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BOBCATS BASEBALL

’Cats clobber ’Dogs, 14-4 
and 10-0
Freshman’s shutout highlights season-opening day

By Joel Priest
Special to the Drum

His team trailing 8-0 
through three innings of 
their second game Thurs-
day, March 16, but sensing 
they could break through 
offensively – designated 
hitter Audric Chadd had 
cranked a two-out dou-
ble to left in the top of the 
second inning and catch-
er Cole Taber had tripled 
with two down in the third 
– Dove Creek head coach 

Joel Priest/Special to the Drum
Ignacio freshman Ambrose Valdez tries catching up to a Dove Creek pitch during season-
opening play Thursday, March 16, at IHS Field. The Bobcats swept the Bulldogs, 14-4 
and 10-0.

Joel Priest/Special to the Drum
Kept honest by Dove Creek’s Taber DeJane (33), Ignacio 
freshman Sonny Flores leads off second base during 
season-opening action Thursday, March 16, at IHS Field. 
The Bobcats routed the Bulldogs, 14-4 and 10-0.’Cats page 13 

CULTURE

Southern Ute Museum receives 
basket donation from Pendleton 
Woolen Mills

By Fabian Martinez
the Southern ute Drum

The Southern Ute Muse-
um acquired a donation of 
over 33 traditional baskets 
on Wednesday, Feb. 22 from 
Pendleton Woolen Mills, 
Inc., and the Bishop family, 
who has owned the compa-
ny for over six generations. 
The donation was original-
ly proposed back in August 
of last year and was accept-
ed by the museum’s Collec-
tions Committee soon after. 

Since receiving the dona-
tion, Southern Ute Muse-
um has begun the lengthy 
process of accessioning the 
items to be included with-
in their existing permanent 
collection. One of the chal-
lenges in receiving this par-
ticular donation is trying to 
uncover the history behind 
the baskets. 

“Normally, what we 

would do is we would have 
a lengthy intake process 
where we would do a lot 
of interviews and questions 
and try and get some an-
swers,” Southern Ute Mu-
seum Director, Susan Cim-
burek said. “That’s always 
a challenging thing – to get 

this information [at first]. 
We will then start building 
the item’s records.” 

According to Cimburek, 
what is currently known 
about the collection is that 
all of the baskets have been 

Fabian Martinez/SU Drum
Museum Collections Manager, Tallias Cantsee and Museum Collections Assistant, Sheree 
Mann work together to process one of the baskets donated by placing them in a large plastic 
bag on Thursday, March 16. The basket will then be put into a freezer for a 72-hour cycle to 
ensure that potential pests are eradicated prior to the item’s inclusion in the museum.

Fabian Martinez/SU Drum
Pictured is one of the traditional Ute baskets that features 
the braided edge that is typically seen in traditionally Ute 
basketry. While the actual date the basket was made is 
unknown, this basket is believed to date back to the 1800’s.
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Denver March fills coliseum

Jr. Miss Southern Ute Leandra Litz and Miss Southern Ute Grace Gonzales stand 
in line to shake hands with other visiting royalty on Friday, March 17. The Southern 
Ute Royalty represented their community and tribe during the 47th Annual Denver 
March Powwow held at the Denver Coliseum, Friday, March 17 – Sunday, March 19, 
making sure to shake hands and greet fellow dancers at each of the Grand Entries 
throughout the weekend.

photos Divine Windy Boy/SU Drum

Jr. Womens Jingle Dress  
dancer, Zariah J. White-
plume competes in the 
Youth Enrichment Special 
sponsored by the Denver 
March Powwow Commit-
tee on Saturday, March 
18. Dancing to a side-
step song, Whiteplume 
prepares to raise her fan 
during the honor beats 
of the song. This special 
is held for dancers aged 
15-24 to encourage the 
young dancers transition-
ing into adult categories 
to continue dancing.

See more Denver March 
Powwow photo coverage 
on page 11.

HEALTH & NUTRITION

SunUte trainers teach nutrition 
101 firsthand
Montessori students schooled on health and hydration

By Jeremy Wade Shockley
the Southern ute Drum

SunUte Fitness Train-
ers, Eliyah Lucero and Will 
Hacker took the lead on a se-
ries of hands-on education-
al programs for tribal youth 
focused on health education 
and basic nutrition. Students 
from the Southern Ute In-

dian Montessori Acadamy 
(SUIMA) attended in per-
son workshops over the 
course of four days at Sun-
Ute Community Center from 
Monday, March 13 through 
Thursday, March 16. 

“It’s important to start a 
foundation early for healthy 
eating habits, especial-
ly when it comes to Native 

youth,” Hacker emphasized. 
At the direction of Sun-

Ute Fitness Director, Abel 
Valesquez, the trainers put to-
gether a list of materials and 
ingredients they would need 
to facilitate a multiday pro-
gram at the community cen-
ter. Their goal — to reinforce 

Jeremy Wade Shockley/SU Drum
SUIMA students, Harmony Montoya and AnnaLicia Delgado Torres, work together with 
SunUte Fitness Trainers on Thursday, March 16, to build healthy snacks using natural 
yogurt, fresh fruits, dried raisins and honey as part of a multi-day health and nutrition 
program for students at SunUte Community Center.

Trainers page 5 
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20 years ago
Southern Ute Tribal Chairman, 
Howard Richards Sr. was one 
of the representatives at the 
dedication for a monument 
in honor of the Southern Ute 
Veterans Association at the 
Veterans Memorial Cemetery in 
Grand Junction, Colo. on Friday, 
March 14, 2003.  

This photo was published in the 
March 21, 2003, issue of The 
Southern Ute Drum.

Jimmy Newton Jr./SU Drum archive

30 years ago
Southern Ute Tribal Executive Officer, Eugene Naranjo and Education Director Lee 
Briggs testify before the Colorado Advisory Committee to the U.S. Commission on 
Civil Rights. The Forum was held on March 4, 1993, and was designed to inform the 
committee about steps taken to retain minority students in Colorado colleges.   

This photo was published in the March 19, 1993, issue of The Southern Ute Drum.

John T. Rehorn/SU Drum archive

40 years ago
The Ignacio eighth grade girls’ basketball team placed second at the San Juan Jr. 
High League Tournament held in Ignacio. 

This photo was published in the March 25, 1983, issue of The Southern Ute Drum.

Cassandra Naranjo/SU Drum archive

10 years ago
Southern Ute tribal member Diane Millich joined other Native women and tribal 
leaders on Thursday, March 7 to celebrate with President Obama the reauthorization 
of the Violence Against Women Act. Millich along with her mother, Arlene Millich (left) 
and her sister, Dedra White (right) – with a formal letter of appreciation and Pendleton 
Blanket given by the Southern Ute Indian Tribal Council in honor of her work.

This photo was first published in the March 22, 2013, issue of The Southern Ute Drum.

Jeremy Wade Shockley/SU Drum archive

Many Moons Ago

GROWTH FUND

Western States and Tribal Nations 
convene in Washington, D.C.
Andrew Browning, President

WeStern StateS anD 
tribal nationS

The Western States and 
Tribal Nations (WSTN) 
Capitol Hill Forum on 
LNG Exports from the Pa-
cific Coast just concluded, 
capping a power-packed 
three days in the U.S. Cap-
itol. The March 9 forum 
demonstrated our biparti-
san credibility and abili-
ty to convene an impactful 
conversation with elect-
ed leaders, companies, and 
policymakers about em-
ploying LNG as a tool for 
lowering global emissions 
and creating rural and trib-
al economic growth.

Building on the momen-
tum from WSTN’s Decem-
ber forum in Grand Junc-
tion, Colo., our fly-in to the 
nation’s capitol produced 
many new avenues of po-
tential support and inter-
national collaboration that 
WSTN will be pursuing in 
the coming days, weeks, 
and months.

Over the two days prior to 
our forum, the WSTN dele-
gation split into two groups 
to accommodate more than 
25 meetings in congressio-
nal offices, during which we 
were able to educate staff 
and some members of Con-
gress about our mission, vi-
sion and unique organiza-
tional structure.

The forum, like its Grand 
Junction predecessor, pro-
duced great food for thought, 
attracted media attention 
from influential outlets like 
Politico and LNG Intelli-
gence – and a host of new ac-
tion items to tackle. The Po-
litico article nicely tied the 
WSTN D.C. Forum to ongo-
ing LNG discussions and di-
alogue at CERAWeek.

It is appropriate here to 
thank all of our partici-
pants, guests, and sponsors, 
and share some of the high-
lights:

• We are grateful to the 
Honorable Hirai Hiro-
hide, Vice Minister of Ja-
pan’s Ministry of Econ-
omy, Trade and Industry 
for his keynote address 
that previewed the case 
for LNG Japan will be 
making at the April meet-
ing of the Group of Seven 
(G7) nations, which Japan 
hosts as this year’s presi-
dent. The Vice Minister 
shared what Japan views 
in U.S. and European-led 
global decarbonization 
plans, mainly the failure 
to prioritize energy securi-
ty in a post-Ukraine world 
and the lack of realistic 
forecasting about what is 
achievable in certain time-
frames. 

• WSTN would also like to 
thank our bipartisan spon-
sors, Sen. John Barrasso 
of Wyoming and Sen. Ben 
Ray Lujan of New Mexi-
co for gracing us with their 
remarks and demonstrat-
ing the spirit of coopera-
tion across the aisle. 

• Southern Ute Indian Trib-
al Chairman, Melvin J. 
Baker spoke passionately 
about tribal energy devel-
opment principles on be-
half of our sovereign tribal 
nation members, and Jicar-
illa Apache Nation Presi-
dent, Edward Velarde’s at-
tendance drew recognition 
and praise from Sen. Lu-
jan. WSTN is especially 
grateful for the attendance 
of the Ouray and Uintah 
Ute Indian Tribe’s pres-
ence at the forum, given 
they are a founding mem-
ber of WSTN and guided 

development of our organi-
zation’s mission.

Our other speakers included:
• U.S. State Department 

Energy Policy Advisor, 
Marcus Lee, who ad-
dressed aspects of the 
Biden Administration’s 
policy positions.

• Tallgrass Energy Vice 
President, Steven David-
son shared his company’s 
vision for a decarbonized 
energy future, and how 
that is playing out across 
the U.S. through its assets 
and investments.

• Wyoming Energy Au-
thority Chairman, Paul 
Ulrich spelled out Wyo-
ming’s pro-energy policy 
and ability to deploy up to 
$3 billion in state bonding 
authority to support ener-
gy development, a salient 
prospect.

• WSTN Chairman, Ja-
son Sandel closed the fo-
rum with impassioned 
remarks about why en-
ergy development mat-
ters to rural communi-
ties, demonstrating how 
life-changing it can be for 
families and putting food 
on their tables.

In the coming weeks, 
WSTN will have more to 
share as we follow up on the 
new opportunities this fruitful 
visit afforded us. As always, 
on behalf of WSTN, thank 
you for supporting, guiding 
and arming us with the exper-
tise we need to keep growing 
and moving forward.

As I flew home to Den-
ver from Washington, I 
felt a sense of promise for 
WSTN’s future and that 
there is a coming global mo-
ment for LNG in line with 
our mission and vision. I 
look forward to seizing those 
opportunities together.

courtesy WSTN
Japan’s Vice Minister for the Ministry of Economy, Trade, and Industry, Hirai Hirohide, 
(center) joins his delegation for a photo with the WSTN delegation including representatives 
from the Jicarilla Apache Nation, including President Edward Velarde (second from left), 
and the Southern Ute Indian Tribe. 
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Students make jerky

Southern Ute Multi-Purpose Facility, Facilities Operations Manager, Elise Redd teaches 
the class how to fry their ground jerky to conclude the class. Students learned the 
cultural importance of making jerky and the hard work it takes to get the final product 
at the Multi-Purpose Facility on Wednesday, March 15. 

Students test their physical strength and use stones to grind pieces of jerky that will 
later be fried; each student and staff member took a turn grinding the pieces of jerky. 

The Ignacio High School’s 
Native American Studies 
class attended a jerky 
making lesson. Using 
beef and bison meat, 
students marinate each 
piece of meat before set-
ting them to dry in a de-
hydrator. 

After marinating and set-
ting the meat to dry, stu-
dents then learn to grind 
pieces of pre-made jerky. 
Using stones, students 
practice a traditional way 
of making ground jerky 
which can be used for 
gravy, stew, and other 
dishes.

sitting in storage for over 
50 years as part of a per-
sonal private collection of 
the Bishop family. Many 
of the baskets are believed 
to be dating as far back as 
the mid to late 1800’s – and 
the collection features bas-
kets from other tribes across 
the United States. Out of 
the collection, six are be-
lieved to be traditional Ute 
baskets which feature tech-
niques, colors, and artwork 
seen historically within the 
Ute bands. 

“They are very similar 
to some examples in the 
Smithsonian that come from 
John Wesley Powell’s Ex-
pedition,” explained Muse-
um Collections Manager, 
Tallias Cantsee. The Pow-
ell Geographic Expedition 
occurred over the course of 
98 days in 1868, starting in 
Wyoming and ending near 
the current Nevada and Ar-
izona border.   

After receiving the do-
nation from Pendleton in a 
series of tightly compact-
ed boxes, members of the 
Southern Ute Museum Col-
lections staff began the del-
icate series of tasks relat-
ing to minor conservation of 
the collection. First, docu-
menting the condition of the 
item, giving an accession 
number for the digital cat-
alogue, including any pho-
tos and research for the cat-
alogue, vacuuming the item 
for contaminants, and pest 
control management. From 
here, extra steps can be tak-
en to conserve the items, 
including more special-
ized jobs like restoration. 
Finally, the items will be 
placed in the archival room 
or vault, where space is set 
aside, and their location is 

documented in the database. 
“It’s important that these 

[baskets] are here so we can 
provide top notch, conser-
vation care,” Cantsee said. 
“Here we are able to provide 
a quality of care that can 
provide longevity [to the 
collection]. This is stuff that 
should be cared for by tribal 
peoples.” Cantsee explained 
that many of the baskets are 
in acceptable condition, but 
most have not been properly 
taken care of in a way that a 
museum or someone knowl-
edgeable in handling arti-
facts could provide.    

“We know here at the 
Southern Ute Museum that 
we can give the baskets the 
best possible care and to 
have them live the longest 
life they can – but also giv-
ing access,” Museum Col-
lections Assistant, Sheree 
Mann said. 

Access is an important step 
in the museum procedure and 
allows for collections to be 
seen in the public, which al-
lows for education and re-
search to be done with items 
acquired by the museum. 

“I think one of the ul-
timate goals as a muse-
um [which has] a pub-
lic mission, is an obliga-
tion to serve the public in 
some way. The main thing 
we that do is that we keep 
these historical artifacts, 
and we make them acces-
sible to people,” Cimberek 
explained. “We don’t keep 
stuff just to keep it. It’s here 
so people can learn from it 
and appreciate it. That’s a 
big part of our mission.” 

Access can be done in a 
variety of ways by doing a 
“full interpretation” within a 
permanent or temporary gal-
lery, hosting education pro-

grams, allowing researchers 
to come in and work with the 
collection, or even putting 
them online in a digital ex-
hibit for public viewing. 

“The end goal here is 
to add to our current bas-
ket collection which is al-
so a multicultural collec-
tion in the hopes of creat-
ing a basket exhibit that is 
a headliner,” Cantsee said. 
The Southern Ute Museum 
currently has a collection of 
around 230 baskets with 78 
percent of the baskets being 
specifically Ute made. Most 
of the collection is a part of 
the White Mesa Collection, 
which was featured when 
the museum’s new facility 
opened in 2011.  

