits Coordinators have NOT 
received a copy of the 2024 SSA statement, monthly reimbursements will discontinue 
until the 2024 SSA statement is provided. The deadline to provide SSA statements to 
the Benefits Coordinators without interruption of reimbursement is January 31, 2024.
If you should have any questions, or need clarification, please contact the Tribal 
Health Department’s Benefits Coordinators, Ms. Lori Herrera at 970-563-2371 or Ms. 
Phyllis Rhodes at 970-563-2211.
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CHILDREN’S HEALTH

Tùuchupikivi Sùumuguavi
“Good Brain, Strong Heart”
Human Papillaomavirus Virus (HPV) vaccine

By Sandra Beirne, MD
Southern ute health center

January was Cervical 
Cancer Awareness Month, 
and even though cervical 
cancer typically occurs in 
US women around 50 years 
old, it’s still at the fore-
front of my mind as a pedi-
atrician because the preven-
tion of cervical cancer be-
gins during childhood in the 
form of the HPV vaccine.

HPV is Human Papillo-
ma Virus. There are more 
than 200 different types 
of HPV, but 9 of them are 
linked to nearly all cases of 
cervical cancer, mouth and 
throat cancer, genital can-
cer in men and women, and 
genital warts. The HPV vac-
cine called Gardasil contains 
these 9 HPV types in an ef-
fort to prevent these cancers. 

Because HPV is the most 
commonly transmitted sex-
ually transmitted disease, 
getting the vaccine series 
completed before a person 
ever had sex is the key to 
protecting them against the 
HPV strains that can cause 
cancer. Once a person has 

been infected with these 
HPV types, the vaccine is 
ineffective. Therefore, the 
HPV vaccine can be given 
starting at 9 years old. It is 2 
doses if the first is given be-
fore 15 years old, and 3 dos-
es if the first is given at 15 
years or older. 

The HPV vaccine is giv-
en to both males and females 
because it prevents cancer in 
both groups and because less 
transmission in everyone 
means less infection overall.

Large research studies 
have shown the vaccine to 
be safe with local injection 
site reactions being the big-
gest problem. Other research 

has demonstrated that when 
all doses of the vaccine were 
given in females before they 
were ever exposed to HPV, 
it was 97% effective at pre-
venting cervical cancer.

The HPV vaccine is safe, 
it works, and it prevents ma-
ny different kinds of cancers 
in males and females.

For more information 
about the HPV vaccine, 
check out https://www.cdc.
gov/hpv/. You can make an 
appointment for your child 
to be seen at the Southern 
Ute Health Center to get 
their HPV vaccine or talk 
about anything else by call-
ing 970-563-4581.

Jeremy Wade Shockley/SU Drum

TRIBAL HEALTH

Healing Community Project 
moves into predesign process
Tribe to build substance use treatment campus

By Gavin S. Martinez, 
Director

Southern ute tribal houSing

In spring of 2023, Trib-
al Council approved Reso-
lution 2023-071 presented 
by Tribal Health and Tribal 
Services to initiate a prede-
sign process for the Healing 
Community, a substance use 
treatment campus. The Con-
struction & Project Manage-
ment Division (C&PM) is 
starting this process which 
will determine the loca-
tion and layout of the cam-
pus. The project will be de-
veloped on property owned 
by the Southern Ute Indi-
an Tribe on the Reserva-
tion. The site is anticipated 
to be 10-12 acres in size for 
Phase I and up to 20-24 acres 
when complete. The prede-
sign process is estimated to 
be complete in the summer 
of 2024 and upon approv-
al, will then move into the 
design phase of the project. 
Following the design phase, 
completion of Phase I is an-
ticipated by the end of 2026 
with the caveat, C&PM does 
not encounter any delays due 
to construction, availability 
of materials, etc.

The Southern Ute Indian 
Tribe recognizes that sub-
stance use is an epidemic 
that impacts the health and 
well-being of tribal mem-
bers, children, and families 
in our community. When 
it comes to accessing treat-

ment, tribal members and 
the Four Corners community 
are at a noted disadvantage. 
Not only are there very few 
residential-treatment cen-
ters and recovery facilities 
in Colorado, but those that 
do exist often lack culturally 
relevant programming, hin-
dering the effectiveness of 
the rehabilitation process. 

Patients with substance 
use disorders must trav-
el great distances to receive 
treatment, and when they re-
turn home there is a critical 
need for appropriate housing 
and continued care that is set 
in a supportive environment 
to maintain their recovery.

The Tribe is considering 
incorporating peer model-
ing and support to improve 
the success rates for recov-
ery. The goal is to have a 
central space on the Reser-
vation for designated per-
sonnel to conduct cultural-
ly relevant treatment ses-
sions along with spaces 
for community gathering, 
temporary living, and pro-
grams that support well-
ness. There are several fa-
cilities that will make up 
the main Healing Commu-
nity campus for Phase I.

Included among the ame-
nities is an inpatient facility, 
childcare with early child-
hood education program-
ming, space for counseling 
and behavioral health ad-
ministrative offices, and a 
housing component. After 

successfully completing in-
patient treatment, patients 
can transition into one of 
three recovery houses that 
will be separated by gender 
and family housing. Both 
men and women’s recovery 
homes will house residents 
as well as a House Man-
ager in each with dedicat-
ed living quarters. Recov-
ery homes will have shared 
living, kitchen, and activi-
ty spaces. Other supportive 
spaces in the Healing Com-
munity campus will include 
walking trails, equine ther-
apy, outdoor spaces, and 
a playground for families 
with additional amenities to 
be evaluated and added in 
future phases.

Starting this month, the 
project team will be work-
ing to incorporate communi-
ty feedback and would wel-
come input from tribal mem-
bers and their families. Addi-
tional information regarding 
this project and avenues for 
feedback and participation 
will be forthcoming. If you 
have any specific questions 
or comments about the proj-
ect, please email the Con-
struction & Project Man-
agement Division (C&PM) 
at: tribalhousing@southern-
ute-nsn.gov. If you have any 
questions or comments spe-
cific to the substance treat-
ment mentioned, please 
email them to Dr. William 
Finn at Tribal Health:w-
finn@southernute- nsn.gov.

to be sent out to the lab,” 
Williamson said. “Once we 
are up and running, and we 
become what they would 
call a moderate complexi-
ty lab, then we will be able 
to do a lot of those tests 
in house and have results 
quicker. This will definite-
ly help direct the physicians 
and the other providers in 
having more expedient and 
better patient care.” 

Williamson also an-
nounced that Lab tech-
nicians Angela Romero 
and Tanisha Figueroa will 
be completing their Lab 
Technician Certifications 
in the fall as part of the 
grant requirements.

Once completed the 
membership can expect a 
more modern facility to 

have their lab work pro-
cessed, while getting re-
sults sooner. The facility 

will be available to all ex-
isting patients and new pa-
tients of the SUHC.

Divine Windy Boy/SU Drum
Construction is taking place behind the Southern Ute 
Health Center as part of the brand-new laboratory 
expansion to the existing facility. The project is made 
possible by federal funding, it is managed by the 
Construction & Project Management with additional 
support from Contract and Grants Division as well as the 
Property & Facilities Department. 

New additioN to SUHC • from page 1
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SUIMA

Kwanachigani po’okwatu
Eagle’s Nest
Southern Ute Indian Montessori Academy history, pt. 3

By Mari Jo Owens, Principal
Southern ute inDian 
monteSSori acaDemy

The history of the school 
continues with this third ar-
ticle. Prior to the school be-
ing built, the curriculum 
was chosen. After research-
ing various teaching ideas, 
Tribal Council settled on 
the Montessori method as 
it aligned with their beliefs 
of how to educate and care 
for the children. In conjunc-
tion with the construction of 
the buildings, and to be pre-
pared for when the doors 
opened, teachers had to be 
trained in this method. 

While educators go to 
school to get their teach-
ing degrees and certifica-
tions, the Montessori train-
ing is an additional one – 
two more years of training. 
Which often requires teach-
ers to be away from their 
families for eight weeks in 
the summer. 

The first set of teachers 
were fortunate to have train-
ers come to them. These 
teachers – 19 of them – 
were the staff at the Head 
Start. They worked dili-
gently through the summer, 
learning all they could to 
prepare for when the school 
would be open. Fortunate-
ly, they were able to use the 
method while working at 
the Head Start. 

Once the construction of 
the school was complete, 
many of the trained Mon-
tessorians came to SUI-
MA. Some of the teach-
ers, also known as guides, 
worked in the atukach 
building and others in the 
pawaa building. 

The teachers who worked 
with the elementary stu-
dents (1st – 3rd grade) in 
the kuch building, had to 
get additional Montessori 
training for that age group. 
This method of teaching 
can seem unusual to some 
as each classroom houses 
three grade levels. This is 
by design, as Maria Montes-
sori saw how older students 
can teach younger students 
and be role models for their 
younger peers. 

At the time, The South-
ern Ute Indian Montes-
sori Academy offered the 
most complete continuum 
of Montessori education in 
the area, from infants up to 
sixth grade. 

SUIMA School Board
The School Board is cur-

rently updating policies and 
procedures. If you’d like to 
bring something to their at-
tention, you can find a tab on 
our school’s website (www.
suima.org) to submit your 
concern. A board member 
will get in touch with you. 

Reminders
Send winter clothing for 

outside play: boots, snow-
pants, coat, gloves, hats. 
The students go outside ev-

ery day when the tempera-
ture allows. 

Parent Advisory Group 
The next PAG meeting 

will be Feb. 20 from 6 – 7 
p.m. via Zoom. These meet-
ings are typically held every 
third Tuesday of the month. 

Family Night group
Come join us on the Feb. 

13 from 5:30 – 7 p.m. for a 
night of good music, good 
food, and lots of fun as we 
celebrate Valentines Day. 

courtesy SUIMA
SUIMA School Board member Kristean Velasquez helps 
prompt Kairi Ruybal and Starlitt Greany as they sing a song 
during SUIMA’s talent show.

Upcoming events
•	 Early Release at 2 p.m. every Friday!
•	 Feb. 13: Family Night activity
•	 Feb. 14: School Board meeting at Noon
•	 Feb. 14: Drum Group Practice
•	 Feb. 16: No School – teacher workday
•	 Feb. 19: No school in honor of Presidents Day
•	 Feb. 20: PAG meeting 
•	 Feb. 21 & 28: Drum Group Practice
•	 Feb. 26 – Mar. 1: Parent/family teacher/guide conferences

ISD Students, Parents & Staff

If  Ignacio School District decides to call a snow day, there will be a 
mass notification sent around 5:30 a.m. The message will be sent via 
simultaneous phone call, text message and email to staff  and students’ 
primary contacts.
PLEASE MAKE SURE YOUR CONTACT INFORMATION IS CORRECT!
Please go into Infiniate Campus and confirm your information so you will 
receive these important alerts. Notice will also be sent out on social 
media and the local television and radio stations.

courtesy SUIMA
Alessa Herrera, Jinora Mills, and Meskvlwv Wesley receive certificates from SUIMA School 
Board President Rhiannon Velasquez for their participation in the school’s talent show.

courtesy SUIMA
Gia Velasquez looks beautiful in her flowing dress as she 
sings a song during the talent show.

BOBCAT BULLETIN

Hello from Ignacio 
Middle School!

By Dayna M. Talamante-
Montoya, MA, Ed. S. 

Principal
ignacio miDDle School

Wow, it is so hard to be-
lieve that we are more than 
halfway through the 2023-
2024 school year. The mid-
dle school has been very 
busy with academics and ac-
tivities to support students. 

We just held our school 
wide spelling bee on the 
last Wednesday of January. 
We had nine students com-
peting from 6th, 7th, and 
8th grades respectively. Our 
top three competitors were: 
first place, Ava Sage-Mor-
gan, second place, Fausti-
no Joy and in third place, 
Harley Ferguson. These stu-
dents made it through three 
rounds to be in the top three! 
Honorable mentions for the 
other six competitors: My-
la Goodtracks, Craig “Jr.” 
Hight, Alex Yazzie, Isaias 
Cuthair, Parker Isaacson, 
and Haven Jones. The spell-
ing bee is hosted by Ms. Ta-
lamante, seventh grade lan-
guage arts teacher. 

Ignacio Middle School 
will be participating in the 
Regional Science Fair on 
Tuesday, Feb. 20 at Fort 
Lewis College.

Students competed in 
the school wide Science 
Fair, Dec. 20. We will also 
have our schoolwide His-
tory Day competition on 
Wednesday, Feb. 21. 

We will have the histo-

ry day gallery open during 
the evening of Feb. 21 for 
parents and visitors to walk 
through and view student 
work. This Gallery Walk will 
be the same night as Parent/
Teacher Conferences so that 
parents can speak to teachers 
and view projects that stu-
dents have worked on.

Regional National Histo-
ry Day will be at Fort Lew-
is in March.

In terms of athletics, 
we are nearing the end of 
the girls’ basketball sea-
son with our last two home 
games being Tuesday, Feb. 
6 and Tuesday, Feb. 13. 
The league tournament 
will be on Saturday, Feb. 
17 in Bayfield. The middle 
school hosted the MS wres-
tling tournament on Satur-
day. The season continues 
with the final league meet 
in Cortez on March 9. IMS 
will host a TRI on Feb. 29. 

For parents that would 
like to learn a bit more 
about parenting class-
es through Love and Log-
ic, Internet Safety, or Chal-
lenging Conversations with 
your kiddo, please go to 
unitedway-swco.org/work-
shops to register for the 
workshops. All of the three 
workshops will provide par-
ents with dinner and child-
care for the meeting, as well 
as prize drawings that in-
clude gift cards, activity 
passes, gas cards and more! 
Please make sure to register 
using the link provided. 

