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NATURAL RESOURCES

Whiteman looks back on 26 
years with the Wildlife Division
Tribe bids farewell to longtime employee, wildlife advocate

By Jeremy Wade Shockley
The SouThern uTe Drum

The Southern Ute Indi-
an Tribe held a farewell re-
ception for long time Wild-
life Division Head, Steve 
Whiteman, Wednesday, Oct. 
8 in the Hall of Warriors, re-
signing from his position 
with the Wildlife Division 
after 26 plus years of service 
with the Division of Natu-
ral Resources. Whiteman ac-
cepted a biologist position 
with the U.S. Fish & Wild-
life Service out of Sacramen-
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Autumn accents

Fall foliage blazes orange and yellow across the mountainside neighboring the 
historic Cool Water Ranch south of Vallecito Reservoir, Wednesday, Oct. 19 – where 
fall colors are reaching their peak in the upper Pine River Valley. A wetter than average 
summer, and cooler temperatures set ideal conditions for fall colors in Southwest 
Colorado over the past few weeks.

photos Jeremy Wade Shockley/SU Drum

Wet weather recedes 
from the Vallecito Valley, 
causing early morning 
fog to roll off the lake’s 
surface ahead of sunrise, 
Tuesday, Oct. 18. 

TRIBAL HEALTH

Southern Ute Health Center sees 
higher retention rates for staff

By Krista Richards
The SouThern uTe Drum

Nationwide, the COVID- 
19 pandemic has seen re-
tention rates with employ-
ees in the healthcare system 
in a state of fluctuation. Yet, 
the Southern Ute Health 
Center (SUHC) is report-
ing high staff retention rates 
in recent years with on-
ly two staff members hav-
ing left their positions. Ac-
cording to Chief Medical 
Officer, Dr. Richard Keller, 
the pandemic helped the re-
tention rate at the Southern 
Ute Health Center due to 
no one wanting to constant-
ly move from place to place 
and having to start over with 
new co-workers and bosses 
during a high-risk time.

“More importantly it is 
also huge for patient out-
come,” Keller said. “If you 
go see a doctor and it’s 
someone new every time, 

they have no idea what 
your history is, what works 
and what doesn’t work. 
More people die more of-
ten in places with high-
er turnover rates, and they 
do best in places with less 
turnover rates”

Prior to the pandemic, a 
larger trend of permanent 
staff positions was filled 
with most employees on-

ly remaining for short peri-
ods of time. A higher turn-
over of medical staff, espe-
cially employees in higher 
managerial positions, can 
be a point of concern with-
in Ignacio and surrounding 
communities. With medi-
cal providers remaining as 
long-term staff members, 

Krista Richards/SU Drum
Dr. Sandra Beirne, Pediatric Physician checks Tanisha 
Figueroa, SUHC Medical Assistant at the Southern Ute 
Health Clinic. 

Jeremy Wade Shockleyw/SU Drum
Southern Ute Wildlife Division Head, Steve Whiteman 
receives a farewell gift from Southern Ute Tribal Council 
Member, Vanessa Torres during a farewell reception in the 
Hall of Warriors, Wednesday, Oct. 5.

courtesy Michael Judson/Office of Senator Hickenlooper
President Biden signs the proclamation in Colorado designating Camp Hale – Continental 
Divide as a National Monument. Southern Ute and Ute Mountain Ute dignitaries attended 
the designation ceremony, Wednesday, Oct. 12.

NATIONAL MONUMENT

Tribal acknowledgement 
at Camp Hale

By Divine Windy Boy 
The SouThern uTe Drum

President Joe Biden 
signed a proclamation des-
ignating Camp Hale – Con-
tinental Divide as the ad-
ministration’s first nation-
al monument, Wednesday, 
Oct. 12. During World War 
II Camp Hale served as a 
training ground for the 10th 
Mountain Division, but also 
holds the significance as a 
homeland of the Ute tribes, 
wildlife, geological fea-
tures, and recreational op-
portunities. The monument 
will commemorate Colo-
rado’s and America’s mili-
tary, Tribal and natural his-
tory. Members of the South-
ern Ute Tribal Council were 

in attendance as President 
Joe Biden signed the histor-
ic proclamation.

According to a press re-
lease on Monday, Oct. 17 
from Chairman Melvin J. 
Baker and Tribal Coun-
cil Affairs — members 
of the Southern Ute Trib-
al Council and members of 
the Ute Mountain Ute Trib-
al Council had the honor 
of being present at Camp 
Hale when the proclama-
tion was signed. President 
Biden speaks to the impor-
tance of the Camp Hale area 
during the dedication cere-
mony, “The Camp Hale and 
Tenmile Range area is also 
rich in ancient human histo-
ry. The area bears the marks 
of centuries of habitation 

by Indigenous peoples who 
have called the region home 
since time immemorial and 
who referred to this ar-
ea of the Rocky Mountains 
as Káava’avichi – meaning 
‘mountains laying down.’ 
Forced from much of their 
homelands when precious 
minerals were discovered, 
their history serves as a 
stark reminder that the Unit-
ed States’ commitment to its 
highest ideals of democracy, 
liberty, and equality has too 
often been imperfect, partic-
ularly for Tribal Nations and 
Indigenous peoples.” 

The acknowledgement of  
the Ute tribes and Indige-
nous peoples in President 
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30 years ago
Representatives from the Southern Ute Tribe, the Bureau of Land Management, and 
the Forestry Department were on hand to dedicate the “Old Ute Trail” near Glenwood 
Springs, Colo.   

This photo was published in the Oct. 16, 1992, issue of The Southern Ute Drum.

Cassandra Naranjo/SU Drum archive

40 years ago
The Ignacio Bobcats Varsity Football Team were up for their homecoming game and 
ran rough shod over a brave crew from Dove Creek. The Bobcats won 56-27.

This photo was first published in the Oct. 22, 1982, issue of The Southern Ute Drum.

SU Drum archive

20 years ago
Rod Grove, Dewitte Baker, and Terry Knight attended the VA Clinic Grand Opening 
Ceremonies as representatives for the Southern Ute and Ute Mountain Veterans 
groups. 

This photo was published in the Oct. 18, 2002, issue of The Southern Ute Drum.

Jimmy Newton Jr./SU Drum archive

10 years ago
First lady Michelle Obama addresses attendees during a campaign stop at Fort 
Lewis College in Durango, Colo. Obama rallied support for President Obama and 
the Democratic Party before a full house in the Whalen Gymnasium on Wednesday, 
Oct. 10.

This photo was first published in the Oct. 19, 2012, issue of The Southern Ute Drum.

Jeremy Wade Shockley/SU Drum archive

Many Moons AgoDOE cultural retreat

Jarid Yazzie, a fancy dancer from Farmington, N.M., excites the crowd with quickness 
and agility of the men’s fancy dance during the Department of Energy’s retreat, where 
attendees were treated to various cultural presentations at the Sky Ute Casino Event 
Center on Thursday, Oct. 13. 

photos Lindsay Box/SU Growth Fund

Eddie and Betty Box lead 
the audience in a round 
dance during the Depart-
ment of Energy’s retreat, 
where attendees were 
treated to various cul-
tural presentations. The 
round dance focused 
on group participation 
and was opened with a 
group stretching exercise, 
Thursday, Oct. 13.

Biden’s proclamation is cred-
ited to the outreach and con-
sultation performed by Sen-
ator Michael Bennet of Col-
orado, through his direction 
the Colorado Ute tribes were 
consulted when discussion 
of the designation of Camp 
Hale as a National Monu-
ment began. According to the 
press release, “the Biden Ad-
ministration ensured that the 
Southern Ute Indian Tribe, 
the Ute Mountain Ute Tribe, 
and the Ute Indian Tribe of 
Utah each had the opportuni-
ty to express issues of cultur-
al concern.” 

The Camp Hale – Conti-
nental Divide National Mon-
ument will preserve and pro-
tect the mountains and val-
leys that once served as a 
highly important training 
ground for the famed 10th 
Mountain Division, the Ar-
my’s first and only mountain 
infantry division, that helped 
liberate Europe in World 
War II, but long before its 
establishment as a military 
camp, the area was home to 
the Núuchiu or Ute people. 
“Ute peoples traveled to the 
Pando Valley, where Camp 
Hale is currently situated, 
when winter snows melt-
ed as part of an annual cir-
cuit called the Míyatukhwat-
ni – meaning ‘moving loca-
tions as the seasons change’ 
to hunt game and to gather 
plants and minerals for sus-
tenance, medicine, and spir-
itual use,” as stated in the 
Tribe’s press release. “It re-
mained home to the Ute peo-

ple until they were forcibly 
removed from the area fol-
lowing the Treaty of 1868.”

Despite relocation, the 
Ute people still hold on to 
their strong cultural ties to 
the Camp Hale and Tenmile 
Range area and maintain the 
connection established cen-
turies ago. The Southern Ute 
Indian Tribe gives its thanks 
to President Joe Biden, Sen-
ator Michael Bennet, Sena-
tor John Hickenlooper, Gov-
ernor Jared Polis, and U.S. 
Representative Joe Neguse 
for their efforts in estab-
lishing Camp Hale – Con-
tinental Divide as a Nation-
al Monument. Within the 
press release from Chairman 

Melvin J. Baker and Trib-
al Council Affairs, Chair-
man Baker states, “By pre-
serving these areas of cultur-
al importance to the Ute peo-
ple, the President is reflect-
ing the significance of Na-
tive people and tribal nations 
to the history and progress of 
this country.” 

“But this is only a first 
step,” Baker said. “In the 
days ahead, the Southern Ute 
Indian Tribe looks forward to 
continued consultation, along 
with our sister Tribes, with 
this administration and fed-
eral agencies on the protec-
tion, preservation, and even-
tual co-management of these 
important cultural resources.” 

Tribal acknowledgemenT • from page 1

courtesy Chela Garcia Irlando
Southern Ute Council member, Lorelei Cloud shakes hands 
with President Biden, following the national monument 
designation at Camp Hale. 
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Indigenous People’s Day dance

Miss Southern Ute, Grace Gonzales, introducing herself to attendees at the Indigenous 
People’s Day Social Dance at Fort Lewis College, Monday, Oct. 10, alongside: Jr. 
Miss Southern Ute Alternate, Myla GoodTracks; Southern Ute Brave Alternate, Osias 
GoodTracks; and Little Miss Southern Ute Alternate Shayne White Thunder.

courtesy Heather White Thunder

Southern Ute Brave Alternate, Osias 
GoodTracks; Jr. Miss Southern Ute 
Alternate, Myla GoodTracks; and Little 
Miss Southern Ute Alternate Shayne 
White Thunder stand together for a photo 
before the Indigenous People’s Day 
Social Dance at Fort Lewis College,

Jr. Miss Southern Ute Alternate, Myla 
GoodTracks; Southern Ute Brave 
Alternate, Osias GoodTracks; and Little 
Miss Southern Ute Alternate Shayne 
White Thunder playing an interactive 
game at the end of the evening. 

SMITHSONIAN

Celebrate Native American 
Heritage Month at NMAI

Staff report
naTional muSeum of The 

american inDian

The Smithsonian’s Na-
tional Museum of the Amer-
ican Indian celebrates Native 
American Heritage Month in 
November with numerous 
events honoring American 
Indian, Alaska Native and 
Native Hawaiian veterans. 
Visitors can celebrate the di-
versity and contributions of 
these Native cultures with a 
variety of free public events 
in Washington, D.C., New 
York City, and online. Pro-
grams include festivals, per-
formances, talks and family 
activities.

Youth in Action: 
Reclaiming the Stage
Tues., Nov. 1, 1–2 p.m.
Can changing theater 

mean changing the world? 
Join in a conversation with 
young Indigenous actors and 
playwrights who are reimag-

ining Native representation 
on the stage. DeLanna Stu-
di (Cherokee) will moder-
ate the discussion between 
panelists Tara Moses (Sem-
inole Nation of Oklahoma), 
Emily Preis (Citizen of the 
Osage Nation) and Isabella 
Madrigal (Cahuilla and Tur-
tle Mountain Chippewa).

This program is free, but 
advance registration is re-
quired. A direct link will be 
emailed to registrants 24-48 
hours in advance. A record-
ing will be available on de-
mand following the premiere.

This program is part of 
the Youth in Action: Con-
versations About Our Fu-
ture series, which features 
young Native activists and 
changemakers from across 
the Western Hemisphere 
who are working towards 
equity and social justice for 
Indigenous peoples.

This program generously 
supported by The Coca-Co-
la Foundation.

Native Veterans Proces-
sion and Dedication

Fri., Nov. 11
Washington, D.C., and 

Livestream 
Weekend Celebration

Sat. and Sun., Nov. 12–13
Washington, D.C. 

All are welcome to join 
as the museum honors the 
military service of Na-
tive American, Native Ha-
wai’ian and Alaska Native 
veterans, Friday, Nov. 11. 
The Native veterans’ pro-
cession and dedication cer-
emony will take place be-
ginning at 2 p.m. on the 
National Mall as part of a 
three-day celebration fea-
turing hands-on activities, 
films, performances, and a 
veterans hospitality suite. 
The procession and dedi-
cation will be livestreamed. 
For more information about 
the weekend program visit 
AmericanIndian.si.edu/vis-
it/washington/nnavm-dedi-
cation.

Sharing culture in the classroom

photos courtesy Heather White Thunder
Shayne and Malia White Thunder presented 
the jingle dress dance to the students and 
teachers at Florida Mesa Elementary. 
There was a Q&A after their dancing 
and they explained to them about the 
significance of the dance, how they have 
been both dancing since babies, and the 
importance of recognizing their Southern 
Ute, Cheyenne, and Arapaho culture and 
heritage — which they are proud of.

Little Miss Southern Ute First Alternate, 
Shayne White Thunder represented at 
her school on Indigenous People’s Day 
and gave her royalty introduction to her 
third-grade class and Malia’s first-grade 
class at Florida Mesa Elementary. 

courtesy Heather White Thunder

courtesy Stephanie GoodTracks

Honoring all relations

Following the sold-out screening, a Q&A panel was held for participants of the film. 
Dorsey Dick, Bird Red, Regina Lopez-Whiteskunk, Connor Ryan, Lorelei Cloud, 
and Ellen Bradley shared their insights on the film and discussed restoring balance 
with all inhabitants of the mountains by illuminating the Utes’ culture and traditional 
knowledge that will benefit all in the fight to preserve the land. Co-director Ryan is a 
proud Hunkpapa Lakota and passionate skier who seeks to decolonize, reconnect, 
and learn to better honor all his relations through adventure and activism.

photos Divine Windy Boy/SU Drum

Tim Ryder and his son 
Bird Red sing a song com-
posed by Ryder to a full 
house after the screening 
of “Spirit of the Peaks” at 
the Sunflower Theatre in 
Cortez, Colo. on Friday, 
Oct. 14. The film features 
Red and Tribal Council 
member Lorelei Cloud; 
the pair share their cultural 
connection to the land and 
give insight to how they in-
dividually show reciprocity 
with the area.
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HEALTHY RECIPES

Roasted acorn squash
By Lisa Smith, RDN, CLC

Shining mounTain healTh anD WellneSS

Loaded with nutrition and easy to 
roast. One cup of acorn squash has 9 
grams of fiber and is loaded with a vari-
ety of vitamins and minerals. It contains 
vitamins C, A, B1, B6 and the minerals 
iron, magnesium, potassium, and man-
ganese. How’s that for a deliciously and 
naturally sweet winter squash?

Lisa B. Smith, RDN is a Registered Dieti-
tian Nutritionist with the Southern Ute Shin-
ing Mountain Health and Wellness.

Easy roasted acorn squash

Ingredients and instructions
1. Preheat oven to 400 degrees.
2. Cut 2-4 acorn squash in half through 

the stem, scoop out strings and seeds.
3. Place on baking sheet, cut side up.
4. Brush with olive oil.
5. Sprinkle with salt.
6. Bake for 30-45 minutes. When squash 

is done, it should be easily pierced with 
a fork and slightly browned.

 

Serve as above or try one of toppings
•	 Maple syrup or brown sugar with a pat of 

butter added at the beginning of cooking.
•	 Pumpkin seeds or sunflower seeds 

added half-way through.
•	 Stuff with cooked wild rice, mushrooms, 

and onions.
•	 Stuff with cooked quinoa and herbs.

Serving size: ½ squash
Nutrition per serving: 106 Calories, 2.6g 
Fat, 22.5g Carbohydrates, 3.2g Fiber, 
1.7g Protein.

courtesy The Wooden Skillet

BEHAVIORAL HEALTH

BEE HEARD: Fentanyl, 
the real poison candy

By James Hayes
SouThern uTe 

Behavioral healTh

Halloween + Fentanyl = 
Community Awareness

Halloween is less than 
two weeks away. It is a 
time in many cultures to 
commemorate those who 
have passed on, and to cel-
ebrate life. Most of all, Hal-
loween is a special time for 
children. Trick or treating 
is a time-honored tradition 
but is not without its risks. 
The reports of children get-
ting candy that had been 
poisoned has been an urban 
legend that in recent years 
has been debunked. How-
ever, these days, there is 
poison that some may mis-
take for candy. It is called 
“rainbow fentanyl.”