With the newly acquired 
donation, the museum 
hopes to do an exhibit fea-
turing the pieces from this 
collection as early as next 
year, which could poten-
tially allow for collabora-
tion with Pendleton or other 
agencies in the area.   

“It’s possible in next year’s 
temporary exhibit we might 
highlight this collection,” 
Cimburek said. “Because it is 
such an interesting collection, 
it could be fun to collaborate 
with some other cultural in-
stitutions in the area.”

The accession of the bas-
kets also showcases an im-
portance to museum staff as 
to why the baskets and their 
techniques must be preserved 
for future generations. 

“To me, it is really crucial 
to have examples of tradi-
tional Ute basketry as there 
are only so many basket 
makers left,” Cantsee said. 
“It’s still the same design 
as it was back in the late 
1800’s. That really shows 
the continuum of tradition.” 

Fabian Martinez/SU Drum
Southern Ute Museum Collections Manager, Tallias Cantsee shows the faint design on one 
of many baskets donated by Pendleton Woolen Mills. This specific basket is believed to be 
from the Jicarilla-Apache Nation and holds similar characteristics to traditional Ute baskets.

SU MUSeUM receiveS baSket • froM page 1

Photos by Divine Windy Boy
The Southern Ute Drum
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HEALTHY RECIPES 

Delicious and healthy hummus! 
By Lisa Smith, RDN, CLC

Shining mountain health anD WellneSS

Chickpeas or Garbanzo beans. What-
ever you call them, they are packed with 
fiber, protein, and many different vita-
mins and minerals. They are an inexpen-
sive protein and can be used in a vari-
ety of ways. They can be added to soups, 
salads, or curries to name a few. 

Hummus, which is made by pureeing 
chickpeas, is an easy to prepare snack. 
Try this recipe for a healthy alternative 
to other dips or snacks.

Lisa B. Smith, RDN is a Registered Di-
etitian Nutritionist with the Southern Ute 
Shining Mountain Health and Wellness.

Hummus

Ingredients:
•	 1 can cooked chickpeas, drained
•	 ¼ cup tahini
•	 3 Tablespoons extra virgin olive 

oil 
•	 3 Tablespoons fresh lemon juice
•	 2 Cloves garlic, chopped
•	 ½ teaspoon sea salt
•	 6 Tablespoon water, more as needed 

for blending

Directions:
1. Place all ingredients in a blender and 

set to high.  Blend until smooth.  Add 
more water as needed for consistency.

2. Try various toppings; A sprinkling of 
paprika, olive oil, fresh parsley, everything 
bagel spice blend, roasted garlic, etc.

3. Serve with a variety of fresh vegetables, 
whole grain crackers, or spread as a 
sandwich condiment.

Serves 8
Nutrition per serving: 137 Calories, 10.2g 
Fat, 327mg Sodium, 10.5g Carbohydrates, 
3g Fiber, 4g Protein.

courtesy Forks Over Knives

Notice of our Accreditation Survey
The Southern Ute Health Center, in accordance with AAAHC requirements, is posting 
Notice of our Accreditation Survey scheduled for March 23 and 24, 2023. The survey 
will evaluate the organization’s compliance with AAAHJC Standards for ambulatory 
health care organizations and to determine if accreditation should be awarded to, or 
retained by, this organization.

BEHAVIOR HEALTH

BEE HEARD: Wellbriety 
Movement recovery motivation 
The Elder’s Meditation 

By Precious Collins
native connectionS program

Wise words from an elder 
for your recovery journey. 
“By listening to the inner 
self and following one’s in-
stincts and intuitions, a per-
son may be guided to safety, 
“Dr. A.C. Ross (Ehanama-
ni), LAKOTA (Ross, 2021). 

Depending on where 
you are in your journey in 
life, whether you’re in re-
covery or not, or maybe 
you’re struggling with men-
tal health issues or what we 
call “life,” we can take this 
quote in many ways. So, 
let’s break it down. 

What is our inner self? 

According to many sourc-
es, the inner self can be de-
scribed as our mind, heart, 
soul, and spirit. In many Na-
tive American belief systems, 
this could be seen as part of 
the medicine wheel and our 
emotional and spiritual needs. 

What are instincts and 
intuitions? 

Ironically, instincts and 
intuitions are separate 
things. According to ma-
ny sources, such as the arti-
cle Difference Between In-
stinct and Intuition, intu-
ition is the “ability to un-
derstand or know some-
thing without conscious rea-
soning,” and instinct is de-
fined as “an inborn tenden-
cy, a natural ability.” (Ad-
min, 2015) We all have in-
stincts and intuitions; some-
times, we don’t even know 
we’re listening or follow-
ing their guidance through-

out our day or maybe in a 
particular situation. Have 
you ever entered a room or 
area that didn’t feel right? 
That could be an example of 
either your instincts or in-
tuitions. Because we have 
been wired for survival, our 
instincts tell us if something 
is safe or not, whether we 
need to fight, freeze, or flee. 

What is safety?

Safety is defined as being 
protected, or in a space or en-
vironment where we will not 
be harmed. Close your eyes 
and ask yourself, where do I 
feel safe? What am I doing 
that makes me feel safe? Is 
there anyone around me, and 
do they make me feel safe? 
Think about your safety in 
different scenarios and envi-
ronments, such as at home, 
school, work, community, 
or traveling. You’ll find that 
when you start looking at 
what helps you feel safe, you 
might also identify some in-
stincts, intuitions, and your 
“inner self” guiding your 
thoughts. 

So, now that we have bro-
ken down some of the ele-
ments of the elder, Dr. A.C. 
Ross’s quote, it is clear that 
our ability to find safety can 
be hindered if we are using 
substances or experiencing 
a mental health challenge. 

If you want to learn more 
about your instincts or in-
tuitions, or maybe they’re 
telling you to seek help and 
support, don’t hesitate to 
contact the Southern Ute 
Behavioral Health Division. 
And if you need to speak to 
someone immediately due 
to a mental health or sub-

stance use crisis, please dial 
9-8-8. Remember, we have 
instincts and intuitions for a 
reason; they are messengers 
and will help guide you to 
safety. If you need to talk to 
someone, please reach out.

It’s okay not to feel okay. 

If you or someone you 
know has been struggling 
with their emotions, behav-
iors, or substance use please 
reach out to us. We can help 
you find appropriate tools 
and services that could help 
you overcome obstacles in 
your life. We are here for you. 
Please contact the Southern 
Ute Behavioral Health Divi-
sion or the Native Connec-
tions Program at 970-563-
5700 for more information or 
to set up an appointment to 
see a counselor or therapist. 

References
Ross, A. C. (2021, June 

22). Meditation. Wellbriety 
Movement. Retrieved March 
17, 2023, from https://well-
briety.com/meditations/ 

Admin. (2015, May 30). 
Difference between instinct 
and Intuition. Compare the 
Difference Between Simi-
lar Terms. Retrieved March 
17, 2023, from https://
www.differencebetween.
com/difference-between-in-
stinct-and-vs-intuition/ 

NEW Nationwide Sui-
cide and Substance Use 
Crisis line: 9-8-8

Simply calling or texting 
988 or chatting 988Lifeline.
org will connect you to com-
passionate care and support 
for mental health-related 
distress. #988Lifeline
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CHILDREN’S HEALTH

Tùuchupikivi Sùumuguavi
“Good Brain, Strong Heart”
Prevalent pimples

By Sandra Beirne, MD
Southern ute health center

Can you guess the most 
common skin condition in 
the U.S.? The title was a 
clue: it’s acne. Almost ev-
eryone will have at least 
some acne between the ag-
es of 12 and 24 years old, 
while some people have it 
far into adulthood. Acne 
can be very mild or very se-
vere. It can be on the face, 
the chest, or the back – any-
where there are oil-produc-
ing glands. Typically, ac-
ne does not occur until pu-
berty because that is when 
the glands really start to 
make oil. The cause of ac-
ne is a combination of more 
oil, skin cells that plug up 
pore openings, and bacteria 
that flourish in the plugged 
pores. These causes can be 
inherited and are the reason 
acne often runs in families.

While it can feel to a 
teenager like they are the 
only person with acne, 
hopefully it helps to know 
how very common it is. Al-
so, it almost always gets 
better with age. But for 
those that want to treat it, 
there are lots of options. 
But first, there are basic te-
nets of acne prevention and 
care. The first basic of ac-
ne care is that it takes con-
sistency and time to treat. 
This means the treatments 
need to be used every day 
for two-three months to 
know if they are working. 
That is hard for many teen-
agers, but if they can stick 
with it, their persistence 
can pay off in clearer skin. 

The second basic tenet is 
that some people with acne 
are tempted to try to scrub 

it off, thinking of it like dirt. 
But acne is about inflamma-
tion, and harsh treatment of 
the skin, either through ag-
gressive cleansers or topical 
treatments, can sometimes 
make acne worse. I encour-
age patients to treat their 
skin gently to prevent any 
additional inflammation. 
This means using a gen-
tle acne wash no more than 
twice daily, applying gen-
tly with clean hands, rinsing 
with warm water, and gen-
tly toweling off. 

The third basic rule of ac-
ne care is the importance of 
moisturizers and sun pro-
tection. Treatments can be 
drying, and dryness can en-
courage more oil produc-
tion. Keeping the skin well 
moisturized is essential to 
keeping it healthy. Some ac-
ne treatments can also make 
the skin more sensitive to 
the sun, so a daily sunscreen 
that is at least SPF 30 is 
critical to preventing sun-
burns and future skin inju-
ry. Moisturizers and sun-
screen placed on the face 
should say “non-comedo-
genic,” meaning they don’t 
clog pores. 

When it comes to treat-
ment, there are many dif-
ferent options, the first usu-

ally being benzoyl perox-
ide, which is available to 
buy in stores without a pre-
scription. I encourage start-
ing with the 2.5% strength 
because it can be less dry-
ing, and starting slow-
ly, perhaps applying every 
third day to start. While it 
may be tempting to think 
more is better and slath-
er on benzoyl peroxide and 
any other topical acne med-
ication, the opposite is true. 
About a pea-sized amount 
distributed throughout the 
face is enough to treat the 
acne without worsening 
the drying side effects. In 
addition to benzoyl per-
oxide, providers may al-
so prescribe topical reti-
noids, topical antibiotics, 
oral retinoids, oral contra-
ceptive pills, spironolac-
tone, or other medications. 
The choice depends on the 
individual patient and their 
type of acne.

For more information 
about acne, check out: 
healthychildren.org and 
search for “acne.”

You can make an ap-
pointment for your child to 
be seen at the Southern Ute 
Health Clinic to talk about 
acne or anything else by 
calling 970-563-4581. 

Jeremy Wade Shockley/SU Drum

La Plata Community Health Assessment
 
The Southern Ute Health Center would like to encourage community residents who 
participate in health care within the county to please fill out this survey for San Juan 
Basin Public Health to share your perspective on the public health issues facing our 
community! This survey is done once every five years, and they use your input to 
guide their plan for how to improve public health. https://sjbpublichealth.org/257/
Community-Health-Assessment The survey deadline is Friday, April 7, so don’t wait! 

Thanks,
Will Finn, MD, MPH

Public Health Physician

Alternative Horizons
Volunteer Opportunity

 
Become a Volunteer Hotline Advocate. Serving La Plata and San Juan Counties, 
Alternative Horizons, provides comprehensive services to survivors of domestic 
violence. Alternative Horizons is in need of 15 or more ongoing volunteers to staff our 
24/7/365 hotline, for more information please call the office at 970-247-4374. If you or 
anyone you know is experiencing domestic violence, please call our 24-Hour hotline 
970-247-9619. All services provided are free, confidential and voluntary.

the nutritional education that 
was already being offered at 
SUIMA through Lisa Smith 
with Shining Mountain 
Health and Wellness. 

“I saw that the kids al-
ready knew quite a bit about 
what is healthy; they al-
ready knew that they should 
be making healthy choic-
es, drinking water, eating 
healthy snacks,” Hacker 
said. “They already knew a 
lot, but our class helped re-
inforce that.”

The four modules covered 
the topics of hydration, sug-
ar, healthy snacks and the 
dangers of fast food. Class-
es were split into groups of 
kindergarten students, plus 
lower and upper elementary 
– with SunUte hosting three 
classes per day. “It was very 
interactive, and the kids real-
ly enjoyed it,” Lucero said.

“The sugar one was prob-
ably the best one for them, it 
was hands on,” Lucero said. 
“We showed them the dif-
ference between a Pepsi, a 
Monster energy drink, Ga-
torade, and a Snickers candy 
bar. We showed them how 
much sugar they should be 
consuming and compared 
that to how much the drinks 
had in them.”  

“They could really see 
[firsthand] how much sug-
ar was in each item,” Hacker 
emphasized. “SUIMA guides 
participated as well, to help 
reinforce the lessons.”

“Hydration ... I gave them 
facts on when they should 
drink water and why they 
should and ways to make wa-
ter taste better, and we made 
our own infused water with 
cucumbers, lemon and mint,” 
Lucero said. “Some of them 
liked it and some of them 
didn’t. [The idea was to em-
phasize] choosing flavored 

water over sugary beverages.”
The multiday program 

breakdown dived into: Hy-
dration: the importance of 
staying hydrated, healthy 
drink options (fruit and mint 
infused water); Sugar: neg-
ative effects of sugar, health 
alternatives to sugar, and a 
sugar measuring activity. 
Healthy Snacks: importance 
of healthy ingredients, in-
cluding fruits and vegetables; 
Fast food and fat content.

“We collaborated with 
Gabs Garcia, the SUIMA 
Physical Education teach-
er,” Lucero said. “We had 

all the kids come in during 
their PE time as well, for a 
basic physical assessment, 
with hopes to follow up at 
the end of the school year.”

The program isn’t new to 
SunUte, but this is the first 
health & nutrition series that 
the community center has 
sponsored in several years. 
“It reinforces what Lisa 
Smith is teaching,” SunUte 
Director Robin Duffy-Wirth 
said. Empowering youth to 
make the best choices pos-
sible in their everyday lives 
– where diet and nutrition 
play a key role.

trainerS teach nUtrition • froM page 1

Jeremy Wade Shockley/SU Drum
With a little help from SunUte Fitness Director, Abel 
Velasquez, SUIMA Lower Elementary student, Ziyah 
Carel, adds a small amount of honey to her yogurt dish 
during a healthy snack making exercise designed to help 
students identify healthy vs. non-healthy snack options 
on Thursday, March 16.
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SUIMA

Kwanachigani po’okwatu
“Eagle’s Nest”
A brief  reference for vowels in Ute

By Mari Jo Owens, Principal
Southern ute inDian 
monteSSori acaDemy

You may notice I have 
a few Southern Ute words 
written throughout the arti-
cles I submit to the Drum. 
Recently, it was pointed out 
that it would be helpful to 
have the letter sounds pro-
vided for reference.

Using the approved Ute 
Dictionary, I have provided 
a brief reference for the vow-
els that are encountered in 
the Southern Ute language. I 
hope you find it useful.

‘ - as in taa’ - sounds like the 
air space between uh’oh
_ - ‘ivetu - underline - means 
these vowels are devoiced.
a - as in taa’ - sounds like a in 
father - means shirt, clothes
e - as in ‘ivetu - sounds like e 
in met - means ‘on here’
i - as in ‘ivetu - sounds like i 
in Wii - means ‘on here’
o - as in ‘aghochi - sounds 
like o in note - means ‘dish’
o - as in ‘oaqaru - sounds like 
er in her - means yellow
u - as in ‘uwaru- sounds like 
o in who - means ‘rain’
u - as in uu - sounds like oo 
while frowning - means ‘yes’

Montessori Tidbits

What exactly is Mon-
tessori? The Montessori 
method is a type of teach-
ing curriculum. It is an 
educational philosophy 
and approach that can be 
found in all sorts of set-
tings, from small, hum-
ble schools to large, well-
equipped campuses. 