If you would like to fol-
low IMS on social me-
dia, we are on IG: @igna-
ciomidschool and FB: Ig-
nacio Mid School. As al-
ways, please reach out with 
any questions, concerns or 
if you would like to volun-
teer to visit classrooms as a 
speaker.

courtesy Ignacio Midle School
Spelling Bee competitors: Faustino Joy, Haven Jones, Myla Goodtracks, Ava Sage-
Morgan, Alex Yazzie, Harley Ferguson, Isaias Cuthair, Craig Hight, and Parker Isaacson.

courtesy Ignacio Midle School
Wrestlers at the Ignacio Middle School tourney: Zach 
Loudenburg, Nakai Box, Stephen Romero, Phillip 
Velasquez and Levi Lopez.
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FORT LEWIS COLLEGE

The Art Gallery at Fort Lewis 
College to host 63rd Annual 
Student Juried Exhibition 

Staff report
fort lewiS college art 

gallery

The Fort Lewis College 
Art Gallery is excited to 
host its 63rd Annual Juried 
Exhibition. For the past 62 
years, Fort Lewis College 
has provided the opportuni-
ty to highlight and celebrate 
student artwork for the com-
munity. This year, the FLC 
Art Gallery is honored to 
welcome Emily Grace King 
as our guest juror.

Emily Grace King is an 
accomplished artist and 
museum professional cur-
rently working at the Ar-
vada Center as an Exhibi-
tion Manager and Asso-
ciate Curator. She holds a 
BA in Visual Arts with an 
emphasis on painting from 
the University of Northern 
Colorado and is a certified 
Change Leader with Col-
orado Creative Industries. 
She founded Art Drop Ar-

vada in 2016, an interac-
tive art program that focus-
es on uplifting the interac-
tion between the local com-
munity and artists. Emily 
also serves as Chair of the 
Arvada Arts and Culture 
Commission where she ac-
tively champions public art 
within the local communi-
ty and civic investment in 
supporting local artists.

We are excited to show-

case the talented Art and 
Design students’ creations. 
This exhibition will run from 
March 7 – April 3, with the 
Art Gallery open Monday 
– Thursday 1 p.m. – 4 p.m. 
Visiting the Art Gallery and 
all events are free and open 
to all ages. For more in-
formation on the exhibi-
tion contact kwaggener@
fortlewis.edu and follow @
flcartgallery on Instagram.

courtesy Art Gallery/FLC
Gregg Deal art installation at the Fall 2022 Native American 
Artist in Residence at Fort Lewis College Art Gallery.

February’s  Character Counts color is Red!
Red stands for Caring – like a heart

In 2013 the district adopted Character Counts as a way to reinforce positive behavior, 
attitude, and growth in the school district. Since that time we have used the pillars 
of character to recognize multitudes of students, staff, and community members. 
The Multi-cultural committee represents all stakeholders who work with youth in the 
community helps guide the process. We ask staff to incorporate ideas as they see fit 
within their classroom. One of the staff’s favorite activities is to dress in the color of the 
month recognizing each pillar. Those days are weekly on Wednesdays and/or one day 
a month predesignated by each building principal.
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courtesy KSUT/Native Lens
2023 Native Lens Fellows Isreal Duran (left), Laelah Kizzia (middle), Shannon Spencer 
(right) film an interview of Bird Red (background) for their film ‘Culture Within the Ice.’

TRIBAL RADIO

KSUT announces 2024 Native 
Lens Media Fellowships
Student projects to be screened at Durango Arts Center

By Colten Ashley, 
Coordinator

KSut tribal meDia center

The KSUT Tribal Media 
Center announces 2024 Na-
tive Lens Media Fellowship 
alongside Rocky Mountain 
Public Media (RMPM), Vi-
sion Maker Media, and the 
Colorado Office of Film, 
Television and Media. Out 
of over 70 applicants the 
nine fellows are:

Sommer Lopez: An Onk 
Akimel O’odham represent-
ing the Salt River Pima Mar-
icopa Indian Community. 
Movies, art, and storytelling 
are their passions, and a mis-
sion to help their communi-
ty preserve their stories for 
generations to come.

Tyler Socé: A citizen of 
the White Mountain Apache 
Tribe, Tyler resides in Whit-
eriver, Ariz. Their interest 
in filmmaking since adoles-
cence has led to this opportu-
nity to collaborate with other 
Indigenous creatives in the 
process of filmmaking.

Sierra Buffalohead: Si-
erra Marie Buffalohead, 
and whose Ponca name is 
Hah Wah Teh (White Deer-
skin Woman), is a first-
year college student attend-
ing the University of NE at 
Omaha, Neb. studying Stu-
dio Arts with a K-12 certi-
fication and a minor in Na-
tive American Studies. Be-
sides their studies they are 
a multimedia artist; paint-
er, sculptor, creative writ-

er, slam poet, photographer, 
videographer, graphic de-
signer, and regalia sewer.

Ellyse Fredericks: Ellyse 
Fredericks is from the Ho-
pi Reservation in Arizona 
studying at Fort Lewis Col-
lege, majoring in Journalism 
and Media Studies with a 
minor in Writing. She will be 
graduating in the fall of 2024 
from Fort Lewis College.

Tonya Tolino: Tonya To-
lino is from the Navajo Na-
tion and a recent gradu-
ate from Dartmouth Col-
lege whose interests include 
photography and painting. 
They hope their time in the 
fellowship can show the 
beauty and diversity that ex-
ist in Indigenous communi-
ties around the world.

Evan Smith: Evan Smith, 
who is originally from Mis-
soula, Mont. and he has 
loved film since his child-
hood. Some of his favorite 
films are Paris, Texas, Ali: 
Fear Eats the Soul, Godzilla 
(1954), and American Splen-
dor. He received his degree 
in digital filmmaking from 
IAIA in Santa Fe, N.M. 

Nika Arce: Nika Arce 
grew up in Phoenix, Ariz. 
and is from the Hopi village 
of Shungopavi. They love 
the deeply chaotic nature 
of art, cinema, and writing. 
Movies are their favorite 
medium because of theirc 
ombination of different art 
forms to tell a story. 

Eva Bear: Eva is Man-
dan, Hidatsa, Oglala Lako-

ta and enrolled in the 3 Af-
filiated Tribes in North Da-
kota and lives in Durango, 
Colo. Her interest in the Na-
tive Lens Fellowship was 
piqued at the opportunity to 
learn camerawork, photog-
raphy, and videography.

Jules Joe: Jules is an An-
thropology student finish-
ing their bachelor’s at Fort 
Lewis College. Their per-
sonal mission in life is to 
bring high quality education 
to the public that discuss ac-
cessibility and equity.

The Fellowship will take 
place from Feb. 25 through 
March 2, where the Fel-
lows will create two Native 
non-fiction short films with 
the guidance of professional 
film and television workers.

The projects will be 
screened on Saturday, 
March 2 at 5 p.m. at the Du-
rango Arts Center for a spe-
cial showcase of Native 
film at the Durango Inde-
pendent Film Festival. This 
free screening includes the 
premieres of the 2024 Na-
tive Lens Media Fellow-
ship films, as well as the 
COFTM Film Exposure 
Program’s short documen-
tary A Place to Explore. 

Before the screening 
there will be a reception for 
the Native Lens Fellows 
at Sorrel Sky Gallery 858 
Main Avenue in Durango 
will precede the screening 
at 3 p.m. Both the screening 
and reception are free and 
open to the public.

IGNACIO COMMUNITY LIBRARY 

ICL welcomes vonTauffkirchen as 
new Assistant Director/Librarian

By Liz vonTauffkirchen
ignacio community library

My name is Liz von-
Tauffkirchen and as of Jan. 
2, I am the Assistant Di-
rector/Librarian at Ignacio 
Community Library. I am 
tasked with providing adult 
programming, some collec-
tion development (particu-
larly eMaterials), Readers 
Advisory (this is the science 
of helping people find the 
right books for them), gen-
eral library tasks such as cir-
culation and shelving mate-
rials, and so much more.

I wanted to take this op-
portunity to thank every-
one for welcoming me so 
warmly to Ignacio Com-
munity Library (ICL) and 
to Ignacio in general. My 
ICL colleagues have been 
so kind, gracious, and 
generous with their time 
showing me the ropes.

I had the opportunity 
during my first week in this 
position to attend the Igna-
cio Chamber of Commerce 
meeting at the Sky Ute Ca-
sino. The catering was deli-
cious, and the attendees were 
so friendly; many folks came 
up and introduced them-
selves to me individually 
and the rest of the attendees 
welcomed me with smiles. 
The entire affair was so love-
ly and heartwarming.

In my second week, I 
visited the Senior Cen-
ter and was warmly wel-
comed there. That week, 
I also attended a library 
board meeting, where the 
board took the time to in-
dividually introduce them-

selves to me and told me 
about themselves. I had a 
similar welcome the fol-
lowing week when I was 
able to attend a Friends of 
the Library meeting.

All this warmth and kind-
ness had filled my emotional 
cup, but it didn’t end there: 
multiple patrons took the op-
portunity to welcome me 
over this first month in the 
job. Some of these patrons 
are known to me from my 
nearly two decades working 
at other local libraries, par-
ticularly Pine River Library 
in Bayfield; but many of the 
patrons who have taken the 
time and effort to introduce 
themselves to me are previ-
ously unknown to me. I very 
much appreciate all the kind-
ness from this community!

I am still very new here 
and am gradually learning 
all this town’s charms; I 
can’t wait to explore more! 
I have yet to visit the (stun-
ningly beautiful) Museum 
and Cultural Center, for 
one thing. I am also look-
ing forward to trying all 
the yummy food places; 
so far, I’ve only tried Rise 
and Shine Coffee and it is 

fantastic! I have my eye 
on Taqueria Cuevas and 
the Ranch Grill next and I 
look forward to trying ev-
ery place in Ignacio over 
time. Please come and tell 
me your favorite dishes and 
restaurants, so I can give 
them a try!

If you haven’t met me 
yet, please come in and say 
hello! If you want an ex-
cuse to pop into the library 
(which you do not need, 
come anytime for any rea-
son) we have a drop in Val-
entine’s Craft program on 
Friday, Feb. 9 and drop in 
Valentine’s Card Making on 
Monday, Feb. 12, both from 
11 a.m. to 1 p.m. We will al-
so put the card making sup-
plies out after school on 
Monday for kids who want 
to make a card and can’t 
come at lunchtime.

I am absolutely blown 
away and moved by the 
welcoming kindness this 
community has shown me 
in this new position. I did 
not previously realize how 
warm and friendly this 
community obviously is. 
Thank you so much; I look 
forward to serving you all!
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COLORADO TRANSPORTATION

CDOT examines marijuana-
impaired driving behaviors of  Gen Z
Study, 10 years after rec. marijuana became legal

Staff report
colo. Dept. of tranSportation

 
Generation Z is the first 

generation of Colora-
dans who have grown up 
in a state where recreation-
al cannabis is legal. As this 
group transitions into adult-
hood, CDOT is examining 
how the attitudes and be-
haviors of Gen Z differ from 
those of previous genera-
tions when it comes to driv-
ing high.

CDOT’s 2023 survey of 
nearly 1,000 randomly select-
ed Colorado drivers shows 18 
– 24-year-olds consume can-
nabis more than twice as of-
ten as the average driver (sev-
en times per month vs. three 
times per month). 

Gen Z was also more than 
twice as likely to report 
driving high in the last 30 
days. One out of five (20%) 
18-24-year-old drivers said 
they had driven within two 
hours of using cannabis at 
least once within the last 
month compared to 7% of 
older Colorado drivers.

In partnership with Na-
tive Roots Cannabis Co., 
CDOT also conducted in-
tercept interviews with cus-
tomers at the Native Roots 
Speer Boulevard location. 
More interviews with can-
nabis consumers were co-
ordinated through referrals 
from the agency’s commu-
nication office. The effort 
aims to gather valuable in-
sights and feedback to in-
form future initiatives and 
messaging strategies.

“Cannabis has been legal 
my whole adult life,” said a 
25-year-old young profes-
sional woman living in Den-
ver who asked to remain 
anonymous for privacy con-
siderations. “My friends and 
I prefer marijuana to alcohol 
– times have changed.” She 
added she consumes canna-
bis daily and alcohol about 
once a week. She sees driv-
ing high as dangerous but 
believes that’s not true for 
everyone her age.

CDOT continues to part-
ner with the Colorado Di-
vision of Motor Vehicles 
(DMV) and certified driving 
schools throughout the state 
to share the facts of canna-
bis-impaired driving with 
young drivers to educate 
them early. Campaign mes-
saging focuses on how can-

nabis impairs critical driv-
ing abilities and can result 
in a DUI and other severe 
consequences.

However, changing per-
ceptions around driving 
high still has a ways to go. 
When asked in the survey if 
they could drive safely un-
der the influence of canna-
bis, 37% of Gen Z canna-
bis consumers said yes. For 
comparison, 17% of those 
ages 25-34 agreed with the 
statement.

“Our audience has broad-
ened as Coloradans from 
new demographics explore 
legal cannabis consump-
tion,” said Darrell Lingk, 
CDOT’s director of the Of-
fice of Transportation Safety 
& Risk Management. “And 
cultural norms are constant-
ly changing as well. We have 
data, but we also need to un-
derstand the human compo-
nent to increase safe driving 
behaviors and decrease can-
nabis-involved crashes and 
fatalities on our roadways.” 