 
Knowledge is Power!
Sometime in the past 

year or two, fentanyl has 
been made by drug cartels 
into a pill that resembles 
Oxycodone. In more recent 
months, these same pills 
are showing up in a mul-
titude of different colors, 
while still resembling the 
Oxycodone pill. The col-
ors are similar to the col-
ors of sidewalk chalk that 
children play with. It is un-
known how potent these 
fentanyl pills are but is es-
timated that most pills have 
enough fentanyl to lead to 
overdose or death.

Fentanyl, Oxycodone, 
and Oxycontin are all syn-
thetic opioids. Fentanyl is 

50 to 100 times more po-
tent than other synthetic 
opioids and heroin. Fentan-
yl began to show up in her-
oin, then found its way in-
to other drugs like cocaine 
and meth. Now it is every-
where, and drug suppliers 
have started distributing it 
more, in place of heroin. 
More than 100,000 people 
died last year from fentanyl 
overdoses. The opioid epi-
demic has not slowed down.

Safety First
For parents out there, it 

is important to be mind-
ful of what substances chil-
dren may be exposed to. 
Many teenagers and chil-
dren begin to experiment 
with marijuana, and re-
search has shown they are 
moving from marijuana in-
to fentanyl. These are dan-
gerous times, and there are 
reasons why manufactur-
ers are making their drugs 
with bright, friendly col-
ors. If you think something 
doesn’t look right, like 

tampered candy containers 
or unfamiliar candy that’s 
bright in colors or chalky, 
please throw it away in a 
manner where others will 
not have access to it. Al-
though it may be difficult, 
only take candy from trust-
ed people and organized 
Halloween events. 

If you suspect someone 
is suffering from an over-
dose, please call 9-1-1 im-
mediately. Even if the per-
son wakes up or seems bet-
ter after one or two doses 
of naloxone, emergency 
medical assistance is still 
necessary. A medical pro-
fessional should evaluate 
anyone who has experi-
enced an overdose as soon 
as possible.

If you need to talk to 
someone, please reach out

It’s okay not to feel okay. 
If you or someone you 
know has been struggling 
with their emotions, be-
haviors, or substance use 
please reach out to us. We 
can help you find appro-
priate tools and services 
that could help you over-
come obstacles in your life. 
We are here for you. Please 
contact the Southern Ute 
Behavioral Health Division 
or the Native Connections 
Program at 970-563-5700 
for more information or to 
set up an appointment to 
see a counselor or therapist. 

References
Centers for Disease Con-

trol and Prevention- Opi-
oids in the Workplace: Re-
sponding to a suspected 
opioid overdose (2018). Re-
trieved from Responding to 
a suspected opioid overdose 
| NIOSH | CDC 

United States Drug En-
forcement Administration- 
One Pill Can Kill (2022). 
Retrieved from One Pill 
Can Kill (dea.gov)

OpiRescue- Start Res-
cure (2022). Retrieved from 
OpiRescue | Start Rescue

NEW Nationwide Suicide 
and Substance Use Crisis 
line: 9-8-8

Simply calling or texting 
988 or chatting 988Lifeline.
org will connect you to com-
passionate care and support 
for mental health-related 
distress. #988Lifeline

Local Resources

Southern Ute Health Center, Behavioral Health 
Division: 4101 CR 222 Durango, CO 970-563-5700. 
For local Native Americans. We are here to support 
mental health, substance use prevention, treatment, and 
recovery. Please call to schedule an appointment to talk 
to someone.  
Southern Ute Division of Social Services: 116 Capote 
Drive, Ignacio, CO 970-563-2331 or dss@southernute-
nsn.gov for local Native Americans needing assistance 
with child welfare needs and family support. 
Southern Ute Police Dept. – Anonymous Tip Hotline: 
Do you have information about a crime? Please call 970-
563-4999. This “Tip Line” was designed to allow you 
the ability to provide law enforcement with information, 
anonymously, if need be, regarding criminal, drug, or 
suspicious activity. The “Tip Line” is monitored around 
the clock by SUPD Investigators, but it DOES NOT 
replace 9-1-1 or the non-emergency police number 970-
563-4401.
St Ignatius Catholic Church: Pastor Cesar Arras, 14826 
CO-172, Ignacio, CO 970-563-4241.
Ignacio Community Church: Pastor Randall Haynes 
405 Browning Ave, Ignacio, CO 970-759-3633 
Second Wind Fund of the Four Corners: Believes 
that every child and youth at risk of suicide should have 
access to the mental health treatment they need. We 
match children and youth at risk for suicide with licensed 
therapists in their communities, 720-962-0706.
Women’s Resource Center: Creates personal, social, 
and professional growth opportunities for all women in 
La Plata County, 970-247-1242.

courtesy dea.gov
“Rainbow fentanyl,” one pill can kill!

the patients are more like-
ly to return and receive their 
yearly medical checkups.

“It takes people more than 
three or four years to say, 
‘I know and trust this per-
son.’” Keller said. “Not just 
here but other places.” In a 
health care system where 
doctors and nurses have 
consistently high turnover 
rates, even pre-pandemic, 
it also begs the question of 
— how much does it take 
to replace employees from 
an economic standpoint. 
“When a doctor leaves Mer-
cy Medical Center, it costs 

them about $150,000 dol-
lars to replace that person,” 
Keller said.

Recently, with the help 
from Southern Ute Depart-
ment Health Director, David 
Tonemah, the SUHC is keep-
ing the community informed 
with the innerworkings of 
the health center. “David’s 
focus is trying to let peo-
ple know we’ve got a pretty 
good facility here, turn over 
being one of those things.” 
Dr. Keller expressed. “He’s 
trying to make us more pre-
sentable at events, but it’s an 
uphill battle for sure.”

The Southern Ute Health 
Center has recently acquired 
a full time Pediatric Phy-
sician, Dr. Sandra Beirne, 
to see patients and help the 
Southern Ute Indian Mon-
tessori Academy staff and 
students through the school 
year. Beirne writes a month-
ly column, published in the 
Southern Ute Drum, on the 
topic of children’s health, ti-
tled – Tùuchupikivi Sùumu-
guavi “Good Brain, Strong 
Heart” – which addresses 
new topics every few weeks 
to benefit parents and chil-
dren in the community.

SUHc SeeS HigHer reTenTion  • from page 1
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CHILDREN’S HEALTH

Tùuchupikivi Sùumuguavi
“Good Brain, Strong Heart”
Understanding school refusal 

By Sandra Beirne, MD 
Southern Ute Health Center

In an ideal world, by now 
school-aged children have 
settled into their school-
year routines and are up in 
the morning in time for a 
nutritious breakfast and off 
to school, rested and fed, 
and eager to learn. That 
idyllic version is not a real-
ity for many of us, at least 
not most of the time. For 
many kids, school is a com-
plex place and sometimes 
fear or worry about going 
to school shows up as a re-
fusal to go. 

There are many reasons 
for children not wanting to 
be at school and the ways it 
shows up are also varied. It 
is very common for kids to 
resist going to school when 
they are starting for the first 
time. Fortunately, that tends 
to get better quickly as they 
get more used to the change 
and the routine. Sometimes 
moving to a new school or 
a new home, loss of loved 
one, or other changes with-
in the family can manifest 
as school refusal. Other rea-
sons are if school is a stress-
ful or scary place due to bul-
lying, exclusion, perfection-
ism in schoolwork, or fears 
about violence. 

Some kids are able to 
identify what it is they are 
worried about, but many 
will not, and it will show 
up as crying and refusal to 
go to school, or vague ill-
ness symptoms such as nau-
sea, headache, stomach-
ache, and dizziness. Very 
often kids know they feel 
bad, but they don’t connect 
it to the stress they are ex-
periencing at school. Some-
times these symptoms are 
caused by physical disease 
and sometimes they are the 
physical signs of fear and 

worry. That can be really 
hard to figure out as a par-
ent. The first step, if your 
child is regularly complain-
ing of these symptoms, and 
tare unable to go to school 
because of them, is to take 
your child to see a provid-
er. They can look for any 
evidence of a physical dis-
ease. If none is found, you 
can create a plan together to 
help your child feel safe to 
go back to school. 

Usually that plan in-
volves partnering with the 
school to explore if there 
are things going on there 
that are making your child 
feel unsafe. It also is im-
portant to talk to their 
teachers and the school 
nurse about what is going 
on and what symptoms 
you should be called for 
to pick them up and when 
they can gently return 
your child to class. The 
key part of treating school 
refusal is that once there is 
no physical disease found, 
the goal is to get the child 
back in school as soon as 
possible. The longer they 
are out, the harder it is for 
them to return. 

At a time that is not on a 
school morning, talk and lis-
ten to your child about their 
experience with school, 
anything they are finding 
hard there, anything they 
are worried about, and val-

idate their feelings, but also 
make it clear they need to be 
back in school. Make school 
mornings simple with the 
clear expectation that they 
are going to school – this 
is not a time for exploring 
their worries and opening 
the door to resistance. If, 
despite these efforts, school 
refusal persists for longer 
than a week, behavioral 
health provider support can 
help address the fear, grief, 
or worries of your child and 
help build tools for them to 
start feeling better.

Even kids who have 
school avoidance will get 
sick sometimes. If they 
have symptoms such as fe-
ver, earache, vomiting, di-
arrhea, severe cough, then 
keep them out of school and 
see a provider. 

For more information 
about school refusal or 
avoidance, check out https://
www.healthychildren.org/
English/health-issues/con-
ditions/emotional-prob-
lems/Pages/School-Avoid-
ance.aspx or https://www.
stanfordchildrens.org/en/
topic/default?id=school-re-
fusal-90-P02288. You can 
make an appointment for 
your child to be seen at the 
Southern Ute Health Clinic 
for school refusal concerns 
or anything else by calling 
970-563-4581.

Jeremy Wade Shockley/SU Drum

UTE MOUNTIAN UTE TRIBE

U.S. Attorney’s Office announces 
over $1 Million in Justice Department 
grants to Ute Mountain Ute Tribe 

Staff report
u.S. aTTorney’S office of 

coloraDo

The U.S. Attorney’s Of-
fice for the District of Col-
orado announced grant 
awards of $1,194,246.00 to 
the Ute Mountain Ute Tribe 
in Towaoc, Colo., to fund 
community projects and 
improve services for vic-
tims of crimes. The awards 
are administered through 
the Office of Justice Pro-
grams (OJP) at the Depart-
ment of Justice.

“Our partnership with 
tribal leaders to strength-
en public safety, improve 
victim services, and sus-
tain crime prevention and 
intervention efforts is a 
key objective for our of-
fice, and funding programs 
that support victims and 
promote public safety is a 
priority,” U.S. Attorney for 
the District of Colorado, 

Cole Finegan said. “The 
U.S. Attorney’s Office re-
mains committed to mak-
ing tribal communities saf-
er and ensuring access to 
justice for all.”

OJP’s Bureau of Justice 
Assistance (BJA) awarded 
the Ute Mountain Ute Tribe 
$784,000 under the Byrne 
Discretionary Communi-
ty Project Funding/Byrne 
Discretionary Grants Pro-
gram to establish a law en-
forcement presence in the 
White Mesa community in 
Utah.  The White Mesa 
officers will lead the Com-
munity Response Team to 
address suicide prevention, 
domestic violence, human 
trafficking, child abuse, 
and substance use chal-
lenges, and offer quarter-
ly awareness and education 
events for the public. These 
funds will support benefits 
and salaries for the officers, 
support the purchase of pa-

trol vehicles, officer uni-
forms, and gear.

OJP’s Office for Victims 
of Crime (OVC) award-
ed the Ute Mountain Ute 
Tribe $410,246.00 un-
der the Tribal Victim Ser-
vices Set-Aside Formu-
la Grant Program, part of 
more than $246 million in 
grants to American Indi-
an and Alaska Native com-
munities to improve pub-
lic safety and serve crime 
victims. The program is 
open only to federally rec-
ognized Indian tribes and 
is administered via a for-
mula. The Ute Moun-
tain Ute Tribe will use the 
award to implement ser-
vices for victims of crime 
that meet needs identified 
by the community and re-
flect tribal community val-
ues and traditions.

More information about 
OJP and its components can 
be found at www.ojp.gov.
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SUIMA

Kwanachigani po’okwatu
Eagle’s Nest
Students gearing up for Halloween 

By Mari Jo Owens, Principal
So. uTe inDian monTeSSori 

acaDemy

The students are looking 
forward to Halloween. With 
the date change on our cal-
endar, we will be trick-or-
treating around Tribal Cam-
pus! Most classrooms will 
start their yearly “haunting” 
around 9 a.m. on Monday,  
Oct. 31. 

Thank you to Krissy Vel-
asquez who has volunteered 
to help the upper elementa-
ry students with some fund-
raising activities. The first 
school fundraiser of the 
school year will be a bake 
sale on Wednesday, Oct. 26, 
in the Hall of Warriors start-

ing at 9 a.m. They are rais-
ing money for an end-of-
the-year field trip. This sale 
will take place from 9 a.m. 
– 11 a.m. (or sooner if sold 
out) with some delicious, 
devilish, delights! Please 
come purchase some wick-
edly, wonderful treats.

SUIMA School Board, 
Parent Advisory Group, 
and Family Nights

The SUIMA school board 
meets the first Tuesday of 
the month, having work ses-
sions only at this time. If 
you would like to contact 

the Board, go to our web-
site: www.suima.org, click 
on the School Board tab, 
and submit your question, 
concern, or comment. 

Our PAG meetings will 
be the third Tuesday of ev-
ery month, having held two 
so far this year. This is a 
good time to find out what 
all the levels are doing as 
well as what events or activ-
ities are happening. 

Family Nights have not 
yet been scheduled but we 
do have some parents who 
will be overseeing the Fam-
ily Nights. Details will be 
coming out soon.

Nuu’apaghapi
(Ute phrases and sentences)

With the weather changing, we now see students and 
staff getting autumn colds. And what a perfect time to 
practice our Ute Language! Here are some phrases to 
use at home. 
•	 ’ʉ́mʉ̠	‹áa’	naghami?	Are	you	sick?
•	 ’ʉ́ʉ	naghamin.	Yes,	I	am	sick.
•	 Kachin, naghami wa. Not me, I am not sick.

Upcoming events
•	 Oct. 26 – Bake sale in the Hall of Warriors
•	 Oct. 27 – Elementary students participating in the field 

dressing workshop 
•	 Oct. 28 – No school for students 
•	 Oct. 31 – Halloween: Trick or treating around campus

McKayla Lee/SU Drum archive
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Bobcats celebrate homecoming

The Senior Class at Ignacio High, rally together during their last Homecoming Parade, 
on Goddard Avenue in Ignacio, Thursday, Oct. 6. Tribal members, Jasmyn Doyebi, 
Autumn Sage and Alexis Ortiz are shown together with their classmates. 

photos Krista Richards/SU Drum

SunUte Community Cen-
ter staff throw out candy 
in support of the Ignacio 
High School’s football 
team to the community, 
students, and staff. The 
now infamous Sasquatch 
“Darrell” makes an ap-
pearance. 

Lincoln deKay (44) and 
Madison Egger: Freshman 
Royalty.

Kristianna Brann and Corey 
Gomez: Junior Royalty.

Kendrick Nossaman (54) 
and Marissa Olguin: Sopho-
more Royalty.

Ignacio seniors John Riepel and Trinity Crane were named Homecoming 2022 King and 
Queen during halftime of the Bobcats’ football game Friday night, Oct. 7, versus Center. 
Riepel had a game to remember, rushing for 285 yards (with five touchdowns, including a 
95-yarder) on 19 carries, plus returning a kickoff 70 yards for another score. Faye Hackett 
and Zane Ross were named Senior Royalty, First Attendants while Eppie Quintana and Laci 
Brunson were named Senior Royalty, Second Attendants.

Homecoming Royalty 

Photos by Joel Priest
Special to the Drum

HAPPY & SAFEHAPPY & SAFE
HALLOWEENHALLOWEEN

from The Southern Ute Drum stafffrom The Southern Ute Drum staff
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Strong Elk

Samantha Elk, daughter of Nathan and Meyannie Elk, was the recipient of the April 
Citizenship of the Month Award for “friendship,” last school year. She is a former 
Southern Ute Montessori Indian School student, a Bear Dancer, and loves the Ute 
language. The friendship award is given to students for their kindness, helping others 
in the classroom and on the playground. She is courteous to others and is a student at 
Bayfield Intermediate School. She is pictured with school counselor Rob Stafford, Nathan 
Strong Elk, Meyannie Elk, Jayden Elk, Savannah Elk, and school principal Amber Connet.

courtesy Nathan Strong Elk

Sacred First Nations for 
Peace is bringing a new 
message and vision of 
world peace and the Cre-
ator, our Heavenly Par-
ents’ true love to North, 
Central, and South In-
digenous Americans to 
validate our Creator has 
guided and loved First 
Nations Peoples towards 
a new dispensation, a 
new era of unification of 
the Kingdom of Heaven 
on Earth.