In a nutshell, Montes-
sori schools strive to build 
peaceful classrooms, have 
students who show care and 
responsibility, have a wel-
coming environment, and 
help students learn to col-
laborate and grow into pro-
ductive and inclusive citi-
zens of the world. 

The vision SUIMA has 
for its students align with 
these beliefs as we are cre-
ating future tribal and world 
leaders. 

See the Southern Ute 
Drum’s events calendar for 
SUIMA events and activities 
throughout the school year.

Upcoming events
•	 Every Friday: Fancy Fridays & Early Release!
•	 March 27: Students return from Spring Break
•	 March 28: UE students transition luncheon
  PAG via Zoom
•	 March 29: Family Night in person
•	 March 30: UE Food sale
  Infants/toddlers field trip to the IHS petting zoo
•	 March 31: Spring pictures
•	 April 3 – 7: Book Fair week

courtesy SUIMA
Staff and students participated in making a body and naming as many body parts as they 
could!  While the staff version may have more words, the students’ work was more creative!

SUIMA

The Scholastic Book Fair is 
coming to SUIMA

Mari Jo Owens, Principal
Southern ute inDian monteSSori acaDemy

Dear Families and Community Mem-
bers – Get ready! The Scholastic Book Fair 
is coming our way (YAY!). Choosing their 
own books empowers kids and inspires 
them to become Bolder, Prouder, and Stron-
ger Readers. AND – as always – every book 
they buy earns rewards for our school.

Here’s what you need to know about the 
Fair, which will take place from Monday, 
April 3 – Friday, April 7, in the Dining Hall. 

We will be open on:
• Monday, April 3: 7:30 a.m. – 4 p.m. 
• Tuesday, April 4: 7:30 a.m. – 6 pm 
• Wednesday, April 5: 7:30 a.m. – 4 p.m.
• Thursday, April 6: 7:30 a.m. – 4 p.m.
• Friday, April 7: 7:30 a.m. – 8:30 a.m.

This year, say goodbye to cash and hel-
lo to eWallet-your child’s digital pay-
ment account. Before the Book Fair, set 
up eWallet for worry-free, cash-free pur-
chases. Anyone can contribute! Share each 
child’s eWallet so friends and family can 
add funds and give your kids more books 
to enjoy.

If you can’t make it to the Book Fair, 
then shop at our school’s Online Book 
Fair. All orders ship directly to your home, 
and shipping is free for book orders over 
$25. Your online orders will also benefit 
our school.

Visit our Book Fair homepage to learn 
more and get started with eWallet and on-
line shopping: https://www.scholastic.
com/bf/southernuteacademy

The countdown to more book joy is on! 
Catch you at the Fair! Happy reading,

Ignacio Middle School
2nd Quarter Honor Roll

Sixth Grade   GPA
Matthew Maestas  3.5
Chadlyn Cundiff   3.8
Brekan Romero   3.8
Brynlee Burcham  4.0
Carmen Candelaria  4.0
Kirstyn Jameson   4.0
Carley Martinez   4.0
Kodi Rima   4.0
Ava Sage-Morgan  4.0
Paiten Tucson   4.0

Seventh Grade   GPA
Travis Bliss   3.5
Mirra Bourriague   3.5
Hayden Melton   3.5
Veronica Brown   3.7
Leeland Huwig   3.7
Joseph Atencio   4.0
Jade Howell   4.0
Amira Montoya   4.0

Eighth Grade   GPA 

Lainee Bradley   3.5
Cyrus Cosio   3.5
Alahna Cundiff   3.6
Daevon Claw   3.7
Matrim Jones   3.7
Alexa Lopez Rodriguez  3.7
Tarah Baker   3.8
Jaelyn Alston   4.0
Cayson Burcham  4.0
Katie Cundiff   4.0
Leandra Litz   4.0
Maliyah artinez   4.0
Lily Quintana   4.0
Kelly Sirios   4.0
Gage Smithson   4.0
Paisley Vezeau   4.0
Thunder Windy Boy Hebert 4.0
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Nominations For Annual Elbert J. Floyd Award
Nominations are now being accepted for the annual Elbert J. Floyd Award. Eligibility 
requirements for recipients of the Elbert J. Floyd Award are:

1. A member of the Southern Ute Indian Tribe
2. Deserving
3. A student of any age, formally enrolled in an education program, at any 

level, or someone planning immediate enrollment in such a program
4. Interested in continuing his or her education
5. Interested in serving the Tribe and the community
6. Approved by the Department of Education

An eligible recipient need not be living on the Southern Ute Indian Reservation at time 
of the nomination and but be available to return to the Tribe to receive the award in 
person.
Any teacher, Tribal member or other interested person may nominate and submit a letter 
of an eligible recipient for the Elbert J. Floyd Award to the Department of Education of 
the Southern Ute Indian Tribe.
**Nomination must be submitted in writing to Ellen S. Baker at Southern Ute 
Education Department by *5 p.m. on Friday, May 12, 2023, and shall state the basis 
for the nomination. Or email the letter to esbaker@southernute-nsn.gov for more 
information call 970-563-0235.
The selection of the recipient will be made by a committee of two members consisting 
of the Chairman of the Southern Ute Indian Tribe and Vice-Chairman of the Southern 
Ute Indian Tribe.
This annual award is in memory of Elbert J. Floyd and is presented by Mr. Floyd’s 
children and grandchildren to a deserving Southern Ute student.

Ed hosts Little Shop of  Physics

Little Shop of Physics, hosted by Colorado State University made its way back 
to the Southern Ute Education Center from Monday, March 13 —Tuesday, March 
14. Students from both Ignacio Public School District and the Southern Ute Indian 
Montessori Academy attended the hands-on program with their peers to learn more 
about physics. 

photos Krista Richards/SU Drum

Neeka Howe (red shirt) and her friends 
enjoy the strobe light effect in the “dark 
room” during the Little Shop of Physics 
program at the Southern Ute Education 
Center. 

Natalie Richards and Dawnnetta Scott-
Silva check out the “light room” side of 
the Little Shop of Physics. 

BAYFIELD EDUCATION

Bayfield Early Education Center 
receives accolades

Staff report
bayfielD early eDucation 

center

April Schneider Stewart, 
the Executive Director of 
the Bayfield Early Education 
Program, was named the Eq-
uity and Inclusion Superstar 
by the Rocky Mountain Ear-
ly Childhood Council. This 
award recognizes a school or 
childcare center director, ad-
ministrator, classroom teach-
er, family childcare home 
teacher-provider, or FFN 
provider that offers excep-
tional work and sensitivity 
in the area of equity and in-
clusion for children with dis-
abilities, challenging behav-
iors, or those requiring great-
er social-emotional support.

Opening in 1995, Bay-
field Early Education Cen-

ter (BEEP) has served Bay-
field area children over the 
past few decades. Stewart 
has been at the helm as Di-
rector for the past four years, 
with BEEP for 12 years, and 
has been in education for 
over two and a half decades. 
With a passion for children, 
Stewart is a biological mom, 
an adoptive mom, and was 
a foster mom for 15 years. 
Over the years, she has tak-
en in children with mental 
and physical disabilities to 
show them the potential they 
have inside themselves and 
that they are more than just 
their past.

“This award is a win for 
our community. It highlights 
our determination at BEEP 
to see hope instead of limits, 
people instead of data, and 
the belief that all in our com-

munity deserve communi-
ty.” Stewart said, “Each day 
I work alongside a team of 
professionals who are relent-
less in their passion for Bay-
field to have access to a qual-
ity early childhood program 
that leaves an impact. This 
award signifies that impact.”

Stewart and BEEP main-
tain and offer various grant 
and trade opportunities to 
ensure all families who de-
sire to have their child in the 
program have access. Addi-
tionally, various fundraising 
events are held throughout 
the year to keep the cost of 
tuition at a reasonable lev-
el. Winning this award as 
an educator in small-town 
Bayfield is especially grat-
ifying as nominees repre-
sented regions throughout 
the state, including Denver.

Jeremy Wade Shockley/SU Drum
Ignacio School District Superintendent, Chris deKay gives an update to community 
members on the school district’s Strategic Plan in the Ignacio High School Auditorium, 
Monday, March 13.

EDUCATION

Ignacio School District gives 
update on Strategic Plan
District leaders present areas of  focus at meeting

By Jeremy Wade Shockley
the Southern ute Drum

The most recent Stra-
tegic Plan informational 
meeting was held at Ignacio 
High School, Monday eve-
ning, March 13 – where a 
light meal and refreshments 
were provided. The meeting 
is part of a series of meet-
ings the Ignacio School Dis-
trict (ISD) is holding to help 
guide the district over the 
next five years. The ISD’s 
strategic planning process 
encourages community in-
put as ISD looks to the fu-
ture here in Ignacio, for 
each of the schools, from el-
ementary up to high school. 

“Please come to the meet-
ing to learn about the prog-
ress the school district 
has made on the Strategic 
Plan,” Ignacio School Dis-

trict Superintendent, Chris 
deKay emphasized ahead of 
the public forum. “We have 
worked hard to stay true to 
the new school district mis-
sion statement, ‘Together 
we will engage, empower, 
and prepare all of our learn-
ers for the future.’” 

The mission statement 
was created through work 
done at the first strategic 
planning meeting in early 
2022. “We’ve worked hard 
to put the mission state-
ment out to the communi-
ty, something we see as in-
tegral,” deKay said. 

Last week’s presenta-
tion took place in the High 
School Auditorium, where 
deKay gave the welcome 
and opening remarks before 
handing the microphone 
over to his district leader-
ship team, principles rep-

resenting each of the four 
schools and the curriculum 
director, who gave updates 
and long-term SMART 
goals as outlined by the Dis-
trict in their Strategic Plan.

“This is really an opportu-
nity to report out to you – the 
community,” deKay said. 

Focus areas covered in 
the meeting included aca-
demic achievement, staff 
development and retention, 
culture and climate, and 
district operations with set 
goals of improvement strat-
egies across the board, from 
increased parent involve-
ment in academic events to 
providing teacher housing. 

For additional infor-
mation, contact the Igna-
cio School District at 970-
563-0500 or visit the web-
site at https://www.ignacio-
schools.org/en-US
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BOYS AND GIRLS CLUB

Club Connect: Director of  
Organizational Development visits
Jimenez and Monte: BGC youths of  the month 

Staff report
boyS anD girlS club of the 
Southern ute inDian tribe

What does club mean to 
you?

“Club has a lot of fun ac-
tivities to do” – BGC club 
member

Youth of the Month
For this month we have 

two club members we want 
to recognize. 

First is our Junior Youth 
of the Month which is 
awarded to Rutila Jimenez. 
Rutila or as we call her Ru-
ti, is new to BGC. For being 
a new club member, she has 
naturally clicked with her 
group members and staff. 
She brings a ball of energy 
and always has a smile on 
her face. Ruti is very caring 
and respectful. We want to 
thank her for attending club.

Our second Youth of the 
Month award goes to Marcia 
Monte. Marcia comes to club 
with a good attitude. When 
she comes to club, she man-
ages to bring a smile to staff’s 
face. She is super funny; she 
greets all staff with a “Hello” 
and gives hugs for goodbye. 
She shows all six Character 
Count characteristic, and we 
thank her for being herself.

Congratulations to both 
Rutila and Marcia on behalf 
of BGCSU staff!  

BGC highlights

Director of Organiza-
tional Development visit

Boys & Girls Club of 
America Director of Organi-
zational Development, Bran-
dee Paisano (right), visited 
our Club on Friday March 
3.  She was provided with a 

tour of the community and 
Tribal Campus.  Brandee al-
so met with Tribal Council, 
who asked some questions 
of her and welcomed her 
to the Southern Ute Indian 
Tribe homelands.

BGC Retreat
BGCSU held our annu-

al retreat on March 4. BGC 
Board of Directors, staff, Di-
rector of Organizational De-

velopment, and Southern Ute 
Tribal Council member Dr. 
Stacey Oberly all came to-
gether away from the office 
for some informal socializ-
ing, collaborative work, and 
team building. The retreat 
took place in Durango, Co-
lo. at the Double Tree Ho-
tel. This one-day event end-
ed with dinner and recogni-
tion of all BGCSU staff and 
board members. 

Rutila Jimenez
 March Youth of the Month

BGC Announcements

 March Birthday shout out
•	 Robert – 8 years old
•	 Braydn – 10 years old

•	 March 27: Prize donations due for the Community Easter Egg Hunt. Prizes can be 
anything from bubbles, stuffed animals, easter baskets, basketballs, footballs, etc. 
Donations can be dropped off at BGC or with SUPD Resource Officers Don or Jasper 
by 5 p.m.

•	 April 1: Annual Community Easter Egg Hunt starting at 10 a.m. 
•	 April 6: FLC Career Fair – BGC will be attending to fill our summer positions.

courtesy BGC
Shout out to Farmers Fresh for selling the most BGC 
Valentines Hearts this year! Annette, second from left, She 
sold more than half of the hearts at Farmers Fresh.

courtesy BGC
BGC Retreat group photo, pictured left to right, Cassandra 
Sanchez, Site Director; Nicholas Sanchez, Part time 
Program Aid; Bruce LeClaire, CEO; and Tribal Council 
member Dr. Stacey Oberly. 

courtesy BGC
The Club Team — Dawrence Romero, Part time Program Aid; Nicholas Sanchez, Part time 
Program Aid; Cassandra Sanchez, Site Director; Armondo Dominguez, Part time Program 
Aid; Tristany Sanchez, Program Coordinator; Bruce LeClaire, CEO; Destini Hernandez, 
Part time Program Aid; Journii Cordova, Behavioral Coordinator; stand with BGC Director 
of Organizational Development, Brandee Paisano.

INDIAN BOARDING SCHOOLS
History Colorado issues third report to 
Colorado Commission of  Indian Affairs
House Bill 22-1327 research continues

Staff report
hiStory coloraDo

History Colorado’s 
State Archaeologist, Dr. 
Holly Norton, present-
ed a third quarterly re-
port about Federal Indi-
an Boarding Schools in 
Colorado to the Colora-
do Commission of Indian 
Affairs (CCIA), Thursday, 
March 16. 

The report outlines the 
progress to date in imple-
menting the Federal Indian 
Boarding School Research 
Program Act (HB 22-
1327), which was signed 
into law by Governor Jared 
Polis on May 24, 2022. The 
act directs History Colora-
do to investigate the lived 
experiences of students at 
the one-time federal Native 
American boarding school 
in Hesperus, Colo., also re-
ferred to as the Fort Lew-
is Indian Boarding School, 
as well as identify potential 
burial places of students 
who perished while attend-
ing the school.

The latest report pro-
vides updates on the on-
going research being con-
ducted at the location of the 
former Fort Lewis Indian 
Boarding School, work do-
ne at The Teller Institute in 
Grand Junction, Colo. and 
next steps prior to the is-
suance of a final report on 
June 30.

This report is a continua-
tion of the previous reports 
under the HB 22-1327, 
which were provided to the 
CCIA on Sept. 8, 2022 and 
Dec. 15, 2022.

Fort Lewis Indian 
Boarding School, Hesperus

Final analysis of remote 
sensing at the Fort Lew-
is site is being completed 
by Statistical Research, Inc 
(SRI) and the final report is 
expected to be done by the 
end of March 2023. These 
efforts use methods outlined 
in the September report and 
are non-ground disturbing, 
meaning that soils and sed-
iments are not excavated, 
dug, or removed in any way. 