While CDOT’s survey 
shows Gen Z respondents 
report consuming cannabis 
more often, 2020 DUI case 
filing data from the Colora-
do Division of Criminal Jus-
tice shows drivers screened 
for THC and other canna-
binoids ages 16-23 had the 
highest rate of positivity at 
62.5%. Drivers ages 24-38 
tested positive for THC or 
other cannabinoids at a rate 
of 44%. However, traffic 
safety data spanning the last 
decade shows the youngest 
subset is always the most at-
risk age group. 

“Reaching our most at-
risk Coloradans can be dif-
ficult,” said Sam Cole, 
CDOT safety communica-
tions manager. “Young con-
sumers are cord-cutters, 
they consume news and in-
formation differently than 
before — but they’re not 
the only people we need to 
reach. There are many peo-
ple across all demograph-

ics, age groups, socioeco-
nomic statuses, and loca-
tions that we still need to 
convince that driving high is 
dangerous and illegal.” Cole 
said that CDOT is taking a 
no-opportunity-left-behind 
mentality when it comes to 
reaching those consumers.

Working alongside the 
cannabis industry, target-
ed advertising and engaging 
directly with cannabis con-
sumers in a way that reso-
nates is key, he said.

“Research has shown that 
the most effective way to 
change behavior is to show 
that those who do choose to 
drive high are in the minori-
ty. Positive social norming 
can be effective,” said Cole.

CDOT’s multi-year ini-
tiative with the Colorado 
DMV includes materials for 
use by driving schools – in 
classrooms and online – as 
well as signage and mate-
rials featured at numerous 
DMV locations throughout 
Colorado. 

“I definitely think it’s dan-
gerous to drive high because 
things happen so quickly on 
the road, and marijuana in-
hibits your reaction time be-
hind the wheel,” said Kim-
berly, a 23-year-old dai-
ly cannabis consumer in-
terviewed at Native Roots. 
“A lot of my friends will tell 
me, ‘Okay, let’s wait. Don’t 
go home yet.’” Kimber-
ly consumes alcohol about 
once a month but consumes 
cannabis daily. She believes 
that her parent’s generation 
views marijuana as a dan-
gerous gateway drug, while 
cannabis consumption is 
less taboo among Gen Z.

For information and re-
sources on cannabis-im-
paired driving, visit CDOT’s 
DriveHighDUI.com website. 
Additionally, CDOT has part-
nered with Learn Brands, an 
online budtender education 
platform, to provide a free in-
teractive cannabis-impaired 
driving safety course.

Southern Ute Tribal Office Closure
In observance of President’s Day, the Permanent Fund, Growth Fund, and SUSS 

offices will be closed Monday, Feb. 19, 2024.
Normal business hours will resume on Tuesday, Feb. 20, 2024
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SOUTHERN UTE TRIBAL MEMBERSHIP

Snow clearing frequently 
asked questions

Please see the below list of Frequently Asked Questions (FAQs) as a quick reference 
sheet of common snow clearing questions and their answers:

Q: When do crews go out?
A: Driveway clearing crews will begin 

when snow accumulation is over 5”. Di-
alysis/Disabled/Frail Tribal Member snow 
shoveling will begin when snow accumula-
tion is over 3”

Q: Which SUIT team covers my home 
and how do I contact them?

A: Reference the color-coded map or the 
detailed flyer published in the Drum, Tribal 
Member Experience, or on the Tribal Hous-
ing website. You may also call Tribal Hous-
ing at 970-563-4710 to request appropriate 
contact info.

Q: It snowed, and my driveway has not 
been plowed, what do I do?

A: There are 604 total structures served by 
this program, please be patient as our teams 
work to assist everyone in the program. If 
your driveway has not been plowed by 2 p.m. 
please notify the listed contact for your route. 
Please bear in mind, that as snow accumula-
tion continues throughout the day, there may 
be instances where additional snow accumu-
lation has occurred after crews have visited 
your home and may require multiple days to 
fully work through all routes and snow clear-
ing through the duration of, and following 
completion of each storm event.

Q: I saw crews working at my neigh-
bor’s home but did not stop at my home, 
why did they skip me?

A: Dialysis and Frail elders are the first 
priority. Also, there are several different 
routes and crews for each, and their sched-
ules may be different. Please allow your 
appropriate crew time to work their way 
through their respective routes. 

Q: Why don’t they plow all of my drive-
way?

A: The crew is to provide you with pri-
mary access in/out; for further snow clear-
ing and/or removal around other buildings, 
we recommend contacting a contractor at 
your expense. Please also bear in mind lo-
cation of parked vehicles, buildings, and 
other obstacles that affect driver’s ability to 
maneuver and plow. 

Q: Why aren’t they plowing to my pro-
pane tank/wood pile/cistern?

A: Service is to provide primary access 
in/out; if you would like to request these 
additional services, submit a request with 
the SUIT team designated for your home 
so they can evaluate access and availabil-
ity to assist.

Q: What if I don’t want the service all 
the time?

A: Notify the SUIT team designated for 
your home. You can note that you will call 
when needed.

Q: The plow truck ruined my drive-
way, who will pay for it?

A: The service provided does its best to 
clear the snow without pushing up gravel 
or creating ruts; the homeowner must reg-
ularly maintain gravel or dirt driveways. 
You will not be reimbursed for damages in-
curred from normal snow clearing.

Q: When will crews remove snow from 
my roof?

A: The service is for the elderly and dis-
abled and does not occur until snow accu-
mulation is over 12” as a safety precaution 
to prevent damage to roof structures.
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KSUT wins 3rd place in Snowdown Parade

Robert L. Ortiz/SU Drum
Long time KSUT Tribal Radio staffer, KSUT Board of Directors Ex-Officia member and 
Southern Ute elder, Eddie Box Jr., flashes a peace sign from behind his sound board. 
Box provided sound for the KSUT float, with wife, Betty – the two comprise Sandman/
Hummingbird Mobile Entertainment. 

Jeremy Wade Shockley/SU Drum
Harkening back to the classic period film, Easy Rider, this couple steals the spotlight atop 
a vintage chopper, representing Harley Davidson out of Durango.

Jeremy Wade Shockley/SU Drum
KSUT Public Radio and KSUT Tribal Radio teamed up for an epic showing in downtown Durango during Friday’s 
light parade. Pictured left to right — KSUT Board of Directors Vice President and Radio DJ, Kirsten Langmade; KSUT 
Executive Director, Tami Graham; and KSUT volunteer, Armida Huerta. Jeremy Wade Shockley/SU Drum

Hot air balloons flare down main street, lighting up the night 
sky, while warming up spectators along the parade route. 

T he 45th annual Snowdown Light Parade had 
record attendance on Friday, Feb. 2, where locals 

line main street each year at dusk to vie for the top prize 
in decorated floats. This year’s theme — “Peace, Love, 
& Snowdown” did not disappoint, as classic rock tunes 
provided the soundtrack for Friday night’s parade, and 
retro outfits turned downtown Durango into a disco 
dance party. Snowdown took place from Friday, Jan. 
26 through Sunday, Feb. 4 with a host of local events.

Jeremy Wade Shockley/SU Drum
Southern Ute tribal member, Raymond Baker dons an afro, 
mustache, and medallion for his Friday night Snowdown 
outfit, Baker helped out with the Adaptive Sports 
Association float ahead of the light parade.
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KSUT PUBLIC RADIO

Michael Franti & Spearhead 
return with a concert at 
Durango Mesa Park
Presented by KSUT and Fort Lewis College

Staff report
KSut public raDio

KSUT Public Radio and 
the Community Concert 
Hall at Fort Lewis College 
have partnered once again 
and are excited to announce 
Michael Franti & Spearhead 
will bring their Together-
ness Tour on Sunday, May 
26 to Durango Mesa Park 
located at 1161 Ewing Me-
sa Road in Durango, Colo. 
Gates open at 4:45 pm and 
the concert kicks off at 6:45 
pm. Special guest Bombar-
go will open the show. Tick-
ets go on sale, Monday, Feb. 
12 at noon.

Michael Franti is a glob-
ally recognized musician, 
activist and award-win-
ning filmmaker revered for 
his high-energy live shows, 
inspiring music, world-
wide philanthropic ef-
forts, and the power of op-
timism. Throughout his 
multi-decade career, Fran-
ti has earned three Bill-
board No. 1’s with trium-
phantly hopeful hits “Sound 
of Sunshine,” “Say Hey 
(I Love You)” and “I Got 
You,” as well as six Top 30 
Hot AC singles, 10 Top 25 
AAA Singles and three Bill-
board Top 5 Rock Albums. 
Spearhead’s Follow Your 
Heart was released in June 
2022 and debuted at No. 2 
on the iTunes Pop Chart be-
hind Harry Styles. Praised 
by American Songwrit-
er as “an energizing batch 
of songs that spotlight the 
common threads that con-
nect us,” Franti & Spear-
head 13th studio album, Big 
Big Love is available ev-
erywhere now, featuring 17 
tracks co-written by Franti, 
reflecting his tenacity, inclu-

siveness, and optimism.
The Bay-Area native re-

sides in Bali when he is not 
on tour and owns Soulshine 
Bali, a 32-room top-rated 
boutique hotel located in 
Ubud, Bali that focuses on 
joy through wellness and 
music, offering unique re-
treat opportunities and ac-
commodations, along with 
special events and celebra-
tions. Franti continues to 
foster community both on 
and off stage with a wish 
granting non-profit, Do It 
For The Love, which brings 
those with life threatening 
illnesses, veterans, and chil-
dren with severe challeng-
es to concerts worldwide, 
fulfilling over 3,500 wish-
es and touching the lives of 
over 15,000 people to date.

KSUT Public Radio and 
the Community Concert 
Hall continue to collabo-
rate to bring in touring art-
ists from all over the world 
to the region. Michael Fran-
ti & Spearhead’s last visit 
to Durango was in 2016 to 
celebrate KSUT’s 40th An-
niversary. In July of 2022, 
KSUT and the Communi-
ty Concert Hall hosted Lyle 
Lovett with His Large Band 
to join Durango in celebra-
tion of July 4th.  

Tami Graham, KSUT 
Executive Director, met 
Charles Leslie, Communi-

ty Concert Hall Director, in 
2009 when he assumed his 
role at the Community Con-
cert Hall.  She was an in-
dependent concert produc-
er with her company, Tami 
Graham Presents and she 
states they were found to 
be “kindred spirits when it 
comes to their taste in mu-
sic and a performance expe-
rience.” 

Durango Mesa Park is lo-
cated just south of Duran-
go and overlooks downtown 
with commanding views 
of the La Plata Mountain 
range. Seating is general ad-
mission and a list of items 
allowed into the park will be 
available closer to the con-
cert date. Parking will be at 
a premium and plans and 
options for both automo-
biles and bicycles are in the 
works. Travel and accom-
modations information can 
be found at Visit Durango 
online at www.durango.org.

Tickets are $76 and go on 
sale to the public at noon, 
Wednesday, Feb. 12, at 
www.durangoconcerts.com, 
or by phone, Monday – Fri-
day, noon–5 p.m. at 970-
247-7657. All sales final. 
Posted ticket prices include 
applicable service charges. 
A portion of the proceeds 
from ticket sales will ben-
efit the Do It for The Love 
non-profit organization.

COMMUNITY FUNDING

Ballantine Family Fund granted 
$275,000 to nonprofits in 2023

Staff report
ballantine family funD

In 2023, the Ballan-
tine Family Fund awarded 
$275,725 to 116 nonprof-
its in Southwest Colorado, 
which includes Archuleta, 
Dolores, La Plata, Monte-
zuma, and San Juan coun-
ties. The average grant size 
was $2,377. Trustees ap-
prove grants across a broad 
spectrum of sectors, in-
cluding arts and culture, 
environment, animal pro-
tection, education, human 
services, and youth. 

• Grants awarded by 
the Ballantine Family 
Fund in 2023 by sector 
Include:

• Animal Protection – 
$21,500, representing 
8% of giving totals

• Arts & Culture – 
$54,500, representing 
20% of giving totals

• Education – $57,200, 
representing 21% of 
giving totals

• Environment – 
$17,000, representing 
6% of giving totals

• Human Services – 
$87,525, representing 
32% of giving totals

• Youth – $29,000, rep-
resenting 10% of giv-
ing totals

• Other – $9,000, repre-
senting 3% of giving 
totals

Trustees approved grants 
across all five counties en-
compassing Southwest Col-
orado, as well as organiza-
tions that support the region 
and are located elsewhere.

• Grants awarded by 
the Ballantine Family 
Fund in 2023 by coun-
ty include:

• Archuleta – $32,700, 
representing 12% of 
giving totals

• Dolores – $11,000, 
representing 4% of 
giving totals

• La Plata – $156,500, 

representing 57% of 
giving totals

• Montezuma – $50,525, 
representing 18% of 
giving totals

• San Juan – $17,000, 
representing 6% of 
giving totals

• Other – $8,000, repre-
senting 3% of giving 
totals

A full listing of Ballan-
tine Family Fund grant re-
cipients can be found on 
their website, www.Ballan-
tineFamilyFund.com. To 
apply for funding, nonprof-
its in Southwest Colora-
do may submit grant appli-
cations online at the same 
web address.

An additional $50,000 in 
Core Value grants went to 
nonprofits focusing on lit-
eracy. These grants includ-
ed support for the Duran-
go Adult Education Center 
($15,000), as well as fund-
ing for local early child-
hood councils: Archuleta 
County ($8,000), La Pla-
ta County ($15,000), and 
Montelores ($12,000). 

In memory of two phil-
anthropic friends who re-
cently passed, the Trustees 
also granted $40,000 to lo-
cal nonprofits. In memory 
of Betsy Harrison, Mancos 
Common Press received a 
$10,000 grant. In memory 

of Mary Jane Clark, Music 
in the Mountains received 
a $20,000 grant and Dig 
Deep Navajo Water Project 
received a $10,000 grant.