FOOD SECURITY

Pine River Shares to receive funding 
from American Rescue Plan Act 
Field to Fork Project will address food insecurity

By Jules Masterjohn
Pine river ShareS

Pine River Shares has 
been selected by La Plata 
County Commissioners to 
receive $390,000 through 
the American Rescue Plan 
Act (ARPA) to implement 
its valley-wide Field to Fork 
Project Plan. According to 
Pam Willhoite, director of 
Pine River Shares, the AR-
PA funding will “activate 
agricultural capabilities for 
a sustainable independent 
food system that supports 
the food and nutritional 
needs of our residents.” Ad-
ditionally, the Field to Fork 
Project Plan aims to keep 
Pine River Valley food and 
food purchases in the Pine 
River Valley. 

“The ARPA funding will 
assist valley residents in re-
turning to practices that once 
existed here of growing food 
for you and your neighbors. 
And working together to 
harvest, process, transport, 
share, and store food grown 
by and for Valley residents,” 
Willhoite siad. The Ameri-
can Rescue Plan Act was es-
tablished by the federal gov-
ernment and funds distrib-
uted to counties throughout 
the United States to “pro-
vide additional relief to ad-
dress the continued impact 
of COVID-19 (i.e., corona-
virus disease 2019) on the 
economy, public health, state 
and local governments, indi-
viduals, and businesses. 

Long before the 
COVID-19 pandemic, Pine 
River Shares (PRS) began 
work on the Field to Fork 
(F2F) Project Plan in re-
sponse to rising food inse-
curity in the valley. The Plan 
provides a blueprint for re-
building an independent 
food system in the Pine Riv-
er Valley that will provide 
for the food and nutritional 
needs of its 16,000 residents. 
PRS, along with its part-
ner the Pine River Garden 
Club, developed the Plan 
over eight years ago from in-
put by over 200 valley resi-
dents gathered at numerous 
community conversations 
throughout the valley. 

The process of research-
ing and sharing 100-year-
old narratives, collected 
by Dr. Jim Fitzgerald and 
others about Native and 
non-native food production 
practices in the Valley, was 
central to developing the 
F2F Plan. Following histor-
ic practices, key themes of 
the F2F Plan are growing 
food at home, community 
food production, and shar-
ing labor and resources for 
other food system functions 
including food processing, 
preservation, and storage. 

The Plan seeks to revive 
agricultural practices in the 
Pine River Valley where 
there was once a vibrant and 
self-sustaining food system 
comprised of people grow-
ing food at home, family 
farms, grain mills, and dair-
ies. Areas earmarked for in-
frastructure support are food 
production, food processing 
and storage, and community 
education. Geodesic grow 
domes, season extension 
high tunnels, a tractor and 
trailer, and community com-
post shredders will assist in 
food production. Commu-
nity and commercial kitch-
ens equipped with food de-
hydrators, food processors, 
freeze dryers, refrigerators, 
and a walk-in freezer will 
support food processing and 
storage. The shared kitchens 
will be used by community 
members to process food 
grown at home and in the 
high tunnels, greenhouses, 
gardens, and orchards. 

Also included are funds 
to begin the rehabilitation 
of the historic Harrison 
Farm as a teaching facility 
near downtown Bayfield, a 
joint project of PRS and the 

Town of Bayfield. Through-
out 2023, PRS will host 
meetings in Pine River Val-
ley communities to inform 
residents about the impact 
ARPA funding will have on 
local food production and 
processing capacity, help-
ing to further grow food se-
curity in the Pine River Val-
ley. During 2022, the F2F 
Plan moved forward signifi-
cantly when PRS partnering 
with Montezuma Orchard 
Restoration Project, gave 
away over 100 heritage ap-
ple trees to valley residents. 

During the summer of 
2021, the Plan took foot-
hold on the PRS campus in 
downtown Bayfield, where 
a 33’ geodesic grow dome 
and a 2000 square foot gar-
den were installed along 
with 25 heritage apple trees 
planted by Bayfield School 
District’s Wolverine Acad-
emy. The greenhouse and 
garden are currently pro-
ducing food for PRS Food 
Share programs. This pro-
duction area is the estab-
lished model for three new 
garden sites in the Pine Riv-
er Valley that ARPA will 
fund, making strides toward 
a food secure future in the 
Pine River Valley. More in-
formation about the Field to 
Fork Project can be found 
at http://www.PineRiver-
Shares.org. 

Pine River Shares, a con-
stituent-led social justice 
leadership project, brings 
together the knowledge, 
skills, and resources of peo-
ple in the Pine River Valley 
to increase collective pow-
er and bring about positive 
social change resulting in 
healthy, thriving Pine River 
Valley communities.
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to, Calif., in order to be clos-
er to family. The farewell re-
ception was attended by ma-
ny of Whiteman’s longtime 
colleges, friends, and family. 

“Working for the Tribe 
was a privilege that I’ll al-
ways be thankful for,” 
Southern Ute Wildlife Divi-
sion Head, Steve Whiteman 
said. “I felt like I was part of 
something unique and spe-
cial; helping to uphold the 
Tribe’s sovereign ability to 
manage and protect its wild-
life resources for the benefit 
of the people.  I don’t think 
I would have gotten that ex-
perience working for a state 
or federal wildlife agency.”

“I think the cultural con-
nection between the peo-
ple and the land and wildlife 
made the work very special, 
too,” he emphasized. “The 
Utes have a very strong his-
tory and tradition with sub-
sistence hunting.  Ensuring 
that the resources are man-
aged well and protected is 
very important to keeping 
this tradition alive.”

“Steve was always a con-
summate professional in his 
role with the Tribe,” Aran 
Johnson said. “He knew 
who he worked for and nev-
er strayed from getting the 
best result for the South-
ern Ute people in whatev-
er project he was working 
on. Under Steve’s leader-
ship the Wildlife Division 
excelled in all its programs 
and is recognized today as 
a top wildlife agency in In-
dian Country.” Johnson was 
recently hired as the Divi-
sion Head for Wildlife, tak-
ing over Whiteman’s re-
sponsibilities for the Tribe. 

In California, Whiteman 
will be joining the fight to re-
store salmon and other fish 
and wildlife impacted by fed-
eral water projects, climate 
change, and a myriad of oth-
er threats in his new role with 
U.S. Fish & Wildlife. “This is 
no small task, to be sure, but 
I’m excited about the chal-
lenge and hope to make a real 
difference,” he said. 

Steve Whiteman original-
ly hails from Walnut Creek, 
Calif., he graduated from 
University of California, Da-
vis with a Bachelor of Sci-

ence degree in Fish and 
Wildlife Biology prior to ac-
cepting a position for South-
ern Ute Natural Resources in 
1996  –  straight out of col-
lege.  Whiteman came on as 
the Fisheries Biologist, then 
five years later he moved to 
the position of Wildlife Di-
vision Head, replacing Ter-
ry Stroh. Whiteman worked 
in that capacity over the past 
two decades  –  until the de-
parture of the DNR Director 
in 2020, at which point he 
assumed the responsibilities 
of acting DNR Director until 
Andrew Frost was hired for 
that role in March of 2021.

“Steve was an amaz-
ing boss and mentor to our 
crew,” Wildlife Division Ad-
ministrative Assistant, Nicole 
Black said. “I wholehearted-
ly know how much he loved 
working for the Tribe and ad-
vocating for the tribal mem-
bership’s sovereignty. He will 
be dearly missed” 

Steve Whiteman’s nota-
ble accomplishments in-
clude being part of the An-
imas LaPlata Project Task 
Force, working with the 
State of Colorado Wolf Re-
introduction program on 
Tribal sovereignty and pro-
tection of tribal resources, 
implementation of the Lake 
Nighthorse Kokanee Salm-
on give-away, treasurer for 
the Southwest Tribal Fish-
eries Commission, advocate 
for sister tribes hunting op-
portunities through Special 
hunt requests, and the culti-
vation of the Tribe’s Bison 
Program which provides 
meat to the membership. 

Whiteman was very proud 
to be a part of the 2008 
agreement with the State of 
Colorado for the Utes to re-
sume exercise of their re-
served Brunot hunting rights 
in the San Juan Mountains. 

The “Brunot Agreement” 
was an agreement between 
the Ute people and the U.S 
Government, dating back 
to 1873  –  and according 
to the Tribe’s website, the 
agreement represented a 
major loss to the reservation 
land base and was yet an-
other blow to the Utes’ tra-
ditional hunting-and-gath-
ering way of life. 

As stated in the South-
ern Ute Tribe’s Brunot Area 
Hunting & Fishing Procla-
mation, “in 2008, the South-
ern Ute Indian Tribe entered 
a new agreement, this time 
with the State of Colorado, 
addressing the Tribe’s exer-
cise of its long-held Brunot 
Area hunting and fishing 
rights. This agreement – or 
Memorandum of Under-
standing (MOU) – details 
how the Tribe and State ap-
proach Brunot Area hunt-
ing, fishing, and wildlife law 
enforcement, and express-
es the intent of both govern-
ments to work cooperative-
ly toward long-term conser-
vation of wildlife within the 
Brunot Area. With the com-
pletion of the MOU, tribal 
members are once again able 
to exercise the Tribe’s long-
held rights to hunt and fish 
within the Brunot Area, in 
accordance with regulations 
established by the Tribe.”

Steve Whiteman, Sam 
Maynes at Maynes Bradford 
Shipps & Sheftel, and the 
Tribe’s Legal Department 
were all instrumental in see-
ing the Brunot Area Hunt-
ing & Fishing Proclamation 
come to fruition on behalf of 
the tribal membership.

“It has also been an hon-
or to help manage the 
Tribe’s bison herd for the 
membership’s cultural and 
nutritional benefit, to im-
prove the membership’s ac-
cess to eagle feathers for 
spiritual and religious uses, 
to help support the cultural 
hunting needs of other trib-
al nations, and many oth-
er great accomplishments,” 
Whiteman said. 

“All of this can be at-
tributed to the strong vision 
and support of Tribal lead-
ers over decades, and the 
dedicated efforts of a team 
of professional staff at the 
Tribe,” Whiteman empha-
sized. “I am extremely grate-
ful to have had this opportu-
nity and to have been wel-
comed into the Tribal com-
munity.  I will always cher-
ish the time I was able to 
work for the Tribe and look 
forward to seeing the Tribe’s 
continued progress  –   Tuvu-
chi tog’oiak’ Núchiú.”

wHiTeman lookS back • from page 1

Jeremy Wade Shockley/SU Drum
Southern Ute tribal elder, Vietnam veteran, and former Tribal Chairman — Howard Richards 
Sr. thanks Steve Whiteman for his years of service to the Tribe. Richard’s grandkids, Aeden 
Richards and Joe Howell also wrapped Whiteman in a Pendleton blanket, as a token of 
gratitude from their family.
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AGRICULTURAL PRACTICES

That Farm Life: Shared experiences to benefit the beginning farmer
Invasive trees

By Marvin Pinnecoose
SPecial To The Drum

The world is small
In my sophomore year of 

college, I remember writ-
ing a paper for my ecology 
class. The paper was about 
a devastating phenomenon 
happening along some of 
the major rivers in the Unit-
ed States. Somewhere along 
the line, people had import-
ed Tamarisk trees in from Ja-
pan. These trees had found 
their way to riverbanks and 
the biological mix of water, 
nutrition, sunlight, soil, and 
seasonal conditions favored 
an accelerated growth of the 
species. As these trees grew, 
they became very dense and 
crowded out other vegetation 
along the rivers. People be-
gan noticing that familiar wa-
ter levels seemed to be drop-
ping and it was caused by a 
consistent thirst from the tree.

The Tamarisk trees also 
expelled salt into the water. 
This changed the tolerance 
ability of plants and animals. 
In Australia, the overgrowth 
changed the water so much 
that it began to invite certain 
sharks to swim upstream in-
to the rivers and salt-water 
fish began to inhabit inland 
rivers. In the U.S., Arizo-
na, California, and Nevada 
were impacted significantly 
from the Tamarisk tree and 
efforts were made to limit 
its growth along the water 
ways. I found that research 
interesting, but at the time, 
it was purely academic.

“We are the music mak-
ers, and we are the dreamer 
of dreams,” Willy Wonka

Over the years, the in-
troduction of foreign spe-
cies has jeopardized native 
plants in our farm habitats. 
Our Southern Ute Agricul-

ture Division hosted some 
Wednesday night classes 
over the spring and sum-
mer. In one of these class-
es, they talked about weeds 
that were dangerous to live-
stock and invasive plants. It 
seems that many of the at-
tendees had issues of their 
own with plants and trees 
that hindered the quality of 
their crops.

In my case, I spoke about 
the infamous elm trees that 
had been growing on the 
property. I’m no hater of 
trees. In fact, I find much 
value to having shade in 
the field and trees add to 
the landscape of a farm. 
The problem I have is that 
the trees that have started to 
quickly grow in my irriga-
tion ditches are elm trees.

I’m not familiar with ma-
ny types of trees so when I 
first saw the trees on the oth-
er side of the primary irriga-

tion ditches, I let them be. 
Over the year, I started to see 
smaller ones start popping 
up in my secondary irriga-
tion ditches. This is where I 
set my canvases. I took some 
loppers out to the field to 
chop these and noticed that 
after cutting them low to the 
ground, they tend to sprout 
new branches right from the 
side of the stumps. I then de-
cided to dig them out with 
the shovel, only to discov-
er that these small trees were 
underground branches of the 
bigger trees that were some-
times over 40 feet away. Ap-
parently, these trees grow 
like a spider web and when 
you start pulling up the roots, 
you’ll find that they originate 
from further away. If left un-
checked, these will creep in-
to your fields and begin to 
take over.

So, I spent most of last 
summer and fall cutting 
down elm trees, finding 
their tributary branches, and 
locating sprouts. These are 
stubborn trees to eliminate, 
but I was able to get rid of 
most of the ones in the field 
and along the secondary 
ditches. Some of the more 
stubborn trees require dig-
ging out the stump to elimi-
nate branching. I was lucky 
to have someone with a 
backhoe come over and help 
dig out these stumps. This 
will prove to be essential in 
the actual fields. This will 
keep us from breaking ag-
ricultural equipment by cut-
ting large branches or run-
ning over stumps. I know 
some farmers tend to work 
around trees. I would pre-
fer to, but this species is ag-

gressive. Perhaps you have 
something similar growing 
on your land.

Take-a-ways
As I am learning, it seems 

like fall and winter are the 
best times to cut down inva-
sive trees. In these seasons, 
the sap flow is dominant-
ly running toward the roots 
which helps if you are using 
herbicides. In the spring and 
summer months, the tree is 
busy growing and so cut-
ting and pruning may actu-
ally be helping the tree grow 

or spread.
Digging Out the stumps 

seems to be the definite way 
to solve the problem. Be 
careful. Stumps are big and 
will be wide. What looks 
like a small project will 
probably be deceiving.

Renting a backhoe or 
knowing someone who 
owns one is a plus. Dig-
ging a stump with a shov-
el can be an all-day task. 
Put up the extra money to 
secure the right equipment 
and save yourself the head-
ache and time.

Marvin Pinnecoose/Special to the Drum
Renting a backhoe for a day can run a few hundred dollars, 
but the time saved makes it more than worthwhile.  It’s also 
kind of fun ripping out invasive trees knowing that they will 
not be growing back in that spot again.   

Marvin Pinnecoose/Special to the Drum
In an area near the barns, I had a corner that had been neglected for years.  You can see 
how the elm trees took over the land and even began to consume the frame of a hay 
wagon left out as early as three years ago. 
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Conrad Thompson
My fellow Tribal Members,
We have to start asking 

difficult questions.
Is this Organization 

more important than its 
Membership?

The Tribal Members have 
helped to build this Organi-
zation into the wealthy pow-
erhouse it is today. The Or-
ganization stands on a Triple 
A credit rating. The Rating 
was built on all of our Invest-
ments. However, the Mem-
bership is not allowed to use 
the same Triple A credit rat-
ing that we help to build as 
individual Investors.

We have been divided in-
to several groups by our Or-
ganization. Those of us who 
have more than enough and 
are comfortable with the way 
things are now, and those of 
us who struggle from month 
to month. The Organization 
does this by nurturing the 
idea that some of us are bet-
ter than the others because 
we have Tribal jobs.

Even though some of us 
have had more Opportuni-
ties, we are all the same.

How many Tribal Mem-
bers work for our Organi-
zation? How many even 
apply?

The Organization has 
stated the Membership does 
not want to work. Mean-
while the Organization has 
kept the same outdated pol-
icies and procedures that 
might prevent the Member-
ship from working.

How many Tribal Mem-
bers hold Directors Posi-
tions?