Archival research of the 
Fort Lewis Indian Boarding 
School is ongoing from SRI 
and Alpine Archaeological 
Consultants, an archaeo-
logical consulting firm con-
tracting on this project.

The Teller Institute, 
Grand Junction

Alpine Archaeological 
Consultants and AECOM, 
an infrastructure consulting 
firm contracting on this proj-
ect, continue to analyze his-
torical documents related to 
the Teller Institute and new 
documents were gathered by 

the History Colorado team 
from the National Archives 
in Washington, D.C. in Feb-
ruary. Remote sensing of 
the Teller Institute has been 
funded by a State Historical 
Fund grant issued in Decem-
ber 2022 and is planned for 
late spring or early summer 
of 2023. 

Next Steps

History Colorado is con-
tinuing to investigate archi-
val materials and consult 
with tribal representatives. 
Dr. Norton has begun to 
draft the final report to CCIA 
which will include final anal-
ysis from SRI and summa-
ries of archival research and 
anticipates at least one addi-
tional consultation meeting 
with tribal representatives 
prior to the final report’s re-
lease on June 30.

A complete collection 
of the reports and summa-
ries issued on work under 
HB 22-1327 can be found 
online at https://drive.goo-
gle.com/drive/folders/1b-
B 8 R t O m x A B o g a P 9 R -
jlfMw-rqEzid_V5S

courtesy History Colorado
Fort Lewis Indian Boarding School, Hesperus, Colo.

courtesy History Colorado
The Teller Institute, Grand Junction, Colo.



Powwowsuwarog’omasuwiini (9)March 24, 2023

Celebrating community at MPF

During the event, attendees play musical chairs for a chance to win a small prize. Anxiously 
waiting the pause in music, players laugh while circling around chairs.

Divine Windy Boy/SU Drum

Little Miss Southern Ute Alt., Shayne White Thunder dances alongside her younger sister 
Malia White Thunder and her mother Heather White Thunder during the Gourd Dance. 
Dancers enjoyed two sessions of Gourd Dance before the start of the powwow.

Divine Windy Boy/SU Drum

Host Northern Drum, Shiprock Agency, sings an intertribal song for dancers and spectators 
to enjoy. 

Divine Windy Boy/SU Drum
Jack Frost III (far right), dances along with fellow gourd dancers during Howell’s honoring.

Krista Richards/SU Drum

The Southern Ute Veterans Association brought in the flags for the Multi-Purpose Facility Community Powwow.
Krista Richards/SU Drum

Consuela Phillips, daughter of Samantha 
Maez, waves at family during the Grand Entry 
at the Multi-Purpose Facility Community 
Powwow.

Krista Richards/SU Drum
Head Lady and Jr. Miss Southern Ute, 
Leandra Litz dances behind the Southern 
Ute Veterans Association during the 
Grand Entry at the Multi-Purpose Facility 
Community Powwow.

Krista Richards/SU Drum

Head Gourd Dancer, Russel Blackbird honored Meonahan 
Joseph Howell during the second Gourd Dance session 
on Saturday, March 11 at the Multi-Purpose Facility 
Community Powwow. 

Krista Richards/SU Drum

D ancers, singers, and spectators gathered at the 
Multi-Purpose Facility Community Powwow held on 

Saturday, March 11. Head staff included Micco Wesley, 
Shilo Harjo, Russell Blackbird, Marvin Pinnecoose, 
Leandra Litz, and the Southern Ute Veterans Association. 
Throughout the evening, attendees enjoyed inter-tribal 
dancing, musical chairs, owl dance contest, clown dance 
contest, various raffles, and a cake walk sponsored by the 
Southern Ute Indian Montessori Academy. 

Divine Windy Boy/SU Drum
SUIMA Upper Elementary students continue to raise funds 
for their upcoming end of the school year trip, students sold 
numbered plates for a cake walk during the MPF March 
Powwow. Buyers get the chance to win a cake sponsored 
by SUIMA. All proceeds go to support their class trip to 
Santa Fe, N.M. 
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NOTICE
Firewood Distribution

FIREWOOD SEASON
Through April 30, 2023

You may call the Forestry Division at 970-
563-4780 Monday through Thursday 8 
a.m. – 4:30 p.m. to place an order for 
firewood. Firewood may be picked up 
from the Forestry Fuels Yard Mondays 
and Wednesdays from 8 a.m. – 12 
p.m. and from 12:30 – 4 p.m. Firewood 
deliveries for Tribal member elders 
residing within the exterior boundary of 
the Southern Ute Reservation occur on 
Tuesdays and Thursdays in the order in 
which they are received. No firewood 
pickups or deliveries will occur on 
Fridays. To be eligible for the firewood 
program you must be a Southern Ute 
Tribal member 18 years and older and 
have a functioning firewood place or 
wood stove at your primary residence. 

Welcome Spring!

The Multi-Purpose Facility celebrates the incoming Spring season with a virtual 
grocery shopping lesson with Lisa Smith, Diabetes Patient Coordinator, and various 
goodies for attendees on Monday, March 20. Tribal elder Georgia McKinley practices 
reading a nutrition label and identifies which loaf of bread is the healthier option 
during the lesson. 

photos Divine Windy Boy/SU Drum

MPF Facilities Operations Manager, Elise 
Redd hands out garden starters and 
packets of seeds to attendees of the 
Spring Celebration. Redd also led the 
group in making herbal eye pillows and a 
relaxing exercise.

Diabetes Patient Coordinator, Lisa Smith 
compares two brands of pasta and 
explains how to identify the healthier 
option via the nutrition labels. Smith also 
explained how to navigate grocery stores 
for healthy foods and good prices. 

IGNACIO COMMUNITY LIBRARY

A day in the life...
By Marcia R. Vining

ignacio community library

When someone gets hired 
at the library, we invariably 
hear them say “I had no 
idea all this went on here.” 
From creating programs 
to evaluating and purchas-
ing materials for checkout, 
there is always plenty to 
keep staff occupied. Each 
day is full of variety, but I 
thought I’d share with you 
how the library staff might 
spend their workday. 

Upon arriving at 8:30 
a.m. we prep the library for 
opening. We check displays, 
our information board, the 
bookdrop and the calendar. 
Staff sets up the community 
room for any program to be 
held that day, whether our 
planned programming or 
another group that is using 
our community room. 

We then turn on comput-
ers, feed the fish (since we 
don’t have a library cat), 
process returned books and 
pull any newly requested 
items. These items may be 
for our local patrons but al-
so may be books we send 
by courier to other libraries 
in our consortium. During 
our two-hour desk shifts 
we handle reader’s advisory 
questions, reference ques-
tions, fax and business ser-
vices and more. We also 
help with computer ques-
tions, printing, and program 
advertising and sign-up. 

When we’re not at the 
service desk we all have 
our separate areas of re-
sponsibility. Ron runs the 
IdeaLab, our makerspace. 
With 3D printers (yes, we 
have three), our electron-
ics supplies, and our video 

editing we can help you get 
started on most any project. 
Ron also has established 
our first internship pro-
gram. Currently we have 
two high school students 
interning at ICL. We hope 
that this experience will as-
sist students in developing 
employment skills as well 
as understanding what it 
takes to run the library. 

Dixie handles the pro-
cessing of all library mate-
rials, from cataloging each 
item to ensuring that they 
are properly labeled, cov-
ered or packaged. She over-
sees the facility as well as 
planning programs. We’re 
very excited that soon this 
part will include oversee-
ing our newest addition; the 
bookmobile!

Dorothy is our service 
desk manager. She makes 
sure that things run smooth-
ly on the service side of 
things. During her day she 
will be at the service desk, 
working on the overdue 
book list, helping with pro-
grams, working with the in-
terns on their customer ser-
vice skills, and she runs a 
book club once per month. 

Lindsay runs the pro-
gramming at ICL, both for 

kids and adults. She hosts 
our weekly storytime, pro-
vides programs at the el-
ementary school, facili-
tates film screenings, au-
thor talks and more. If you 
have ideas for programs 
you would like to see us of-
fer, contact Lindsay. 

For marketing, we rely on 
Cheyenne. With her photog-
raphy background, her nat-
ural artistic leanings, Chey 
helps get the word out on li-
brary events and offerings. 
She also puts a smile on our 
face with some of her social 
media posts and jokes. 

The rest of the staff; Pat-
ti, Helen, and Libby, run 
the service desk, help with 
programs, computer as-
sistance, readers adviso-
ry and so much more. We 
get to meet new folks in the 
community and enjoy visit-
ing with those who’ve been 
here a lifetime. 

As you can see, we have 
plenty to do to keep offering 
our community the quali-
ty services and materials 
you’ve come to expect and 
to remain at the forefront of 
library services. 

We hope to see you at the 
Ignacio Community Library 
soon!

courtesy Ignacio Community Library

Stay up to date on tribal & community events
Check out the Southern Ute Drum’s Events Calendar at:

www.sudrum.com/events
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Denver kicks off powwow season

Southern Ute Royalty and Southern Ute Air Force Veteran, Austin Box “check in” at the Denver March Powwow, following 
Grand Entry on Friday evening.

Drum group “The Boys” sings for the “Wicaglata” – Women singing behind the drum– 
contest. The Boys are well known throughout Indian Country for their champion singing 
and well composed songs.

Miss Native American U.B.I.C. Neesah Kanip (Northern Ute) dances alongside fellow 
royalty during Friday night Grand Entry, well over 40 title holders came to enjoy Denver 
March Powwow, represent their affiliations, and support the outgoing Denver March 
Powwow Princess – Tessa Holds The Enemy-Abbey.

Powwow Arena Director, Corey Reeder watches as drum group Heartbeat leads in Grand 
Entry with the “A Living Hoop” song composed for the Denver March Powwow. 

Jr. Mens Grass Dancer, Tyrin Lasley looks into the arena before his respective dance 
competition on Saturday Night Live. Contest dancing is featured throughout the event, 
with 34 contest categories each dancer showcases their best moves and regalia. 

Photos by Divine Windy Boy
The Southern Ute Drum

The Southern Ute Veterans Association enters Grand Entry carrying the Colorado State 
Flag, Flag of the United States, and the Southern Ute Tribal Flag. 

T his past weekend dancers, singers, vendors, and spectators gathered to celebrate 
the 47th Annual Denver March Powwow held Friday, March 17 – Sunday, March 

19. Located at the Denver Coliseum, this event brought thousands together and is often 
referred to as the kickoff powwow for those whole regularly travel the “powwow trail” 
throughout the North American region. The Ute tribes are well represented during the 
event, with attendance from the Southern Ute Royalty, Ute Mountain Ute Royalty, Ute 
Indian Tribe Royalty, and members of the Southern Ute Veterans Association Color Guard. 
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BOBCATS SOCCER

Lady ’Cats kick off new 
soccer season
IHS strong away, not so much in town

By Joel Priest
Special to the Drum

Burned for five goals 
in each half Saturday af-
ternoon, March 18, Igna-
cio’s first 2A Southwestern 
League match of Spring 
2023 didn’t go the way 
head coach Alisha Gul-
lion and first-year assis-
tant/former Lady Bobcat 
Tori Burch (née Archule-
ta) would have preferred – 
even if they weren’t facing 
SWL force Ridgway.

Senior standout Maizy 
Gordon scored five goals 
upon IHS Field, plus reg-
istered an assist as the La-
dy Demons improved to 
2-0 overall (1-0 SWL) 
prior to visiting 3A Del-
ta’s JV on the 23rd. Soph-
omore Madi Miller tallied 
two goals and an assist, 
freshman Adelyn Gardin-
er scored twice and as-
sisted on two others, and 
sophomore Lily Haw-
kins netted one goal. Se-
nior Eleni Wallin logged 
two assists in RHS’ mer-
cy-rule road victory.

Having had their 3/16 
trip to 3A Montezuma-Cor-
tez postponed – but possi-
bly rescheduled for Mon-
day, March 20 – the La-
dy ’Cats dipped to 0-2, 0-1 
SWL after being unable to 
match the quality of their 
season-opening effort on 
the 14th at 3A Alamosa.

In that match, IHS trailed 
skipper Claire Lara’s Mean 
Moose by just a 2-1 mar-
gin going into halftime af-
ter senior Harmony Reyn-

olds cashed in sophomore 
Ollyvia Howe’s 26th-min-
ute cross in from AHS goal-
keeper Emily Tibbitts’ right.

“I was so excited for 
that,” said Howe, a first-
year team member. “It was 
a learning game for every-
one. And especially for me; 
I’ve never played soccer 
before, so it was fun.”

“To get experience was 
our main goal when we 
came here,” Gullion said, 

“and I went from ‘Let’s get 
some experience’ to ‘Let’s 
win!’ as soon as we hit that 
goal in. I was like, ‘Oh my 
gosh, there it is!’ They’ve 
had so much growth.”

Senior Abby Wubben, 
admittedly not yet in her 
best soccer shape despite 
having ran cross-country 
during the fall, ended up 
totaling three goals as Ala-

Joel Priest/Special to the Drum
Ignacio freshman Aspen Naranjo (16) pursues the ball 
against Alamosa’s Bea Yeneza (6) during season-opening 
action Tuesday, March 14, at Alamosa High School. 
Naranjo was one of seven underclassmen suiting up for 
the Lady Bobcats’ first match of Spring 2023.

Joel Priest/Special to the Drum
Ignacio senior Sierra Red (21) challenges Alamosa’s Jayden Wubben (5) for possession 
during season-opening action Tuesday, March 14, at Alamosa High School.

Trent Daves looked to at 
last get inside Ignacio pitch-
er Stoney White Thunder’s 
head in the fourth.

Shortstop Gage Buffing-
ton had rapped a leadoff sin-
gle to left and reached sec-
ond via second baseman 
Taber DeJane’s short one-out 
single. Chadd then popped 
up to Bobcat shortstop Eppie 
Quintana, but with Kendall 
Gardner – who’d previous-
ly lashed a liner at Quintana 
– at bat, Daves had Buffing-
ton steal third base, thus in-
creasing the number of ways 
he could score.

None factored into the fi-
nal mathematics, however, as 
White Thunder froze Gardner 
with a called third strike.

“Like, it was all mental,” 
IHS head coach Duke Baker 
said. “And his mental game 
– I’ve coached him since he 
was, I believe, in third grade 
– and baseball knowledge is 
unreal for a freshman.”

“It was a huge confidence 
boost,” White Thunder said. 
“I felt really good.”

And though the Bobcats 
failed to score against Gard-
ner, slinging his second in-
ning of relief, in the bot-
tom of the fourth, White 
Thunder countered by get-
ting Bulldog pinch-hitter 
Mike Coffey – who’d al-
ready belted a pinch-hit tri-
ple in Game 1 off Quintana, 
IHS’ ace when not in the in-
field – to fly to centerfield-
er Devante Montoya, then 
pinch-hitter Liam Hassell to 
pop up to second baseman 
Marcus Maez. Atop Daves’ 
order, Taber then managed 
to beat out an infield single 
up the third-base line, but 
White Thunder got Aiden 
Chadd to fly out to leftfield-
er Dylan McCaw.

White Thunder then led 
off the home half of the fifth 
drawing a walk. A Gardner 
balk to McCaw advanced 
him to second, and he 
reached third when McCaw 
reached first via a DeJane 
error. Plunking pinch-hitter 
Sonny Flores with a pitch, 
Gardner loaded the bases 
for leadoff batter Devante 
Montoya – who’d circled 
the bases his previous time 
up, plating Gabe Archule-
ta in the process, when 
DCHS rightfielder Josh Ki-
bel couldn’t squeeze a fair-
ly routine fly ball.