The Community Founda-
tion serving Southwest Col-
orado acts as grant manag-
ers for the Ballantine Family 
Fund and helps by consult-
ing in nonprofit and finan-
cial matters. The Ballantine 
Trustees make independent 
decisions in granting alloca-
tions and funding priorities.

“The Ballantine family 
has a rich history of sup-
porting the region, which 
spans nearly seven de-
cades,” says Briggen Wrin-
kle, executive director of 
the Community Founda-
tion serving Southwest 
Colorado and grants man-
ager for the Ballantine 
Family Fund. “The Trust-
ees recognize the diverse 
needs of the communi-
ty, and they place their un-
wavering support behind 
regional nonprofits.” 

The Ballantine Family 
Fund was established in 1957 
by Morley C. Ballantine and 
Arthur A. Ballantine Jr. for 
the purpose of providing fi-
nancial assistance to nonprof-
it causes that benefit the hu-
man condition in Southwest 
Colorado.  For more infor-
mation, visit www.ballantine-
familyfund.com. 
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BOBCATS GIRLS BASKETBALL

Lady ’Cats crush Bayfield 
away, 52-13
IHS sweeps season pair against BHS

By Joel Priest
Special to the Drum

Ignacio Girls’ Basketball 
head coach Trae Seibel had 
just one concern going in-
to IHS’ game Saturday, Feb. 
3, at Bayfield: That his La-
dy Bobcats would have a 
‘hangover’ from the pre-
vious evening’s thrilling 
34-33 upset win at Pagosa 
Springs and come out not 
playing to their potential. 
They came ready.

Bayfield senior guard/for-
ward Renae Foutz and se-
nior forward/center Madi-
son Mead fouled out sev-
en seconds apart near the 
midway mark of the fourth 
quarter, and moments af-
ter the latter’s disqualifica-
tion, IHS sophomore guard 
Alyssa Atencio sank a 
three-pointer increasing the 
visitors’ lead to 47-11 – en-
acting CHSAA’s 35-point 
‘mercy’ rules – en route to a 
52-13 win.

Picking up where she left 
off against the potent Lady 
Pirates, IHS junior guard 
Marissa Olguin drilled two 
first-quarter threes, help-
ing Ignacio (7-8 overall, 3-4 
3A/4A Intermountain) pile 
up a 16-0 lead through the 
opening eight minutes.

The Lady ’Cats then went 
inside during the second 
quarter, with senior cen-
ter Solymar Cosio equaling 
her two first-quarter baskets 
plus making four of five 
free-throw attempts (IHS 
went 9-of-11 from the stripe 
during the second) as the 

guests went into halftime up 
33-6, having held the Lady 
Wolverines (3-11, 0-7 IML) 
scoreless for the first 11:32 
of regulation.

Foutz, who picked up 
her fifth personal foul with 
4:23 left in the contest, net-
ted BHS’ first two points – 
her only hoop in the game – 
with 4:28 remaining in the 
second quarter, snipping 
IHS’ advantage down to 
23-2. Senior guard/forward 

Michelle Kirk nailed a trey 
before fouling out with 
1:23 left until intermission, 
and Mead (who fouled out 
after Foutz) made one of 
two FTs for her only point 
against an IHS squad mi-
nus junior forward Da-
Laney Wesner, senior Lau-
ren deKay and freshman 
Lily Quintana.

Senior guard Genesis Bar-

Joel Priest/Special to the Drum
Ignacio’s Darlyn Mendoza-Lechuga (0) maneuvers around Pagosa Springs’ DaveyAnn 
Snarr (21) during Intermountain League play Friday evening, Feb. 2, at PSHS.

Joel Priest/Special to the Drum
Ignacio’s Phillip Quintana (10) looks to pass while dashing past Bayfield’s Lincoln Williams 
during Intermountain League action Saturday afternoon, Feb. 3, inside BHS Gymnasium.

BOBCATS BOYS BASKETBALL

Wolverines deny ’Cats a 
season sweep
Buzzer-beaters not enough for IHS in rematch

By Joel Priest
Special to the Drum

Despite a dominant per-
formance by players com-
ing off his bench Satur-
day afternoon, February 3, 
in Bayfield, Ignacio head 
coach Chris Valdez was 
again left wondering – for 
the second time in as ma-
ny days – what might have 
been if not for another sec-
ond-quarter lull.

Even one not as pro-
longed as in the previous 
night’s 45-23 loss at Pa-
gosa Springs, in which the 
Pirates erased an early 7-2 
deficit to go up 8-7 after 
one quarter and extended 
their run in the second to 
a game-breaking 18 points 
unanswered before Bob-
cat senior center Gabe Cox 
sank two free throws with 
3:03 left until halftime.

“Bayfield played well,” 
he said in the wake of a 55-
44 road loss, the Bobcats’ 
fourth straight overall, 
“but I thought we dropped 
the ball defensively. Hap-
pens every time in the sec-
ond quarter; we hold ev-
erybody down – even Pa-
gosa last night – and then 
... They’re hitting shots 
and we’re not remember-
ing where people are.”

Cox won the opening 
tip against Dominick Albo 
– inserted into BHS head 
coach Damon White Thun-
der’s Senior Day line-
up along with fellow JV 

‘swinger’ Sean Zimmer-
man, to join regular Cody 
Ross plus juniors Lincoln 
Williams and Cooper Rod-
erick – and despite miss-
ing enough shots to per-
mit Roderick and sopho-
more Kingston Martinez to 
each snare four rebounds 
during the first frame, the 
’Cats got two baskets from 

sophomore guard/forward 
Trace Crane.

Sophomore guard Am-
brose Valdez and senior 
guard Trajan Garcia – 
who both entered as sub-
stitutes – also made one 
three-pointer each as Ig-
nacio built up a promising 

Joel Priest/Special to the Drum
Ignacio’s Maliyah Martinez (10) face-guards Bayfield’s 
Madison Mead (2) during Intermountain League action 
Saturday afternoon, Feb. 3, inside BHS Gymnasium.

Joel Priest/Special to the Drum
Ignacio’s Sonny Flores (1) leaps away from Pagosa 
Springs’ Creede Dozier (right) to attempt a running scoop 
shot during Intermountain League play Friday night, Feb. 
2, at PSHS.

Lady’ Cats page 14 

Wolverines page 14 

Pickle ballin’

SunUte staff members, 
William Hacker and Jakob 
Box celebrate victories 
in the San Juan 2024 
Pickleball tournament this 
past weekend. Hacker 
received the Gold Medal 
in the men’s doubles 4.0 
division with his partner 
Dan Zalbowitz, Sunday, 
Jan. 28; Hacker is in the 
red shirt with the beard. 

Jakob Box received the Silver Medal in the mixed doubles 3.0 division with tournament 
partner Carrie Foster, Box is on the far right with the black cap, Sunday, Jan. 28. 
The pickleball tournament took place at the San Juan College Health and Human 
Performance Center in Farmington, N.M.

photos courtesy Jakob Box
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Joel Priest/Special to the Drum
Ignacio’s Zane Pontine cradles Norwood’s Keegan Tackett 
into position to be pinned during the Dove Creek-hosted 
2024 San Juan Basin League Championships Thursday, Feb. 
1. Pontine pinned Tackett 30 seconds into the second two-
minute period, en route to placing second at 144 pounds.

BoBCatS plaCe tHird • from page 1
only bout, Rima (25-7 over-
all) pinned Nucla freshman 
Jacob Davis in just 32 sec-
onds to a) earn himself a 
SJBL title, and b) increase 
the Bobcats’ point total to 
43 – putting IHS one ahead 
of Norwood in the battle for 
third place in the event’s fi-
nal team standings.

Mancos – minus on-the-
mend senior heavy Elliot Sam 
– accumulated a winning 99.5 
points, and even without re-
covering senior 138-pounder 
JW Naslund, Nucla snagged 
second with 71. Meet-host-
ing Dove Creek totaled 36.5 
and finished fifth, with Do-
lores (34) a close sixth after 
sophomore 132-pounder Na-
than Hill concluded the night 
pinning IHS sophomore Dil-
lon Brann.

Continuing his outstand-
ing sophomore season, Ig-
nacio’s Lincoln deKay (34-
1) also departed The Daw-
gHouse a SJBL champ af-
ter sticking DHS senior Zach 
Taylor 16 ticks into the sec-
ond two-minute period and 
clinching the tourney’s lone 
150-pound bout. An estab-
lished talent at 113 pounds, 
sophomore ’Cat Aven Bour-
riague was present but did not 
compete while fighting off an 
infection and not wanting to 
aggravate it prior to the up-
coming Class 2A-Region II 
Championships.

Sophomore Zane Pon-
tine (30-9) finished second 
at 144 pounds after defeat-
ing DCHS senior Cody Al-
exander by 8-0 major deci-
sion, then pinning Norwood 
freshman Keegan Tackett in 
an elapsed 2:30 before los-
ing the first-place bout to 
Mancos senior Levi Martin 
– claiming his 101st career 

victory – by 21-6 techni-
cal fall with 1:06 left in the 
third period.

IHS sophomore Joshua 
Kerrigan (14-21) also earned 
runner-up status; at 120 
pounds he went 1-1 with a 
first-period pin of Nucla se-
nior Nolan Cressler and a 3-1 
loss to Dove Creek freshman 
Cael Beanland. Brann (10-
27) ended up a sixth-place 
0-5 within the most-con-
tested division but lasted in-
to the second period against 
Nucla senior Derrick Van-
Dellen, the runner-up.

As previously mentioned, 

the Bobcats will next see ac-
tion at regionals, Feb. 9-10 
in Cedaredge, with the top 
four individuals at each 
weight advancing to the 
2024 CHSAA State Cham-
pionships (2/15-17) inside 
Ball Arena in Denver.

The Lady ’Cats, mean-
while, will travel to Grand 
Junction Central H.S. for the 
Girls’ Region III Champion-
ships – hosted by the Cen-
tral-based District 51 Phoe-
nix, the extended Grand 
Valley area’s (one wrestler 
even hails from Rangely) 
collective crew.

rera matched Kirk’s three 
points for the team high, 
while senior Anna Vasgird 
and freshman guard Vivi-
en Clance each recorded 
two points coming off the 
bench. Cosio finished with 
15 points for Ignacio, Ol-
guin totaled three treys – 
giving her seven for the 
weekend – and 11 points 
(she’d booked 14 at Pagosa 
Springs; PSHS senior cen-
ter/forward Annie O’Don-
nell also netted 14), and 
senior guard Maci Barnes 
contributed eight points. 
Atencio totaled six, while 
senior guard Darlyn Men-
doza-Lechuga and fresh-
man guard/forward Mali-
yah Martinez each went 
5-of-6 from the foul line for 
five points apiece.

The Lady ’Cats will re-
sume IML work Friday 
evening, Feb. 9, at Monte-
zuma-Cortez, then return to 
host Centauri the next af-
ternoon. Results from IHS’ 
non-league home game on 
the 6th versus 1A Dove 
Creek (11-2 overall) were 
unavailable at press time.

lady ’CatS CrUSH Bayfield • from page 13

10-2 lead through eight 
minutes.

And the advantage grew 
to 15-5 before Ambrose 
Valdez was given a techni-
cal foul with 4:21 left un-
til halftime. Roderick made 
one of two free throws, then 
soon hit two of three after 
drawing a foul while shoot-
ing from behind the arch. 
Roderick’s next two makes 
from the foul line brought 
the Wolverines back to 18-
14, and with junior reserve 
Austin Wilmer making 
three of four tries from the 
charity stripe, Bayfield (3-
13 overall, 1-6 3A/4A In-
termountain) rallied all the 
way back to 20-19.

“We were in that 2-3 
(zone defense) and did re-
ally good, you know, for 
a while,” said Chris Val-
dez. “We held them to two 
points in the first quarter – 
and then they started hit-
ting and we weren’t rotat-
ing into position.”

The ’Cats (6-9, 2-5 
IML), however, remind-
ed all in attendance that in 
a backyard-rivalry contest, 
anything can happen.

Receiving a pass from 
senior guard Phillip Quin-
tana out on the left wing, 
barely more than an arm’s 
length away from BHS’ 
student section, IHS junior 
guard/forward Coty Webb 
considered twisting left, 
but spun right and in the 
same motion let fly a buzz-
er-beating three-pointer 
off the window and down 
through the net.

Feared sniper Roderick 
began the third quarter an-
swering with a three, again 
cutting the deficit down to 
just a digit, and after the 
pace slowed somewhat, the 
Wolverines at last gained 
the lead when unexpected 
hero Brendan Heydinger, 
a junior reserve, drilled a 
surprise three putting Bay-
field up 25-23 with 4:41 
left. Ross then fed Roder-
ick for a transition layup 
with 4:19 to go, and the 
Bobcats’ boss knew it was 
time to burn a timeout.

But Bayfield – lacking 
injured interior presence 
Vin McCullough – wasn’t 
rattled; Williams convert-
ed a steal into two more 
points and Roderick ex-
tended BHS’ uninterrupt-
ed scoring run to 13-0 with 
another trey, increasing the 
locals’ lead to 32-23. Igna-
cio junior forward Char-
ley Pargin then swished a 
three, but again, the Wol-
verines weren’t shaken; 
blanked during the first 
half, Martinez respond-

ed with a triple forcing the 
’Cats to again try closing a 
nine-point (35-26) gap.