The Organization has stat-
ed in the past, its stance is to 
train the Tribal Members to 
become Directors and De-
partment heads. The major-
ity of the jobs held by Tribal 
Members are labor positions 
and lower tier positions.

How many Tribal Mem-
bers do we have?

The Town of Dolores has 
about 1017 people and they 
spent around $2 million on 
their 2021 budget.

The Town of Ignacio has 
roughly 1500 people and 
they spent $1.7 million on 

their budget.
We are spending A LOT 

more than that for services 
the majority of us are not 
receiving. What is being 
provided by our Organiza-
tion that costs so much?

If the Organization has 
so much to give, shouldn’t 
the Organization invest 
some on the majority of the 
Tribal Members as well?

We have the power to fun-
damentally change our or-
ganization, if we just started 
voting more. Instead of com-
peting with each other, we 
could just put aside our differ-
ences and work together. We 
could stop looking down on 
each other and help out with 
advice instead of ridicule.

Now more than ever is a 
moment for change.

My name is Conrad 
Thompson and I am run-
ning for Tribal Council.

I am very thankful for ev-
erything we have.

I am not a politician. I 
am a Father and a Ute man 
who practices our Mouche 
Capota Traditions daily.

Since I was a child, ev-
ery year that I could, I have 
sang and danced and partic-
ipated in our annual Pino 
Nuche Ceremonies. I travel 
to our sister tribes, the Ute 
mountain and Fort Duch-
esne Reservations, to par-
ticipation in the different 
Ute Ceremonies throughout 
the year. I sing for celebra-
tions, I sing at powwows, 
and I also sing for our loved 
ones who have passed.

I am a painter and I have 

CANDIDATE STATEMENT

Marjorie D. Barry
Mike Nuchu,
My name is Marjorie 

D. Barry and I am asking 
for your support to serve 
on the Southern Ute Trib-
al Council. I was born on 
the Southern Ute Reserva-
tion and was raised by my 
grandparents Bryan and Al-
ice Washington Rock, and 
my late father William S. 
Thompson. My late hus-
band Ben Barry was also 
a member of the Southern 
Ute Tribe. I have two adult 
children, Amy and Preston, 
eight grandchildren and 
four great grandchildren. 
I attended school in both 
the Ignacio and Bayfield 
school districts, and college 
at Pueblo Community Col-
lege and Fort Lewis, both 
in Durango, Colorado.

During my career I 
have worked for the tribe 
in the Tribal Council PR 
department, Office of 
the Vice-Chairman, and 
the Executive Office. I 
worked for the Bureau of 
Indian Affairs in the For-
estry, Irrigation, Admin-
istration and Superinten-
dent’s office, and the In-
dian Health Service in ad-
ministration and the Op-
tometry program. After 
working for the govern-
ment for over 17 years, I 
returned to tribal employ-
ment. I worked in the Di-
vision of Gaming for 13 
years, returned to col-
lege for four years (2009-
2012), and then worked 
in the Culture Depart-
ment and finally the Tribal 
Health Department. 

I was elected to Tribal 
Council in November 2019, 
and suddenly Covid struck; 
our tribal offices closed in 
March 2020, as did the rest 
of the country. This didn’t 
stop tribal government from 
working, we continued trib-
al operations in a new way. 
Along the way we discov-
ered how ill equipped we 
were in providing core ser-
vices, health care and edu-
cation needs to our people 
due to our poor broad band 
service. Not only did covid 

affect the health of our peo-
ple it also required that we 
adopt a new way of operat-
ing our tribal government. 

When I first ran for trib-
al office my goals were 
water, trust responsibili-
ty from the BIA and oth-
er government agencies, 
preserving our natural re-
sources, language revital-
ization and culture preser-
vation; and ensuring that 
vital core services contin-
ued for the membership. 
Not only should efforts 
continue on these import-
ant issues we must invest 
in our most important as-
set, our people. We must 
maintain our relationships 
with our elders and nur-
ture our tribal youth. We 
must maintain good health 
care programs for our peo-
ple, and a solid health ben-
efits program for off-reser-
vation heath care referrals; 
a sound higher education 
program; enhanced finan-
cial literacy programs; and 
agricultural services for 
our people who are work-
ing on land assignment im-
provements, just to name a 
few. I will continue my ef-
forts to support these pro-
grams by utilizing my 
knowledge of tribal pro-
grams, policies and main-
taining consistent tribal 
operations. 

My goals have not 
changed, instead the list has 
increased. We are working 
on substance abuse preven-
tion and seeking avenues to 
re-establish a substance fa-
cility on the reservation. We 

CANDIDATE STATEMENT

Matthew J. Box
Mique Puome, Nunay 

nia “I am a Buffalo too”, 
that was a name given to 
me when the great Rolling 
Thunder buffalo was tak-
en, for the people. Before 
then, I was called “Buffa-
lo”. That name was given to 
me by my Grandma Doro-
thy Box. I am the grandson 
of aka nuu chi (Eddie Box 
Sr.) and the son Eddie Box, 
Betty Box, and this Pino 
Nuu chi community.

With great humbleness, 
I offer myself to serve the 
people as your Southern Ute 
Tribal Council Member.

For some time now I’ve 
had a vision for our tribe 
becoming completely self 
sufficient as a nation. I can 
see a future where my vi-
sion of sovereignty for our 
people comes to fruition 
and want to work for you 
as your Southern Ute Tribal 
Council Member to take the 
steps to make this a reality, 
for us all and those of us yet 
to come. I want us to keep 
our strengths and inherent 
Ute ways and see us as a 
united people keeping our 
perpetuity while we contin-
ue to strengthen and build 
upon the quality of life we 
have been blessed with. My 
vision, that I share and hold 
with you all as “our vision” 
honors our ancestors and 
speaks love and care to our 
children and their children. 

Our way of life, the Ute 
way, who we are, and where 
we are going must be cher-
ished and saved for not just 
us, but far into the future for 
many generations to come. 
Our museum is the cradle of 
our knowledge and it’s still in 
its infancy. The Ute artifacts 
in this world have not found 
their way back home. There 
is much work to be done and 
my shared vision, with all of 
you, encompasses this foun-
dation of our being and helps 
facilitate an environment 
where our way of life is pro-
tected and nurtured towards 
growth while maintaining our 
beautiful traditions. 

We Utes, aa nuu chi u, of 
today are not complete as a 
nation in this modern time. 
Part of my shared vision, with 
all of you, includes our tribe 
becoming self sufficient. The 
following are examples and 
steps to aid us in our goal of, 
how I envision us, accom-
plishing complete sovereign-
ty as Southern Ute people. 

To become self sufficient 
and complete as a nation 
I’d like to help facilitate our 
tribe to have:
• The ability to be in con-

trol of our own pow-
er grid at homes and 
lands within the exterior 
boundaries of our lands. 

• The maximization of all 
lands and water rights 
in full production with a 
co-op to gather that re-
source. 

• A hospital/ healthcare 
center, the size of the 
growth fund building, 
with a trauma helicopter 
pad for when time is of 
the essence. 

• An FDCI Bank of the 
Southern Utes. 

• Legislative uniform 
building codes.

• and future plans for the 
perpetuity of our people. 
I see the above as just the 

beginning of my shared vi-
sion for our people and feel 
good knowing that if we 
could implement all I’ve 
mentioned our tribe will 
have an umbrella of self 
protection and indepen-

dence as a nation. 
The complexity of this 

vision takes a great deal of 
work and I promise to be 
stubborn in “not giving up” 
and rolling up my sleeves 
when the work needs to be 
done. I would welcome the 
many great ideas that you, 
our great Southern Ute peo-
ple, all hold to help further 
our goals to make our peo-
ple prosperous and self suf-
ficient. For example, a trib-
al member may have an 
idea where the tribe would 
purchase and maintain trib-
al homes with home insur-
ance like Home Shield. This 
service would be available 
to all tribal members simi-
larly to health benefits. This 
home insurance would ben-
efit and serve all tribal mem-
bers with many household 
needs and home emergen-
cies. If the services were 
needed, the tribe would then 
react with a professional sta-
tus to be the contractor who 
would address those home 
needs. This idea, that a trib-
al member may have, could 
fall apart easily unless all 
the answers are met, hard 
work is put in and support 
from Tribal leadership is 
given. If honored to be your 
Southern Ute Tribal Council 
Member I will work hard to 
listen and support individu-
al member ideas and needs. 
I know this work is not 
easy but I am ready to take 
on the responsibilities and 
hard work needed to move 
our tribe forward in a pos-
itive and self sustaining di-
rection. I will earnestly and 
with great tenacity work for 
us all and in turn hopefully 
make you all and our ances-
tors proud.

If honored with the posi-
tion of your Southern Ute 
Tribal Council Member, I 
understand the way a coun-
cil member is able to address 
the concerns of the peo-
ple or help in assisting each 
of you in the services avail-
able. Not only will I stand 
with you and advocate for 
you as you navigate through 
the administration, but I will 
also be vigilant in updating 
and creating policies that 
are for the people. I will fo-
cus on and ensure that there 
is accountability in the bud-
get vs. the actual services of-
fered equally. And finally, no 
matter what needs to be ad-
dressed and no matter the 
cost, I would make sure we 
never veer off or back track 
from the financial plan that 
has provided the tribal trust 
we have today and look to-
wards a future that not only 
helps us all today but builds a 
future that is secure and self 
sufficient for many genera-
tions to come.

May-kya-nu-s-ura-sapa/ 
I’m again humbled to speak 
to you all, my Ute people, and 
would be honored to serve 
you all as your Southern Ute 
Tribal Council Member.

Sincerely, 
Matthew J. Box 

I am a Buffalo too 

Election 2022: Candidate Statements
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Edward Burch Box III
Miqué Tüü’aiyak’ punki-

kaiküm, núnay-nía, Ed-
ward Burch Box III. Nu 
Píinu-núu-chi. As many 
of you know me, I am Ed-
ward Burch Box, III. Please 
let me introduce myself 
for the ones who may not 
know me. I am the oldest 
sibling of Edward Burch 
and Betty Box. I was raised 
here on the Southern Ute 
Reservation. I have two 
sisters, Melanie Seibel and 
Karen Washington and two 
brothers, Matthew Box, 
and the late James Box, Jr. I 
am the grandson of the late 
Eddie B. Box Sr. and Dor-
othy Burch Box. The great 
grandson of late maternal 
grandparents, Sam Burch 
and late Clara Cloud Burch. 
The great-great grandson of 
material grandparents, late 
Edwin Cloud and the late 
Ruth Nash Cloud. The great 
grandson of paternal grand-
parents, late Jacob Box and 
the late Bertha Bent Box. I 
was raised in our Ute Cul-
ture and Tradition. I have 
danced in Sundance and I 
enjoy the spring to take part 
in Bear Dance.  

I have lived off the res-
ervation in several cit-
ies. Including Fort Lauder-
dale, Fla. and Las Vegas, 
Nev. I had an opportunity 
to be employed at the Ve-
netian Resort Las Vegas. 
I was part of the team that 
worked to open The Pala-
zzo. I have really enjoyed 
working in the hospitality 
business and was happy to 
bring my experience back 
home with me.

Since returning home I 
have worked as the Cul-
ture Coordinator for the 
Southern Ute Museum 
and the Sky Ute Casino 
Resort. I was the Director 
of New Media for the ca-
sino. I have been the Trib-
al Planner, Culture Pres-
ervation Director, Plan-
ning Project Coordina-

tor, and Food Distribution 
Specialist for the Perma-
nent Fund. This has pro-
vided me with the skills 
and knowledge of the role 
of administration and re-
sponsibility.     

I have served on sever-
al committees, commis-
sions, and boards. Some 
of them include, the Pow-
wow Committee, Colora-
do Statewide Transporta-
tion Advisory Committee, 
Tracks Across Border By-
way Commission, La Pla-
ta Economic Development 
Alliance, Southern Ute 
Boys & Girls Club Board 
of Directors, Town of Ig-
nacio Board as the May-
or Pro Tem, Southern Ute 
Gaming Commission as 
the Chairman, and South-
ern Colorado Community 
Action Agency.  

With all I have learned 
and gained with my return 
home, I am a strong advo-
cate for the Tribal Mem-
bership. I strongly support 
the Committee of Elders. I 
know how to conduct my-
self in many types of col-
laboration while remem-
bering my Ute traditions 
and culture.

 
I am proud to be South-

ern Ute. I believe our Ute 
culture and traditions 
make a good leader in to-
day’s world.

Thank you,
Edward III

CANDIDATE STATEMENT

Marvin J. Pinnecoose
Maykh, Nuuchiu. 
My name is Marvin Pinne-

coose, and I am running for 
an open seat on the Southern 
Ute Tribal Council.

I am the son of Leona 
Red-Pinnecoose (egap) and 
Guy Pinnecoose, Jr. (egap). 
I was born and raised on the 
Southern Ute Reservation 
and am a graduate of the Ig-
nacio School District. Fol-
lowing high school gradua-
tion, I moved to Las Vegas 
to attend the University of 
Nevada, Las Vegas where I 
received a Bachelor of Sci-
ence in Business Manage-
ment and a Bachelor of Sci-
ence in Entrepreneurship. I 
was midway through gradu-
ate school where I was pur-
suing my Master of Busi-
ness Administration with a 
focus on Finance when the 
passing of my two brothers 
and my mother encouraged 
me to return home and care 
for our family farm. 

I moved back home in 
May of 2021 and imme-
diately began working for 
the Cultural Preservation 
Department which has al-
lowed me to learn about 
the formalities and proce-
dures of the Tribe. I grew up 
with a strong sense of cul-
ture since my youth. At the 
age of 12, I became a Fancy 
Dancer and started travel-
ing to powwows in the area. 
A few other people around 
my age and me were in-
volved in the Southern Ute 
Youth Group which was a 
program to teach dancing 
and protocol to young danc-
ers and singers. Working in 
Cultural Preservation, I now 
know that this program ex-
isted long before I joined, 
as many of you can attest, 
and has since taken on var-
ious forms since then. In 
this discipline, I give much 
thanks to the late Elwood 
Kent, Gerald Howe, Orion 
Box, Tim Jefferson, Shir-
ley Goodtracks, and count-

less other people who were 
just as important in molding 
and motivating me. I have 
tried to give back to this ef-
fort when I returned home 
by having Native Dance 
Class down at the MPF cen-
ter on Wednesday nights for 
almost four months. I have 
been active in Bear Danc-
ing and Singing since I was 
in middle school. I have be-
come a Cat Man for the 
Tribe and pride myself on 
helping out at all five Bear 
Dances when possible. 
My mentors who helped 
mold me were the late Neil 
Cloud, and most of the cur-
rent Bear Dance Chiefs of 
all three Ute Tribes. I am 
also a Sun Dancer and was 
blessed to dance under both 
the late Eddie Box Sr. and 
the late Neil Cloud. I would 
say that my mentor in the 
Sun Dance corral was the 
late Taka Goodtracks.

I spent much time bounc-
ing around in temporary jobs 
while in high school and col-
lege. I worked for B.I.A. 
roads, irrigation, and forest-
ry. I worked for the Lands 
Division, Property and Sup-
ply, Construction Services, 
and Building Maintenance 
within the Tribe. While in 
Las Vegas, I worked 19 years 
for Nike and worked my way 
up from a part-time sales as-
sociate to a corporate liaison 
of Native American projects 
(such as field feedback and 
development for N7). I was 
involved in the Retail Di-

versity Council of Nike and 
my focus was on employee 
morale and retention. I be-
came a store manager with-
in a 31-million-dollar store, 
and we were ranked 2nd in 
the company.

I also worked five years at 
Amazon in the return’s ful-
fillment center in Las Vegas. 
I was an Operations Man-
ager and directly supervised 
over 350 people on any giv-
en shift. My leadership style 
is hybrid of Delegation & 
Follow-up, and that is for ac-
countability reasons, but also 
Lead-By-Example, which is 
to inspire and show the team 
the speed and accuracy of the 
job I was asking them to do.

I am blessed to have a 
strong family. I am from 
the Pinnecoose family on 
my dad’s side and the Red 
family on my mom’s side. 
My wife Frances is from the 
Kent family and has been by 
my side for over 25 years. 
We are blessed to have a 
23-year-old daughter Bree, 
who is a pastry chef and has 
just finished her first role at 
the Venetian Hotel & Casi-
no and now owns her own 
business. We also have a 
19-year-old son, Shyden, 
who is currently serving in 

the U.S. Army in Fort Leon-
ard Wood, Missouri. 

My strong belief in family, 
education, and performance 
helps to drive results in day-
to-day operations, tactical de-
cision making, and strategic 
planning. I wake up with the 
belief that everyday should 
be better than yesterday. Last 
year’s metrics can always be 
better. Learning from our ex-
periences make us stronger for 
the future. Specializing in em-
ployee morale and retention 
has helped me see that Em-
powered employees can make 
a difference because they per-
form at high standards con-
sistently, they have a sense of 
ownership in their work, they 
call out less often, and they 
are willing to be flexible out-
side of their scope of regular 
duties. An efficient workplace 
can do more with less people 
and it invites a healthy happy 
environment where minds can 
thrive, and work can be both 
fun and rewarding.