Montoya (2-4, 2 R, RBI) 
promptly singled to left, 
bringing home White Thun-
der (1-2, 2 R) and push-
ing McCaw to third. Maez 
struck out, but Quintana (3-
4, R, 3 RBI) quickly singled 
to center, allowing McCaw 
to jog in and clinch a 10-0 
victory – and White Thun-
der a shutout in his varsi-
ty debut – as Ignacio be-
gan their 2023 season tak-
ing two at IHS Field.

Having gotten underway 
on the 13th with an 11-1 loss 
at 4A Shiprock, N.M., 1A 
DCHS dipped to 0-3 overall.

“(Baker) told me during 
practice I was going to pitch 
... a couple innings,” said 
White Thunder, who scat-
tered five hits, struck out 

four, and walked or tagged 
zero Bulldogs. “Didn’t think 
he was going to keep me in 
the whole game; he kind of 
kept it a surprise! I’ll just 
have to go out there every 
time like it’s my last game.”

“Stoney’s something else; 
he came out and did his 
job,” Baker said. “Not ma-
ny people would’ve expect-
ed him to do what he did, 
but he did ... and he shined. 
Sky’s the limit.”

Catcher Phillip Quintana 
went 1-2 with a walk, run 
and one RBI, and first base-
man Rylan Maez, who re-
tired multiple ’Dogs by re-
ceiving throws, doing the 
splits and managing to keep a 
toe on the bag, went 1-2 with 
a walk, run, and an RBI-dou-
ble punctuating the 2A Bob-
cats’ six-run second against 
Aiden Chadd (L; 2 IP, 7 H, 6 
R, 4 ER, 3 BB, 3 K).

Taber went 2-for-3 in de-
feat, while Buffington, De-
Jane and Audric Chadd each 
finished 1-for-2.

Helping his own cause in 
Game 1, after beginning the 
opener beaning Taber and lat-
er surrendering an RBI-triple 
by Buffington plus an infield 
RBI-single by Aiden Chadd 
in the afternoon’s first frame, 
Eppie Quintana all but as-
sured Ignacio (2-0 overall) 
of victory with a bases-clear-
ing double – scoring Flores, 
Montoya and Marcus Maez 
– in the bottom of the third 
when the ’Cats increased a 
5-2 advantage to 12-2, and 
chased DCHS starter Taber 
(L; 2.1 IP, 3 H, 7 R, 4 ER, 5 
BB, 5 K) off the slab.

Buffington (0.2 IP, 2 H, 
5 R, 5 ER, 4 BB, HB, 0 K) 
and first baseman Sheldon 
Gardner (2.1 IP, H, 2 R, 3 
BB, 2 K) followed him on 
the hill, but IHS secured a 
14-4 win as Eppie Quintana 
(W, CG; 6 IP, 5 H, 4 R, 4 
ER, 3 BB, HB, 5 K) scored 

an unearned run in the Bob-
cats’ fifth, via a failed pick-
off attempt of Ambrose Val-
dez over at first base, and 
Flores booked an unearned 
run in the sixth when De-
Jane, trying to complete 
a 1-4-3 double play at the 
expense of batter Marcus 
Maez (0-2, 3 BB, 2 R, RBI), 
threw wide of first baseman 
Coffey as Flores hurried to 
the hot corner.

Offensively, Eppie Quin-
tana also cracked a two-RBI 
single, reached via a fielder’s 
choice and also an error, and 
ended up 2-for-4 with three 
runs scored and a vicious six 
batted in. Hitting right after 
him in Baker’s lineup, Phil-
lip Quintana went 3-4 with 
a double, run and three RBI. 
Montoya walked twice and 
reached once via error in fin-
ishing 1-3 with three runs 
and an RBI.

Manning third base de-
fensively, White Thunder 
went 0-2 but walked twice, 
scored a run and plated Phil-
lip Quintana with a third-in-
ning RBI-groundout. Val-
dez fanned twice but walked 
twice, and leftfielder Elliott 
Hendren went 0-3 but walked 
once and scored twice as Ig-
nacio profited from an extra 
practice day when a schedul-
ing snafu postponed 1A Nu-
cla’s 3/14 visit.

“We definitely took ad-
vantage,” White Thunder 
said. “We worked harder 
than ever so we could beat 
these guys. I mean, we knew 
that we’re good; we just had 
to prove it to everyone else.”

“Pitching, offense, field-
ing ... we were on point, all 
the way around,” said Baker. 
“I’m impressed with these 
wins.”

Aiden Chadd finished 
2-for-3 with a double in 
Game 1. Buffington went 
1-3, Taber 1-2 and Coffey 
1-2 with a run.

’catS clobber ’DogS• froM page 1

Joel Priest/Special to the Drum
Ignacio freshman Stoney White Thunder pitches during the 
second of two season-opening games Thursday, March 
16, versus Dove Creek at IHS Field. Following senior Eppie 
Quintana’s complete-game effort in Game 1, won 14-4 by 
the Bobcats, White Thunder kept the Bulldogs scoreless 
in a 10-0 win.

Lady ’Cats page 14
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BOBCATS GIRLS BASKETBALL

Ignacio duo caps careers at All-State
Brunson, Reynolds hoop at CCGS showcase

By Joel Priest
Special to the Drum

Seeing Woodland Park 
senior Isabella Slocum 
commandeering the second 
quarter of the 2023 Colora-
do Coaches of Girls’ Sports 
All-State, Class 3A game 
could have been considered 
something out of a basket-
ball player’s bad dream.

Especially Harmony 
Reynolds’ or Laci Brun-
son’s. Or both, as both Ig-
nacio seniors had faced 
her firsthand just over two 
weeks prior in the second 
3A-Region VI semifinal up 
in Kersey – after event-host-
ing Platte Valley, led by se-
niors Andi Schissler and 
Bree Bunting, had decimat-
ed Rocky Ford by 44 points 
in the first semi.

And unfortunately, PVHS’ 
potent pair were placed with 
WPHS’ power post Sunday 
afternoon, March 19, inside 
Grandview High School’s 
Gymnasium against IHS’ tal-
ented tandem. With Schissler 
sinking two three-pointers, 
Bunting scoring a two-point-
er and Colorado Springs-
based Fountain Valley’s 
Grace Stansbury draining 
a trey, the ‘Red’ team raced 
out to an 11-0 lead 3:03 in-
to the opening eight-minute 
quarter and managed to keep 
Blue at bay the rest of the 
way in prevailing 75-54.

“Felt like a dream to go 
out (of high-school bas-
ketball) with Harmony be-
cause no matter if we were 
winning or losing, we were 
having fun together,” said 
Brunson, who drilled a three 
off the left wing during the 
third quarter, and added a 
fourth-quarter deuce for her 
five points. “It was an hon-
or .... Means a lot that I got 
‘All-State’ in basketball.”

“Playing with everybody 
that has the same talent – it 
was fun to watch everybody,” 
Reynolds said. “I mean, I’ve 
never seen those girls, but 
they were pretty good.”

Trailing Red 18-10 af-
ter the first quarter, thanks 
to gaining some momentum 
via two Hailey Blanchard 
(Colorado Springs The Van-
guard School) triples, Blue 
would have been in better 
position at halftime to con-
tend, but went into intermis-
sion down 35-25 as Slocum 
asserted herself in the paint 
to score four baskets. And 
during the mid-game pause, 
Blue head coach Anthony 
Wilson (Brush High School) 
assigned Reynolds to shad-

ow Slocum ... who managed 
just two close-range buckets 
the rest of the way.

Luckily for Red, shoot-
ers Amaya Garcia – of Igna-
cio’s Intermountain League 
rival Centauri, no less – 
and Payton Carver (Hotch-
kiss North Fork) totaled two 
threes and ten third-quar-
ter points, offsetting Ellicott 
perimeter threat Alyssa La-
gasse’s two treys and eight 
points for Blue during the 
same stanza.

Garcia sent the con-
test into its fourth and fi-
nal frame with a three keep-
ing Red ahead, 55-42, and 
Carver then combined with 
NFHS teammate Delilah 
Vasquez to register ten of 
the eventual victors’ last 
20 points. Slocum convert-
ed a three-point play down 
the stretch and ended up to-
taling 15 points – equaling 
Blanchard’s count – while 
Schissler and Carver each 
totaled 12. Bunting and 
Vasquez each finished with 
ten points, Stansbury totaled 
seven, Garcia five and Stras-
burg’s Autumn Stone four.

Mirroring Blanchard’s 
three threes in defeat, La-
gasse joined her in double 
figures by totaling 11 points. 
FVHS’ Ava Warner, oppos-
ing her teammate Stans-

bury, ended up with eight, 
Brush’s Kashlynn Tadolini 
chipped in four, Fort Collins 
Liberty Common’s Ruby 
Richardson three and Estes 
Park’s Bree Wilkerson two.

Reynolds ended up scor-
ing six points, with her last 
hoop resulting from running 
ahead of pursuers and onto a 
lengthy Brunson outlet pass 
for an easy transition layup 
– a play seen frequently 
during the duo’s decorated 
days in uniform at IHS.

“Honestly, I had a blast,” 
said Reynolds. “I mean, she 
is my best friend and so I 
don’t think I could have do-
ne it without her; we do ev-
erything together.”

And that included receiv-
ing the news initially nam-
ing them CCGS All-Staters.

“It’s a goal I’ve wished to 
accomplish for a long time,” 
Brunson said. “I’d found 
out that I was picked, and 
then the (CCGS) lady called 
and told us that Harmony 
was picked – we were sit-
ting in our cars and Harmo-
ny screamed! Then I started 
screaming! We were just so 
excited we’d both made it; 
we couldn’t have imagined 
it any other way.”

“And it was a fun experi-
ence to play with girls that 
knew basketball like we did.”

BOBCATS TRACK & FIELD

IHS Track gets underway 
in Durango
Personnel numbers not yet up to speed

By Joel Priest
Special to the Drum

With a best heave of 
34 feet, one inch, throw-
er Kyle Rima got Igna-
cio’s Spring 2023 track-
and-field season underway 
placing third in the shot put 
Friday, March 17, at the 
Bayfield Invitational.

Only BHS junior Gabri-
el Archuleta (40’0.5”) and 
Dove Creek senior Ash-
er Nye (34’6”) threw far-
ther as the veteran ju-
nior earned six of IHS’ 12 
team points at the meet, 
relocated to Durango High 
School (DHS) due to con-
ditions inside Wolverine 
Country Stadium. Overall, 
the Bobcats placed eighth 
in the boys’ standings, 
while DHS (244 points) 
had no problem grabbing 
first place.

Montezuma-Cortez bet-
tered Dove Creek 98-79 
in a much closer race for 
runner-up status, Pagosa 
Springs (54) edged Bay-
field (50) for fourth place, 
and Mancos (26) and Do-
lores (17) bridged the gap 
back to Ignacio.

IHS sophomore Ken-

drick Nossaman finished 
11th in the 400-meter dash, 
but with several Durango 
entrants’ times excluded 
after the Demons clocked 
the four fastest times and 
nine of the top ten, his 
57.54 was worth four team 
points. Freshmen James 
Martin and Dillon Brann 
finished 11th (2:45.59) and 
12th (2:45.99) in the 800, 
but did not factor into the 
specialty’s scoring.

Martin, however, did 
earn two points via his 
seventh-place 5:55.15 in 
the 1,600. Brann did not 
compete in the event, but 
did run the 110-meter hur-
dles and placed 10th in 
22.70 seconds.

Also, Nossaman placed 
21st in the 200 meters 
with a 26.64, while Brann 
(30.88) and Martin (32.15) 
came in 32nd and 33rd 
overall. Freshman Zane 
Pontine ended up 34th in 
the 100 (14.78), and fresh-
man Evan Perkins took 
22nd in the shot (16’11”).

Numbers were lacking 
even more for the score-
less Lady ’Cats, but junior 
Moriah Ashley just missed 
earning a point via her 

ninth-place 3:50.62 in the 
800 – won in 2:26.34 by 
Durango sophomore Sofia 
Voss. Ashley also placed 
tenth in the 1,600, her 
8:01.67 trailing Voss’ win-
ning 5:25.77 (runner-up 
Teagan Archer, a Mancos 
sophomore, was more than 
23 seconds behind).

Freshman Samantha 
Riddell was entered in the 
high jump, but was one of 
six not clearing the mini-
mum height.

In the team stand-
ings, Durango and Pagosa 
Springs reportedly each to-
taled 179.5 points. M-CHS 
(64) then followed, pur-
sued by Mancos (55), BHS 
(52), Dove Creek (35) and 
Dolores (24).

IHS is set to next see ac-
tion Saturday, March 25, in 
Farmington, N.M., at FHS’ 
Scorpion Invitational. 
Competition inside Hutchi-
son Stadium is scheduled 
to begin at 8:30 a.m. As of 
press time Monday eve-
ning, March 20, Ignacio 
was one of seven squads 
registered, with no few-
er than 13 others – includ-
ing several teams present in 
Durango – slated to attend.

Joel Priest/Special to the Drum
Ignacio’s Harmony Reynolds (34) and Laci Brunson (2) stand with 2023 Colorado Coaches 
of Girls’ Sports All-State Basketball Games Class 3A-Blue team coaches Anthony Wilson 
(left) of Brush High School and his assistant (right), following the conclusion of play 
Sunday afternoon, March 19, at Grandview High School in Aurora, Colo.

Joel Priest/Special to the Drum
Ignacio’s Laci Brunson (left) and Harmony Reynolds leave 
Strasburg’s Autumn Stone no way out along the baseline 
during the 2023 Colorado Coaches of Girls’ Sports All-State 
Basketball Games’ Class 3A feature Sunday afternoon, 
March 19, at Grandview High School in Aurora, Colo. The 
two Lady Bobcats and the rest of their Blue team-mates 
unfortunately lost 75-54 to a loaded Red roster.

mosa ultimately prevailed 
5-1 in a contest much clos-
er than what the score-
board showed. Reynolds, 
in fact, nearly netted a sec-
ond goal for the guests 
but zipped a 66th-minute 
breakaway opportunity 
just wide of Tibbitts’ vul-
nerable framework. Wub-
ben, meanwhile, complet-
ed her hat trick in the 70th 
by intercepting an IHS 
clearance and subsequent-
ly capitalizing.

Freshman sister Jayden 
Wubben, meanwhile, 
scored the very first goal 
by knocking in senior An-
nahi Molina’s third-minute 
shot escaping the grip of 
Ignacio senior goalie Trin-
ity Strohl. Molina later net-
ted the first goal after in-
termission, converting an 
Abby Wubben pass into a 
42nd-minute strike.

But despite being decid-
edly out pressured, lead-
ing to the Moose owning 
a 6-2 edge in corner kicks 
and Strohl having to make 
(unofficially) ten true saves 
compared to sophomore 
Tibbitts’ three, the Lady 
’Cats seemed content with 
an upbeat effort coming 
just days after Mother Na-
ture finally permitted prac-
tice upon their own pitch.

“Personally, I have a lot of 
expectations, especially be-
ing a senior ... showing play-

ers who haven’t been play-
ing for a long time – or this is 
their first time playing – how 
the game works, and just en-
couraging them,” senior de-
fender Autumn Sage said. “I 
think we can achieve a lot, 
especially with our seniors 

and our juniors.”
“Definitely,” agreed 

Howe. “(Gullion) wants us 
to support each other, and to 
have fun ... all the new faces. 
I’m excited to have learned 
my position; that’ll bring 
more to the team.”
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Joel Priest/Special to the Drum
Ignacio sophomore Ollyvia Howe (17) chases after an 
unclaimed ball during season-opening action Tuesday, 
March 14, at Alamosa. Howe assisted on the Lady 
Bobcats’ first goal (scored by senior Harmony Reynolds) 
of Spring 2023.