Energetic sophomore re-
serve guard Sonny Flores 
helped IHS take the first 
step towards doing so with 
a successful take through 
the paint, and a recom-
posed Ambrose Valdez sent 
the game into its fourth 
quarter by launching a 
two-handed, buzzer-beat-
ing three from ten feet be-
hind the midcourt line – yet 
again proving neither team 
could be counted out.

Fueled by Roderick and 
Williams, BHS still held a 
41-34 lead before Pargin 
sank a sneaky corner three 
with 6:14 left in regulation. 
Ross, however, soon re-
sponded with his only trey, 
rebuilding BHS’ lead to 46-
37, and Ignacio got no clos-
er the rest of the way than 
46-40 via a Quintana three.

“Hats off to them,” said 
Chris Valdez. “We went 
into man-to-man, which 
we don’t do much at all 
– we’re not a good ‘man’ 
team – and we got beat for 
easy layups, wide-open 
threes. For them it was 
good because their shoot-
ers came to life at the right 
times and hit shots they 
needed to hit.”

Ambrose Valdez fin-
ished with four threes and 
a team-leading 14 points in 
defeat. Flores totaled a vital 
seven, Pargin six and Garcia 
three as IHS’ backups out-
scored Bayfield’s 30 to 14. 

Starters Crane and Quin-
tana each finished with four 
points and Webb ended with 
three – as did Cox, who was 
held without a basket until 
the fourth quarter.

“We didn’t have all neg-
atives,” Chris Valdez not-
ed. “We aren’t scoring out 
of the guard position much, 
and Ambrose hit a couple 
shots, ‘Cowboy’ (Pargin) 
hit a couple threes, Sonny 
attacked the basket and hit 
shots – those things were 
positive.”

Finishing with three 
treys plus seven made free 
throws in nine tries, Roder-
ick racked up a game-high 
26 points for Bayfield. Wil-
liams scored ten points – all 
after halftime – while Mar-
tinez ended with six (via 
two of BHS’ seven treys; 
IHS totaled ten), Ross and 
Heydinger five apiece and 
Wilmer three.

“I’m excited for Damon 
and those kids,” said Val-
dez, now 1-1 against his 
former top assistant. “Dis-
appointed in the loss, but 
I’m happy for Bayfield— 
you know? Now they’ve 
got one win in league, but 
luckily, we have two.”

The ’Cats will seek an-
other Friday evening, Feb. 
9, at Montezuma-Cor-
tez, then host Centauri the 
next afternoon. Results 
from Ignacio’s non-league 
home game on the 6th ver-
sus 1A Dove Creek (6-9 
overall) were unavailable 
at press time.

wolveriNeS deNy ’CatS • from page 13

2024 SJBL Championship Winners

106 – Jackson Dinsmore, Norwood; 113 – Jackson 
McCabe, Nucla; 120 – Cael Beanland, Dove Creek; 
126 – Teagan Larimore (unopposed), Dove Creek; 132 
– Quinton Martinez, Mancos; 138 – River Wickstrom 
(unopposed), Dolores; 144 – Levi Martin, Mancos; 
150 – LINCOLN DEKAY, IGNACIO; 157 – Brandon 
Vannest, Mancos; 165 – Jacob Martin, Mancos; 175 – 
Paxtin Caruso (unopposed), Nucla; 190 – Cole Dainty-
Guilfoyle, Mancos; 215 – Colten Vannest, Mancos; 
HWT – KYLE RIMA, IGNACIO.

Joel Priest/Special to the Drum
Ignacio’s Solymar Cosio (44) looks to put up a shot in 
traffic during Intermountain League action Friday evening, 
Feb. 2, at Pagosa Springs.

Joel Priest/Special to the Drum
Ignacio’s Gabe Cox (21) receives a pass while being 
tightly guarded by Bayfield’s Isaac Forsythe during 
Intermountain League action Saturday afternoon, Feb. 3, 
inside BHS Gymnasium.
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COMMUNITY GREETINGS

Birthday greetings to Geneva Gomez
Wishing the biggest happy birthday to the best mom in the world. May your birthday be 
filled with love, laughter, and joy. Happy Birthday Mommy! 

We love you – Your daughters 

Happy Birthday Wife!! Every year I think you couldn’t possibly get any more beautiful, and 
every year you prove me wrong! 

I love you so much – Hubby 

I hope you have a wonderful birthday, and I know that hearing from your favorite child is 
a step in the right direction! 

We love you – Your son and daughter in law

Happy Birthday Grandma! 
We love you! – Your grandkids 

Happy birthday Anna and O
Anna and O, may your days be 
filled with joy and everything 
that brings you both happiness. 
Here’s to another year of growth, 
laughter, and making cherished 
memories. 

Wishing you both the best today 
and always,

BB, Momz, Serg

Save the Date!
Join Native Lens and the Colorado Office of Film, Television and Media on Saturday, 
March 2 at 5 p.m. at the Durango Arts Center for a special showcase of Native film at 
the Durango Independent Film Festival. This free screening includes the premieres of 
the 2024 Native Lens Media Fellowship films, as well as the COFTM Film Exposure 
Program’s short documentary A Place to Explore. A reception at Sorrel Sky Gallery 
858 Main Avenue in Durango will precede the screening at 3 p.m. The screening and 
reception are free and open to the public. We hope to see you there!

Correction
In a photo published in the Jan. 26 issue of the Drum, Sunshine Dodge name was incorrect.
In a photo published in the Jan. 26 issue of the Drum, Alessa Herrera was misidentified.
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REQUEST FOR PROPOSALS 
Audit Services

The Southern Ute Indian Housing Authority (SUIHA) is requesting proposals from qualified firms 
and individuals for providing audit services. Interested parties must submit written proposals to the 
SUIHA. Proposals will be accepted until 4:00 p.m. on March 22, 2023. Proposals received after 
this time will be considered non-responsive and returned to the sender. Faxed or e-mailed proposals 
will not be accepted.
BACKGROUND: The Southern Ute Indian Housing Authority is the Tribally Designated Hous-
ing Entity (TDHE) for the Southern Ute Tribe. Our primary sources of income are rental income 
and Federal financial assistance received from the U.S. Department of Housing and Urban Devel-
opment through the Indian Housing Block Grant program. SUIHA currently uses Aliba and HDS 
software. SUIHA has 115 Low Rental Units. The SUIHA receives an annual Indian Housing Block 
Grant of approximately 1.4 million.
SCOPE OF SERVICES: The audit services to be provided will be for the twelve-month period 
ending September 2024. The audit shall be completed and submitted to the Federal Audit Clearing 
House by December 27th, 2024. With onsite visit being done week of October 28, 2024. We expect 
an exit conference at the end of the audit fieldwork to discuss any findings, questionable costs, 
reportable conditions and adjusting journal entries. The audit shall be conducted in accordance 
with the requirements described in the Single Audit Act and the audit must be in compliance with 
the Uniform Administrative Guidance at 2 CFR Part 200. The audit services to be provided will be 
for the twelve-month period ending September 2025. The audit shall be completed and submitted 
to the Federal Audit Clearing House by December 26th, 2025. With onsite visit being done week 
of October 27, 2025. We expect an exit conference at the end of the audit fieldwork to discuss any 
findings, questionable costs, reportable conditions and adjusting journal entries. The audit shall 
be conducted in accordance with the requirements described in the Single Audit Act and the audit 
must be in compliance with the Uniform Administrative Guidance at 2 CFR Part 200.
CONTENT OF THE PROPOSALS: In selecting the firm or individual who will best serve the 
needs of SUIHA we will be reviewing the experience of the respondent(s) along with reviewing the 
expertise and qualifications of the individual(s) who will be providing the services. To meet these 
objectives, the proposal must contain a resume of all individuals who would be performing the 
services, with special attention to the experience related to Indian Housing Authorities or similar 
organizations. Four (4) copies of the proposal shall be submitted.
EVALUATION AND SELECTION PROCESS: Proposals will be reviewed and evaluated based 
on a 100 point system with the proposal receiving the most points being determined the most re-
sponsive. The cost of conducting the audit will be the main criteria used in evaluating the proposals. 
The SUIHA Board of Directors will make the final selection and the successful firm or individual 
will be notified shortly thereafter so that the audit process can begin as soon as possible. SUIHA 
reserves the right to accept or reject any or all proposals if it is in the best interest of the SUIHA.
EVALUATION CRITERIA:
The criteria for evaluating the proposals will include points given in the following areas: Qualifica-
tions of firm or individual to conduct Federal audits in accordance with 2 CFR 200 (0-10 points); 
Ability of firm to conduct the audit in a timely manner (0-30 points); Experience and knowledge of 
Indian Housing Authorities (0-15 points); Cost (0-45 points); Indian Preference (0 or 10 points if 
proposal includes proof showing that the firm is at least 51% Indian owned).

Responses shall be addressed to Eric Spady, Executive Director, 
P.O. Box 447, Ignacio CO 81137 • E-Mail: espady@suiha.org

2024 FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

• Distribution: Friday, March 22  Cut-off: NOON, Friday, March 15
• Distribution: Friday, June 21  Cut-off: NOON, Friday, June 14
• Distribution: Wednesday, July 3 Cut-off: NOON, Friday, June 28
• Distribution: Wednesday, Nov. 20 Cut-off: NOON, Friday, Nov. 15
• Distribution: Friday, Dec. 20   Cut-off: NOON, Friday Dec. 13
• Distribution: Friday, Dec. 27  Cut-off: NOON, Friday Dec. 20

**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday

Quichas Apartment for Rent
3 BR/2.5 BA. $1,200/mo + utilities. No Pets. Southern Ute Tribal Member Preference. 
Must pass credit and background checks and have excellent references from previous 
landlords. Applications are available by email at kmorris@sugf.com. Use the subject 
line Quichas Application. You can also pick up an application in person at the GF 
Properties Group office: 65 Mercado Street, Suite 250, Durango, CO 81301 during 
working hours Mon. – Fri., 8 a.m. – 5 p.m. All applications must be filled out completely 
& legibly and returned by 5 p.m. Feb. 22, 2024. You must complete a new application 
even if you have filled one out in the past.
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BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, poli-
cies, and program areas of the Club. Members 
of the Board must attend meetings regularly 
and attend applicable committee meetings 
on a regular basis; also attend a minimum of 
one Priority event and one Club event annual-
ly. Members must maintain confidentiality of 
sensitive information and conduct oneself as a 
model for children in a manner that exempli-
fies high character. Interested parties must pick 
up an application available on the www.bgcsu.
org website or by request from Mr. Bruce Le-
Claire at 970-563-2694 or bleclaire@southern-
ute-nsn.gov. Applications must be returned to 
Mr. LeClaire.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission.  Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiality; 
Have a familiarity with tribal government; and 
Satisfactory completion of a background inves-
tigation for criminal history showing no con-
victions or guilty pleas for felonies or any mis-
demeanor involving dishonesty. Please submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 
CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you are interested, contact 
the Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open Until Filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have 
any question you can contact her at 970-563-
0235. Email: esbaker@southernute-nsn.gov. 
Requirements: Two-year term; Meet once a 
month as a committee; You must have a stu-
dent(s) attending Ignacio and/or Bayfield 
School District K-12 (enrolled in JOM pro-
gram); Write a letter of interest on why you 
would like to be a part of the committee; and 
What changes do you want to see in order to 
help our JOM students?

KSUT BOARD OF DIRECTORS
The KSUT Board of Directors is seeking a 
Southern Ute tribal member to serve on the 
Board of Directors.  The tribal member does 
not have to live in the region and may attend 
board meetings remotely, as needed. As a board 
member you will serve a three-year term, at-
tend monthly meetings, and perform with de-
cision-making in the best long-term interests 
of KSUT and the community of listeners, and 
other responsibilities of serving on the board of 
directors. KSUT Tribal Radio, www.tribalradio.
org,  is an affiliate of NativeVoice1, and can be 
heard in Southwest Colorado at 91.3 FM (Igna-
cio) and 100.9 FM (Towaoc), and in Northwest 
New Mexico at 89.7 FM. KSUT Four Corners 
Public Radio, www.ksut.org,  serves 14 com-
munities in the Four Corners, including Duran-
go at 90.1 FM, Cortez 106.3 FM, Farmington 
and northern New Mexico at 88.1 FM, Pagosa 
Springs at 88.1 FM and Silverton at 91.1 FM. 
Both KSUT stations air news, eclectic music, 
entertainment, storytelling, and documentary 
programming, and are an affiliate of NPR, the 
BBC, American Public Media, and Public Ra-
dio International. The KSUT Board of Directors 
meets on the second Wednesday of every month 
at 5:30 P.M. at KSUT, 15150 Colo. Highway 
172 in Ignacio. Meetings are open to the public, 
unless prior notice is given to allow members to 

conduct confidential station business. If you are 
a Southern Ute tribal member and are interest-
ed in serving on the KSUT Board of Directors, 
submit a letter of interest to KSUT Executive 
Director, Tami Graham. Letters can be emailed 
to tami@ksut.org or mailed to PO Box 737, Ig-
nacio, CO 81137.  Seat is open until filled. More 
information on the KSUT Board of Directors, 
including a current board list and recent board 
minutes can be found at: https://www.ksut.org/
ksut-board-of-director

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) commissioners; A person 
with Tribal Regulatory knowledge and expe-
rience and; Southern Ute Tribal member at-
large to serve on the Tribal Employment Rights 
Commission which are compensated positions. 
Southern Ute tribal member/Applicants must 
have the following requirements: Tribal Reg-
ulatory Knowledge and Experience; Does not 
own or operate a certified Indian Owned Busi-
ness; Experience or expertise in administrative 
hearing procedures; Eighteen (18) years of age 
or older; Good character; Ability to observe 
restrictions concerning conflict of interest and 
confidentiality. Tribal Member At-Large: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate 
a certified Indian Owned Business; Experience 
or expertise in administrative hearing pro-
cedures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confidential-
ity. Submit your Letter of Interest to the TERO 
Division or send to TERO Division, P.O. Box 
737, Southern Ute Indian Tribe, Ignacio, CO 
81137. If you have any questions, call TERO, 
at 970-563-0117 or 970-563-0100 ext. 2291. 
TERO is located in the J&R Admin. Bldg., 71 
Mike Frost Way.