This mindset and my pas-
sion for performance is 
what I want to bring while 
serving on OUR Southern 
Ute Tribal Council.

Thank you 
Marvin Pinnecoose

Election 2022: Candidate Statements

must work on preserving our 
environment and being good 
stewards of our natural re-
sources. Determining how 
we can address the need for 
a new Elder and Veterans fa-
cility, and a new health care 
facility. We must continue 
our working relationships 
with government offices and 
state entities to retain our wa-
ter rights. Efforts must con-
tinue in order that they will 
be here for our future gener-
ations. Vital health care pro-
grams and substance abuse 
prevention must continue to 
address the health disparities 
that exist among our people. 
I will continue to support 
these efforts and bridging the 
gap between the member-
ship the Tribal Council.   

Water is an important pri-
ority. When I was in college 
in 2011 one of my profes-
sors stated the Ogalala aqui-
fer that supplied water to the 
Midwest was already be-
ing used up. Fast forward to 
2022 and the water issue has 
worsened significantly. We 
need to determine projects, 
municipal and industrial, to 
use our water stored in Lake 
Nighthorse. We must seek 
funding sources to get this 
done. We need to establish 
agricultural or other projects 
to use the water to prevent 
its being used by other en-
tities surrounding our trib-
al lands. We need to bring 
back reservations lands that 

are idle and get them back 
into production.

I will work and support ef-
forts to continue improve-
ments to our broadband sys-
tem and getting this valuable 
service to tribal households 
outside of the Ignacio area.  

We must continue the re-
vitalization of our Ute lan-
guage. We must do all we 
can to support efforts to 
keep our language alive. We 
need to observe and partici-
pate in our traditional events 
locally, and with our sister 
Ute tribes and to show our 
children how proud we are 
of our heritage. We need 
to tell our children the sto-
ries we heard from our el-
ders and let them know how 
much more there is to be a 
tribal member. How things 
were done in the not too dis-
tant past, and what we were 
taught as children.

Working in tribal govern-
ment these many years and 
my term on tribal council 
has shown me how slowly 
the wheels of progress turn. 
The wheels must turn faster, 
we need to keep our shoul-
ders to the grindstone and 
work towards these goals in 
order to keep our tribe going 
into perpetuity. Tribal mem-
bers I am asking for your 
support and appreciate your 
vote on November 4, 2022. 

Thank you, 
Marjorie Barry

made a living off of my art-
work. I have a drone pilots li-
cense. I am a businessman, a 
motorcycle rider, a musician 
playing and singing in vari-
ous bands, and my favorite 
job, a Father. I do audio ed-
iting as well as video editing. 
I have a 3-D printer and have 
gotten into making and edit-
ing my own STL files.

I live up on Cedar Point 
East, in the community, so 
I do have some idea about 
the problems directly af-
fecting our Neighborhoods.

We are facing a lot of 
new problems as individu-

als and a “One size fits all 
plan” does not work. 

We have witnessed the 
largest redistribution of 
wealth in the history of the 
world. The rising cost of liv-
ing, the chaotic housing mar-
ket, the ever-evolving cred-
it rating system, politics, and 
life in general.

If you have been paying 
attention, you would real-
ize, now more than ever is a 
moment for a change. 

My name is Conrad 
Thompson. A Vote for me is 
a Vote for the Membership.

THompSon • from page 11

barry • from page 11

VOTE
NOV. 4
Southern Ute

General Election

7 a.m. – 7 p.m.

285 Lakin St.
Ignacio, CO
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OFFICIAL BALLOT OF THE
SOUTHERN UTE TRIBE
GENERAL ELECTION
NOVEMBER 04, 2022

NOTICE – VOTE FOR TWO (2) 

Marvin J. Pinnecoose
Edward Burch Box III
Matthew J. Box
Marjorie D. Barry
Conrad Thompson

TRIBAL COUNCIL MEMBERS

“SAMPLE BALLOT”

Contact the Election Board at (970) 563-2303 or 2305/2729
Off reservation tribal member: 1-800-772-1236 ext. 2303

Email: election@southernute-nsn.gov

GENERAL ELECTION

Friday, November 04, 2022, 7 A.M. to 7 P.M. held at 285 Lakin Street in Ignacio
NOTICE OF ELECTION – Wednesday, October 05, 2022

VOTER REGISTRATION DEADLINE – Wednesday, October, 26, 2022
ABSENTEE BALLOT REQUEST DEADLINE – Wednesday, October 26, 2022

EMERGENCY ABSENTEE REQUEST DEADLINE – Thursday, November 03, 2022

SOUTHERN UTE INDIAN TRIBE
TWO (2) TRIBAL COUNCIL SEATS

The Election Board has determined these are the dates for the upcoming
General Election according to the Constitution and Election Code.

NOTE: THE CANDIDATE(S) RECEIVING
THE MAJORITY NUMBER OF VOTES

SHALL BE ELECTED.

Farewell to Maestas

The Southern Ute Legal Department and members of Tribal Council bid farewell 
to Anthony Maestas as he left his position within the department. During the 
potluck celebration attendees presented gifts to Maestas and praised him for his 
dedication and service. The event was held on Thursday, Oct. 6 in the Buckskin 
Charley meeting room. 

Divine Windy Boy/SU Drum

Touring Cedar Point

Mary Evening Star Eagle, Tribal Planning Project Coordinator, begins the tour of the 
new Cedar Point Road Repair beginning at the intersection of Shadow Spirit St. 
and Lodge Pole Way, Eagle presented the logistics of the project to Tribal Council 
members, Ramona Eagle, Stacey Oberly and Vanessa Torres on Friday, Oct. 7. Eagle 
would like to thank the Cedar Point community for their patience throughout the 
duration of the project. The paving project went smoothly without serious injury or 
damage reports. 

photos Divine Windy Boy/SU Drum

Vice Chairman Ramona Ea-
gle and Council Member Va-
nessa Torres view the new 
asphalt pavement on Roll-
ing Thunder Ave., conclud-
ing the event Tribal Council 
members gave thanks to 
all the hard work contribut-
ed by Southern Ute Tribal 
Planning, lead contractor 
Weeminuche Construction 
Authority, project manager 
Paul O’Neal with SEH Rus-
sell Planning & Engineering 
Inc., BIA Branch of Roads, 
Vickie Begay, and subcon-
tractors; Western Milling 
LLC, Four Corners Mate-
rials, ACM Construction, 
B&M Service, AAP, A&B 
Lines, Trautner Geotech 
LLC, Bear Creek Surveying 
Inc., and material suppliers; 
Four Corners Materials, C&J 
Grave Products Inc. & Re-
di-Mix Concrete, and Grand 
Junction Pipe.

Tribal Broadband Modernization 
Project Construction
Travel Impacts on CO Hwy 151

Bonfire Engineering will begin construction on two separate sections as outlined in 
Phase I of the tribal broadband project. The first section will begin at the intersection 
of CO Highway 172 and CO Highway 151, heading east on CO Highway 151. Crews 
will start on construction at the intersection of CO Highway 172 and CO Highway 
151 working east on CO Highway 151 to mile marker 12. Construction will take 
place along the shoulder of the roadway. Please see map. The broadband project 
will include trenching, boring, and plowing to lay fiber, as well as reclamation and 
seeding. Construction vehicles and fiber spools will be visible on the shoulder. 
Construction will begin on Friday, Sept. 23, 2022, and conclude on Wednesday, Nov. 
23, 2022. Hours of operation will be from 7 a.m. until 5 p.m. Travel Impact: Traffic 
lanes will be narrowed on both CO Highway 172. Motorists will be required to reduce 
speeds and travel safely around the construction taking place on the side of the 
road. Please remember to slow down in construction zones, eliminate distractions 
and drive with extra caution. Motorists are also urged to watch for workers and 
equipment along the roadway. In the event of an emergency or to report a reckless 
driver,  please contact Southern Ute Police Department by dialing 970-563-4401.

To find more information about the Tribal Broadband Modernization Project, 
please visit the project website at 

https://www.southernute-nsn.gov/broadband-modernization-project/

Meet the Candidates Night

General Election candidates Marjorie Barry, Marvin Pinnecoose, Matthew Box, and 
Conrad Thompson prepare to answer pre-prepared questions and tribal member 
questions on Tuesday, Oct. 11 during the 2022 General Election: Meet the Candidates 
Night held online through WebEx and in-person at the Sky Ute Casino Resort. 

photos Divine Windy Boy/SU Drum

Council Affairs Office 
Manager Sunshine M. 
Whyte served as the Meet 
the Candidates Night 
Moderator. She led the 
event in a professional 
manner, assuring all ap-
propriate questions were 
answered and made 
sure the event stayed on 
schedule.
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BOBCATS CROSS-COUNTRY

IHS harriers eyeing last-chance meet
State trips on the line at Delta regional

By Joel Priest
SPecial To The Drum

Electing to forego events 
like the Sargent-hosted Er-
ic Wolff Invitational, Oct. 
14 in Monte Vista, in which 
runners sought to sharp-
en their skills and stretch 
their strides in prepara-
tion for their respective 
postseason races, Ignacio 
Cross-Country will be rest-
ed, if nothing more, going 
into the Class 2A-Region 
IV Championships.

Beginning at 11 a.m. on 
the 21st, the meet will be 
held in Delta at Confluence 
Park – a course known to 
be just as fast, if not faster 
than the last upon which the 
Bobcats ran.

Competing most recent-
ly at the 2022 Four Corners 

Southwest Classic, Oct. 7 in 
Durango, IHS’ first four fel-
lows, despite a mid-pack re-
sult, were separated by few-
er than 90 seconds – a pos-
itive sign for success at the 
‘Delta Speedway.’

Senior Eppie Quintana 
was back in action, plac-
ing a team-best 35th over-
all at Hillcrest Golf Course 
in 19 minutes, 59.76 ticks. 
Freshman Trace Crane took 
43rd in 21:00.67, junior Co-
rey Gomez placed 46th in 
21:13.52, and freshman 
Aven Bourriague ended up 
49th in 21:22.43.

Completing the contin-
gent, freshman Dillon Brann 
(23:05.63) finished 62nd out 
of 75 – all paced by Duran-
go sophomore Luke Sw-
enk, who clocked a winning 
16:26.72 and won by more 

than 32 seconds over Alam-
osa senior Isaac Higareda.

In the girls’ race, Ignacio 
junior Lauren deKay placed 
41st in a time of 26 minutes, 
51.65 seconds. Leading the 
field of 59 was Alamosa ju-
nior Sarah de la Cerda, who 
recorded the only sub-19 ef-
fort with her 18:55.12. DHS 
senior Willow Lott was run-
ner-up in 19:40.17.

To qualify for the State 
Championships, set for Oct. 
29 at Norris-Penrose Event 
Center in Colorado Springs, 
a runner must either place 
top-15 at the regional, or be 
on one of the top five teams 
in its score-4 setting. Such 
teams must consist of four 
to eight entered individuals 
– meaning the Bobcat boys, 
at least, could potentially ad-
vance as a squad.

BOBCATS FOOTBALL

Run-based Pirates 
overpower Bobcats, 54-6
IHS avoids shutout with fourth-quarter TD

By Joel Priest
SPecial To The Drum

From its inception, the 
play should have resulted in 
an interception.

But if freshman Zane Pon-
tine’s overthrow followed the 
rule, junior Devante Montoya 
created an exception.

Seeing the football float 
over his own head and into 
Monte Vista defensive back 
Ismael Medina’s hands, 
Montoya, not giving up 
without a fight, wedged his 
left hand between the Pirate 
and the pigskin. And as both 
players crash-landed at the 
MVHS 5-yard line he some-
how swiped possession, 
completing a 24-yard recep-
tion – setting up senior John 
Riepel’s subsequent touch-
down run, Ignacio’s only 
points in a 54-6 home loss 
Friday night, Oct. 14.

Riepel’s two-point con-
version run failed after he 
was pushed out of bounds at 
the 1-yard line by, ironical-
ly, Medina.

Perhaps somewhat salty 
over losing a shutout – in 
what ended up being head 
coach Manny Wasing-
er’s 250th prep-level win 
– Monte Vista responded 
with a game-ending 4-play, 
57-yard drive capped by 
sophomore reserve Jacob 
Pacheco’s 40-yard TD car-
ry with 2:15 left on the mer-
cy-rule running clock.

Fellow sophomore Kev-
in Cisneros ran in the 
two-pointer, and neither 
side stressed out about lin-
ing up for a hurried, unnec-
essary kickoff as time ran 
out in the Southern Peaks 
Conference clash.

Ahead 12-0 after one 
quarter and 32-0 through 
two, the Pirates (No. 5 in the 
CHSAANow.com Class 1A 
poll), got 141 yards and four 
TDs – the last a 15-yard-
er with 8:39 left in the third 
quarter, capping a 9-play, 
66-yard slog and enacting 
mercy-rule play – on 16 car-
ries from senior DeAnge-
lo Archuleta. Senior Khe-
gan Gunter totaled 97 on 
12 with one score, Pache-
co gained 51 yards on two 
runs, and senior Andrew 
Chavez netted 101 on eight 
with a TD.

Attempting but one pass 
(deflected by Montoya) from 
scrimmage until after half-
time, he ended up 3-of-5 for 
57 yards, including a 40-yard 
TD to a diving Azariah 
Hurtado – the freshman’s 
first-ever catch, accord-
ing to Wasinger – with 1:50 
left in the third. IHS’ Char-
lie Pargin broke up Chavez’s 
conversion-pass try, but the 
quarter ended with the guests 
in control, 46-0.

Bobcat D.J. Hendren man-
aged to return MVHS’ squib 

BOBCATS VOLLEYBALL

Volleycats foiled in furious 
five-gamer
Road loss dings IHS in league standings

By Joel Priest
SPecial To The Drum

Fate played a fiendish 
trick on Ignacio Volley-
ball’s varsity Saturday af-
ternoon, Oct. 15.

Not only did IHS lose 
17-25, 25-22, 25-17, 25-
27, 13-15 at Telluride, but 
the Volleycats then went in-
to a new week needing the 
Lady Miners’ help to con-
tinue contending for first 
place amongst the 2A/1A 
San Juan Basin League’s 
2A-level teams.

Having dominated strug-
gling Ridgway in back-to-
back matches on the 8th, 
Mancos stood 6-1 in 2A 
SJBL play – before a 10/18 
trip to THS – while the full-
pull setback set the ’Cats, 
owners of a 5:4 sets won/
lost tiebreaker over MHS, 
back to 5-2.

Despite facing Ignacio 
with four players – two in-
jured – benched altogeth-
er, and having survived a 
22-25, 19-25, 25-15, 25-
20, 15-11 full pull against 
3A Gunnison the previ-
ous night, Telluride im-
proved to 3-3 with not on-
ly the Lady Jays’ visit re-
maining, but also a trip on 
the 20th to Dolores (2-3 
2A SJBL).

IHS (11-8 overall, 7-2 
2A/1A SJBL) got an im-

pressive 19-kill, 25-dig 
double-double against 
THS (9-11, 3-5) from se-
nior Harmony Reynolds, 
and classmate Laci Brun-
son booked one of her own 
with 36 set assists and 14 
digs. Junior Solymar Cosio 
nearly made it three for the 

’Cats, registering nine kills 
and as many digs.

Offensively, Ignacio’s 39 
charted kills were largely 
offset by 22 errors – leav-
ing the squad with a collec-
tive .085 hitting percentage 

Joel Priest/Special to the Drum
Ignacio senior Anthony Toledo (1) tries fleeing Monte Vista’s 
pursuit during 1A Southern Peaks action Friday night, Oct. 
14, at IHS Field.  Rushing proved difficult in a 54-6 loss; 
the Bobcats as a team netted just 55 yards on 19 carries.

Joel Priest/Special to the Drum
Ignacio sophomore Ollyvia Howe (8) follows through on 
a spike over Telluride’s Delia Noel (10) during SJBL road 
action Saturday, Oct. 15, at THS.

Joel Priest/Special to the Drum
Ignacio junior Solymar Cosio uses her 
height advantage over teammate Kacey 
Brown (4) to successfully reach and pass a 
ball in Telluride, Colo.

Joel Priest/Special to the Drum
Ignacio senior Harmony Reynolds tries 
tipping a shot over Telluride’s Delia Noel 
(10) during SJBL road action Saturday, 
Oct. 15, at THS.