IGNACIO BOBCATS SPORTS
For complete coverage, scores, standings and Bobcats sports updates

visit the Southern Ute Drum’s website
www.sudrum.com

GO BOBCATS!
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LIVING IN THE DESERT
The Ute American Indian Tribe once live in the Great Basin area of the Rocky Moun-

tains. The Great Basin runs through the states of Colorado, Utah and Wyoming. Some of 
the land was good for growing food, but most of it was dry desert. In order for the Utes to 
survive they learned to live off of the land. They farmed and ate roots, seeds and insects. 
Sometimes they hunted animals such as antelope, jack rabbits, squirrels and other small 
animals. The Utes were skilled at finding and hunting for food in their dry desert land.  

Joseph Rael Jr.

EXPRESS YOUR OPINIONS

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 2022-0069-CV-NC
Trinidad Maria Martinez, Civil Subject
Notice is hereby given that Trinidad Maria Martinez 
filed an application for legal change of name, to be 
known hereafter as Trinidad Mary Pena. As of August 
2, 2022 no person filed an objection to the request, and 
therefore notice is hereby given that Trinidad Maria 
Martinez name shall be and is hereby legally changed 
to Trinidad Mary Pena.

Dated this 2nd day of August, 2022.
Scott Moore, Southern Ute Tribal Judge

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Betsy Leah Marshall, Civil Subject
Case No.: 2023-0021-CV-NC
Notice is hereby given that Betsy Leah Marshall has 
filed an application for legal change of name, to be 
known hereafter as Betsy Leah Kent. Any person 
desiring to object to the granting of the petition may 
do so by filing an objection in writing with the Clerk of 
the Court no later than May I, 2023. If no objection is 
made, the Court will grant the legal name change.

Dated this 17th day of March, 2023.
By The Court, Marlene Price, Court Clerk

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Mara-Jade Nimat Marshall, Civil Subject
Case No.: 2023-0022-CV-NC
Notice is hereby given that Mara-Jade Nimat Marshall 
has filed an application for legal change of name, to be 
known hereafter as Mara-Jade Mimat Kent. Any person 
desiring to object to the granting of the petition may do 
so by filing an objection in writing with the Clerk of 
the Court no later than May 1, 2023. If no objection is 
made, the Court will grant the legal name change.

Dated this 17th day of March, 2023.
By The Court, Marlene Price, Court Clerk

NOTICE OF LEGAL NAME CHANGE
Case No.: 2022-0128-CV-NC
In the Legal Name Change of, 
Kiana Siamone Thompson, Civil Subject
Notice is hereby given that Kiana Siamone Thompson 
filed an application for legal change of name, to be 
known hereafter as Kiana Siamone Wood. As of March 
6, 2023 no person filed an objection to the request, and 
therefore notice is hereby given that Kiana Siamone 
Thompson name shall be and is hereby legally changed 
to Kiana Siamone Wood.

Dated this 6th day of March, 2023.
Paul Whistler, Southern Ute Tribal Judge

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2021-0002-CV-PR
Albie Lino Vigil, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on APRIL 
4, 2023 at 9:00 AM.  All persons having claims against 
the above estate are required to file them for allowance 
with the Tribal Court at the stated address on or before 
the time and date of said hearing, as above set forth 
or said claims shall be forever barred and all persons 
interested in said estate are hereby notified to appear 
and answer said Petition and offer evidence in support 
of their position.  The Court will proceed to hear the 
matter at the date and time set above, or such later time 
to which the matter shall be continued and to make the 
determination therein necessary.

Dated this 15th of February, 2023.
Paula Trujillo, Deputy Court Clerk

RESERVATION ECONOMIC SUMMIT

Native American 40 Under 40 
award recipients announced

Staff report
national center for 

american inDian enterpriSe 
Development

The National Center for 
American Indian Enterprise 
Development (The National 
Center) announced the 2023 
class of Native American 40 
Under 40 award recipients. 
The Native American 40 Un-
der 40 awards represent the 
best and brightest emerging 
Indian Country leaders. Ev-
ery year, 40 American Indi-
an, Alaska Native, and Na-
tive Hawaiian leaders under 
the age of 40 are inducted 
in recognition of their lead-
ership, initiative, and dedi-
cation to their communities. 
Started in 2009, past 40 Un-
der 40 award winners include 
leaders working in numerous 
fields including academia, 
government, non-profits, 
tourism, conservation, tech-
nology, medicine, sports and 
entertainment, and more.

This year, The Nation-
al Center will resume the 
tradition of honoring Na-
tive American 40 Under 40 
awardees during an in-per-

son reception at the Reser-
vation Economic Summit. 
It will take place on Tues-
day, April 4, 6 p.m. – 9 p.m. 
PST at Caesars Hotel & Ca-
sino in Las Vegas, Nev. To 
learn more about attending 
the 2023 Native American 
40 Under 40 reception and 
other RES events, https://
res.ncaied.org/. You can al-
so learn more about the win-
ners on social media using 
#NCAIED40U40.

“The 2023 Native Amer-
ican 40 Under 40 awardees 
showcase the hard work, 
perseverance, and dedica-
tion that have come to de-
fine this prestigious award,” 
said Chris James, President 
and CEO of The National 
Center. “This year’s class in-
cludes leaders in a variety of 
fields from across the coun-
try, showcasing the depth 
and breadth of the current 
generation of Native lead-
ers. They are truly making a 
difference in every aspect of 
American life. I can’t wait to 
welcome the latest class of 
40 Under 40 award winners 
to the upcoming Reserva-
tion Economic Summit, and 

I hope you’ll join us to cel-
ebrate their achievements.”

ABOUT THE 
NATIONAL CENTER

The National Center for 
American Indian Enterprise 
Development is a 501(c)
(3) non-profit organization. 
With over 50 years of assist-
ing American Indian Tribes 
and their enterprises with 
business and economic de-
velopment – The National 
Center has evolved into the 
largest national Indian spe-
cific business organization in 
the nation serving over 500 
clients and providing over 
$4 billion in contracts to its 
clients. The National Cen-
ter has nine offices through-
out the nation with its home 
office located in Mesa, Ari-
zona. The National Center is 
actively engaged in helping 
Tribal Nations and Native 
businesspeople realize their 
business goals and are ded-
icated to putting the whole 
of Indian Country to work to 
better the lives of American 
Indian people - both now...
and for generations to come.
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FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

•	 Distribution Friday, July 7  NOON, Friday, June 30
•	 Distribution Friday, Sept. 29 NOON, Friday Sept. 22
•	 Distribution, Wednesday, Nov. 22 NOON, Friday, Nov. 17
•	 Distribution, Friday, Dec. 29 NOON, Friday, Dec. 22

**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.

REQUEST FOR PROPOSALS 
Fiber Optic Construction Contractor for Phase II 
of the Tribe’s Broadband Modernization Project

Southern Ute Shared Services (SUSS), a division of the Southern Ute Indian Tribe 
(Tribe), requests a written response to a Request for Proposal (RFP) for consideration 
to enter into a Professional Services Agreement to be the construction contractor for 
a large-scale broadband fiber optic infrastructure project. The selected contractor 
will build the fiber optic infrastructure that has already been engineered in advance 
of the Tribe being awarded a grant through the National Telecommunications 
and Information Administration’s (NTIA) Tribal Broadband Connectivity Program. 
The Tribe completed all design and engineering work that was the basis of the 
NTIA application for this phase. Phase II will expand the backbone network from 
Phase I to build a fiber-to-the-home (FTTH) network reaching most of the native 
American households within the Reservation (i.e., approximately 1,798 homes). 
Approximately 300 miles of fiber will be installed with a completion date targeted for 
December 2025. Email proposal submittals and questions to SUSS: Attn: Delbert 
Cuthair, Broadband and Digital Equity Manager, PO Box 367, Ignacio, CO 81137. 
Email: dcuthair@southernute.com, 970- 563-5627. Full RFP details are found 
online at https://www.southernute-nsn.gov/broadband-modernization-project. 
Proposals will be received through March 31, 2023. The Southern Ute Indian Tribe 
Tribal Employee Rights Office (TERO) has established a preference for contracting 
and subcontracting to certified Indian owned businesses. For information on 
certification, contact TERO at 970-563-0117. The Tribe reserves the right to reject 
any and all bids and to accept the bid deemed, in the opinion of the Tribe, to be in 
the best interest of the SUIT.

REQUEST FOR PROPOSALS
Environmental Consulting Support Services for the 
Southern Ute Indian Tribe’s Fiber Optic Installation

Southern Ute Shared Services (SUSS), a division of the Southern Ute Indian Tribe 
(Tribe), requests a written response to a Request for Proposal (RFP) for consideration 
to enter into a Professional Services Agreement to perform on demand environmental 
services to comply with the National Environmental Policy Act (NEPA), including 
Environmental Assessments, Categorical Exclusions, Biological Assessments, and 
general environmental permitting support services for a large-scale broadband 
infrastructure project. The selected Consultant will enter into a three (3) year 
contract. All work requested by the Tribe under this RFP will occur both on and off 
the Reservation in La Plata and Archeleta Counties. Email proposal submittals and 
questions to SUSS: Attn: Delbert Cuthair, Broadband and Digital Equity Manager, 
PO Box 367, Ignacio, CO 81137. Email: dcuthair@southernute.com, 970- 563-5627. 
Full RFP details are found online at: https://www.southernute-nsn.gov/wp-content/
uploads/sites/15/2023/03/RFP_BB_Phase-II_Enviro-20230303-Final.pdf . Proposals 
will be received through March 31, 2023. The Southern Ute Indian Tribe Tribal 
Employee Rights Office (TERO) has established a preference for contracting and 
subcontracting to certified Indian owned businesses. For information on certification, 
contact TERO at 970-563-0117. The Tribe reserves the right to reject any and all bids 
and to accept the bid deemed, in the opinion of the Tribe, to be in the best interest 
of the SUIT.

Southern Ute Calendars available for purchase

The Southern Ute Drum and Tribal Information Services (TIS) are currently selling 
the 2023 Southern Ute Calendar “Honor the Bear.” Calendars are $15 each, cash 
or check only please. Call the Southern Ute Drum at 970-563-0118 for more info, or 
swing by the Southern Ute Drum office to purchase your calendar.
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SUIMA SCHOOL BOARD 
The Southern Ute Indian Montessori Academy 
(SUIMA) is seeking interested candidates to 
submit a letter of interest to fill one (1) posi-
tion on their school board. Interested persons 
must be over the age of 18. Are you interest-
ed in helping shape the future?  What about 
serving children and your community?  The 
Southern Ute Indian Montessori Academy is 
seeking members for its school board.  Being 
on a school board can be a rewarding experi-
ence when you realize you are helping ensure a 
good education for the tribal member youth in 
our community.  If you are interested in work-
ing with a team of like-minded individuals who 
wish to bring excellence to academics, then be-
ing a SUIMA School Board member is for you.  
With Resolution 2020-142, signed on October 
13, 2020, the Southern Ute Indian Montessori 
Academy has been given permission to form 
their own School Board Separate from Tribal 
Council.  With the majority of the Board being 
tribal members, the School Board will uphold 
SUIMA’s mission as it provides a strong edu-
cational foundation to preserve and share the 
Southern Ute Indian culture and language with-
in a Montessori environment. The purpose of 
the SUIMA School Board is to work with the 
Tribal Council to ensure that SUIMA has suffi-
cient resources; helps oversee SUIMA’s opera-
tions and administration; and regularly updates 
the Tribal Council. Interested parties may sub-
mit a letter of  interest by April 24, 2023 to the 
Southern Ute Indian Montessori Academy, PO 
Box 737 #52, Ignacio, CO 81137; by bringing 
the letter of interest to the Southern Ute Indi-
an Montessori Academy office; or by emailing 
the letter of interest  to the SUIMA Principal at 
mjowens@southernute-nsn.gov.  

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, poli-
cies, and program areas of the Club. Members 
of the Board must attend meetings regularly 
and attend applicable committee meetings 
on a regular basis; also attend a minimum of 
one Priority event and one Club event annual-
ly. Members must maintain confidentiality of 
sensitive information and conduct oneself as a 
model for children in a manner that exempli-
fies high character. Interested parties must pick 
up an application available on the www.bgcsu.
org website or by request from Mr. Bruce Le-
Claire at 970-563-2694 or bleclaire@southern-
ute-nsn.gov. Applications must be returned to 
Mr. LeClaire. 

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
ONE vacancy for “Member-At-Large” and One 
vacancy for “Alternate Member-At-Large” posi-
tions on the Ethics Commission. Qualifications 
are: Be a member of the Southern Ute Indian 
Tribe at least 18 years of age or older; Have a 
reputation for fairness and impartiality, Have a 
familiarity with tribal government; and Satis-
factory completion of a background investiga-
tion for criminal history showing no convictions 
or guilty pleas for felonies or any misdemeanor 
involving dishonesty. Submit letters of inter-
est to the Department of Justice & Regulatory, 
PO Box 737-MS#10, Ignacio, CO, or in person 
at the Justice and Regulatory Administration 
Bldg., 71 Mike Frost Way. All letters will be 
presented to the Southern Ute Tribal Council 
for consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of interest 
are required to be turned into the Division of 
Gaming Office. If you are interested, contact the 
Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open until filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have any 
question you can contact her at 970-563-0235. 
Email: esbaker@southernute-nsn.gov. Require-
ments: Two-year term; Meet once a month as a 
committee; You must have a student(s) attend-
ing Ignacio and/or Bayfield School District K-12 
(enrolled in JOM program); Write a letter of in-
terest on why you would like to be a part of the 
committee; and What changes do you want to 
see in order to help our JOM students?

KSUT BOARD OF DIRECTORS
Open until filled – KSUT has an opening on 
our board of directors for one Southern Ute 
Tribal Member. KSUT board meetings are the 
second Wednesday of every month, at 5:30 pm. 
For more information or to submit a letter of in-
terest, contact Tami Graham, KSUT Executive 
Director, at tami@ksut.org, 970-563-5780.

TERO COMMISSION
The Tribal Employment Rights Office (TERO) is 
accepting letters of interest for two (2) commis-
sioners; A person with Tribal Regulatory knowl-
edge and experience and; Southern Ute Tribal 
member at-large to serve on the Tribal Employ-
ment Rights Commission which are compensat-
ed positions. Southern Ute tribal member/Ap-
plicants must have the following requirements: 
Tribal Regulatory Knowledge and Experience; 
Does not own or operate a certified Indian Owned 
Business; Experience or expertise in administra-
tive hearing procedures; Eighteen (18) years of 
age or older; Good character; Ability to observe 
restrictions concerning conflict of interest and 
confidentiality. Tribal Member At-Large: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate a 
certified Indian Owned Business; Experience or 
expertise in administrative hearing procedures; 
Eighteen (18) years of age or older; Good char-
acter; Ability to observe restrictions concerning 
conflict of interest and confidentiality. Submit 
your Letter of Interest to the TERO Division or 
send to TERO Division, P.O. Box 737, Southern 
Ute Indian Tribe, Ignacio, CO 81137. If you have 
any questions, call TERO, at 970-563-0117 or 
970-563-0100 ext. 2291. TERO is located in the 
J&R Admin. Bldg., 71 Mike Frost Way.

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

Advertise in The Southern Ute Drum
970-563-0118

Download the 2023 advertisement packet online at: 
www.sudrum.com/advertise/
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Assistant Environmental Program Manager
Closes 4/3/23 – Plans, develops, and adminis-
ters the environmental Tribal Response program 
for the Southern Ute Indian Tribe. Position is 
grant funded; continued employment is con-
tingent upon renewed grant funding. Pay grade 
E14; Pay starts at $54,517.63/year. 