TRIBAL CREDIT COMMITTEE
Open Until Filled – The Southern Ute Tribal 
Credit Committee (“Committee”) is looking 
for eligible tribal member applicants to serve 
on the Committee. The appointment is for a 
three (3) year term. This is a compensated 
Committee, and you will be considered an 
employee of the Tribe, per IRS guidelines. In-
dividuals seeking to serve on the Committee 
must demonstrate a reputation of personal in-
tegrity, dependability, honesty, a strong work 
ethic, and the ability to perform in a non-bi-
ased, confidential and fair manner. They must 
be familiar with the objectives of the Declara-
tion of Policies and Plan of Operation – Trib-
al Credit Fund and must maintain good finan-
cial standing with the Tribe. Applicants must 
also pass criminal background and reference 
check, per the Tribal Credit Committee By-
laws.The primary purpose of the Committee 
is to evaluate and render decisions regarding 
Secured Home Loan applications and monitor 
and evaluate the Tribal Credit loan programs 
and make recommendations to Tribal Council. 
Some of the duties of the Tribal Credit Com-
mittee are: Approve loans as required by the 
Declaration of Policies and Plan of Operation 
– Tribal Credit Fund (“Declaration”); Monitor 
compliance with the Declaration; Monitor all 
approved loans for performance; Make recom-
mendations to the Tribal Council on program 
revisions and updates regarding Committee op-
erations; Maintain confidentiality, objectivity, 
and fairness in conducting all Committee busi-
ness; Hold regular meetings and other special 
meetings, as needed; and Coordinate the Com-
mittee’s annual budget with Tribal Credit Staff. 
Interested Tribal Members are asked to submit 
a letter of interest to the Tribal Credit Com-
mittee, PO Box 737 #60, Ignacio, CO 81137 
or by email to chudgens@southernute-nsn.gov. 
If you have any questions, please speak with 
Christine Hudgens, CFO, at 970-563-2444. 

WILDLIFE ADVISORY BOARD: YOUTH 
ALTERNATE
Open Until Filled – The Tribe is seeking an 
enrolled Southern Ute youth wishing to fill a 
special youth-only seat on the Tribal Member 
Wildlife Advisory Board. The 1-year position 
may only be filled by a Tribal Member between 
the ages of 14 and 18, and the position may be 
renewed annually, by request, until age 19 is 
reached. The Wildlife Advisory Board works 
closely with the Wildlife Division in planning 
and recommending actions related to Tribal 
hunting and fishing programs, both on-res-
ervation and within the Brunot treaty area. 
This special youth seat provides an outstand-
ing opportunity for a young tribal member to 
learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives. Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expect-
ed. The participant is eligible to receive $20/
hour compensation for meeting attendance 
provided he or she is not already employed by 
the Tribe. Interested tribal member youth must 
submit a brief letter of interest to the Southern 
Ute Wildlife Division at P.O. Box 737, Ignacio 
CO 81137. For information, please contact the 
Wildlife Division at 970-563-0130. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

ORDER OF SERVICE OF PUBLICATION
Lillie Munoz, Authority, Plaintiff
v. Jose D. Lucero, Jr., Defendant
Case No.: 23-CV-124
This matter came before the court for a hearing on 
February 5, 2024, in the above-captioned matter. The 
Court hereby finds and orders:
1. Plaintiff Lillie Munoz appeared in court February 5, 

2024. Defendant Jose D. Lucero, Jr. did not appar. 
However, Mr. Lucero had not yet been served with 
service of process.

2. Based on the statements made by Plaintiff and 
Bailiff Jack Frost, Jr. that Defendant Lucero, Jr. ‘s 
whereabouts are unknown, and the attempts to serve 
made by the bailiff, the Court FINDS reasonable 
efforts have been made to serve Defendant Lucero, 
Jr., but personal service has not been possible.

3. Therefore, the Court herby ORDERS Defendant 
Jose D. Lucero, Jr. shall be served by publication 
pursuant to Southern Ute Indian Tribal Code 
(“SUITC”) 52-1103(2)(d). Plaintiff shall cause notice 
of the complaint and exhibits, with notice of the next 
court hearing, to appear in the Southern Ute Drum, 
a newspaper of general circulation in the vicinity 
of the Defendant’s last known address for three (3) 
consecutive publications, and shall return proof of 
such publication on or before the next hearing date.

4. This matter is set for hearing on MONDAY, APRIL 
1, 2024 at 10:00 a.m.

Done and signed this 5th day of February, 2024.
By the Court, Paul W. Whistler, Tribal Court Judge

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0005-CV-PR
Tooley Box, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address on 
FEBRUARY 20, 2024 at 9:00 AM. All persons having 
claims against the above estate are required to file them 
for allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 18th of January, 2024.
Paula Trujillo, Deputy Court Clerk

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 2024-0011-CV-NC
Shoshone Dove Glory Thompson, Civil Subject
Notice is hereby given that Shoshone Dove Glory 
Thompson has filed an application for legal change of 
name, to be known hereafter as Shoshone Dove Glory 
Rael. Any person desiring to object to the granting of 
the petition may do so by filing an objection in writing 
with the Clerk of the Court no later than FEBRUARY 
26, 2024 at 5 pm. If no objection is made, the Court 
will grant the legal name change.

Dated this 18th day of January, 2024.
By the Court, Paula Trujillo, Court Clerk 

NOTICE OF PROBATE
In the Estate Of,
Raymond C. Frost Jr., Deceased
Case No.: 2024-0004-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address 
on FEBRUARY 26, 2024 at 2:00 PM. All persons 
having claims against the above estate are required 
to file them for allowance with the Tribal Court at 
the stated address on or before the time and date of 
said hearing, as above set forth or said claims shall be 
forever barred and all persons interested in said estate 
are hereby notified to appear and answer said Petition 
and offer evidence in support of their position. The 
Court will proceed to hear the matter at the date and 
time set above, or such later time to which the matter 
shall be continued and to make the determination 
therein necessary.

Dated this 19th of January, 2024
Elizabeth Benally, Deputy Court Clerk

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Christian Sheldon Thompson, Civil Subject
Case No. 2024-0010-CV-NC
Notice is hereby given that Christian Sheldon 
Thompson has filed an application for legal change 
of name, to be known hereafter as Christian Sheldon 
Yellowflower. Any person desiring to object to the 
granting of the petition may do so by filing an objection 
in writing with the Clerk of the Court no later than 
MARCH 4, 2024 at 9:00 AM. If no objection is made, 
the Court will grant the legal name change.

Dated this 19th day of January, 2024.
By the Court, Elizabeth Benally, Court Clerk

The Southern Ute Drum has rolled out 
a new online look and interface!

New website features include:

•	 Improvements to smartphone and tablet 
interface.

•	 Clean modern aesthetic and ease of navigation.
•	 Dedicated community notices section.
•	 Redesigned visuals emphasizing photography.
•	 Social media sharing icons across all platforms.
•	 Custom search features and keywording.

Check out SUDRUM.com for latest news stories, 
photo essays and tribal events.



Classifieds toghomasuwiiniwawHchukuchipkwaghatu (18) February 9, 2024

Air Quality Scientist I – Permitting
Closes 2/12/24 – Under general supervision 
of the Air Quality Program Manager – Per-
mitting & Regulatory, coordinates, supervises 
and conducts technical and regulatory tasks 
within the Permitting Section of the Tribal Air 
Quality Program. Pay grade E15; Pay starts at 
$70,570/year. 

Lands Technician Trainee (Southern Ute 
tribal members only)
Closes 2/12/24 – A trainee position for a South-
ern Ute Tribal Member. Will learn how to pro-
vide technical and clerical support to the Lands 
Division and provide general information to the 
Tribal Membership and public regarding land 
status issues, Crossing Permits, and general 
land management related issues. The length of 
this program is designed to last one (1) year but 
may be extended or reduced based on circum-
stances. Will start at 20% below entry level for a 
grade N8 and receive quarterly evaluations and 
pay increases to assure that key goals are met. 
Upon successfully completing the training cur-
riculum, the incumbent will assume the Lands 
Technician position. 

Permits & ROW Specialist
Closes 2/13/24 – Negotiations/management of 
rights-of-way needed to construct ingress/egress, 
utilities, and surface leases for the Tribe with 
outside entities or persons and ensure compli-
ance with laws, rules, regulations, and policies. 
Manages Crossing Permits and its database for 
the Southern Ute Indian Tribe Department of 
Natural Resources. Pay grade N13; Pay starts at 
$28.60/hour. 

Receptionist
Closes 2/14/24 – Assuring an efficient entry and 
exit point for members of the Community Center, 
to include providing reception duties to the pub-
lic by telephone and in person, greeting, screen-
ing, and assisting customers, monitoring member 
access control, and maintaining class registration. 
Pay grade N6; Pay starts at $16.09/hour. 

Social Worker
Closes 2/16/24 – An advanced level position 
that requires knowledge of the theories, princi-
ples, and concepts of social casework practice 
(assessment and treatment oriented) related to 
all of the assigned program areas, including 
child and adult protection services. Pay grade 
E14; Pay starts at $64,155/year. 

After School Program Leader
Open Until Filled – A regular full-time position 
that provides education and physical activities 
for the After-School program to meet the needs 
of children ages 3 through 13 years. Pay grade 
N6; Pay starts at $16.09/hour. 

Air Quality Scientist II – Enforcement
Open Until Filled – Under general supervision 
of the Air Quality Division Head, the Air Qual-
ity Scientist II – Enforcement prepares, coordi-
nates and tracks air quality enforcement order 
packages and provides subject matter expertise 
on technical and regulatory tasks within the 
Enforcement Section of the Tribal Title V Op-
erating Permit program and Tribal Minor New 
Source Review program. Pay grade E16; Pay 
starts at $77,627/year. 

Air Quality Scientist II – Permitting
Open Until Filled – Under general Supervision of 
the Air Quality Program Manager – Permitting & 
Regulatory, the Air Quality Scientist II – Permit-
ting coordinates, supervises, and conducts tech-
nical and regulatory tasks within the Permitting 
Section of the Tribal Air Quality Division. Pay 
grade E16; Pay starts at $77,627/year. 

Boys & Girls Club Aide Part-time
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N5; Pay starts at $14.90/hour.

Construction Services Repairman
Open Until Filled – Assists in home repair to 
Tribal Home Rehab Programs, Elders Main-
tenance Program, Tribal Member and Elderly/
Handicapped Emergency Repair, and Trib-
al Rental Units. Pay grade N10; Pay starts at 
$21.89/hour. 

Dentist (Part-time w/benefits)
Open Until Filled – Providing, clinical, health 
promotion and disease prevention, and edu-
cational services for the Dental Division. Pay 
grade E22; Pay starts at $189,817/annually.  

Deputy Court Clerk (Part-time w/benefits)
Open Until Filled – Provides professional cleri-
cal and program support to the Court system in a 
professional manner. Pay grade N10; Pay range 
at $21.89/hour. 

Deputy Tribal Historic Preservation Officer 
(Southern Ute tribal members only)
Open Until Filled – Under the general supervi-
sion of the Tribal Historic Preservation Officer, 
performs a variety of complex and specialized 
work to preserve and protect Southern Ute 
Tribal resources and materials to include, but 
not limited to, cultural sites/lands, artifacts, fu-
nerary and sacred objects, and human remains. 
Completes all work in accordance with the 
Southern Ute Tribal Historic Preservation Plan 
and all associated process, procedures, and rele-
vant codes and law. Pay grade E13; Pay starts at 
59,494/annually. 

Detention Officer
Open Until Filled – Under general supervi-
sion of the Detention Sergeant and Lieutenant, 
maintains the safety and welfare of inmates and 
visitors and monitors all activities within the 
detention center. Pay grade N12; Pay starts at 
$26/hour. 

Detention Transport Officer
Open Until Filled – Under general supervision 
of the Detention Sergeant and Lieutenant, in-
cumbent maintains the safety and welfare of 
inmates and visitors and monitors all inmate ac-
tivities within and outside of the detention cen-
ter. Transportation of inmates to and from other 
facilities, medical appointments, and court ap-
pearances. Pay grade N13; Pay starts at $28.60/
hour. 

Director of Strategic Planning
Open Until Filled – Working with the Southern 
Ute Indian Tribe Council to define, plan, imple-
ment, and achieve the strategic and financial plan 
objectives and priorities determined by Tribal 
Council. Researching and critically analyzing 
past strategies and modifying and developing 
those plans and strategies to address current 
circumstances; developing training material for 
Tribal Council Members regarding the Tribe’s 
Financial Plan and other strategic plans; and 
communicating the financial and strategic plans 
to the Tribal Membership. In coordination with 
Tribal Council, facilitates strategic planning, in-
cluding but not limited to tribal entities and tribal 
membership when deemed appropriate. Acts as a 
liaison between the Tribal Council and the Tribal 
Entities; accessing and gathering information as 
authorized by Tribal Council. Reports function-
ally to the Tribal Council and administratively to 
Tribal Council Affairs management. Pay grade 
E23; Pay starts at $235,373/annually. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-
dio dispatch services for the Southern Ute Indian 
Tribe. Pay grade N10; Pay starts at $21.89/hour.