Volleycats page 20 

Pirates page 20 
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VOC REHAB GRATITUDE
The Southern Ute Vocational Rehabilita-

tion Program humbly thanks all who helped 
make the Disability Employment Aware-
ness Day proclamation event possible: The 
Southern Ute Tribal Council and Executive 
Office, and their staffs for their unwaver-
ing support; the Southern Ute Veterans As-
sociation, for the presentation of the flags 
always reminding us what an honor it is to 
be citizens of this tribe and country; South-
ern Ute Tribal Elder, Russell Box, Sr., for 
your prayer to start the event and your will-
ingness to share your perspective and story 
with those in attendance; the Southern Ute 
Singers for their strong voices and power-
ful songs; the Southern Ute Cultural Cen-
ter and Museum, for providing the space 
to hold the event and such wonderful cus-
tomer service to our guests; Miss South-
ern Ute First Alternate, Izabella Cloud, for 
your presence, kind words, and willingness 
to be open and answer any questions our 
state visitors had; the Southern Ute Tribal 
Services Department staff, for being there 
and always supporting the Vocational Re-
habilitation program; the State of Colorado 

Division of Vocational Rehabilitation staff 
members who traveled here from across the 
state to take part and collaborate; the South-
ern Ute Vocational Rehabilitation partici-
pants who helped and attended, the South-
ern Ute Native Connections Program, for 
the use of their speaker and microphone 
helping to make our voices heard, Lind-
say Box, for your help creating the event 
flyer, the Southern Ute Tribal Information 
Services Department for getting the mes-
sage about the event out to the community, 
the Sky Ute Casino and Resort, for accom-
modating our state visitors, and the South-
ern Ute Grounds Maintenance and Custo-
dial crews, for maintaining the inside and 
outside spaces on our tribal campus making 
and keeping them so beautiful. 

We thank everyone who was able to take 
the time to join us and those who could 
not be there, but wanted to attend, we un-
derstand that work must be done, and our 
health is most important of all. 

Togoyaqh, 
Southern Ute 

Vocational Rehabilitation Program

EXPRESS YOUR OPINIONS

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE IN ANY WAY.
The Southern Ute Drum encourages letters from readers on any topic. We ask that 
letters be 500 words or less. Letters deemed to be libelous will not be published. Letters 
should be submitted by email to Jeremy Shockley at jshockley@southernute-nsn.gov 
by the end of the day Monday preceeding publication.

TRIBAL OBITUARIES

OJOHN – Christina Marie Ojohn 
passed away Tuesday, Oct. 11, 2022, in 
Phoenix AZ. She was 38 years old. 

Christina was born July 3, 1984, to 
Franklin Harrison Bixby and Cecelia Ta-
batha Ojohn in Denver, Colo. She grew 
up in Denver and Graduated from John 
F. Kennedy High School. She attended 
Arapahoe Community College and ob-
tained an associate’s degree. 

She was a loving mother, daughter and 
sister. She’ll be missed by many. Family 
and friends are to remember the good she 
did for herself and her family.

She is survived by a son: Devin James 
Ojohn (15); mother: Cecilia OJohn; sib-
lings: Franklin Ojohn, Milo Ojohn, Dar-
win Ojohn, Darrin Ojohn and Davin 
Ojohn; and her partner: Tanya.

 She is preceded in death by her father: 
Franklin Harrison Bixby; and her cousin: 
Wilson Ojohn.

A Funeral Service will be held Mon-
day, Oct. 24, 2022, at 11 a.m., at Southern 
Ute Memorial Chapel. Burial will follow 
at Ouray Memorial Cemetery.

RICHARDS – Robert Goodman Kean 
Richards, 56, passed away on Sept. 30, 
2022 at his home in Aztec, New Mexico. 
Robert was born Sept. 21, 1966 in Duran-
go, Colorado to Kean and Rena Richards. 

Robert is survived by his cat, Hon-
ey Cat, his longtime life partner; his par-
ents, Kean and Rena Richards; his sib-
lings Laura Richards, Kenneth Richards, 
Calvin Richards, Ross Jacket, Frances 
Richards, and Esther Richards; numer-
ous nieces and nephews; extended fam-
ily and many friends. 

He is preceded in death by his grand-
parents Bob and Alice Richards and Jose 
and Julia Ortiz; and his nephew Johna-
than Lee Winlock.

Robert graduated high school from 
Ignacio High School in 1985 where he 
played football and wrestled, always 
faithfully lifting weights. He studied and 

practiced martial arts; he was the next 
Bruce Lee!  He also obtained numerous 
certifications from the NRA (National 
Rifle Association) for his skilled shoot-
ing abilities. Robert worked for 17 years 
at the Sky Ute Casino & Resort as a Sur-
veillance Agent. He caught a lot of bad 
guys and was a workaholic.

Robert was the World’s Best Break 
Dancer! He loved animals and collecting 
and shooting guns, he was in fast cars and 
4x4 trucks, always upgrading his rides. 
He faithfully listened to his favorite pod-
casts (Sasquatch Chronicles, Aliens Sto-
ries, Dogman Encounters). He also en-
joyed collecting and making art; he kept 
journals of everyday life; he enjoyed 
playing guitars with family; and taught 
himself how to play the flute.

He was always happy, respectful, and 
enjoyed dressing fancy. He was known 
for his long, gorgeous hair. Robert loved 
to eat, when he was eating he always 
wore a bib. He would say, “I’m not ru-
ining my clothes for anyone!” He always 
gave the best gifts. He was very thought-
ful, kind, and respectful person. He en-
joyed making new friends. Robert would 
always be laughing and joking around. 
He was the funniest guy on the Rez.

Robert’s favorite quotes were “My lit-
tle girl is Honey Ham”, “Honey Cat”, 
“Eye Candy”, and “Hey, Chicky-a-dee”. 

A Celebration of Life for Robert was 
held on Wednesday, Oct. 12, 2022 at the 
Southern Ute Indian Tribe Memorial 
Chapel, with a Graveside Service at the 
Ouray Cemetery. A Reception in Robert’s 
honor was held immediately after Grave-
side Services at the Southern Ute Indian 
Tribe Multi-Purpose Center. 

CASIAS – Andrea F. Casias passed on 
Friday, Oct. 14 surrounded by family and 
friends after a long battle with cancer. 

Andrea was born in Tiffany, Colo. on 
May 18, 1952. 

She attended school in Ignacio, Colo. 
As a young adult her dream was to visit 
all 50 U.S. States. Andrea was able to vis-
it over 40 states before her passing.

Andrea has worked several jobs, in-
cluding hospitality, before retiring to be-
come a home maker and rancher.

Her son Melvin Valdez was born in 
1972. On Aug. 18, 1993, she married her 
husband, Irvin Casias. They celebrated 
29 years of marriage and have been to-
gether for over 30 years. 

Andrea was an excellent cook and has 
fed many friends and family members 
over the years. Andrea always helped any 
one down on their luck and in their time 
of need. She had a way of making people 
feel like they were at home.

Her hobbies included cruising on her 
buggy with her furry companions Max 
and Maisie while farming, checking on 
her animals, and gardening. During her 
quiet time, she crocheted, sewed, read, 
played handheld video games, and liked 
talking to her friends on the telephone. 
She adopted and took care of many, ma-

ny animals from the Humane Society of 
Pagosa Springs. 

Andrea lived life to the fullest and did 
it her way. Friends and family had a say-
ing, “That’s Andrea.” So, if you knew 
her, you knew what that meant. 

She is survived by her husband of 30 
Years, Irvin Casias, her son Melvin Val-
dez. Her favorite spoiled niece that count-
ed as her granddaughter, Victoria K. Tru-
jillo-Weaver, she could do no wrong ac-
cording to Andrea. Her brothers: Patricio 
(Kathy) Trujillo, Fernando (Deb) Tru-
jillo, Her sisters: Agnes Christiansen, 
Mary Lopez, Gloria White, Lucy Stewart 
(Ron), Elaine Trujillo, MariaEliza Trujil-
lo (Phillip), Ava Trujillo (Frank), and nu-
merous aunts, uncles, nieces, nephews, 
and cousins.  

She was proceeded in death by parents, 
Maria E. and Victoriano Trujillo. Sib-
lings: Aurora Archuleta, Lucella, Avelino 
“Joe” Valdez, Connie Albo, Robert Tru-
jillo, Victor Trujillo, Marcos Trujillo, and 
Jose “Moggs” Trujillo. 

Andrea’s services were held on Thurs-
day, Oct. 20 at Saint Ignatius Catholic 
Church. 

Donations can be made on her behalf 
to the Pagosa Springs Humane Society 
and the American Cancer Center. 

COMMUNITY GREETINGS
Cyana Birthday shout out
To a courageous and fearless daughter 
whose spirit touches the hearts of those 
around her. Wishing Cyana Whiteskunk a 
Happy 9th birthday!
As you came into this world I placed my 
hand on your head and prayed you will be 
wise. On your body to pray for a kind heart 
and a strong body.
On your feet so you can walk a straight path.
On your back so you will stand straight and 
tall.

From mom, dad and your big brother.
All your family and friends near and far.

To: My true (Uncle Alan Herrera)
Sorry about the loss of your family members, I love you so much.

You have my deepest regrets “from me”
Joseph Rael Jr.

VETERANS DAYVETERANS DAY
FRIDAY, NOV. 11, 2022FRIDAY, NOV. 11, 2022

Southern Ute Tribal Administrative Offices Southern Ute Tribal Administrative Offices 
will be closed in observance of  Veterans Daywill be closed in observance of  Veterans Day
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Notice: Firewood Distribution
Firewood season begins Monday, Oct. 3, 2022 through April 30, 2023

You may call the Forestry Division at 970-563-4780 Monday through Thursday 8 a.m. – 
4:30 p.m. to place an order for firewood. Firewood may be picked up from the Forestry 
Fuels Yard Mondays and Wednesdays from 8 a.m. – 12 p.m. and from12:30 – 4 p.m. 
Firewood deliveries for Tribal member elders residing within the exterior boundary of the 
Southern Ute Reservation occur on Tuesdays and Thursdays in the order in which they 
are received. No firewood pickups or deliveries will occur on Fridays. To be eligible for 
the firewood program you must be a Southern Ute Tribal member 18 years and older 
and have a functioning firewood place or wood stove at your primary residence. 

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate Of,
Christina Jean Herrera, Deceased
Case No.: 2022-112-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the ad-
ministration of said estate including the allowing of 
creditors of said decedent and for distribution thereof. 
You are notified that said cause will be set for hearing 
before the Tribal Court at the above address on NO-
VEMBER 14, 2022 at 3:00 PM. All persons having 
claims against the above estate are required to file them 
for allowance with the Tribal Court at the stated address 
on or before the time and date of said hearing, as above 
set forth or said claims shall be forever barred and all 
persons interested in said estate are hereby notified to 
appear and answer said Petition and offer evidence in 
support of their position. The Court will proceed to hear 
the matter at the date and time set above, or such later 
time to which the matter shall be continued and to make 
the determination therein necessary.

Dated this 3rd of October, 2022
Marlene Price, Deputy Court Clerk 

LEGAL NOTICE: NOTICE OF TRIAL
To: Christopher Joseph Ralph Cloud. 
In The Case Of
Southern Ute Indian Housing Authority, Plaintiff 
V. Valerie C. Thompson (F/K/A Valerie C. Eustace) 
and Christopher Joseph Ralph Cloud, Defendants
Case No. 22-CV-047
Take notice that Plaintiff has filed in this Court a com-
plaint seeking damages against you. You are hereby 
summoned and required to appear and defend against 
the claims of Plaintiff by filing with the Court Clerk an 
answer or other response to the complaint within twen-
ty-one (21) days after service of this summons upon 

you, or before your hearing date of Monday, December 
5, 2022, at 9:30 A.M. Service will be complete on the 
day of the last publication. A copy of the Complaint and 
all filings in the case may be obtained from the Court 
Clerk. Trial in this matter is set for MONDAY, DE-
CEMBER 5, 2022 at 9:30 A.M. at Southern Ute Trib-
al Court, 149 CR 517, Ignacio, CO 81137, 970-563-
0240. If you fail to answer, or appear for said trial, the 
Court may grant the relief sought by Plaintiff. On the 
trial date, you should bring with you all books, papers, 
witnesses needed by you to establish any defenses you 
might have to Plaintiff’s claims. If you wish to present a 
counterclaim, you must pay a fee of $50.00. 

Done and signed this 26th Day of September, 2022
Paul W. Whistler, Tribal Court Judge

ORDER FOR SERVICE BY PUBLICATION AND 
SETTING HEARING
Priority Sales & Rental, Plaintiff, 
V. Adelia Scott, Defendant.
Case No.: 22-CV-106
This matter came before the court for a hearing on Oc-
tober 3, 2022. Plaintiff appeared, but service has not 
been made on the Defendant. The Court Finds And 
Orders: Plaintiff appeared and was present in court, 
but service has not been made on the Defendant Adelia 
Scott, who did not appear. The Court FINDS reason-
able efforts have been made to serve the Defendant, 
and personal service has not been possible. Therefore, 
the Court herby ORDERS that Defendant Adelia Scott 
shall be served by publication pursuant to Southern Ute 
Indian Tribal Code (“SUITC”) §2-1- 103(2)(d). Plain-
tiff shall cause notice of the summons and complaint, 
and notice of the next court hearing, to appear in the 
Southern Ute Drum, a newspaper of general circulation 
in the vicinity of the Defendant’s last known address 
for three (3) consecutive publications, and shall return 
proof of such publication on or before the next hearing 
date. This matter is set for hearing on MONDAY, DE-
CEMBER 12, 2022 at 9:00 a.m.

Done and signed this 3rd Day of October, 2022
Paul W. Whistler, Tribal Court Judge

FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week
•	 Distribution, Fri., Oct. 28 NOON, Tue. Oct. 25, 2022 
•	 Distribution, Thur., Nov. 10 NOON, Mon., Nov. 7, 2022 (Changed Date)
•	 Distribution, Wed., Nov. 23 NOON, Fri., Nov. 18, 2022
•	 Distribution, Thur., Dec. 8 NOON, Mon., Dec. 5, 2022
**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.

Membership Memories
In Memory,

Robert Buckskin
1940-2005

Celebrating Indigenous 
Peoples Day, formerly 
known as Transform 
Columbus Day, formerly 
known as Columbus Day. 
In loving memory of Saa 
‘swanis’hiswaqs.

From your Family Circle

courtesy Cynthia Buckskin
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BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, poli-
cies, and program areas of the Club. Members 
of the Board must attend meetings regularly 
and attend applicable committee meetings 
on a regular basis; also attend a minimum of 
one Priority event and one Club event annual-
ly. Members must maintain confidentiality of 
sensitive information and conduct oneself as a 
model for children in a manner that exempli-
fies high character. Interested parties must pick 
up an application available on the www.bgcsu.
org website or by request from Mr. Bruce Le-
Claire at 970-563-2694 or bleclaire@southern-
ute-nsn.gov. Applications must be returned to 
Mr. LeClaire. 

POWWOW COMMITTEE
Open Until Filled – Màykh! The Powwow 
Committee is currently accepting letters from 
community members to serve as volunteer 
membership for the Southern Ute Powwow 
Committee. This committee is open to all 
Southern Ute Tribal members and direct de-
scendants as well as any Indigenous community 
member who would like to be actively involved 
with planning, promoting and executing South-
ern Ute Powwows. This will also require said 
member to represent the Southern Ute Tribe 
and promote traditions and culture through 
the Powwow circle and throughout Indian 
Country. Meetings are conducted bi-monthly, 
or when needed, it will also require working 
with multiple tribal departments throughout the 
Southern Ute, Northern Ute, and Ute Mountain 
Tribes. This committee is responsible for main-
taining services needed for Powwows and will 
require hands-on work, as well as critical and 
traditional thinking. We would like to promote 
any active Powwow dancers, drummers, sing-
ers, or elders who would like to engage with 
the Powwow Community to apply. So please 
bring your good medicine and come help us 
plan a good year of powwows. Accepting let-
ters of intent to: Southern Ute Powwow Com-
mittee, PO Box 737 #16 Ignacio, CO 81137, 
and at soutepowwow@southernute-nsn.gov.

KSUT BOARD OF DIRECTORS
Open until filled – KSUT now has two open-
ings on our board of directors – one for a 
Southern Ute Tribal Member and one Native 
American at Large, member of a federally rec-
ognized Native American tribe. KSUT board 
meetings are the second Wednesday of every 
month, at 5:30 pm. For more information or to 
submit a letter of interest, please contact Tami 
Graham, KSUT Executive Director, at tami@
ksut.org, 970-563-5780.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
ONE vacancy for “Member-At-Large” and One 
vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission. Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiali-
ty, Have a familiarity with tribal government; 
and Satisfactory completion of a background 
investigation for criminal history showing no 
convictions or guilty pleas for felonies or any 
misdemeanor involving dishonesty. Submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 

CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 
Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you are interested, contact 
the Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open until filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have 
any question you can contact her at 970-563-
0235. Email: esbaker@southernute-nsn.gov. 
Requirements: Two-year term; Meet once a 
month as a committee; You must have a stu-
dent(s) attending Ignacio and/or Bayfield 
School District K-12 (enrolled in JOM pro-
gram); Write a letter of interest on why you 
would like to be a part of the committee; and 
What changes do you want to see in order to 
help our JOM students?