Deputy Court Clerk
Closes 4/4/23 – Provides clerical support to judg-
es and public for Southern Ute Tribal Court mat-
ters. Pay grade N10; Pay starts at $18.32/hour.

Detention Officer
Closes 4/5/23 – Under general supervision of 
the Detention Sergeant and Lieutenant, main-
tains the safety and welfare of inmates and 
visitors and monitors all activities within the 
detention center. Pay grade N11; Pay starts at 
$19.93/hour.

Legal Assistant, Public Defender’s Office 
(Southern Ute members only)
Closes 4/3/23 – Under general supervision of 
the Southern Ute Public Defender, is responsi-
ble for routine office duties which also include 
the preparation of criminal, traffic, juvenile de-
linquency, and involuntary commitment cases 
for hearings, trials, and appeals. Pay grade N11; 
Pay starts at $19.93/hour.

After School Program Attendant
Open Until Filled – A regular part time position 
that provides education and physical activities 
for the after-school program to meet the needs 
of children ages 3 through 11 years that are en-
rolled in the after-school program. Pay grade 
N6; Pay starts at $13.47/hour. 

Agriculture Field Technician
Open Until Filled – Performs work to assess, 
coordinate, and facilitate agricultural crop pro-
duction for Tribal lands currently served by 
Custom Farm. Evaluates agricultural noxious 
weed management needs; completes weed man-
agement plans. Conducts cropland evaluation 
and develops farm plans. Provides technical as-
sistance and irrigation water delivery informa-
tion to Tribal agriculture producers. Pay grade 
E12; Pay starts at $45,236.26/year. 

Air Quality Planner
Open Until Filled – Under general supervision 
of the Air Quality Program Manager, assists 
in coordinating and conducting technical, reg-
ulatory, and air quality improvement planning 
tasks for the Tribal Air Quality Program. Pay 
grade E15; Pay starts at $60,370.75/year.

Animal Care Technician (Southern Ute 
members only)
Open Until Filled – Under the general supervi-
sion of the Tribal Ranger Sergeant, assures the 
care of impounded animals and other duties re-
lated to the care of the site and the animals. Pay 
grade N7; Pay starts at $14.48/hour.

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N4; Pay starts at $12.32/hour.

Chief of Police
Open Until Filled – Under general supervision 
of Justice and Regulatory Director, provides 
consistent and fair law enforcement and pub-
lic safety services for persons living within the 
exterior boundaries of the Southern Ute Indi-
an Reservation. Pay grade E18; Pay starts at 
$86,609.29/year.

Clinical Supervisor
Open Until Filled – A senior level position that 
provides Clinical Supervision to staff Case-
workers providing a full range of intake and/or 
ongoing social casework services for a variety 
of program areas such as child abuse and neglect 
cases, youth-in-conflict cases, and adults unable 
to protect their own interests. Provides clinical 
supervision and oversees Family Preservation 
and the Foster Care Program Coordinator. Pay 
grade E16; Pay starts at $67,244.15/year. 

Community Health Representative
Open Until Filled – Providing assistance and 
the coordination and development of activities 
for elderly and physically or mentally disabled 
Tribal members. Performs community health 
duties to include patient transport and monitor-
ing, home visits, conducting classes, and pro-
viding community education on Tribal health 
issues. Home Care may include house cleaning, 
personal hygiene, preparing meals, and other 
health and wellness related activities. Pay grade 
N8; Pay starts at $15.61/hour. All Tribal Health 
employees must have received the COVID pri-
mary series. 

Controller
Open Until Filled – Responsible for the integri-
ty and timeliness of the financial information of 
the Southern Ute Indian Tribe. Prepares financial 
statements for distribution for internal and exter-
nal reporting, including consolidated statements. 
Supervision and oversight of the accounting staff 
in the preparation of financial information. Re-
sponsible for the offices of General Ledger/Fixed 
Assets, Accounts Receivable, Accounts Payable, 
Purchasing, and Contracts and Grants. Pay grade 
X19; Pay starts at $95,745.85/year.

Custodian
Open Until Filled – Daily cleaning of South-
ern Ute Indian Tribe Buildings and offices. Pay 
grade N5; pay range starts at $12.54/hour de-
pending on experience and includes a $2,000 
sign-on bonus. 

Detention Cook
Open Until Filled – Assisting the Food Service 
Coordinator to facilitate all kitchen food service 

preparation and cleaning duties. Pay grade N6; 
Pay starts at $13.47/hour. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-
dio dispatch services for the Southern Ute Indian 
Tribe. Pay grade N10; Pay starts at $18.32/hour.

Dispatcher Trainee (Southern Ute members 
only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal member interested in a 
career in Law Enforcement with the Southern 
Ute Indian Tribe. While in the trainee status, the 
employee participates and engages in in-house 
training and work activities specifically de-
signed and chosen to train and indoctrinate the 
individual to work an emergency communica-
tions dispatch center. Work is performed under 
the guidance of an experienced dispatcher. The 
length of this program is designed to last one 
(1) year but may be extended or reduced based 
on circumstances. Upon successful completion 
of training curriculum requirements, incumbent 
will assume the Dispatcher position. Position 
will start at 20% below entry level for a grade 
N10 and be subject to quarterly evaluations and 
pay increases. 

Early Childhood Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicating 
effectively with parents/guardians about their 
child’s progress in each domain area. Pay grade 
N9; Pay starts at $16.88/hour. 

Electrician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, installation and preven-
tative maintenance on commercial mechanical, 
electrical equipment and fire alarm systems 
located in Southern Ute Tribal Buildings. Pay 
grade N14; Pay starts at $26.21/hour. 

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. To communicate 
effectively with parents/guardians about their 
child’s progress in each domain area. Pay grade 
E12; Pay starts at $45,236.26/year.

Forestry Fuels Crew Member (Southern Ute 
members only)
Open Until Filled – Under the general super-
vision of the Forester and/or Forestry Division 
Head and represents the Department of Natural 
Resources in a professional manner while im-
plementing fuels and thinning projects in order 
to meet multiple natural resource objectives and 
to supply fuelwood to the Tribal membership. 
Pay grade N7; Pay starts at $14.48/hour. 

Grants Financial Analyst
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. Assisting in 
monitoring programs to ensure compliance with 
grant or contract regulations. Pay grade E11; 
Pay starts at $41,456.65/annually. 

Grants Program Coordinator
Open Until Filled – Works in cooperation with 
Tribal Court administrators to strategically plan 
the development of the Court’s programs, by 
statistically measuring their effectiveness, ad-
ministering and reporting for existing grants as 
they are required, handling budget modifica-
tions, participating with Tribal Court in the ad-
ministration of its budget, researching methods 
to improve effectiveness of Tribal Court pro-
grams, and writing grant proposals to support 
improvement and funding. Position is partially 
grant funded. Continued full-time employment 
is contingent upon renewed funding from the 
grant. Pay grade E13; the pay range begins at 
$49,517.56/year. 

Lake Capote Recreation Assistant
Open Until Filled – Under general supervision 
of the Lake Capote Resident Manager, the Rec-
reation Assistant will greet guests, collect fees 
for fishing/camping/small concessions, clean, 
maintain, and repair grounds, facilities, and 
buildings, and assist with site development and 
improvements. Position is seasonal/full time, 
8-month schedule. Pay grade N7; Pay starts at 
$14.48/hour. 

Lifeguard (Part-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Pay grade N5; Pay 
starts at $12.54/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N12; Pay starts at 
$21.75/hour.

Patrol Officer II
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N13; Pay starts at 
$23.81/hour. 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE 

Applicants and employees, be sure the HR Dept. has your current contact information on file. 
Human Resources accepts applications for temporary employment on an ongoing basis. South-

ern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137 
Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

Patrol Officer Trainee
Open Until Filled – A trainee position for un-
certified individuals interested in a career in 
law enforcement with the Southern Ute Indian 
Tribe. Trainee will be required to attend and 
successfully complete an approved basic po-
lice-training course. Upon completion of the 
required trainings and certifications, incumbent 
will assume the position of Patrol Officer. Pay 
grade N10; Pay starts at $18.32/hour. 

Peer Recovery Coach (Part-time) 
Open Until Filled – Will engage individuals 
with substance use disorders with a goal of 
referral into treatment and recovery services. 
Goal is to connect people in need of treatment 
to services within their communities and across 
the state. Continued employment is contingent 
upon renewed grant funding. Pay grade N6; Pay 
starts at $13.47/hour. 

Public Education Tutor (Temp/Part-time) 
Open Until Filled – Guiding students to im-
prove their academic performance through 
extended lessons, creative teaching, and inter-
active materials. Will work one-on-one or with 
small groups of students. Position is temporary/
part-time at a pay rate of $30/hour. 

Registered Nurse
Open Until Filled – A full-time temporary 
Registered Nurse providing professional and 
clinical services. Pay grade N15; Pay starts at 
$29.02/hour. All Tribal Health employees must 
have received the COVID primary series. 

Senior Air Quality Compliance Specialist 
Open Until Filled – Under general supervision 
of the Air Quality Program Manager, coordi-
nates and conducts complex technical and regu-
latory tasks within the Compliance and Enforce-
ment Section of the Tribal Air Quality Program. 
Position is grant funded; continued employment 
is contingent on grant funding. Pay grade E14; 
Pay starts at $54,517.63/year. 

Social Worker
Open Until Filled – Advanced level position, 
requires knowledge of the theories, principles, 
and concepts of social casework practice (as-
sessment and treatment oriented) related to all 
of the assigned program areas, including child 
and adult protection services. Pay grade E14; 
Pay starts at $54,517.63/year. 

TERO Compliance Officer (Temp/Part-time) 
Open Until Filled – TERO Compliance Officer 
has the general authority to enforce compliance 
with the TERO Ordinance of the Southern Ute 
Indian Tribe. A point of contact for all develop-
ment activities occurring on the Southern Ute In-
dian Reservation and surrounding service areas. 

Works closely with contractor(s), other tribal de-
partments, and non-tribal organizations to meet 
the mandates of TERO. Maintains a database of 
potential Indian Owned Businesses and Contrac-
tors. Pay grade N11; Pay starts at $19.93/hour. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. For both part-time 
and full-time temporary positions.

Tribal Apprenticeship Program – (Southern 
Ute members only)
Open Until Filled – Accepting applications for 
S.U. tribal members interested in pursuing their 
career interests through the Apprenticeship Pro-
gram. Program is to build a career foundation 
for SUIT members to pursue further education-
al goals or career development. May be placed 
within Permanent Fund departments or divisions 
dependent on career interests, educational level 
and/or length of prior relevant and appropriate 
work experience. After application is submitted, 
an email will be sent asking for detailed informa-
tion about your career interests. The Apprentice 
Committee will review applications and assess 
what options may be available for applicants. 

Tribal Attorney
Open Until Filled – Works with other attorneys in 
the Tribe’s in-house Legal Department to provide 
legal representation, advice, and support to Tribal 
Council, Tribal officials, and Tribal Departments 
on a broad range of subjects. A strong command 
of Federal Indian law and understanding of tribal 
sovereignty in this position is essential, as is an 
ability to provide legal advice on a variety of top-
ics in a fast-paced environment.

Tribal Ranger Captain
Open Until Filled – Under general supervi-
sion of the Director of Justice & Regulatory, 
performs a variety of administrative and field 
supervisory functions over the Southern Ute 
Tribal Rangers and Animal Control Programs in 
accordance with all applicable Tribal, State, and 
Federal laws, rules, and regulations. Pay grade 
E16; Pay starts at $67,244.15/year. 

Water Quality Specialist: Animas River Co-
ordinator
Open Until Filled – Develops and administers 
the San Juan Watershed water quality program 
for the Southern Ute Indian Tribe. Position is 
solely grant funded. Employment is contingent 
upon annual funding from the US EPA grant 
funding or other outside sources. Pay grade 
E13; Pay starts at $49,517.63/year.

Southern Ute Indian Tribe • Job announcements cont.

• High School Assistant Track Coach
• High School Cross Country Assistant Coach
• High School Head Volleyball Coach
• High School Math Teacher

• High School Social Studies Teacher
• Middle School Assistant Volleyball Coach
• Middle School Head Volleyball Coach
• Middle School/High School Music Teacher

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Information, job descriptions and applications: www.ignacioschools.org/employment-cdac2310

TERO: BONFIRE Inspector II
Open Until Filled – Bonfire is looking for an Inspector II. Position would consist of 80% field 
work and 20% administrative support. Support the Construction Manager, Operating partners, 
and engineering with day-to-day construction operations. Qualifications: High School Diploma or 
Equivalent. Valid driver’s license and be insurable. Must live within 50 miles of project. Must have 
working experience with sub-contractors. Ability to communicate clear and accurate information 
regarding quantity and deliverables to the Construction and Project Managers. Working knowledge 
of permits, ISA’s, and traffic control safety measures. Pay base: $60,000.

TERO – Job announcements
Application/Information 970-563-2294 • Native American Preference Applies

Job descriptions and applications available at TERO 71 Mike Frost Way, Ignacio, Colo.

Employment Announcements as of March 20, 2023

• Finance, A/P Tech – Closes 3/31/23
• CFR, Part-time Judicial Officer – Open Until Filled
• Child Development Center, Education Manager – Open Until Filled
• Child Development Center, FT-Assistant Head Start Teacher – Open Until Filled
• CHR, Community Health Representative – Open Until Filled
• Diabetes, Diabetes Nurse – Open Until Filled
• Higher Education, Adult Education Instructor – Open Until Filled
• Media/Echo, Journalist – Open Until Filled
• Minerals, Auditor – Open Until Filled
• Moguan Behavioral Health, Administrative Assistant – Open Until Filled
• Moguan Behavioral Health, Community Trainer – Open Until Filled
• Moguan Behavioral Health, Suicide Prevention Coord. – Open Until Filled
• Moguan Behavioral Health, UA/BA Tech (male) – Open Until Filled
• Moguan Behavioral Health, Youth Services Coordinator – Open Until Filled
• Planning, Transportation Specialist – Open Until Filled
• Public Health, Community Health Nurse – Open Until Filled
• Public Works, Director – Open Until Filled
• Shelter, Houseparent Part-time 1 – Open Until Filled
• THPO, Contract Administrator – Open Until Filled
• Ute Counseling, CAC III – Open Until Filled
• Ute Counseling, Director – Open Until Filled
• White Mountain CHR, CHR – Open Until Filled
• White Mountain Recreation Center, PT-Assistant Director – Open Until Filled
• White Mountain Seniors, Cook/Assistant – Open Until Filled
• White Mountain Education, Adult Education Coach – Open Until Filled
• White Mountain Education, Public School Lead Liaison – Open Until Filled

Ute Mountain Ute Personnel Dept.
Attention: We prefer all applications by email GRLopez@utemountain.org 

or ceyetoo@utemountain.org or fax to 970-564-5528. Thank you.

The Southern Ute Health Center continues to be 
proactive with COVID-19 prevention and care

The S.U. Health Center continues to provide COVID-19 testing Tuesday through Thursday, 
8:30 – 11:30 a.m. for scheduled and walk-in patients in the modular covid building. 
Wednesday vaccination hours are 1:30 – 3:30 p.m. for vaccinations. Vaccinations will 
be done inside SUHC. For scheduling: 970-563-4581. S.U. Tribal Information Services 
continues to provide masks, Antigen Rapid Home Test Kits, and hand sanitizer to Southern 
Ute tribal families and tribal entity staff members. To request PPE: 970-563-2208.
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*Assistant General Manager Trainee (South-
ern Ute tribal member only)
Under the direction of the General Manager 
(GM), this is a training position that will result 
in a Tribal Member having the opportunity to 
train for the position of General Manager. Will 
participate in the Career Development Program 
(CDP) and associated curriculum requirements 
to the extent necessary, depending on their back-
ground, education and experience. As the AGM 
gains education and experience, their level of au-
thority and responsibility for various components 
of the business will increase. Will participate in 
both the gaming, as well as the non-gaming areas 
of the business. Must be an enrolled member of 
the Southern Ute Indian Tribe. 