Dispatcher Trainee (Southern Ute tribal 
members only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal member interested in a 
career in Law Enforcement with the Southern 
Ute Indian Tribe. While in the trainee status, the 
employee participates and engages in in-house 
training and work activities specifically de-
signed and chosen to train and indoctrinate the 
individual to work an emergency communica-
tions dispatch center. Work is performed under 
the guidance of an experienced dispatcher. The 
length of this program is designed to last one 
(1) year but may be extended or reduced based 
on circumstances. Upon successful completion 
of training curriculum requirements, incumbent 
will assume the Dispatcher position. This po-
sition will start at 20% below entry level for a 
grade N10 and be subject to quarterly evalua-
tions and pay increases. 

Education Department Assistant
Open Until Filled – Under the direction of the 
Executive Assistant, the Education Program 
Assistant will assist the Education Staff in the 
teaching and tutoring responsibilities for K-12 
Tribal students. Will provide the employee 
with direct teaching experience through stu-
dent contact in the public schools and in after 
school tutoring programs, opportunities to par-
ticipate with professional teaching staff in the 
public schools and within the SUIT Education 
Department and other experiences relative to a 
career in the teaching field. Will also assist the 
Sunshine Cloud Smith Youth Advisory Council 
“Youth Council” Coordinator and with summer 
enrichment programs. Pay grade N9; Pay starts 
at $20.26/hour.

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicate effec-
tively with parents/guardians about their child’s 
progress in each domain area. Pay grade E12; 
Pay starts at $54,086/year.
 
Gaming Investigator I
Open Until Filled – An entry level position lo-
cated under the Southern Ute Division of Gam-
ing (DOG). Under general supervision of the 
Gaming Investigator III, incumbent works in 
coordination with other DOG Investigators to 
learn and perform Law Enforcement/Regula-
tory duties for the enforcement of Class II and 
Class III gaming on the Southern Ute Reserva-
tion. Pay grade N13; Pay starts at $28.60/hour. 

Grants Coordinator
Open Until Filled – Planning, writing, editing, 
and preparing grant applications, conducting 
prospect/foundation/federal agency research, 
and working closely with Tribal staff mem-
bers on grant application matters for the Envi-
ronmental Programs Department. Assisting in 
monitoring programs to ensure compliance with 
grant or contract regulations including financial 
and budget reporting. Pay grade E14; Pay starts 
at $64,155. 

Grants Financial Analyst
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. Assisting in 
monitoring programs to ensure compliance with 
grant or contract regulations. Pay grade E13; 
Pay starts at $59,494/annually.

Health Center Support Services Manager
Open Until Filled – Supervision and man-
agement of front office operations within the 
Southern Ute Health Center to include recep-
tion, registration, scheduling, medical records, 
and referral services. A key focus will be to al-
ways establish and maintain superior customer 
service communications and support. Pay grade 
E14; Pay starts at $64,155/year. 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 • Phone: 

970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

HVAC Technician
Open Until Filled – Provides maintenance support, 
troubleshooting, and preventative maintenance on 
commercial heating, ventilating, and air condi-
tioning systems including machinery, boilers, hot 
and chilled water distribution systems, circulation 
pumps, steam humidifiers, cooling towers, walk-
in coolers and freezers, and variable volume sys-
tems located in Southern Ute Tribal Buildings. Pay 
grade N15; Pay starts at $33.93/hour. 

Lifeguard Part-time
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay 
starts at $14.90/hour. 

Medical Assistant (Part-time w/benefits)
Open Until Filled – Providing professional and 
clinical services. Grant funded; continued em-
ployment is contingent on grant funding. Pay 
grade N10; Pay starts at $21.89/hour. 

Museum Director
Open Until Filled – Leading overall operations, 
and day-to-day management of the museum. 
Plans, develops, coordinates, implements, and 
evaluates all aspects of the museum’s activi-
ties and operations, including public relations, 
marketing and promotional aspects. Following 
the Museum’s statement, strategic planning, im-
plementing policies, developing programs, bud-
get management, and identifying new funding 
sources. Pay grade E18; Pay starts at $99,984.

NAGPRA Technician (Southern Ute tribal 
members only) 
Open Until Filled – Assists NAGPRA Coordi-
nator(s) with new and on-going projects, includ-
ing, but not limited to, duties such as: technical 
data entry, records management, research, and 
other duties as assigned. Must be organized 
and able to maintain a complicated work and 
deadline calendar for new, on-going, short term, 
and long-term projects by providing timelines 
to NAGPRA Coordinator(s) to participate in 
consultations in face-to-face consultations or 
teleconferences. Assists with consultation with 
tribal, state, and federal consultations under the 
National Historic Preservation Act (NHPA) and 
the Native American Graves Protection and Re-
patriation Act (NAGPRA) when needed. Pay 
grade N10; Pay starts at $21.89/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N13; Pay starts at 
$28.60/hour.

Project Manager – Construction 
Open Until Filled – Under general supervision 
of the Housing Department Director, manage-
ment and coordination of all functions and ac-
tivities required to initiate, manage, and com-
plete all phases of construction related and other 
various projects. Will assist the Department in 
delivery of professional project management 
and support services to the Tribe. Pay grade 
E19; Pay starts at $114,968/annually. 

Scorekeeper (Part-time)
Open Until Filled – Keeps accurate scores for 
sporting events held by SunUte Recreation 
Dept. Pay grade N6; Pay starts at $16.09/hour. 

Special Needs Aide (Part-time w/benefits)
Open Until Filled – Assists Southern Ute Indi-
an Montessori Academy disabled and special 
needs students with educational, physical, emo-
tional, and social growth and development un-

der direction of a certified guide or specialists. 
Assists with life skills, academic success, and 
meeting IEP (Individual Education Plan) objec-
tives. Pay grade N6; Pay starts at $16.09/hour. 

Swimming Instructor (Part-time)
Open Until Filled – Under supervision of 
Aquatics Manager, instructs American Red 
Cross individual and group swimming lessons 
at the SunUte aquatics facility. Preparation of 
class, instruction of individuals, breakdown of 
equipment, and all documentation associated 
with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Pay 
starts at $17.37/hour. 

TEAM Worker (Southern Ute tribal mem-
bers only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. Both part-time and full-time tem-
porary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute tribal members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Tribal Apprenticeship Program (Southern 
Ute tribal members only)
Open Until Filled – Accepting applications for 
SUIT Tribal Members interested in pursuing 
their career interests through the Apprenticeship 
Program. Purpose of the program is to build a 
career foundation for SUIT members to pursue 
further educational goals or career development. 
Apprentices may be placed within Permanent 
Fund departments or divisions dependent on ca-
reer interests, educational level and/or length of 
prior relevant and appropriate work experience. 
After your application is submitted, you will 
receive an email asking for detailed informa-
tion about your career interests. The Apprentice 
Committee will review applications and asses 
what options may be available for applicants. 

Tribal Attorney – Prosecutor
Open Until Filled – Under the supervision of the 
Legal Department Director, attorney will serve 
as a member of the Tribe’s Legal Department, 
with principal responsibility for the effective, 
efficient, and fair prosecution of violations of 
the Tribal Code to include criminal, gaming, and 
wildlife cases. Will represent the Tribe in oth-
er matters that require the Legal Department’s 
attention, including code review and drafting, 
civil litigation, contract review, employment 
matters, and the consideration of social services 
cases. A strong command of Tribal jurisdiction, 
and understanding of tribal sovereignty, and an 
ability to provide accurate legal advice in a fast-
paced environment is essential. Pay grade E19; 
Salary starts at $114,968/annually. 

Tribal Health Department Director
Open Until Filled – Must have a MA/MS in 
Health Care Administration or related field and 7 
years of experience in an administrative capacity 
in a health services/medical related field OR BA/
BS in Health Care Administration or related field 
and 9 years of experience in an administrative ca-
pacity in a health services/medical related field. 

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Pay starts at $17.37/hour.

Southern Ute Indian Tribe Job Announcements, cont.
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*Buyer (Full-time)
Compiles information and records to prepare or-
ders for the procurement of material, including 
all food and beverage products. Will research 
and evaluate products to be purchased for the 
Casino, making it cost efficient, and maintains 
and regulates cost for Casino operations. Verify 
Classification and specifications of all purchase 
order requests, search inventory records and/
pr warehouse to determine if materials on hand 
are in sufficient quantify. Maintains vendor da-
tabase in inventory management software and 
handles all incoming invoices. 

*Café Cashier (Shining Mountain Cashier) 
(Full-time)
Providing friendly and courteous service to 
all guests in a fast-paced work environment. 
Taking guests food orders, accurately totaling 
food and beverage purchases and collecting 
payments. Assists in preparing and serving all 
foods necessary for the Cafe kitchen. Prepares 
coffee and pizza from the hot food line in the 
front area of the Café. Will balance the register 
at end of the shift, with proper report of dis-
crepancies and complete paperwork. 

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. All areas must be disin-
fected, swept, mopped, vacuumed, and dusted. 

*Deep Cleaning Staff (Full-time)
Cleanliness of the entire titchen as instructed by 
Facilities Manager and/or Supervisor. Will clean 
Food and Beverage facilities and equipment. 

*Dishwasher (Full-time)
Will perform multiple tasks and duties within 
the entire kitchen as instructed by Food and 
Beverage Management and/or Supervisor. 
Washing dishes, cleaning facilities and cook-
ing in several capacities. 

*Entry Level I Facilities Staff (Full- Time)
Entry level, reports to the Facilities Super-
visor on shift, supporting the operation of 
equipment, environmental condition, and ap-
pearance of the overall facility and grounds. 
Cleanliness, maintenance and repair of the fa-
cility, equipment, and building. 

*Event Staff
Assisting in set-up, serving, tear down, clean-
up, and re-set of events in all Banquet areas. Will 
act as a guest service representative at Banquets 
and related events. Requires that you achieve 
and maintain the highest level of guest service 
as well as maintaining professional interactions, 
safe working conditions, and teamwork. 

*Facilities Staff Level II (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental con-
dition and appearance of the facility and 
grounds. Cleanliness, maintenance and repair 
of the facility, equipment, and building.

*Facilities Tech (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls 
and conditions, and the structural integrity and 
appearance of the facility and grounds. Works 
as part of a team to ensure smooth operations 
of the facility, equipment and building by pro-
viding maintenance support, troubleshooting 
and repair, preventative maintenance on com-
mercial heating, ventilating, and air condition-
ing (HVAC) systems. 

*Front Desk Staff (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person 
inquiries regarding reservations, hotel infor-
mation and guest concerns. Assistance with 

guests with luggage assistance, directions/
maps, driving guests to/from the airport. 

*Ground Supervisor (Full-time)
Daily ground’s maintenance of all areas at the 
Sky Ute Casino Resort. Maintaining all roads, 
grounds, landscaping, plan, assign, and review 
work activities of assigned grounds personnel 
as directed by the Facilities Manager.

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with util-
ity staff to provide a clean and safe working 
environment, exceeding all health and sanita-
tion requirements from the county and state. 
Ensures proper receiving, storage, and rotation 
of food products; schedules utility staff with 
proper coverage; and adheres to control proce-
dures for cost and quality. 

Multi-Games Dealer (On-Call)
Deals blackjack (Class 3), three card poker, 
roulette and specialty games while providing 
a positive guest experience through accurate, 
prompt, courteous and efficient service. Re-
ports to the Table Games Manager or as other-
wise designated. 

*Laundry Attendant (Full-time)
Perform required operations with laundry equip-
ment; ensuring products are clean and accept-
able for hotel use. Maintaining laundry for the 
hotel rooms and other departments as needed. 
Operate flatwork ironers, laundry equipment, 
iron, and fold linens by hand, and inform super-
visor of any equipment malfunctions or prob-
lems with safety mechanisms of equipment. 

*Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and account-
able for consistency of standardized recipes, 
presentation, food quality and freshness. 

*Rolling Thunder Grill Busser (Full-time)
Perform multiple tasks and duties within the 
restaurant and kitchen as instructed by supervi-
sor and management. Clearing off and sanitiz-
ing tables for next group guests, disposing of 
trash and other waste and keeping the restau-
rant stocked with adequate supplies such as 
plates, glasses, silverware, and napkins. Busser 
will help cooks, servers and dishwashers per-
form small tasks as needed. 

*Room Attendant (Full-time)
Cleaning hotel guest rooms and performing 
routine duties individually or as a pair, in a 
fast-paced work environment. Cleaning hotel 
room by wiping, washing, scrubbing, vacuum-
ing, sweeping, and mopping all areas of the 
guest rooms. Must be able to bend, lift, stand 
and walk throughout the shift.

*Senior Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental con-
dition and appearance of the facility and 
grounds. Cleanliness, maintenance and repair 
of the facility, equipment, and building. 

*Slot Technician II (Full-time)
Day-to-day maintenance, repair, installation, 
and relocation of slot machines and related 
devices. Ensure a positive guest experience 
by maintaining optimal gaming device perfor-
mance. Reports to the Slot Technician Supervi-
sor. Performs preventative maintenance, clean-
ing, and testing on all gaming devices. Assists 
with the installation, removal, break-down, re-
location, set-up of relocated slot machines and 
trouble shoot defective equipment. 

*Surveillance Video Tech (Full-time)
Installs, repairs, performs preventative main-
tenance on all surveillance CCTV systems 
and related equipment to industry and internal 
standards.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays.