TERO COMMISSION
The Tribal Employment Rights Office (TERO) 
is accepting letters of interest for two (2) com-
missioners; A person with Tribal Regulatory 
knowledge and experience and; Southern Ute 
Tribal member at-large to serve on the Tribal 
Employment Rights Commission which are 
compensated positions. Southern Ute tribal 
member/Applicants must have the following 
requirements: Tribal Regulatory Knowledge 
and Experience; Does not own or operate a 
certified Indian Owned Business; Experience 
or expertise in administrative hearing proce-
dures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confidenti-
ality. Tribal Member At-Large: Not currently 
employed by the Tribal Government or the 
Growth Fund; Does not own or operate a 
certified Indian Owned Business; Experience 
or expertise in administrative hearing proce-
dures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confiden-
tiality. Submit your Letter of Interest to the 
TERO Division or send to TERO Division, 
P.O. Box 737, Southern Ute Indian Tribe, Ig-
nacio, CO 81137. If you have any questions, 
call TERO, at 970-563-0117 or 970-563-0100 
ext. 2291. TERO is located in the J&R Ad-
ministration Bldg., 71 Mike Frost Way.

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

Public Notice of the Southern Ute Indian Tribe/
State of Colorado

Environmental Commission Meeting
The Southern Ute Indian Tribe/State of Colorado Environmental Commission 
(Commission) will meet on Wednesday, Nov. 9, 2022 at 2 – 5 p.m. at the Justice & 
Regulatory Administration Building- EPD Large Conference Room located at 71 
Mike Frost Way, Ignacio, Colorado 81137. The agenda will include Call to Order/
Introductions, New Business, Tribal Air Quality Program Updates, 2020 Comprehensive 
Emission Inventory Update, Minor Source Program Update, Long Term Plan Update, 
Reservation Air Code Revisions, CDPHE Updates, Open Discussion/Questions and 
Public Comment, and Schedule Next Commission Meeting. For more information 
or a copy of the meeting agenda please contact Mr. Matt Wampler, Air Quality 
Technical Manager at 970-563-2202 or visit the Commission website at: https://www.
southernute-nsn.gov/justice-and-regulatory/epd/air-quality/env-commission/ 

Advertise in The Southern Ute Drum
970-563-0118 • www.sudrum.com
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Administrative Assistant II – The Southern 
Ute Drum
Closes 10/25/22 – Under the direct supervision 
of the Media Manager, represents The Southern 
Ute Drum in a positive, professional manner 
while providing Administrative/Secretarial and 
advertising support. Pay grade N9; Pay starts at 
$16.88/hour.

Administrative Assistant II – Behavioral Health
Closes 11/1/22 – First line of communication 
for substance abuse treatment program. Inter-
face with patients, other service centers, depart-
ments, outside agencies, hospitals, clinics, etc. 
Provide clerical/administrative support. Greet 
patients, answers telephones, data entry, and 
performs a variety of complex scheduling ac-
tivities. Position is grant funded; continued em-
ployed is contingent on grant funds. Pay grade 
N9; Pay starts at $16.88/hour.  

Air Quality Planner
Closes 10/26/22 – Under general supervision of 
the Air Quality Program Manager, assists in co-
ordinating and conducting technical, regulatory, 
and air quality improvement planning tasks for 
the Tribal Air Quality Program. Pay grade E15; 
Pay starts at $60,370.75/year. 

Animal Care Technician – (So. Ute tribal 
member only)
Closes 10/27/22 – Under the general supervi-
sion of the Tribal Ranger Sergeant, assures the 
care of impounded animals and other duties re-
lated to the care of the site and the animals. Pay 
grade N7; Pay starts at $14.48/hour. 

Animal Control Officer
Closes 10/27/22 – Under the general super-
vision of the Tribal Ranger Sergeant, assures 
compliance of the Tribal Animal Control Code 
through enforcement and education. Pay grade 
N9; Pay starts at $16.88/hour.

Audit Assistant – (So. Ute tribal member only)
Closes 10/27/22 – Under the general supervi-
sion of the Director of Internal Audit and other 
internal audit staff as assigned, the audit assis-
tant will perform administrative tasks for the 
department and project level support, including 
introductory level audit procedures. To gain ex-
perience, duties assigned are to familiarize the 
employee with the more complex auditing work 
that is performed by an associate internal audi-
tor. Providing support to internal auditors with 
audits, reviews, assessments, and other engage-
ments. Providing administrative support for the 
department, including audit record retention. 
Pay grade N10; Pay starts at $18.32/hour. 

Family Court Case Manager
Closes 10/27/22 – Providing guardian ad litem, 
special advocacy, parent coordination, and me-
diation services as assigned through Court ap-
pointment and clinical supervisor. Responsible 
for psycho-social educational classes for youth 
as assigned by clinical supervisor. Case man-
agement activities and/or counseling services 
involving assigned adults and juveniles. Position 
is both Tribal funded and grant funded. Full-time 
status is contingent on grant funding. Pay grade 
E13; Pay starts at $49,517.56/annually. 

Family Court Therapist
Closes 10/27/22 – Provides direct and clinical 
supervision to Family Court Support Office staff 
and program services. Assists the Chief Judge 
and the Court Program Analyst/Grant Writer 
with recommendations for new or enhanced 
program services requiring grant funding. Pro-
vides grant and data reporting. Assists judges in 
assigning court appointments to Family Court 
Caseworkers or Family Court Therapist. Man-
ages a small family court caseload conducting 
mental health Guardian ad Litem investigations, 
Special Advocate investigations, parent coordi-
nation, and mediation services. Pay grade E15; 
Pay starts at $60,370.75/annually. 

Home & Community Health Services Manager
Closes 10/25/22 – Management and administra-
tion of all Community and Home Health Ser-
vices, programs, and projects within the South-
ern Ute Indian Tribe Health Services Division. 
Pay grade E14; Pay starts at $54,517.63/year. 

Patrol Officer Trainee
Closes 10/21/22 – A trainee position for uncerti-
fied individuals interested in a career in law en-
forcement with the Southern Ute Indian Tribe. 
Will be required to attend and successfully com-
plete an approved basic police-training course. 
Upon completion of the required trainings and 
certifications, incumbent will assume the posi-
tion of Patrol Officer. Pay grade N10; Pay starts 
at $18.32/hour. 

Receptionist – Council Affairs
Closes 10/21/22 – Greeting Tribal Members, 
employees, and the public. Performs reception 
duties by telephone and in person, greeting, 
screening, and assisting with inquiries and 
appointments. Requires a positive and profes-
sional attitude with demonstrated integrity, de-
pendability, trustworthiness, and teamwork. Pay 
grade N5; Pay starts at $12.54/hour.

Receptionist – Tribal Information Services
Closes 10/25/22 – Performs reception duties for 
the Southern Ute Tribal organization, including, 
but not limited to, operation of the telephone 
switchboard, greeting visitors, providing infor-
mation about the Tribal government, and refer-
ring callers or visitors to the appropriate office 
for assistance. Performs clerical duties for the 
Tribal Information Services Director and other 
Departmental Divisions as needed, including 
mail processing and distribution. Pay grade N5; 
Pay starts at $12.54/hour. 

Tribal Court Administrator
Closes 10/26/22 – Provides administrative as-
sistance and clerical support for Tribal Court 
and Chief Judge. Coordinating and managing 
the Bailiff/Court Security, Clerks Office, Family 
Court Support Office, and Probation functions 
through directives issued by the Chief Judge. 
Implements and maintains office systems to as-
sure the efficient operation of the Tribal Court. 
Pay grade E15; Pay starts at $60,370.75/year.

Tribal Legislative Attorney
Closes 12/1/22 – Review, revise, and draft the 
Tribe’s Codes and ordinances. Develop a plan 
for regular review of all tribal codes and will 
develop and establish a process for Code prior-
itization and revision. Maintaining the Tribe’s 
official code. As necessary, will assist the Legal 
Department with general legal representation, 
advice, and support to Tribal Council, Tribal 
Departments, and tribal staff. Will work in the 
Legal Department subject to the supervision of 
the Director and Deputy Director of the Legal 
Department to support the needs of the Tribe.

Vital Statistics Clerk 
Closes 10/25/22 – Administration and oversight 
of the Tribe’s Enrollment Ordinance and relat-
ed documents. Meets with the Tribal Council 
to obtain formal approved enrollment records 
of eligible Southern Ute Tribal Members. Pay 
grade N9; Pay starts at $16.88/hour.  

After School Program Attendant (Part-time)
Open Until Filled – A regular part-time position 
that provides education and physical activities 
for the after-school program to meet the needs 
of children ages 3 through 11 years that are en-
rolled in the after-school program. Pay grade 
N6; Pay starts at $13.47/hour. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N4; Pay starts at $12.32/hour.

Chief of Police
Open Until Filled – Under general supervision 
of Justice and Regulatory Director, provides 
consistent and fair law enforcement and pub-
lic safety services for persons living within the 
exterior boundaries of the Southern Ute Indi-
an Reservation. Pay grade E18; Pay starts at 
$86,609.29/annually. 

Clinical Supervisor
Open Until Filled – A senior level position that 
provides Clinical Supervision to staff Case-
workers providing a full range of intake and/or 
ongoing social casework services for a variety 
of program areas such as child abuse and neglect 
cases, youth-in-conflict cases, and adults unable 
to protect their own interests. Provides clinical 
supervision and oversees Family Preservation 
and the Foster Care Program Coordinator. Pay 
grade E16; Pay starts at $67,244.15/year. 

Construction Services Repairman 
Open Until Filled – Assists in home repair to 
Tribal Home Rehab Programs, Elders Main-
tenance Program, Tribal Member and Elderly/
Handicapped Emergency Repair, and Trib-
al Rental Units. Pay grade N7; Pay starts at 
$14.48/hour. 

Dispatcher Trainee – (So. Ute member only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal member interested in a 
career in Law Enforcement with the Southern 
Ute Indian Tribe. While in the trainee status, the 
employee participates and engages in in-house 
training and work activities specifically de-
signed and chosen to train and indoctrinate the 
individual to work an emergency communica-
tions dispatch center. Work is performed under 
the guidance of an experienced dispatcher. The 
length of this program is designed to last one 
(1) year but may be extended or reduced based 
on circumstances. Upon successful completion 
of training curriculum requirements, incumbent 
will assume the Dispatcher position. Position 
will start at 20% below entry level for a grade 
N10 and be subject to quarterly evaluations and 
pay increases. 

Early Childhood Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicating 
effectively with parents/guardians about their 
child’s progress in each domain area. Pay grade 
N9; Pay starts at $16.88/hour. 

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-
tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicate effec-
tively with parents/guardians about their child’s 
progress in each domain area. Pay grade E12; 
Pay starts at $45,236.26/year.

Elementary Teacher Trainee – (So. Ute tribal 
member only)
Open Until Filled – Trainee position developed 
for a Southern Ute Tribal member interested in a 
career in teaching with the Southern Ute Indian 
Montessori Academy. Uses the Montessori phi-
losophy to provide Southern Ute Indian Mon-

Southern Ute Indian Tribe • Job announcements
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If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE 

Applicants and employees, be sure the HR Dept. has your current contact information on file. 
Human Resources accepts applications for temporary employment on an ongoing basis. South-
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tessori Academy students with a developmen-
tally appropriate learning environment meeting 
the physical, social/emotional, cognitive, and 
cultural needs of the child. Communicate effec-
tively with parents/guardians about their child’s 
progress in each domain area. The length of this 
program is designed to last three (3) years but 
may be extended or reduced based on circum-
stances. Will start at 20% below entry level for a 
grade N11 and be subject to annual evaluations 
and pay increases. Upon successful completion 
of the training requirements, incumbent will as-
sume the Elementary Teacher position. 

Farm Heavy Equipment Operator 
Open Until Filled – Under general supervision 
of the Field Supervisor provides routine main-
tenance and safe operation of farm equipment 
in carrying out tasks and work orders related to 
custom farming for the Agriculture Division. 
May require an employee to be placed on a win-
ter furlough period of at least two months per 
year, but not more than four months. Pay grade 
N9; Pay starts at $16.88/hour. 

Grant Writer
Open Until Filled – Planning, writing, editing, 
and preparing grant applications, conducting 
prospect/foundation/federal agency research, 
working closely with Tribal staff members on 
grant application matters. Assisting in monitor-
ing programs to ensure compliance with grant 
or contract regulations including financial and 
budget reporting. Pay grade E11; Pay starts at 
$41,456.65/year.

Grounds Maintenance Worker 
Open Until Filled – Performs daily grounds 
maintenance and repair of the Tribal grounds 
and buildings. Pay grade N6; Pay starts at 
$13.47/hour. 

Internal Auditor
Open Until Filled – Under general supervision, 
performs internal auditing procedures for the 
Southern Ute Indian Tribe of moderate difficul-
ty involving a variety of auditing tasks that in-
clude, but are not limited to, assessing risk, and 
identifying control deficiencies, unnecessary 
spending, and inefficient operations. In order to 
gain experience in the practical application of 
program auditing and government accounting, 
duties assigned are to familiarize employee with 
the more complex auditing work found at the 
next higher level; performs related work as as-
signed. Reports to the Director of Internal Audit 
and other internal audit personnel as assigned. 
Pay grade E16; Pay starts at $67,244.15/year. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N12; Pay starts at 
$21.75/hour.

Patrol Officer II
Open Until Filled – Patrols the Southern Ute 
Indian Reservation preserving the life and prop-
erty of all citizens within the Tribal Community. 
Pay grade N13; Pay starts at $23.81/hour. 

Peer Recovery Coach (Part-time) 
Open Until Filled – Will engage individuals 
with substance use disorders with a goal of re-
ferral into treatment and recovery services. The 
goal is to connect people in need of treatment 
to services within their communities and across 
the state. Continued employment is contingent 
upon renewed grant funding. Pay grade N6; Pay 
starts at $13.47/hour. 

Public Education Tutor (Temp./Part-time)
Open Until Filled – Guiding students to im-
prove their academic performance through 
extended lessons, creative teaching, and inter-
active materials. Will work one-on-one or with 
small groups of students. Position is temporary / 
part-time at a pay rate of $30/hour. 

Small Business Specialist Trainee – (So. Ute 
tribal member only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal Member. Under general di-
rection of the Economic Development Manager, 
will learn how to develop, plan, organize and im-
plement economic development functions from 
conception to completion, involving incentive 
programs related to Tribal Member small busi-
ness development. Will learn how to promote 
the small business and economic development 
interests of the Tribe. The length of this program 
is designed to last (2) years but may be extend-
ed or reduced based on circumstances. Position 
will start at 20% below the entry level for a grade 
N12 and receive quarterly evaluations and pay 
increases. Upon successful completion of the 

training curriculum, the incumbent will assume 
the Small Business Specialist position. 

Social Services Division Head
Open Until Filled – Day-to-day operation and 
management of the Southern Ute Tribal So-
cial Services Division, in accordance with the 
guidelines (fiscal, philosophical, and program-
matic) established and approved by the Tribal 
Council. Manages programs and services in-
cluding child/adult welfare protective services, 
family group, and individual therapy, BIA Gen-
eral Assistance, Low Income Energy Assistance 
Program, Title IV B – Foster Care Program, 
Colorado State Human Services and related 
Programs and Contract/Grants. Pay grade E17; 
Pay starts at $75,321.13/year. 

Social Worker
Open Until Filled – An advanced level position 
that requires knowledge of the theories, princi-
ples, and concepts of social casework practice 
(assessment and treatment oriented) related to 
all of the assigned program areas, including 
child and adult protection services. Pay grade 
E14; Pay starts at $54,517.63/year. 

Swimming Instructor (Part-time) 
Open Until Filled – Under supervision of 
Aquatics Manager, instructs American Red 
Cross individual and group swimming lessons 
at the SunUte aquatics facility. Preparation of 
class, instruction of individuals, breakdown of 
equipment, and all documentation associated 
with SunUte individual swimming lessons and 
the American Red Cross. Pay grade N7; Pay 
starts at $14.48/hour. 

TEAM Worker (So. Ute tribal member only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled So. Ute tribal members 
to find temporary employment within the various 
departments of the So. Ute Indian Tribe. Both 
part-time and full-time temporary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Tribal Apprenticeship Program – (So. Ute 
tribal member only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for S.U. tribal members 
interested in pursuing their career interests 
through the Apprenticeship Program, to build a 
career foundation for SUIT members to pursue 
further educational goals or career development. 
Apprentices may be placed within Permanent 
Fund departments or divisions dependent on ca-
reer interests, educational level and/or length of 
prior relevant and appropriate work experience. 
After your application is submitted, you will 
receive an email asking for detailed informa-
tion about your career interests. The Apprentice 
Committee will review applications and asses 
what options may be available for applicants. 