*Benefits Specialist (Full-time)
Directs, plans and implements the day-to-day 
operations of group benefit programs (group 
health, dental, vision, long-term disability, life 
insurance, flexible spending plan, 401(k) plan, 
retirement plan and COBRA). Investigating 
and resolving issues relating to the application 
of Benefit plan provisions. As a member of the 
Southern Ute Indian Tribe benefits team, it as-
sists in researching new benefit programs, as-
sessing and improving existing programs, and 
providing analytical and technical support in 
program delivery. 

*Bingo Staff (Part Time)
Servicing guests during Bingo games including 
selling additional special games and pull tabs, in-
structing customers in Bingo play, calling Bingo 
games, beverage service and other duties promot-
ing guest satisfaction and play. Verifying winning 
Bingo cards and making payouts accordingly. 

Bowling and Rec. Counter Clerk (Full-time)
Greeting guests in a friendly manner, informs 
guests of center services, promotions, and pric-
es. Rents, sells, or issues sporting equipment and 
supplies such as bowling shoes and golf balls. 
Operating the cash register, computer, and equip-
ment in the bowling alley. Properly assigns guests 
to lanes, monitors activity to ensure adherence to 
rules and safety procedures, keeps track of open 
play lanes, and handles telephone inquiries. 
 
*Career Development Coordinator 
Will provide career and educational guidance 
to the Casino Southern Ute Indian Tribe (SUIT) 
employees through career skills training, men-
torship and to promote management opportu-
nities. Career development, coordination and 
presentation of training and development pro-
grams for all SUIT employees. Will manage 
and actively recruit new candidates for the CDP 
program. Works in conjunction with the De-
partment Director/Managers to promote career 
advancement.

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices and 
employee break rooms. 

Facilities Staff (Full-time)
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the fa-
cility, equipment, and building. Assists in re-
pair and maintenance of equipment within the 
facility. Cleanliness of kitchen areas and equip-
ment, facility equipment, carpets, building and 
grounds. Shuttles Hotel guests to and from the 
airport as needed. 

*Facilities Supervisor (Full-time)
Reports to the Facilities Manager and was es-
tablished for the purpose/s of supervising indi-
vidual shifts to include facility and deep clean-
ing staff within the maintenance department. 
Coordinating all repair and alterations of the 
property including the exterior and grounds and 
to work in conjunction with facility technicians. 

*Facilities Tech (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls and 
conditions, and the structural integrity and ap-
pearance of the facility and grounds. Works as 
part of a team to ensure smooth operations of 
the facility, equipment and building by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems. 

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with utility 
staff to provide a clean and safe working en-
vironment, exceeding all health and sanitation 
requirements from the county and state. Ensures 
proper receiving, storage, and rotation of food 
products; schedules utility staff with proper 
coverage; and adheres to control procedures for 
cost and quality. 

Kitchen Utility Steward (Full-time)
Kitchen Stewards will perform multiple tasks 

and duties within the entire kitchen as instructed 
by Food and Beverage Management and/or Su-
pervisor. Washing dishes, cleaning facilities and 
cooking in a number of capacities. 

*Lead Facilities Tech. HVAC (Full-time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and con-
ditions, and the structural integrity and appear-
ance of the facility and grounds. Works as the 
lead of a team to insure smooth operations of 
the facility, equipment and building; by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems including; boilers, AHU’s, hot 
and chilled water distribution systems, circu-
lation pumps, cooling towers, walk-in coolers 
and freezers. Reports to the Director of Facil-
ities while sharing the responsibility to train 
and lead activities of departmental employees; 
technicians, shift supervisors, and facilities staff 
in appropriate Service Standards and Facility 
operations/maintenance. 

Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and accountable 
for consistency of standardized recipes, presen-
tation, food quality and freshness. 

*Promotions Coordinator (Full-time)
Leading special events and promotions from con-
ception to post event follow up. Working close-
ly with the Marketing team on design work and 
copy writing, implementing the marking strategy 
while maintaining the highest level of customer 
service and guest interaction. Communicating 
with advertising agencies to coordinate all Mar-
keting assets for events and promotions. 

Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping and mopping all areas of 
the guest rooms. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casino 
Resort and the Southern Ute Indian Tribe. En-
sures that all company policies and internal con-
trol procedures are followed. Responsible for 
guest and employee safety on property. 

*Senior Facilities Staff Member (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Slot Technician II (Full-time)
Day-to-day maintenance, repair, installation, and 
relocation of slot machines and related devices. 
Ensure a positive guest experience by maintain-
ing optimal gaming device performance. Reports 
to the Slot Technician Supervisor.

*Surveillance Video Technician (Full-time)
Installing, repairing, and performing preventative 
maintenance on all surveillance CCTV cameras, 
recording devices, upgraded equipment, and re-
lated wiring on property. Technical troubleshoot-
ing using basin electronic testing equipment. 

*Slot Operations Floor Person (Full-time)
Providing excellent guest service to all slot 
guests and ensures that all gaming devices are 
monitored on a continual basis for full capacity 
operation. Reports to the Slot Floor Manager or 
designee. Assists guests with slot machine usage; 
educates them regarding play, wagers, pay tables, 
etc. Generates jackpot slips at jackpot worksta-
tions using the on-line Automated Slot System 
(Oasis), the New Wave Manual System or the 
Locked Dispensing Machine as appropriate. No-
tifies slot staff or other Casino personnel of guest 
needs and requests; follows up to ensure a pos-
itive guest experience. Verifies and/or signs for 
slot payouts and delivers winnings to guests. 

Willows Busser (Full-time)
Perform multiple tasks and duties within the 
restaurant and kitchen as instructed by super-
visor and management. Clearing off and sani-
tizing tables for the next group of guests, dis-
posing of trash and other waste and keeping the 
restaurant stocked with adequate supplies such 
as: plates, glasses, silverware and napkins. Will 
help cooks, servers and dishwashers perform 
small tasks as needed. 

Willows Server (Full-time)
Provide an exceptional dining experience by de-
livering first class guest service of food and bev-
erages. Taking the order and delivering food and 
beverage items. Handle tasks in a friendly, cour-
teous, helpful, timely and professional manner 
resulting in a high level of guest satisfaction. 
Shift covers breakfast and lunch only.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online.

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome

Must pass pre-employment drug test, background check, qualify for and maintain 
a Division of Gaming License and be able to work all shifts, weekends or holidays.

Gas Chromatograph Technician – Red Ce-
dar Gathering Co. (Durango, CO)
Closes 3/26/23 – Maintaining and calibrating all 
Red Cedar natural gas chromatographs; obtains 
required well analysis samples as required by 
producer contracts.  

Gas Measurement Foreman – Red Cedar 
Gathering Co. (Durango, CO)
Closes 3/26/23 – Coordinating and overseeing 
all gas measurement related activities and work 
tasks, to include RCGC measurement standards 
and coordination of new projects as they relate 
to gas measurement. 

General Accountant II – Growth Fund Ac-
counting and Finance (Ignacio, CO)
Closes 3/27/23 – Provides accounting sup-
port, reconciliation and review for the month-
ly financial statement consolidation and close 
process for Growth Fund, GF Properties and 
SUSS entities. Responsible for fixed asset 
capitalization and management for Growth 
Fund, GF Properties Group and SUSS enti-
ties. Assists in coordination and reporting for 
the annual budget and five-year plan process-
es. Coordinates the monthly close process and 
provides support to Growth Fund Controller’s 
office as required. 

Lease Operator II – Red Willow Production 
Co. (Ignacio, CO)
Closes 3/31/23 – Managing and maintaining 
field operations to ensure that production pro-
ceeds safely and efficiently in compliance with 
all regulations, and in a manner consistent with 
Red Willow and Tribal priorities and concerns. 

Assists in collecting and maintaining accurate 
data related to operations including production 
data and equipment data.

Regional Vice President – GF Properties, 
LLC (Durango, CO)
Closes 3/31/23 – Effectively performing a va-
riety of senior level real estate functions for 
both development and investments focusing on 
Three Springs and Growth Fund Administration 
projects. Will be involved in regional portfolio 
strategic planning, coordination of certain prop-
erty acquisitions and dispositions, negotiation of 
joint venture partner transactions, real estate as-
set management, financing and loan evaluation 
and placement, project financial performance 
and feasibility analysis, project development 
and entitlement management, overall develop-
ment project supervision.  

General Accountant – Growth Fund Ac-
counting and Finance (Ignacio, CO) 
Closes 4/30/23 – Ensuring that accounts payable 
entries, accounts receivable entries, fixed assets 
entries, general ledger adjustments and account 
reconciliations are made on an accurate and 
timely basis. Communicates and coordinates 
with Growth Fund business units and third-par-
ty accounting providers to provide accurate and 
timely monthly closing of books and records. 
Supports the preparation of the monthly finan-
cial reporting packages and the audit function. 
Providing accounting support as needed to the 
Growth Fund Controller’s office and presents a 
positive and professional image to the Growth 
Fund and its entities, Tribal employees, Tribal 
members, and to the general public.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

Cloud Developer I – So. Ute Shared Services (Ignacio, CO) 
Closes 4/17/23 – Under general direction of the Web and SharePoint Development Supervisor, per-
forms cloud application development project work for Tribal entities including security, support, 
maintenance, development, and training. Assists other SUSS staff as needed in system operation 
and maintenance to meet information needs.

Southern Ute Shared Services • Job announcements
Please visit our website at www.southernute.com/careers for full job details and to apply online.
Tribal Member employment preference • Must pass pre-employment drug test/background check. 

Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO
Phone: 970-563-5064 • Job hotline: 970-563-4777.

• Addiction Counselor
• Assist. Div. Director
• Bus Cleaner/Building Maintenance Tech.

• Finance Administrator
• Substitute Teacher
• Teacher Assistant

SoCoCAA Job Opportunities
For job opportunities apply on-line at www.sococaa.org or call 970-563-4545/4517. 

Pine River Shares hosts Monthly Food Drives
“When everyone shares, no one goes without”

Pine River Shares Hosts Monthly Food Drives to Feed Pine River Valley Residents 
in Need. During March, donations of breakfast items will be collected in Bayfield 
and Ignacio. Donations of breakfast items can be dropped off during the month 
of March on Mondays through Thursdays from 9 a.m. to 3 p.m. at the Pine River 
Shares lobby at 658 S. East Street in Bayfield or at ELHI Community Center 
located at 115 Ute Street in Ignacio. Breakfast items encouraged for donation 
are cereals, shelf stable milk, pancake and muffin mixes, syrup, oatmeal, etc. For 
more information contact Pine River Shares at 970-884-6040. More information 
about Pine River Shares programs can be found at www.pinerivershares.org. 
Pine River Shares, a constituent-led social justice leadership project, brings 
together the knowledge, skills, and resources of people in the Pine River Valley 
to increase collective power and bring about positive social change resulting in 
healthy, thriving Pine River Valley communities.
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LOCAL IGNACIO WEATHER
Friday, March 24

Partly sunny 41˚F
50% chance of precipitation

Saturday, March 25

Partly sunny 37˚F
Slight chance of snow showers

Sunday, March 26

Mostly cloudy 38˚F
A chance of snow showers

Weather forecasts collected from www.weather.gov

Answers for March 10, 2023 Crossword Puzzle
Across: 1 Baal, 5 Asian, 10 UNGA, 11 Dinned, 13 Rood, 14 Olathe, 15 Cdre, 16 Retire, 
17 Headmen, 19 Cup, 20 Paa, 21 Cui, 23 Hah, 25 Steppes, 29 Owosso, 31 Hale,  
32 Goblin, 33 Etre, 34 Grieve, 35 Roil, 36 Dawes, 37 Eros. 
Down: 1 Burch, 2 Anode, 3 Agoraphobia, 4 La-de-da, 5 Adore, 6 Silence, 7 In at,  
8 Anticipator, 9 Nehru, 12 Deep, 18 Massive, 22 Up here, 23 Hogg, 24 A word, 26 Tones, 
27 Elrio, 28 Seels, 30 Slew.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 
 
 
 
 

Answers for this crossword will appear in April 7 issue of the Drum.

Across
1  19th century 8 Down leader
5  “I’ll drink ---!”
11 Knight’s breastplate
12 Night sky sight, way up north or south
13 Periodicals, briefly
14 Get a promotion
15 “Guess the joke’s --- “
16 “Skeleton Dance” author Aaron ---
17 Magazine of the National Space Society
19 Kaw
20 Place for a light slap
25 Bunkers’ old auto
27 Roomier
31 “Braveheart” group
32 Singer/soap star Gloria ---
33 Shan ---, Ute Garden of the Gods  
  gathering
34 Plastered
35 Apartment, to rental agents
36 Most senior
37 Photos

Down
1  Western Shoshone tribe
2  Nation north of Lake Victoria
3  Important guy, particularly on campus
4  Evaluate
5  Stun gun
6  Fugitives
7  Long, hard trip
8  Arizona native, whose creator is Tawa
9  “--- for one’s money”
10 “Lights out” tune
18 Ancient money units
21 Accumulate
22 Mississippi Rive Valley confederation  
  of old
23 Czech, for instance
24 Basic beliefs
26 Jargon
27 Monstera ---, a variegated house plant
28 Mob miss
29 Cattle poker
30 “Diet,” in adspeak

LA PLATA ELECTRIC ASSOCIATION

LPEA seeks members due to 
receive Capital Credit refunds

Staff report
la plata electric aSSociation

La Plata Electric Associa-
tion (LPEA) is seeking cur-
rent and former members 
who are due to receive Capital 
Credit refund monies. Capital 
Credits represent member in-
vestment in the cooperative 
and are credited to members 
based on the amount of elec-
tricity they consume.

As a cooperative utili-
ty owned by its members, 
LPEA regularly returns Cap-
ital Credits to its member-
ship. Each year, the LPEA 
Board of Directors deter-
mines how many Capi-
tal Credits should be re-
tired based on the cooper-
ative’s financial situation. 
Those funds are then re-
turned to members as a bill 
credit or check. Sometimes 
these checks go uncashed, or 
LPEA cannot find a valid ad-
dress on file to remit them.

After three years, these 
funds become “unclaimed” 
and are then used for educa-
tional or charitable purposes 
as determined by the LPEA 
Board of Directors as out-
lined in LPEA’s Bylaws. Un-
claimed Capital Credit funds 
support LPEA’s scholarship 
and grant programs and con-
tribute to educational and 
non-profit community proj-
ects in La Plata and Archule-
ta counties.

The complete list of un-
claimed Capital Credits is 
available at lpea.coop/ucc. It 
will also be published as an 
insert in the Durango Her-

ald and the Pagosa Springs 
Sun. To claim funds, mem-
bers must call LPEA direct-
ly at 970-247-5786.

LPEA is a member-owned, 
not-for-profit electric distri-
bution cooperative serving 
La Plata and Archuleta, with 
segments of Hinsdale, Min-
eral, and San Juan counties. 
LPEA is the fifth largest co-
operative of 22 in Colorado 
and aims to provide safe, re-
liable electricity at the low-
est reasonable cost to ap-
proximately 35,000 mem-
bers. Contact LPEA at 970-
247-5786 or visit lpea.coop 
for more information.