Wells Team Manager – Red Willow Produc-
tion Co. (Ignacio, CO)
Closes 2/16/24 – Leads, manages, and inde-
pendently completes projects and provides sub-
surface engineering support for operations con-
sistent with Red Willow Production Company 
(RWPC) and Growth Fund priorities and con-
cerns. Develops and supervises specific tech-
nical procedures for service rig work and well 
maintenance management. Reviews and works 
closely with the Operations team to optimize 
field performance and profitability. Oversees 
planning, budgeting, authorization, and post-ap-
praisal of projects. Maintains accurate well files 
and reports. Manages the daily activities of the 
Wells team personnel and contractors. 

Joint Interest Accountant II – Red Willow 
Production Co. (Ignacio, CO)
Closes 2/16/24 – Performs assignments pertain-
ing to the review and recording of transactions 
into the general ledger that pertain to outside op-
erated properties and the joint interest billings 
for partners in Red Willow’s oil and gas explo-
ration operations.

Joint Interest Accountant III – Red Willow 
Production Co. (Ignacio, CO)
Closes 2/16/24 – Reviewing and recording 
transactions into the general ledger that pertain 
to outside operated properties and/or prepare the 
joint interest billings for partners in Red Wil-
low’s oil and gas exploration operations. Must 
have a working knowledge of the joint interest 
process and be able to apply analytical skills to 
complete complex accounting assignments.

Division Order Analyst III – Red Willow 
Production Co. (Ignacio, CO)
Closes 2/16/24 – Obtaining and maintaining 
orderly and accurate land and division order 
records, including all related documents and 
contracts, for all Red Willow interest proper-
ties, both operated and non-operated. Advises 
all other departments of changes related to Red 
Willow holdings. Works with landmen and part-
ners to obtain and maintain accurate records. 
Works independently, follows existing process-
es with minimum supervision and provides a 
wider scope of support to senior Land staff.

Receptionist/Office Assistant – Bondad – Red 
Cedar Gathering (Durango, CO)
Closes 2/23/24 – Providing general office and 
administrative support to the Field Manager and 
Pipeline & Measurement Manager, to include 
preparation of correspondence and reports, main-
taining filing systems, coordinating the flow, and 
processing of information and documents.

Accountant II – Red Cedar Gathering (Du-
rango, CO)
Closes 2/16/24 – Ensuring that accounts pay-
able entries, accounts receivable entries, fixed 
asset entries, lease obligation entries, and gen-
eral ledger adjustments and account reconcili-

ation are made on an accurate and timely basis 
for Red Cedar Gathering, Aka Energy Group, 
and their subsidiaries. Prepare monthly financial 
reporting packages, provides annual audit sup-
port, provides annual budget support, and oth-
er duties as needed. This role will also provide 
support to the Assistant Controller and Control-
ler as well as provide timely and accurate infor-
mation to other departments, management, and 
external parties. 

Compressor Operations Technician I & II – 
Red Cedar Gathering (Durango, CO)
Closes 2/23/24 – Operating and maintaining the 
equipment at all Red Cedar Field Compression fa-
cilities, including engine/compressor, generators, 
and dehydration. Performs work related to the re-
pair and ongoing maintenance of equipment.

Senior Compressor Operations Technician – 
Red Cedar Gathering (Durango, CO)
Closes 2/23/24 – Operating and maintaining the 
equipment at all Red Cedar Field Compression 
facilities, including engine/compressor, genera-
tors, and dehydration. Performs work related to 
the repair and ongoing maintenance of equip-
ment.

Reservoir Engineer III – Red Willow Pro-
duction Co (Ignacio, CO)
Closes 2/16/24 – Works collaboratively with 
Basin Teams and partners to evaluate reservoir 
performance and optimize development and de-
pletion plans for assigned areas. Utilizes appro-
priate risking techniques and economic analyses 
to optimize the quality of investments. 

Real Estate Accounting Manager – Growth 
Fund (Ignacio & Denver, CO)
Closes 2/24/24 – Directing and participating 
in accounting and financial reporting functions 
to establish, implement and maintain account-
ing principles, practices, and procedures across 
all Growth Fund real estate businesses. Works 
closely with real estate operations and manage-
ment team in strategic planning, the analysis of 
the portfolio performance and to advise them on 
financial and budgeting issues.

Assistant Controller – Red Willow Produc-
tion Co. (Ignacio, CO)
Closes 2/16/24 – Assisting the Red Willow 
Production Company (RWPC) Controller as 
directed in managing all accounting functions, 
to include establishing and maintaining Red 
Willow’s accounting principles, practices, and 
procedures; managing monthly accounting 
tasks including AR, AP, general ledger manage-
ment, and generation of financial statements; 
bank reconciliations and cash management; 
calculation and payment of taxes; establishing 
and maintaining credit records; assisting in the 
preparation and reconciliation of annual finan-
cial statements, and reporting as required. Su-
pervises the joint interest billing function in the 
accounting department.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Ignacio Early Learning Program:
• Substitute Teacher $15.79/hr. – Open Until Filled

Road Runner Transit:
• Transit Driver $18.94/hr. – Open Until Filled
• ICB Operator $22.76/hr. – Open Until Filled
• Bus Cleaner/Building Maintenance $18.94/

hr. – Open Until Filled

Multisystemic Therapy (MST):
• Community Based Therapy $51,917 – 

$56,950/yr. – Open Until Filled 
(MA degree or within one year of finishing 
master’s degree in social work, counseling 
or other behavioral health related field re-
quired. Up to $5,000 in relocation expenses 
available.)

SoCoCAA Job Opportunities
To apply now, visit our website at www.sococaa.org or call 970-563-4517. 

PeopleSoft Human Capital Management An-
alyst (Ignacio, CO)
Closes 2/23/24 – Supporting PeopleSoft Human 
Capital Management (HCM) developers and 
user groups, performing system requirements 
analysis, functional system design, developing 
identified projects, upgrades, development, and 
testing as necessary to provide the highest level 
of customer support.

Cloud Developer I – So. Ute Shared Services 
(Ignacio, CO)
Closes 2/23/24 – Under general direction of the 
Web and SharePoint Development Supervisor, 
performs cloud application development project 
work for Tribal entities; security, support, main-
tenance, development, and training. Assists other 
SUSS staff as needed in system operation and 
maintenance to meet information needs.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-5024.

• High School Principal 2024/2025 (closes 
2/16/24)

• Secondary Aide
• Secondary Social Studies Teacher

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job descriptions and applications: www.ignacioschools.org/employment-cdac2310

Employment Announcements as of Feb. 5, 2024

• KCA, Ute Language and Culture Teacher (2) – Closes 2/9/24
• Public Health, Community Health Nurse – Closes 2/9/24
• Moguan Behavioral Health, Program Administrator – Closes 2/13/24
• Social Services, Caseworker – Closes 2/16/24
• WM Social Services, Domestic Violence Project Coordinator – Closes 2/16/24
• Water Resources, Water Resources Assistant – Closes 2/20/24
• Brunot Wildlife, Animal Control Officer – Open Until Filled
• Brunot Wildlife, Wildlife Officer – Open Until Filled
• Child Development Center, Education Manager – Open Until Filled
• Diabetes, Diabetes Nurse – Open Until Filled
• Energy, Director – Open Until Filled
• Higher Education, Adult Education Instructor – Open Until Filled
• KCA, Elementary Teacher (1) – Open Until Filled
• Public Health, Director – Open Until Filled
• Public Health, Community Health Representative – Open Until Filled
• Public Safety, Security Officer – Open Until Filled
• Public Safety, WM- IPA Police Officer – Open Until Filled
• Public Safety, EMT Paramedic/ Fire Fighter I – Open Until Filled
• Public Safety, EMT Paramedic/ Fire Fighter I & II – Open Until Filled
• Public Safety, EMT-B IV/ Fire Fighter – Open Until Filled
• Public Works, Director – Open Until Filled
• Public Works, (Part-time) Relief Propane Delivery Driver – Open Until Filled
• THPO, Contract, Administrator – Open Until Filled
• Tribal Parks, (Part-time) Maintenance Worker – Open Until Filled
• Ute Counseling – Director – Open Until Filled
• White Mesa Education, Public School Lead Liaison – Open Until Filled

Ute Mountain Ute Personnel Dept.
Attention: We prefer all applications by email GRLopez@utemountain.org 

or ceyetoo@utemountain.org or fax to 970-564-5528. Thank you.
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Answers for Jan. 26 Crossword Puzzle
Across: 1 Coot, 5 Lob, 8 Invar, 10 Nina, 11 Teetotaler, 13 Isr, 14 A-OK, 15 Mid,  
17 Helped out, 20 Bleed, 22 Dorms, 23 Bear Dance, 25 Sot, 26 Are, 27 TBC, 30 Nightshirt, 
33 Int’l, 34 Sumac, 35 Dgo, 36 Pegs. 
Down: 1 Citi, 2 Ones, 3 Overheating, 4 Tat, 5 Li’l, 6 One more time, 7 Barium, 9 Roald Dahl,  
10 Nakedness, 12 Top, 16 D Ts, 18 E’er, 19 Doc, 20 BBs, 21 Leonid, 24 Art, 28 Brag,  
29 CTCs, 31 Gto, 32 Hup.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 
 
 
 
  
 
  
 
  
 
  
 
  
  
 
  

Across
1  “ ... yadda, yadda, yadda”
4  African nation, or a man’s name
8  Lifeline locale
10 Lead
12 “Deus ---” (1976 Dick/Zelazny sci-fi novel)
13 Make rigid
14 Viola ---, Jicarilla Apache philosopher
16 “... the winter of --- discontent”  
  (Shakespeare: “King Lear”)
17 Hue man
18 157.5 degrees
19 Sleeping concern
21 “Breaking Bad” network
24 Site of ruined Bow Clan home on  
  Antelope Mesa, NE Arizona
28 How web sites can get noticed
29 Holding rights
30 A, to an electrician
32 Tiny stream
33 Occurring after being in theater
34 Iditarod terminus
35 “The Seventh ---” (1957 Ingmar  
  Bergman film)
36 Musical Cole

Down
1  Heroic tales
2  Deck with the Fool and the Devil
3  --- Bow known as the “It” girl
4  Kind of section
5  “Every dog --- its day”
6  Goodbye in Guatemala
7  Jackass
9  KSUT is part of this group
10 Monument site of the Cajon and  
  Holly groups of pueblo buildings
11 Funerary heap
15 Cruising the beat
20 Done to ---: just right
21 “Chop-chop!”
22 Office notes
23 Wooded area
25 Constellation containing Betelgeuse  
  and Rigel
26 --- Kelly, “Chicago” character
27 Any of the Keys
31 Airport guesstimate, for short

Answers will appear in the Feb. 23 issue of the Drum.

  Feb. 9 Feb. 16 Feb. 24 Mar. 3 Mar. 10

LOCAL IGNACIO WEATHER
Saturday, Feb. 10

Mostly cloudy 35˚F
50% chance of snow showers

Sunday, Feb. 11

Sunny 36˚F

Weather forecasts collected from www.weather.gov

Partly sunny 35˚F
Chance of rain/snow showers

Friday, Feb. 9

2024 Youth Hunter Outreach and Scoring Night
Thursday, March 14

1 – 7 p.m.
Sky Ute Casino Event Center

If you have any questions, please contact 970-563-0130

Krista Richards/SU Drum archive 

This idea for a full rede-
sign has been in the works 
for some time. Conversa-
tions about the need for a 
stronger visual layout and 
more versatility on the web-
site first gained momen-
tum during the pandemic, 
which led to an initial de-
sign framework. That road-
map served to guide the de-
velopment and design pro-
cess once the project was 
approved to move forward 
last year.

Web Services Super-
visor with Southern Ute 
Shared Services, Dana Kopf 
has been involved with the 
newspaper’s website design 
since its inception over a de-
cade ago. 

“Since the initial launch 
of the Drum website over 
10 years ago a lot of things 
have changed, from code to 
browsers.” Kopf said. “Our 

team redesigned the site 
with modern design princi-
ples in mind, while paying 
homage to traditional col-
ors and fonts. The site was 
updated to the latest cod-
ing standards and features 
a photo rich, mobile friend-
ly layout.”

“It was a great pleasure 
working with the Drum staff 
to bring the new site to frui-
tion,” Kopf said. “I’d like to 
give special thanks to Trev-
or [Ehlers] for his tireless 
work on site design and de-
velopment.” 

The Southern Ute Drum 
newsroom is comprised of 
Editor & Media Manager, 
Jeremy Wade Shockley; Re-
porter & Photographer, Di-
vine Windy Boy; Admin-
istrative Assistant, Kris-
ta Richards; Graphic Spe-
cialist, Robert L. Ortiz; and 
Media Archivist, Rosaleigh 

Concepcion – who joined 
the team last year.

The Drum staff recogniz-
es the value of diversifica-
tion in how the news reach-
es the varied demographics 
of the tribal membership – 
which include the printed 
newspaper, newspaper web-
site, archived e-Editions in 
PDF format, and social me-
dia channels. 

Regarding the new web-
site, Elhers speaks to the im-
portance of keeping up with 
the times in a digital age. 
“Ultimately we wanted to 
produce something unique 
and new as well ... that the 
Southern Ute Community 
would be proud of that they 
could use going forward as 
a source of information,” 
Ehlers said. 

Check out The Southern 
Ute Drum online: https://
www.sudrum.com

drUm UNveilS New weBSite • from page 1

Dancing Spirit Community Arts Center
What’s better than a hot bowl of soup on a cold, wet day? Enjoying it in a handmade 
pottery bowl from Dancing Spirit Community Arts Center pottery teacher Shawna 
Hein! The gallery is open Wednesday - Friday from 10 a.m. – 5 p.m. and Saturday from 
10 a.m. – 1:30 p.m. Come check it out.