Tribal Attorney
Open Until Filled – Works with other attorneys 
in the Tribe’s in-house Legal Dept. to provide le-
gal representation, advice, and support to Tribal 
Council, Tribal officials, and Tribal Departments 
on a broad range of subjects. A strong command 
of Federal Indian law and understanding of tribal 
sovereignty in this position is essential, as is an 
ability to provide legal advice on a variety of top-
ics in a fast-paced environment. 

Umpire/Referee (Part-time)
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Pay starts at $14.48/hour and includes 
a $200 sign-on bonus.

Water Quality Specialist – Animas River Co-
ordinator
Open Until Filled – Develops and administers 
the San Juan Watershed water quality program 
for the Southern Ute Indian Tribe. Position is 
solely grant funded. Employment is contingent 
upon annual funding from the US EPA grant 
funding or other outside sources. Pay grade 
E13; Pay starts at $49,517.63/year.

Wildlife Biologist
Open Until Filled – Development and admin-
istration of the Terrestrial Wildlife program 
addressing wildlife resources management and 
conservation for the Southern Ute Indian Tribe 
on the Reservation. Pay grade E14; Pay starts at 
$54,517.63/year. 

Southern Ute Indian Tribe • Job announcements cont.
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*Audio and Video Lead System Engineer 
(Full-time)
Maintains and responsible for the support and 
repairs of all AV equipment within fully inte-
grated conference rooms, boardrooms, hotel 
rooms, public areas, Casino floor and other sim-
ilar rooms containing AV equipment throughout 
the property. Will interface directly with cus-
tomers daily and is responsible for setting up 
and the functionality of all AV components. 

*Banquets Manager (Full-time)
Oversees the catering operations of the Sky Ute 
Casino Resort, directly managing the Banquet 
Coordinators and Event Staff. Oversees client 
events and relations, manages a collaborative 
team, and maintains vendor relations. Provides 
a consistent product and experience, achieving 
revenue targets, managing costs, and ensures 
and Event Staff are focused and demonstrating 
Guest Centric attitude and culture. 

*Bingo Staff (Part-time)
Servicing guests during Bingo games includ-
ing selling additional special games and pull 
tabs, instructing customers in Bingo play, call-
ing Bingo games, beverage service and other 
duties promoting guest satisfaction and play. 
Verifying winning Bingo cards and making 
payouts accordingly. 

Bowling and Rec. Counter Clerk (Full-time)
Greeting guests in a friendly manner, informs 
guests of center services, promotions, and pric-
es. Rents, sells, or issues sporting equipment 
and supplies such as bowling shoes and golf 
balls. Operating the cash register, computer, 
and equipment in the bowling alley. Properly 
assigns guests to lanes, monitors activity to en-
sure adherence to rules and safety procedures, 
keeps track of open play lanes, and handles 
telephone inquiries. 
 
*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino 
floor, public restrooms, restaurant, lobby, of-
fices and employee break rooms. 

*Cage Staff (Full-time)
Providing fast, accurate, and friendly service 
to all internal and external customers while 
providing full compliance with all regulatory 
controls. Exchanges cash, coins, checks, and 
Tito tickets for all gaming customers, performs 
functions for Slot and Pit areas as required, 
reconciles impress back at the end of shift. 

*Count Team Staff (Full-time)
Retrieves, counts, and calculates the daily rev-
enue produced by the Gaming Revenue De-
partments. The Count Team pulls the contain-
ers and counts or verifies the funds according 
to the regulatory requirements and procedures 
set by the Southern Ute Division of Gaming’s 
Internal Control Minimum Procedures and the 
Sky Ute Casino Resort. 

Deep Cleaning Staff (Full-time)
Cleanliness of the entire Kitchen as instructed 
by the Facilities Manager and/or Supervisor. 
Will clean Food and Beverage facilities and 
equipment. 

Event Staff (Full-time or On-call)
Assisting in set-up, serving, tear down, clean-
up, and re-set of events in all Banquet areas. 
Will act as a guest service representative at 
Banquets and related events. 

*Executive Chef
Oversee all functions of the main kitchen, in-
cluding production, food safety, staff training 
and development, and product management. 
Ensures the highest quality and consistency 
as it relates to food handling, sanitation, food 
quality, service in the dining room, and food 
presentations.

Facilities Staff (Full-time)
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Responsible for the cleanliness, maintenance 
and repair of the facility, equipment, and 
building. Assists in repair and maintenance of 
equipment within the facility. 

*Facilities Tech (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls 
and conditions, and the structural integrity and 
appearance of the facility and grounds. Works 
as part of a team to ensure smooth operations 
of the facility, equipment and building by pro-
viding maintenance support, troubleshooting 
and repair, preventative maintenance on com-
mercial heating, ventilating, and air condition-
ing (HVAC) systems. 

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with util-
ity staff to provide a clean and safe working 
environment, exceeding all health and sanita-
tion requirements from the county and state. 

Ensures proper receiving, storage, and rotation 
of food products; schedules utility staff with 
proper coverage; and adheres to control proce-
dures for cost and quality.

*Kitchen Utility Steward (Full-time)
Will perform multiple tasks and duties within 
the entire kitchen as instructed by Food and 
Beverage Management and/or Supervisor. 
Washing dishes, cleaning facilities and cook-
ing in a number of capacities

Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and account-
able for consistency of standardized recipes, 
presentation, food quality and freshness. 

*Marketing Admin. Assistant (Full-time)
Reports to the Marketing Director. Supports 
the Marketing Coordinators in all phases of 
advertising and promotional administrative op-
erations. Requires strong interpersonal skills, 
customer service skills, telephone skills, com-
puter skills and attention to detail.

Multi-Games Dealer (On-call)
Deals blackjack (Class 3), three card poker, 
roulette and specialty games while providing 
a positive guest experience through accurate, 
prompt, courteous and efficient service. Re-
ports to the Table Games Manager or as other-
wise designated.

*Night Auditor (Full-time)
Provides outstanding customer service to inter-
nal and external customers and promotes the Ca-
sino Hotel. Answering phones, assisting guests 
with questions regarding Casino services, tak-
ing reservations and charging for services. 

*Rolling Thunder Cashier (Full-time)
Greet guests in a friendly manner, take and 
deliver orders, calculate checks, and receive 
payment for the Bowling Grill Window and 
Restaurant.

Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas 
of the guest rooms. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casi-
no Resort and the Southern Ute Indian Tribe. 
Ensures that all company policies and internal 
control procedures are followed. Guest and 
employee safety on property. 

*Security Supervisor (Full-time)
Ensures the safety and welfare of the guests 
and employees at all times. Supervision of 
Security Officers for day-to-day operations 
on the Casino floor and surrounding property. 
Must maintain a professional, courteous, and 
communicative relationship with the Casino 
customers and employees. 

*Senior Facilities Staff Member (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental con-
dition and appearance of the facility and 
grounds. Cleanliness, maintenance and repair 
of the facility, equipment, and building. 

*Slot Technician II (Full-time)
Day-to-day maintenance, repair, installation, 
and relocation of slot machines and related 
devices. Ensure a positive guest experience 
by maintaining optimal gaming device perfor-
mance. Reports to the Slot Technician Super-
visor.

*Surveillance Agent I (Full-time)
Ensuring a safe and secure environment for 
Casino customers and employees by observ-
ing, reporting, and recording gaming and 
non-gaming activity using surveillance equip-
ment to abide by all procedures, gaming regu-
lations, and policies and protect the Southern 
Ute tribal assets from illegal and questionable 
activities. 

*Surveillance Video Technician (Full-time)
Installing, repairing, and performing preven-
tative maintenance on all surveillance CCTV 
cameras, recording devices, upgraded equip-
ment, and related wiring on property. Techni-
cal troubleshooting using basin electronic test-
ing equipment. 

*Willows Server (Full-time)
Provide an exceptional dining experience by 
delivering first class guest service of food and 
beverages to include: taking the order and de-
livering food and beverage items. Handle tasks 
in a friendly, courteous, helpful, timely and 
professional manner resulting in a high level 
of guest satisfaction. Shift covers Breakfast 
and Lunch only.

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online.

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome

Must pass pre-employment drug test, background check, qualify for and maintain 
a Division of Gaming License and be able to work all shifts, weekends or holidays.

Senior Reservoir Engineer – Red Willow 
Production Co. (Ignacio, CO)
Closes 10/21/22 – Requires expert application 
of reservoir engineering petroleum engineer-
ing and project evaluation skills. Works col-
laboratively with Basin Teams and partners to 
evaluate reservoir performance and optimize 
development and depletion plans for assigned 
areas. Utilizes appropriate risking techniques 
and economic analyses to optimize the quality 
of investments.  

Production Accounting Technician II – Red 
Willow Production Co. (Ignacio, CO)
Closes 10/28/22 – Analyzing the integrity of 
data received from outside operated properties 
and facilitate the communication with the ap-
propriate personnel to edit and correct invalid 
data in company operated software programs 
and databases. 

Utilities Operator II – So. Ute Utilities Divi-
sion (Ignacio, CO)
Closes 10/28/22 – Under the general super-
vision of the Utilities Operations Supervisor, 
hauls water to hauled water customers, and 
operates heavy equipment during the main-
tenance and repair of the water distribution, 
wastewater collection and natural gas sys-
tems.

Operations Specialist – Red Willow Produc-
tion Co. (Ignacio, CO)
Closes 11/2/22 – Support position to the Oper-
ations Department for daily operational tasks 
while remaining in compliance with Red Wil-
low Production Company’s priorities and pro-
cedures. May specialize in one or more areas 
of production and may be asked to direct the 
work of contractors and company operations 
personnel.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

TEAM Temporary Workers
The Southern Ute Indian Tribe Permanent Fund is looking for TEAM 
Temporary Workers. Must be an enrolled Southern Ute Tribal Member. The 
TEAM program is an opportunity for enrolled Southern Ute Tribal Members 
to find temporary employment within various departments of the Southern 
Ute Indian Tribe. This is for both part-time and full-time temporary positions. 
Please Contact Rochelle Aguilar, Southern Ute Human Resources Assistant 
at 970-563-2990 or stop by at Leonard C. Burch Building 356 Ouray Drive, 
Ignacio, CO 81137, to complete the employment application.
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LOCAL IGNACIO WEATHER
Your weekend forecast!

Friday, Oct. 21

Sunny 68˚F
Wind gusts in afternoon

Saturday, Oct. 22

Sunny 65˚F
Wind gusts in afternoon

Sunday, Oct. 23

Mostly cloudy 52˚F
80% showers likely, breezy

Weather forecasts collected from www.weather.gov

Answers for October 7, 2022 Crossword Puzzle
Across: 1 Self, 5 Bloc, 9 Gable, 10 Guano, 11 Imams, 12 Aster, 13 For, 14 Capitan,  
16 Abdul, 18 Eel, 19 Reeds, 21 Lee, 23 Cited, 26 Panicky, 28 Raj, 30 And so, 31 O’Hara, 
33 Skeet, 34 Gusty, 35 Sadr, 36 Ides. 
Down: 1 Samoa, 2 Ebarb, 3 LLM, 4 Fescue, 5 Busiest, 6 Latte, 7 O’Neal, 8 Corn, 9 GIF, 
10 Gap, 15 Aleck, 17 Dreiser, 20 Diyogi, 21 Lanka, 22 Ended, 24 Erase, 25 Darts, 26 
Pass, 27 Cot, 29 Jay, 32 HUD.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 
 

Answers for this crossword will appear in November 4 issue of the Drum.

Across
1   College prep test
5   Exam for would-be doctors
9  --- Abraham Ikkidluak, Inuit sculptor
10 Money in Madrid
12 Heavy mallet
13 The --- Band of LuiseÒo Indians, 
  Valley Center, CA
15 Highway barrier type, from its  
  original maker’s name
17 Setting of Munch’s “The Scream”
18 Hypothetical questions
21 South-eastern Australian state
24 Sister
25 “Bad idea”
26 Stored up
28 Ale measure
29	 ---	N˙Òez	Cabeza	de	Vaca,	Spanish	 
  explorer and reporter of Native  
  American tribes
34 Engage the enemy
37 Assistant
38 Balderdash
39 Mariner’s peril
40 Brings home
41 Boring aids

Down
1  Ira Hayes was one
2  Fly in a glider
3  Medicinal astringent
4  Diamond’s opposite, in hardness
5  French sea
6  “--- bono?”
7  Former “Dr. Danger” reality TV host  
  Bob ---
8  Alarm signal
11 Musical scale
14 Have a snack
16 Doesn’t rent
19 Color quality
20 “... a bushel --- peck”
21 California wine valley
22 Ojibwe Chief “White Wolf” John ---,  
  reputedly the oldest ever Native American
23 Unrestrained
27 Amount bet
30 “Dr. Zhivago” heroine
31 Way of thinking
32 German nobility
33 “Zebras,” in sports slang
35 “Stop filming!”
36 There are approximately 1.6093 in a  
  mile

in 200 attacks.
Junior Maci Barnes was 

credited with 19 digs in the 
endurance test, while junior 
libero Kacey Brown and 
sophomore Marissa Olguin 
also reached double figures 
with ten each. Senior Trinity 
Strohl, junior Darlyn Men-
doza-Lechuga, and soph-
omore Ollyvia Howe each 
tallied six digs in defeat – 
finalized when Lady Miner 

senior Emma Righetti, im-
mediately after Howe kept 
hope alive by denying fresh-
man Lillyann Mahoney’s tip 
try, correctly anticipated 
Cosio’s subsequent tip and 
stuffed it at the strings.

Statistics for Telluride, 
victorious in all three of 
their Homecoming Week 
matches, had not been ver-
ified as of press time.

Looking ahead on the 

schedule, Ignacio will host 
1A SJBL force Dove Creek 
on Saturday, Oct. 22, then 
welcome Dolores on the 
25th before closing out reg-
ular season play on the 27th 
versus 2A Southern Peaks 
Leaguers Sargent.

Results from IHS’ 10/18 
home match against Pagosa 
Springs (9-7, 3-5 3A Inter-
mountain) were unavailable 
at press time.

VolleycaTS foiled • from page 14

kick three yards beginning 
the final frame, and Ignacio 
(4-2, 2-1 SPC) set up shop 
at their own 41 with 11:45 
remaining. Riepel then ad-
vanced the ’Cats 30 yards via 
four consecutive carries, pre-
ceding Montoya’s heads-up 
repo move, and IHS finished 
with a 6-play, 59-yard scoring 
drive consuming an uplifting 
4:02 (including Hendren’s 
short runback) of clock.

3-of-9 passing for 19 
yards, Riepel managed a re-
spectable 66 yards rushing 
on 14 carries. Montoya fin-
ished with two catches for 
35 yards, Hendren caught 
one throw for eight, and 
Pontine (1-of-2 passing) 
one for zero. Senior Antho-
ny Toledo was held to mi-
nus-10 yards on four car-
ries, and freshman Lincoln 
deKay minus-1 on one.

IHS will travel — Friday, 
Oct. 21, out to La Jara to 
face Centauri (5-2, 3-0), vic-
torious on the 14th at Trin-
idad (0-7, 0-3) by a 52-0 
margin – the Falcons’ third 
straight shutout, by an aggre-
gate 163-0 count. Kickoff is 

scheduled for 7 p.m.
Meanwhile, Monte Vis-

ta (7-0, 3-0) will host Cen-
ter (3-4, 1-2) on the 21st at 6 
p.m., with the Vikings hop-
ing to follow up on a 40-35 
home win over Del Norte 
(2-5, 0-3).

piraTeS oVerpower bobcaTS • from page 14

Joel Priest/Special to the Drum
With concerned Bobcats observing, Ignacio trainer Shelby 
Sangster patches up senior quarterback John Riepel’s 
non-throwing elbow Friday night.

Cultural curiosity

The Southern Ute Drum hosted a cultural education visit on Sunday, Oct. 9 during the 
last leg of the group’s Native American cultural tour – spanning from North Dakota to 
Southwest Colorado. In partnership with the Nation Magazine and Distant Horizons, 
the visiting group met with newsroom staff to learn more about tribal media and 
cultural etiquette in covering topics in Indian Country.

Jeremy Wade Shockley/SU Drum

The group also toured the 
Southern Ute Museum 
and Cultural Center, Sun-
Ute Community Center 
where they met with other 
representatives from the 
Tribe during their stay at 
the Southern Ute Casi-
no and Resort. Bird Red 
joined the group’s recent 
visit to Ignacio – provid-
ing insight into Ute culture 
and local history for par-
ticipants.

Divine Windy Boy/SU Drum

MPF hosts Sip, Chat and Chew

Southern Ute tribal members, Connie Baker and LeAnn Wesley share a smile while 
enjoying their lunch at the Sip, Chat, & Chew event hosted, Friday, Oct. 14 at the 
Multi-purpose Facility. This month’s event saw a large turnout from local Southern Ute 
tribal members and their families, attendees enjoyed a menu of beef stew, spaghetti, 
cornbread, and various vegetable sides. Attendees also donated door prizes to be 
raffled off at the conclusion of the event. 

Divine Windy Boy/SU Drum


